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(Purpose)
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Article 1 These Rules prescribe matters regarding the hiring of employees by the National University
Corporation Tokai National Higher Education and Research System (hereinafter referred to as
"THERS") pursuant to the provisions of Article 6, Paragraph (2) of the Tokai National Higher
Education and Research System Employee Work Rules (THERS Rule No. 1 of 2020, hereinafter
referred to as the “Employee Work Rules").
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(Hiring)
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Article 2 The Chancellor shall be responsible for hiring employees.
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(Disqualification Grounds)
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Article 3 A person who has been sentenced to imprisonment or a more severe punishment, and
whose sentence has not been completed or is still subject to execution shall not become an employee
of THERS.
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(University Faculty Members)
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Article 4 (1) University faculty members shall be hired through a selection process.
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(2) University faculty members (excluding professors), as deemed necessary by professors or the
Chancellor, shall be selected by the Chancellor after discussion by the Professors' Committees of the
departments, etc. that the aforementioned university faculty members will be assigned to (or by an
alternative body in the organization that does not have a Professors' Committee; the same applies
hereinafter) and a subsequent examination by the Gifu University Education and Research Institute
Special Committee or the Nagoya University Personnel Affairs Processes Committee in accordance
with the Tokai National Higher Education and Research System University Faculty Selection
Standards (THERS Standard No. 3 of 2020; hereinafter referred to as the “University Faculty
Selection Standards™).
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(3) The university faculty members other than those prescribed in the preceding paragraph shall be
selected by the Chancellor after discussion by the faculty council in accordance with the University
Faculty Selection Standards.
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(4) In principle, candidates for selection shall be recruited through public advertisements.
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(5) In the deliberations of the faculty council set forth in Paragraphs (2) and (3), the head of the
organization in which the faculty council is established may express opinions to the faculty council
on the basis of the faculty personnel affairs policies of THERS and each university.
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(Affiliated School Faculty Members)
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Article 5 (1) The faculty members of affiliated schools shall be hired through a selection process.
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(2) The selection prescribed in the preceding paragraph shall be conducted by the Chancellor, based
on consultation with the Gifu Prefecture Board of Education for faculty members of the Gifu
University Faculty of Education Affiliated School, and discussion by the Management Committee of
the School of Education Affliated School for faculty members of Nagoya University School of
Education Affiliated School.
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(Research Administrators)
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Article 6 (1) The research administrators shall be hired through a selection process.
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(2) The selection prescribed in the preceding paragraph shall be conducted by the Chancellor, under
the separately prescribed standards, after discussion by the Academic Research & Industry-
Academia-Government Collaboration Council, etc.
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(3) In principle, candidates for selection shall be recruited through public advertisements.
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(Hiring Methods for Administrative Staff Members, Etc.)
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Article 7 (1) Employees (excluding those prescribed in the preceding article) prescribed in Article 2,
Paragraph (1), Item (iii) of the Employee Work Rules shall be hired through the following methods:
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(i) Administrative staff, facility technical staff, education and research support technical staff and
library staff: Competitive testing;
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(i1) Specialist, hospital medical administrative staff, medical technical staff, nursing staff, skilled
technical staff and education associate: Selection.
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(2) Notwithstanding the provisions of Item (i) of the preceding paragraph, hiring for positions to
which any of the following apply may be conducted through a selection process:
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(1) When hiring human resources with a high level of specialized knowledge, experience etc.;
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(i1) When hiring from a national government, a National University Corporation, an incorporated
administrative agency or other equivalent organization;
= BEEENFRCKNE RO TGS
(ii1) When the Chancellor deems it to be particularly necessary.
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(3) Matters regarding the competitive testing and selection prescribed in the preceding two
paragraphs shall be separately prescribed.
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(Documents to be Submitted upon Employment)
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Article 8 (1) Persons who have been hired as employees must submit the following documents to the
Chancellor:
— EIEE
(i) A resume;
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(i1) A medical examination certificate;
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(iii) A certificate that proves their qualifications;
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(iv) A Certificate of Items Stated in Resident Register or other certificate to verify identity;
T RN M O R RBRE R BRE RE (RO & 2356
(v) A Withholding Record and an Employment Insurance Certificate (only for persons who have had

a previous employment);
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(vi) An Application for Exemption for Dependents of Employment Income Earner (in the form
specified by the University);
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(vii) Any other documents which the Chancellor deems necessary.
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(2) The Chancellor shall be promptly informed if any changes occur regarding the contents of the
documents listed in the preceding paragraph.
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(3) Notwithstanding the provisions of Paragraph (1), certain documents among those listed in the
paragraph may be omitted for individuals who became a THERS employee immediately proceeding
employment by the national government, a local government, a National University Corporation, an
incorporated administrative agency or any other equivalent organization.
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(4) Employment may be revoked if the submitted documents include any falsification,
misrepresentation of professional or personal background, or omission or inaccuracy of any
important information that must be stated.
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Supplementary Provisions
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(1) These Rules shall come into effect on April 1, 2020.
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(2) Employees whose employment process was completed in accordance with the National
University Corporation Gifu University Employee Hiring Rules (Rule No. 11 of 2007) or the
Nagoya University Employee Hiring Rules (Rule No. 61 of 2004) before these THERS Rules took
effect shall be deemed to be those whose employment process, etc. was completed under these
THERS Rules.
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Supplementary Provisions (THERS Rule No. 76 of March 23, 2023)
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These Rules shall come into effect on April 1, 2023.
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Supplementary Provisions (THERS Rule No. 78 of March 27, 2025)
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These Rules shall come into effect on April 1, 2025.



