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Article 1 Matters relating to international visiting faculty and G30 faculty (hereinafter referred to as
“International Visiting Academic(s)”) at the Tokai National Higher Education and Research System
(hereinafter referred to as "THERS") shall be governed by these Rules, in addition to the provisions of
the Tokai National Higher Education and Research System International Visiting Faculty and G30
Faculty Work Rules (THERS Rule No. 7 of 2020; hereinafter referred to as the “International Visiting
Academics Work Rules”).
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(Scope of International Visiting Academics)
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Article 2 Persons holding Japanese nationality who have resided overseas for roughly 10 years or
more and have been active in that country’s academic world are included in the International Visiting
Academics set forth in Article 2, Paragraph (1) of the International Visiting Academics Work Rules.
(hea)
(Job Title)
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Article 3 International Visiting Academics shall have the job title of Designated Professor, Designated
Associate Professor, Designated Lecturer, Designated Assistant Professor, or Researcher.
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(Invitation Procedures)
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Article 4 (1) Invitation letters for International Visiting Academics shall, in principle, be issued in the
name the Chancellor and indicate the terms of the invitation.
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(2) The form of invitation letters shall be separately prescribed.
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(Concluding Contracts)
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Article 5 (1) Employment contracts shall be concluded using Japanese and a foreign language in
which the International Visiting Academics can understand the terms of the contract.
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However, if the International Visiting Academic is able to fully understand the terms of the contract in
Japanese, the contract may be concluded using Japanese alone.
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(2) The form of the contract shall be separately prescribed.
(AH5)
(Base Pay)
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Article 6 (1) The base pay for International Visiting Academics shall be based on the Annual Salary
System, and the provisions of Article 4 of the Tokai National Higher Education and Research System
Gifu University Pay Rules for Employees Covered Under the Annual Salary System (THERS Rule



No. 55 of 2020) or Article 4 of the Tokai National Higher Education and Research System Nagoya
University Pay Rules for Employees Covered Under the Annual Salary System (Rule No. 114 of
2005) shall apply mutatis mutandis.
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(2) Regarding the base pay under the preceding paragraph the base pay for those who are invited
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under a Cross-Appointment Agreement, etc. provided for in Article 2, Paragraph (1) of the
International Visiting Academic Work Rules shall be paid in proportion to the period of employment
at THERS that has been decided by the separate written agreements, etc.
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(3) The base pay of G30 faculty shall be as in Appended Table 1: “G30 Faculty Base Pay Scale.”
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(4) The pay increments for G30 faculty shall be as in Appended Table 2, and the number of years of
experience on which pay decisions are based will be calculated and set as the number of years of
experience after acquiring that educational qualification.
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(5) Notwithstanding the provisions of the preceding paragraph, if the Chancellor recognizes there to
be special circumstances, pay increments for G30 faculty may be decided otherwise, while taking into
account the pay increments calculated pursuant to the preceding paragraph.
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(6) The base pay for International Visiting Academics who undertake childcare-track part-time work

y

pursuant to the provisions of the Tokai National Higher Education and Research System Employee
Childcare Leave Rules (THERS Rule No. 36 of 2020) (hereinafter referred to as "Childcare-Track
Part-Time Employees") shall be the amount obtained by multiplying the monthly base pay set
pursuant to each of the preceding paragraphs by the number obtained by dividing that person’s
number of weekly working hours prescribed in the provisions of Article 3, Paragraph (3) of the Tokai
National Higher Education and Research System Employee Working Hours and Leave Rules (THERS
Rule No. 30 of 2020; hereinafter referred to as "Employee Working Hours Rules") by 38 hours, 45

minutes.
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(Pay Reductions)
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Article 7 (1) If an International Visiting Academic does not work, they shall be paid after deducting
the amount obtained by multiplying the number of hours that the International Visiting Academic did
not work by the hourly pay rate calculated by applying mutatis mutandis Article 26 of the Tokai
National Higher Education and Research System Employee Pay Rules (THERS Rule No. 54 of 2020;
hereinafter referred to as "Employee Pay Rules"), excluding the cases when it is a holiday under
Article 12 of the separately prescribed Employee Working Hour Rules (if a substitute holiday was
designated pursuant to the provisions of Article 13, Paragraph (1) and the International Visiting
Academic worked all the work hours assigned on the holiday, that substitute holiday), when it is a
leave of absence, or when it is absence with a special approval.
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(2) The number of hours that is subject to reduction pursuant to the provisions of the preceding
paragraph shall be the total of the number of hours absent from work and the number of hours on
partial childcare leave, etc. during the pay period, and if that total number of hours includes a fraction
of less than one hour, it shall be rounded up if it is 30 minutes or more and rounded down if it is less
than 30 minutes.
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(Reduction of Base Pay by Half)
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Article 8 (1) Notwithstanding the provisions of the preceding article, if, due to a sick leave provided
for in Article 22 of the International Visiting Academic Work Rules or a work prohibition provided
for in Article 54 of the Tokai National Higher Education and Research System Employee Work Rules
(THERS Rule No. 1 of 2020) applied mutatis mutandis (hereinafter referred to as “Leave, etc.”), an



International Visiting Academic does not work for a continuous period exceeding 90 days as
calculated from the start date of that Leave, etc., the International Visiting Academic’s base pay will
be reduced by half for each day after that 90-day period has elapsed that the measure is in effect.
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(2) Beyond that which is set forth in the preceding paragraph, the separately prescribed Tokai National
Higher Education and Research System Detailed Rules on Reducing Employee Base Pay by Half
(THERS Detailed Rule No. 50 of 2020) shall apply mutatis mutandis to necessary matters regarding
the scope of the period not worked referred to in the preceding paragraph, the calculation of base pay,
and other necessary matters pertaining to the reduction of base pay by half.
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(Pro Rata Calculations)
FOS HHENEBHEERLR-TH (56 K5 6 HOMEIZ L W ARICEREZET

TR RAERRSEBERE 25T, ) 1%, Z0EOEE (BIRAERMEEREIZH > TIE
KRHEBZOMT) 23T 5.
Article 9 (1) A person who has newly become an International Visiting Academic (including
Childcare-Track Part-Time Employees whose base pay has changed pursuant to the provisions of
Article 6, Paragraph (6)) will receive pay (for Childcare-Track Part-Time Employees, the revised pay)
from that date.
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(2) If an International Visiting Academic resigns, dies, or is dismissed, payment will be made until
that date.
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(3) If payment is made pursuant to the provisions of Paragraph (1) or (2) and the payment period does
not begin on the first day of the month or does not end on the last day of the month, that payment will
be calculated pro rata based on the number of actual days in that month minus the number of weekly
holidays set forth in Articles 10 and 11 of the Employee Working Hours Rules (for Childcare-Track
Part-Time Employees, days on which regular working hours have not been assigned).

(ka1 )

(Calculation of Fractions)
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Article 10 When calculating the pay amount per hour worked as prescribed in Article 7, fractions of
less than 0.50 yen shall be rounded down, and fractions from 0.50 yen to1.0 yen shall be rounded up.
(Ui E D WLER)
(Handling of Fractions)
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Article 11 If a finalized amount calculated pursuant to these Rules contains a fraction of less than 1
yen, the fractional amount is to be rounded down.
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(Salary Payment)
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Beyond what is provided for in Articles 6 to 11, the separately prescribed Tokai National Higher
Education and Research System Detailed Rules on the Payment of Employee Base Pay (THERS
Detailed Rule No. 24 of 2020) shall apply mutatis mutandis to necessary matters regarding the salary
payment for International Visiting Academics.
GEME, [ e 5%)
(Travel Allowances for Relocation and Repatriation)
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Article 13 (1) Matters regarding travel allowances for relocation and repatriation for International
Visiting Academics shall be governed by the separately prescribed Tokai National Higher Education
and Research System Travel Allowance Rules (THERS Rule No. 63 of 2020).
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(2) Travel allowance for repatriation referred to in the preceding paragraph shall be paid only if the
International Visiting Academic leaves Japan within 3 months of the expiration of their period of
employment.
B Al
(Supplementary Provisions)
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These Rules shall come into effect on April 1, 2020.
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Appended Table 1 (related to Article 6, Paragraph (3))
G 3 O HB DA
G30 Faculty Base Pay Scale

Tfa 1 2 3 4 5 6 7

Pay

increment

AkA% | 236, | 261, | 325, |410, | 486, |548, | 576,

Monthly | 00O | O0OO0OM | 000OM | 000 | 000M|000M | 000M

base pay | JPY JPY JPY JPY JPY JPY JPY
236,000 | 261,000 | 325,000 | 410,000 | 486,000 | 548,000 | 576,000

B 2 (5 6 45 4 HBIMR)

Appended Table 2 (related to Article 6, Paragraph (4))
G 3 0 B DO iats I HEAER

G30 Faculty Base Pay Scale

TG KRR DRRERELL R R 2 A5 36 1% DOREBRAFER
Pay increment | Number of years of experience Number of years of experience
following university graduation following junior college graduation
1 1AELA b~ 2 £RAi 0 LA b~ 5 AR
1 to 2 years less than 5 years
2 2~7 5~10
2to7 5to 10
3 7T~12 10~15
7to 12 10to 15
4 12~19 15~22
12to0 19 15t022
5 19~26 22~29
1910 26 221029
6 26~32 29~35
26 to 32 29 to 35
7 32~ 35~
32 or more 35 or more
() ERLSNOFEREEZ AT HHICOWTE, MEKGHBEOFIZE Y, WFhaEmFl72
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Note: For those who have an academic background not listed above, the academic background shall be

adjusted to whichever is more advantageous, according to the example of the Employee Pay Rules.




