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Article 1 The purpose of these Rules is to prescribe necessary matters concerning the handling of
Cross-Appointments at the Tokai National Higher Education and Research System (hereinafter
referred to as “THERS”), in accordance with Article 13, Paragraph (2) of the Tokai National Higher
Education and Research System Employee Work Rules (THERS Rule No. 1 of 2020; hereinafter
referred to as the “Employee Work Rules”).
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Article 2 In these Rules, the “Cross-Appointment System” means the system by which, in order to
promote education, research, and industry-academia collaboration activities at THERS, persons who
are covered by the Employee Work Rules and are faculty members covered by the discretionary work
system (hereinafter referred to as "Faculty Member(s)") hold employee status at another institution
and perform duties at THERS and at that institution (however, this does not include additional
occupations set forth in Article 4, Paragraph (1) of the Tokai National Higher Education and Research
System Rules on Additional Occupations and Additional Positions Held by Officers and Employees
(THERS Rule No. 24 of 2020; hereinafter referred to as “Additional Occupations and Additional
Positions Rules™)).
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(Application of the System)
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Article 3 (1) If THERS concludes a Cross-Appointment System agreement with a relevant institution,
the Cross-Appointment System shall apply to the Faculty Member specified by that agreement
(hereinafter referred to as the "Cross-Appointed Faculty Member(s)").
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(2) When applying the Cross-Appointment System, all of the following requirements must be satisfied:
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(1) it is recognized that it will contribute to revitalizing education, research, and industry-academia
collaboration at THERS;
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(i1) it will not conflict with THERS’s interests;
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(iii) the ethical behavior expected of THERS Faculty Members will be maintained;
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(iv) it will not create a significant impediment to the performance of duties as THERS Faculty
Members; and
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(v) there will be no impediment to ensuring fairness, neutrality, and credibility in other THERS duties.
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(3) Whether or not the requirement set forth in Item (ii) of the preceding paragraph is met shall be
decided in accordance with the provisions of the Tokai National Higher Education and Research
System Rules on Conflict of Interest Management (THERS Rule No. 146 of 2020), and whether or
not the requirements set forth in Items (iii) to (v) of the preceding paragraph are met shall be decided
in accordance with the provisions of the Tokai National Higher Education and Research System
Officer and Employee Ethics Rules (THERS Rule No. 23 of 2020) and the Additional Occupations
and Additional Positions Rules.
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(4) The agreement referred to in Paragraph (1) is to be concluded by the Chancellor after being
approved by the Faculty Council (or, if the organization does not have a Faculty Council, a body that
shall function as a Faculty Council) and the Steering Committee.
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(5) Institutions that may enter into Cross-Appointment System agreements with THERS (hereinafter
referred to as “Partner Institutions”) are limited to those that comply with THERS’s objectives in
promoting education, research, and industry-academia activities and that fall under any of the
following items:
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(i) national university corporations or inter-university research institute corporations;
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(i) corporations established in accordance with Article 2, Paragraph (1) of the Act on General Rules
for Incorporated Administrative Agencies (Act No. 103 of 1999) pursuant to that Act and individual
Acts (excluding Agencies Engaged in Administrative Execution as set forth in Paragraph (4) of that
Article);
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(iii) corporations established pursuant to the Local Independent Administrative Agency Act (Act No.
118 0f 2003);
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(iv) for-profit corporations;
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(v) foreign education and research institutions; or
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(vi) other corporations approved by the Chancellor.
6 APEFE S SO OB T v X - THRA b A MIEEIZEET 2 WhiE & s L, HtE
DHEEDREES 25618, Y%BEICH L, BEERLERAIE 1 5 458 1 HF 4 5 ORUE 2
MAT2b0E7 5,
(6) If a Cross-Appointment System agreement has been concluded with an institution referred to in
Item (v) of the preceding paragraph and a THERS Faculty Member takes a leave of absence, the
provisions of Article 15, Paragraph (1), Item (iv) of the Employee Work Rules shall apply to that
Faculty Member.
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(7) The applicable period of Cross-Appointment System is for one month up to three years in general,
but it may exceed three years if the Chancellor deems it to be particularly necessary.
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However, for a person hired with a term limit pursuant to the Tokai National Higher Education and
Research System Rules on Employee Term Limits (THERS Rule No. 43 0f 2020), the period of Cross-
Appointment System may not exceed the period of that labor contract.
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(Prescribed Working Hours and Salary During the Cross-Appointment)
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Article 4 (1) Notwithstanding the provisions of Article 3 of the Tokai National Higher Education and
Research System Employee Working Hours and Leave Rules (THERS Rule No. 30 of 2020;
hereinafter referred to as the "Employee Working Hours Rules"), the Cross-Appointed Faculty
Member's working hours shall be determined based on the negotiations set forth in Article 6.
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(2) There will be no payment for the difference between the working hours determined pursuant to the
provisions of the preceding paragraph and the working hours set forth in the Employee Working Hours
Rules.
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(3) Notwithstanding the provisions of Article 2 of the Tokai National Higher Education and Research



System Employee Pay Rules (THERS Rule No. 54 of 2020), salary to be paid to the Cross-Appointed
Faculty Member shall, in principle, be paid in full by either THERS or the Partner Institution
(hereinafter in this paragraph referred to as the “Paying Institution™).
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In this case, the other institution shall pay the salary it is responsible for (meaning the amount
equivalent to the salary that the institution must pay (including benefits or expenses incidental to
employment; the same shall apply hereinafter)) to the Paying Institution.
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(4) In the case that THERS is the Paying Institution, if the payment amount is less than the amount
equivalent to what the salary would be if the Cross-Appointment System did not apply, THERS may
take measures, such as providing the necessary compensation for the Cross-Appointed Faculty
Member while they are under the Cross-Appointment System.
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Article 5 In matters of education and research, management and operation, etc., at the school/graduate
school to which a Cross-Appointed Faculty Member belongs, the Cross-Appointed Faculty Member
shall, in principle, have the same authority and be assigned the same duties as other Faculty Members
at that school/graduate school.
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However, that authority may be restricted in part, or those duties may be reduced, based on an

agreement with the dean of the school/graduate school.
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(Negotiation)
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Article 6 (1) Notwithstanding the provisions of the Employee Work Rules and other THERS’s rules,

etc., working hours and other necessary matters pertaining to Cross-Appointed Faculty Members shall



be determined upon negotiations between THERS and the institutions that have been approved
pursuant to the provisions of Article 3, Paragraph (4).
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(2) Of those matters determined based on the negotiations referred to in the preceding paragraph,
THERS shall notify Cross-Appointed Faculty Members of matters regarding working conditions, etc.
for those Faculty Members.
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(Miscellaneous Provisions)
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Article 7 Beyond what is provided for in these Rules, other matters necessary for the implementation
of the Cross-Appointment System shall be prescribed separately.
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Supplementary Provisions

1 ZORRIE, SM2E4H 1 RPLETT 5,

(1) These Rules shall come into effect on April 1, 2020.
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(2) When these Rules come into effect, employees who are covered by the Cross-Appointment System
under the National University Corporation Gifu University Employee Secondment Rules (Rule No.
13 of 2007; hereinafter referred to as the “Former Gifu University Rules”) or the Nagoya University
Rules on the Cross-Appointment System (Rule No. 22 of 2014; hereinafter referred to as the “Former
Nagoya University Rules”) before these Rules come into effect shall be deemed to be the employees
covered by the Cross-Appointment System pursuant to these Rules.
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(3) Notwithstanding the provisions of Paragraph (1), if a Cross-Appointment System agreement is
concluded under the Former Gifu University Rules or the Former Nagoya University Rules before the
day on which these Rules come into effect, it shall be deemed that a Cross-Appointed System

agreement governed by these Rules has been concluded.



