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Article 1 Pursuant to the provisions of Article 2, Paragraph (2) of the Tokai National Higher

Education and Research System Employee Work Rules (THERS Rule No. 1 of 2020; hereinafter

referred to as the "Employee Work Rules"), these Rules prescribe matters regarding the term of

appointment for employees of the Tokai National Higher Education and Research System

(hereinafter referred to as "THERS") who are employed with a term of appointment.
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(Employees Employed with a Term of Appointment)
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Article 2 The Chancellor may employ a person with a term of appointment if any of the following

apply:

—  ORMEESLRFHER KRB E OB 28R (50 2 MRS 4 25, DI
[RFHEEHHR] o) ISR VEHZA LTRSS D RFHE

(i) university faculty members employed with a term of appointment pursuant to the Tokai National

Higher Education and Research System Rules on Term of Appointment for University Faculty

Members (THERS Rule No. 42 of 2020; hereinafter referred to as “University Faculty Term of

Appointment Rules”);
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(i1) medical technical staff or nursing staff as provided for in Appended Table 1 of the Tokai National

Higher Education and Research System Detailed Rules on the Handling of Employee Personnel

Affairs (THERS Detailed Rule No. 23 of 2020; hereinafter referred to as the "Detailed Rules on

Handling Employee Personnel Affairs") for whom it is deemed necessary by the Chancellor;
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(ii1) employees who perform the duties of employees who are on leave having received approval for

special leave as provided for in Article 25, Paragraph (1), Items (vi) and (vii) of the Tokai National

Higher Education and Research System Employee Working Hours and Leave Rules (THERS Rule

No. 30 of 2020);
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(iv) employees with a term of appointment as provided for in Article 14, Paragraph (1) of the Tokai

National Higher Education and Research System Employee Childcare Leave Rules (THERS Rule

No. 36 of 2020);
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(v) employees with a term of appointment as provided for in Article 8, Paragraph (1) of the Tokai

National Higher Education and Research System Family Care Leave Rules (THERS Rule No. 37 of

2020);
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(vi) employees with a term of appointment as provided for in Article 11, Paragraph (1) of the Tokai
National Higher Education and Research System Rules on Employee Spouse Accompaniment Leave
(THERS Rule No. 40 of 2020);
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(vii) employees who perform the duties of employees who have been placed on administrative leave
pursuant to Article 15, Paragraph (1) of the Employee Work Rules;
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(viii) university faculty members affiliated with an endowed chair or endowed research division;
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(ix) university faculty set forth in Appended Table 1 of the Detailed Rules on Handling Employee
Personnel Affairs Rules who are separately prescribed;
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(x) persons employed at Nagoya University with a term of appointment pursuant to the Basic Policy
on the President's Management Point System (approved by the Board of Trustees on July 20, 2010;
hereinafter referred to as the "Basic Policy") (excluding Professors, Associate Professors, Lecturers
(limited to persons who work full-time), and Assistant Professors);
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(xi) university faculty members employed with a term of appointment pursuant to the Tokai National
Higher Education and Research System Gifu University Tenure Track System Rules (THERS Rule
No. 51 of 2020; hereinafter referred to as the "Gifu University Tenure Track Rules") or the Tokai
National Higher Education and Research System Nagoya University Tenure Track System Rules
(Rule No. 4 of 2014; hereinafter referred to as the "Nagoya University Tenure Track Rules");
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(xii) Chief Research Administrators, Supervising Research Administrators, Lead Research
Administrators, and Research Administrators as provided for in Appended Table 1 of the Detailed

Rules on Handling Employee Personnel Affairs;
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(xiii) Designated Professors, Designated Associate Professors, Designated Lecturers, Designated
Assistant Professors, and Researchers employed at Gifu University;
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(xiv) Researchers (JSPS Post-Doc), Researchers (JSPS Restart Post-Doc) and Researchers (JSPS
Cross-Border Post-Doc) as provided for in Appendix 1 of the Detailed Rules on Handling Employee
Personnel Affairs; and
o 2O R LI LD IE
(xv) other persons deemed necessary by the Chancellor.
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(Term of Appointment)
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Article 3 (1) The term of appointment for persons set forth in Item (i) of the preceding article shall
be governed by the provisions of the Appended Table of the University Faculty Term of
Appointment Rules.
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(2) The term of appointment for persons set forth in Item (ii) of the preceding article shall not exceed
three years.
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(3) The term of appointment for persons set forth in Items (iii) to (vii) of the preceding article shall
not exceed the relevant period of leave, absence from work, or administrative leave (including any
extensions).
4 HISREE 8 5 DB DHNE, FIFRAE ST FMIIEE M OREHHOFHEMN TED L b
DEFD,
(4) The term of appointment for persons set forth in Item (viii) of the preceding article shall not
exceed the period that endowed chair or endowed research division is established.
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(5) The term of appointment for persons set forth in Item (ix) of the preceding article shall be
separately prescribed.
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(6) The term of appointment for persons set forth in Item (x) of the preceding article shall not exceed

the period established in accordance with the Basic Policy; provided, however, that the term shall not



exceed the contract term of appointment prescribed in Article 14, Paragraph (1) of the Labor
Standards Act (Act No. 49 of 1947; hereinafter referred to as the "Labor Standards Act").

7RISR 1 5OFEOEMNL, BINTED D,
(7) The term of appointment for persons set forth in Item (xi) of the preceding article shall be
separately prescribed.
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(8) The term of appointment for persons set forth in Item (xii) of the preceding article shall not
exceed five years;
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Provided, however, that the term shall not exceed the contract term of appointments prescribed in
Article 14, Paragraph (1) of the Labor Standards Act.
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(9) The term of appointment for persons set forth in Item (xiii) of the preceding article shall not
exceed five years.
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(10) The term of appointment for persons set forth in Item (xiv) of the preceding article shall be
three years for Researchers (JSPS Post-Doc) and Researchers (JSPS Restart Post-Doc), and five
years for Researchers (JSPS Cross-Border Post-Doc) including their period of employment as
Researchers (JSPS Post-Doc).
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However, if last day of the appointment as Research Fellows (for Researchers (JSPS Post-Doc), the
period as Research Fellows (Post-Doc); for Researchers (JSPS Restart Post-Doc), the period as
Research Fellows (Restart Post-Doc); and for Researchers (JSPS Cross-Border Post-Doc), the period
as Research Fellows (Cross-Border Post-Doc)) at the Japan Society for the Promotion of Science
(hereinafter referred to as “JSPS”) is earlier than the last day of the aforementioned term of
appointment, the term of appointment shall be until the last day of the JSPS appointment period.
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(11) The term of appointment for persons set forth in Item (xv) of the preceding article shall be the

period deemed necessary by the Chancellor.
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However, the term of appointment shall not exceed the contract term of appointment prescribed in

Article 14, Paragraph (1) of the Labor Standards Act.
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(12) Notwithstanding the provisions of the preceding paragraphs, the term of appointment for

employees with a term of appointment shall not exceed the mandatory retirement date as provided

for in Article 18 of the Employee Work Rules.
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However, the term of appointment for persons set forth in Item (xiii) of the preceding article may

extend beyond the mandatory retirement date if deemed particularly necessary by the Chancellor.
(Fé D RHT)

(Renewal of Employment)
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Article 4 (1) If an employee with a term of appointment falls under any of the following items, the

Chancellor may renew the employee’s appointment.
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(i) a person set forth in Article 2, Items (i) or (xiii) for whom the Chancellor finds it necessary after

deliberation by a faculty council (or, for an organization without a faculty council, a body

substituting for a faculty council);
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(ii) a person set forth in Article 2, Items (ii), (x), (xii), or (xv) for whom the Chancellor finds it

necessary for business reasons;
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(iii) a period of leave, absence from work, or administrative leave referred to in Article 2, Items (iii)

to (vii) is extended; or

W E28E1 1 50FN, BRRFZET=27 M7y 7HBREIFRF 2HE LA HE

REFET =27 M7 v 7 BIRRH 6 £H 2K T2 XITIANBRET =27 T v

HEE 1 O&F 1HOMEICESE, 7=aT7 b7y 7#HE B L LTAKLIESE

(iv) a person set forth in Article 2, Item (xi) who falls under the provisions of Article 9, Paragraph

(2) of the Gifu University Tenure Track Rules or Article 6, Paragraph (2) of the Nagoya University

Tenure Track Rules, or who has qualified as a member of tenure track faculty (Assistant Professor)



in accordance with the provisions of Article 10, Paragraph (1) of the Nagoya University Tenure
Track Rules.
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(2) The limits on the term of appointment for renewal under the preceding paragraph shall be as
follows:
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(i) for the terms set forth in Article 2, Item (i): up to the period prescribed in Paragraph (1) of the
preceding article;
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(i1) for the terms set forth in Article 2, Item (ii): up to 2 years;
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(iii) for the terms set forth in Article 2, Items (iii) to (vii): up to the period prescribed in Paragraph
(3) of the preceding article;

MU 225851 0 BIfRAEH HARFEHIK S X, HE NI OFEPAN, 72721, 5l
KEVITHBIT 851, S5FEET

(iv) for the terms set forth in Article 2, Item (x): within the period established in accordance with the
Basic Policy; provided, however, that this shall be up to five years for persons specified in Appended
Table 1;
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(v) for the terms set forth in Article 2, Items (xi) and (xiii): up to 10 years starting from the date of
the initial employment;
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(vi) for the terms set forth in Article 2, Item (xii): up to five years starting from the date of the initial
employment; provided, however, that this shall be up to 10 years if deemed necessary by the
Chancellor.
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(3) Beyond what is provided for in the preceding two paragraphs, matters pertaining to the renewal
of employment and the term of appointment for persons set forth in Article 2, Item (ix) shall be
separately prescribed;
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Provided, however, that this shall be up to five years for persons specified in Appended Table 1.
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(4) If a person who entered into an employment contract with a term of appointment at THERS
subsequently becomes newly subject to these Rules, the limits of the term of appointment prescribed
in the preceding two paragraphs shall include the period that person was employed under the
previous employment contract (for persons set forth in Article 15-2, Paragraph (1), Item (i) or (ii) of
the Act on Revitalizing Science, Technology and Innovation Creation (Act No. 63 of 2008;
hereinafter referred to as the “STI Revitalization Act”), excluding any period of employment during
a period of enrollment as a student at a national university established by THERS).
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In this case, if the period of time that person was not employed at THERS between the day the
employment concluded and the first day of the next employment (hereinafter referred to as “blank
period”) is at least 6 months, the employment period preceding that blank period shall not be
included in the total.
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(5) Notwithstanding the provisions of the preceding paragraph, if the blank period is less than 6
months and the employment period before that blank period (excluding cases in which there are two
or more employment periods that are not included in the total with the next employment period
pursuant to the provisions of the preceding paragraph and this paragraph) is 10 months or less, the
employment period before that blank period shall not be included in the total, only if it matches the
blank period prescribed in the right-hand column of Appended Table 2 that corresponds with the
category of employment period before that blank period listed in the left-hand column.
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(6) Notwithstanding the provisions of paragraphs (2) through the preceding paragraph, an individual
may be employed beyond the term of appointment if deemed necessary by the Chancellor.
(HEHITLR) ~ D HR )
(Conversion to Open-Ended Contract)
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Article 5 (1) At Gifu University, if an employee with a term of appointment employed pursuant to
the provisions of Article 2 has concluded two or more fixed-term employment contracts at THERS
(hereinafter referred to in this article as “fixed-term contract(s)”) and the total period of time of the
fixed-term contract terms (excluding periods not included pursuant to the provisions of Article 18,
paragraph (2) of the Labor Contracts Act (Act No. 128 of 2007) (hereinafter referred to as “Total
Employment Term”)) exceeds 5 years (10 years for persons who have concluded labor contracts with
term of appointment under the Act on Terms of Office of University Teachers (Act No. 82 of 1997)
and persons set forth in Article 15-2, paragraph (1), item (i) or (ii) of the STI Revitalization Act
(excluding contract periods while enrolled at a national university established by THERS)), upon
submission of an application to conclude a labor contract without term of appointment (hereinafter
referred to as “open-ended contract”), the employee’s contract shall convert to an open-ended
contract starting the day after the day that the contract period of the currently effective fixed-term
contract concludes.
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(2) The persons listed in the items below cannot submit an application to conclude an open-ended
contract referred to in the preceding paragraph for the period of time set forth in each respective
item:
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(i) persons set forth in Article 2, paragraph (3), item (i) of the Act on Special Measures Concerning
Fixed-Term Employees with Expert Knowledge and Skills (Act No. 137 of 2014; hereinafter
referred to in the following item as the “Special Measures Act”): the period of time until the work
requiring expert knowledge and skills, etc. is completed (if that period of time exceeds 10 years: 10

years)
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(i1) persons set forth in Article 2, paragraph (3), item (ii) of the Special Measures Act: the period of
time the person continues to be employed after reaching mandatory retirement age
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(3) If an employee applies to conclude the open-ended contract referred to in Paragraph (1), the
employee must apply using the separately prescribed form at least 30 days prior to the day that the
contract period of the currently effective fixed-term contract concludes.
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(4) Upon receiving an application under the preceding paragraph, the Chancellor shall issue a
separately prescribed form to that employee.
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(5) The employee's conditions of employment after conversion to an open-ended contract shall be
identical to the conditions of employment of the currently effective fixed-term contract (excluding
the contract period).
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Supplementary Provisions
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(1) These Rules shall come into effect on April 1, 2020.
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(2) The provisions regarding that person's term of appointment, etc. shall remain in force for an
employee who was employed with a term of appointment as provided for in Article 2, and who
continues to hold the same position pursuant to the provisions of Article 8 of the Gifu University
Employee Work Rules (Rule No. 62 of 2004) or the provisions of the Nagoya University Rules on
Employee Term of Appointment (Rule No. 63 of 2004) as of the day before these Rules come into
effect.
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(3) If a person with a period of employment at Gifu University or Nagoya University (limited to
periods of employment that had a fixed term and that started on or after April 1, 2013; hereinafter
referred to as “Employment Period Before Integration”) before these Rules come into effect becomes
subject to these Rules, the Employment Period Before Integration shall be deemed an employment
period at THERS, and the provisions of Article 4 shall be applied.
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In this case, the phrase “national universities established by THERS” in Paragraph (4) of that article
shall be deemed to be replaced with “Gifu University or Nagoya University.”

4 ZOHBOWATANIRWT, KRRACET5HErTORMIEEZH T 2HITHO>NT
D5 RH 1V HDOBE DI HOWTIL, [FES HEICR T 5] & oD Did N RRE M
OHRBIZBIT 5] L2,

(4) If a person had an Employment Period Before Integration at Gifu University before these Rules
come into effect, the phrase “at THERS” in Article 5, Paragraph (1) shall be deemed to be replaced
with “at Gifu University and THERS.”
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Supplementary Provisions (THERS Rule No. 39 of March 6, 2024)
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These Rules shall come into effect on April 1, 2024.
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Appended Table 1 (related to Article 4, Paragraphs (2) and (3))
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Organizations Positions Eligible for Reappointment

Organizations set forth in the|All positions (excluding faculty members set forth in Article 2,
Nagoya University Administration|Paragraph (1), Item (i) of the Tokai National Higher Education
Support Organization Rules (Rule|and Research System Guidelines on Handling the Employment
No. 102 of 2005); of Faculty in Nagoya University International Programs




(approved by the Board of Trustees on April 1, 2020))

Organizations set forth in the » ) ) o
Positions with education responsibilities only

Nagoya University Education and . . )
o Positions primarily involving work other than research and
Research Organization Rules (Rule
No. 1 0f 2006)
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Appended Table 2 (related to Article 4 Paragraph (5))

education
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Period of Employment before Blank Period Blank Period

Up to 2 months At least 1 month
More than 2 months, up to 4 months At least 2 months
More than 4 months, up to 6 months At least 3 months
More than 6 months, up to 8 months At least 4 months
More than 8 months up to 10 months At least 5 months




