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Article 1 Matters regarding the pay of Contract Employees, Part-Time Employees, and Medical
Personnel (including Interns) and Part-Time Lecturers (hereinafter referred to as “Contract and Other
Employees”) working at Tokai National Higher Education and Research System (hereinafter referred

to as “THERS”) under Article 15 of the Tokai National Higher Education and Research System



Contract Employee Work Rules (THERS Rule No. 3 of 2020; hereinafter referred to as “Contract
Employee Work Rules”), Article 15 of the Tokai National Higher Education and Research System
Part-Time Employee Work Rules (THERS Rule No. 4 of 2020; hereinafter referred to as “Part-Time
Employee Work Rules”), Articles 14, 20, and 21 of the Tokai National Higher Education and
Research System Medical Personnel (Including Interns) Work Rules (THERS Rule No. 5 of 2020;
hereinafter referred to as “Medical Personnel Work Rules™), and Article 14 of the Tokai National
Higher Education and Research System Part-Time Lecturers, Etc. Work Rules (THERS Rule No. 6
of 2020; hereinafter referred to as “Part-Time Lecturer Work Rules”) shall be governed by these
Rules.

(A #a, BFEHG SUTEEFHORE)
(Decisions on Daily Wages, Hourly Wages, and Annual Salaries)
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Article 2(1) Daily wages, hourly wages, and annual salaries for Contract and Other Employees shall
be as follows:
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(i) Contract and Other Employees on the Clerical Base Pay Scale: the amounts prescribed in the
tables set forth in Items (a) or (c), or the amount set forth in Items (b) or (d), in accordance with the
employee base pay categories listed below:
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(a) Contract and Other Employees working at Gifu University whose base pay is a daily wage or an
hourly wage: As described in Appended Table 1, “Table of Standard Pay Units for Employees
Covered by the Gifu University Clerical Base Pay Scale”
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(b) Part-Time Employees working at Gifu University whose base pay is an hourly wage (excluding
persons listed in Item (a)): the amount determined by the Director of the department, etc. It is based
on the amount (rounded down to the nearest 10 yen) calculated using the formula below, depending
on factors such as the employee’s educational background and research experience and the budget,
based on the regional allowance and base pay equivalent calculated in accordance with the standards
prescribed in the Tokai National Higher Education and Research System Employee Pay Rules
(THERS Rule No. 54 of 2020; hereinafter referred to as the “Employee Pay Rules”).

(RFG + AR OFHA+ I F2) X 12/ (52X38. 75)
(Base Pay + Base Pay Adjustment + Regional Allowance) x 12 / (52 x 38.75)
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(c) Part-Time Employees working at Nagoya University whose base pay is an hourly wage:
Appended Table 2, “Table of Standard Pay Units for Employees Covered by the Nagoya University
Clerical Base Pay Scale”
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(d) Contract Employees whose basic pay is an annual salary: from 2.52 million yen to 9 million yen
(if the amount exceeds 2.52 million yen, the amount shall be calculated by adding increments of
60,000 yen to 2.52 million yen)
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(i) Persons set forth in Article 11, Paragraph (2), Item (i) of the Contract Employee Work Rules and
Article 11, Paragraph (2), Item (i) of the Part-Time Employee Work Rules who are recognized as
having outstanding management skills or as having outstanding technical capabilities or skills: the
amount decided by the Chancellor in consultation with the head of the department, etc. to which the
person belongs;
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(iii) Part-Time Employees covered by the Medical Personnel Base Pay Scale: the amounts prescribed
in the tables set forth in Items (a) and (c) or the amount set forth in Item (b), in accordance with the
employee base salary categories or employee categories listed below:
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(a) Part-Time Employees working at Gifu University: Appended Table 4, “Table of Standard Pay
Units for Employees Covered by the Gifu University Medical Personnel Base Pay Scale”
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(b) Part-Time Employees working at Gifu University who are not covered by Appended Table 4, the
Table of Standard Pay Units: the amount determined by the Director of the department, etc. It is
based on the amount (rounded down to the nearest 10 yen) calculated using the formula below,
depending on factors such as the employee’s educational background and research experience and
the budget, based on the regional allowance and base pay equivalent calculated in accordance with
the standards prescribed in the Employee Pay Rules,:

(AHG+AFE ORI+ HITE) X127 (52Xx38. 75) 7z72L, ZoORAZX
DEENGS, BINCED D Z ENTE D,



(Base Pay + Base Pay Adjustment + Regional Allowance) x 12 /(52 x 38.75) However, if it is
difficult to use this formula, the amount may be separately prescribed.
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(c) Part-Time Employees working at Nagoya University: Appended Table 5, “Table of Standard Pay
Units for Employees Covered by the Nagoya University Medical Personnel Base Pay Scale”
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(iv) Contract and Other Employees covered by the Educational Personnel Base Pay Scale: the
amounts prescribed in the table set forth in Item (a) and the amounts set forth in Items (b) through
(f), in accordance with the employee base pay categories and employee categories listed below:
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(a) Part-Time Employees working at Gifu University whose base pay is an hourly wage: Appended
Table 6, “Table of Standard Pay Units for Employees Covered by the Gifu University Educational
Personnel Base Pay Scale”
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(b) Contract and Other Employees working at Gifu University whose base pay is a daily wage
(excluding those specified in Article 2, Paragraph (4), Item (i)-(2)): the amount determined by the
Director of the department, etc. It is based on the amount (rounded down to the nearest 10 yen)
calculated using the formula below, depending on factors such as the employee’s educational
background and research experience and the budget, based on the regional allowance and base pay
equivalent calculated in accordance with the standards prescribed in the Employee Pay Rules and the
amount equivalent to the retirement/resignation/severance allowance calculated under Article 5,
Paragraph (2).

(A + A OFREA+ M F2) X 1 2 HIRBFMMHA%) X 7. 75/ (52X3
8. 75)
(Base Pay + Base Pay Adjustment + Regional Allowance) x 12 + Amount Equivalent to
Retirement/Resignation/Severance Allowance) x 7.75 / (52 x 38.75)
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(c) Part-Time Employees working at Gifu University whose base pay is an hourly wage (excluding

persons specified in Item (a)): the amount determined by the Director of the department, etc. It is



based on the amount (rounded down to the nearest 10 yen) calculated using the formula below,
depending on factors such as the employee’s educational background and research experience and
the budget, based on the regional allowance and base pay equivalent calculated in accordance with
the standards prescribed in the Employee Pay Rules.

(A#G+ AR OFIE+ I TFY) X127 (52%X38. 75)
(Base Pay + Base Pay Adjustment + Regional Allowance) x 12 / (52 x 38.75)
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(d) Contract Employees working at Gifu University whose base pay is an annual salary: the amount
determined by the Director of the department, etc. based on the amount calculated by applying, with
necessary changes, the provisions of Article 4, Paragraphs (1) and (2) of the Tokai National Higher
Education and Research System Gifu University Pay Rules for Employees Covered Under the
Annual Salary System (THERS Rule No. 55 of 2020; hereinafter referred to as the “Gifu University
Annual Salary System Employee Pay Rules”)
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(e) Contract and Other Employees working at Nagoya University whose base pay is an hourly wage:
the amount determined by the Director of the department, etc. It is based on the amount (rounded
down to the nearest yen) calculated using the formula below, depending on factors such as the
employee’s educational background and research experience and the budget, based on the regional
allowance and base pay equivalent calculated in accordance with the standards prescribed in the
Employee Pay Rules.

(Afs+HukFY) X12/ (52X38. 75)
(Base Pay + Regional Allowance) x 12 /(52 x 38.75)
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(f) Contract Employees working at Nagoya University whose base pay is an annual salary: the
amount determined by the Director of the department, etc. based on the amount calculated by
applying with the necessary changes the provisions of Article 4 of the Tokai National Higher
Education and Research System Nagoya University Pay Rules for Employees Covered Under the
Annual Salary System (THERS Rule No. 114 of 2005; hereinafter referred to as the “Nagoya
University Annual Salary System Employee Pay Rules”)
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(v) Medical Personnel (including Interns): the amount prescribed in the tables set forth in Items (a)

and (b), in accordance with the employee categories listed below:
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(a) Medical Personnel (including Interns) working at Gifu University: Appended Table 7, “Table of

Standard Pay Units for Gifu University Medical Personnel (including Interns)”’; and
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(b) Medical Personnel(Including Interns) working at Nagoya University: Appended Table 8, “Table

of Standard Pay Units for Nagoya University Medical Personnel (Including Interns)”.
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(vi) Part-Time Lecturers, Graduate Student Instructors, Education Coaches, School Doctors, School

Dentists, School Pharmacists, International Student Preliminary Education Teachers, and Lecturers:

the amounts prescribed in the tables set forth in Items (a) and (b), in accordance with the employee

categories listed below:

A IEBRFICEGT IR EEN, /7 axA A N AFa—FT U N AV ANTIH

—, HEEEE, FRE, FREPHEROEESEAR BIRFE 9 N BRI Ehamhn 55

D HEAERLATR R |

(a) Part-Time Lecturers, Graduate Student Instructors, Education Coaches, School Doctors, School

Dentists, and School Pharmacists working at Gifu University: Appended Table 9, “Table of Standard

Pay Units for Gifu University Part-Time Lecturers and Others”
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(b) Part-Time Lecturers, Graduate Student Instructors, School Doctors, School Dentists, School

Pharmacists, and International Student Preliminary Education Teachers working at Nagoya

University: Appended Table 10, “Table of Standard Pay Units for Nagoya University Part-Time

Lecturers and Others”
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(vii) School Counselors, Short-Term Part-Time Doctors, and Part-Time Industrial Physicians: the

amounts prescribed in the tables set forth in Items (a) and (b), in accordance with the employee

categories listed below:
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(a) School Counselors working at Gifu University: Appended Table 11, “Table of Standard Pay Units

for Gifu University School Counselors and Part-time Industrial Physicians.”



0 AHRKFECEHET LA — v T —, EHEPEEEEM R OIEEEEEE R
KEL2 (HERRFRAT =N 0 v T —  EHIFEFEIER - 5% 8PEEE O EHER
#

(b) School Counselors, Short-Term Part-Time Doctors, and Part-Time Industrial Physicians working
at Nagoya University: Appended Table 12, “Table of Standard Pay Units for Nagoya University
School Counselors, Short-Term Part-Time Doctors, and Part-Time Industrial Physicians”
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(viii) Qualified Teaching Assistants, Teaching Assistants, Research Assistants, Student Assistants,
International Student Tutors, International House Tutors, and Research Support Staff with student
status: the amounts prescribed in the tables set forth in Items (a) and (b), in accordance with the
employee categories listed below:
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(a) Qualified Teaching Assistants, Teaching Assistants, Research Assistants, Student Assistants,
International Student Tutors, International House Tutors, and Research Support Staff working at
Gifu University: Appended Table 13, “Table of Standard Pay Units for Gifu University Qualified
Teaching Assistants, Teaching Assistants, Research Assistants, Student Assistants, International
Student Tutors, International House Tutors, and Research Support Staff”
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(b) Qualified Teaching Assistants, Teaching Assistants, and Research Assistants working at Nagoya
University: Appended Table 14 “Table of Standard Pay Units for Nagoya University Qualified
Teaching Assistants, Teaching Assistants, and Research Assistants”
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(ix) Caretaker Assistants working at Nagoya University: the amounts prescribed in Appended Table
15, “Table of Standard Pay Units for Nagoya University Caretaker Assistants”;
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(x) Among Contract Employees working at Nagoya University who are Resident Pharmacists,
Pharmacists, Registered Dietitians, Dietitians, Radiological Technologists, Clinical Laboratory
Technologists, Medical Laboratory Technologists, Clinical Engineering Technologists, Physical
Therapists, Occupational Therapists, Orthoptists, Dental Hygienists, Dental Technologists, Speech-
Language-Hearing Therapists, Massage and Finger Pressure Therapists, Associate Nurses, Nurses
and Midwives: the amount determined by the Director of the department, etc. based on the amount
calculated by applying, with any necessary changes, the provisions of Item (ii)-(d).
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(xi) Persons in positions as committee members, advisors or Executive Advisers, or persons in
equivalent positions listed below shall be paid an amount not exceeding 34,700 yen (if the
Chancellor recognizes that there are extraordinary circumstances that make that amount
inappropriate, 100,000 yen) per day of service:
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(a) persons who hold advisory positions on committees, etc. or under other systems for making
decisions through investigative and deliberative consultations, and who hold a position with the title
of Secretary, Expert Investigator, or Investigator;
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(b) persons who hold advisory positions and who hold positions with the title of Councilor, Steering
Committee Member, or Visiting Research Fellow; and
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(c) beyond the persons set forth in (a) and (b), other persons designated by the Chancellor
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(xii) Notwithstanding the provisions of each of the preceding items, the hourly wage or annual salary
amounts for persons engaged in work requiring expert knowledge and experience in the management
and administration of THERS: the amount determined by the Chancellor after deliberation by the
Board of Trustees.
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(2) When determining the annual salary of a Contract Employee under the provisions of Item (i)- (d)
of the preceding paragraph, the amount shall be determined in consideration of the budget for the

year in which the person is employed.
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1, BHENZOEOFET SHREFEOR Lif#ED BIRET 28 ET 5,
In this case, if that person’s annual salary is to be set at an amount exceeding 4,680,000 yen, the
amount shall be determined by the Chancellor after consultation with the Director of the department,
etc.
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(3) Notwithstanding the provisions of the preceding two paragraphs, for Contract Employees set
forth in Paragraph (1), Item (i)-(d) who have additional duties set forth in Appended Table 1, “Table
of Additional Duty Bonuses for Vice Principals and Nursery Teachers”, taking into consideration the
special nature of the work, the pay unit prescribed in the righthand column of that table that
corresponds to the category set forth in the lefthand column of that table may be added to the
standard pay.
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(4) For Part-Time Employees set forth in Paragraph (1), Item (iii)-(c), who are recognized as
performing duties equivalent to those of employees set forth in Article 10 of the Employee Pay
Rules, the amount equal to 50 yen multiplied by the adjustment number pursuant to Article 10,
Paragraph (2) of the Employee Pay Rules, which the person would have received if employed as a
full-time employee, shall be added to that person's hourly wage.
5 Hia, FFHEEXUTEEHOLEIL, 4 T2 b0LT 5,
(5) Changes to daily wages, hourly wages, and annual salary amounts shall be made in April.
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Article 3 The monthly amounts of daily wages or annual salary for those Contract Employees
performing childcare part-time work pursuant to the Tokai National Higher Education and Research
System Employee Childcare Leave Rules (THERS Rule No. 36 of 2020) whose basic pay is a daily
wage or an annual salary shall be the amounts prescribed in each of the following items, according to
the employee categories listed in those items:
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(i) Contract Employees whose base pay is a daily wage: for workdays whose working hours are less
than 7 hours 45 minutes, the amount obtained by multiplying the number of hours worked on those
days by the amount obtained by dividing the person's daily wage by 7 hours 45 minutes; and
T EAKRMER L RO TIE £ OB OFFEO A RIS E LR KRB O B
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(i1) Contract Employees whose base pay is an annual salary: the amount obtained by multiplying the
monthly amount of that person's annual salary by the number obtained by dividing that person’s
number of weekly working hours prescribed in Article 3, Paragraph (2) of the Tokai National Higher
Education and Research System Contract Employee Working Hours and Leave Rules (THERS Rule
No. 32 0f 2020) by 38 hours 45 minutes.
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(Pay Equivalent Reductions)
Fa4gk A, EE WHEE) KUVS— ¥ A LEFIRE D ED b Sk mIC
BWTEE Lo e s (FROWRIRE O e e & LTI b o566 %
BR<o) 1%, HRZKENS LD TR ICH S T 546 5- 2 3k L7 v,
Article 4 (1) If a Contract Employee, Medical Personnel (Intern), or Part-Time Employee does not
work during prescribed working hours (excluding cases treated as paid leave or a period of
exemption from work obligations), salary or wages corresponding to that time not worked shall not
be paid.
2 HARREDER &7 D RKIBEBE OfG GAR G FHOWEL, BEAGHET 4 9 ROBIRIC
®LTT D,
(2) Pay equivalent reductions for Contract Employees whose base pay is an annual salary shall be
performed according to the provisions of Article 49 of the Employee Pay Rules.

(BIRFY, BT 4 K ONRIRT 2 O Bl )
(Half-Yearly Bonuses, Diligence Allowance, and Retirement/Resignation/Severance Allowance)
FE5A B2RIHET DR RZAICEE T 2 AR A& 7222 REICHIRF 4 &
VD FY %2 AT 5B IS8T 22 0F OARBHSEL, BIRE LiIcenshxtind b
W - e M OBERBARGRITH L T 5B OWTIE, F28B1EHB450ICXY
FH SIS EHA I L U, BREA GRS 5 &5 2 HICBUE T 2 HIRICED 548
LT 5,
Article 5 (1) If paying half-yearly bonuses and diligence allowance to Contract Employees working
at Gifu University whose base pay is a daily wage as referred to in Article 2, the base pay equivalent
amount for Contract Employees under the Educational Personnel Base Pay Scale corresponding to
each pay grade and increment prescribed in Appended Table 1 shall be the amounts prescribed in the
Appended Table set forth in Article 5, Paragraph (2) of the Employee Pay Rules based on the base
pay equivalent amount calculated pursuant to the provisions of Article (2), Paragraph (1), Item (iv)-

(b).



2 2 RITHET DI RIRATENG T 2 HEAKGD BAG & 72 2 5K E O 1BN T 21 4 %1
LIX, AIETED DAY A LML LRI 2/ X0 BH U2g (ARG O
IEIIEIV TS, &2,
(2) The retirement/resignation/severance allowance for Contract Employees working at Gifu
University whose base pay is a daily wage as referred to in Article 2 shall be the amount (rounded
down to the nearest yen) calculated using the formula below, based on the base pay equivalent
amount provided for in the preceding paragraph:
(At + AR OFFERH) X30,7100
(Base Pay + Base Pay Adjustment) x 30/ 100
3 AEBRRKFCEETIES WHEE) [GRBT Y2 BT 25AICB T 5Z0HEOA
FAHSEHIL, 24 1B S S ullHET DRI 2 1 2Rk CTHRILHET L,
(3) If paying retirement/resignation/severance allowance to Medical Personnel (Interns) working at
Nagoya University, the base pay equivalent amount for those persons shall be the amount obtained
by multiplying the amount prescribed in Article 2, Paragraph (1), Item (v)-(b) by 21.
(e BAe 5 AR OYEH)

(Application with the Necessary Changes of Employee Pay Rules, Etc.)

FH6% ZOHRRIZED D bODIEN, FHAKED e SUIRFHTE & 72 2 KA % OG5
DIRTE, ZKFCHET 2 HEHIT, BEAGHELZENT 5,

Article 6 (1) In addition to what is prescribed in these Rules, the provisions of the Employee Pay
Rules shall apply with the necessary changes to matters such as decisions on and payments of pay
for Contract and Other Employees whose base pay is a daily wage or hourly wage.

2 ZOBRICED D bODITN, HEAKRINER L2 2 RBE OG5 OHEFICET 5
FIE, I ROREEAER IR I B AR G- AR S 340t B R A AR B 4G G- R 2 ME T 97
2

(2) In addition to what is prescribed in these Rules, the provisions of the Gifu University Pay Rules
for Employees Covered by the Annual Salary System and the Nagoya University Pay Rules for
Faculty Members Covered by the Annual Salary System shall apply with the necessary changes to
matters such as the payment of salary to Contract Employees whose base pay is an annual salary.
b Al

Supplementary Provisions

1 ZOMEE, S2F4H 1P LT 5,

(1) These Rules shall come into effect from April 1, 2020.

2 FEMEORIORS, SRR BRI ARG 2 1], ~— MRERESESEH R 2 1, &=
BROEER (WHEE) 2R R RIS 2 B ODES Bhaiim 5 pt 3R 2 HIZ X0 52601
BE Lo (BAHOBEDEM 2% T DB k<, T MESREMASRE] Luv

7.) DR, KRR SUIEREE, BN BARMEIEN T SNRWIR Y, B O/
MOBIZBNT, FB2RIEDDIFCLIDLI LD LT D,

(2) The daily wages, hourly wages, and annual salaries of persons who, upon the establishment of

THERS, became Contract or Other Employees pursuant to the provisions of Paragraph (2) of the



Supplementary Provisions of the Contract Employee Work Rules, Paragraph (2) of the
Supplementary Provisions of the Part-Time Employee Work Rules, Paragraph (2) of the
Supplementary Provisions of the Medical Personnel Work Rules, or Paragraph (2) of the Part-Time
Lecturer Work Rules (excluding employees subject to the provisions of Paragraph (4); hereinafter
referred to as “Indefinite-Term Employees™) shall be the amounts prescribed in Article 2 as of the
day of the establishment of THERS, unless a Notice of Conditions of Employment is separately
issued.
3 B ORCIORE, KM E L IEAR IR 318, ~~— MEEESEESIMRIEE 4 H, &
BROEER (WHEE) stZERRIEE 3 T & OEH SRl et 3R RIS 3 o M 25217 5
FIIEFED 9 6, FEHEORNLO B OFTH 225 5] & fe\ TRH— ORI HE S 2 BRI E % &
Ieotf (MHIEASHEZIRS,) IOV TORERE 2 (5259 1 HFE 1 5B
AR RIBAKE FAR Y O S EAM RS 5 116, HIRFB S (2 &5 1 1HE 3 5
BItR) A ERZPERBAGGFAN Y ORAERMEMHEH 1 EHLOMERSE 15 (F 25858
1IHZE 9 SBIfR) A BRI B O ARG B 5 1 HOwE I >W T,
RS2 ) EHHDIE, TRERRFEXIATRRFCEASRZA] LHgz T

BHHT2bDLT 5
(3) For persons among Contract and Other Employees subject to the provisions of Paragraph (3) of
the Supplementary Provisions of the Contract Employee Work Rules, Paragraph (4) of the
Supplementary Provisions of the Part-Time Employee Work Rules, Paragraph (3) of the Medical
Personnel Work Rules, or Paragraph (3) of the Part-Time Lecturer Work Rules who, upon the
establishment of THERS, continue to engage in the same work as from the day before the day
THERS was established (excluding Indefinite-Term Employees), Note (1) of Appended Table 2 (re:
Article 2, Paragraph (1), Item (i)-(c)): Table of Standard Pay Units for Employees Covered by the
Nagoya University Clerical Base Pay Scale; Note (1) of Appended Table 5 (re: Article 2, Paragraph
(1), Item (iii)-(c)): Table of Standard Pay Units for Employees Covered by the Nagoya University
Medical Personnel Base Pay Scale; and Note (1) of Appended Table 15 (re: Article 2, Paragraph (1),
Item (ix)): Table of Standard Pay Units for Nagoya University Caretaker Assistants shall be applied
following the replacement of the term “day of hiring” with the term “day of hiring at Gifu University
or Nagoya University.”

4 FHREICBET2EHD O H, DRSO A O] IZBWTA T BRREROE, ~—
M A LEERE, B, EE (WHERE) KOER EREnE om0 %
WIET O CER3 143 H 2 8 HEIREH 1 3 6 75) KRS 2 @M %517 2 H DOk
FIFEIZ OV TE, ZRBRERTOBI XD

(4) The provisions then in force shall remain applicable to hourly wages of employees referred to in
the preceding paragraph who, as of the day before the day THERS was established, were subject to
Paragraph (2) of the Supplementary Provisions of the Rules Partially Amending the Nagoya
University Pay Rules for Contract Employees, Part-Time Employees, Medical Personnel, Medical
Personnel (Including Interns), and Part-Time Lecturers (Rule No. 136 of March 28, 2019).

5  HEHERAZETIZ B TEINLRZAE NI BRI ENLRAE N TR RFDOE T -



7B OBHERSLRT ORI AR 246 5B 2 FIHIT, RBURTOFNZ L D,

(5) The provisions then in force shall remain applicable to matters related to pay for the period
before the establishment of THERS for employees of Gifu University or Nagoya University before
the establishment of THERS.

M R (BFn2429 H 9 HEEHERIES 1 56 95)

Supplementary Provision (THERS Rule No. 159 of September 9, 2020)

ZOBRRE, FM2410H 1 BrLHTT 5,

These Rules shall come into effect from October 1, 2020.

Bt B (BF34E3 H 1 6 AMMEHIRES 1 8 675)

Supplementary Provision (THERS Rule No. 186 of March 16, 2021)

ZOBRIT, FM3E4A 1 ANBIAITT D,

These Rules shall come into effect from April 1, 2021.

Bt B (BF34E3 H 2 4 AMEHIRE 1 9 255)

Supplementary Provisions (THERS Rule No. 192 of March 24, 2021)

1 ZOMEE, SM3F4H 1 H»LHTT 5,

(1) These Rules shall come into effect from April 1, 2021.

2 FPEOHECPD LT, KR RZACHE T DRIEELORE LONGT 34 4 O
RLDOIHFITHOWTE, ZRBURTOBNC L 5,

(2) Notwithstanding the provisions of the preceding paragraph, the provisions then in force shall
remain applicable to the payment of rewards in April 2021 to Vice Principals and Nursery Teachers
working at Gifu University.

Bt B (B 3429 A 8 BRI 1 5 5)

Supplementary Provision (THERS Rule No. 15 of September 8, 2021)

ZOBRRE, FM3410H 1 BB 5,

These Rules shall come into effect from October 1,2021.

Bt R (B4 1 A 2 4 BHHERRE 2 35)

Supplementary Provision (THERS Rule No. 23 of January 24, 2022)

ZOMRIE, FMAFELIH 2 4B00ITL, SM3FEAHA 1 EPLEMT S,
These Rules shall come into effect from January 24, 2022 and apply from April 1, 2021.

Bt R (B 4453 A 2 4 BHHERRE 6 375)

Supplementary Provision (THERS Rule No. 63 of March 24, 2022)

ZOBRIT, FMAE4A 1 ANLIAITT D,

These Rules shall come into effect from April 1,2022.

Bt R (BF449 A 2 1 BHHERRE 2 15)

Supplementary Provision (THERS Rule No. 21 of September 21, 2022)

ZOBRRIE, FM4H10H 1 BT D,

These Rules shall come into effect from October 1, 2022.

bt Rl (BFn44E1 0 A 1 8 HEEEIRRE 2 75)

Supplementary Provision (THERS Rule No. 27 of October 18, 2022)



ZOBRRIE, FM4E11H 1 BT D,

These Rules shall come into effect from November 1, 2022.

Bt R (BF54E2 A 1 7 BHERRE S 2 5)

Supplementary Provision (THERS Rule No. 52 of February 17, 2023)
ZOBRIT, FMSE4A 1 ANLIATT D,

These rules shall come into effect from April 1, 2023.

Bt R (B 5453 A 2 3 BRI 7 8 5)

Supplementary Provision (THERS Rule No. 78 of March 23, 2023)
ZOBRIT, FMSE4A 1 ANLIATT D,

These rules shall come into effect from April 1, 2023.

Bt B (S5 429 H 6 ARG 1 6 %)

Supplementary Provision (THERS Rule No. 16 of September 6, 2023)
ZOBRRE, FM5410H 1 BB 5,

These Rules shall come into effect from October 1, 2023.

Bt B (BF549 A 2 0 HHHERRE 1 8 5)

Supplementary Provision (THERS Rule No. 18 of September 20, 2023)
ZOBREE, FM5410H 1 BB 5,

These Rules shall come into effect from October 1, 2023.

Bt R (BFn64E2 A 1 9 BHERRE 2 95)

Supplementary Provision (THERS Rule No.29 of February 19, 2024)
ZOBRRIT, FM64E4 A 1 ANLIAITT D,

These Rules shall come into effect from April 1, 2024.

Bt B (BFn64:3 A 5 BRI 3 6 %)

Supplementary Provision (THERS Rule No. 36 of March 5, 2024)
ZOBRIT, FM643H 5 ANLIATT %,

These Rules shall come into effect from March 5, 2024.

Bt B (BFn64:3 H 6 BRI 4 6 %)

Supplementary Provision (THERS Rule No. 46 of March 6, 2024)
ZOBRIT, FM644 A 1 ANLIAITT %,

These Rules shall come into effect from April 1, 2024.

Mt R (BFn64E4 H 1 7 AEEERIREEE 2 )

Supplementary Provision (THERS Rule No. 2 of April 17, 2024)
COMRIE, FME6FEAH 1T HNSHITL, SME6FEAH 1 HPLEMT S,
These Rules shall come into effect from April 17, 2024 and apply from April 1, 2024.
Bt B (B 6429 A 2 5 HHERRE 3 375)

Supplementary Provision (THERS Rule No. 33 of September 25, 2024)
ZOBRRE, FM6410H 1 BB 5,

These Rules shall come into effect from October 1, 2024.

Bt B (BFn 7423 A 5 BRI 5 3 5)



Supplementary Provision (THERS Rule No. 53 of March 5, 2025)
CORRIT, FMTELR 1 EPOHETT 5,
These Rules shall come into effect from April 1, 2025.
Bt R (BRI 743 A 19 BHERRE 6 4 5)
Supplementary Provision (THERS Rule No. 64 of March 19, 2025)
CORRIT, FMTELR 1 HPOREATT 2,
These Rules shall come into effect form April 1, 2025.

IS 1 (55 2 -5 1 BER 1 5 BIfR)

Appended Table 1 (re: Article 2, Paragraph (1), Item (i)-(a))
iz B R — i MR AR 2 AH 24 0D HE HE Bl 3¢
Table of Standard Pay Units for Employees Covered by the Gifu University Clerical Base Pay Scale
= b Z A LEEERRE O S HE TR
Table of Standard Pay Units for Part-Time Employees

(B 74471 BEUE)
(As of April 1, 2025)

RF e
kB X5y FRIZLELLFR
1HH 2#IH | 3HIA 4B | 5SHIA LK
D HNTE
_ , 32 , 3411, 35 |1, 37 1, 380
(79=| 1, 480H
oH oH oH oH M
FT—ARAT A , 10 , 12 , 14 |1, 16 1, 206
1, 206HM
2 b 6 H 6 H 6 H 6 H !
HHMIER
e B 1, 00 1, 0211, 04 |1, 06 1, 101 L 101
prr = )
1H 1H 1H 1H H
Bt B
- 1, 00 1, 0211, 04 |1, 06 1, 101
Ry 5 B 1, 101M
1H 1H 1H 1H H
Hourly Wage
Persons
Employee
Second Fifth Term | Regarded as
Category First Term Third Term |Fourth Term
Term and After Especially
Necessary
Security Officer (1,320 yen (1,340 yen [1,350 yen |1,370yen (1,380 yen 1,480 yen
[Nurse Assistant {1,106 yen |1,126 yen (1,146 yen [1,166 yen |[1,206 yen 1,206 yen




[Administrative

IAssistant

Technical
) 1,001 yen |1,021 yen (1,041 yen (1,061 yen (1,101 yen 1,101 yen
Assistant

Skilled Work

IAssistant

Temporary
1,001 yen |1,021 yen (1,041 yen (1,061 yen [1,101 yen 1,101 yen
Caretaker

{4
Notes

1 ZoRIETFL1HA &, RASHZE?G 2HAORBE £ TOHF, 28R &1
BRHSNZZAND 1 F 2l LIBORYO4 A 1 Bb0HH, 38R &EIRHAsk
AD 22 LB ORIIO 4 H 1 Bb0H[E, 483 LIRSz ANG 34
Zetkl L7 ORMO A4 1 AWk, 5B SIFAISNIZAND 4FE2f0E L7
BOERHNDAHA 1 BNSOHRZ W,

(1) In this table, “first term” means the period from the day of hiring to the day before the
second term; “second term” means the period starting the first April 1 after one year has passed since
the day of hiring; “third term” means the period starting the first April 1 after two years have passed
since the day of hiring; “fourth term” means the period starting the first April 1 after three years have
passed since the day of hiring; and “fifth term” means the period starting the first April 1 after four
years have passed since the day of hiring.

2 ZORICHEITDRICKLELRD DNH LIL, mERME, EHEMEOEERR T L5
ET OB SNDEZEZ WV, MLEIZSLT, @HTAZENTED, 2720, HREN
IZBWT, RAERELRWEIEROET, +oIlFEELERT L LD ET 5,

(2) The “persons regarded as especially necessary” set forth in this table means persons who are
employed in positions requiring advanced knowledge, qualifications, and practical experience, and
this table may be applied to them as necessary; provided, however, that each department shall be
responsible for thoroughly reviewing and administering the system to avoid unfairness within the
department.

3 WSMB5H3H31RAICEMRL, TORUELIISkEEM SN IHEICHIT 555
F4 71 HORRIE, SZE OB X RIS T 280> bAM543 3 1 HIZk
WTRT TWEHHOELE B0 E LU, DRITFEEZ LI 135 B E + 5,
(3) For employees who were employed on and continue to be employed after March 31, 2023, the
hourly wage as of April 1, 2023 shall be the next higher amount what they received as of March 31,
2023, corresponding to their employee category. Thereafter, the amount shall be increased by one
term for each academic year.

4 FIEOBUEIC» D OT, M543 H 3 1 HIC/E#L, o RLKEbE &k EH
SNHET, RHEIZENT, BB OB X RIS 280 5 5 5 1 H LIE4 LR



DREZT TN EDOSMSHE4 4 1 AORRKL, SM543H 3 1R TRITT
WERE TS

(4) Notwithstanding the provisions of the preceding paragraph, for employees who were employed
on and continue to be employed after March 31, 2023 and who, as of that date, were receiving an
amount corresponding to their employee category that is higher than the amount listed under fifth
term and after, the hourly wage as of April 1, 2023 shall be the amount being received as of March
31,2023.

5 FT=RTIRZU DL, RBENL KT B AKE OTREAE SRS (5 2 4F
JERERERIAISS 2 7 75, LAT THIAL v 9o) 55 2 RICBUE T 2 M X3 R ORI MIZi%
Y5, HAEIC T 9 0 AINET 5,

(5) For Nurse Assistants who fall under Item (iv) of the Applicable Categories Table set  forth in
Article 2 of the Tokai National Higher Education and Research System Detailed Rules on the
Payment of Employee Base Pay Adjustments (THERS Detailed Rule No. 27 of 2020; hereinafter
referred to as the “Detailed Rules”), 190 yen shall be added to their pay unit.

6 FHHEMEED DL, EMFEIEEMIIESMOEA~DOREN, iR, ZEOERY
—ERRRMEBICHERET 5FIE, B4 OME AT 2, ZOHBICENT, ERMEE
TEEMBI R I IEET 28D I B, KR RZEEAMIHIEPBTR N EE T 2 ERABROG#
T, B9 0MEMET 5,

(6) For Administrative Assistants who are engaged in assisting physicians with administrative tasks
and providing medical services such as patient support, consultation, and reception, 40 yen shall be
added to their pay unit. In this case, persons engaged in assisting physicians with administrative
tasks who have passed a certification examination designated by the Director of Gifu University
Hospital shall have an additional 90 yen added to their pay unit.

7 EBMERO O HEFHMEIRGEET SUI N X — 7 T — 7 ERICEE T o H MU
e B D 5 HEFH M BIRFEE T 2130 ML E P S RIOEBICHERET 581, H
fli (EFL6ICEDEMMEINISGEIE, MEZEOHM) (2 5 a2k 5,

(7) For Administrative Assistants who work in the Department of Nursing or Doctor Clerk
Department at a University Hospital and Technical Assistants who work as acupuncturists or
moxibustion therapists at a University Hospital, 25 yen shall be added to their pay unit (in cases
where an amount is added under (6) above, the pay unit after the addition).

8 ¥BNAFZWEL, LRICIVEEVNGAT, RROSHEZEM T2 LN TE S,
(8) If, given factors such as the nature of the work, adhering to the above provisions is not

practicable, the amount in the following table may be applied.

T & X5y ISk

BEMER
He e B 1, 001
Hhemite B




Employee Category Hourly Wage
Administrative Assistant
Technical Assistant 1,001 yen
Skilled Work Assistant
TR B 0 FEAEH &

Table of Standard Pay Units for Contract Employees

(BR7444H 1 BHEHE)
(as of April 1, 2025)

BEX Sy | SRR OEAR | A RE () HY A #a
0 1— 14 9, 100M
1 1— 5% 9, 320M
2 1— 9t 9, 650M
3 1—1 3% 9, 970M
Bffrmfie 5| 4 1—1 744 10, 290M
5 1—2148%4 10, 590H
6. 6 1—2 4% 10, 830H
7. 6 1—29Y 11, 190H
9 1—3 3Y 11, 410H
Employee | Years & Months Since | Clerical Base Pay Scale 1 )
) ] Daily Wage
Category | Graduating High School Correspondence
0 1-1 9,100 yen
1 1-5 9,320 yen
2 1-9 9,650 yen
3 1-13 9,970 yen
Technical
) 1-17 10,290 yen
Assistant
5 1-21 10,590 yen
6.6 1-24 10,830 yen
7.6 1-29 11,190 yen
9 1-33 11,410 yen
ik
Notes

1 FARISIE, T R OSBRI Y S 4 A S T,

(1) Daily wages include the amounts equivalent to regional allowance and




retirement/resignation/severance allowance.
2 THHEOEFIZLY, LERHEMEROXGOMHANTIMORSICLDIHEE T2 L
MTED,
(2) Depending on budgetary constraints, pay units may be set according to the lower categories
within the scope of the categories in the above table.
3 X Off, REMEHMFIZ LV ENGEEIE, HEEH#ET D ENTE D,
(3) If it is otherwise difficult to adhere to the table of standard pay units, pay units may be separately
negotiated.
il Bl = 0 L HE Bt 3%
Table of Standard Pay Units for Vice Principals
(BFF 744 A 1 BIIE)
(as of April 1, 2025)

—RIBAR R (—) MY A #a
2 —45%%Y4 13, 690H
Clerical Base Pay Scale 1 Correspondence Daily Wage
2-45 13,690 yen
ik
Notes

1 HYEHRRIC LV EENEEIE, MR 5 Z L TE D,
(1) If it is difficult to adhere to the table of standard pay units, pay units may be separately
negotiated.
2 RIERAOMRE OB INERIBT D28 2 NS BT, 65 DRk 2 )
L, TORGICLDMBENFE AT LHZ LN TE D,
(2) Employees with additional duties listed in the Table of Additional Duty Bonuses for Vice
Principals and Nursery Teachers may, taking into account the particular characteristics of their
duties, be given an additional duty bonus in accordance with the corresponding category.
TR A L SR AT
Table of Standard Pay Units for Nursery Teachers

(BFF 744 A1 BEIE)
(as of April 1, 2025)

— AR (—)

B G# SF5 - SR &
0 1— 9 1, 210M 9, 650
1 1— 134 1, 250M 9, 970M

2 1—17+% 1, 290H 10, 290H




3 1—2 148 1, 330H 10, 590H

4 1—2 4434 1, 360H 10, 830H
5 1—2 9% 1, 410M 11, 190H
6 1—3 3+ 1, 430M 11, 410H
7 2 —5fHY4 / 11, 700H

Actual Years Since |Clerical Base Pay Scale

Acquisition of License| 1 Correspondence Hourly Wage Daily Wage
0 1-9 1,210 yen 9,650 yen

1 1-13 1,250 yen 9,970 yen
2 1-17 1,290 yen 10,290 yen
3 1-21 1,330 yen 10,590 yen
4 1-24 1,360 yen 10,830 yen
S 1-29 1,410 yen 11,190 yen
6 1-33 1,430 yen 11,410 yen
7 2-5 / 11,700 yen
e

Notes

1 BRREIUGRFFED 7 OX I FERE OB 2N S e HICE T %,
(1) The Actual Years Since Acquisition of License Category 7 shall apply to persons with the
additional position of Lead Nursery Teacher.

2 PREERNGREF, FHRERLRT M ORI (LUT MRS &Wvo,) AT
58 #RBEICEE S ¥ 556 0BKEUT 1L, REMGTFEORGH LT 5,

(2) When having a person who possesses a Public Health Nurse License, a Nurse License, or an
Assistant Nurse License (hereinafter referred to as “Public Health Nurse License, Etc.”) work at a
nursery, the license acquisition date shall be the date the Public Health Nurse License, Etc. was
acquired.

3 THHEOEKICLY, LERHEMEROXGOMANTIMORFICLDHEE T2 L
MNTE D,

(3) Depending on budgetary constraints, pay units may be set according to the lower categories
within the scope of the categories in the above table.

4 ZOMEERMFEIC XD ENIGEIL, BEE T2 N TE D,

(4) If it is otherwise difficult to adhere to the table of standard pay units, pay units may be separately
negotiated.

5 RIEEK&ORE L OBFE A LIS D08 2 NS BT, 65 DRkt 2 )
L, TORGICLDMBENFE AT LHZ LN TE D,



(5) Employees with additional duties listed in the Table of Additional Duty Bonuses for Vice
Principals and Nursery Teachers may, taking into account the particular characteristics of their
duties, be given an additional duty bonus in accordance with the corresponding category.

Rl & J OB = DRSS N &

Table of Additional Duty Bonuses for Vice Principals and Nursery Teachers

T £+ Hiffi (H%R)
il = 10, 0O00M~30, 000H
FAETEMRE L 40, 000M~80, 000
Al EAERE L 15, 000M~70, 000HM
W oy ) — 4 — 10, 000M~40, 000M
T OMEERENEET 24 1, 000M~25, 000

Additional Duty Pay Unit (Per Month)

Vice Principal 10,000 yen - 30,000 yen
Age-Group Lead Nursery Teacher 40,000 yen - 80,000 yen
Vice Lead Nursery Teacher 15,000 yen - 70,000 yen
Section Leader 10,000 yen - 40,000 yen
Other Persons Designated by the Nursery Principal (1,000 yen - 25,000 yen
ik
Notes

1 ADOHIENGRAETOHMORREIZ O > TEE LRN-T2581E, 2D H O
BIEIZ L2,
(1) If an employee does not work on any of the days from the first day to the last day of the month,
the employee shall not receive an additional duty bonus for that month.
2 NEEL, TEb - FEOKEAHE A ESE) ([CX5Men%E, Bk
FHRECL T, TOMERFRERESLEL, WET DI ENTE D,
(2) The additional duty bonus may be reviewed and determined on a case-by-case basis by the
Nursery Principal based on the size of benefits under the Comprehensive Support System for
Children and Child-Rearing (facility benefits, etc.), years of experience, etc.
S OUEN A TR K OB 7 B T 00 SR E R 3¢
Table of Standard Pay Units for Veterinary Nurses for Companion Animals and Veterinary Nursing
Aides

(5641 0A 1 ABIUE)
(as of October 1, 2024)

LB T N OB T ) F BB AR AL IFFRIRS




2 AR 1, 001H

2 HPL b 3 R 1, 011H
3HLL I 4 A 1, 091H
4 LI 5 AT 1, 191H
5AELLE BB R AMEBNE D 5

Years of Work Experience as a Veterinary Nurse for

Companion Animals or Veterinary Nursing Aide Hourly Wage
Less than 2 years 1,001 yen
2 years or more but less than 3 years 1,011 yen
3 years or more but less than 4 years 1,091 yen
4 years or more but less than 5 years 1,191 yen

Individually determined by the Director of the
5 years or more

[Animal Medical Center
% ORI GESIC LY, ESRICED DRFERGIC L 0 #WIGE, B
PR NMEBNCED D & TE D,

Note: If it is difficult to adhere to the hourly wages specified above due to factors such as particular

characteristics of duties or work performance, hourly wages may be individually determined by the
Director of the Animal Medical Center.
MIFE 2 (5 2 2655 1 T 15/ BIR)
Appended Table 2 (related to Article 2, Paragraph (1), Item (i)-(c))
AT RS fRIAKE A0 Y D AL E R 3%
Table of Standard Pay Units for Employees Covered by the Nagoya University Clerical Base Pay
Scale
(BF7H44H 1 BHEHE)
(as of April 1, 2025)

AHGLR Ky H #& M OVRe e

1 H 2 4 A 3HA 4 1R 5 HH

. 1, 32 |1, 36 |1, 411, 45 |1, 49
—EARRR () S

oOH OH 0OH 0OH oOH
R () s 1, 4301, 47 |1, 501, 52 |1, 55
e oM oM 0H 0H 0
—fREEAKE R (—) FHYE (FFlC
1. 560

Z‘g & [Z1 &b Ej/bfx_%)




—RIEAR R () M (Rri

N - 1, 700H
VB LR BNTFE)
Base Pay Scale Category Daily Wage / Hourly Wage
Second
First Term T Third Term|Fourth Term| Fifth Term
erm

Persons on Clerical Base Pay Scale 1 (1,320 yen [1,360 yen {1,410 yen (1,450 yen [1,490 yen

Persons on Clerical Base Pay Scale2 (1,430 yen 1,470 yen (1,500 yen |1,520 yen |1,550 yen

Persons on Clerical Base Pay Scale 1
(persons regarded as especially 1,560 yen

necessary)

Persons on Clerical Base Pay Scale 2

(persons regarded as especially 1,700 yen

necessary)

{4
Notes

1 ZoRIEIFL1HA LT, RASHZE?G 2HAOR B £ TOHF, 28R &1
BRHSNZZAND 1 F 2l LIEBORYO4 A 1 Bb0HH, 38R &FHRHsk
AD 22 LB ORIIO 4 H 1 Bb08E, 483 L3RSz ANG 34
Zetkl L7 ORMO A4 A 1 AWk, 5B LIFRAISNIZAND 4FE2f0E L7
BOFEHDAHA 1 BNLOHRZ W,

(1) In this table, the first term means the period from the day of hiring to the day before the second
term; the second term means the period starting the first April 1 after one year has passed since the
day of hiring; the third term means the period starting the first April 1 after two years have passed
since the day of hiring; the fourth term means the period starting the first April 1 after three years
have passed since the day of hiring; and the fifth term means the period starting the first April 1 after
four years have passed since the day of hiring.

2 ZoOROEHEZZTLMED, BMEMGHES 1 0 ROMEITED DA & RO
BalT) bOLBOLNLHICHOVWTE, BMBEICH->TIT240H, =7 ALE)
BIEIZH > TE 3 0 HICZ DF ISR 2 2 5 U CTR728 % B A8 SUTR IR 0B
"I %D,

(2) For employees covered by this table who are recognized to be performing similar duties as
employees set forth in Article 10 of the Employee Pay Rules, the amount obtained by multiplying
that employee’s adjustment number by 240 yen for Contract Employees or by 30 yen for Part-Time
Employees shall be added to the daily wages or hourly wages.

3 ZORITHBITDFICHLELBO DNIE LI, mELME, ERAOEERR T LB
ET ORI SNDEZEZ WV, LEISLT, @HTAZENTED, 2720, HREN



ZBNWT, RAENECRVWESEROET, MoIlHEELERNT 20T 5,

(3) The “persons regarded as especially necessary” set forth in this table means persons who are
employed in positions requiring advanced knowledge, qualifications, and practical experience, and
this table may be applied to them as necessary; provided, however, that each department shall be
responsible for thoroughly reviewing and administering the system to avoid unfairness within the
department.

MFEE 3 HIER

Appended Table 3 Deleted

IFREE 4 (5 2 2655 1 T 3 75 BIR)

Appended Table 4 (related to Article 2, Paragraph (1), Item (iii)-(a))

g B R S PR SRR AS G 2 FH 24 0D FEHEHAAH 2%

Table of Standard Pay Units for Employees Covered by the Gifu University Medical Personnel Base
Pay Scale

ERRARG R (—) fHHE OIEHERME

Table of Standard Pay Units for Employees Covered by the Medical Personnel Base Pay Scale (1)
(BR744H 1 BHEHE)
(as of April 1, 2025)

SR R

[LESSE S K% 6 %% K4 % Ak 3 AR fEk 2 AR

o 2—15 1|1, 52 |2—1f|1, 42(1—17 |1, 37 1—11 |1, 30
A 01 e 01 R 0 1 R 0 1

1 2—19 , 55 |2—5f |1, 45 |2—14 |1, 42 1—15 |1, 35
A 01 el 01 el 0 1 R 0 1

0 2—23 , b8 |2—94 |1, 48 |2—5% |1, 45 |2—14/ |1, 42
A 01 el 01 el 0 1 el 0 1

5 2—27 11, 60(2—13|1, 51 |(2—9% |1, 48 |2—5f |1, 45
A 01 R 01 el 0 1 el 0 1

4 2—311|1, 62 |2—17 1|1, 5412—13 |1, 51 2—9f |1, 48
e 0M FH 0 M FH oM & 0 M

. 2—35 , 64 (2—21 , 57112—17 |1, 54 [([2—13 |1, 51
A4 0 1 A4 0 [1 A4 0 1 A4 0 1

5 2—39 , 66 [2—25 , 59(2—21 |1, 57 |2—17 |1, 54
A4 0 1 A4 0 [1 A4 0 1 A4 0 1

. 2—4311, 68 |2—29 (1, 61 |2—25 |1, 59 |2—21 |1, 57
A4 0 1 A4 0 [1 A4 0 1 A4 0 1




g 2—47 |1, 70|2—33 |1, 63 (|2—2 , 61 |2—25 , 59
FH4 0 H e 0 H e 0 H e oM
9 2—49 1|1, 71 |2—37 |1, 65(2—3 , 63 |2—29 , 61
FH4 0 H e 0 H e 0 H e oM
2—411]1, 67]|2—3 , 65 |2—33 , 63
10 / /
A 0H A oM A oM
2—45 1|1, 69|2—4 , 67 |2—37 , 65
11 / /
A 0H A oM A oM
2—49 1|1, 71|2—4 , 69 |[2—41 , 67
12 / /
A 0H A oM A oM
13 y y y y 2—4 , 71 |2—45 , 69
FH oM FH oM
14 / / % / % / AR
e 0H
Actual Years Hourly Wage
Since
o Graduate of 6-Year Graduate of 4-Year Graduate of 3-Year Graduate of 2-Year
Acquisition
. University University Junior College Junior College
of License
0 2-15 1,520 yen [2-1 1,420 yen (1-17 1,370 yen |1-11 1,300 yen
1 2-19 1,550 yen [2-5 1,450 yen [2-1 1,420 yen |1-15 1,350 yen
2 2-23 1,580 yen [2-9 1,480 yen [2-5 1,450 yen [2-1 1,420 yen
3 2-27 1,600 yen [2-13 1,510 yen [2-9 1,480 yen |2-5 1,450 yen
4 2-31 1,620 yen [2-17 1,540 yen [2-13 1,510 yen [2-9 1,480 yen
S 2-35 1,640 yen [2-21 1,570 yen [2-17 1,540 yen [2-13 1,510 yen
6 2-39 1,660 yen [2-25 1,590 yen [2-21 1,570 yen [2-17 1,540 yen
7 2-43 1,680 yen [2-29 1,610 yen [2-25 1,590 yen [2-21 1,570 yen
8 2-47 1,700 yen [2-33 1,630 yen [2-29 1,610 yen [2-25 1,590 yen
9 2-49 1,710 yen [2-37 1,650 yen [2-33 1,630 yen |2-29 1,610 yen
10 / 2-41 1,670 yen [2-37 1,650 yen [2-33 1,630 yen
11 / / 2-45 1,690 yen [2-41 1,670 yen |2-37 1,650 yen
12 / 2-49 1,710 yen [2-45 1,690 yen [2-41 1,670 yen
13 / / / 2-49 1,710 yen  [2-45 1,690 yen
14 / / / / / / 2-49 1,710 yen




RS
Notes:

1 PHEOFFICLY, ERHEMEROXSOHANTFLORSICELHEMET DL
MNTE D,

(1) Depending on budgetary constraints and other circumstances, pay units may be set at a lower
category within the scope of the above table.

2 ERARRASATO O B, MR 2 RICHET 2EHAXSEZOK S EICHET 58T, Lk
FLHMIFR DX 530D 1AM ICHE NS T 2 F T HAMRIC 7 O, 284544+ 5%12100
MamE+ 5,

(2) For Clinical Laboratory Technologists who fall under Category 7 in the Applicable Categories
Table set forth in Article 2 of the Detailed Rules, persons who fall under the category of Grade 1 in
the above table shall have 70 yen added to their pay unit, and persons who fall under the category of
Grade 2 in the above table shall have 100 yen added to their pay unit.

3 BRI 5 B, MR 2 R/ICHET 2 EARDERORSIUTE LT HE T,
FREHARR DXy D 1 RRFE SIS T 5B ITHARIC 7 O, 28R SIS T 5#1L1 0
0 MZmET 5,
(3) For Radiological Technologists who fall under Category 9 in the Applicable Categories Table set
forth in Article 2 of the Detailed Rules, persons who fall under the category of Grade 1 in the above
table shall have 70 yen added to their pay unit, and persons who fall under the category of Grade 2 in
the above table shall have 100 yen added to their pay unit.
ERBARGER () MH4HE OSLERIRER
Table of Standard Pay Units for Employees Covered by the Medical Personnel Base Pay Scale (2)
(BF 744 A 1 BIUE)

(as of April 1, 2025)

W T#G

R4 7 K32 FEK 3 A HRK 2%

0 2—111|1, 59|2—5 |1, 55|2—5 |1, 55|2—1 |1, 50
FA2Y 0 24 0 24 0 24 0H

) 2—15(1, 61(|2—9 |1, 58 |2—9 |1, 58 |2—5 |1, 55
FA2Y 0 24 0 24 0 24 0H

) 2—-19 |1, 64|2—1 |1, 60|2—1 |1, 60|2—9 |1, 58
FA2Y 0H 3% |0M 3% |0M 24 0H

X 2—231|1, 67 |2—1 |1, 62|2—1 |1, 62|2—1 |1, 60
FH4 oM THY |0 TFHY |0 3FY |0




2—2 , 69 [2—2 , 65 |2—2 , 65 [2—1 , 62
* FH oM 1/ (OHM 1/ (OHM THY |0
2—3 , 71 (2—2 , 68 |2—2 , 68 |2—2 , 65
° FH oM 5% |0 5% |0 1/ (OHM
. 2—3 , 73 (2—2 , 70 |2—2 , 70 |2—2 , 68
FHY 0H 9FY |0 9FY |0M 5FY |0
. 2—3 , 74 (2—3 , 72 (2—3 , 72 (2—2 , 70
FHY 0H 3FY |0 3FY |0 9FY |0
o 2—4 , 75 (2—3 , 74 (2—3 , 74 (2—3 , 72
FHY 0H THY |0 TR |0 3FY |0
o 2—4 , 77 (2—4 , 75 |2—4 , 75 (2—3 , 74
FHY 0H 14/H% |OM 14/H% |OM TR |0
2—5 , 78 |2—4 , 76 |2—4 , 76 |2—4 , 75
Ho FH oM 5% |0 5% |0 1/ (OHM
2—5 , 79 (2—4 , 77 |2—4 , 77 |2—4 , 76
t FH oM 9FEHY |0OM 9FEY |OM 5% |0
2—5 , 81 (2—5 , 79 |2—5 , 79 |2—4 , 77
he FH oM 3FEY |0 3FEY |0 9FEHY |0OM
2—6 , 83 (2—5 , 80 |2—5 , 80 |2—5 , 79
e FH oM THY |0 THY |0 3FEY |0
- y y 2—6 , 82 y y 2—5 , 80
14/8% |OM TR |0
Hourly Wage
Actual Years
Since Public Health Nurse Nurse
Midwife

Acquisition of]

Graduate of 4-Year

Graduate of 3-Year

Graduate of 3-Year

Graduate of 2-Year

License
University Junior College Junior College Junior College
0 2-11 1,590 yen [2-5 1,550 yen [2-5 1,550 yen [2-1 1,500 yen
1 2-15 1,610 yen [2-9 1,580 yen [2-9 1,580 yen 2-5 1,550 yen
2 2-19 1,640 yen [2-13 1,600 yen [2-13 1,600 yen [2-9 1,580 yen
3 2-23 1,670 yen [2-17 1,620 yen [2-17 1,620 yen [2-13 1,600 yen
4 2-27 1,690 yen [2-21 1,650 yen [2-21 1,650 yen [2-17 1,620 yen
S 2-31 1,710 yen [2-25 1,680 yen [2-25 1,680 yen [2-21 1,650 yen




6 2-35 1,730 yen [2-29 1,700 yen [2-29 1,700 yen [2-25 1,680 yen
7 2-39 1,740 yen [2-33 1,720 yen [2-33 1,720 yen [2-29 1,700 yen
8 2-43 1,750 yen [2-37 1,740 yen [2-37 1,740 yen [2-33 1,720 yen
9 2-47 1,770 yen [2-41 1,750 yen [2-41 1,750 yen [2-37 1,740 yen
10 2-51 1,780 yen [2-45 1,760 yen [2-45 1,760 yen [2-41 1,750 yen
11 2-55 1,790 yen [2-49 1,770 yen [2-49 1,770 yen [2-45 1,760 yen
12 2-59 1,810 yen [2-53 1,790 yen [2-53 1,790 yen [2-49 1,770 yen
13 2-63 1,830 yen [2-57 1,800 yen [2-57 1,800 yen [2-53 1,790 yen
14 / / 2-61 1,820 yen |/ / 2-57 1,800 yen
{4

Notes:

1 PREOFFICLY, LRREMEOKSOFEMANTIMIOKSIZEDHEMETHZ &
DTED,

(1) Depending on budgetary constraints and other circumstances, pay units may be set at a lower
category within the scope of the above table.

2 RO O H, MAE 2 R/IHEST 2 XS ROXSINTHE ST 581E, B2 1
1 0OMZEMET S,

(2) Nurses who fall under Category 5 in the Applicable Categories Table set forth in Article 2 of the
Detailed Rules shall have 10 yen added to their pay unit.

3 BhEERISUIFEEMO > 5, MAIE 2 RICHRET DA XD ROX G HIEET 58
X, HAIZ5 0 MEmET 5,

(3) Midwives and Nurses who fall under Category 10 in the Applicable Categories Table set forth in
Article 2 of the Detailed Rules shall have 50 yen added to their pay unit.

4 FHHEMDOS L, MAIE 2 RICBET DEH X ROK S+ IS T 2F1F, Bl
5 0 M&INE %,

(4) Nurses who fall under Category 12 in the Applicable Categories Table set forth in Article 2 of the
Detailed Rules shall have 50 yen added to their pay unit.

5 FlhiDIH, RFAEDFEEZAT 2H ITH - TE, RFFREHEFERIC 1 2NE
L7cFEHE S > TR 3 FEDORyZ#TT 5,

(5) Nurses who are graduates of a 4-Year University shall be categorized as Graduates of a 3-Year
Junior College with one year added to the Actual Number of Years Since Acquisition of License.
FEF S5 (5 2 &% 1 I 3 5 BfR)

Appended Table 5 (re: Article 2, Paragraph (1), Item (iii), (c))

Aty R IR ARG 2R 2 oD FLHEHALqT 2

Table of Standard Pay Units for Employees Covered by the Nagoya University Medical Personnel
Base Pay Scale

(G744 A1 AEAL)



(as of April 1, 2025)

IRF R AE
Kiaze KXoy
LA | 2898 | 3HA | 488 | SHIA
ERRAK R (—) HHE 1, 6 |1, 6 |1, 7 |1, 7 |1, 7
ERRAR R () MH4E 40 |70M |[00M |30/ [60M
ERBARGER (—) H4SHE
EREAGR (7)) 48 (FRon=Eesd |1, 800H
BT
Hourly Wage
Base Pay Scale Category Second | Third | Fourth | Fifth
First Term
Term Term Term Term
Persons on Medical Personnel Base Pay Scale 1 640 1,670 1,700 1,730 1,760
, en
Persons on Medical Personnel Base Pay Scale 2 Y lyen lyen yen yen
Persons on Medical Personnel Base Pay Scale 1
Persons on Medical Personnel Base Pay Scale 2
o ) 1,800 yen
(persons for whom it is deemed especially
necessary)

1 ZORHBITH1IHE &L, EASNTZANG 2HBORTH X TOHIM, 2HH&IX
RSB D 1FEZ Rl L2 ORNO 4 A 1 Bxb o, 3HIA &I38M shz
AD 2F 2 LB ORMNDO 4 H 1 A6 08, 4B SIIRHShZZENG 34
il L2 ORO4H 1 B2 0HH, SHH SIFRHSNZANL 4F 2B LT
BORHDAH 1 AENSOHHEN D,

(1) In this table, the first term means the period from the day of hiring to the day before the second
term; the second term means the period starting the first April 1 after one year has passed since the
day of hiring; the third term means the period starting the first April 1 after two years have passed
since the day of hiring; the fourth term means the period starting the first April 1 after three years
have passed since the day of hiring; and the fifth term means the period starting the first April 1 after
four years have passed since the day of hiring.

2 ZORIEITORICHLELEOONIE LT, ®ERME, BHEMOFTHERRE LE
LT DA SN EH 2V, MEISLT, EHTL2ZENTE S, 272L, RN
ZBNWT, RAENECRVWESEROET, HolHEELERT 20T 5,

(2) The persons regarded as especially necessary” set forth in this table means persons who are
employed in positions requiring advanced knowledge, qualifications, and practical experience and
this table may be applied to them as necessary; provided, however, that each department shall be
responsible for thoroughly reviewing and administering the system to avoid unfairness within the

department.



BIFREE 6 (5 2 2655 1 T 4 75 BIFR)
Appended Table 6 (related to Article 2, Paragraph (1), Item (iv)-(a))
g B R A B WA HG 2AH 2 00 JEHE Hifff 3%

Table of Standard Pay Units for Employees Covered by the Gifu University Educational Personnel

Base Pay Scale

W EEIE A O SEHERUIER

Table of Standard Pay Units for Part-Time Researchers

(FF244 A 1 BHEHE)
(as of April 1, 2020)

kB X5y Sk {4
WFTEREBIDT7E 5 Ooom'@iﬁﬁ@T%%ﬁﬁﬁﬁ%%(*)%ﬁmﬁ%bt%
B ’ & (283 154 Oz KICIE,
Employee
Hourly Wage Notes
Category
If a person who has completed a doctoral program is appointed
Research
o as an Assistant Professor covered by Educational Personnel Base
[nstitution 6,000 yen )
Pay Scale 1, the amount shall be determined based on Grade 2,
Researcher )
pay increment 31.
FHT3E o FAERLT &

Table of Standard Pay Units for Designated Faculty

(BFI24-4 H 1 BBAE)
(as of April 1, 2020)

B X5y Ca RERIAG
1 1, 210M
2 1, 500M

SSRERIIES 3 1, 830H
4 1, 960M
5 2, 090M
1 1, 570M
2 1, 900M

TR AT 3 2, 180H
4 2, 380M
5 2, 510MH




FHEHERE

1, 870H

2, 240H

2, 46 0H

2, 61 0H

2, 730H

FrE2R

1, 960H

2, 420H

2, 640H

2, 850H

3, 040H

3, 1T90H

Employee Category

Pay Increment

Hourly Wage

Designated Assistant Professor

1,210 yen

1,500 yen

1,830 yen

X | @ | o

1,960 yen

2,090 yen

Designated Lecturer

1,570 yen

1,900 yen

2,180 yen

2,380 yen

N | R~ [W]

2,510 yen

Designated Associate Professor

1,870 yen

2,240 yen

2,460 yen

= ® o

2,610 yen

2,730 yen

Designated Professor

1,960 yen

2,420 yen

2,640 yen

N EVE RN B

2,850 yen




3,040 yen

3,190 yen
EREERD GEHE) OLIER TR
Table of Standard Pay Units for Veterinarians (Part-Time)
BRI ARSI ES . fii %
KRBRAE o
e (BRESR) AR AIS — ZE
y— L 2000 R (BRIEEZE) AEE 2 ZUBARR R ( ?%?&%
MAL7%a (1#2 554 OBEEICIRE
K7 (BRESR) ZRZEMR 24F0D A .
DL 5 %(%E%)+¥& FEDF AR ( ?
" 1, 400 |BhZEICERALEHEE (22 1 5%) O#EZ IR
E
3EL 48K LIF, bft & RRRICRE
. 1, 500HM
{itd
AFLLE B R
. 1, 600HM
{itd
5L E BN E D D
Years of

Experience as a

Veterinarian

Hourly Wage

Notes

Less than two years

1,200 yen

If a person who has graduated from an undergraduate
program (veterinary medicine) is appointed as a Research
/Associate covered by Educational Personnel Base Pay
Scale 1, the amount shall be determined based on Grade 1,

pay increment 25.

2 years or more but

less than 3 years

1,400 yen

If a person who has two years of experience since
graduating from an undergraduate program (veterinary
medicine) is appointed as an Assistant Professor covered by
Educational Personnel Base Pay Scale 1,the amount shall be

determined based on Grade 2, pay increment 21.

3 years or more but

less than 4 years

1,500 yen

Hereinafter, determined as provided for above.

4 years or more but

less than 5 years

1,600 yen




Individually
S5 years or more )
determined

FE T (R 2 %5 1T 5 5 BALR)

Appended Table 7 (related to Article 2, Paragraph (1), Item (v)-(a))

Ik RERFEAELCER (WHEE) OFEAERAHZ

Table of Standard Pay Units for Gifu University Medical Personnel (Including Interns)
(B 744 H 1 BBHE)

(as of April 1, 2025)

kB Xy HLfff
EFEHERAND 1 OFL EoF 2, 320M
AR R B 2, 400H
EREGIRH 205 5 4ELLE 1 04RO 2, 200H
=R - G
ATERESRA R B 2, 280M
EEERERH DD 5 FEREOH 2, 080
ARG R B 2, 160M
=B (WHEE) A% |10, 400M
Employee Category Pay Unit
Persons whose medical registration date is more than 10
. 2,320 yen
lyears prior
Persons eligible to receive adjustments 2,400 yen
Persons whose medical registration date is more than five
Medical . Hourly [2,200 yen
years but less than 10 years prior
Personnel 'Wage
Persons eligible to receive adjustments 2,280 yen
Persons whose medical registration date is less than five
. 2,080 yen
lyears prior
Persons eligible to receive adjustments 2,160 yen
) Daily
Medical Personnel (Interns) 10,400 yen
'Wage
ik
Notes

1 BB SRE L%, R, SREmiaR o 2 —, BV TTREES, T
FrEDE L35,
(1) Persons eligible to receive adjustments are those in the Psychiatry Department, the Advanced

Critical Care Center, the Neonatal Intensive Care Unit, and Surgery Departments.



2 [EAEZGABRGRILEFERE A RIS, EROZEFICEZEBERO D 5 EBITNEHE Lk
&

BAATSHbOICONTE, ERBEAZOERICNAS Z LB TE 5,

(2) Persons who have experience engaging in duties directly related to the medical practice after

passing the National Examination for Medical Practitioners but before their registration date, may

count such period toward the years counted from the date of medical registration.

B 8 (55 2 %55 1 TR 5 5 1 BfR)

Appended Table 8 (related to Article 2, Paragraph (1), Item (v)-(b))

HHBRFEERCERS (WHEE) ©REAERhR

Table of Standard Pay Units for Nagoya University Medical Personnel (Including Interns)
(B 74471 BEUE)

(as of April 1, 2025)

TE Xy Hffh
== IRFfFfa 1, 780M
=B (WHEE) H e 12, 256
Employee Category Pay Unit
Medical Personnel Hourly Wage 1,780 yen
Medical Personnel (Interns) Daily Wage 12,256 yen

IS 9 (5 2 -5 1 BER 6 5 BIfR)

Appended Table 9 (related to Article 2, Paragraph (1), Item (vi)-(a))

Mg B3 R 52 SR il 4 0D L YR LA 22

Table of Standard Pay Units for Gifu University Part-Time Lecturers and Others
(BF 744 A 1 BIUE)

(as of April 1, 2025)

FRERAESL
X5 RIS | 4 Kkmstgoo | EHET, 6 |[MHETHD | 6 kAfLE
FEH KEE% DI FEH THOEH
A AT TR 5 0
(—) 3#k29 | 16. 0~ |10. O~ 5. 0~ 3. 0~
0O0H
el kB
A AT TR -
JEHEEEAT | FANGERR| (—) 3#%2 8 o’qu FELISL FELISL ELISL LISk
BT
B | ARG R 5 =
B (=) 18 | 3. 0~ 0. 0~ 0. 0~ 0. 0~
. 00MH
%13 7 5460




3, pay increment 28 or

® |k
B AR
(=) 1# |2, 4 .
o Fasst |/ % /
95f~1 [00H
3 6 5ih
FNGRRT (FEERER |2, 7 y y y y
=R 00M
7TV axA ke AFa—F A2, 0
_ / / / /
AT HF— 00HM
ey = 2, 7
HERER / / / /
50HM
ARG 2R 5 3
(—) 215 | / 6. 0~ / 2. 0~
\ 00
2R Ll
R RHE ERARE |
(—) 2k | / 2. 0~ / 0. 0~
00H
i T&E RN
PRI AR 2 o
2 Sl () 3#%29 55% 17. 0~ |[15. 0~ [12. 0~ |/
i
Years of Experience
Years Since Years Since
Years Since | Completion of | Years Since | Graduation from
Hourly
Category W Graduation Master’s Completion of |6-Year University
age
from 4-Year |Program/Graduat| Doctoral and Completion
University ion from a 6- Program of Doctoral
Year University Program
Educational Personnel
Base Pay Scale 1 Grade (6,000
16.0+ 10.0+ 5.0+ 3.0+
3, pay increment 29 or  [yen
Part-Time |External
Lecturer |[Lecturer
Educational Personnel
5,000 Other than Other than
Base Pay Scale 1, Grade Other than above Other than above
lyen above above




below

Educational
Personnel
Base Pay
3,500
Scale 3, Grade 3.0+ 0.0+ 0.0+ 0.0+
lyen
1, pay
increment 37
Affiliated for higher
School  |[Educational
Personnel
Base Pay
2,400 Other than
Scale 3, Grade / /
lyen above
1, pay
increments
from 9 to 36
Internal Lecturer (teacher training (2,700 | ) ' |
on-site instruction) lyen
2,000
Graduate Student Instructor / / / /
lyen
. 2,750
Education Coach / / / /
lyen
Educational Personnel
2,300
Base Pay Scale 1, Grade / 6.0+ / 2.0+
en
2, pay step 1 or higher d
School Doctor
. Persons who cannot be
School Dentist
assigned a ranking in 1,800
/ 2.0+ / 0.0+
Medical Personnel Base |yen
Pay Scale 1, Grade 2
Medical Personnel Base 1650
School Pharmacist [Pay Scale 2, Grade 3, pay ’ 17.0+ 15.0+ 12.0+ /

increment 29

yen

i
Notes

1 ERBARER () - BERBAGRER (D) 13, —RBROBEOKGIZET S5/ (1
2 5EEIEREE 9 55) OEMEEMENT 2,
(1) The Medical Personnel Base Pay Scale 1 and Medical Personnel Base Pay Scale 2 shall use the




pay step scales prescribed in the Act on Clerical Employee Salaries (Act No. 95 of 1950).
2 FRETHELDSOFIIF B & F—FHcTE 52 &35,

(2) School Doctors other than employees may be given the same pay units as Part-Time Lecturers.

BIEH 10 (55 2 455 1 THE 6 5 1 BALR)

Appended Table 10 (related to Article 2, Paragraph (1), Item (vi)-(b))

AT ERIEIER EERAT OR%E) O AMERHE

Table of Standard Pay Units for Nagoya University Part-Time Lecturers (University)
(BFF244 A 1 BHIIE)

(as of April 1, 2024)

&l X SE
K% FHE 6, 000
LRI Esds 3, 000H
Type Category Hourly Wage
University [Non-University Personnel 6,000 yen
Affiliated School Faculty 3,000 yen

I EREA (FE) HAUERMEK

Table of Standard Pay Units for Part-Time Lecturers (Visiting Lecturers)
(BR744H 1 BHEHE)

(as of April 1, 2025)

PR REERAE L
L ~14. |~19. |~22. |[~25. [~28. [29. 0
HLR R
5 11 11 11 11 ~
B ~12. |~16. |~19. |[~22. |[~25. [26. 0
KEE
11 11 11 11 11 ~
‘ B B ~8. 1|~14. |~17. |[~20. [|~23. [24. 0
it (Ai) &7, ERE
1 11 11 11 11 ~
‘ 5 ~4. 1|~11. |~14. |[~17. |~20. [21. 0
it (%) &7
1 11 11 11 11 ~
~2. 1|~10. |[~13. |[~16. [~19. [20. 0

ERAGEOELET

1 11 11 11 11 ~
W - B 3—1 [3—17|3-33[3—-45|3—-57(3—-69
N 9, 2419, 95|10, 5|10, 8|11, 2|11, 4
HAm (F9)

14 84 40 43




Academic Background Years of Experience

Junior College Graduate 14.5+ 19.11+ 22.11+ 25.11+  [28.11+ 29.0+

University Graduate 12.11+ 16.11+ 19.11+ 22.11+ [25.11+  |26.0+

Master’s Program Completed,

Medical School Graduate

8.11+ 14.11+ 17.11+ 20.11+ [23.11+ 24.0+

Doctoral Program Completed 4.11+ 11.11+ 14.11+ 17.11+  [20.11+ 21.0+

Doctoral Program Completed
2.11+ 10.11+ 13.11+ 16.11+ 19.11+ 20.0+
after Medical School Graduation

Grade, Pay Increment 3-1 3-17 3-33 3-45 3-57 3-69
Pay Unit (Yen) 9,241 9,955 10,514 10,884 (11,240 11,443
RS
Notes

1 BERERIT, $GHIRE DI & 72 2 ISR OFER L5,
(1) The years of experience shall be the number of years after completion of the educational level on
which pay decisions are based.
2 RBREHEETET 256 0K, AT 2HREORFEERA LT 5,
(2) When calculating years of experience, the end of the period shall be the last day of the academic
year preceding the year of employment.
3 HUEIE, MEEOH KT D 9 SRR O KIAKER OCS5EEE O PR AR L CEd
HTEINTE D,
(3) Pay units may be decided based on the amount of workers’ compensation insurance premiums
applicable to the person and the budget for the relevant academic year.
FEH B (RS O AMERMRF
Standard Pay Units for Part-Time Lectures (Affiliated School)

(BFF244 A 1 BIIE)
(as of April 1, 2020)

&l SaEE
B 2 3, 800M

Type Hourly Wage
Affiliated School 3,800 yen

J53VaxA K AFa—FT kA UANT 7 Z—OHAMER SRR
Table of Standard Pay Units for Graduate Student Instructors

(BF 744 A1 BIUE)
(as of April 1, 2025)



1] SEE

TI73axA e AFa—FT U AV ANTFIZH—[2, 1T00H

Type Hourly Wage

Graduate Student Instructor 2,100 yen
FARIE - FREBLE - FREEAIRN - 54 00 808 2 o FE AR R
Table of Standard Pay Units for School Physicians, School Dentists, School Pharmacists, and

International Student Preliminary Education Teachers
(B 744 H 1 BBHE)
(as of April 1, 2025)

i Rl SN
FALE - IR AHE 3, 600H
FRCHAN T 1, 920M
P T R 2 3, 800H

Type Hourly Wage
School Doctor, School Dentist 3,600 yen
School Pharmacist 1,920 yen
International Student Preliminary Education Teacher 3,800 yen

IR 11 (5 2 5565 1 THES 7 751 BAFR)
Appended Table 11 (related to Article 2, Paragraph (1), Item (vii)- (a))
I B RFEA T — VA7 ot T — R OFE R B R O BUER i
Table of Standard Pay Units for Gifu University School Counselors and Part-time Industrial
Physicians
(BF 744 A 1 BIUE)
(as of April 1, 2025)

kB X5y e e
A=) AT T— 5, 0O00H
FEH B PE S 7, 500H
Employee Category Hourly Wage
School Counselor 5,000 yen
Part-time Industrial Physician 7,500 yen

%5 IERIBRSHEZEFEOWRMOFICET O RELEMNT 5,

Note: The provisions of rules on remuneration amounts for Gifu Prefecture committee members, etc.



shall apply with the necessary changes.
B 1 2 (5 2 56505 1 HE 7 %5 1 BER)
Appended Table 12 (related to Article 2, Paragraph (1), Item (vii)-(b))
HEBREAT —NH Y v T— - EEIIEHEIER - 5 EpE3EE O L HER MR
Table of Standard Pay Units for Nagoya University School Counselors, Short-Term Part-Time
Doctors, and Part-Time Industrial Physicians
(BFF244 A 1 BHIIE)
(as of April 1, 2020)

(Evll IRE S
AT =Nt T— 5, 0O00H
1, 500H
FELI IR I A 4, 500HM (EMECEKEZALTHDLH)
7, 500M (FrCHLEELED L)
W B PE R 7, 500H
Type Hourly Wage
School Counselor 5,000 yen
1,500 yen
Short-Term Part-Time Doctor 4,500 yen (Person who has medical specialist license)

7,500 yen (Person regarded as especially necessary)

Part-Time Industrial Physician 7,500 yen
i% ZORIHETORHICHELRD ONTHE LIE, @EREMMNE NEGRRZ FH>E T
boT, HEERTFEFRBRES~ORBKESFEZREMICHIRED b, Al ERFETE
MEFEEDOE T, oIl F A LR 2 REShIE LT D,

Note: The “persons regarded as especially necessary” set forth in this table means persons who have

advanced knowledge and practical experience and whose hourly wage is determined after thorough
review by the Nagoya University Hospital based on comprehensive consideration of factors such as
their contribution to Nagoya University Hospital.
HIEH 13 (55 2 4565 1 THE 8 751 BAfR)
Appended Table 13 (related to Article 2, Paragraph (1), Item (viii)-(a))
B RFEI AV T 7 A RT 4 —F T« TVRAEL N, TA—F T TYALU R, )
Y—=F - T RF U, AFa2a—FU b TVRZUN, SMEANEFET 2—4—, EHE
TR T 2 — 2 — M OB S5 B 0 SL 1 Hififi
Table of Standard Pay Units for Gifu University Qualified Teaching Assistants Teaching Assistants,
Research Assistants, Student Assistants, International Student Tutors, International House Tutors,
and Research Support Staff

(BF 744 A 1 BIUE)



(as of April 1, 2025)

X5y IR P e
IV T7A KT 4—=F 7 7T
/ 1, 700H
VAL
\ L (AT 5 1, 500M
TA—F T TV ARZ b
e (LR £ 1, 600H
V¥ —F - T RAZ b Rt (MERIEREE) £ 1, 600
AFa—FTr b T2 (fEEE (RAD 2 R EOSHA) 1, 001H
FED (1 ~44) fE7E 1, 300M
SNENRETFAET 2 —5—, EER ?%(5~6$)E$ﬁ,%tﬁ&(@l 500
MEEETF 2 — 2 — ERIER) (£ ’
R (R ERIERR) fE5E 1, 600H
B EERE (EEaiEeR) £5E 1, 500M
WHIEs R B — \ _ ‘
e (EREPE) B8 1, 600
Category Hourly Wage
Qualified Teaching Assistant / 1,700 yen
Master’s Program Students 1,500 yen
Teaching Assistant
Doctoral Program Students 1,600 yen
Research Assistant Doctoral Program Students 1,600 yen
) Students (In principle, second-year
Student Assistant 1,001 yen
undergraduate students and above)
[Undergraduate Students (Year 1-4) 1,300 yen
International Student Tutors, [Undergraduate Students (Year 5-6), Master's 1500
, en
International House Tutors Program Students Y
Doctoral Program Students 1,600 yen
Master’s Program Students 1,500 yen
Research Support Staff
Doctoral Program Students 1,600 yen

% THOME L, ERICLVENEAE, REOSBELEMT LI LN TED

Note: If it is difficult to comply with the above due to budgetary constraints, the amounts in the

following table may be applied instead.




X5y IRF P e
FER (5~ 64F) fEFE, [ELikfe . 001H
N T ot —, | (ELRIRR) 16 ’
ERRER RS T = — % — o ‘ ) . 1, 1T00M, 1, O
R (LR IERR) fE5E
01H
Category Hourly Wage
Undergraduate Students (Year 5-6),
1,001 yen
International Student Tutors, |[Master's Program Students
International House Tutors
Doctoral Program Students 1,100 yen, 1,001 yen

MFEF 1 4 (5 2 55 15 8 5 1 BifR)
Appended Table 14 (related to Article 2, Paragraph (1), Item (viii)-(b))
HWBRFEI 4V T 7 A RT A —F T TYRALY N, T4 —F T - TUVAZ MR
WY H—F « T RZ 2 b OFAERE
Table of Standard Pay Units for Nagoya University Qualified Teaching Assistants, Teaching
Assistants, and Research Assistants
(B 744 H 1 BBHE)
(as of April 1, 2025)

k8 Xy e
IV T A RT 4 —F T - TUVAF L I 1, 900H

T AT e TUAREZ N (%R (EERFERCH - T
IR, SE—EBEHERRICH - TUE, FI3IFERNOLE SFERE 1, 700
T) IZTEFET H5%4)

TA4—F T e TVAL N (ERRLSL) 1, 600

VH—F - 7T RAZ b 1, 700
Employee Category Hourly Wage

Qualified Teaching Assistant 1,900 yen

Teaching Assistant (students currently enrolled in a doctoral program (in the
Graduate School of Medicine, the doctoral program; in a five-year integrated {1,700 yen

doctoral program, from the third to fifth year)

Teaching Assistant (other than those above) 1,600 yen

Research Assistant 1,700 yen

IR 15 (55 2 556 1 THH 9 S BIR)



Appended Table 15 (related to Article 2, Paragraph (1), Item (ix))

Al BRI B e B O S HE R &

Table of Standard Pay Units for Nagoya University Caretaker Assistants
(BF6410H 1 ABE)

(as of October 1, 2024)

X5y LA 23R 3HA 4 H 53R 6 31 H
1, 077 |1, 087 |1, 097 |1, 107 |1, 117 |1, 127
FFH] AR
M H H H M

Category | First Term | Second Term | Third Term | Fourth Term | Fifth Term | Sixth Term

Hourly
W 1,077 yen 1,087 yen 1,097 yen 1,107 yen 1,117 yen 1,127 yen
age

{4

Notes

1 ZoRIEFL1HAE &, RASHZE?G 2HAOR B £ TOHF, 28R &1
RSN EG TEEZRM LERORIO4 A 1 B2 b0, 3HH LIFERH sk
AD 22 LB ORIIO 4 H 1 Bb0HE, 483 L3RSz ANG 34
Zetkl L7 ORMO A4 A 1 AW, 5B SIFAISNIZAND 4FE2f0E L7
BOFEANDOAA 1 BNOOHM, 6 ]H & ITRHINIZAND SFELZFE L2 DRI
4 H 1 BUZROHIRZW D,

(1) In this table, the first term means the period from the day of hiring to the day before the second
term; the second term means the period starting the first April 1 after one year has passed since the
day of hiring; the third term means the period starting the first April 1 after two years have passed
since the day of hiring; the fourth term means the period starting the first April 1 after three years
have passed since the day of hiring; the fifth term means the period starting the first April 1 after
four years have passed since the day of hiring; and the sixth term means the period starting the first
April 1 after five years have passed since the day of hiring.

2 FEMRORKESENBIESNTZIHAIT, BEBERDORKESHEN ZOROWVT I
MORHRFE OFA LRID & &%, ULBUER ORRESHELLT & 722 DTG O X5 2 R E
SN HBMTER DR FRICOWT, BHEBEDO IR AE LT AND, YiEUIER Dk
KEEHEZEHNT 2D LT D,

(2) If the minimum wage in Aichi Prefecture is revised, and the revised minimum wage exceeds any
of the hourly wages in this table, the revised minimum wage shall be applied as of the date it comes
into effect for Caretaker Assistants whose hourly wage is set as an hourly wage category below that

revised minimum wage.



