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Supplementary Provisions

F1E Al

Chapter 1 General Provisions

(B =)

(Purpose)

14 HEBESLREHEAEIREREESR] (B 2 FEEHRIE 1 5, DUT TRERZEHR &uv
Do) W25 1 HOMEIZEES S HMBENL R (LT B Lvo,) [EM SN D IREBA D
AEEICRE 2 FIEIE, Zogt R (BIF TRA &nw),) OEDLLEZAHIZED,

Article 1 Matters related to the employment of designated employees employed by the Tokai National Higher
Education and Research System (hereinafter referred to as “THERS”) under the provisions of Article 2, Paragraph
(1) of the Tokai National Higher Education and Research System Employee Work Rules (THERS Rule No. 1 of
2020; hereinafter referred to as the “Employee Work Rules”) shall be governed by these Work Rules (hereinafter
referred to as “these Rules”).

(E#%

(Definitions)

H2k ZoOHAIT MRERE] &iF, RIBTFLBEZ VD,

Article 2 As used in these Rules, “Designated Employees” shall refer to the following employees:

— AERRFCBNTEETL2HEO S L, 1EMOEERFHEA 3 8Kl 4 5747, 1 HOEBKMN 7
Wil 4 55T, o, iz S FICEMT2FBE (&%), FBA (WR), 8, s, %
BROHEEER (LT, Zhbamil T REME (L2 A L0)] L)),

(1) Designated administrative staff (university appointment), designated administrative staff (school appointment),
designated technical staff, designated skilled work staff, caretakers, and instructors working at Nagoya University,
whose weekly working hours are 38 hours and 45 minutes, whose daily working hours are 7 hours and 45 minutes,
and who are employed with no fixed term (hereinafter, such employees shall be referred to collectively as
“Designated Employees (full-time)”).

Z AHBRFCBWTEBETL2ED L, 1 EE OSSR 3 0 R 2 8 2 2 W TED 5
, o, 1 HOEFEHN 7R 4 5 3 UNTH 2BE T, 2 s FICEMT2F58 (2
), FEE (WR), iR, el MBA, HEER, A, ISR L, KEL, SRR
ffi, BEERMRASERAT, FAMRARAG, BRIR TSRt Bk L, EEEA L, WAL, mRMEAE
+, WP T, SRR L, DA~y -V, HEFEEM, FiEA, BhRER, bR R
A W—, BER, HKE, FAEMERKE, 27—V A Uo7 —ROIEFEHEEE (LIT, Zhb LR
LT MREME (ERR) 1 &vo,),

(i1) Designated administrative staff (university appointment), designated administrative staff (school appointment),



designated technical staff, designated skilled work staff, caretakers, instructors, pharmacists, registered dieticians,
dieticians, radiological technologists, clinical laboratory technologists, medical laboratory technologists, clinical
engineering technologists, physical therapists, occupational therapists, orthoptists, dental hygienists, dental
technologists, speech-language-hearing therapists, massage and finger pressure therapists, associate nurses, nurses,
midwives, career support advisors, designated education associates, counselors, student counselors, school
counselors, and part-time industrial physicians working at Nagoya University, whose weekly working hours are set
at no more than 30 hours, whose daily working hours are no more than 7 hours and 45 minutes, and who are
employed with no fixed term (hereinafter, such employees shall be referred to collectively as “Designated
Employees (part-time)”).

(HEBRDZEAE)
(Delegation of Authority)
H3% HMRE, ZoBRANIED DHERO 2 BEFUIMMOBEICTIET 5 Z LN TE 5,
Article 3 The Chancellor may delegate in part the authority provided for in these Rules to the Trustees or other
employees.

(5 & OBfR)
(Relevant Laws and Regulations)
Hagk ZOHANIED DRWVFEIZOWTIE, SrEiEEE (B2 2454554 95, LT 97k
B W o,) TOMPBERIEST K UFHEREOED 5 L ZAIZE D,
Article 4 Matters not provided for in these Rules shall be governed by the provisions of the Labor Standards Act
(Act No. 49 of 1947; hereinafter referred to as the “Labor Standards Act”), and other relevant laws and regulations
and rules.

(EESFIZAT)
(Compliance)
F5a BELOMREBEAIR, ThENOINE THEIZZOHAZET L, TOFTICEDRITIER
SYANAR
Article 5 THERS and Designated Employees must play their respective part to earnestly comply with these Rules
and endeavor to carry them out.
H2E AF
Chapter 2 Personnel

(B
(Hiring)
F6 5k REBBE ORI, #MBUTREICXD,
Article 6 (1) The hiring of Designated Employees shall be based upon examination results or screening.
2 REMBORMICEELTIE, BRALLS ETDREMBICKL, HHNLH, KROFHATLH L
wE AT Th@RrtEmE] Lo, 2T 5b0L T2,
(2) When hiring a Designated Employee, THERS shall issue a document stating the following matters (hereinafter

referred to as the “Notice of Employment Conditions™) in advance to the Designated Employee to be hired:

— SRR ORI D HIEH



(1) Matters regarding the term of the employment contract;
= EOBFT R ONEET KBTI 5 R
(1) Matters regarding the place of work and the work to be performed;
= MRERORREDRRA, FTE S BIREH 2 2 2 S OA T, ORTERR R Ot SRR B 5 IR
(iii) Matters regarding starting and finishing times, whether there shall be work in excess of prescribed working
hours, break times, and shift changes;
KB ICEEd 5 H
(iv) Matters regarding holidays;
T RIRICBI T 5 R
(v) Matters regarding leave;
NGB 5 HIH
(vi) Matters regarding pay; and
t BBICBT 9 (EOFHREET,)
(vii) Matters regarding resignation or retirement (including grounds for dismissal).
(P &)
(Reassignment)
BT OREBRAIL EBLOWAICIVEEREZGELND Z LD D,
Article 7 Designated Employees may be reassigned according to operational requirements.
(RN
(Administrative Leave)
F 8 IREMEANROSZDNTNNIEYT D561, KEE T2 LRTE S,
Article 8 (1) Where any of the following items apply to a Designated Employee, he or she may be put on
administrative leave:
— ¥EBLOFRICERTHIAEUIFERICLY, RIOEEZET 54
(i) Where the Designated Employee requires a long period to recuperate because of an injury or illness from a
work-related cause;
= B OFHICERT 2 AEUIERICLY, RMOBELET H5E
(i) Where the Designated Employee requires a long period to recuperate because of an injury or illness from a
cause not related to work;
= JHFEFFCE LEFR SIS E
(iii) Where the Designated Employee is prosecuted in a criminal case;
b KEE, KKZDOMOKEIZLY, EFERHIIFEAR L R 256
(iv) Where the Designated Employee's fate or whereabouts is unknown because of a flood, fire, or other disaster;
T ZOMEFRIOFERIZLY, KIKICT 2 2 LY EROONL5E
(v) Where putting the Designated Employee on administrative leave is regarded as appropriate because of other
special circumstances.
2 [REWMEIL, MCEDLIHEBEROEELRDL Z L, ZOBIZK L TREZM LN Z &I1E7R
[



(2) No Designated Employee shall be ordered to take administrative leave against his or her will without

deliberations being carried out by the Board of Trustees, as separately prescribed.

3 AFKICEDDHLODIED, RERE ORI OV B R FIEL, B E D 5 HHEE N R F RS
BRI (B 2 fE RIS 2 55, BLT DARIEIRR) Lvo,) 28R 2,

(3) In addition to the provisions of this article, the separately prescribed Tokai National Higher Education and

Research System Employee Administrative Leave Rules (THERS Rule No. 25 of 2020; hereinafter referred to as

the “Administrative Leave Rules”) shall apply in respect to necessary matters relating to administrative leave for

Designated Employees.

ZOHAEIZBWT, ROFXDOLEMIZEIT 2REREEO R E P RIEO PRI 25701, TnEnlFk
DEMDOFTANHARZ D LD ET D,

In such cases, the phrases indicated in the center column of the following table, which are taken from the provisions

of the Administrative Leave Rules as listed in the leftmost column, shall be replaced with the phrases indicated in

the rightmost column.

AL R 2B XL D IRER R
FEDOHE
Provisions of the
Administrative Leave
Rules subject to

replacement of phrase

FHEZ BN DT

Phrase to be replaced

AR 2 D FA)

Replacement phrase

BIES
Article 1

TR [E] SE R A Bk SE LR (50
2AFRERRAERBLRIEE 15, LAT TRk
¥RH Evo, )

Tokai National Higher Education and
Research System Employee Work Rules
(THERS Rule No. 1 of 2020; hereinafter
referred to as the “Employee Work Rules”)

R[] S R S B IR 7E ik 5k S B R
(47 Fn 2 FEFEREREIRLANEE 2 5, LUR TR

ERERLEMA o, )

Tokai National Higher Education and

Research System Designated Employee

Work Rules (THERS Rule No. 2 of 2020;

hereinafter referred to as the “Designated

Employee Work Rules”™)

H155H4AE
Article 15, Paragraph (4)

%5 8 k5 31
Article 8, Paragraph (3)

553 R 11
Article 3, Paragraph (1)

FREREEIRANE 1 5B 1 1 5
Article 15, Paragraph (1), Item (i) of the
Employee Work Rules

PRE TRk Sk S RAIES 8 558 1 HIE 1 55
Article 8, Paragraph (1), Item (i) of the
Designated Employee Work Rules

535 2 HBE O
4SR5 1
Article 3, Paragraph (2)
and Article 4, Paragraph
(1)

Tk E e AR 1 54 1 HF 2 5,
B, B6TRUEHELO0R

Article 15, Paragraph (1), Items (ii), (iv),
(vi), and (x) of the Employee Work Rules

PR E ik Bk AR A28 8 S5 1 TS 2 75
MO 45

Article 8, Paragraph (1), Items (ii) and (iv)
of the Designated Employee Work Rules




TRESEERNEE 1 5RE 1HFE 35 |REBE S FEANEE 8 &% 1 HFE 3 5
Article 15, Paragraph (1), Item (iii) of the|Article 8, Paragraph (1), Item (iii) of the

55 3 2kHH 3T

Article 3, Paragraph (3) )
Employee Work Rules Designated Employee Work Rules

554 S5 2 I TNT
555 K5 1 HE W
552 18
Article 4, Paragraph (2)

FRESEERIRIEE 1 5% 1HE 25 |BRERE LSRRI 8 &% 1 THF 2 %5
Article 15, Paragraph (1), Item (ii) of the|Article 8, Paragraph (1), Item (ii) of the

) Employee Work Rules Designated Employee Work Rules
and Article 5, Paragraphs

(1) and (2)

TR E b ERLANE 1 5 4055 1 JHES 1 5 M | BREM Bt R 8 R 1 HFE 1 5
FOERE1HE W 2 75 MOV 2 75

Article 6, Paragraph (1) |Article 15, Paragraph (1), Items (i) and (ii) | Article 8, Paragraph (1), Items (i) and (ii)

of the Employee Work Rules of the Designated Employee Work Rules

(G123119)
(Resignation)
FHISK REMEIL, ROBZOWVTINTHETLH5E1T, BikE L, REWBEL L ToFmzk
Do
Article 9 Where any of the following items apply to a Designated Employee, the Designated Employee shall leave
office and lose his or her status as a Designated Employee:
— BEEREWHZSE
(i) Where the Designated Employee tenders his or her resignation;
— EFRICELELGA
(i) Where the Designated Employee reaches mandatory retirement age;
= HIRB I (B 15%2R<,) (SED DIRBIIH A T L, IREEE 2 2 ik, EicE i
WG
(iii) Where a period of leave as provided for under Article 8, Paragraph 1 (excluding Item (i)) expires but the
grounds for leave have not been resolved, and the Designated Employee is unable to return to work; or
W 3T Lic%ms
(iv) Where the Designated Employee has died.

(H CH AT L 2RI TFi)
(Procedures for Resignation for Personal Reasons)
105 REMAIX, BCOWMAICIVIBMLES &9 2L, BBEZTESTL2ADO1 48T (7]
REZ2MRY 3 0 HAN) FTIT, HHERIBREAZEH L2 TR s,
Article 10 (1) When a Designated Employee intends to leave his or her employment for personal reasons, the
Designated Employee must submit a letter of resignation to the Chancellor at least 14 days in advance of the
intended date of resignation (or thirty days in advance whenever possible).
2 WREIX, BEFEORMNEZ S, BT 2 A ETOMIE, EROIRFIZHESE L2 ITUIR b0,

(2) Even after submitting a letter of resignation, the Designated Employee must continue to engage in his or her



duties in the same way until the date of resignation.

(E4F)
(Mandatory Retirement Age)
F115% REBEAEIL, EFICELLEZE, EFEIELLAURICBT2&RMO3 A 3 1 HIZBBT
LHbDET D,
Article 11 (1) When a Designated Employee reaches mandatory retirement age, the Designated Employee shall
leave office on the first March 31 after the day on which the Designated Employee reaches mandatory retirement
age.
2 AIEOEFRIE, 6 5 e T D,
(2) The mandatory retirement age as provided for under the preceding paragraph shall be 65 years of age.
H3E 5
Chapter 3 Pay

(#55)
(Pay)
B2 REWME (T2 A L) OfhiE, A, @EFY, BREEFY, KAMREROEEFY
15,
Article 12 (1) Pay for Designated Employees (full-time) shall consist of base pay, commuting allowance, overtime
allowance, holiday pay, and night shift allowance.
2 MREME (GERE) ofsGx, AR, @EFY, BeEEFY, KEK, HEFY, BRHEF
YR OFEBREFY &5,
(2) Pay for Designated Employees (part-time) shall consist of base pay, commuting allowance, overtime allowance,
holiday pay, night shift allowance, special duties allowance, and nursing job adjustment allowance.
3 HI2HHIZED Db ODIED, REME DGR LR HHT, BN E D 2 HEE LR AR
R GRRE (5 2 F IR 5 7 5) 12X D,
(3) In addition to the provisions of the preceding two paragraphs, other necessary matters regarding pay for
Designated Employees shall be governed by the separately prescribed Tokai National Higher Education and
Research System Designated Employee Pay Rules (THERS Rule No. 57 of 2020).
HAE R
Chapter 4 Code of Conduct

(72675 K DN EE )
(Work Obligations and Good Faith Obligations)
#1345 REBEAIL, BHMRAOLFEORER - ez Ty, BF LoRELHTL,
W5 2179 5 L & bIT, WEORT ORI O 2 TR B0,

Article 13 Designated Employees must strive to observe the instructions and orders of the Chancellor and other

%L_\

EMONIEID

superiors, to be aware of their work responsibilities, to perform their work faithfully and fairly, and to maintain
order at THERS.

(55 125 S BRI
(Periods of Exemption from Work Obligations)



145 BREMEDT, KOZEBEOWTINOMRBIZOWTIE, H@REEZabksid,
Article 14 Designated Employees shall be exempted from the obligation to work during any of the periods
described under the following items:
— EEEEREINL 7 U m— 3 VTSN E AR ST I
(1) Periods during which participation in recreational activities during working hours is approved;
= EBRFEIPNICHEE ST BN D 2 & KGR S ATz I
(ii) Periods during which participation in union negotiations during working hours is approved;
= JEROREIZRT DB L OWFELREE M OFRBOMERSFIZET 515 (B4 74ER%E1 13
e LT L] Lnv9,) B 1 25R0OBEICHESE, HBk MM RMERREIEFEZE L ZIT 2
T & AR S LT ]
(iii) Periods during which receiving health guidance or medical examination during working hours is approved
pursuant to the provisions of Article 12 of the Act on Securing, etc. of Equal Opportunity and Treatment between
Men and Women in Employment (Act No. 113 of 1972; hereinafter referred to as the “Equal Opportunity Act”);
M BEEE 1 3ROBEICESE, WEREM, RESUIMEICL D EIE LRV 2 & 27KR S v B
(iv) Periods during which employee’s absence has been approved for the purpose of flexible commuting times,
breaks, or supplementary meals under the provisions of Article 13 of the Equal Opportunity Act;
T EERFRINICR AR R R A 2T D 2 L KRR S LT i
(v) Periods during which receiving a comprehensive medical examination during working hours is approved; and
N ZOMBEERIC X ERNCENE L2 L 28 S AL B
(vi) Other periods when the Chancellor otherwise approves of an employee’s absence.
WO EESIER], KA, IKIRSE
Chapter 5 Working Hours, Holidays and Leave, etc.

(BB F(H])
(Working Hours)
H1 55 REWE (724 L) OBBRREIT, RERFMZERS, 1 HH720 7RFE4 5%, 18EH
H720 3 84 50k L, MR R UMEER RISV T, RO LB &4 5,
Article 15 (1) Working hours for Designated Employees (full-time) shall be 7 hours and 45 minutes per day, and 38
hours and 45 minutes per week, excluding break time. Starting and finishing times for Designated Employees (full-
time) shall be as follows:
—  ASERERH FRISEE3 047
(i) Starting time: 8:30 am
T OKRCERF[] PR 5HF1 54
(i1) Finishing time: 5:15 pm
2 [REmE ERFE) ORI, 1 RX4720 7R 4 550N E L, 1HEMM72Y 3 0FRFM 4
ABRWHIHANTED D b D LT 2,
(2) Working hours for Designated Employees (part-time) shall be no more than 7 hours and 45 minutes per day and
no more than 30 hours per week.

3 BREWE (CERFW]) OBYESEFRE], ARSI - AR R ORERFR OFHR 0 13, RERE (i



[#) ZE&ITED, HERFERECLY, ZnxEmT D,
(3) Working hours, starting and finishing times, and break times for Designated Employees (part-time) shall be
assigned and notified to each Designated Employee (part-time) individually by means of a Notice of Employment
Conditions.
4 FIHOEIRY X, EHOREG LULERH L LROONLLEITE, INEEETLIZLRH D,
(4) Assignments under the preceding paragraph may be changed where deemed necessary for operational
requirements.

(PRFHIER])
(Break Times)
F16k REWE (T2 A L) ORBEIFEIL, FROKNLFRIFETLT D, 2L, EHO
e LLERD D RO LA, IKERFMZHINCHIVIRD Z &3 H D,
Article 16 (1) Break time for Designated Employees (full-time) shall be from 12:00 pm to 1:00 pm. Provided,
however, that a different break time may be assigned where it is deemed necessary for work purposes.
2 1 HOEBRMN 6 Rl 28 2 5 ERE  (FIREHE) ORERFEIE, BEERROEHIZ 6 0 4 <
bOLT D,
(2) Break time for Designated Employees (part-time) who work more than 6 hours per day shall be 60 minutes
allocated during the working hours.
72720, BERERDNRRHCMLE L3R 58 OIRBIHIL 4 53 &5 5,
Provided, however, that where the Chancellor deems particularly necessary, break time shall be 45 minutes.

(Rl DTZREIC X 0 BhES+ 2 BB O B O FIHR 0 55)
(Assignment of Working Hours, etc. to Employees who Work under Special Arrangements)
17k BEOEE LOFFITLY, 62 FOBUEIC LY BEOIRERE OB & ORI
W, FREE Z & IED, FERMiEmEICLY Zhzdind 5,
Article 17 Where it is not possible to apply the provisions of preceding two articles to the working hours and break
times of Designated Employees because of the operational circumstances of THERS, working hours and break
times shall be determined separately for individual Designated Employees, and notification thereof shall be given
by means of a Notice of Employment Conditions.

(AR H)
(Weekly Holidays)
185 MEMBDEKRAE, HEHROLEH LT,
Article 18 Weekly holidays for Designated Employees shall be Sundays and Saturdays.
¥, THIEH 3 SRICED HIEERAIL, AREH LT 5,
The legally mandated holidays prescribed in Article 35 of the Labor Standards Act shall be Sundays.

(R H)
(Holidays)
H19% WREMBEDOKAE, ROEBY LT 5,
Article 19 Holidays for Designated Employees shall be as follows:
— ERORICET DM (B2 3SFIEREE 1 7 85) [THET HIKA



(1) The holidays prescribed in the Act on National Holidays (Act No. 178 of 1948); and
OFERFS (12H29HGR4E1H 3HETOR, AIEIEYT DIKA 2FR<,)
(i1) The Year-end and New Year holidays (from December 29 through January 3 the following year; excluding any
holidays provided for under the preceding item).
(IRIR DFELH)
(Types of Leave)
205 REMEOWRIRIL, FRAMIKE, FolKERE OERIRRE 5,
Article 20 Leave for Designated Employees shall be annual paid leave, special leave, and unpaid leave.
(B % (B 5 B 72 9EIH)
(Necessary Matters Regarding Working Hours, etc.)
B21%& FH15XNLHIKXETICED D bODIETN, REME (71574 L) OEFERE, (KH, &
BRI OV TS, HUEE SRR SO B 0 B e, IRIRE ISR 28 (50 2 4R R B 28
3 2%, WHIZBWT TRKIEEFSIFRRE] o) 2L, REME (ERR) o8y
[#, KRB, RIRSEICOWTIE, BUEENLR PR S — b & 1 L85 E O BB R, IRIRSEIZBIT 2 8
B (AN 2 4E RIS 3 3 B, WRIAICEBW T [3— F ¥ 1 LSRRI L \vW) ) %
MY 2,
Article 21 (1) In addition to the provisions of Articles 15 through 20, matters such as the working hours, holidays,
and leave for Designated Employees (full-time) shall be governed by the separately prescribed Tokai National
Higher Education and Research System Contract Employee Working Hours and Leave Rules (THERS Rule No. 32
0f 2020; referred to in the next paragraph as the “Contract Employee Working Hours Rules’), and matters such as
the working hours, holidays, and leave for Designated Employees (part-time) shall be governed by the separately
prescribed Tokai National Higher Education and Research System Part-Time Employee Working Hours and Leave
Rules (THERS Rule No. 33 of 2020; referred to in the next paragraph as the “Part-time Employee Working Hours
Rules™).
2 RPEOBEIC L0 SHE BB HIBLERS 2 0 550 3 RO 4 5l NS /S — b 2 o LB E )
BRFHIBEESS 1 ORE 1 HE 4 5 M OB S 52 EMT2ICh7e>TE, TWELBD O] X
[—DFLEITBNT 1 0 HOFANOHIR ) & &2 Di% TEi/ NREE O,
(2) When applying Article 20, Items (iii) and (iv) of the Contract Employee Working Hours Rules and Article 19,
Paragraph (1), Items (iv) and (v) of the Part-time Employee Working Hours Rules with the necessary changes under
the provisions of the preceding paragraph, “the period deemed to be necessary”” and “up to ten days per one-year
period” shall be replaced by the following: “The shortest necessary period.
7L, R D MRREG ORI, ERH R OMRAZED TEHETEHEL, 90 H (REMEREEAIZ
boTIE, 14) ZERADHIENTERN] EHAKZADLBDET D,
Provided, however, that the number of consecutive days of the unpaid leave may not exceed 90 calendar days (one
year in the case of tuberculosis) including weekly holidays and other holidays”.
3 HPEICHE T DM A BUS L7 IRERE 2, WoBs 1218m Lo, HIkH R OIRA 230 TEHET
AL, 30 REZEATHHET LI LR A—EH TREERORIRZBRGT 2581203, B
%, B LI 2 BRE, WOBE IRl R ORIRIZ Rk U 7o 4G O IRIR & 2723,



(3) Where a Designated Employee who has acquired leave under the provisions of the preceding paragraph returns
to work and acquires a further period of unpaid leave for the same injury or illness before working for a period of
more than 30 calendar days including weekly holidays and other holidays, the period of unpaid leave in question
shall be deemed to have continued from the unpaid leave prior to returning to work, excluding any worked periods
after returning to work.

(B IARZESE)
(Childcare Leave, etc.)
F2 2% REWBOBFRIREFICONTIE, BITED D HEE N KRB O F RIREICET 58
e (A 2 FEREREE 3 6 5) 12X,
Article 22 Matters related to childcare leave, etc. in respect to Designated Employees shall be governed by the
separately prescribed Tokai National Higher Education and Research System Employee Childcare Leave Rules
(THERS Rule No. 36 of 2020).

(IriIk3EE)
(Family Care Leave, etc.)
%2 3% IREMBONMEIREFEICONTIE, BITED D HEE N KPR E ONMEREEFICET 5
Bl (2 FEIEH 3 7 5) 12X %,
Article 23 Matters related to family care leave, etc. in respect to Designated Employees shall be governed by the
separately prescribed Tokai National Higher Education and Research System Employee Family Care Leave Rules
(THERS Rule No. 37 of 2020).
%6 HER
Chapter 6 Miscellaneous Provisions

(B Bt BRI O HER])
(Application of Employee Work Rules with Necessary Changes)
F2 4k BESERUNOS S, H205% (FE), H2 15 MERIR), $2 2% METE), #
2 3% CBEEOTRS), #5245 CRBGEAFEAOMERHGEAE), 2 84 (HE4H), H2 9
& BEOME), H3 0%k (NI AAY MIETLHIE), H3 15% GREELCHBORIR), %3 2
& (RUPTAHE), 4 3% (WHME), 4 4% (R¥), H4 5% (), H4 6% EOKOMEE - N
), H4ATHR IEF), 485K (HEME), H495% BHEE), H5 0% (ZafEEH),
#5515 (REf/EHE), B5 254 (Rl T 28 THE), #5354 (BHEDBE), H5 4%

(BEFEEEIR), %5 55 (Ref/EclEdoHFmH), H56% (M), H5 748 (R#), H59% CE
B oK EME), 56 0% (@¥mLEKE) ROH6 15 CEMEICET2HEH) ofER, RE
WEICHERT 5, 72720, #3155 GREAUHIBOHIR) OREDUEMRIZOWTIE, REME (/v
A L) IZRDBDEL, 5535 (EZE) OBEDERICOWTEL, REWE (T2 A L) &
OIREME (ERHE) 09 b 1EEOPTESBRH 3 0 R OFICRD bD LT 5,
Article 24 The following provisions of the Employee Work Rules shall apply with the necessary changes to
Designated Employees: Article 20 (Dismissal); Article 21 (Restrictions on Dismissal); Article 22 (Prior Notice of
Dismissal); Article 23 (Obligations after Resignation); Article 24 (Certificate of Resignation/Retirement and
Certificate of Grounds for Dismissal); Article 28 (Rules to be Observed); Article 29 (Employee Ethics); Article 30



(Measures against Harassment); Article 31 (Restriction on Additional Occupations and Positions); Article 32
(Intellectual Property Rights); Article 43 (Training); Article 44 (Commendations); Article 45 (Disciplinary Action);
Article 46 (Types and Details of Disciplinary Action); Article 47 (Admonishment); Article 48 (Compensation for
Damages); Article 49 (Duty of Cooperation); Article 50 (Safety and Health Management); Article 51 (Safety and
Health Education); Article 52 (Safety and Health Compliance); Article 53 (Medical Examinations); Article 54
(Prohibition of Work); Article 55 (Safety and Health Matters); Article 56 (Business Trip); Article 57 (Travel
Allowance); Article 59 (Work-related Accident Compensation); Article 60 (Commuting Accident); and Article 61
(Accident Compensation Matters).Provided, however, that the provisions of Article 31 (Restriction on Additional
Occupations and Positions) shall be applied only to Designated Employees (full-time), and the provisions of Article
53 (Medical Examinations) shall be applied only to Designated Employees (full-time) and Designated Employees
(part-time) whose prescribed weekly working hours are 30 hours.

B Al

Supplementary Provisions

1 ZoHANE, F244 0 1 BolifTd %,

(1) These Rules shall come into effect as of April 1, 2020.
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(2) Persons who were Designated Employees at National University Corporation Nagoya University at the time of
the establishment of THERS shall become Designated Employees of THERS from the day of establishment of
THERS unless given alternative Notice of Employment Conditions.
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Supplementary Provision (THERS Rule No. 10 of March 24, 2021)
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These Rules shall come into effect as of April 1, 2021.

Bt Al (SFn346 H 1 6 BB 15)

Supplementary Provision (THERS Rule No. 1 of June 16, 2021)
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These Rules shall come into effect as of June 16, 2021.
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Supplementary Provision (THERS Rule No. 8 of March 9, 2022
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These Rules shall come into effect as of March 9, 2022, and shall be applied from February 1, 2022.
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Supplementary Provision (THERS Rule No. 9 of March 25, 2022)

ZORANE, FM4EIA 25 ANLRITL, SM4FE1IA 1 ESEAT 5,

These Rules shall come into effect as of March 25, 2022, and shall be applied from January 1, 2022.



