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(Objectives)
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Article 1 These Rules prescribe necessary matters regarding the prevention of harassment, sexual

violence, secondary victimization, etc. (hereinafter referred to as "Harassment, etc."), provision of



damage relief, and response to other issues (hereinafter referred to as the "Harassment, etc.
Prevention Measures") in order to guarantee the rights pertaining to education, research, duties and
studies, and other human rights of Nagoya University (hereinafter referred to as the "University")
members and related persons (hereinafter referred to as the "Members, etc.")
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(Definitions)
B2k ZOBRICBWT, RICHFLHBOERIT, HEEFICEDDL L IAITLD,
Article 2 (1) In these Rules, the definitions of the following terms are as set forth in each item.
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(i) Member(s): University’s employees, students, secondary school students and professor emeriti,
and any other persons engaged in education, research, duties, or studies at the University.
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(i1) Related person(s): guardians of university students and secondary school students, and relevant
contractors.
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(ii1) Sexual harassment: when a party engages in speech or behavior (including the behavior
described in item (vii)) of a sexual nature against the will of another party, thereby inflicting physical
or psychological pain upon the other party or causing disadvantage or damage to the other party's
education, research, duties, or studies.
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(iv) Academic harassment: when a party in a superior position in education or research abuses their
position or authority and engages in inappropriate speech or behavior against another party in a
lower position, thereby inflicting physical or psychological pain upon the other party or causing
disadvantage or damage to the other party's education, research, duties, or studies.
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(v) Power harassment: speech or behavior occurring in the workplace in the context of a superior-
subordinate relationship that exceeds the bounds of what is necessary and appropriate for work,

thereby negatively affecting the work environment.
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(vi) Harassment related to pregnancy, childbirth, childcare leave, family care leave, etc.: when one
party engages in speech or behavior regarding pregnancy, childbirth, or the use of childcare leave or
family care leave, thereby negatively affecting the educational, research, work or study environment
of another party who is pregnant or gave birth, or who applied for or took childcare leave or family
care leave.
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(vii) Sexual violence, etc.: behavior described below, or actions equivalent to such behavior.

A ARFEBEMERZE, RREDWED, MEREEERESEOMEICHK YT 17870 E, EIZ
B4 % VR 72 BAFR 0D R B

(a) Forcing sexual relations against one's will, including non-consensual sexual intercourse, non-
consensual indecency, or behavior subject to the Penal Code such as taking sexual photographs of
the body, etc.
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(b) Behavior subject to sexual violence towards school children as described in the items of Article
2, Paragraph 3 of the Act on Prevention of Sexual Violence Toward School Children by Teachers and
Staff (Act No. 57 of 2021).
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(viii) Secondary victimization, etc.: engaging in retaliatory, hostile, or other behavior that causes
undue disadvantage or damage to education, research, duties, and studies against a Member, etc. who
has used the University's counseling services or relief request system for Harassment, etc., or who
has cooperated with the Members, etc. who have used the above service or system.
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(ix) Damage: physical and/or psychological pain and/or undue disadvantage or damage in relation to
education, research, duties, and studies due to Harassment, etc.
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(x) Other issues: any situation in which consideration should be given to human rights, and
education, research, duty and study environment of Members, etc. at a stage when there is a case of

suspected Harassment, etc.
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(2) If Harassment, etc. occurs between Members, etc., the location and time of the Harassment, etc.
shall be immaterial.
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(Responsibilities of the President and Members)
F3K HRIE, MEEOHEE, W, BENROMEAITET MR DOt AHEZ PRIES
D128, NT AR NEOBG LRI U IR 25 72T g 6720,
Article 3 (1) The President must implement necessary Harassment etc. Prevention Measures in order
to guarantee members’ rights pertaining to education, research, duties and studies, and other human
rights.
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(2) The Director of each department must implement necessary Harassment etc. Prevention
Measures within their department.
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(3) Members must not commit Harassment etc.
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(4) Members must cooperate with the Harassment etc. Prevention Measures.
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(Harassment Prevention Committee)
FAK NTAA NEOILREZBEUNER S 5720, HHBRENT A A Mk
MERZEREE (LUT BdREZERER] £ ),) ZEL,
Article 4 (1) The Nagoya University Harassment Prevention Committee (hereinafter referred to as
"Prevention Committee") shall be established in order to appropriately implement Harassment etc.
Prevention Measures.
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(2) Necessary matters regarding the organization and operation of the Prevention Committee
described in the preceding paragraph shall be prescribed separately.
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(Harassment Consultation Center)
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Article 5 (1) The Nagoya University Harassment Consultation Center (hereinafter referred to as the
"Center") shall be established in order to handle consultations regarding Harassment, etc. at the
University, and to adequately provide advice.
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(2) Necessary matters regarding the organization and operation of the Center described in the



preceding paragraph shall be prescribed separately.
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(Department Consultation Contact Desks)
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Article 6 (1) Consultation contact desks shall be established in departments to receive consultations
regarding Harassment etc., and employees shall be assigned to those desks.
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(2) Necessary matters regarding the duties and terms of appointment for employees described in the
preceding paragraph shall be determined by the President.
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(Miscellaneous)
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Article 7 In addition to what is prescribed in these Rules, necessary matters for the Harassment etc.
Prevention Measures shall be prescribed by the President.
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These Rules shall be effective as of April 1, 2015.
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Supplementary Provisions (NU Rule No. 106 of March 15, 2022)
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These Rules shall be effective as of April 1, 2022.
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Supplementary Provisions (NU Rule No. 50 of September 6, 2022)
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These Rules shall be effective as of October 1, 2022.
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These Rules shall be effective as of March 27, 2024.



