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Chapter 1 General Provisions

(8 &)

(Purpose)

B RV ENLREEEEIR Bk AL (BN 2 SRR LA 1 B, DL THRE Rk ER
HIJ &, ) 52 5 5 M OHMEIE LR A RS R I Bt 26 I (5 Fn 2 42 B2 BEHS 1R 1)
H8 5. LLT THEMBAMENA ) &), ) H1 2KxOHEITED < HiEE LK
HO(LAUF T Lvwo, ) IC8BET2ME (FEEHoEMNE2% T 2ELZR<, BLTH
U, ) OREICETIEEIL, ZOBRBOEDLEZAITLD,

Article 1 All matters relating to pay for employees (hereinafter excluding those covered
by the Annual Salary System) working at the Tokai National Higher Education and
Research System (hereinafter referred to as "THERS") in accordance with the provisions
of Article 25 of the Tokai National Higher Education and Research System Employee
Work Rules (THERS Rule No. 1 of 2020; hereinafter referred to as the “Employee Work
Rules”) and Article 12 of the Tokai National Higher Education and Research System
Rehired Employee Work Rules (THERS Rule No. 8 of 2020; hereinafter referred to as the
“Rehired Employee Work Rules™) shall be as set forth in these Rules.

(k6 5- D 3 Hh)

(Payments)

F2k WEOKEIX, ToRFAZBEET, EEBEICKHLI bOLET D,

Article 2 (1) Employees shall be paid in full and in cash, directly.

2L, EESATI M E (Tl (W2 24EERE4 95, DL TRk Lu
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However, where an amount is to be deducted from the pay of an employee in accordance
with laws and regulations or a labor-management agreement (this shall refer to
agreements provided for under the proviso to Article 24 of the Labor Standards Act (Act
No. 49 of 1947; hereinafter referred to as the "Labor Standards Act"), the employee shall
be paid after such amount has been deducted.

2 HEOKEE, BMENSOHEN D -THEICBNT, JNIED D REICEE YT L5 & X
X, BB OEET 28T Ofth R I T 5 M %I E O THEA XL AT ITIR VA
2 LIZLoTHHET D,
(2) In cases where an employee has so requested and when the separately prescribed
criteria are met, payment under the preceding paragraph shall be made by direct deposit
to a savings account at a bank or other financial institution specified by the employee.

3 HI2HICHET D bDDIEN, HE5OIITH L LERERIL, HITED D,
(3) In addition to the provisions of the preceding two paragraphs, all other matters
required for payments shall be separately prescribed.

(BB o5 )
(Employee Pay)
35 MEBOHBEIX, ABETHEFYLET D,
Article 3 (1) Employee pay shall consist of base pay and allowances.

2 HIEOFFYIE, KEoOFHEE, KEFY, BHBFY, RERMESFY, BEMn
FY, HBCFEY, RKBRETFY, EEFY, BEFY, HEYEMEFY, BREBFY, FF
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FFEY, 7R TRAPA MM FERINTECERTFY LT D,
(2) Allowances set forth in the preceding paragraph shall be as follows: base pay
adjustment, dependent allowance, managerial allowance, presidential advisor etc.
allowance, additional duty allowance, regional allowance, long-distance transfer
allowance, housing allowance, commuting allowance, unaccompanied posting allowance,
special-work allowance, special-region work allowance etc., overtime-work allowance,
holiday pay, night-shift allowance, overnight-duty allowance, managerial employee
special-work allowance, starting pay adjustment allowance, special allowance for
compulsory education teachers, etc., teaching profession adjustment, specialist
allowance, cold-region allowance, semiannual allowance, diligence allowance,
semiannual special allowance, head instructor allowance, thesis examination allowance,

entrance examination allowance, health and safety service allowance, allowance for a



person in charge of lecture for renewal of teacher’s license, allowance for deputy director
of nursing, cross-appointment allowance, cross-appointment diligence allowance and
external fund obtainment allowance.

3 ATEHOBEZ LD LT, BEMBE O F YL, AeOREE, FHREFY, BE
O, #ib R, RESRBFY, @EFY, Ry EFY, FEHHEFY, BiR9E
FY, KA, KBFY, BEFY, FHBERINDETFY, BFHAFTHFUAERNNTFY,
BomARE A, HMBFY, HIRFY, BRFY, ARFUROCHE IR IS EEH
AFHLET D,

(3) Notwithstanding the provisions of the preceding paragraph, allowances for rehired
employees shall be as follows: base pay adjustment, managerial allowance, additional
duty allowance, regional allowance, long-distance transfer allowance, commuting
allowance, unaccompanied posting allowance, special-work allowance, overtime-work
allowance, holiday pay, night-shift allowance, overnight-duty allowance, managerial
employee special-work allowance, special allowance for compulsory education teachers,
etc., teaching profession adjustment, specialist allowance, semiannual allowance,
diligence allowance, entrance examination allowance and allowance for a person in
charge of lecture for renewal of teacher’s license.

4 HI2HEOBREC b LT, FEMNERREERE OARGOTEE, &
BAMFY, EEBEEHERFLICONTE, BEABBRESRNEL
BREICLvEDONTZOHED 1LBEFESTZ OBBERF%Z 3 8 KFfH 4 50T
ZRLTHLEBELT D,

(4) Notwithstanding the provisions of the preceding two paragraphs, regarding base pay

PRI T2,
455 2D
bR L T 7=

adjustment, managerial allowance, additional duty allowance and special allowance for
compulsory education teachers, etc. to be paid to rehired part-time employees, the amount
to be paid shall be calculated by multiplying such allowance by the numerical value
obtained by dividing his/her working hours per week determined in accordance with the
provisions of Article 14, Paragraph (2) of the Rehired Employee Work Rules by 38 hours
and 45 minutes.

(fhHoXHEH)
(Pay Date)
BAS A, ARMOFTEE, REFY, FHBTFY, BREMESFY, BEMINFY,
R, KRR FY, HEFY, BEHFY, HyEEFY, BB FUE, OER
AR, BHEAEFHERNFY, OB, HMBTEY, REmLEXEFY, B
MEMEFUROI B R - THRA L FAC MFRE, TOAOABEOREEEH 1 7H
., FEREGFY, BmES Y, KPR, KETFY, EEFY, FHBRERNEE T



Y, TEBEEFY, A EEFYROCHBERFFRENEEEBHEYFLHI, TOHD
DEBALTHIZZET S,

Article 4 (1) The monthly amount of base pay, base pay adjustment, dependent allowance,
managerial allowance, presidential advisor etc. allowance, additional duty allowance,
regional allowance, long-distance transfer allowance, housing allowance, commuting
allowance, unaccompanied posting allowance, special-region work allowance etc.,
starting pay adjustment allowance, special allowance for compulsory education teachers,
etc., teaching profession adjustment, specialist allowance, health and safety service
allowance, allowance for deputy director of nursing and cross-appointment allowance
shall be paid in full on the 17th day of each month when such amount becomes payable.
The monthly amount of special-work allowance, overtime-work allowance, holiday pay,
night-shift allowance, overnight-duty allowance, managerial employee special-work
allowance, head instructor allowance, thesis examination allowance and allowance for a
person in charge of lecture for renewal of teacher’s license shall be paid in full on the
17th day of the month immediately following each month when such amount becomes
payable.

2L, XHHE (BA17THEZWS, UFZ0H, REERRFEAHICBWTHLE, ) 281
MBHICY-D LI A ORI B (Mi%AT2 B2MRRICY 725 & &%, ZBHORA)
2, XA AN LRSS & T XMAORTH (SZATAMKRICYS 25 & &iX, X
HORIA H) &, ZXMBNHBEHT, »o, IRAICHYS & EIESBHOERIZIET
5o

However, when the Pay Date (hereinafter referring to the 17th day of every month in this
paragraph and Paragraphs (2) and (4) below) falls on a Sunday, payment shall be made 2
days before the Pay Date (when it is a holiday, payment shall be made one day after the
Pay Date); when the Pay Date falls on a Saturday, payment shall be made one day before
the Pay Date (when it is a holiday, payment shall be made 2 days before the Pay Date);
and when the Pay Date falls on a holiday Monday, payment shall be made one day after
the Pay Date.

2 EHMFHIZ, BFE1I1IAPLGIEEIAETOHEAOIKBHICIIKET D,

(2) A cold-region allowance shall be paid on the Pay Date of each month during the
period between November every year and March next year.

L, ZAMANHERICY TS E XA OATA B (HiZnic BOMRAICH 725 & &
X, XEHOEH) I, XHHEPTERAICY 72 &I BHORHE CY45%a1H 2K BRI
WMi=H L XX, XWMAODORTAZH) 12, SZHANABHET, 222, (KBIZH7Z5 & T4
AOBRIZKET D,



However, when the Pay Date falls on a Sunday, payment shall be made 2 days before the
Pay Date (when it is a holiday, payment shall be made one day after the Pay Date); when
the Pay Date falls on a Saturday, payment shall be made one day before the Pay Date
(when it is a holiday, payment shall be made 2 days before the Pay Date); and when the
Pay Date falls on a holiday Monday, payment shall be made one day after the Pay Date.

3 HWIRFY, HMFY, HRMIFYRO IR - THRA L MAY FNEMFYIL, 64
BOHAAU'TI2H10H (LLFZOEHIZBWNT IXMEAL Lo, ) IR T 5,

(3) A semiannual allowance, a diligence allowance, a semiannual special allowance, and a
cross-appointment diligence allowance shall be paid on June 30 and December 10 each
year (hereinafter referred to in this paragraph as the “Pay Date”).

2L, ZAABENHERICH 2D & EITMA DT B (Mi%nic HOMRBICH 725 & &
XA OERB) I, iﬂ’*\a AN TREAICEZ &S IEMAORTA CH%ATH MK BE I
TehHEEX, B ORIAZH) IZ, XMHEDARAT, 222, IRBIZY S L EET3EH
DFRIZKFT D,

However, when the Pay Date falls on a Sunday, payment shall be made 2 days before the
Pay Date (when it is a holiday, payment shall be made one day after the Pay date); when
the Pay Date falls on a Saturday, payment shall be made one day before the Pay Date
(when it is a holiday, payment shall be made 2 days before the Pay Date); and when the
Pay Date falls on a holiday Monday, payment shall be made one day after the Pay Date.

4 ARFYHIE, SUATFHBROSGKIELRL LA (REANF@ET X &, ERRERE
PERER, A BRFPHF M E P EROEERAE, 48 RRKFHE PGS SRR K
R M O T B KA 0E R I 8 & B e R R @ BRI B o TS, YRR E N B )
DETZH2HDOEHR L7 HICZHET D,

(4) An entrance examination allowance shall be paid on the 17th of the month
immediately following the month within which the date of announcing the examination
results falls (or the date of conducting the university common entrance examination, the
aptitude examination for the Graduate School of Law, the aptitude examination for the
Nagoya University Affiliated Lower Secondary School, the screening examination for the
Nagoya University Affiliated Upper Secondary School or the screening examination for
the special entrance to the Nagoya University Upper Secondary School).

2L, HEUKBICRLKE AN ARAICY -5 L &I A OHT~ B (CHi%AT4 B 23K
HIZH722 L &3, ZHAOER) 12, ZHANERAICYS &M AORTAR (4
AT MR BIC S 725 LS IEZM A ORI~ B) 1T, KHEHAXNHBEAT, 7o, (RAEICHT
HEXEFBAOFRBIZIAT D,

However, when the Pay Date falls on a Sunday, payment shall be made 2 days before the

Pay Date (when it is a holiday, payment shall be made one day after the Pay Date); when



the Pay Date falls on a Saturday, payment shall be made one day before the Pay Date
(when it is a holiday, payment shall be made 2 days before the Pay Date); and when the
Pay Date falls on a holiday Monday, payment shall be made one day after the Pay Date.

5 SNMESESTHIE, 9A17H (UMFZOHEIZEBWT IMA] &0vwo, ) I2KHm
T 5,
(5) An external fund obtainment allowance shall be paid on the 17th of September
(hereinafter referred to in this paragraph as the “Pay Date”).
22 L, ZAAANHBEAICY 2L & XM A ORI B (MiZnic HOMRBICH 725 & &
KA OER) I, KAN LRSS E EIFSGEAOFTE CY45%ATH MR B2
Teb & ETIAEH ORI A) 12, XEEBABRHAT, 2»no, IRAICYD & EITMAD
BRICKET D,
However, when the Pay Date falls on a Sunday, payment shall be made 2 days before the
Pay Date (when it is a holiday, payment shall be made one day after the Pay Date); when
the Pay Date falls on a Saturday, payment shall be made one day before the Pay Date
(when it is a holiday, payment shall be made 2 days before the Pay Date); and when the
Pay Date falls on a holiday Monday, payment shall be made one day after the Pay Date.
LI S
Chapter 2 Base Pay

(A e D PR E K OV FH #6 )
(Determining Base Pay and Scope of Application)
H54& WMBOXTDARMIT, FrEDEHBERMICE28BICHT2HmMTH - T, BHED
BHE, WEHEXOEEOEIZESE, o, BHOMmE, BERHE, BEREECOMOEE
e BRE L TIRET D,
Article 5 (1) Employees’ base pay is remuneration for work carried out during designated
working hours. Base pay shall be determined based on the degree of complexity,
difficulty, and responsibility of the employee’s work, and in consideration of the
intensity of labor, working hours, working environment, and other working conditions.

2 AKERoOMBEIL, RBITL2EEY T2,
(2) The types of base pay scale shall be as follows:
—  —BREARRRE () (5 1)
(i) Clerical Base Pay Scale 1 (Appended Table 1)
= AR R (D) (B 2)
(ii) Clerical Base Pay Scale 2 (Appended Table 2)
= HEMEAMGER (—) (A5 3)
(iii) Educational Personnel Base Pay Scale 1 (Appended Table 3)
mo FERARE (5 (BIRE 4)



(iv) Educational Personnel Base Pay Scale 2 (Appended Table 4)

T BEEAGRER (Z) (£ %5)

(v) Educational Personnel Base Pay Scale 3 (Appended Table 5)

N ERBARE (—) (B 5 6 )

(vi) Medical Personnel Base Pay Scale 1 (Appended Table 6)

£ ERBARE (D) (5 7)

(vii) Medical Personnel Base Pay Scale 2 (Appended Table 7)

N FRERARER IERFES)

(viii) Specially Designated Personnel Base Pay Scale (Appended Table 8)

3 ROFHFITHITHAMEL ZICHIT 2 AMKROBEMN 2= T 5EHEOFHMIT, T LN Y%
BHEIZEDDEZAIZLD,

(3) The scope of application to which employees are subject to the base pay scales set
forth in each of the items of the preceding paragraph shall be as shown in each of the
following items:

— WEFE1ZOEHEZT5E FERE KR OCEINKE

(i) Employees to whom Item (i) of the preceding paragraph shall be applied:
administrative staff members and technical staff members;

ATEE 2 oM a2 T 2% BHEHEETF, RN, ks (BE) T (2) ,
EREA RS, BEhTF, BT, T, FHEDF, HBEAVCZOMESICEETD
=
(ii) Employees to whom Item (ii) of the preceding paragraph shall be applied: chauffeurs,
chefs, machine maintainers (machine operators), medical device operators, education
aides, maintenance repairers, guards, nursing aides, caretakers and other workers;
= WEEITOEMEZTLHE Ak, WEER, B, hE, BFROEGME
(iii) Employees to whom Item (iii) of the preceding paragraph shall be applied:
professors, associate professors, lecturers, assistant professors, research associates and
education associates;

W FiEZE A SOEHNEZZ T 2% A HBRFCEE T MBS

(iv) Employees to whom Item (iv) of the preceding paragraph shall be applied: teachers
of affiliated schools working at Nagoya University;

T OATHE S SOWMMEZIT 2 BRREICEHE T L WERHAER

(v) Employees to whom Item (v) of the preceding paragraph shall be applied: teachers of
affiliated schools working at Gifu University;

ANORNEE 6 SOMM A% T % EAHRN, EHREL, REL, DR REED, 2K
Ty 7 ARRERAN, BRIRMA AN, AR A EAD, SR EUM B, BROR Tt it BRI
B, EERGL, BRI, SEERE L, KO oM EREmRE



(vi) Employees to whom Item (vi) of the preceding paragraph shall be applied:
pharmacists, registered dieticians, dieticians, radiological technologists, medical x-ray
technologists, clinical laboratory technologists, medical laboratory technologists,
pathological & bacterial technologists, clinical engineering technologists, physical
therapists, occupational therapists, dental technologists, speech-language-hearing
therapists and other medical technologists;

t AIEE 7 SOEM ez T oH RO, BiERN, &R K OUEE AL

(vii) Employees to whom Item (vii) shall be applied: public health nurses, midwives,
nurses and associate nurses;

N HTEES HOEMEZ T 5H BERNINCED LE

(viii) Employees to whom Item (viii) of the preceding paragraph shall be applied: those to
be designated by the Chancellor separately.

4 HIEE 3 FITEIT2EHICHOVWTIE, EBAKROEM 22T 58 2k <,

(4) Employees to whom the Specially Designated Personnel Base Pay Scale is applicable
shall be excluded from the scope of application of Item (iii) of the preceding paragraph.

5 W2HFLENPOLETHETORBRICED DB OMDEOIENEL 70 5 R & IR
B 72 Bk D NS e OV F O #R N D& ks FEHEIE, BN ED D,

(5) Separate provisions shall be made for the job descriptions and grade-by-grade
qualification standards to be used as standards for the assignment of job grades
prescribed under the base pay scales listed under Paragraph (2), Items (i) through (vii).

6 W2HFE8FOAMEDOEM 22T DBMEOARKIL, RXICHITLAEDS L, €D
FHOEDLEMWFIZIS CTHIZED D 5D & T 5,

(6) For employees to whom the base pay scale of Paragraph (2), Item (viii) is applicable,
their base pay amount shall be calculated using the separately prescribed pay increment
according to their position, etc. among those listed under the base pay scale.

7 WREBZEHAIE 1 OXRFE1IHOREICL VM INEHBEMNEREOAGIT, TOHEIC
HH SN DR BEROBEMNBE O T 5EED 55, TOEDORBT DM ORKIZIET
LT D,

(7) For rehired employees employed under the provisions of Article 19, Paragraph (1) of
the Employee Work Rules, their base pay amount shall be calculated using the amount
according to their job grade among those listed under the Rehired Employees column of
the base pay scale applicable to the employee.

8 MREBLFEMANE 1 95E 1 HOBEIZ LV R S 7z i MR 87 I 8 O A4
X, BTEICLABEICHERABEREHAE 1 45E 2HOBBEICLVEDONZZDOHED
LMY OEBRHZ 3 8 4 5 0 THRL THLEEZR L THILEL T D,



(8) The base pay amount for rehired part-time employees employed in accordance with

the provisions of Article 19, Paragraph (1) of the Employee Work Rules shall be obtained

by multiplying the amount set forth in the preceding paragraph by the numerical value

obtained by dividing his/her working hours per week set forth in the provisions of Article

14, Paragraph (2) of the Rehired Employee Work Rules by38 hours and 45 minutes.
(FIEAR)

(Starting Pay)

6k FIICBEMT L2HEOUIMEAIT, ZOFEDFRE, HRFF - G, SRR & Ot o5k

BLofmaBZE LT, JIZED D,

Article 6 Starting pay for newly hired employees shall be separately prescribed taking

into consideration their academic background, licenses and qualifications, professional

experience, and the need to establish a fair balance with the other employees.
(H-#)

(Promotion)

BTR BBRESRIREE (HEMBEZRS, ) T, NCED 2 AKEEICELE

T, TOFOEKITIGL T, 1R EMAORCAKSEDL I LNTE D,

Article 7 (1) Employees who have achieved a good work performance (excluding rehired

employees) and satisfied the separately prescribed promotion criteria may be upgraded by

one grade according to their qualifications.

2 BEEZAKRIELILEOZTOHEDOKKFIZOWVWTIL, BITED D,

(2) When such employee is upgraded, his/her base pay shall be determined separately.
(FeH%)

(Demotion)

F8A& MEMEMHIEI OXROBREICIVBEMELL L EIE, THOKICEKESEDZ L

MTE D,

Article 8 (1) When an employee is demoted in accordance with the provisions of Article

10 of the Employee Work Rules, he/she may be downgraded.

2 WBEBEZBEKIELILEOZDOEHEDOKRKITOVWTIL, BITED D,

(2) When such employee is downgraded, his/her base pay shall be determined separately.
(H-#5)

(Pay Raise)

FIO%K ME (FHEBAMEROEMZZ T HBE LIRS, ) OFEMAIE, HNIED D HIZ,

Al H AT LRI T 2 XE0FOHBERRICIECT, T2b0LT 5,

Article 9 (1) Pay raise shall be given to employees (excluding those to whom the

Specially Designated Personnel Base Pay Scale is applied) on a date to be specified



separately according to their work record for the one year period immediately preceding
the specified date.

L, ERERZICEHBETDHBERAGE (—) OwEMzT 28 E TR B ORI
BRRFERFHEMAGHMEMEZE (LT TEEH] &vwoH, ) [SEDLEMFhZ2 1072
DIZdH > Tk, HEIZED HEMEHEORRICIECTIT I bo LT 5,

However, pay raise for employees who have undergone a periodical assessment prescribed
in the Gifu University Guidelines for Conducting Personal Evaluations of University
Faculty Members (hereinafter referred to as the “Guidelines”) on the same day of the last
academic year among those working at Gifu University to whom the Educational
Personnel Base Pay Scale 1 is applied shall be given according to the result of the
periodical assessment prescribed in the Guidelines.

2 AIHOBREICLIVBEZAKIELINENLOABIEDLLEOAKBO THEIE, [F
HIZHET 2 WM O e 2 BAF 2GS TEE LEBBEORKBO 5B E 4 5/ (—REA
fE (—) OBEHEZZ T DA TE OB O 7HULETH D b 0K OFERUSNDZAK
WMEROBEAEZZ T 2METETOBBO/RMN ZNICHLYTIH0L LTHICED DRAICH
STIE, 35K LT LaFRL L THINCEDDRBEIZHENVRET 2D ET 5,

(2) The decision on whether pay raise will be granted to an employee under the
provisions of the preceding paragraph, and the number of increased pay increments in the
case that pay raise is to be given, shall be made in accordance with the separately
prescribed standards. The standard number of pay increments in pay raise for employees
with a good work record for the entire period prescribed under Paragraph (1) shall be 4
pay increments (or 3 pay increments in the case of employees to whom Clerical Base Pay
Scale 1 is applicable and whose job grade is at least Grade 7, and in the case of
employees to whom a base pay scale other than Clerical Base Pay Scale 1 is applicable
but whose job grade has been separately prescribed as equivalent to a job grade of at least
Grade 7).

3 55k (BICEDLIMBICH-TIE, 56k EOEMTHIICEDD D) 22D
BB OF 1 HOHEIL XD Mm%, REICHEST 2 WM 5% DF OB AR %D
TRIFXIFFRFICRGFTHLLEICRVITI DL L, FESEL5E6 DRG0 THEIT,
BBRAIIS CTHNCED D EREICHENRET D200 LT 5,

(3) Pay raises under the provisions of Paragraph (1) for employees aged 55 or above (or a
separately prescribed age of 56 or above in the case of employees for whom separate
provisions has been made) shall be carried out only when the employee’s work record for
the period prescribed under Paragraph (1) is outstanding or especially good; the number
of pay increments in the case that a raise is to be given shall be determined according to

separately prescribed standards in accordance with the employee’s work record.



4 WMEBEOHKBIL, TORTLHBMOMIBIT IREDFHEZEATIT) ZENRTERY,
(4) Pay raises may not be conducted exceeding the maximum pay increment for the
employee’s job grade.

5 HIFHOBREWZHPDOLT, 6 3EICELIZHUZBOKRMO 3 A3 1 HOEHLRKIC
T 24 HRRACHHE T2 REHZEICH - TE, FALRY,
(5) Notwithstanding the provisions of each of the preceding paragraphs, pay raise shall
not be granted to faculty members working at Nagoya University who are employed on or
after the date immediately following March 31 immediately following the date when they
reach the age of 63 years.

6 AIFHICBETDHODIEN, BEOHMGICHELLELRFIHIL, HIZED D,
(6) In addition to the provisions of the preceding paragraphs, all other matters required
for employees’ pay raises shall be prescribed separately.
HI3E FETNY
Chapter 3 Allowances

(A a0 T EEHR)
(Base Pay Adjustment)
Bl 0% AioOWEEIL, HNTEDLEMXORICHT DE (£ 0B @i T e
L, 2, BUICELLIEFEOEIE L TWIHEAICRD, ) IXHT 5,
Article 10 (1) Amounts of base pay adjustment to be paid to employees listed in the
Applicable Categories Table shall be prescribed separately (only when employees belong
to their workplace and the workplace is their principal place of work).
2L, REMAMRKROBEMZZ T 2MEICIEm LR,
However, base pay adjustment shall not be granted to those to whom the Specially
Designated Personnel Base Pay Scale is applied.

2 AREEOFEEIL, YHEBE I S D AR L OIS OIS U THNITE D 2 %
ARG LB EAH (ZOEPABAEDO 100504, 52825 &, K
MABED 100504, 5ITHYTLHEL, TOEIZ1IHARBOWMKIH L L &IX, £
DIV ETREL T 5, ) ([TEDOEITRDE X 55RO HEBELAM BT 50884
FLTCHILELET D, LEL, TOEBPKHEDO1005D25 282D E L, Aol
00D 25ICHATIEET D,

(2) The amount of base pay adjustment shall be the amount obtained by multiplying the
basic adjustment amount set forth in the separately prescribed Basic Adjustment Amount
Table in accordance with the Base Pay Scale applied to the employee and his/her job
grade (when such amount exceeds 4.5% of the monthly base pay, it shall be equivalent to
4.5% of such monthly base pay, and any fraction less than one yen shall be rounded off)

by the adjustment rate listed in the adjustment rate column of the Applicable Categories



Table applied to the employee; provided, however, that when the amount calculated
exceeds 25% of the employee’s base pay, the base pay adjustment shall be equivalent to
25% of the employee’s base pay.

3 HI2HIZEDDHDODIEN, KEOFEEO I LLERER L, BITED D,
(3) In addition to the provisions of the preceding two paragraphs, all other matters
required for payments of base pay adjustment shall be prescribed separately.

(FREFHY)
(Dependent Allowance)
B4 BREFNE, RBBEBEOHDMEBEICK L THHET 5,
Article 11 (1) Dependent allowance shall be paid to employees with dependent family
members.
2L, BI3HEB1IFRVHEIFTNLHEEGETOWVTANITEEY T oHRERKE (LT

MREBIE DBBE, K% SWH, ) ITRLHEEF YL, —BKBAHRR (—) O
MaEZIT2MBETEOBMBEOMMN IR ETHLbD (LT T—#Hk (—) 9#&EL Rk
Bl &wo, ) ICRLTHE, K\Lawn,
However, dependent allowance pertaining to the dependent family member to whom any
of Items (i), (iii), (iv), (v) or (vi) of Paragraph (3) is applicable (hereinafter referred to as
“Dependent Spouse, Parent, etc.”) shall not be paid to any employee to whom Clerical
Base Pay Scale 1 is applicable and whose job grade is Grade 9 or higher (hereinafter
referred to as “Clerical Base Pay Scale 1 Employees of Job Grade 9 or Higher”).

2 HIEAXOKEIC b 5T, FERARR OB 25217 % Bk E & OV JE kA (2%
LT, Xfalaw,
(2) Notwithstanding the provisions of the main clause of the preceding paragraph,
dependent allowance shall not be paid to employees to whom the Specially Designated
Personnel Base Pay Scale is applicable, nor to Rehired Employees.

3 REBEFHOIBIZONTIE, RICHEHITL2HF THICAEFOEN R FEL LTEZDOHBED
REEZ T TWDLEELREBRIE LT 5,
(3) For payments of the dependent allowance, the persons listed as follows who have no
way of earning a living and are primarily dependent on the employee shall be considered
as their dependent family members:
— WMEE iz LW AFELEFEBREFAKOFF COHLIHELEGL, LTRL, )
(i) Spouses (including those who have not completed marriage registration but are in a De
Facto marriage; hereinafter the same shall apply);
2 2RICET D HUBRORYOI A3 1 HETOMIZH DT
(ii) Children up until the first March 31 to fall on after the date on which they reach 22

years of age;



= 2 2RRICET D HUBRORMO 3 A3 1 HETOMIZH D%

(iii) Grandchildren up until the first March 31 to fall on after the date on which they

reach 22 years of age;

M {5 6 0k LA b oD S RE K OV A RE

(iv) Parents and grandparents aged 60 or above;

Fo W2 2HICET D HUROKRAO 3 A 3 1 HETOMICH D ik

(v) Siblings up until the first March 31 to fall on after the date on which they reach 22

years of age;

N EELHEES

(vi) Persons with severe mental or physical disabilities.

4 HREFHOABIT, REHEZDEME, XRFIZOVTIETAESE6, 500H
(— ARG R (—) OB EZ2T2E TEOWE DOHkN 8k Th L b D MK UK LS

DHEKRIGR O 2% T 2B TE OO ZITHET D60 & LTHITED 25k

B (UF =ik (—) 8BS &vwoH, ) iIb->TiE, 3, 500M) , HiHE2

TICREN T HRERE (LT HREBBRZLS 7] &), ) oV TE 1 AIZ»>&E 10,
000M&ET D,

(4) The monthly payment amount for the dependent allowance shall be 6,500 yen per

person for Dependent Spouse, Parent, etc. (or 3500 yen per person in the case of

employees to whom Clerical Base Pay Scale 1 applies and whose job grade is Grade 8,

and any other separately prescribed employees to whom a base pay scale other than

Clerical Base Pay Scale 1 applies and whose job grade is equivalent to Grade 8;

hereinafter referred to as “Clerical Base Pay Scale 1 Job Grade 8 Employee, etc.”), and

10,000 yen per person for dependent family members to whom Item (ii) of the preceding

paragraph applies (hereinafter referred to as “Dependent Children”).

5 HREBBELLFDOIHICNH 1 SMICETLOIHEORMNO 4 H 1 HNLH 2 273%IZET

HHUBROREANO 3 A 31 HETOR (LT EEHE) Lo, ) b2 FRVD5E

CB T D HBEFYOHEIT, fTEOBEICHPDLT, 5, 00 0 HIZREMMICH Y

R BIRT- 5 T O e R CTREZRIEOREIC L D2BICME LEEET S,

(5) Notwithstanding the provisions of the preceding paragraph, the monthly payment

amount for the dependent allowance paid in respect of Dependent Children from the first

April 1 to fall on after the date on which they reach 15 years of age up until the first

March 31 to fall on after the date on which they reach 22 years of age (hereinafter

referred to as the "Specified Period") shall be calculated by multiplying the number of

Dependent Children aged within the Specified Period by 5,000 yen, and adding this

amount to the amounts provided for under the preceding paragraph.



6 HTCICHER &Aoo ICHREBE (kI (—) 9L ERRBICH - TiL, TREBLE
TeHFICRD, ) Db L%EE, —&E (—) IR EREES —MH (—) 9L LA
LSOOI E & 7o e BB BB - DEEE, REENH D56 IIHEICRDO K 5O
WTNPZBITL2EENELCESGAICBWTE, Z0KAIL, BEHICEORELZHERICE
THZRTNE R0,

(6) Employees must immediately notify the Chancellor if any of the following cases
becomes applicable to them: If a newly employed person who has dependent family
members (limited to Dependent Children in the case of Clerical Base Pay Scale 1
Employees of Job Grade 9 or Higher); if an employee who used to be but is no longer a
Clerical Base Pay Scale 1 Employee of Job Grade 9 or Higher has a Dependent Spouse,
Parent, etc.; or if any of the cases set forth in the following items arises for an employee:
— HITICHREBIREDENE BT DICEST-ER D DS (B (—) 9Ll LR
BICHRBBHE T DML, REFELLE 2 Bl T 2B T2E DN HLHE ER<, )

(i) If a person newly qualifies as a dependent family member (excluding cases where the
person is a Dependent Spouse, Parent, etc. of the Clerical Base Pay Scale 1 Employees of
Job Grade 9 or Higher);

= OBRBHIBRIE BN ARSI ESTLER DDA (BREBIET 57 X35 3 HE 3 5K
LTS BICREU T 2R FBHED, Wil 2 2ICE L AUEZEOKRYD 3 A 3 1 HORH
XY, RBRRELDE M ZRICESTZHE RO KM (—) 9kl LRk S I Pk 8%
TR, RNELLIEMEZRSICESTERD LG E2R<, ) ZOLBICBTHH
ENECTZRIZOWNTIE, BMEXITYBSEBRBIESCORRDOLELL I L2 THLEANE
ZlEhhoc R (BEFEOEMOLAIE, FEOFEBENP LB EEFEO@MEZHFH LA
E) L5,

(ii) If a person no longer qualifies as a dependent family member (excluding cases where
Dependent Children or dependent family members to whom Item (iii) or Item (v) of
Paragraph (3) applies no longer qualifies as a dependent family member as a result of
passing the first March 31 to fall on after the date on which they reach 22 years of age,
and cases where a person no longer qualifies as Dependent Spouse, Parent, etc. of the
Clerical Base Pay Scale 1 Employees of Job Grade 9 or Higher) In this case, the date on
which a situation has arisen shall be the date on which the employee or the dependent
family member have become aware of such situation (when notice was given by post, etc.,
this shall be the date on which any family member living with the employee received such
notice by post, etc.).

7T OBREFHOIMGT, HICHE Lol E I HERE (— & (—) 9 LA
o T, BBIELZD FICRD, ) BELILEICEBWTLIZDOENKE L >R, —
ik (—) 9MUL EREE D — ik (—) 9L BB LS DOIRE & 72 > 72 Fk B IR =B



Bl 5B EE, KBERNS LGBV TZEORBICHKRER LG5+ CiHOBEIZ LD
JEHIZR D b ONRNE T ZOMEN KB (—) IMU MBS OMEAE Lo T
A, BEICHEERE (—KE (—) I9MULBEICH > TIE, HREBELZDL FICRD, )
THREOBEIZL2EHIZHRD BOBLRVWERICBWTLTOREBIZFET 1 5I2H T 5%
ENELTLL LT ZOFEENELCEADORTLO2HOEH (ZNUHLOAPHADOHIATHD &
EiE, TOHORBTLH) »HRML, REFUZZT T LMENBBL, BESI T,
XIFHECT LA B W TITEZMAE R L, MEIS W XITECT LR, —®ik (—)
9L ERE B LA DR E b — kit (—) 9kl BEkE & 72 o 2 B IR B BUE 72 5 BB
FH, XKEECTHEOHREIZLDEHIZRLIbORHLLGEITB W TZEDOREIZHREBE
LF CRIBEOBEIZ L DEEHIZRL ORI E ZITZDOME N —Kk (—) 9L Lk
BéholzH, BEBFUEZ T VOB ORERE (—MKEk (—) I/MULEEIZH -
T, SRBBIELD FIZRD, ) TREOHEICEID2BHICRL b DD THEERIE
28N RICESTEHEICBWTEEOEENELLLADETLIH (ZALLDOAPHD
MHTHLEEE, TOHORTLIADHEIA) 2H o THKbD,

(7) In cases where a newly-hired employee has dependent family members (limited to
Dependent Children in the case of Clerical Base Pay Scale 1 Employees of Job Grade 9 or
Higher), the payment of dependent allowances shall start on the date on which the
employee in question became an employee; in cases where a Clerical Base Pay Scale 1
Employee of Job Grade 9 or Higher becomes an employee other than Clerical Base Pay
Scale 1 Employee of Job Grade 9 or Higher and has a Dependent Spouse, Parent, etc., and
the employee in question does not have Dependent Children ,for whom the notification
under the provisions of Paragraph (6) has been submitted, the payment of dependent
allowances shall start on the date on which the employee became an employee other than
Clerical Base Pay Scale 1 Employee of Job Grade 9 or Higher; and in cases where the
employee in question does not have dependent family members (limited to Dependent
Children in the case of Clerical Base Pay Scale 1 Employees of Job Grade 9 or Higher),
for whom a notification under the provisions of Paragraph (6) has been submitted, and a
situation described under Paragraph (6) Item (i) has arisen in respect of the employee in
question, the payment of dependent allowances shall start from the month following the
month in which such situation arose (or when such situation arose on the first day of the
month, payments shall start from the month in question). When an employee receiving the
dependent allowance retires, is dismissed or dies, the payment of dependent allowances
shall end on the date on which the employee retires, is dismissed or dies; in cases where
an employee other than Clerical Base Pay Scale 1 Employee of Job Grade 9 or Higher
becomes a Clerical Base Pay Scale 1 Employee of Job Grade 9 or Higher and has a

Dependent Spouse, Parent, etc. for whom a notification under the provisions of Paragraph



(6) has been submitted but does not have Dependent Children ,for whom a notification
under the provisions of Paragraph (6) has been submitted, the payment of dependent
allowances shall end on the date on which the employee became a Clerical Base Pay Scale
1 Employee of Job Grade 9 or Higher; in cases where all dependent family members
(limited to Dependent Children in the case of Clerical Base Pay Scale 1 Employees of Job
Grade 9 or Higher), for whom a notification under the provisions of Paragraph (6) has
been submitted, no longer satisfy the requirements for dependent family members, the
payment of dependent allowances shall end in the month in which such situation arose (or
when such situation arose on the first day of the month, payments shall end from the
month preceding the month in question).

22, HREFHOIBORMIZOVWTIE, FHEOHBEICIDEHEN, ZHIIHKELIEED
AL7ZHEPL 15 HARBLERICENTLLEE, 20REAZHLIEAOBT 5 A 03E
HA(ZOANPADHATHLLEIE, TORDBEBTLH) o7 bDET 2,
However, when a notification under the provisions of Paragraph (6) is submitted more
than 15 days after the date on which the relevant situation arose, the payment of
dependent allowances shall not start until the month following the month in which such
notification was accepted (or when such notification is accepted on the first day of the
month, payments shall start from the month in question).

8 HKEFHIL, ROKZOVTHNIHITDEENELLEAICBOTL, TOEENR
ACTEHORTDZAOEL (ZOAPADYHTHLLEE, TOHRDORETIHH) nbHY
XA SET D, ZOHBICHELLELEOHEIR, H1 5XITHE3 FITHIT 2 HHE
PWECTEGAEICBIT 2 HRBFYOIBEOKEIZOWTHERT 5,

(8) In cases where any of the situations described under the following items arise, the
amount of dependent allowance paid shall be revised from the month following the month
in which such situation arises (or when such situation arises on the first day of the month,
payment amounts shall be revised from the month in question): In such cases, the proviso
in the preceding paragraph shall be applied in revising the dependent allowance amount
to be paid when a situation set forth in Item (i) or (iii) arises.

— PEFUEZZTTVOIMEBICEICHE6EHE 1 SIZBIF 2 H5EZNLELLLE

(1) When an additional situation as described under Paragraph (6) Item (i) arises for
employees who already the dependent allowance;

TOREFEHEZT TV LIBRAEORER R (i (—) 9L EREICH - TIE, KRE
BB D FICRD, ) THEHOREIZLDEHIIRD S OO —HMRRER R 2 Bt %
RLWZESTEHGH

(i) When any of the dependent family members (limited to Dependent Children in the
case of Clerical Base Pay Scale 1 Employees of Job Grade 9 or Higher), for whom a



notification under the provisions of Paragraph (6) has been submitted and the dependent
allowance is being paid, no longer satisfies the requirements;
= KREBEZOEME, XEFLROKRERBREZLFTHOHEOMEIZLI2EHITHKL B
DD DMk (—) 9MLLERRE 2 —ixht (—) 9L LB LS ORE Lo o856
(iii) When a Clerical Base Pay Scale 1 Employee of Job Grade 9 or Higher who has a
Dependent Spouse, Parent, etc. or Dependent Children, for whom a notification under the
provisions of Paragraph (6) has been submitted, becomes an employee other than a
Clerical Base Pay Scale 1 Employee of Job Grade 9 or Higher;
W SRBHIGEZ DML, KEETHEHOBEICLD2MIITIHKRDL DN H 5 — ik

(—) 8B %EN —Hh (—) SHBESELO—HM (—) 9l LB LS ORRE &
ol h
(iv) When a Clerical Base Pay Scale 1 Job Grade 8 Employee, etc. who has a Dependent
Spouse, Parent, etc., for whom a notification under the provisions of Paragraph (6) has
been submitted, becomes an employee other than a Clerical Base Pay Scale 1, Job Grade 8
Employee, etc. or a Clerical Base Pay Scale 1 Employee of Job Grade 9 or Higher;
o REBETCAHME, XEETHEOHOMEIZLIL2RMITHRDL O K REBLET S
T CHREOREICLDEHIZAL BONH LA Tk (—) IMULBEUAD S D
kg (—) 9MRLLERE Lo
(v) When an employee who is not a Clerical Base Pay Scale 1 Employee of Job Grade 9
or Higher who has Dependent Spouse, Parent, etc., for whom a notification under the
provisions of Paragraph (6) has been submitted, or Dependent Children, for whom a
notification under the provisions of Paragraph (6) has been submitted, becomes a Clerical
Base Pay Scale 1 Employee of Job Grade 9 or Higher;
NORBHIRHEMEE, XRECEHOHUTICL2BHICHRLI bONHD DME T
Mk (—) SHEES KOk (—) 9MULEBEUNAD S DR~k (—) 8ikkES
Eho T GA
(vi) When an employee who is not a Clerical Base Pay Scale 1, Job Grade 8 Employee,
etc. nor a Clerical Base Pay Scale 1 Employees of Job Grade 9 or Higher has a Dependent
Spouse, Parent, etc., for whom a notification under the provisions of Paragraph (6) has
been submitted, becomes a Clerical Base Pay Scale 1, Job Grade 8 Employee, etc.;
t BMEOKREBRBELZLITFTEOHOBEICLIDEHIZHRDL OO > HLREMMICH DT
TR T EPREMRICH DT Lo T2 56
(vii) When a child who is a Dependent Child of an employee, for whom a notification
under Paragraph (6) has been submitted, but was not within the Specified Period becomes
a child within the Specified Period.

9 FIBHICHET 2HODIED, KEBEFYOIRMICH L LERFIHT, HICEDD,



(9) In addition to the provisions of the preceding paragraphs, all other matters required
for the payment of dependent allowances shall be separately prescribed.
(& PRI F=24)
(Managerial Allowance)
125 EHETFHIE THEAXIEEOHMAMICHLIMME O HHNCED DB HHmT
%o
Article 12 (1) Managerial allowances shall be paid to separately specified employees in
the managerial or supervisory position.
2L, REMARKROBEMZZ T 2MEICII M LR,
However, managerial allowances shall not be paid to employees to whom the Specially
Designated Personnel Base Pay Scale is applicable.
2 BHBFAIOAHEL, MNCEDLWMBOX IS LHIICED LHHE T D,
(2) The monthly amount of a managerial allowance shall be separately prescribed
according to the separately prescribed job categories.
3 HIEHDHMIED DB OXFICHLTOWMED O b, BKRRAZEHETLIHMEIZHOV
TIHHE23HRNPEHE25RKFETRUEI 9K, AFBRACHE T 2MEICHOVTILE 2
S3EMLE25KETOHEITEA LRV,
(3) The provisions of Articles 23 to 25 and 39 hereof shall not be applied to employees
working at Gifu University, and the provisions of Articles 23 to 25 hereof shall not be
applied to those working at Nagoya University, among those falling into the separately
prescribed job categories set forth in the preceding paragraph.
4 FIEOBEECH»DLT, H1IHKOE 2HOBIZED D BEIC L D8IE, H7HEIES
BTHREIHIIHET WA (%1 O0MENLEHOFRISKFE TOM) 2B 5 HHIC
T LOHWESMYBEELLDO LT D,
(4) Notwithstanding the provisions of the preceding paragraph, the separately prescribed
amounts set forth in Paragraphs (1) and (2) shall include an amount equivalent tot the
extra pay for late night work (between 22:00 and 5:00 the following day) in accordance
with the provisions of Article 37, Paragraph (3) of the Labor Standards Act.
5 RIFHICHET 2 bODIEh, BHIETHOGRICHE LLERFHIT, HICED D,
(5) In addition to the provisions of the preceding paragraphs, all other matters required
for the payment of managerial allowances shall be separately prescribed.
(REMEEFY)
(Presidential Advisor, etc. Allowance)
1 3% MEMEFETFYL, AHEBRFORKEFICHETIHE (G2 FEHL KR
H2) H8RITHET 24 TRRFTEE T 2REMEKR CRIBEMIEIZET 2,



Article 13 (1) Presidential advisor, etc. allowance shall be paid to presidential advisors
and vice presidential advisors working at Nagoya University in accordance with the
provisions of Article 8 of the Nagoya University Rules on Vice Presidents, etc. (Nagoya
University Rule No. 2 of 2020).

2 AIEOFHOABL, ROFFICEDLIEET D,
(2) A monthly amount of the allowance set forth in the preceding paragraph shall be as
specified in each of the following items;

WEM 100, 000M

(1) Presidential Advisor: 100,000 yen
— RIMEME 50, 000M
(ii) Vice Presidential Advisor: 50,000 yen

3 HI2HIZBETDLODIED, REMESFFLUOZMICHE LLERFHT, JICED
%o
(3) In addition to the provisions of the preceding two paragraphs, all other matters
required for payments of presidential advisor, etc. allowances shall be separately
prescribed.

(W5 A2
(Additional Duty Allowance)
F1 4%k WEMMTPLE, BEERFCBWTHETLIHED YL, HELLAHONNS
WHs S N7 FIS, £ OIS NIZBEE G C T %,
Article 14 (1) Additional duty allowance shall be paid to employees who are working at
Gifu University and additionally assigned extremely burdensome duties, according to the
nature of the additional duties.

2 WEBMAMFELROABEL, WICEDDIMBEOX SIS CHICED D ET D,
(2) A monthly amount of the additional duty allowance shall be prescribed separately,
according to the separately prescribed job categories.

3 MBELMAMINTWVWLIIEDR, F12H50FHIEEOHAIZH 2B 230
BBV TE, REOEHRBFYORZIMT D, LEL, WHEMMFEYD ABEMNFEZD
EHEFYOHEE LES & 221X, BBMMFEYOHLZZIET 5,
(3) For employees who have additional duties are at the managerial or supervisory
position set forth in Article 12 at the same time, only the managerial allowance provided
for in the article shall be paid; provided that, when a monthly amount of the additional
duty allowance exceeds that of the managerial allowance, only the additional duty

allowance shall be paid.

4 FISHWHICHET2HLODIEN, BMEMMTYICE LLERFHIZ, IZED D,



(4) In addition to the provisions of the preceding three paragraphs, all other matters
required for additional duty allowances shall be prescribed separately.

(il F24)

(Regional Allowance)

155 HMFNIT, BEICERETOIMRAICHL, BB T2 RECEE TXHHT D,
Article 15 (1) Regional allowances shall be paid to employees enrolled in THERS
according to the university where they work.

2 HBCFYOARIL, AfE, KGO, REFY, BHBRTFY, RERMETEFYUR
OEIRH B O HEOGFEIZ, MICED DX HBEEE R THILELE T 5,

(2) A monthly amount of the regional allowance shall be obtained by multiplying the total
monthly amount of an employee’s base pay, base pay adjustment, dependent allowance,
managerial allowance, presidential advisor, etc. allowance, and teaching profession
adjustment by a payment rate to be separately prescribed.

3 HI2HICHET 2 b0ODIEN, MIT Y2 M 2B OB &I, BH T 2,
Z O Ik F Y O SAE I LR FEIHIE, AICED D,

(3) In addition to the provisions of the preceding two paragraphs, all other matters
required for payments of regional allowances such as workplaces and work regions of
employees for whom regional allowance is subject to be paid shall be prescribed
separately.

URBCSR B F24)

(Long-Distance Transfer Allowance)

F165% BBERFPICEHETLIMAN, TOMAEBHTLEHHBENZRICLTERHLELAEX
R EOEE T 2B EFTABE LSSV T, YA N IBE LLTIoRICE
WT TREE] Lo, ) COEHNTEDD L ZAICKYEE LG ENM OB (5
BEOH O AR L TW BB EATOPTEM & 4% REEOER ISR T 5 B &
OFEME OBOEBEEZ VS, UTZOHIZBWTHLUL, ) XOMFEREEEHBEETTE OB O
P (REFOEAOMLEE & HEREEOERICIEE) T D B & O E# & oMo
ZWS, LFZOHIZBWTRHLE, ) 0 Fhb60FeA— M UETHDEE (i
FELEHBEERFTEOMOERENS6 0F e A— MV RE THLIYLETH-T, BEIZETD
WP S5 2 B8 L CHZMEE L BB EPTE O OEHER 6 0 Fn XA — MU LETHLIHAEIC
MUATHLRBOONLHELELTHCED 2 HEEET, ) 13, UZWAITIE, HZLRH
FOHMND 3FELRBMT DA ETOM, Kfa, AKBORERE, HhEFY, FHBEFLILVT
BB AR D H B O B FHERIC M BZ S B (AR D B & P o BEEE O IR D % 5T S K4y
IS UEEA FICED DEIG 2R U THELABO R RS F Y %2 M7 5,

Article 16 (1) When an employee working at Gifu University is transferred to another

workplace or when his/her workplace is relocated to a different region (such transfer or



relocation being hereinafter referred to in this article as the “Transfer, etc.”), a monthly
amount of a long-distance transfer allowance shall be paid to him/her as follows: If both
the distance between the former workplace and the new workplace (*1) calculated as
separately prescribed, as a result of such Transfer, etc., and the distance between home
and new workplace (*2) exceed 60 km (*3), a monthly amount of a long-distance transfer
allowance obtained as follows shall be paid to such employee for the period until 3 years
elapse from the date of such Transfer, etc.:

(a) x (b)

where

(a) = total monthly amount of his/her base pay, base pay adjustment, dependent
allowance, managerial allowance, teaching profession adjustment,

(b) = the payment rate prescribed in each applicable item according to the classification
of distances between workplaces of such Transfer, etc. as set forth in each of the
following item.

*1: hereinafter referring in this paragraph to a distance between the location of a
workplace where the employee worked on the day immediately before the day of the
Transfer, etc. and the location of a workplace where he/she works immediately after the
day of the Transfer, etc.

*2: hereinafter referring in this paragraph to a distance between the location of the home
where he/she lived on the day immediately before the day of the Transfer, etc. and the
location of a workplace where he/she works immediately after the day of the Transfer,
etc.

*3: including cases where, even when a distance between the home and the workplace is
less than 60 km, the distance is recognized to be equivalent to that of not less than 60 km
in consideration of hours required for commuting between the home and the workplace as
provided for separately.

2L, HEMRHFEICHL) —EOHMAIC YR FDOHOFTHICEE L TV B E
Fi~DREBERTEINTWIHAZOMOIRIERE TFY L2 TR T LI ENEY ERD D
NRWEE & LTHNTED 2581, ZORY TRV,

However, the following cases shall be excluded: if a new Transfer, etc. to a workplace
working on the day immediately preceding the day of such Transfer, etc. is scheduled
within a certain period or otherwise the payment of a long-distance transfer allowance is
not recognized to be appropriate as separately prescribed.

— 300FmA—FALLE 1004510

(i) Not less than 300 km: 10%

Z 60FEA—FAME300FEA—RAKME 1004505



(ii) Not less than 60 km but less than 300 km: 5%
2 HHEOBREICIVRHMEHFU LB IND I L LRDIBED S L, HBEIKITKD
REE (UTIOHEICEWT MEAUKREEH%E] LD, ) OHMND 3FELZRBT D HE
TOMOEBHE (LT ZOHIZEWNT IFRH%] W), ) ICLVETHEOREICL Y F
IR REB FUDR B INDHZ L ERDBDICONTIE, HBi%H REE IR D LA EF
YOG EIA DGR R B F AR D IR B T Y O SHRElE 2 LR D & & X3 )Rk
REFEIARD NIRRT HOXMEEGLEFE —DRE LMD LEITH> TTHEBRIFD
H LA 3G )RR B S5 (AR 2 KR B 2 2 SCfa B 9, U HRBE ICR 5 REREF
BOZKEEE DGR RBFEIRD LR FHAOIMEEEZ THED L EITH o TEY
WA R B FE IR DRI R F YRGS ND 2 & & 2 WIMIT YL R E IR D IAK
RE)F Y 2 SGm LR,
(2) For those to whom an additional long-distance transfer allowance is to be paid in
accordance with the provisions of the preceding paragraph because of a new Transfer, etc.
(hereinafter referred to in this paragraph as the “Retransfer, etc.”) before a lapse of 3
years from the date of the first Transfer, etc. (hereinafter referred to in this paragraph as
the “First Long-Distance Transfer, etc.”) among those to whom long-distance transfer
allowance is to be paid in accordance with the provisions of the preceding paragraph, the
long-distance transfer allowance for the First Long-Distance Transfer, etc. shall not be
paid after the date of such Retransfer, etc. if the payment rate of a long-distance transfer
allowance for such Retransfer, etc. is not less than that for the First Long-Distance
Transfer etc. If the payment rate of a long-distance transfer allowance for the Retransfer,
etc. is less than that for the First Long-Distance Transfer etc., a long-distance transfer
allowance for such Retransfer, etc. shall not be paid for the period during which a long-
distance transfer allowance for the First Long-Distance Transfer, etc. is to be paid.
3 MOEMNRKRFEANDEBE THoTEHELZOMITEDLENLHEHEME Lol
(EAOFEFEFELZEEL THICEDL2HEICRD, T IZHEES) Lo, ) Tho
T, TRHICHFVWEBETICEE R o7 b DI, JICED DL AICKY, AT2HD
BREICHEL T, KERBHF Y2 HET 5,
(3) If a person who was an employee of another national university corporation or is
specified separately continuously becomes an employee of THERS (limited to those who
are specified separately in consideration of their employment circumstances, etc.;
hereinafter referred to as the “Exchange Employee etc.”) and changes his/her workplace
as a result thereof, a long-distance transfer allowance shall be paid to him/her in
accordance with the provisions of the preceding two paragraphs as provided for

separately.



4 FI3BHOBEICLVKBREBFU LB IND I L LRDIMBMED, AIZOBEICLDY
I FU 2 XM INIBMETHLLEICE T DINMRBF L OMEIEE, B 3HOBE
(X DRI BEBF Y OBEE NS YU MIRFLOBRE R EEHELET L, 205
BWZRBWT, A3 HOHIEIZ L D INEEF Y OSHEE G 2 Ui IR F Y O EI & LT
Thd &, KRB FHIL, mLRY,
(4) The payment rate of a long-distance transfer allowance in a case where an employee
to whom such allowance is to be paid in accordance with the provisions of the preceding
three paragraphs is an employee to whom a regional allowance is also to be paid in
accordance with the provisions of the preceding article shall be obtained by subtracting
the payment rate of such regional allowance from that of the long-distance transfer
allowance to be paid in accordance with the provisions of the preceding three paragraphs.
In such cases, when the payment rate of a long-distance transfer allowance to be paid in
accordance with the provisions of the preceding three paragraphs is not more than that of
the regional allowance, the long-distance transfer allowance shall not be paid.
5 HIFHICBET D LODIED, KRBT H ORI LLERFHIT, HICED
Do
(5) In addition to the provisions of each of the preceding paragraphs, all other matters
required for payments of long-distance transfer allowances shall be stipulated separately.
(EEFH)
(Housing Allowance)
B17% EEFHE, RKOBFELZOWVTANCHYT 2MEICSTMT 5, 2L, fHEK
ARiaROWEM 221 DA, RN E M OV M R E 23506 Ly,
Article 17 (1) A housing allowance shall be paid to employees who fall under any of the
following items; provided, however, that the allowance shall not be paid to employees to
whom the Specially Designated Personnel Base Pay Scale is applied, rehired employees
or rehired part-time employees.
— ALEETIEDEE (BMEzal, F25ICBWTHLE, ) 2EV2, HE#E1
6, 0O00MzZBALEE (EMABEZEL, UTRL, ) 23> TV HKE (HZRAH
BfE&E (M2 AFREREL1175) F13HXOMECLIIAEEEES S, 1
Bt Xt > T DB B2 ofalicE» DA 2 FR<, )
(i) Employees who rent housing for themselves to live in (including rooms to let;
hereinafter the same shall apply under Item (ii)) and pay rent above 16,000 yen per month
(including occupation fees; hereinafter the same shall apply) (excluding employees who
have been granted government housing and who pay occupation fees under the provisions
of Article 13 of the National Public Officers’ Housing Act (Act No. 117 of 1949), and

any other separately prescribed employees);



ZOB1I9OREIHNIESHOBEICL Y BYIMEF Y 2B SN 2ME T, REEN
BETL2EOOEE (HEAFEEFEE 1 SFOBEICLI2GEEZOMBICED D
EEER<, ) vy, H416, 000MEZHALIFEEIIL->TNDHHDOXTZ
NoDbLOEHERELENDD E LTHICEDD b D,
(i) Employees who receive unaccompanied posting allowances under the provisions of
Article 19, Paragraph (1) or Paragraph (3) who rent housing for their spouse to live in
(excluding rented housing granted under the provisions of Article 13 of the National
Public Officers’ Housing Act, and other separately prescribed housing), and pay rent
above 16,000 yen per month; or other employees for whom separate provisions have been
prescribed based on the need to establish a fair balance with the above employees.

2 EEFUOAFL, RICBITLIMEOKXSIIEL T, SEEFITEDLIH (F1 51
BT OB DI BLE2FITHITIMETEHLbDIZHOVWTIL, H1 FICEDLIHELVE
2FICEDDHOAFHE) &5,
(2) The monthly payment of the housing allowance shall be the amount prescribed in the
following items in accordance with the following employee categories (for employees to
whom both Item (i) and Item (ii) are applicable, the total of the amounts specified in Item
(i) and Item (ii) shall be paid).
— HEE 1 ZICHTIHE RICHT2HMEDOKDIZS LT, ZRAENRITED D4

(ZOFIZ1 00 HRMOmMMAELELTZL &1L, ZNEID BT ICHYT 2%
(i) Employees listed in Item (i) of the preceding paragraph - the amounts specified in
each of the following, in accordance with the following employee categories (fractions of
less than 100 yen shall be rounded down):
A H#E27, 000HMLUTOHEEELXH>TWIHEKA
(a) Employees who pay monthly rent of 27,000 yen or less -
FEOAKE»H 16, 000 MEPERL -4
The amount calculated by deducting 16,000 yen from the monthly rent amount;
o AE27, 000MHEZBALFEEE > TWVWLIIKE
(b) Employees who pay monthly rent of more than 27,000 yen -
ZEOHENPG27, 000HEZHERLIEED 275D 1 (ZOERLIED 25D 1551
7, 0O00ME®EAL L, 17, 000M) #11, 00 O0MIZME L4
The amount calculated by adding half of the amount remaining after deducting 27,000 yen
from the monthly rent (or by adding 17,000 yen in cases when half of the amount
remaining after deducting 27,000 yen from the monthly rent amount is more than 17,000
yen) to 11,000 yen;

AT 2 52T 2 E

(i1) Employees listed in Item (ii) of the preceding paragraph —



FB1EOHEOHNCIVEMB LD 2550 1ITHET 2% (ZOHIT 1 0 0 M AR O i

BEETTEXIE, Thxdy T8

Half of the amount calculated by following the examples provided for under Item (1)

(fractions of less than 100 yen shall be rounded down):

3 HI2HICHET2HODIEN, ERFHAOIRMICHELLERFHIT, HICEDD,

(3) In addition to the provisions of the preceding two paragraphs, all other matters

required for the payment of housing allowance shall be prescribed separately.

Ca#EF4)

(Commuting Allowance)

F18% WMETUIT, KICHITLIWMEICZET 2,

Article 18 (1) Commuting allowances shall be paid to the following employees:

— EEOLDZEEE T A OER (T TZ@gEE%E) Lvwo, ) zRALTED
&3k (LJT NEEHE] L), ) 2BHT L E2HH LT A (@L%é%’é#

75:*'“% LARTNITEHTL2LNE LI NETH BB LUNDIE Th > TamgE%

FALRNTRHRAICEIVBET 500 L LEGEOBEERES AE 2% 2 A — bR T

HHLDOROE 3 FITHEHITHIEZRLS, )

(i) Employees who normally use public transport or toll roads (hereinafter referred to as

"Public Transport, etc.") for the purposes of commuting and who pay the fares or usage

fees (hereinafter referred to as "Fares, etc.") (excluding employees who can commute on

foot without using Public Transport, etc. with a commuting distance of less than 2 km

each way and it is not extremely difficult to commute without using Public Transport,

etc., and employees listed in Item (iii));

Z EHoOOABEZOMOZEOMETHICED LS b (LLF TEHEHESE] LW

9. ) EHEMTLZLAEALTLOIHME (BHEFLEMLARTNTEE TS5 0nFL

< %&T&;éﬁ%ﬁuﬂoﬂﬁkéf‘?}bo THBEEZHEH LW THRACI VBT IO L

L% WEEEEEAN A E 2 F 2 A — F AR TH D H O KRS IHGT 508 %

<o)

(ii) Employees who normally use cars or other vehicles (hereinafter referred to as "Cars,

etc.") for the purposes of commuting (excluding employees who can commute on foot

without using Cars, etc. with a commuting distance of less than 2 km each way and it is

not extremely difficult to commute without using Cars, etc., and employees listed in Item

(ii1));

= EHoOREERBAFE AN L TEoEEELAHEL, o, BEIHESE %@Fﬁ?‘é z

ExREH LT OME (R@EEAELAAL, ITEHHEEZMEH L 206 T2 2 L

NWELINETHLIBMELUADOKE TH > T, KE@EHEAFZAMAES, »o, BEIHESE



ERHLR2WTRHSICEIVEET 200 L LESGOBEEREN R E 2 F 2 A — FLART
HDbDERL, )

(iii) Employees who normally use Public Transport, etc. and pay the Fares, etc. and use
Cars, etc. for the purpose of commuting (excluding employees who can commute on foot
without using Public Transport, etc. and Cars, etc. with a commuting distance of less than
2 km each way and it is not extremely difficult to commute without using Public
Transport, etc. or Cars, etc.)

2 WEFYUOHEE, ROKZITHITL2MEOKSITIEL T, YEAETICEDLHET
a3

(2) The amount of commuting allowance shall be as set forth in each of the following
items according to an employee category set forth in each item:

— HIEE 1 SICETIMED I L, KERZZHE TS0 HICED DL LI AITLD
BHLEZ0FEDOKGHEMEIMOBEHICET 5 EEEOMTH YT 28 (LT 3G EAL
B OEEEMHEHE Lo, ) .

(i) Employees working at Gifu University among those listed in Item (i) of the preceding
paragraph: An amount equivalent to that of the Fares, etc. required for his/her commute
during his/her payment unit period calculated as provided for separately (hereinafter
referred to as the “Amount Equivalent to Fares, etc. during Payment Unit Period”).
2L, XL OEEEMH YR A SR AL O TR L TE8E (LT T1HE
AM7 oEEEM Y] Lo, ) A55, 000MEHER L& &1L, KHEAMBIMIC
D&, 55, 00 0MICTKAHEMBIMOA K EZR L THLE (ZDFED 2 L1 Lo EE
FafHT 20 LTHZEGFEOHEEZFHTLHAICRBNT, 1®@A YL OEES
HUEOGFHN 55, 000MEHA L& EIE, TOHFOEET Y ITLR D K BAL I
DHYBRHBEWVWKMEMBIMICoZ, 55, 00 0MICY%HENMBIFO A $AEFE LT
BleE) &5,

Provided that, when the amount obtained by dividing the Amount Equivalent to Fares,
etc. during Payment Unit Period by the number of months during that period (hereinafter
referred to as the “Monthly Amount Equivalent to Fares, etc.”) exceeds 55,000 yen, the
amount to be paid for the Payment Unit Period shall be obtained by multiplying the
amount of 55,000 yen by the number of months during that period (*1).

*1: If the total of the Monthly Amount Equivalent to Fares, etc. exceeds 55,000 yen when
the amount of the Fares, etc. is calculated for employees use two or more Public
Transport, etc., the amount shall be obtained by multiplying the amount of 55,000 yen by
the number of months for the longest Payment Unit Period among those relating to his/her

commuting allowance.



COREE 1 BCBITAMED L, AEERACEHETLILO HNIEDD LI AHITE
WEHLEZDOED 1 ADOBEICET 2 ESFOHICHYE T 28 (LLT NEEHME Y4
EWH, ), IEL, ZOHEITE55, 000MERELTD,

(i1) Employees working at Nagoya University among those listed in Item (i) of the
preceding paragraph: An amount equivalent to that of the Fares, etc. required for his/her
commute for a month (hereinafter referred to as the “Amount Equivalent to Fares, etc.”)
calculated as provided for separately but not exceeding 55,000 yen.

= HIEB 2 FICHTLIBE ROXROHBEEMEHEREOMICHET XSG T, £h
Z AR O ZARFE DN e % FH

(iii) Employees listed in Item (ii) of the preceding paragraph: An amount set forth in the
Payment Amount column in the following table according to the classification set forth in

the Travel Distance for Automobile, etc. column in the table:

EROEE A PENEY XA H
Travel Distance for Automobile, etc. Payment Amount (one way)

JTIE 5 k m A 2, 000M
Less than 5 km 2,000 yen
5kmblE1 0k mAyHb 4, 200H
Not less than 5 km but less than 10km 4,200 yen
10kmPlE15 kmAil 7, 100
Not less than 10 km but less than 15km 7,100 yen

15 kmll 20 k mAEj 10, 0O00H
Not less than 15 km but less than 20km 10,000 yen

20 kmblE25 kmAf 12, 900H
Not less than 20 km but less than 25km 12,900 yen

2 5 kmbPl 3 0 k mAiu 15, 800M
Not less than 25 km but less than 30km 15,800 yen

30 kmblE35 kmAf 18, 700H
Not less than 30 km but less than 35km 18,700 yen

35 kmbll4 0k mAiu 21, 600
Not less than 35 km but less than 40km 21,600 yen

40 kmll 4 5 k mARj 24, 400H
Not less than 40 km but less than 45km 24,400 yen

45 kmME5 0 k mAli 26, 200
Not less than 45 km but less than 50km 26,200 yen
50kmblE5 5 k mA 28, 000H
Not less than 50 km but less than 55km 28,000 yen
55kmblE6 0 kmA 29, 800H
Not less than 55 km but less than 60km 29,800 yen

6 0 kmbl I 31, 600H
Not less than 60 km 31,600 yen

U AiEZE S BT 2B 2L, BERZICHETLH200 FHIUIED DRI LT,
FB1EROHIFICEODLREOEHEE (Z0%EN55, 000 MEBEZDL XX, £OHED



WE)F YR D MBI O O bl b ROWKMBEAHIMICS>Z, 55, 00 0MIZYH%
XAR AL O A BA R C TR , B 1 508D 8XTHE 3 FITED HH

(iv) Employees working at Gifu University among those listed in Item (iii) of the
preceding paragraph: The total of the amounts set forth in Items (i) and (iii) above (*1);
the amount set forth in Item (i) above; or the amount set forth in Item (iii) above
according to the classification to be set forth separately.

*1: When the total amount exceeds 55,000 yen, the amount shall be obtained by
multiplying an amount of 55,000 yen by the number of months of the longest Payment
Unit Period among those relating to the employee’s commuting allowance.

T ATEE I SICHTIMED YL, A HBRFCEHGET L5260 HUIED D KIS
U, B2 HEROHEIFICEDLHEOGEHE (TOEIL55, 000MEZRELT D, ),
H2 5 ED D XILE 3 BT ED HHH

(v) Employees working at Nagoya University among those listed in Item (iii) of the
preceding paragraph: The total of the amounts set forth in Items (ii) and (iii) above (but
not exceeding 55,000 yen); the amount set forth in Item (ii) above; or the amount set
forth in Item (iii) above according to the classification to be set forth separately.

3 HEETERICTOIRY (NFERRICKI2HmMOGEEET, ) XIIEEHT 2 EHE
FTOBERIT BV, FifE T DMl 2 RIS T 28G5 ETICEE T 52L& 2T,
BEORFICEELET DL LRTMETHICED D bOD S H, H1HE 15X
F3HIcglT oM B T, YRR NEIBEOEMOMERE (RE)XIIBEO A URICEES
L% AL, B REEFE 2@ OO o RBICEENLE LRV & & O F%REE
DIEEZEZT, ) NODOBEOTD, FHEpMEESFE ORI SATHE, wmidA B HIEZ O
DAZEHEREE (DL THESREES] Lo, ) TZORMRHNTED 5 LIRS LT
WEFEFOLBICHARERE T 200 THL2LERDOOLNL bOEFMAL, TORMHITKED
Fepllkta (2 ORI HIZ6R 2 &% Q%D O B AR 2 0 33 S AL I o 3 6 254 2
BORMOKEBEL R EEF I CHEAT 282 EEVW S, LTHEL, ) 2AHT 5 Z
LaFH LT LEOBHFLEOMIT, FTEOREIZHND LT, ROK FITHT 58 EHF
BOXFITIEL, YA FICEDLIEET D,

(3) Notwithstanding the provisions of the preceding paragraph, among separately
specified employees whose commuting conditions has been changed as a result of being
assigned to work at a workplace located in a different region as a result of transfer (*1)
to a different workplace or by relocation of their workplace, the amount of commuting
allowance to be paid to employees listed in Items (i) or (iii) of Paragraph (1) above for
whom using limited express trains such as Shinkansen, expressways and/or other means
of transportation (hereinafter collectively referred to as “Shinkansen, etc.”) for

commuting from his/her home immediately before the transfer or relocation (*2) is



recognized to significantly contribute to improving their commuting conditions in light of
separately prescribed criteria and paying special fares, etc. (*3) to use Shinkansen, etc.
is customary shall be as set forth in each of the following items according to a
classification set forth in each item.

*1: including secondment for personnel exchange.

*2: including home after relocation which does not necessitate a change in route to
commute using Shinkansen, etc., when the employee’s home is relocated after the date of
transfer or relocation.

*3: an amount obtained by subtracting the Amount Equivalent to Fares, etc. or Amount
Equivalent to Fares, etc. serving as a basis for calculating the Amount Equivalent to
Fares, etc. for the Payment Unit Period from an amount of Fares, etc. to use Shinkansen,
etc.; hereinafter the same shall apply.

— IERRACEHHETLIWE SRMEBEMYEICOE, BIICEDL L ZAICIVERLEE
D O HEALWI OB E T E S 2 FFRIEHEEOFHD 2 53O 1 ITH Y T 2%,

(i) Employees working at Gifu University: An amount equivalent to a half of the special
fares, etc. required for commuting in a Payment Unit Period, which is calculated per
Payment Unit Period as set forth separately.

2L, YUEBEAESUREAHIM O A TlRL THELE (BLF T1EHA S0 ORBIEHS%
20 1Y) Lo, ) B20, 000MEBADE XX, SUREMHIHIZSE, 2
0, 00 O0MIZHAIAIIM DA $ZFC T (ZOFED 2 LU EOF#EkE S 2 F)
AT 2bo0L L TYHEENBEFEOHELZART25EICBWT, 1HA YUY ORHIEE
2O LSO EFEEN20, 000MEBAD & &I, ZOHOFHMHREKES IR
LB F YR D AR BEALIIE O 9 bk b RWSGRBABIHICS>E, 20, 00 0MIZY
AR A HIM O A AR C THREE) LT 5,

However, when the amount obtained by dividing the amount by the number of months of
the Payment Unit Period (hereinafter referred to as the “Amount Equivalent to Half of
Monthly Special Fares, etc.”) exceeds 20,000 yen, the amount shall be obtained by
multiplying 20,000 yen by the number of months of such Payment Unit Period (*1).

*1: In calculating the amount of Special Fares, etc. for employees using two or more
Shinkansen, etc., if the total of the Amount Equivalent to Half of Monthly Special Fares,
etc. exceeds 20,000 yen, the amount shall be obtained by multiplying 20,000 yen by the
number of months for the longest Payment Unit Period among those relating to his/her
commuting allowance for Shinkansen, etc.

ZOAEWRRFCHETLME BICEDDLLEIAICIVRERLIEZOED 1 A O@EEIC
HTLRHIBE&FEOHD 250 1ITHE T 28 (ZO®A20, 000MEzHEAL L&
X, 20, 000M) RUHIHOMEIZLDEOEFEHLE T D,



(i1) Employees working at Nagoya University: The total of the amount equivalent to a
half of the special fares, etc. required for commuting for a period of one month which is
calculated as set forth separately (if the amount exceeds 20,000 yen, it will be 20,000yen)
and the amount provided for in the provisions of the preceding paragraph.

4 HEOBET, EERABE (FhRCET 258 z80, ) Tholt#H, MEETH-
e, EoRETLEECHETOIMEOREGEFICHETIRMEOEM 2% T 5HE TH
S, MNSATBUE NERIE CERLT 1THEERESE 103 %5) F2RBAHIIHET H1TE
BUTIEANDIRE Th o 723, MK B T phf ik B BA 58 &t A i oo 7 5 & R RIS B3
HiEAE (B2 6 FEHH 9 97%) HIRICHET 2 R/ELCOMEDOEBENEO FHH L
SBHEELBEELRBREZATDIEAND S BEFRAKE BBBFYEMTS (2 8 F£Bq
F215%) HFIORD2KFZITHIT DIEN (LT THEOHKRM) tvwi, ) OETH-
= (LT TERABEE] Lo, ) 28, BFOEBEOERFIIISLE, sl THRHEA &
5T DBBL, 2o, BIEHRVWTIEBE L R-72FD S S, BH1HEFE 15 XEHE 3 5I12H
T2WE T, YZEHOEMOER WAL R AURICERETIHAICEWNT,
PREEEZ BYHOTZOFMAT ORBICEENEL RV E EOYFEBEREOEFELZET, )
PO OWBEO T, FEMERES TEORHANHNIE D D IS L Tl FIE O SGH
ICHYREET IO THLEROLNL2bOEFAL, ZORMIZIR D FRIEHESE % A
Y2 ez®PlET 200 (BEMOEKEEZZEL THICEDDMEICRS, ) T
ATEOREIC L2 BEHFUH 2B INDME L OER ELERH L ERBOLNDbDE L
THICED DB OB F YOO R HOWTHENT S,

(4) The provisions of the preceding paragraph shall also be applied to the calculation of
commuting allowances for the following employees who were formerly national public
employees, etc. but who resigned in response to a request from a government agency so
that they could continue as employees of the University, who are also employees as
described under Paragraph (1), Item (i) or Item (iii), who use Shinkansen, etc. where the
use of which has been deemed to make a significant improvement to commuting
circumstances in consideration of separately prescribed standards, to commute from their
home in which they were living immediately prior to the situation becoming applicable
(this shall include homes moved to after the situation becomes applicable when there is
no change in the route for which the Shinkansen, etc. is used for commuting), and who
normally pay special fare, etc. for using the Shinkansen, etc. (limited to separately
prescribed employees in consideration of employment circumstances etc.): employees
who were national public employees (including employees with special positions);
employees who were public prosecutors; employees to whom the Act on Special Measures
Concerning Remuneration, etc. of Officials Who Work for a Corporation Operated by the

State was applicable; employees who were formally employees of an Agency Engaged in



Administrative Execution provided for under the provisions of Article 2, Paragraph (4) of
the Act on General Rules for Incorporated Administrative Agencies (Act No. 103 of
1999); and employees who were local government employees, or employees of a public
finance corporation as provided for under Article 1 of the Act on Budget and Account
Settlement of the Okinawa Development Finance Corporation (Act No. 99 of 1951) or of
any other corporation (hereinafter referred to as “Government Agency") of which the
work was closely related to national administration or project as provided for under the
items of Article 9-2 of the Enforcement Order of the National Public Employees
Retirement Allowance Act (Cabinet Order No. 215 of 1953) (hereinafter referred to as
"National Public Employees etc."). It shall be otherwise applied in calculating the
amounts of commuting allowances for employees set forth separately when deemed
necessary to balance with the employees’ paid commuting allowances in accordance with
the provisions of the preceding paragraph.
5 BIEFE1ISXIH3IFICHITLIBMED > S, (EEefEd I LnE L<I%T%6%
CHMET 2 8B ET TEH DD, YEEFE~OLZBITH, Frxtomofizg (L
Tfﬁ FlEwo, ) ML, Hi ﬁ“@ﬂ%ﬁ%éﬁ%@@éﬁﬂ@éhé@éxm
B (LT TRESEE) Lo, ) ZAET LI L 2HA LT 0ME (58 3HOBEIS
LO%N55, 0O00MEUTLERLIBELZIR, ) OBEHFHORIT, H1HNLH 3H
ETOHECHPDLLT, ICEDD L ZAIZEYHEH Lh%@%@ 1 HDOmEHICET D
FrolEEHFEORICHY T 2HANLOHZAH LN LD L LELAICB T2 INEDOH
EWLDBOARIE L T2,
(5) Notwithstanding the provisions of Paragraphs (1) to (3) above, for employees listed in
Item (i) or (iii) of Paragraph (1), the amount of commuting allowance to be paid to
employees (*1) using bridges, tunnels or other facilities (hereinafter referred to as
“Bridges, etc.”) to commute to his/her workplace located on an island or the like where it
is extremely difficult to find a house and therefore normally bearing fares or charges
added to normal fares to use the Bridges, etc. (hereinafter referred to as the “Special
Fares, etc.”) shall be the total of the amount equivalent to an amount of such Special
Fares, etc. required for commuting for a month calculated as prescribed separately and
the amount prescribed in the provisions in the case that employees did not bear these
fares.
*1: excluding those for whom the amount in accordance with Paragraph (3) above does
not exceed 55,000 yen.
6 IERKFICEHETLOMBOEEF YL, SHREAMHE GNICEDLEHFLICH - T
m,%mmbéﬁﬁ)K%ém@@ﬂ@%ﬁmbéﬁﬁi%#éo



(6) A commuting allowance for employees working at Gifu University shall be paid on a
separately designated day of the first month relating to his/her Payment Unit Period (or
the period provided for separately for the commuting allowance provided for separately).
7 BETFUEILRBINDEERFICHBE T OWMAIC O, BEBZ OMBICED D FH D
ECTHEITIE, BBEIC, HMEMHMOS b2 0FmAE LB OHH L ZE
LTHICED DBHERMNSEDL LD LT D,
(7) When termination of employment or other cause specified separately arises for
employees working at Gifu University who are paid commuting allowance, such employee
must refund the amount determined separately in consideration of the period after such
cause has arisen in his/her Payment Unit Period.
8 ZODORICEBWT ISHHEAHIF] &1F, BHFUOKORM LALLM E LT6HE
Az R WHHANTLIEA ZBAMAE LTHNZED 2 HHE (BEHEFEIRLEHFLI2H
ST, 1EH) 209,
(8) A “Payment Unit Period” in this article refers to the period specified separately in
units of months not exceeding 6 months (or one month for commuting allowances relating
to automobiles, etc.) which serves as a basis of payment of commuting allowances.
9 HIFHEICHET D DODIEN, BEORFOEEITH I RO SE L OMIEE) FY
D e K OB LGB e L, B ED D,
(9) In addition to those set forth in each of the provisions of the preceding paragraphs, all
other matters such as those required for revising payment amounts as a result of changes
in commuting situations and paying and refunding commuting allowances shall be
separately prescribed.

(HL B EMETF2)
(Unaccompanied Posting Allowance)
19K BHHFEMELRICTIEY (NELRICEII2HMOSEEE2ET, ) IIEHT D
B ET OB, FEEBEL, KEORKFZOMBNIED 290 252 W HFFIC
FV, ABELTWEREMELNETL2ZLLR-TCHE T, YA UIEHT 2EHBEHE
T OB O ERTOALE D Y% RE XII/EE T 2 BB G T OB O ERICIEE T 2 B 5 E
FHC @842 2 LN MBS L Z B L CTHICED D EREICHRL L THETHZ LD S
N2b0D5L, B TAEIFET LI La2FRETIMBZOMMER LXLENRSH L ERDH
NHbOL L THBRN/EET 2HEICIE, BEBEFY 2T 5,
Article 19 (1) Unaccompanied posting allowance shall be paid to employees who
normally live alone or those who are designated by the Chancellor when deemed
necessary to pay the allowance to establish a fair balance among those who have
relocated as a result of transfer to different workplaces (including temporary transfer for

personnel exchange) or those whose workplaces have relocated or those who live



separately from spouse with whom they formerly lived together, for reasons such as
parents illness or other unavoidable circumstances to be defined separately when
commuting from their home in which they lived immediately before the relocation due to
transfer or workplace relocation to their new workplace immediately after the relocation
due to transfer or workplace relocation is recognized to be difficult.

2L, BEECEENSCHES T L2EBETICEET DI L, BEREES A~ S E L T
CED DO LTRETH D LD LNRWESIE, ZOIRY Tidkwn,
However, this shall not necessarily apply when it is recognized that commuting from their
spouse’s home to their workplace would not be difficult based on separately prescribed
criteria for commuting distance, etc.

2 HEHEEEMEFUOAREI, 30, 000 (GNIEDD LI AIZEDFELEZBEOE
JE e BARE OFERE OMOZLEERNA 1 00F e A— M ETHLIWMEIZH - TE, £
DFEIZ, 70, 00 0MEHERRWVHEHIFAN T ERED X /31206 U TRHICED 584 I
L7-#) &35,

(2) The monthly payment for the unaccompanied posting allowance shall be 30,000 yen
(in the case of employees for whom the travel distance between the employee’s home and
the home of the employee’s spouse is 100 km or more, as calculated in accordance with
separate provisions, a separately prescribed amount according to the travel distance
category shall be added to the monthly payment, up to a maximum monthly total of
70,000 yen).

3 EHHERKBEEN, HEOHMBEAOEFITEL, SlIEHWVTIHKE L2572 0BHL, 7
O, BIEHWTRE LR E, ZhiCHY, EEZBEL, XBORKLE OMBIIE
LR E/RVEFICLY, FELTWEEMBELNET LI L ERoTBE T, Y
M OERT OO S EITIC@E) T2 2 LN BE RS2 ZE L THICED 2 BT
MOLTHETHLLBEDONDLILOD I L, HYTAEETLHZL2EN LT 2MAE (&
MOEFEZZBE L THICED DMAICIRD, ) TOME 1 HOMTIZ L 2 HYHETSY
XA SNDOMB L OME LV ERH L ERDOOND bD L LTHIZED DB 21X, Al
QHOBEICHE L T, BEMMEFYE 2 KT 2,

(3) Unaccompanied posting allowance shall be paid in accordance with the provisions of
the preceding two paragraphs to employees, when formerly national public employees,
etc. have resigned in response to a request from a government agency so that they could
continue as employees of the University, who have relocated and live separately from
spouse with whom they formerly lived together, for reasons such as parents illness or
other unavoidable circumstances to be defined separately, and commuting from home in
which they lived immediately before employed at the new workplace is recognized to be

difficult based on separately prescribed criteria for commuting distance etc., and



normally live alone (limited to separately prescribed employees in consideration of
employment circumstances, etc.). The unaccompanied posting allowance shall also be
paid in accordance with the provisions of the preceding two paragraphs to other
separately prescribed employees to establish a fair balance with employees for whom
unaccompanied posting allowance is paid in accordance with the provisions of Paragraph
(1).
4 HISHIZHET 2 bODIEN, HEEMETFY O OREICE T 2 FHZ o fh 5 5k
EFLHOKICHE LLELRFHIL, HICED D,
(4) In addition to the provisions of the preceding three paragraphs, other matters
regarding the payment of unaccompanied posting allowance such as payment adjustment
shall be prescribed separately.

(PR BB F249)
(Special-Work Allowances)
F205% FLIEHR, NHR, NMERSUIRNEREEZOMOE L FEREH T, K5
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NDHOICHERET LMEITIL, TOEE ORERMEIZIS U THITED 2 Rk BN T4 & X fa
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Article 20 (1) Special-work allowance shall be paid based on their type of specialty in
accordance with the provisions prescribed separately to employees engaged in extremely
dangerous, uncomfortable, unhealthy or difficult work or other highly specialized work,
when rewarding employees with the base pay alone is recognized to be inadequate in view
of the work’s special nature and special consideration for pay is deemed necessary.
2L, FEEMAKEOMEM 252 DMEIITSHR LR,
However, special-work allowance shall not be paid to employees to whom the Specially
Designated Personnel Base Pay Scale applies.

2 HIEICHET2b00IE, HBERYBEFUOME, KIS L2MEO#HM, KHELT
DR ENE F 24 OSARICE LB R R HIT, BIZED D,
(2) In addition to those set forth in the preceding paragraph, other matters required for
payment of special-work allowance such as types, the range of employees to be eligible
and payment amounts shall be prescribed separately.

(’Fr 4 855 F249)
(Special-Region Work Allowance)
H2 15 BRRFIEERZIE Y o 7 — & kB (LT TR R R & D, )
CEG T SMEICIE, BB T Y A AT D,



Article 21 (1) Special-region work allowance shall be paid to employees working at the
Takayama Field Station of the River Basin Research Center of Gifu University
(hereinafter referred to as the “Special-Region Worksite”).
2 FrE B F U o HBIL, A, AEOMBELCHKREFYOABMOEHD 10 05
D8 UNTHICED o XfaEl Gz L THILHLET D,
(2) The monthly amount of special-region work allowance shall be obtained by
multiplying the total monthly amount of his/her base pay, base pay adjustment and
dependent allowance by a payment rate not exceeding 8% to be prescribed separately.
3 HI2HICHIET 2 HODIED, FMENT T U ORI LLELHEE, HIIED
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(3) In addition to the provisions of the preceding two paragraphs, all other matters
required for payments of special-region work allowance shall be prescribed separately.
(Fr BB F 24 2 5 F4)
(Allowance Equivalent to Special-Region Work Allowance)
225 AN, FHMEEMCRHL, YRR o THELZBE LSS (BT
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L, BEENBOIZEICH > TiE, BIZ3FELUHNOBIHE) , K, AKia O L OHkRE
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Article 22 (1) If an employee relocates his/her home as a result of transfer to the Special-
Region Worksite (except in cases where it is easy to commute to the worksite from
his/her home before the relocation), the amount obtained by multiplying the total monthly
amount of his/her base pay, base pay adjustment and dependent allowance by a payment
rate to be separately prescribed shall be paid to him/her as an allowance equivalent to a
special-region work allowance for a period not exceeding 3 years from the date of the
transfer (and for an additional period not exceeding 3 years when the Chancellor
recognizes that it is necessary to pay an additional allowance in light of his/her skills,
experience, etc.).
2 WIRWEET, BHFEFICEHNT LI Lol il THEEEBEELLD
D, FATAEFEOFE L AERHMICHET 8B &N (LT DREF#EET] &0vo, )
U T DL Lo It EFTIC/EE T DB T OB FEFTICEY T o2 L &
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WZED DB ICIE, FEOPEICHEL T, FHEBEFHICET L FYE2 T 5,



(2) In accordance with the provisions of the preceding paragraph, the allowance
equivalent to special-region work allowance shall be paid to the following employees:
Employees who relocate his/her home as a result of transfer to the Special-Region
Worksite for personnel exchange, etc.;
Employees who were transferred to a workplace newly designated as a workplace located
in the region where it is extremely inconvenient (hereinafter referred to as the “New
Special-Region Worksite”) and relocated their home to the region no more than 3 years
before the workplace was designated as a New Special-Region Worksite;
Other employees who are specified separately as it is recognized as necessary to pay the
allowance to establish a fair balance with employees receiving the allowance in
accordance with the provisions of the preceding paragraph.

3 HI2HEHICHET 2 H0DIED, FrEHEFHICET L FLOMICE L L ERFH
X, BHZED 5,
(3) In addition to the provisions of the preceding two paragraphs, all other matters
required for payments of allowance equivalent to special-region work allowance shall be
prescribed separately.

(G 1 ) 75 F24)
(Overtime-Work Allowance)
952 35 HUBE N RS O BB RH, RIS 28R (B2 4SS
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Article 23 (1) Overtime-work allowance shall be paid to employees who are ordered to
work in excess of their regular working hours as provided for in Article 3 of the Tokai
National Higher Education and Research System Employee Working Hours and Leave
Rules (THERS Rule No. 30 of 2020; hereinafter referred to as the "Employee Working
Hours Rules") and Article 3 of the Tokai National Higher Education and Research System
Part-time Regular Employee Working Hours and Leave Rules (THERS Rule No. 31 of
2020; hereinafter referred to in this article as the "Part-time Regular Employee Working
Hours Rules"). Overtime-work allowance shall be paid for each hour of overtime worked

in excess of regular working hours. The amount of overtime-work allowance to be paid



shall be obtained by multiplying the hourly payment amount as set forth in Article 26
hereof by a payment rate listed in each of the following items according to the category
of work carried out in excess of the regular working hours listed in the following items
(when work has been carried out between 22:00 and 5:00 the next morning, 25% shall be
added to the rate).

L, MEBAKREOBEMN 22T 2A (B 1 24585 1 HIIHRET 2EHTEE oM
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However, overtime-work allowance shall not be paid to employees to whom the Specially
Designated Personnel Base Pay Scale is applicable (limited to separately prescribed
employees who are in managerial or supervisory positions, as provided for under Article
12, Paragraph (1)) nor to employees to whom Article 12 is applicable (hereinafter
referred to collectively as “Managerial Employees, etc.”).

— EFOEHERHMAFIVIRONTZE (REOBEIC LV IES OB R M P85 Lok
BIZHKRBREAIMENDZ LR DAZR<, ) B T2 100450125

(1) Work carried out on days for which regular working hours have been allotted
(excluding days for which holiday pay shall be paid under the provisions of the next
article to employees who worked during regular working hours): 125%;

T R E S R B B R BIREEE 7 AW 2 HICHET SRR OHE 1004501
00 (7THH46NEBALEHHEIT1005D125)

(ii) Work carried out on a weekly holiday defined in Article 7, Paragraph (2) of the
Short-Time Regular Employee Working Hours Rules: 100% (125% for work carried out in
excess of 7 hours and 45 minutes);

= MEHBRFHMAREL 1RE2HICESESHVIRONTCHBERFHNICEIT 285 1
0075?D35

(iii) Work carried out during working hours allotted in accordance with Article 11,
Paragraph (2) of the Employee Working Hours Rules: 35%;

RS SIS EBLANOEE 100450135

(iv) Any work other than work described under the preceding three items: 135%;

T BB SOHECHPDLLT, EHOHERMAZBA TEHETL I LazmEbhn, EH
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(v) Notwithstanding the provisions of the preceding items, when work is carried out in
excess of 60 hours by employees who have been ordered to work in excess of regular
working hours and the total number of hours worked in excess of regular working hours
(excluding overtime working hours with a pay rate of 100%) is more than 60 hours for a
single month: 150% (175% for the work carried out between 22:00 and 5:00 the next
morning; and 50% for the work set forth in this item and carried out during working
hours allotted in accordance with Article 11, Paragraph (2) of the Employee Working
Hours Rules).

2 HFESLRFEEMERE OF RIRESFICHET L8R (Ff2 FEEMRER3 6 5, L
T IERREHRRE] Wvwo, ) 1Tk FRARMEGZ L TWDHIRE (LI TH VAR H
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(2) Notwithstanding the provisions of the preceding paragraph, the amount of overtime-
work allowance per hour of work carried out by employees on childcare-track part-time
work (hereinafter referred to as the " Childcare-track Part-time Work Employees") in
accordance with the Tokai National Higher Education and Research System Employee
Childcare Leave Rules, etc. (THERS Rule No. 36 of 2020; hereinafter referred to as the
"Childcare Leave Rules") shall be obtained by multiplying an hourly pay amount as set
forth in Article 26 hereof by a payment rate listed in each item according to a category of
work carried out in excess of regular working hours listed in each of the following items
(when work has been carried out between 22:00 and 5:00 next morning, 25% shall be
added to the rate).

— FEF1IFICHET 2% 10050100 (7THME459ZBX28HI1L100
5501 25)

(i) Work as prescribed under Paragraph (1), Item (i): 100% (125% for work carried out in
excess of 7 hours and 45 minutes);

Z EROBBERHAFVIERLATHWARVWE (MEEBRHAEE 1 O0RXLTHE T 1K1
BUESTDHKAZER<, ) O#E 10050100 (7THHASSZBILEHIT10
04D 125)

(i1) Work carried out on a day to which regular working hours are not allotted (excluding
weekly holidays defined in Articles 10 and 11 of the Employee Working Hours Rules):

100% (125% for work carried out in excess of 7 hours and 45 minutes);
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(iii) Work carried out during working hours allotted in accordance with Article 11,

Paragraph (2) of the Employee Working Hours Rules: 35%;

W H S SIS EBLAOEE 10050135

(iv) Work other than that set forth in the preceding three items: 135%.

3 WEHBRHEHEEIROHREITESS 7Ly 7 24 A4 AN EHENLHBE (LIF
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(3) Notwithstanding the provisions of Paragraph (1) above, overtime-work allowances

shall be paid for each working hour to employees to whom the flextime system provided

for in the provisions of Article 9 of the Employee Working Hours Rules is applied

(hereinafter referred to as the “Flextime-System Applicable Employees”). The amount of

overtime-work allowance shall be obtained by multiplying an hourly pay amount as set

forth in Article 26 hereof by a payment rate listed in each item according to the category

of work listed in each of the following items.

— TEEHE 3 25D 3O IERHIEITED HIEEBMICI T D
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(i) Work carried out in excess of the total working hours in a settlement period set out as

2>

S5 B I ] 22 B &L D

part of a labor-management agreement under Article 32-3 of the Labor Standards Acts
(excluding work described in Item (ii) and Item (iii)): 125%;

Z ARSI 1RE2HICESESHVIRONZHFERFMNICK T 288 1
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(i1) Work carried out during working hours allotted in accordance with Article 11,
Paragraph (2) of the Employee Working Hours Rules: 35%;

= BAERROHE FI50EHE LR, ) KOREFOBEIZEIY 7 Ly 7 X% A Mifil#EH
MEBICARARR IR EIND L ERDBD TR AN EBEA28E 100450135
(ii1) Work carried out on a weekly holiday (excluding work described in the preceding
item) and work carried out in excess of 7 hours and 45 minutes for which holiday pay is
to be paid under the provisions of the following article to Flextime-System Applicable
Employees: 135%;

W A2 5ORECH»D LT, §i2 5OEBEEZ G LIZRHZ 122250 T 6 0 FEfH
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(iv) Notwithstanding the provisions of the preceding two items, work carried out in
excess of 60 hours if the total number of hours worked under the preceding two items is
more than 60 hours for a single month: 150% (50% for work set forth in this item and
carried out during working hours allotted in accordance with Article 11, Paragraph (2) of
the Employee Working Hours Rules).

4 WHEMNEFHEERE I, H1HOBEC» DL T, EHOEERMLZEL TL
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Rz BREHEFE L LTHRT D,

(4) Notwithstanding the provisions of Paragraph (1) above, overtime-work allowance
shall be paid to rehired part time employees who have worked in excess of their regular
working hours. Overtime-work allowance shall be paid for each hour of worked overtime
in excess of regular working hours. The amount of overtime-work allowance shall be
obtained by multiplying an hourly pay amount as set forth in Article 26 hereof by the
payment rate listed in each item according to the category of work listed in each of the
following items (when work has been carried out between 22:00 and 5:00 next morning,
25% shall be added to the rate).

— HB1IHE1IZICBESTL2HHE 10050100 (7THM45528X 08I0
0dD125)

(1) Work set forth in Paragraph (1), Item (i) above: 100% (125% for work carried out in
excess of 7 hours and 45 minutes);

Z EHOBBRMENEIVIROATWRVWE (BREESHRFMBEEE 1 0RXAKVHE1 141
BUESTDHEKAZRS, ) OBE 10050100 (7THHA57ZBAEHL10
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(ii) Work carried out on a day to which regular working hours are not allotted (excluding
weekly holidays defined in Articles 10 and 11 of the Employee Working Hours Rules):
100% (125% for work carried out in excess of 7 hours and 45 minutes);

= WEHERFEBAEEL 1L 2 HCESESH VRO TLHFERFHNICHIT 285 1
004d35

(ii1) Work carried out during working hours allotted in accordance with Article 11,
Paragraph (2) of the Employee Working Hours Rules: 35%;

RS SIS EHLSOEE 100550135

(iv) Work other than that set forth in the preceding three items: 135%.
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(5) In addition to the provisions of each of the preceding paragraphs, all other matters
required for payments of over-time work allowance shall be prescribed separately.

(IR B A7)
(Holiday Pay)
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Article 24 (1) Holiday pay shall be paid to employees (*1) who have been ordered to
work during regular working hours (*2) on a holiday defined in the provisions of Article
12 of the Employee Working Hours Rules (*3). Holiday pay shall be paid for all hours
worked during regular working hours, and the amount shall be obtained by multiplying an
hourly pay amount prescribed in Article 26 hereof by 135% for each hour worked.
*1: including shift-work employees who are to work on holidays as a matter of course.
*2: 7 hours and 45 minutes in a day for Flextime-System Applicable Employees;
hereinafter the same shall apply in this paragraph.
*3: or on a substitute holiday instead of the holiday for employees who have been given a
designated substitute holiday in accordance with the provisions of Article 13, Paragraph
(1) of the Employee Working Hours Rules and worked all working hours allotted to the
holiday.
L, EHIEE SIS LR,
However, holiday pay shall not be paid to managerial employees, etc.

2 RN EHE CRITEOREIC L DK B HHERFRRES 1 0RXATEL 15D
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D EEFXEOROEROEEH) 23T 5,
(2) For shift-work employees, when a holiday set forth in the preceding paragraph falls
on a weekly holiday defined in the provisions of Articles 10 and 11 of the Employee
Working Hours Rules, the holiday pay shall be paid to them on a working day
immediately following the holiday (when the work day immediately following the holiday



also falls on a holiday, the holiday pay shall be paid on a work day immediately
following that holiday).
2L, BMEBOHBERFOEIRY OFEFIZLY, BEREAMOR &35 LITO0TKR
Lzt &L, TORICKHT D,
However, holiday pays may be paid on another day when it is approved by the Chancellor
due to the employee’s working hours allotment circumstances.

3 HI2HICHEST D2 LODIEN, IWAMOIGIZHE LLERFEHIL, BIZED D,
(3) In addition to the provisions of the preceding two paragraphs, all other matters
required for the payment of a holiday pay shall be prescribed separately.

(HEF4)
(Night Shift Allowance)
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Article 25 (1) Employees who have been ordered to work between 22:00 and 5:00 the
following morning as part of their regular working hours shall be paid for all hours
worked during these hours a night shift allowance of 25% of the hourly pay rates
provided for under the following article for each hour of work.

2 FRI1IOKPLFEADFHISHETOMICEHBE LY Ly 7 224 AlEMREEAIC
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(2) Flextime System-Applicable Employees who worked between 22:00 and 5:00 the
following morning shall be paid for all hours worked during these hours a night shift
allowance of 25% of the hourly pay rates provided for under the following article for
each hour of work.

3 HI2BICHET2HODIED, HEFHAOIMICHELLERFHT, HICEDD,
(3) In addition to the provisions of the preceding two paragraphs, all other matters
required for the payment of night shift allowance shall be separately prescribed.

(8% 1 RERHI XM 72 0 Ok 5O R H)
(Calculation of Hourly Pay Rates)
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Article 26 (1) The amount of pay per working hour set forth in the preceding three
articles shall be obtained as follows:

(a) = (b)

Where

(a) = The total monthly amount of the base pay and base pay adjustment, and the regional
allowance, long-distance transfer allowance, managerial allowance, presidential advisor
etc. allowance, additional duty allowance, special-region work allowance etc., starting
pay adjustment allowance, special allowance for a teacher for compulsory education etc.,
teaching profession adjustment, specialist allowance, cold-region allowance, health and
safety service allowance and cross-appointment allowance based on the base pay and base
pay adjustment.

(b) = The average monthly prescribed working hours during a calendar year (meaning the
period from January 1 to December 31; hereinafter the same shall apply) (For a
Childcare-track Part-time Work Employee, hours obtained by multiplying the average
monthly prescribed working hours per calendar year by the numerical value obtained by
dividing the weekly working hours of the employee prescribed in Article 3, Paragraph (3)
of the Employee Working Hours Rules by the weekly working hours prescribed in Article
3 Paragraph (1) thereof (hereinafter referred to as the "Calculation Rate"); and for a
rehired part-time employee, hours obtained by multiplying the average monthly
prescribed working hours per calendar year by the numerical value obtained by dividing
the weekly working hours of the employee prescribed in Article 14, Paragraph (2) of the
Rehired Employee Work Rules by the weekly working hours prescribed in Article 14
Paragraph (1) thereof.)

2 HEOMEICHr»DLT, H2 3XKVH2 4RICHTET 285 1 FFHSETD 05
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(2) Notwithstanding the provisions of the preceding paragraph, in cases where employees
are engaged in work for which they receive special-work allowances as prescribed under
Article 20 (however, this shall exclude the night-shift nursing allowance, night work
allowance, night medical work allowance, and holiday medical work allowance), the
amount of the pay per hour for the work provided for under Articles 23 and 24 shall be
calculated by adding the amount for the special work per hour (or in the case of
allowances paid on a daily basis, the amount calculated by dividing this amount by 7.75;
or in the case of allowances paid on a monthly basis, the amount calculated by dividing
this amount by the average monthly prescribed working hours during a calendar year) to
the amount provided for under the preceding paragraph.
3 H1Ho 1 AFHFTESBRFFE] &%, YEFORENS, 1H1IEMH1 24
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(3) The “average monthly prescribed working hours” set forth in Paragraph (1) above
means the number of hours obtained as follows: 1. Subtract the total number of weekly
holidays and other holidays during January 1 to December 31 of a year from the total
number of days of the year; 2. Multiple the number obtained in 1 above by the prescribed
daily working hours set forth in Article 33 of the Employee Work Rules; and 3. Divide
the number obtained in 2 above by 12.
(HEF%)
(Overnight-duty Allowance)
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Article 27 (1) An employee who is ordered to perform an overnight-duty as provided for

m
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&
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in Article 18 of the Employee Working Hours Rules shall be paid the amount of
overnight-duty allowance prescribed in each of the following items each time for the duty
according to a category of each item.7272 L, fEEWAKROMEH 2% 1T 2B 12T 3G
L7,

However, overnight-duty allowance shall not be paid to employees to whom the Specially
Designated Personnel Base Pay Scale is applicable.

— IR RFEFHMEREICKT D2EMOEESS 10, 000

(1) An overnight-duty performed by a medical doctor at Gifu University Hospital: 10,000
yen-

= ANBRFEAEKEREEC ST 2 ERRNBEAEOEESE 4, 200H



(ii) An overnight-duty performed by a medical engineering staff member at Nagoya
University Hospital: 4,200 yen-
= AEBRERZERAEMEZNERKEY «— L FRZHENE L X —ft - 7
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(iii) An overnight-duty performed in order to maintain facilities, equipment, devices,
documents, etc., communicate with external parties, and receive and accept documents,
etc. at the Nagoya University Graduate School of Bioagricultural Science, Field Science
Center, Inabu and Shitara Fields: 4,800 yen
W A3 ZICHET2HDODIE), BEENRBOZHE HITED HH
(iv) Duties other than those set forth in the preceding three items and approved by the
Chancellor: an amount to be separately prescribed.

2 HIEOHEEIL, H23XNOLH2E5XETOHRHEICIFTENLVLD LTI,
(2) Duties set forth in the preceding paragraph shall not be included in those set forth in
Article 23 to Article 25 hereof.

(& BN B RS 5 B 5 F24)
(Managerial Employee Special-Work Allowance)
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EXFET D,
Article 28 (1) Managerial employee special-work allowances shall be paid to managerial
employees etc. who work for reasons of temporary, urgent or other operational
requirements on weekly holidays defined in Article 10 of the Employee Working Hours
Rules or on holidays defined in Article 12 thereof (referred to in the following paragraph
as “Weekly Holidays Etc.”).

2 HIEICHET 25 E 0IE0, BHIE S IE ORI Z O fth o iR SOX B G0 %5
(Z &V EK RSSO B OFRHT O e b AFRT 5 Rk TOR TH > TIESOEBRHE LA O
REEIIC B L&k, YEBEICIE, FHBRERNEEF L2 36T 5,
(2) In addition to the cases provided for in the provisions of the preceding paragraph,
managerial employees etc. who work outside regular working hours between 0:00 AM and
5:00 AM on days other than Weekly Holidays etc. for reasons such as responding to a
disaster or for other temporary or urgent reasons shall be paid managerial employee
special-work allowances.
3 HHIKERNHEFEAOME, ROZFZICHITLIXPITEL, YEEFICEDDL LR
nET 5,



(3) The amount of a managerial employee special-work allowance shall be as provided in

each of the following items according to a category of each item:

— %1@Kﬁﬁ¢é%é®®$k# IE%TOBE REOESE

000HM, (%%
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ICHEHFT DRFREZZE LT, R@IFHN 6 H#Faﬁ%ﬁié%ﬁ%é:?}b

100/%@15(}%%Lxc?t$@

(i) For an employee working at Gifu University in the case set forth in Paragraph (1)

above: 12,000 yen on each occasion of such work in accordance therewith (or considering

hours, etc. taken to do the work, an amount obtained by multiplying such amount by

150% for work of more than 6 hours of actual work)
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(ii) For an employee working at Nagoya University in the case prescribed in Paragraph

(1) above: An amount set forth in the following table according to the job category

(hereinafter referred to in this item and Item (iv) below as the “Job Category”) set forth

in Tables (a) and (b) of Article 2, Paragraph (1), Item (ii) of the Tokai National Higher

Education and Research System Detailed Rules on Payment of Managerial Duties

Allowances to Employees (THERS Detailed Rule No. 29 of 2020; hereinafter referred to

as the “Detailed Rules on Payment of Managerial Duties Allowances”) and according to

the category into which the employee falls, (a) or (b) of the item.

7272 L, fREBAREO®EAMKEIL,
LC, FE@EEHEN 6 R A28 x5 8%

R T D,

18, 000M

ZHoTlL, FODFEIC

(M %85
100%

WCHEET A% 2 & &
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However, employees to whom the Specially Designated Personnel Base Pay Scale is

applied shall be paid 18,000 yen (or considering hours, etc. taken to do the work, an

amount obtained by multiplying such amount by 150% for work of more than 6 hours of

actual work).

Wik 5 X 53
Job Category

R SRR MRS 2 &% 1 1A
F2 oAl E T OME
Employee falling under Article 2
Paragraph (1), Item (ii) (a) of
Detailed Rules on Payment of
Managerial Duties Allowances

BRI S SRR AR 2 %5 1 H
2o nllEE T oA
Employee

> [falling under Article 2, Paragraph

(1), Item (ii) (b) of Detailed Rules
on Payment of Managerial Duties

Allowances
g%ﬁlﬁﬂqﬂﬁﬁ 18, 000M 12, 000H
mployee 18,000 yen 12,000 yen

Subject to Type |




T e FH Wik 5
Employee
Subject to Type II

12, 0O00H 10, O0O0H
12,000 yen 10,000 yen

I 7 FH Wk 2
Employee
Subject to Type III

10, 0O00H 8, 000H
10,000 yen 8,000 yen

IV e i ) gk 2
Employee

Subject to Type IV
V A S
Employee

Subject to Type V

= WHICHRETS2HEOKBERACHES 2BE FHEOEBE1EIZS>E, 6, 00
0 M.

(iii) For an employee working at Gifu University in the case prescribed in the preceding

8, 000H 6, 000H
8,000 yen 6,000 yen

6, 000H
6,000 yen

paragraph: 6,000 yen on each occasion of such work in accordance therewith

W HTEICHET 25604 HBREICEHE T 2ME  BE X5y M OV 5L 8 728 % B F
HAAMHAIE 2 R 1 HF 2 54 T OWVWTIICEE T 20 DOXSITIE L, ROKIZE
D % H,

(iv) For an employee working at Nagoya University in the case prescribed in the
preceding paragraph: An amount set forth in the following table according to the Job
Category and according to the category into which the employee falls, (a) or (b) of
Article 2, Paragraph (1), Item (ii) of the Detailed Rules on Payment of Managerial Duties
Allowances.

2L, FREBMAREROBMBKEIX, 9, 000HM LT 5,

However, employees to whom the Specially Designated Personnel Base Pay Scale is
applicable shall be paid 9,000 yen.

B SR MRS 2 SR 1
HE 2 54T N T oA

B PR 2 SRR RIS 2 R0 1 |
F2EmIlEET oA

5 X5 Employeefalling under Article 2, . Employee
Job Category Paragraph (1), Item (ii) (a)of falling under Article 2, Paragraph

(1), Item (ii) (b) of Detailed Rules

Detailed Rules on Payment of on Payment of Managerial Duties

Managerial Duties Allowances

Allowances

Employee %l oF %000 ven
Subject to Type I ’ ven ’ e

;ﬁfﬁﬁé 6. 000 5, 000M
Subject to Type 11 6,000 yen 000 yen

gﬁfﬁﬁé 5. 000 4, 000M
5,000 yen 4,000 yen

Subject to Type III
IV 7 3 FH % B 4, 000 3, 000M




Employee 4,000 yen 3,000 yen
Subject to Type IV

VA jiE gk S
Employee
Subject to Type V

4 FISHIZEDDHLODIE), EHIRERHNEE YO HBICHE L ER2FER L, Bl
ED D,

(4) In addition to the provisions of the preceding three paragraphs, all other matters

3, 000H
3,000 yen

required for the payment of managerial employee special-work allowances shall be
separately prescribed.

(FHEAR T 4)
(Starting Pay Adjustment Allowance)
295 FMERMEFYE, ROBEFITHBITL2BMEICH LT, YS%EFTICEDDL LA
k0T D,
Article 29 (1) Starting pay adjustment allowances shall be paid to employees listed under
the following items, in accordance with the provisions of each item.
L, REMARKROHEM 2z 2WE, HEMBKE, mEMNERBIEELKOA HEXR
FILEHBETHIWMEDO Y S, 1 250BEIC K5 EBET Y6k 25 BRI Y 3k MR 2
2ERFIHE1IHFOER, B2oAORIFA G ORIHEH T 2WH X008 1 HOBE X
XfE Lgw,
However, these adjustments shall not be paid to employees whose Job Categories set forth
in the table of Item (i), or table (a) or (b) of Item (ii) of Paragraph (1), Article 2 of the
Detailed Rules on Payment of Managerial Duties Allowances relating to managerial
allowances prescribed in the provisions of Article 12 is Type I among employees to whom
the Specially Designated Personnel Base Pay Scale is applied, rehired employees, rehired
part-time employees and employees working at Nagoya University.
— BNCED DB O T, EAE (B2 3EERE2 0 15) ICHET 2 EMAETFIE
TR ERE (A2 SEEEMRFE 20 25) ICHETL2HWBHEMAFEL AT 500
HHES50, 800MEHRMDOHAND 3 5FEUNOHIHE, tRHOH ERAENIZIE D S H[H
AR LZR) 26 1HEEZRBT LT LICEOHEER L THHRT 5,
(i) Employees with a job that is separately prescribed, who hold a medical practitioner's
license as prescribed under the Medical Practitioners’ Act (Act No. 201 of 1948) or a
dental practitioner's license as prescribed under the Dental Medical Practitioners’ Act
(Act No. 202 of 1948): 50,800 yen shall be paid monthly from the date of hiring for a
period of no more than 35 years, and this amount shall decrease for every year that passes
after the date of hiring (the “date of hiring” is a date on which a separately prescribed

period has passed since hiring).



= AR E (&) o ER T SBEORKT, R (M2 4FEEFRE205

) WCHET O2RELOREREITY, BHEEICBWTELLTHELOEF 21T 6D

A®S50, 800MZRMADOANDL 3 5HEUNOHIRE, RHAOANL 1HEZRRT LI L

WZZE DAL Tk T 5,

(i) Employees to whom the Clerical Base Pay Scale 1 is applicable, who have registered

as attorneys at law under the Attorneys' Act (Act No. 205 of 1949), and whose main work

is that of an attorney at the Legal Counsel Office - 50,800 yen shall be paid monthly from

the date of hiring for a period of no more than 35 years, and this amount shall decrease

for every year that passes after the date of hiring.

2 HIEIZED DS ODIED, YHERMEFLORICHE LLBERFHIZ, MIZED D,

(2) In addition to the provisions of the preceding paragraph, other matters required for

the payment of starting pay adjustment allowances shall be separately prescribed.
(RBHEFHEFHFH)

(Special Allowance for Compulsory Education Teachers, Etc.)

B3 0% MBEBFRARICE, BBAFFHABRFNFLLZET 5,

Article 30 (1) The special allowance for compulsory education teachers, etc. shall be paid

to affiliated school teaching staff.

2 RBEHUBFHEFNFUOAHEL, RIH/BTLLEY LT 5,

(2) The monthly amount of special allowance for compulsory education, teachers, etc.

shall be as shown below:

— HEBAKRE (Z) OEAEZZITLIEICONTL, TOFEDRT DB OB/L T EH
(FREMABEICH > TiE, BB OMK) OMZIET T, RORICEDLFHET D,

(i) An amount set forth in the following table shall be paid to an employee to whom the

Educational Personnel Base Pay Scale 2 is applied according to his/her job grade and pay

increment (or according to the job grade for a rehired employee).

ﬁﬁgﬁi% 1% 2 3 4 %
Pay Increment Grade 1 Grade 2 Grade 3 Grade 4
1 5, 000 6, 300 12, 400(16, 700
2~5 5, 000 6, 300 12, 800(17, 100
6~9 5, 200 6, 600 13, 200|117, 500
10~13 5, 400 7, 000 13, 600(17, 900
14~17 5, 600 7, 300 14, 000(18, 300
18~21 5, 900 7, 600 14, 400(18, 700
22~25 6, 200 7, 900 14, 800(19, 000
26~29 6, 500 8, 300 15, 10019, 400
30~33 6, 800 8, 900 15, 500(19, 600
34~37 7, 100 9, 300 15, 900(19, 900




38~41 7, 400 9, 700 16, 300
42~45 7, 700 10, 500 |16, 700
46~49 8, 000 10, 900 |17, 100
50~53 8, 300 11, 300 |17, 400
54~57 8, 600 12, 100 |17, 700
58~61 8, 800 12, 500 |18, 000
62~605 9, 100 12, 900 |18, 300
66~609 9, 400 13, 300 |18, 500
70~73 9, 700 13, 700 |18, 700
7T4~77 9, 900 14, 000 |18, 900
78~81 10, 200 (14, 400

82~85 10, 400 (14, 700

86~89 10, 600 (15, 000

90~93 10, 800 (15, 400

94~97 11, 000 (15, 700
98~101 11, 200 (16, 000
102~105 |11, 400 (16, 300
106~109 |11, 500 (16, 500
110~113 |11, 600 (16, 800
114~117 |11, 700 (17, 00O
118~121 |11, 900 (17, 200
122~125 |12, 000 (17, 400
126~129 |12, 100 (17, 600
130~133 |12, 300 (17, 600
134~137 |12, 400 (17, 600
138~141 |12, 500 (17, 600
142~145 |12, 600 (17, 600
146~149 |12, 800

150~153 |12, 900

L I B 00

00

0 9, 700 12, 80016, 300

Rehired Employee
T OHBBERARE (Z) OMAEZZITLIEICOVTE, TOHEORET DB OM L N EHA
(FEMBEIZH > TE, BBOH) OHIIIECT, RORIZED LT D,

(ii) For an employee to whom the Educational Personnel Base Pay Scale 3 is applied, an

amount set forth in the following table shall be paid according to their job grade and pay

increment (or the job grade for a rehired employee).

BB DRk e p p p P

ﬁ%gﬁ(}rﬁff” 1% 2 i 3 % 4 i
Grade 1 Grade 2 Grade 3 Grade 4

Pay Increment

1~4 6, 200 6, 700 13, 100(20, 500

5~8 6, 500 7, 100 13, 600[(20, 900

9~12 6, 700 7, 500 14, 100(21, 400
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(3) The special allowance for compulsory education teachers, etc. shall not be reduced
even when the employee’s pay is reduced under the provisions of Article 49.
4 BHABTHEHEFRNFHIL, FES5OXDOBREICLVABOYHIITONLILAETH-
THHR SR,
(4) The special allowance for compulsory education teachers, etc. shall not be reduced by
half even when the employee’s pay is reduced by half under the provisions of Article 50.
(k) HE )
(Teaching Profession Adjustment)
F3 1% MBFRABOIE & HBEEHEORRMEICESE, BGREEEZ G 2,
Article 31 (1) The teaching profession adjustment shall be paid in accordance with the
special nature of the jobs and working conditions of affiliated school teaching staff.
2 HUBEHEEIL, HEWBAKEL (O) MCHEHEBAGR (=) OEHZXTLED 9
L, TORTDMEOMNZDRMGRD 1 HXIFT2HTH 2D HDITIE, TOHEDORKED 1
004 DAICHETLHE T D,
(2) For those to whom the Educational Personnel Base Pay Scales 2 or 3 is applied and
whose job grade is 1 or 2 in the base pay scale, an amount equivalent to 4% of the
employee’s base pay shall be paid as a teaching profession adjustment.
3 BUBRTRIERIL, B4 9XOHEICLVMERBEINDIEE ThHo THEH S L
[
(3) The teaching profession adjustment shall not be reduced even when the employee’s
pay is reduced under the provisions of Article 49.
4 FUHGREEEIT, HB5 0ROKREICLVARBOFRBITONLILETH- TH RSN
AN
(4) The teaching profession adjustment shall not be reduced by half even when the
employee’s pay is reduced by half under the provisions of Article 50.
(R P F24)
(Specialist Allowance)
#3245 HMBFYUIL, RFPHEE L L BITHIIEER O/ & OEE, HF7ERR OFE e
EEICNFETDEEEM T 0 7T A4 7 4% —, BT 07T 547 ¢ %= O @I AD
T T AFT 4 —ICK LT, FOREMEICESEIGT D,
Article 32 (1) Specialist allowances shall be paid to lead technologist and program
officers, technologist and program officers and vice technologist and program officers
engaged in planning and implementation of research activities, promotions of utilizations
of results of research, etc. with faculty members based on their specialties.
2 HMBFLHOHIL, FOFHOIKEZIT D2HDOEGE R ORGEOFEEO A HEO GG
BMO1007DS AT OHEXRT D,



(2) An amount equal to 5% of the monthly total amount of the base pay and a base pay
adjustment for an employee receiving such allowance shall be paid to the employee as a
specialist allowance.

(i FY)
(Cold-Region Allowance)
B335 EAMTHIL, HEL1IANSBEEIHETOXAOHHE (UTFIDOERICEND
T IERER] &), ) TR RZEISHAEWE A B R 7 « —V FRESEEE S
S — L LB AR O 3T I 8 5+ 2B I 3R T 5,
Article 33 (1) A cold-region allowance shall be paid to an employee working at the Gifu
University Faculty of Applied Biological Sciences Gifu Field Science Center Kuraiyama
Forest or a Special-Region Worksite on the first day of each month during a period from
November every year to March next year (hereafter referred to in this article as the
“Reference Date”).

2 FEMHHMFLHOAREL, BERICBITLIBEOMHEFEOXSITIEL, NZEDDLEEL T
%o
(2) The monthly amount of cold-region allowance shall be separately prescribed
according to the classification of the family etc. of the employee as of the Reference
Date.

3 EI2ZEICEDDHDODIEN, BHHFYOIARICH LLERFHIL, HIZEDDLHO
LT 5,
(3) In addition to the provisions of the preceding two paragraphs, all other matters
required for the payment of cold-region allowances shall be separately prescribed.

(R F1)
(Semiannual Allowances)
B34a4%k MWRFHE, 6HIAKC1I2H1IH (MFZORZEWTINALDOHE (K
BH] Vo, ) ICELZNAERT DA GB3HEICHET 2MAEZR, ) (XL T,
ITNENHEARFEIHTED D HICKET D,
Article 34 (1) Semiannual allowances shall be paid on the days prescribed under Article
4, Paragraph (3) to employees (excluding the employees prescribed under Paragraph (3))
who are in their positions as of June 1 and December 1 (hereinafter under this Article,
these dates shall be referred to as the "Reference Dates").
2L, HEBAGROEM 22T 2MEITERL,
However, employees to whom the Specially Designated Personnel Base Pay Scale is
applicable shall be excluded.

2 WIRFYHOHEIT, ZTNENEEABEICEBWTIENRZ T 5 XERKE, K OHRE
B, RBEFYROCHIAEHEO AT NI NS I T 2 ik Y KRR EESHFY 0 A



FOGHE (B2 HICEDIBMEICH - TIE, A, REOFHEEL OB MEEO HH
A ONE Z AT xE 9 2 Ul T2 M VAR B F 24 0 H B O A FHEEIC R R OB E O X 55 12k
TOMEREGZRE L THILE B3 FIZEDLIHMBEICH > TiX, £ OEITALGITFRR DK
B ORI IET 2 IMEEI S %2 3 CTHIEUTMEREZNE L) 2 E L72%)
(UTF THERFHEME tvwo, ) 2L LT, H15ICEDLIHAEX ) Z & 0
e EIE 2R U TR, ESERLET6 HUNOHMIZR T 5% 0F OERMIH D X 5
G CT, 4 5ICEDDAERBHN BRI ELRE TRILELT D,
(2) The amount of semiannual allowance shall be calculated as follows:
(a) x (b) x (¢)
Where
(a) = The total amount of the monthly base pay, base pay adjustment, dependent
allowance and teaching profession adjustment, and the monthly regional allowance and
long-distance transfer allowance based thereon to be received by an employee as of each
Reference Date (for an employee specified in Item (ii), (a) = that total amount plus the
amount obtained by multiplying the total amount of the monthly base pay, base pay
adjustment and teaching profession adjustment, and the monthly regional allowance and
long-distance transfer allowance based thereon by an addition rate according to the
employee category under the tables in Item (ii); and for an employee specified in Item
(iii), (a) = that total amount plus the amount for an employee specified in Item (II), plus
either an amount obtained by multiplying the base pay by an additional rate according to
a job category under the table in Item (III) or an additional amount.) (hereinafter referred
to as the "Basic Amount of Semiannual Allowance");
(b) = The semiannual payment rate according to the category of the employee prescribed
in Item (i); and
(c) = The length-of-service payment rate prescribed in Item (iv) according to the
employee’s length-of-service category during the period preceding the Reference Date but
not exceeding 6 months.
— BRI EA

(i) Payment rates by term:

WME X5 2 o MBI AaE &

Payment rate of each term for each employee category

— i DYk B T A2 R FD R B FHE B
General Employee Specified Executive Employee Rehired Employee
10045127, 5 10045m®107. 5 10045072, 5
127.5% 107.5% 72.5%

k=
Note:



e E BT R B, O E 2 B CEFEET MoV T OB BT Y G
RIS 2 55 1 , FEFE 250 0RICEIT 2WHE Xy T ELKOT 1 o H
BlZRs, ), [ MEZ T 5ME (FRIRTE Y120 T O PRI T Y 3604
24FIHEE 1 5FOHR, REFE25AORICEITHMEX S I MOBEHBEIZRS, ) &
VRS OMEAE2ZT2HE CERBFYICHONTOEIRT Y A MmAIE 2 48 1 HE
2HRORICHITLIHBEX 21 IHOBEHAKEICRS, ) 209,

“Specified executive employees” mean employees subject to Item (iii) (a) (limited to

B3ET
180k
A DI

those subject to Job Category Types I and II listed in the tables of Item (i) and Item (ii)
(b) of Paragraph (1), Article 2, of the Detailed Rules on Payment of Managerial Duties
Allowances), those subject to Item (iii) (b) (limited to those subject to Job Category Type
I listed in the tables of Item (i) and item (ii) (a) of Paragraph (1), Article 2 of the
Detailed Rules on Payment of Managerial Duties Allowances) and those subject to Item
(iii) (c) (limited to those subject to Job Category Type II listed in the table of Item (ii)
(b), Paragraph (1), Article 2 of the Detailed Rules on Payment of Managerial Duties
Allowances).

TR S N

(ii) Managerial job supplements:

V'3 ZN RS0

(a) Employees to whom the Clerical Base Pay Scale is applicable;

YN B S gk B INELE A
Base Pay Scale Employee Addition Rate
RN EN S 8k Ll LDk E 1004®20
(—) Grade 8 or higher employees 20%
Clerical Base Pay |7k - 6 Hh DR E 1004 D15
Scale 1 Grades 7 and 6 employees 15%
5#% - 4fkORKE 10045®10
Grades 5 and 4 employees 10%
3k DOk E 10053D5
Grade 3 employees 5%
—RER ARG 2R 5 #k DIk E 1004M»10
() Grade 5 employees 10%
Clerical Base Pay |4 % 0Ol B 1004 D5
Scale 2 Grade 4 employees 5%
3MOME (BN ED HHE IR
%o ) 1005?D5
Grade 3 employees 50,
(limited to separately defined
employees)

A HEWAMEENE
(b) Employees to whom the Educational Personnel Base Pay Scale is applicable;

ST % B mEE A




Base Pay Scale

Employee

Addition Rate

BEWAR R I BRI BT % 6 FROTKE N
. . 1005520
(—) Grade 6 employees working at Gifu 0
. . . 20%
Educational University
Personnel Base PR . o 1004®15 (BNZED DT
porsonnel Base N koo hB 5 5 M oA 100% VBT % Bk
y . . BlIZhH-TE10045D20)
Grade 5 employees working at Gifu
Uni . 15% (20% for separately
niversity .
defined employees)
100D 10 (4%BED D
R . P N 7E [3=le
WIS B 4 - smomn |[DPITED SRS ST
: 00430 15)
Grade 4 & Grade 3 employees working . )
at Gifu University 10/.0 (15% for separately
defined employees among
Grade 4 employees)
S Y P e 10043010 N E & 2 Tk
bt R K BB 5 3l Eome | L0 0% (B 2l
: : BlIZH-TE10045D20)
Grade 3 or higher employees working at
Nacova Universit 10% (20% for separately
8oy y defined employees)
27k« 1RRONRE (BIZED DAL
Rz, ) 1004?D5
Grade 2 & Grade 1 employees (limited [5%
to separately defined employees)
A WA A 2 4 DRk E 1004015
() Grade 4 employees 15%
Educational 3D E 10045D10
Personnel Base  |Grade 3 employees 10%
Pay Scale 2 2 RROME (BT 5 I B 100405 (BHCED 2 ME
Do ) IZH->TIE1 005D 10)
Grade 2 employees (limited to 5% (10% for separately defined
separately defined employees) employees)
BB WAAG 2 4 RO E 1005MD15
(=) Grade 4 employees 15%
Educational 3D E 10045D10
Personnel Base  |Grade 3 employees 10%
Pay Scale 3

2ROME (BIZED HHE IR
%o )
Grade 2 employees (limited to

separately defined employees)

100505 (BNIED DA
IZH->TIL1004D10)
5% (10% for separately defined

employees)

v R R 36 A
(c) Employees to whom the Medical Personnel Base Pay Scale is applicable.

EN GRS

Base Pay Scale

EREARER (—)
Medical Personnel
Base Pay Scale 1

itk B &
Employee Addition Rate
6 ML LD B 10055D15
Grade 6 or higher employees 15%
5tk DIk 5 1005P10
Grade 5 employees 10%
4k - 3k 28k BUCEDSEICRDS, ) © |10045D5
i 5 5%




Grade 4, Grade 3 & Grade 2 employees (limited to
separately defined employees)

ERBAGE ()
Medical Personnel
Base Pay Scale 2

6 # L L D B
Grade 6 or higher employees

10045mD15
15%

5k - 4kDIKE
Grade 5 & Grade 4 employees

1004D10
10%

3k - 28 GNCEDLIEEICRD, ) OlE
Grade 3 & Grade 2 employees (limited to

separately defined employees)

1005D5
5%

BHERE O AL B DB O AR O

(iii) Addition of base pay for employees in managerial positions:

-

— A G 20w A

(a) Employees to whom the Clerical Base Pay Scale is applicable;

T 75 Dk
Job Grade

BH TG 0 X 5y

Classification of Managerial Allowance

s E A
Addition Rate

—iREAKEER (—)
7R L L

Grade 7 or higher of
Clerical Base Pay
Scale 1

Tiess X 2y (A5 BRI =24 SR AR 36 2 555 1 TR 1
o DFJONRIEL 2 5 v ORI 50 X5 %
WH, TRERTVIZBWTRHL, ) [#ORE

Job Category Type I employees (referring to that
listed in the tables of Item (i) and Item (ii) (b),
Paragraph (1), Article 2 of the Detailed Rules on
Payment of Managerial Duties Allowances and the
same for (a) and (c))

10043D25
25%

WXy 1 1 EORE
Job Category Type Il employees

10045mD15
15%

WEXy 11 1 HEOE
(FricER DB RBO 56

Job Category Type III employees

(when specially approved by the Chancellor)

10045D10
10%

A BEWAKEFRE N E

(b) Employees to whom the Educational Personnel Base Pay Scale is applicable;

W75 Dk
Job Grade

BHE TG 0 X5y

Classification of Managerial Allowance

InE B A
Addition Rate

BEWAKER (—)
58 LA |

Grade 5 or higher of
Educational Personnel
Base Pay Scale 1

Tiezs X 2y (A5 BRI =24 SR AR 36 2 5055 1 AR 1
FORKOFIEE 2 54 ORI T DB X 0%
WH, AICBWTHL, ) THOKE

Job Category Type I employees (referring to that
listed in the tables of Item (i) and Item (ii) (a),
Paragraph (1), Article 2 of the Detailed Rules on

Payment of Managerial duties Allowances and the
same for (b))

10043D15
15%

WXy 1 1 ROE
Job Category Type Il employees

10045D10
10%

v EPREEA G 2 A
(c) Employees to whom the Medical Personnel Base Pay Scale is applicable.

| %5 O ik

| BT M O K5y

EEER




Job Grade Classification of Managerial Allowance Addition
Rate
ERBAKRER (Z) |[RRRPICEET L2EHICH > TE, BEXy (B HEKTFY
6 kLA I TAGMHIEE 2 R 1HE 1 5FORIHIT L HDITRD, )
Grade 6 or higher of |1 [ fEDOF%kE 10059
Medical Personnel  |Job Category Type Il employees working at Gifu 10
Base Pay Scale 2 University (limited to those listed in the table of Item (i), |10%
Paragraph (1), Article 2 of the Detailed Rules on Payment
of Managerial Duties Allowances)
LB RFICEHBETH2EICH > TUE, BEXS (FHEBTF
LKA 2 KB 1EB 2 50 ORITHEHIT D DICR
%.) 1 1HEOKA 100%
Job Category Type Il employees working at Nagoya D15
University (limited to those listed in the table of Item (ii) |15%
(b), Paragraph (1), Article 2 of the Detailed Rules on
Payment of Managerial Duties Allowances)

PO FERR I A SRS B A

(iv) Length-of-service payment rates.

115 19 XiaEE

Length of Service Payment Rate
6 H 10045100
6 months 100%
5 ALLE 6 AR 1004M80
5 months or more but less than 6 months 80%
3 ALLE 5 H KW 1005360
3 months or more but less than 5 months 60%
3 H A 1004»30
Less than 3 months 30%

3 WEPEERIZBVWTROEGZOWVWTANIZYTL5E1E, HIRFLITIHB LR
[

(3) Semiannual allowances shall not be paid in cases where any of the following items is
applicable to employees as of the Reference Dates:

— MEMEHAZE1ISXF1IHFE 25, Fd4%5, H55, H65, H1LOTKUHE11
TOBEIZLI VRSN TOVWDIHED S B, HBHOIKEZIT TR WEE

(i) Employees taking leave under the provisions of Article 15, Paragraph (1), Items (ii),
(iv), (v), (vi), (x), or (xi) of the Employee Work Rules, and who are not being paid;
TOBEBERAIE L S RF IHE I SOREICL VKBS TV DLREA

(i) Employees taking leave under the provisions of Article 15, Paragraph (1), [tem (iii)
of the Employee Work Rules;

= MEMEHAIZE 46 X% 1HFE 3 FOMRTICL Y HEEEICSALTWIKE

(iii) Employees who have been suspended from attending work under the provisions of

Article 46, Paragraph (1), Item (iii) of the Employee Work Rules;



W B EBAEE 1 5 RKFB1HE 7T EOMEICLVKRBRICS N THIRAED > B, #ah
D3 2T TWIR WIS

(iv) Employees taking leave under the provisions of Article 15, Paragraph (1), Item (vii)
of the Employee Work Rules, and who are not being paid;

o OBERZEHAIE 1 5RE 1HE S FOREICLVIRERIZESNTWDTE

(v) Employees taking leave under the provisions of Article 15, Paragraph (1), Item (viii)
of the Employee Work Rules;

NOTREREHNE 1 5&H 1 EEIZOHEICI VKRB TWDHIEKE

(vi) Employees taking leave under the provisions of Article 15, Paragraph (1), Item (ix)
of the Employee Work Rules;

t FRAEHBICIVFREAREZL TV I2MED S H, AR LIET6 A LN OHIICE
WTEE L IR 28 2 Wik B

(vii) Employees taking childcare leave under the provisions of the Childcare Leave Rules,
who have not worked during the 6 months preceding the Reference Date;

I\ W [E SR SRR I B O BLABE RATIRE BT 2 i (i 2 £ HEE 4 0
e LA TEREEFATRERE] W), ) LV RMAFRITKREZ L TV LKA

(viii) Employees taking spouse accompaniment leave in accordance with the Tokai
National Higher Education and Research System Employee Spouse Accompaniment Leave
Rules (THERS Rule No. 40 of 2020; hereinafter referred to as the “Spouse
Accompaniment Leave Rules”)

4 BENKROEZEZONTNNIEEATL2581E, BLEOHECH DL T, %A
DEEFITRLIHRFY (B3 5ICHITL2HICH-TIE, ZO3GE —RFZELIED R
FY) FA LR,

(4) Notwithstanding the provisions of Paragraph (1), in cases where any of the following
items is applicable to an employee, the semiannual allowance shall not be paid in respect
to the Reference Dates listed under each item (in the case of persons listed under Item
(ii1), the temporarily suspended semiannual allowance shall not be paid):

— EWANPOYUBEERICHIGT 2B HAORA £ TOMIZ, BEBERUE 4 6 558
1IHE 5 5OREIC L BRIEE SN 56

(i) In cases where an employee has been dismissed for disciplinary reasons under the
provisions of Article 46, Paragraph (1), Item (v) of the Employee Work Rules in the
period from the Reference Date up to the day preceding the payment date to which the
Reference Date corresponds;

O RER DO YEAEER IS T D3 B ORTH £ TOMICIER L ITEE SRR
T, T OB LSUIME S iz A b E 330 A ORTH £ T O RIS AL E oIz L8 6
ni-Ge



(ii) In cases where an employee resigns or is dismissed in the period from the Reference
Date up to the day preceding the payment date to which the Reference Date corresponds,
and the employee in question has been given a sentence of imprisonment without forced
labor, or a sentence of greater severity, in the period from the date of resignation or
dismissal up to the day preceding the payment date;

= WHEHOBEICLVHRFUAOXME —RELILD D22 T 2H (AL m 2 Y
HENTEEZRLS, ) T, TOHEOERMIE T O1T2I1246% 2 FFAEITE LA L L o
g b gGE

(iii) In cases where an employee who has received a temporary suspension of payment of
the semiannual allowance under the provisions of the following paragraph (excluding
employees in respect to whom such suspension has been lifted), and the employee in
question has been given a sentence of imprisonment without forced labor, or a sentence of
greater severity, for a criminal case in relation to acts committed during his/her time as
an employee.

5 HHEIL, ZRBICHRFUZ I/ TLHILLINTVWEBRE TY WM HORTH £
TIZIBRE L, IMESNTESDOBRROEZDNTNNICHEY T 25E1F, YHBRFEY
DXGE—FEZLIEDDLIENTE D,

(5) The Chancellor may temporarily suspend a payment of a semiannual allowance to an
employee scheduled to be paid it on a payment date if the employee resigns or is
dismissed before the payment date and falls under any of the following items:

— B L, MIIME SN ANDLYEFEHORTE £ TOMIZ, £ 0F OIERYH o
TAIHRLMFEEMEICE LT, TOENEF (HLEFITHR L ILIRIZHOWTEH L LD
MEDDLNTWD S OIZIRY, JHFEFFRE (B2 3EEMRE 13 1%5) HBemICHET
HIEAFHICL DD ZR, WEIZBW TR L, ) 4, TOHMRMHEE L TWRWE
=

(1) In cases where, in the period from the date of resignation or dismissal up to the day
preceding the payment date, the employee is being prosecuted for a criminal case related
to acts committed during his/her time as an employee and a final judgment in such case
has yet to be given (limited to cases in which a sentence of imprisonment without forced
labor, or a sentence of greater severity, would be prescribed in respect to the case in
question, and excluding cases covered by the summary proceedings provided for under
Part VI of the Code of Criminal Procedure (Act No. 131 of 1948); the same shall apply
under the following paragraph);

TOBRRL, UIMBRE SN RANS YA A ORTH £ TOMIZ, £ OF OIERLHE o
TR FFAFICEHLT, TOEPRMSINLHEIILTOE N LREE Lo FEHE L
SIEHMABICLVHHALLEFRIIESEZOFICNRELH D LB T LHICESTGETH-



T, TOFXKLHKRFYLITMT 22 L0, BBOEBICHT 2EBROGHEA MR L,
BIRFHICET L EOWEIENSHIBREwAMFF T2 ETERRXELZET L LROD
%a

(ii) If an employee is arrested or comes to be suspected of having committed a crime
based on a fact heard from him/her or discovered as a result of an investigation for a
criminal case relating to an act committed by the employee during his/her time as an
employee in the period from the date of resignation or dismissal to the day preceding the
payment date, and it is therefore recognized that paying a semiannual allowance to
him/her would cause a serious hindrance to maintaining public trust in THERS's work and
maintaining the proper and smooth implementation of the semiannual allowance system.

6 BMRIT, —RELELZICONT, ROBZOVTANIZEETDICESTZLHAEI
1, LN YR EIL L 2 RV IE S R T IE R B R0,

(6) In respect to the temporary suspension of payment, , the Chancellor shall promptly
revoke such temporary suspension of payment when any of the following items becomes
applicable to employees.

Zl2L, B3 FICHATLILEIIRBWT, —REEILL) 22T 7238 N2 OF QAL
DITZIAR DM EFEMFICHLBICRIH SN TVWD L EZOMINER Y IET Z & 03—k
IO AICH LI T 5B D EE1E, TORY TRU,

However, in cases where Item (iii) is applicable to an employee, this paragraph shall not
necessarily apply when the employee receiving the temporary suspension has actually
been arrested for a criminal case related to acts committed during his/her time as an
employee, or when it is otherwise deemed that revoking would clearly contradict the
purpose of the temporary suspension.

— RIS BT I E N YR R IRy OB & e o T AT 2 AR D R S A L2 B
LS L oI b2 e iE

(i) Cases where the employee receiving the temporary suspension has not been sentenced
to imprisonment without forced labor, or a sentence of greater severity, for the acts that
gave grounds for such temporary suspension;

T BRI T AT OW T, BRI OB & AR o T AT ISR D
FIZOERAFEZRE LRV R Do T-hE

(i1) Cases where it has been decided not to initiate a public prosecution of the employee
receiving the temporary suspension for a criminal case related to the acts that gave
grounds for such temporary suspension;

= —REEILAS) B 52T T N O OAEREHIE T OAT 2R D EFAICE LERF & S
DI LR HG—EILLDITARLIMRFLUOEEANLGER L T1LELRE LZLE



(iii) Case where a period of one year has passed since the Reference Date for the
semiannual allowance pertaining to the temporary suspension without any initiation of
prosecution proceedings against the employee receiving the temporary suspension for a
criminal case related to acts committed during his/her time as an employee.

7 OHMERIE, CREILLLASETOHAEIE, UM RELLASEZTLHEICKL, £0OF
MZzfld LIS EZ ZAA LR iERseun,
(7) When imposing a temporary suspension of payment on an employee, the Chancellor
must give a written explanation showing him/her a reason for such temporary suspension.
8 HIFHOBEICHET 2 bODIED, HIRTHOGRICHE LLE R FHIL, HIED
5o
(8) In addition to the provisions of the preceding paragraphs, all other matters required
for the payment of semiannual allowances shall be separately prescribed.

(B F4)
(Diligence Allowance)
FB35% BHHFLE, 6H1IHLKVC1I2H1IH (UMFZORICEWTINHDOHE [
BH] Vo, ) IKZEhLZNAERT DA GB3HEICHET 2MAEZR, ) LT,
BT O SEREHE GEHEH LIATNC B T 2 EE O ¥t iz v 5, LWFRILC, ) (st T, £
NENFAFHEIHTED D HICIAET D,
Article 35 (1) A diligence allowance shall be paid on each day prescribed in Article 4,
Paragraph (3) hereof to employees (excluding those provided for in Paragraph (3))
employed as of each of June 1 and December 1 (hereafter referred to in this article as the
“Reference Date”) according to the results of their latest work performance evaluation
(refers to the latest work performance evaluation before the Reference Date; hereinafter
the same shall apply).7272 L, fREBABROEH 22 1T 5B 2R <,
However, employees covered by the Specially Designated Personnel Base Pay Scale shall
be excluded.

2 HMFHOFEIL, MHOBAN, ThENOEERBREICEN TR 2 REKME, K
fa O FEE A M OB B A 0 7 B NS 23 2 il 24 K VAR BN Y o A0
BRI (AIRF2HFE 2 SORICEDDIMEIZDH - TIE, KiG, A0 FHEE K O
AR O AN NS 23 2 MUl R R VAR T2 0 HEH O GEHHICFEER OB O
KIS T 2 MAR G EZFC THEZE (AHHEE3SORICEDIHEICH > TIE, €O
BT AKS (TR R OB D XI5 S 3 2 INE G 2 35 U CTREITMEREZ AR L
) ME L) (LLT I8P Y] Svwo, ) 12, E¥ERALET6 A LI o B
IZBTD2ZDHFEOHBEHMOXFITIE LT T, RORITED D FNIEG K OEHEAFICIS U T
HENINCED 2L > TED DR ER L THRIEBEE T D,

(2) The amount of diligence allowance shall be calculated as follows:



(a) x (b) x (¢)

Where

(a) = The total amount of the monthly base pay, base pay adjustment and teaching
profession adjustment and the monthly regional allowance and long-distance transfer
allowance based thereon to be received by an employee set forth in the preceding
paragraph as of each Reference Date (for an employee specified in the table of Paragraph
(2), Item (ii) of the preceding article, (a) = that total amount plus the amount obtained by
multiplying the total amount of the monthly base pay, base pay adjustment and teaching
profession adjustment and the monthly regional allowance and long-distance transfer
allowance based thereon by an addition rate according to an employee category in the
table; and for an employee specified in the table of Item (iii) of the same paragraph, (a) =
that total amount plus the amount for an employee specified in the table of Paragraph (2),
Item (ii) of the preceding article, plus either an amount obtained by multiplying the base
pay by an addition rate according to a job category in the table or an additional amount.)
(hereinafter referred to as the "Basic Amount of Diligence Allowance");

(b) = The rate prescribed in the following table according to the employee’s length-of-
service category during the period preceding the Reference Date but not exceeding six
months; and

(c) = The performance rate prescribed in accordance with the criteria determined by the
Chancellor separately according to performance records.

2L, BEENED DMEBEORHN L T2,

However, the total amount shall not exceed the amount prescribed by the Chancellor.

15 Wi &

Length of Service Rate
6 H 10045100
6 months 100%
5H 15 RALLE6 H AR 1005P9 5
Not less than 5 months and 15 days but less than 6 months 95%
S5HULESA 15 H AR 1007?90
Not less than 5 months but less than 5 months and 15 days 90%
4715 HLES ARG 1005P80
Not less than 4 months and 15 days but less than 5 months 80%
AR EA4AH 15 H K 1007D70
Not less than 4 months but less than 4 months and 15 days 70%
3H 15 RALE4H R 1004D60
Not less than 3 months and 15 days but less than 4 months 60%
SHUE3H 1 5 H AR 1005P50
Not less than 3 months but less than 3 months and 15 days 50%
2115 HLE3 AR 1004D40
Not less than 2 months and 15 days but less than 3 months  [40%




2HLE2H 15 HKIM 1004M30
Not less than 2 months but less than 2 months and 15 days 30%

1A 15ALE2H R 1005020
Not less than 1 month and 15 days but less than 2 months 20%
1TAUETH 15 H AR 1004m15
Not less than 1 month but less than 1 month and 15 days 15%

15 HELET A AR 1005010
Not less than 15 days but less than 1 month 10%

1 5 H ARl 10045®5
Less than 15 days 5%

0 0

3 MENEERIZEWVWTROZESONTINIHEET2561E, BRFHIIH LR
[

(3) Diligence allowances shall not be paid in cases where any of the following items is
applicable to employees as of the Reference Dates:

— IRERE OBRBESEEHAIE 1 5LFE1HEE 1 5 XLE 25 GAE (@E K EMERR
& (B2 2FERFES 05) ICHET @A), UTFHEL, ) IZRLHEICR
Do ) MOREBMREIC L 2IKEEE (MERPEREL OB FRBEORMEEREICLDH
ZIR%, ) ZR<, )

(i) Employees on leave (excluding persons under the provisions of Article 15, Paragraph
(1), Items (i) or (ii) of the Employee Work Rules (limited to a case related to their
commuting (refers to commuting prescribed in the Industrial Accident Compensation
Insurance Act (Act No. 50 of April 7, 1947); hereinafter the same applies)) and persons
with tuberculosis (limited to the principals and teachers of the affiliated schools who are
suffering from tuberculosis);

T OTRBEBEEMAIZE 4 6 RE 1 HE I SOMEICI Y HBEFLIZSNHTWOIKEA

(ii) Employees who have been suspended from attending work under the provisions of
Article 46, Paragraph (1), Item (iii) of the Employee Work Rules;

= WBEMEHABISRE IHE T SORECIVRBIZEN TV DIRE

(iii1) Employees on leave under the provisions of Article 15, Paragraph (1), Item (vii) of
the Employee Work Rules;

M BB EEERAIT 1 5RB1HEE S TOREICLVIKEKICS LTV DA

(iv) Employees on leave under the provisions of Article 15, Paragraph (1), Item (viii) of
the Employee Work Rules;

T BEEBEEMAE I 5RE1IHEB I TOMEICL VKIS TV DA

(v) Employees on leave under the provisions of Article 15, Paragraph (1), Item (ix) of the

Employee Work Rules;



NOBAREKERBICIVFERREZLTWDIBED S S, EHERLET6 A LN O HIRIZE
WTEE LIS Wik E
(vi) Employees on childcare leave under the provisions of the Childcare Leave Rules,
who have not worked for any period during the 6 months before the Reference Date;
t BEBERATRERBICEVEMERITARELZ LTVWIME
(vii) Employees on spouse accompaniment leave under the provisions of the Spouse
Accompaniment Leave Rules.

4 HIRFEAHNOETHETOREIL, HUFYOIKRICTHERT 5,
(4) The provisions of Paragraphs (4) through (7) of the preceding paragraph shall apply to
the payment of diligence allowances.

5 HIBHEICHETD2HODIED, HMFHOLKBICHALLELRFHIT, JITED D,
(5) In addition to the provisions of the preceding paragraphs, all other matters required
for the payment of diligence allowances shall be separately prescribed.

CIERSEIEEY
(Semiannual Special Allowances)
#36% WREHTYLE, 6H1AKTI2A1IAE UFIOLIBNTINALDAE

MEHER ] L WD, ) CENENEBRT 2B EMAKBROBH 2% T 5ME (5 3 HIZH
ETLHOMBEZERS, ) ITHLT, TNENFEALRHEIHTED L HICIET D,
Article 36 (1) Semiannual special allowances shall be paid on the days prescribed under
Article 4, Paragraph (3) to employees to whom the Specially Designated Personnel Base
Pay Scale is applicable (excluding the employees provided for under Paragraph (3)) and
who are in their positions as of June 1 and December 1 (hereinafter under this Article,
these dates shall be referred to as the "Reference Dates").

2 BIRFBIFHOBEIT, TNENOEERIEICE VTR DN E KA Z ISt
5 M T2 K QURIERE) T O A RIS, AR ONS 2SR D HUE T2 K ORI )
FLHOHFEICT 005D 2 0z U TR IR BB SN 1 555 1 HOBEIC
FVRBIcEn TV 5 HE (FAEE 1 5IHE 25 (BEHIRLIGEICRD, ) OBREDHE
Aazid2EE2RS, ) DSOBEICH-TE, AKBIZ1005D25%2F 0 THREHED
GRtE e 0 ( THIRRF I FH M%) Lvwo, ) &LT, 100450167, 523%0
TR, B3 AKRB2HE A TORITED DB H B ST G 2R CTHIHE (4
RAERIIIC B 2 € OF OEBE N RIF TRVWEAIZIE, TOENPL, ZTOEOHE
FRAR G CTHNCED DR 2 U TRIEH) &35,
(2) The amount of a semiannual special allowance shall be calculated as follows:
{((a) + (b) + (¢)) x 167,5 %} x (d)
Where



(a) = The total monthly amount of the base pay, and the regional allowance and long-
distance transfer allowance based thereon to be received by an employee as of each
Reference Date;

(b) = The amount obtained by multiplying the total monthly amount of the base pay and
the regional allowance and long-distance transfer allowance based thereon by 20%;

(c) = For an employee other than those given leave in accordance with the provisions of
Article 15, Paragraph (1) of the Employee Work Rules (excluding those subject to the
provisions of Item (i) or (ii) of that paragraph (limited to cases relating to commuting),
the amount obtained by multiplying his/her base pay by 25%;

(d) = A payment rate for each length of service as provided for in the table of Article 34,
Paragraph (2), Item (iv) hereof

* If the employee’s work performance evaluation is not good during the length of service,
the amount of a semiannual special allowance shall be obtained by subtracting an amount
to be determined separately according to his/her work performance evaluation from the
amount calculated as shown above.

3 WBENEERIZBVWTROZZOWTANIHE T L561%, HIRRFFHITmL
ANAN

(3) Semiannual special allowances shall not be paid in cases where any of the following
items are applicable to employees as of the Reference Dates:

— BEBFEHAE1ISRXEIHE2 S, $45, Ho55, H67, HF10FKRUHEL1
TORECIVRBICSNTVLIRED I L, MEOXKBEZ T TVRVEKEA

(i) Employees taking leave under the provisions of Article 15, Paragraph (1), Items (ii),
(iv), (v), (vi), (x), or (xi) of the Employee Work Rules, and who are not being paid;

O OBEBMERNE1ISEFEIHE I ZOREICI VKBS TV DIIHRE

(ii) Employees taking leave under the provisions of Article 15, Paragraph (1), Item (iii)
of the Employee Work Rules;

= MBEBEHE 46 KFE I HE I FOREICLY HEELIIERTVWOIIERE

(iii) Employees who have been suspended from attending work under the provisions of
Article 46, Paragraph (1), Item (iii) of the Employee Work Rules;

W OREEREESAIE 1 SR 1IHB 7T 5OREICL VRIS TVWIBAED O b, b
DX % 2T TOVROVIRE

(iv) Employees taking leave under the provisions of Article 15, Paragraph (1), Item (vii)
of the Employee Work Rules, and who are not being paid;

T BEEBEEMAE 1 5RE 1T HBE S T OMEIC LV IKRICS N TV DA

(v) Employees taking leave under the provisions of Article 15, Paragraph (1), Item (viii)

of the Employee Work Rules;



NOBAREKERBICIVFERREZLTWDIBED S S, EHERLET6 A LN O HIRIZE
WTEE LIS Wik E
(vi) Employees taking childcare leave under the provisions of the Childcare Leave Rules,
who have not worked during the six months preceding the Reference Date;
t BEBEFRATRERBICEVEMERITARELZ L TVWIME
(vii) Employees taking spouse accompaniment leave under the provisions of the Spouse
Accompaniment Leave Rules.
4 FEI3AXRFEAENOHETHE TOREIL, HRENFYOZBICENT 5,
(4) The provisions of Article 34, Paragraphs (4) to (7) shall apply to the payment of
semiannual special allowances.
5 HIBHEOBEIZET D DDIEN, HIRFFYOIAEICE L LERFEIT, IE
D5,
(5) In addition to the provisions of the preceding paragraphs, all other matters required
for the payment of semiannual special allowances shall be separately prescribed.
(EEREFS)
(Head Instructor Allowance)
B3 TR EEEEFYUIL ANBRECHESLIREEE (2L, BEKOHF 2R
<o) ®Hbh, TFAEL LTHAECKHTDHZERE (RERRELE (B4 9 EHE S
F28%5) H12FKICHETLILOEV, 1T ADOREAICKHLTHEAMELTIATITY b
DEWVD, ) ZHYL, YEEENHLOAMEZRG LZHEIIGT 5,
Article 37 (1) A head instructor allowance shall be paid to a faculty member working at
Nagoya University (excluding Assistant Professors and Research Associates) who gives
research supervision (refers to research supervision as provided for in Article 12 of the
Standards for Establishment of Graduate Schools (Ministry of Education, Culture, Sports,
Science and Technology Ordinance No. 28 of 1974) to be given to a student on a one-on-
one basis in principle) to a student as a chief at the time when that student obtains a
doctoral degree.
22 L, FREBMAKEROEM 25T 2MEITITIR LR,
However, head instructor allowances shall not be paid to employees to whom the
Specially Designated Personnel Base Pay Scale is applied.
2 FIEOFHFET, 1 AOFEICHE, 50, 000MH LTS,
(2) The amount of the head instructor allowances provided for under the preceding
paragraph shall be 50,000 yen per student.
(AOLGm CFEAF4)

(Thesis Examination Allowance)



F38% FamXEAFYUIL, BEORFEEED S, FAEFEELITD
RHEFICRBWVT, i3 (RRERFEAMAEA (CF 1 6 ik B BRI

B3 ARH 2HNIIA T BRAAMME Pl 1 6 FEHREE L 045) HIRITHESOZR

HESNTEmXICRD, ) OFEZIToLHEIIMT 5,

Article 38 (1) Thesis examination allowances shall be paid to faculty members of the

universities of THERS when they examine doctoral theses (limited to those submitted in

accordance with Article 3 Paragraph (2) of the Gifu University Degree Rules (Gifu

University Rule No. 117 of 2004) or Article 3 of the Nagoya University Degree Rules

(Rule No. 104 of 2004)) at meetings etc. attended by committee members etc. for

examining theses.

2 HIEOFLHEIL, REXOLEMIHIT22BFOHAEEITIECT, LIS HEERD

FWMICEDDEE T D,

(2) The amount of thesis examination allowance per thesis provided for in the preceding

paragraph shall be as set forth in the right-hand column of the following table according

to the number of members attending that meeting in the left-hand column of the table.

FTY D%
B ¥ Amount of Allowance
Number of Attending Members & T LA
Chief Examiner Others

2 A ! H
Two members yen yen

25, 000 8, 000
3 A
Three members 20, 000 6, 500
4N 15, 000 6, 000
Four members
B.A 15, 000 4, 500
Five members
6.}\ 15, 000 3, 600
Six members
A 15, 000 3, 000
Seven members
8 A 14, 800 2, 600
Eight members ' '
9.A 14, 600 2, 300
Nine members
10A 14, 100 2, 100
Ten members
(ARFEY)

(Entrance Examination Allowance)



F3 9% AMFUE, BEORFEHBEMUCHBEFARAED > L, HNIED H AFERE

BICEFR LEBAIC AT D,

Article 39 (1) Entrance examination allowances shall be paid to faculty members of the

universities and teachers of the affiliated schools of THERS who are engaged in

separately specified work in relation to entrance examinations.

2 AIHICHETZ2H001EN, ARFLHOAICE LLELRFEHIT, HIZED D,

(2) In addition to the provisions of the preceding paragraph, all other matters required for

the payment of entrance examination allowances shall be separately prescribed.
(ZE2MAEXEBFH)

(Health and Safety Service Allowance)

F40% BBRRTFHMEZEHEEEHERE CEk1 9OFEHREL 977) HBIRIHET

LA EHE K ORIGHAEEHE W CICFEBES 1 ORICHET 2EXEEL LA HRBRRE

LARMAEEBRE CFR1 6 FERBRES 05) B 7 RICHET HMEETHE, RIfEE

HE RO EHEE Y CICFABEE S RICHET 2EEE (A HBRRFRILMKICH > T

X, EEEDOO L, BERPEATI3AICRD, ) & LTRESHLBE IZIL, Kk

EEGFLUE T D,

Article 40 (1) Health and safety service allowances shall be paid to employees selected

and appointed as health managers and deputy health managers as defined in Article 9 of

the Gifu University Employee Safety and Health Management Rules (Rules No. 19 of

2007), those selected and appointed as industrial physicians as defined in Article 10

thereof, those selected and appointed as health managers, deputy health managers and

health promoters as defined in Article 7 of the Nagoya University Safety and Health

Management Rules (Rules No. 80 of 2004) and those selected and appointed as industrial

physicians as defined in Article 8 thereof (as for Higashiyama Campus of Nagoya

University, limited to three industrial physicians nominated by the Chancellor).

2 REMAEEBFIUIOHEIL, ROLBY T2,

(2) The monthly amounts of health and safety service allowances shall be as follows:

— KRRFICBILHEEEHE 6, 000

(i) Health managers at Gifu University: 6,000 yen/head

= RBRRFICBIORIMAEEHESE 2, 000H

(ii) Deputy health managers at Gifu University: 2,000 yen/head

= AWBRFICBT HHEEHREROHAEHESE 3, 000H

(iii) Health managers and health promotors at Nagoya University: 3,000 yen/head

o FE¥E 10, 000H

(iv) Industrial physicians: 10,000 yen/head



3 HI2HICBET D LODIED, KBEMAEREEFYOMICHE LLERFEIL, HIZE
O 5,
(3) In addition to the provisions of the preceding two paragraphs, all other matters
required for the payment of health and safety service allowances shall be separately
prescribed.

(ZLBE S ar K BB aR e B Y F4)
(Allowance for a Person in charge of Lecture for Renewal of Teacher’s License)
F4 1% BAEGIFRENEY EFHYTYIE, BBORTFHEROCHBAREED S
B, BICED D B EEL ICWEFE LB SR T 5,
Article 41 (1) An allowance for a person in charge of lecture for renewal of teacher’s
license shall be paid to an employee engaged in the license renewal lecturing service
provided separately among faculty members of the universities and teachers of the
affiliated schools of THERS.

2 HEICHET 2 b0D0IE0, BERTFKEN#EEGHAL T UOGRICE L L RE
HIX, HITED D,
(2) In addition to the provisions of the preceding paragraph, all other matters required for
payment of the allowance for a person in charge of lecture for renewal of teacher’s
license shall be separately prescribed.

(FEREMETH)
(Allowance for Deputy Director of Nursing)
Fa425% FESRMETYIE, 4 HBRRFCEHG T 2ERBAGR (Z) 4%oEMN %
2T D EIFE BRI T D,
Article 42 (1) Allowances for deputy director of nursing shall be paid to deputy directors
of nursing working at Nagoya University to whom the Medical Personnel Base Pay Scale
2, Grade 4 is applied.

2 F#MEMEFYOARL, 23, 000HET 5,
(2) The monthly amounts of the allowance for deputy director of nursing shall be 23,000
yen.

3 F#MEMETFUOIMIE, HllE 1 HIIEKY T IWMAL ko HIZHOVWTE, £
DEENELTEAORBT2HOEN (ZOENADHIARTHL LEE, TORDET D
H) Mot L, FESEMETYZIB SN OMENBBL, MEI L, ILTLE
GEICEBWTITYZME B L, MESH, IETLEEH, HEHEMETF Y% 0
SNDOBENFEHICEY L2 o LBEIlBWVWTIIZ0FEENELLHORETDHH (2
NOOHEBPHADOHIHTH D EEIE, TOHDORBRTL2ADHIH) b - THKbb,
(3) Payments of the allowance for deputy director of nursing for employees who become

newly applicable under the provisions of Paragraph (1) shall begin in the month following



the month in which such situation arose (when such situation arose on the first day of the
month, payments shall start from that month); payments of the allowance for deputy
director of nursing to employees who retire, are dismissed or die shall end as of the date
of such retirement, dismissal or death; and payments of the allowance for deputy director
of nursing to employees who are no longer applicable to the provisions of Paragraph (1)
shall end as of the month in which the employee becomes no longer applicable to receive
the allowance (when such situation arises on the first day of the month, payments shall
end as of the preceding month).

4 FHEDBEMEFLE, FHA49F0HTICIVBENHEINIGETHo THHES
VARANAN
(4) The allowance for deputy director of nursing shall not be reduced even when the
employee’s pay is reduced under the provisions of Article 49.

5 FBHRUGEMETFYALRINIBEDN, KBEEOXRESZOMOERIZEY, ADOHH
MORAETOHMOEREICDIE > TEHBE Lo d (B455F 1HOLA KD
X5 EOGHIUTEHICLLGBHRICELVEFHE LRI LIZOWTRICKROD > H
Br<o ) 1, TOHAOFEEBHEMET LI LR,
(5) In cases where an employee who is being paid the allowance for deputy director of
nursing does not work on any day from the first day of a month to the last day of the
same month for reasons such as leave, work absence or other reasons (excluding the cases
described under Article 45, Paragraph (1), and specifically approved cases where the
employee did not work because of a work-related injury or illness or a commuting-related
injury or illness), the allowance for deputy director of nursing for that month shall not be
paid.

6 RIFHEICHET D HODIED, F#EMEMET S OGICHE L LERFHEIE, HIZE
DD,
(6) In addition to the provisions of the preceding paragraphs, all other matters required
for the payment of the allowance for deputy director of nursing shall be separately
prescribed.

(ZBATHRA LV PMAVPFEYRDPIZ B R - TRA DAY FEHFY)
(Cross-Appointment Allowance and Cross-Appointment Diligence Allowance)
Fo43% I/ ATHRAVIAVFFEYRP IR « TRA M A MEIF YL, K
MESLRFEME 7 m 2« TaRA A MHIEICET 28R (G2 4SS5 2
o AT T7mA « THRA L PAV MR £ 9, ) IZHESSTBR - THRA L MAY
MHEICETO2HEICIVIEESNIEZHEED O B, BITED LD HDIZKET 5,
Article 43 (1) Cross-appointment allowances and cross-appointment diligence allowances

shall be paid to separately specified faculty members among those who have been



specified in agreements on the Cross-Appointment System under the Tokai National
Higher Education and Research System Rules on the Cross-Appointment System (THERS
Rule No. 52 of 2020; hereinafter referred to as the “Cross-Appointment Rules”).

2 HIEICHET S HO0IEN, 7R TRALFAVFFEEHRRIZ B R« THRA VB
AV NEIFEOIKICE LN ERFEIL, BIZED D,
(2) In addition to the provisions of the preceding paragraph, all other matters required for
the payment of the cross-appointment allowance and cross-appointment diligence
allowance shall be separately prescribed.

O G @M1 F )
(External Fund Obtainment Allowance)
Ba44sk AMESEGFUIL, BBORFEHEDOS b, SMMEeLER LI LICX

B BV TR OREENICH B L 2B BIC KR 5.

Article 44 (1) External fund obtainment allowance shall be paid to employees who have
contributed to financial management of THERS by obtaining external funds among
faculty members of THERS.

2 HIEICHRET2b0DI1ED, AMECERSFYOEICHE LLERFHIL, HNZED
5o
(2) In addition to the provisions of the preceding paragraph, all other matters required for
the payments of external fund obtainment allowance shall be separately prescribed.
HAE fahOREI%E
Chapter 4 Pay Exceptions

(IREEE D5 5)

(Pay for Employees on Leave)

%455 ME#% % LD GIR XAT@ENIC LD EHRIC X VB EHRIEE 1 555 1 HE
15 X35 2 512 E%%%%E?éﬁAuﬁéLT%%&@ot&% X, ok

M@%%$,:nmﬁ5@£ﬁ%iﬁﬁéo

Article 45 (1) In cases where an employee needs to take long-term sick leave because of a
work-related injury or illness or a commuting-related injury or illness under the
provisions of Article 15, Paragraph (1), Item (i) or Item (ii) of the Employee Work Rules,
the full amount of pay shall be paid to that employee for the duration of the period of
leave.

2L, FEMEKEMERRIEOED D & AT, IR¥E (FE) B3R (6
) Fe&NHHEIIE, MEOENG T OME O Z PER LR A 356 T %,
However, in cases where leave pay(compensation) or an injury or illness pension

(compensation) is paid under the provisions of the Industrial Accident Compensation



Insurance Act, pay shall be paid to that employee after deducting the amount of the
compensation.

2 BEPHEOGH N OEHIC LD BB ERAIE 1 55858 1 HE 2 5oRMNKkE%x
BTG EICHEY L CIRIRE oo & X 1TIE, ZORBIIMS 14 (FEEERERBICH > T
X 24) IZETDHETIE, Kfa, BEFY, #lFY, KHREHFY, FEFY, BN
B, EMTFY, BaHTFY, BIRFLEAROCHREIFLYOZNENL10075D8 0 %
Xk THIENTED,

(2) When an employee is given leave because the employee applies to cases in which a
prolonged rest is needed in accordance with the provisions of Article 15, Paragraph (1),
Item (ii) of the Employee Work Rules due to any injury or illness other than those set
forth in the preceding paragraph, an amount equal to 80% of each of his/her base pay,
dependent allowance, regional allowance, long-distance transfer allowance, housing
allowance, teaching profession adjustment, specialist allowance, cold-region allowance,
semiannual allowance and semiannual special allowance may be paid to that employee for
maximum one year of leave (or two years for a tuberculosis patient).

2L, WEERE R OHBFREED, MEEREOTLLORUAKREZET 55 E6I12#%Y
UTIRI & 7o 72 & & 12T, T ORI S, a5 oefEz2 HmT %,

However, in cases where the principals or teaching staff of affiliated schools are
applicable to cases in which long-term leave is needed due to tuberculosis disease and
given leave, the full amount of pay shall be paid to them for the duration of the period of
leave.

3 MENMEMERNE 1 SRBIHEI SICIIMFFHICHALEF IR E 2o
% aiZiE, T ORBREIE T, Afs, $REFY, #BFY, KEREBFY, EEFY, &
TR A, HMBFEROBOHFLEOLNEN 100506 OLUNEZIMT LI LNT
x5,

(3) When an employee is given leave as a result of being prosecuted in a criminal case
under the provisions of Article 15, Paragraph (1), Item (iii) of the Employee Work Rules,
an amount not exceeding 60% of each of his/her base pay, dependent allowance, regional
allowance, long-distance transfer allowance, housing allowance, teaching profession
adjustment, specialist allowance and cold-region allowance may be paid to that employee
during the period of leave.

4 TRENHMESESRAUFEISRF1IEEA SICEIOKE (Frn2x - 7RSS A MR
PR 3 4H 6 HIZH DS IRIRIZIR D, ) XITHES FELIEH 1 0 52 KoKk E oo 7
GaliE, T ORBMIE T, A6, $HREFY, #HRTFY, EFEFY, BORIEE, M
FU, BOMFEY, SIRFUYROCHRENFLIOZNEN 100507 0 INE KT 5
ZEWTED,



(4) When an employee is given leave under the provisions of Article 15, Paragraph (1),
Item (iv) of the Employee Work Rules (limited to leave in accordance with Article 3,
Paragraph (6) of the Cross-Appointment Rules) or Item (v) or (x) thereof, an amount not
exceeding 70% of each of his/her base pay, dependent allowance, regional allowance,
housing allowance, teaching profession adjustment, specialist allowance, cold-region
allowance, semiannual allowance and semiannual special allowance may be paid to that
employee during the period of such leave.

L, FHEE L O SOHEICHEY LTIRIRL o256 T, YURKIRICER 5 LA
LLIFFMEAHDOFRERK CTCHLIREICLDODONEE FORFITHEHICLOIKEFLRDL
hoE&iX, 1000 100UAEIMTHILENTE D,

However, in cases where leave was taken based on the provisions of Article 15, Paragraph
(1), Item (x) of the Employee Work Rules, and when a disaster, that is a cause that the
employee’s fate or whereabouts became unknown, is deemed to be a work-related or
commuting-related disaster, up to 100% of the amount may be paid.

5 MENMEMEHNE1ISEXEIEHET SICLDKRBE R HEI121E, £DOIRED
Wi, Ak, TREFY, MEFY, REERTFY, EEFY, ZORGREE, FMEF
Y, MRFYROH R FY (ZOHIZBWT, [TRKBESE LvwH, ) oFznEinl1o
0FDTOEXGTDHIENTED,

(5) When an employee is given leave under the provisions of Article 15, Paragraph (1),
Item (vii) of the Employee Work Rules, an amount equal to 70% of each of his/her base
pay, dependent allowance, regional allowance, long-distance transfer allowance, housing
allowance, teaching profession adjustment, specialist allowance, semiannual allowance
and semiannual special allowance (hereafter referred to in this paragraph as the “Base
Pay Etc.”) may be paid to the employee during the period of his/her temporary transfer.
7272 L, IRIEFE OIREHXOEFHICH L THBEINLIBMOBEPIENERBDOOND & &
3, MCEDDEZAHICEY, DO LDEEEOKBZET, KEEOLTNLN100
SDTOXRBZ1004D100UNEIMTDHILENTE D,

However, when it is recognized that the amount of remuneration paid for his/her work
carried out at a workplace to which he/she is temporarily transferred is inadequate, an
amount equal to more than 70% but not more than 100% of the Base Pay Etc. may be paid
to him/her as prescribed separately with the prior approval of the Chancellor.

6 H2HMNOLATEE TOHEIT X DAL, HMBITFY, KB T4 K OHFEMETF Y 0 H
BUZ TR OmB R D5 L &1L, TNENOWMBEZUVIETEEL S > TYFMBA G DA
MLT D,

(6) When any fraction less than one yen exists in any amount of the monthly base pay,

regional allowance, long-distance transfer allowance and specialist allowance set forth in



Paragraph (2) to the previous paragraph, the monthly amount shall be paid after the
fraction is discarded.

7T WKENHOBETNORERL, TR DS IZEIT LI m A, 0 HIZEEEE
W HEEE, FEMRMEFUORELZ IR D,
(7) When an employee takes leave or comes back to work from leave during the month
and works for part of the month, the full amount of an allowance for deputy director of
nursing for that month shall be paid to the employee.

8 WKWk Lok B IZIE, MOBEIZHIBEDEDDRWIRY, FiFHIZED D45 2 bR
UED, MDOWNT2 D65 63k L7,
(8) Unless otherwise set forth in any other provisions, no payments whatsoever other than
those set forth in the preceding paragraphs shall be made to any employee taking leave.

9 IKEkAZ L TWEBMBZSIE ICEIFLIELEICB T 2Z0HFEDSHICHONTIE, N
Dk B & O ELE RO LA LFHENIZIENT, MITEDD EZ ALY, Kz
T DL ENTED,
(9) In respect to the pay increment of an employee who returned to work after leave, the
base pay of that employee may be adjusted as provided for separately to the extent
recognized to be necessary for balancing it with those of the other employees of the
department.

(FIRIKR¥EEFEDWREE)
(Pay during Childcare Leave etc.)
Ha465% BRAEBRBICEIVFERAREZFELZTIBEOKGOIMBITOVTIE, RIZED
LEEBY LT D,
Article 46 (1) Pay in respect to employees taking childcare leave etc., under the
Childcare Leave Rules shall be provided as follows:
— BRAEZLTOIHEICSWTIE, 52 BLAENnD &,
(i) Pay shall not be provided for the duration that an employee is taking childcare leave.
2L, BRAEHRBEE 1 SRXRFE2HICEASETHB LLEOKEIZOWTIL, TOHBET
5 1RMIZHOE, H26RICHET 8B 1 RHMAT-VORKGHEIHKTLILENTED
ZELL, UEKEOIBUSIMIOWTIE, BB LM E LTI EbRN,
However, an employee who has worked in accordance with Article 13, Paragraph (2) of
the Childcare Leave Rules may be paid an amount per hour as provided for in Article 26
hereof for the employee’s actual working hours, and the hours shall not be treated as
working hours for any payments other than a payment of that amount.
= O BRAEZLTVWIHBED I L, WIZHIT S DIZEYT DB IOV TTRT S OH#
B rbbT, YEEERITRLIMKRFY, BUFYROCH RGN FY 2B T22 &
MTEDHT &,



(i1) Notwithstanding the provisions of the preceding item, an employee falling under any
of the following sub-items among those taking childcare leave may be paid a semiannual
allowance, a diligence allowance and a semiannual special allowance as of the relevant
Reference Date:

A H3AFREIHIIHET 2ENENOIEUER LT 6 A LN OHIFIC W TEE LM
W GNCED D Z YT 282G, AIsELEZOEB LR, ) PHL5HE
(a) An employee who has worked during a period not exceeding 6 months preceding each
Reference Date set forth in Article 34, Paragraph (1) hereof (including a period
equivalent to that period as separately set forth but excluding a period set forth in the
proviso of the preceding item);

mOE3LARFB1IHEICHET 2N EN MR LIAT 6 A LN ORI W TE# L 72
B (A2 LESOHBE 2R, UTIOFICBNTHLE, ) "d5HBEA

(b) An employee who has worked during a period not exceeding 6 months preceding each
Reference Date set forth in Article 35, Paragraph (1) hereof (hereafter in this item
excluding a period set forth in the proviso of the preceding item);
NOB3BRFBIHICHET 2NN OHRMER LIAT 6 A UL O HIFEIZ W TEE L 728
W BHTED 2 ZHICHSE T 28IM 25T, ) 2 2MEA

(¢c) An employee who has worked during a period not exceeding 6 months preceding each
Reference Date set forth in Article 36, Paragraph (1) (including separately prescribed
equivalent periods).

= BREKEZLCVEBRERBRBICERLESSICBIT2Z0FEOFHITONTE,
NOMDOEEE & Ol 4L BN LFIANICEWT, IICED D & ZAIZLD, K
fEHET LI ENTEDL L,

(ii1) In respect to the pay increment of an employee who returned to work after leave, the
base pay of the employee may be adjusted as provided for separately to the extent
recognized to be necessary for balancing it with those of the other employees of the
department.

M ERNEFRBIREDOEKREZZ T TEHHE LWL EIZIE, F49IFKD0BETH1DL
T, TOEHB LRV 1IRRICSE, H2 6 RICHET 285 1 KM 4720 Ofs 55z B
LTHEZRT DI &,

(iv) Notwithstanding the provisions of Article 49 hereof, when an employee does not
work after obtaining approval to take a partial childcare leave, that employee’s pay shall
be given after an amount equivalent to an hourly pay amount set forth in Article 26

hereof has been subtracted therefrom for each hour not worked.



T OENFRERESEZ L TSI 2RICBT 26508, thEinl
DHBIZBWTEDONTZHEXIIZOHBOED DL E ZAICLI VAR LEE LTI ofk
CBWT TEODLNTHE] L), ) IWHEHRZRETHILELT DI L,

(v) The monthly amounts for the following pay provided to employees during periods
when they are working shortened hours for childcare, shall be the respective amounts
obtained by multiplying an amount prescribed by or calculated in accordance with these
Rules (hereinafter under this article, referred to as “Prescribed Amounts etc.”), by the
calculation rates.

2L, WIRTFY, BT U LK OHIRR T YOG EIE, EObNHEELHWTEHEE
LicgET D2 L,

However, amounts to be paid as a semiannual allowance, a diligence allowance and a
semiannual special allowance shall be calculated with Prescribed Amounts etc.

A Kifa

(a) Base pay;

o E R T Y

(b) Managerial allowance;

N R EFY

(c) Presidential Advisor etc. allowance;

= WRBAINTFY

(d) Additional duty allowance;

R AR O TR

(e) Base pay adjustment;

~ WHEAR Y

(f) Starting pay adjustment allowance;

b EBBAEFHERNTFY

(g) Special allowance for compulsory education teachers, etc.;

T Bk A

(h) Teaching profession adjustment;

U ReEmEEBFY

(1) Health and safety service allowance.

ANOBENERERNESEEZ L QW BRI T Y, SRS T, ST
BEROEMBFYOSBEIL, AITOREICL2E5EOABEETHNCEELIZEE T2
&,

(vi) The amounts of regional allowance, long-distance transfer allowance, special-region

work allowance etc., and specialist allowance to be paid to an employee during a period



when the employee works short-time for childcare reasons shall be calculated using a
monthly pay amount set forth in the provisions of the preceding item.
t BENHOBRTPLFRAKEFZIGL, TFRKREFENSBBE ICER LSS
2, TOAICHBEREP O D L &1L, FEBRMETFAORBEIGTHI L,
(vii) When an employee takes childcare leave or the like or returns to work from the
leave during the month and works for part of the month, the full amount of an allowance
for assistant director of nursing shall be paid to that employee.

2 HIEHICKRET 2b001E), BRREFOHKEGICHE LLERFEHIZL, HITED D,
(2) In addition to the provisions of the preceding paragraphs, all other matters required
for the pay relating to childcare leave etc., shall be separately prescribed.

(IR EEFEORG)
(Pay for Employees on Family Care Leave, Etc.)
B4 TR RMEESL KA R O MEBRESICHET DR (B2 FERMBRE 3 7
F) LN EREEETIRMEORGICONTIE, REOBELCHPDLLT, ZOHMH
DEFH LRV TRFFICOWTE 2 6 RICHET 285 1 FH N2 O EEAZEEL TH
b a2t %,
Article 47 (1) Notwithstanding the provisions of the following article, the pay for an
employee taking family care leave or the like in accordance with the provisions of the
Tokai National Higher Education and Research System on Employee Family Care leave
(THERS Rule No. 37 of 2020) shall be given after an amount equivalent to an hourly pay
amount set forth in Article 26 hereof is subtracted for each hour not worked.

2 WENAOEBERPHIOLNERESELZIGL, INEREELOBRBICER LSS
2, TORICEHBFEERPD L L 1L, FENRMETFEORE L XMT D,
(2) When an employee takes family care leave or the like or returns to work from leave
during the month and works for part of the month, the full amount of an allowance for
deputy director of nursing shall be paid to that employee.

3 NHREEL L CORBENEBE R LIESAICBIT 22 0FDOFHICOVTIE, &
WOMORKE & OMHEM ELEEBO SN LFENICBNT, JIZEDD L ZAICLY, K
farxETs2EnTE D,
(3) In respect to the pay increment of an employee who returned to work after taking
family care leave, the base pay of that employee may be adjusted as provided for
separately to the extent recognized to be necessary for balancing with other employees of
that employee’s department.
4 FIBHIZKETDHDODIEN, NMEREFORGICH LLERFHIL, WIZEDD,
(4) In addition to the provisions of the preceding three paragraphs, all other matters

required for the pay relating to family care leave etc., shall be separately prescribed.



(Bl FATIR S Ofa5)
(Pay for Employees on Spouse Accompaniment Leave)
4854 MM FATHERREIC L VEMEFRITREZ L TWOHIRIZOVWTIE, 5%
KA L7,
Article 48 (1) Employees taking spouse accompaniment leave under the Spouse-
Accompaniment Leave Rules shall not be paid for the duration of such leave.

2 WEPHOBRP»OEMERATRELZIG L, SUIRMHEE FATIRED DR 218 )% L
S EI, TORICEBERENS L L XX, FENRMEFAOREE IWET 5,
(2) When an employee takes spouse accompaniment leave or returns to work from leave
during the month and works for part of the month, the full amount of an allowance for
deputy director of nursing shall be paid to that employee.

3 MMEERITREZ L TWEBRERBBICER LIESAICRBIT2ZD0EDZIHEITHOVNT
X, HAOMOIRE & O ELELED SN LHFHNITIENT, JIZED D L ZAITK
D, KiaaxHEITL LR TE D,
(3) In respect to the pay increment of an employee who returned to work after taking
spouse accompaniment leave, the base pay of that employee may be adjusted as provided
for separately to the extent recognized to be necessary for balancing with other
employees of that employee’s department.

4 FISHHICKET 2 bODIED, BLMEFRITREDR G ICHE LR FEHIL, BIIED
%o
(4) In addition to the provisions of the preceding three paragraphs, all other matters
required for the payment of pay relating to spouse accompaniment leave shall be
separately prescribed.

(k& 5- D ER)
(Pay Reductions)
FH495% BMEPHELRVEZIE, BMESERHHEBRER 1 2XOMTICLLSKE (A
PHEHEARE 1 3RBIHOBREICIVRIKAZIEESNT, YFKRABICH VRO
R ORMAEE LIZBEICH > TE, KBRS MURA) Th 256 UK
BRICEDHAEZOMEDOEHHE L RN LICHOIRITARBN DL HAEZRE, B2 6 RIC
RETL28B 1 RS- OKEGHEICEOEHE LRV ZR L THZEZBHEL TX
e D,
Article 49 (1) When an employee does not work, an amount of pay for the employee shall
be paid after subtracting an amount obtained by multiplying an amount of pay per
working hour set forth in Article 26 hereof by the number of the non-working hours from
the pay, excepting cases where it is a holiday provided for in Article 12 of the Employee

Working Hours Rules (*1), or special approval is otherwise given for not working.



*1: Or a substitute holiday in place of the original holiday when the employee is ordered
to take a substitute holiday in accordance with the provisions of Article 13, Paragraph (1)
of the Employee Working Hours Rules and works on the original holiday for all working
hours allotted to the employee.

2 HEEOBREIC XV BEOMG L R HREEIL, T o GHEIZ T D K E) O R H B K
OF RIS REFORMBOEEE L, TOAFRMEBIC 1 R OmWBNAE L & &
%, BV EETo,
(2) The number of hours to be subtracted in accordance with the provisions of the
preceding paragraph shall be the total of the number of hours during which an employee
is absent from work and the number of hours during which that employee takes partial
childcare leave during a period relating to that pay. A fraction of less than one hour in
the total number of hours shall be discarded if any.

(A D 280
(Reducing Pay by Half)
5 05% HIKOBUECHNDOLT, MEPER CGEH LOREFR L C@EOBREIC X 2%
WakR<, ) ICRDBMFEELEDOHE GICTEDDbDIZRD, ) ITXV, YEHEEORLSG
DODHMMPHERLTIOH (BEMERICH-TIX, 1) 2BATIIESHEEF LRV
EE, TOWIRMBEE O YBIFEICRD RIZOX, AEOFHERT D,
Article 50 (1) Notwithstanding the provisions of the preceding article, in cases where an
employee does not work as a result of measures prohibiting work (limited to the
separately prescribed cases) in relation to illness (excluding a work-related illness or
commuting-related illness) for more than 90 consecutive days (one year in the case of
tuberculosis) starting from the day on which that measure began, base pay shall be
reduced by half in respect to all days on which the measures were implemented after the
90 day period has elapsed.

2 HIHICHET 20D, FEOHE LW OHME, A 0F5HEZ OMALE D
RO L ERFEEHIT, MICED D,
(2) In addition to the provisions of the preceding paragraph, all other matters regarding
the scope of periods where an employee has not worked under the provisions of the
preceding paragraph, the calculation of base pay, and other matters regarding the
reduction of pay by half shall be separately prescribed

(7 R R B 75 (E R BLS 2 C oo FH RS
(Exceptions in Respect to Part time Regular Employees)
BH5 15 HTIERNPOLHIRET, B11I%E, F1T7TH F1I%K HB29%X010HE31
FET, BHI3O6EXKVHL 250HEIL, HIFHEHE EREIZITEMNL 2V,



Article 51 The provisions of Articles 7to 9, 11, 17, 19, 29 to 31, 36 and 42 hereof shall
not be applied to short-time regular employees.
555 ' MER
Chapter 5 Miscellaneous Provisions

(A HIFHED
(Calculations of Daily Amounts)
25 HIICHBER-T-FICE, TOEILKEEIHBL, FKBEICLD, KRG
REZAELTEE (BA46XBLEES ZROHE6 OREICLVEGOAMICETELAEL
TBERERFMESMEZE, ) 2L, TORPLHLICEDLNTHEEE AT 5,
Article 52 (1) New employees shall be paid from the day on which they became
employees, and persons whose pay has changed due to a promotion etc. shall be paid the
newly prescribed pay from the day of the promotion (including Childcare Part-Time
Employees whose monthly pay amount has changed under the provisions of Article 46
Paragraph 1 Item (v) or (vi)).

2 WENBBRL, XEMESNLZLEEICE, TORETORKEEIKT 5,
(2) In cases where an employee retires, resigns or is dismissed, the pay until that day
shall be paid to that employee.

3 WEMNECTICEVBBRLEGEICIE, ZOAETORELIMT 5,
(3) In cases where an employee resigns due to death, the pay until that month shall be
paid.
4 FIHXNFHE2HOHEIZLY, 52K T2HE6TH-T, TOADHANLX
WIoeEMSolE, XIZZOHDOKRHETHHT LS DL T, TOKE5H
X, TOHORABEPOMEEBIFHEAET 1 0RXKTE 1 1 FXOBEICHE S HEHIKHA

(BFRAERMEEBREICH > TiE, EHOEBRHZEVIROATHRWHE) O A% E
LolWz A& LTABIVICE - CEHET 2,
(4) When the pay is given in accordance with the provisions of Paragraph (1) or (2)
above, except if the pay is given for a whole month from the first day until the last day of
that month, an amount of the pay shall be calculated for each day based on the number of
days obtained by subtracting the number of weekly holidays set forth in the provisions of
Articles 10 and 11 of the Employee Working Hours Rules from the actual number of days
in that month (or by subtracting the number of the days to which regular working hours
are not allotted for a Childcare-track Part-time Work Employee therefrom).
5 HIFEHOBEL, KoM, FHBFY, BREMESFY, BSMMF Y, Hik
T, RIEB)TY, FrHEE T UE, IMERTEERTY, BEATSHRESNTY, A
A, T YU RO EHEEES FLUOIBICOVWTHERT S,



(5) The provisions of each of the preceding paragraphs shall be applied with the
necessary changes to payments of base pay adjustments, managerial allowances,
presidential advisor etc. allowances, additional duty allowances, regional allowances,
long-distance transfer allowances, special-region work allowances etc., starting pay
adjustment allowances, special allowance for compulsory education teachers, etc.,
teaching profession adjustments, specialist allowances and health and safety service
allowances.

(o A3t D)
(Calculation of Fractions)
F53% H2L3IXNOLE2LHFFETOREICEVER 1IRMICOEIET 2BHEEEF
Y, IRAMXIIEEFULTCICHE L 650 0H4 IFETITRET 2 9B 1 R 472
D OFGEHERET D2HEICBNT, ZOMBIZ5 OBRMOmBEA L L XL, ik
OIV#ET, 508U LI RMOmBEZELTL XX, Znx 1YY EFsb0 &+
5o
Article 53 When calculating the amount of an overtime-work allowance, holiday pay or a
night-shift allowance to be paid for each working hour in accordance with the provisions
of Articles 23 to 25 hereof and the amount of pay for each working hour in accordance
with the provisions of Articles 46 to 49, any fraction of less than 0.5 yen shall be
discarded, and any fraction of not less than 0.5 yen but less than one yen shall be rounded
up to the nearest yen, if any.

(3 2 D AL ER)
(Handling of Fractions)
B545% ZOHRBICIVEHELLHESEICIHRBOWMBEZLELLLEEIE, Zhiad
NETLHD LT 5,
Article 54 Any fractions of less than one yen arising in the final amounts calculated
under these Rules shall be discarded.

CHERI)
(Miscellaneous Provisions)
554 CZOHBRICEDSLODED, MEHKGICHELLERRIET, BHEENED
Do
Article 55 In addition to the provisions of these Rules, all other matters required for the
pay for employees shall be determined by the Chancellor.

(ZOBBIZL D HEWIGE ORE)
(Measures of Matters not Governed by these Rules)
B565% FIOFFICLY ZORBRICLLZ2ZILATERVEAEXITIZORRICED Z L
MELSAEYL TH D LBERPRODL5EE, HEORFNET LI LENTE D,



Article 56 In cases where the matter cannot be governed by these Rules due to special
circumstances or in cases where the Chancellor recognizes it to be extremely
inappropriate to apply these Rules, it may be handled otherwise
By A
Supplementary Provisions

(173 H)
(Effective Date)

1 ZoBRE, SM2FE4A 1 ANLHITT 5.
(1) These Rules shall come into effect from April 1, 2020.

(K#a)
(Base Pay Scales)

2 FRERLEHAMAE 2 HOREICLVEMOBE Lo 72F (LIT THRIEE 2 i i
BE] o, ) O, ARBZENSIND I LERDEOEMORNO BIZBIT 5 A
mRIE, BICHES SNRWIRY, ENRFAENERRFRESSHA CEk1 644 A 1
Hig BRZERAIG 6 55, LI NEREREMRGHA Lvwo, ) BERFE2HIIHET S
ABBREXIIA TRRKZBERGHE CER1 6 FEREE 6 95, LT (4 KRBEEHRSH
Rl Lo, ) BOERF2HICHETOIAKBEREFE -~ OARBREEN T 5,
(2) The base pay scale as of the date of the establishment of THERS applicable to
employees to whom these Rules are to be applied among those who have become
employees of THERS in accordance with the provisions of Paragraph (2) of the
Supplementary Provisions of the Employee Work Rules (hereinafter referred to as the
“Employees Subject to Paragraph (2) of Supplementary Provisions™) shall be the same as
that set forth in Article 5, Paragraph (2) of the National University Corporation Gifu
University Employee Pay Rules (Gifu University Rule No. 65 of April 1, 2004;
hereinafter referred to as the “Gifu University Employee Pay Rules™) or that set forth in
Article 5, Paragraph (2) of the Nagoya University Employee Pay Rules (Rule No. 69 of
2004; hereinafter referred to as the “Nagoya University Employee Pay Rules™) as the case
may be unless otherwise ordered.

3 HIEHOBEIZ D BT, BHEORILOH ORTHIZH W TRk B A5 HAE 5 558
2HE A SICHET 2HERHAME (5) PEHAISHTWEEOEEORSIORICKIT S
BORE2HICBET DAMEIL, HICESTSINRWVIRDY BFWMAKE (=) 2@
5o
(3) Notwithstanding the provisions of the preceding paragraph, the base pay scale set
forth in Article 5, Paragraph (2) applicable on the date of the establishment of THERS to
an employee to whom Educational Personnel Base Pay Scale 2 set forth in Article 5,

Paragraph (2), Item (iv) of the Gifu University Employee Pay Rules was applied on the



day immediately preceding the date of the establishment of THERS shall be Educational
Personnel Base Pay Scale 3, unless otherwise ordered.

(A H#5)
(Base Pay)
4 fi2 HICHET D bODIE0, A 2 HiEHRKE ISR D ARKICONTIE, HIZES
SNRWIRY, ZRBRERTOBNZ X D,
(4) In addition to those set forth in the preceding two paragraphs, all matters on the base
pay for the Employees Subject to Paragraph (2) of Supplementary Provisions shall remain
unchanged unless otherwise ordered.

(ARAE AR 2 ik it i )
(Transitional Measures for Base Pay)

5 HEMORNLOHORTEIZE W T RIEE G AR 5 RE 2HE I TITHET 2HF
BARE (—) DEHASHTVWEEDI L, BB THE - OARBROBEN 2521 5
AT, TOEOZIDHAMABPFEBAICENTRZIT TWEARBABEISELRNI & &2
b0, B, AfaHBOIE)N, TOEBICHET 28 AKE LTIHKT D,
(5) Among those to whom Educational Personnel Base Pay Scale 1 set forth in Article 5,
Paragraph (2), Item (iii) of the Gifu University Employee Pay Rules is applied on the day
immediately preceding the date of the establishment of THERS, an employee subject to
the same base pay scale at THERS whose monthly amount of base pay to be received at
THERS is less than that received on that day shall be paid as part of his/her base pay at
THERS an amount equivalent to the difference between these base pays in addition to the
monthly amount of the base pay at THERS, until otherwise provided.

(6 3MICETD2ABOEMND A4 A 1 HID ORI EHE)
(Amount of Base Pay as from April 1 immediately after 63rd Birthday)

6 OO H UM%, KRERAICEETLHEHRAHRE (—) OEHAEZTLEDD
L, B3 34401 ALUANCAEENTZHFED6 3HICETLIHEOEMND4H1HANLOD
Kig HEIZHOWTIE, £OEDZT DA A BITHEER 2 HICED 5 XfmEla 2k CTHE
T EARGHEE LTI T %,
(6) Among those working at Gifu University to whom Educational Personnel Base Pay
Scale 1 is applied on and after the date of the establishment of THERS, the monthly
amount of base pay for an employee born on or before April 1, 1958 to be paid as from
April 1 immediately after his/her 63rd Birthday shall be obtained by multiplying the
monthly amount of the base pay to be received by him/her by the payment rate to be
determined by the Chancellor separately.

IR FH5RD
(Calculation of Period)



7 FFRIE 2 HEE RS OB ORRSLO H ORI H £ TOMMICBIT S8 78065 9 KE
TROHE 3 45%00HH 3 6 5F7E TOREITIR2HIMEFEIZ OV T, BRRE B 5 X
I RBEMGHELZEHN L, Yz ZofRRBICED 2HEICER T 5,
(7) The Gifu University Employee Pay Rules or Nagoya University Employee Pay Rules
shall be applied to calculations of periods relating to the provisions of Articles 7 to 9 and
34 to 36 hereof for the Employees Subject to Paragraph (2) of the Supplementary
Provisions during the period until the day immediately preceding the date of
establishment of THERS, and the period shall be included in the periods prescribed
herein.

(fEEF 2B 2 Rt &)
(Transitional Measures for Housing Allowance)

8 MHIF 2HEEMAME D > B, MOS0 B ORI H 2 &l KBk B #5810 34 KTk
BHREHBICIAERFYOIBEZIT TCVWERED YL, EREFEHOHEN2, 000
MzBA5BETH- T, MBOMRMNER b S A% ERFUHRLEE (HH2E
tr, ) VR, FE WHABZEL, UTZOHIZBEWTRL, ) 2Xh>TW0oH
DDIL, WOZZOWTRNIEETL20D GHIED DB AR, ) 1Zx LTI,
TM3EIA3THETOM, H17ROMETHPDET, HEEEFHOHBICHY
TO8 (UHEEREFAUHRIFZEOABIEERNH > 2GEITIE, YHBEY T 2HEB X
ROVWEHIFAN THNCED 2%, B 5B WT THFEYHE] tWvwo, ) 226 ZTHEERL
THOEREFYZ BT 5,
(8) Among the employees subject to Paragraph (2) of Supplementary Provisions who have
received a housing allowance since the day before the establishment of THERS in
accordance with the Gifu University Employee Pay Rules or Nagoya University Employee
Pay Rules, those who receive a housing allowance of 2,000 yen or more, rent a house
(including an apartment) relating to that housing allowance continuously after the
establishment of THERS, pay rents (including fees; hereafter the same shall apply in this
paragraph), and fall under any of the following items (excluding those to be separately
specified) shall be paid until March 31, 2021 the amount of a housing allowance obtained
by subtracting 2,000 yen from the amount equivalent to the monthly amount of the
housing allowance the employee have received (when a monthly amount of a rent relating
to the housing allowance is changed, the amount shall be separately prescribed to an
extent not exceeding the amount equivalent to the monthly amount received; referred to
as the “Former Amount of Allowance” in Item (ii) below) despite the provisions of
Article 17 hereof.
— BWITRBLIERZSZOVTACHZYE LN L LRDIEE
(i) An employee to not falling under any of the items of Article 17, Paragraph (1) hereof;



T O HFHELOELITREZHOBECLIVAHINZEEFYO HBRICHY T 5248 %
WU N2, O00MEHALILERDIEE
(i) An employee for whom the amount obtained by subtracting the amount equivalent to
the monthly amount of housing allowance calculated in accordance with the provisions of
Article 17, Paragraph (2) hereof from the Former Amount of Allowance exceeds 2,000
yen.

9 FIEICEDDbODIEN, EEFLHOLBICEHLLERERIZL, HIED D,
(9) In addition to the provisions of the preceding paragraph, all other matters required for
payments of housing allowances shall be separately prescribed.

(PRI %5 D #5 5-)
(Pay for Employee on Leave Etc.)

10 MAZE2EEHBRE D> B, BMEORSOBEBITIREE, BIRIRESRS, MH#IcE
FHEKROBEBERITIREETORGOHEM 2% T TWEHITHKRLIBEICOWTIE, BICES
SNARWIRY, ZRBRRTOBIZL D,
(10) Among the Employees Subject to Paragraph (2) of Supplementary Provisions, the
pay for an employee to whom the pay for an employee on administrative leave, childcare
leave etc., family care leave etc. or spouse accompaniment leave was currently being paid
at the time of the establishment of THERS shall remain unchanged unless otherwise
ordered.

(& Dfth)
(Others)

11 FHRIES 2 TEE W S oo B Al 2 Al o BN AR 2 48 512 B9 2 S E T, I RIRE 5
RO L O RIEBEAARERBICED D L ZAHITL D,
(11) All matters relating to the pay for Employees Subject to Paragraph (2) of
Supplementary Provisions during the period before the establishment of THERS shall be
as set forth in the Gifu University Employee Pay Rules or Nagoya University Employee
Pay Rules as the case may be.
Bt I (B 249 H 9 HHEMMES 1 5 85)
Supplementary Provisions (THERS Rule No. 158 of September 9, 2020)
ZOKBIE, BF2E9H9IANSHETT D,
These Rules shall come into effect from September 9, 2020.
B Hl (FF24 1 0H 2 1 BREHEE 16 35)
Supplementary Provisions (THERS Rule No. 163 of October 21, 2020)

ZOHBRIL, SF2HE10A 21 BLMTT S,
These Rules shall come into effect from October 21, 2020.
i R (FFI24 1 101 1 AR 16 75)



Supplementary Provisions (THERS Rule No. 167 of November 11, 2020)

1 ZoBRE, sMm24F1 201 AL HATT 5,

(1) These Rules shall come into effect from December 1, 2020.

2 HM2ELI2HICBTL2HRFUOTMICTHEOIUERDOFE I AXFE2HE 1 SORE
OEHIZHOWTIE, FAEH 110050127, 51 LH2D1F 11004501 25
&, 110043107, 5] £HL5DIFTT1005D105]) &35,

(2) In applying the revised provisions of Article 34, Paragraph (2), Item (i) hereof for the
payment of semiannual allowances in December 2020, “127.5%” and “107.5%” in such
item shall be read as “125%” and “105%,” respectively.

3 WM2EL2HICBTL2HRENFYDOIAITHARDLWELRDF 3 6 K5 2HOBED
WA SV, FEF T10050167. 5 £HHDET100H5D165] &7
%o

(3) In applying the revised provisions of Article 36, Paragraph (2) for the payment of
semiannual special allowances in December 2020, “167.5%” in such item shall be read as
“165%"”.

Bt Al (SR 34E1 A 2 9 AR 17 95)

Supplementary Provisions (THERS Rule No. 179 of January 29, 2021)

COMBIE, FRM3ELIH29BNLMITL, FM3FE1IALIHIPLEMT 5,

These Rules shall come into effect from January 29, 2021 and be applicable as of January
1,2021.

Bt Rl (3438 1 6 HEEMHEEE 19 35)

Supplementary Provisions (THERS Rule No. 193 of March 16, 2021)

CORBIE, FF3E4ALH 1 RANLHTT D,

These Rules shall come into effect from April 1, 2021.
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Appended Table 1 (Pertaining to Article 5, Paragraph (2), Item (i))
Clerical Base Pay Scale 1
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331,600
332,300
333,000
333,500
334,100
334,600
_ 335,200
335,500
336,000
336,400
336900
337,300
337,800
338,300
_ 338,800
339,100
339,500
340,000
. 340,400
340,700
341,100
341,600
_ 342,000
342,200
342,600
343,100
343500
343,700
344,100
344,500

344,800

> — =

348,200
349,600
351,100
352,600

369,400
370,300
371,200
372,100

> oy v am N — o —

354,200

355,000
356,200
357,200
358,100
359,200
360,100
361,200
362,100
362,800
363,500
364,200
364,600
365,200
365,900
366,600
366,900
367,600
368,300
369,000
369,300
369,900
370,600
371,200
371,500
372,100
372,800
373,400
373,800
374,300
374,900
375,400
375,900
376,500
377,000
377,300
377,700
378,200
378,600
379,000
379,400
379,900
380,300
330,700
381,000

> — =

373,000

373,800
374,600
375,400
376,100
376,800
377,500
378200
378,700
379,300
379,900
380,600
381,000
381,700
382,300
382900
383,300
383,900
384,500
385,100
385,500
386,000
386,500
387,100
387,400
387,800
388,200
388,600
388,900
389,200
389,500
389,800
390,000
390,300
390,600
390,800
391,000
391,300
391,600
391,800
392,000
392,300
392,600

392,800

> o -

396,800
397,500
398,200
398,900
399,500
400,100
400,600
401,000
401,400
401,700
402,000
402,300
402,600
402,900
403,200
403,500
403,800
404,100
404,400
404,700
405,000
405,300
405,600
_ 405,900
406,100
406,400
406,700
_ 407,000
407,200
407,500
407,800
_ 408,000
408,200
408,500
408,800
_ 409,000
409,200
409,500
409,800

410,000

-~ — =

- — =

- — =

- — =

- — =

438,200 468,600]
439,000
439,400
ast00f L .
440,600
441,000
441,400
astgod N
442,200
442,600
443,000
aszzod N
443,600
444,000
444,300
444,600

> e — ol - — —

444,900

> ey eyl " a—

> ey eyl " a—

> ey eyl " a—

re 290 47 99 9 F9 J¥ J4

re 290 47 99 9 F9 J¥ J4




seafoldw3
pailysy

345,100
345,500
345,900
sz N L) o). _
346,800
347,200
347,600
asood N L) o). _
348,500
348,900
349,200
s N L) o). _
350,000
187,7000 215,200] 255,200] 274,600] 289,700] 315,1000 356,800 389,900 441,000 521,400




RIZEH2 (54520052 5 M%)
wxﬂm, ek ()
&
B %5
) gﬁ 14 24 34k o 54k

X | =
VAN )

7] {ﬁﬁ a a a a |

= = = = =

=2 1 132,300 183,600 205,200 251,500 280,000

E 2 133,200 185,100 206,400 252,700 281,900

A 3 134,200 186,600 207,800 253,800 283,500

m| 4 _._._135100 ____ _1ssoool ___ 209100) _ __ 2549000 285200

a 5 136, 100 189, 200 210,400 255,800 287,000

2L 6 137,100 190,700 211,800 257,000 288,600

A 7 138,100 192,100 213,200 258,100 290,200

o| of ____is0100 193400l _ _ 21a600 2503000 291800

57 9 139,900 194,800 215,900 260,400 293,300

8 10 140,900 195,800 217,500 261,200 295,100

11 141,900 197,100 219,100 262,400 296,800

12| ___ 143000 iossool 220500l _ _ 263600] 298,600

13 143,800 199,400 221,700 264,600 300,000

14 144,800 200,500 223,200 265,600 301,700

15 145,800 201,600 224,700 266,500 303,300

6] _.__ 146800l 202700 226000l 267400 3043800

17 147,900 203,600 226,900 268,400 306,300

18 149,200 204,700 227,600 269,500 307,900

19 150,400 205,700 228,500 270,500 309,500

200 ______1516001 __ 206700} _ ~_ 229500 = __ - 271,300] __ __ 311,200

21 152,700 207,600 230,300 272,300 312,200

22 153,900 208,700 231,800 273,200 313,600

23 155,100 209,800 233,100 274,200 315,000

24l _____1se300l 210800l 234200) 275000 316500

25 157,400 211,700 235,600 275,800 317,600

26 158,900 212,600 236,900 276,900 319,100

27 160,400 213,300 238,200 278,000 320,500

28| _____teioool 2142000 __ 239500] 279,100 ___ 321,900

29 163,300 215,100 240,300 280,000 323,500

30 164,700 216,300 241,500 281,100 324,700

31 166,200 217,300 242,800 282,100 326,000

s2|___._tez700l 2182000 243000] 2830000 327,200

33 169,100 218,800 245,000 283,800 328,300

34 170,900 220,000 246,200 284,700 329,200

35 172,700 221,100 247,300 285,600 330,300

s6|_._._t7asool 222300l __ 2assoof 286700l 331400

37 176,200 222,800 249,800 287,300 332,500

38 177,900 223,900 250,800 288,200 333,600

39 179,600 225,100 252,100 289,100 334,600

4ol _____1si300l 226100l 253400] 290000 335600

41 182,800 226,900 254,400 290,600 336,600

42 184,200 228,100 255,600 291,600 337,600

43 185,500 229,100 256,500 292,600 338,600

44| _____iseoool 230200l 2s7soof _ _ se3s00l 339600

45 188,400 231,300 258,600 294,200 340,500

46 189,700 232,200 259,600 295,100 341,500

47 191,100 233,300 260,700 296,000 342,500

48l ___ 1925000 234300l 261600] 296900 343500

49 193,800 235,300 262,800 297,600 344,400

50 194,900 236,300 263,800 298,200 345,300




51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
71
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109

196,000
—.—. 197200
198,300
199,400
200,300
—._._201400
202,500
203,500
204,500
—._._205500
206,600
207,500
208,400
—. 209300
210,000
210,800
211,500
—._._ 212300
212,700
213,300
213,600
—._._ 214000
214,200
214,600
215,100
—_._ 215700
215,900
216,600
217,100
—._. 212600
218,300
218,600
219,200
. 219900
220,500
220,900
221,300
—._.222000
222,500
223,000
223,500
—._._ 223900
224,300
224,700
225,100
—._. 225400
225,700
226,200
226,700
—._. 22200
227,600
228,100
228,700
— . 229300
229,700
230,200
230,500

230,900

& =" — a— a—

237,300
. _..238300
239,400
240,400
241,100
. _.241800
242,700
243,600
244,500
. _.245200
246,000
246,900
247,800
. _.248700
249,500
250,300
251,100
| _._..251800
252,500
253,100
253,500
. _.253900
254,100
254,500
255,000
. _.255500
255,800
256,200
256,700
. _.257200
257,500
257,800
258,100
. _.258400
258,600
258,800
259,100
. _.259400
259,600
259,800
260,200
. _.260400
260,700
261,100
261,400
. _.261700
261,900
262,200
262,400
. _.262700
263,000
263,200
263,500
. _..203800
264,000
264,200
264,500

264,700

|l o o - — -

231,100

264,900
. _.265600
266,500
267,600
268,800
. _.270000
270,800
271,800
272,900
. _.273900
274,900
276,000
276,800
. _.277900
278,700
279,500
280,300
. _._.281,100
281,700
282,500
283,300
. _.284000
284,800
285,500
286,300
. _._.287.100
287,700
288,200
288,700
. _.289.100
289,500
289,900
290,400
. _.290900
291,300
291,900
292,500
. _.293100
293,400
293,900
294,400
. _.294800
295,200
295,700
296,200
. _.295700
297,000
297,400
297,900
. _.298400
298,800
299,200
299,500
. _.299:800
300,100
300,500
300,900

301,300

e vy v v — 4

265,000

298,900
299700
300,300
301,100
301,800
...... 302,500
303,200
303,900
304,700
...... 305,400
306,000
306,700
307,400
308100
308,600
309,100
309,700
310300
310,900
311,300
311,800
312300
312,600
313,100
313,600
. 314000
314,200
314,500
314,800
...... 315,100
315,400
315,700
316,000
316300
316,500
316,900
317,200
317400
317,600
317,900
318,200
. _ 318500
318,700
319,000
319,300
319500
319,700
320,000
320,300
320,500

b v v a—

320,700

b - o

301,600

346,200
. . 347000
348,600
349,400
350,800
351,600
352,400
353800
354,500
355,200
356,500
357,000
357,500

| & - = —




0§ 3 w9

110 231,500 265,300 302,000
111 232,000 265,600 302,400
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Appended Table 2 (Pertaining to Article 5, Paragraph (2), Item (ii))
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g 30 164,700 216,300 241,500 281,100 324,700
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113
114
115
116
117
118
119
120
121

210000 30250
270,800
271,800
272,900
2o 30540
274,900
276,000
276,800
2o 30810
278,700
279,500
280,300
.z 31030
281,700
282,500
283,300
g s1pg0
284,800
285,500
286,300
oz sia0
287,700
288,200
288,700
.2 1510
289,500
289,900
290,400
2000 31630
291,300
291,900
292,500
2o 1740
293,400
293,900
294,400
__._2opoo 31850
295,200
295,700
296,200
.2z s1950
297,000
297,400
297,900
. _2macd__ s2050
298,800
299,200
299,500
ool ]
300,100
300,500
300,900
o _suzo ]
301,600
302,000
302,400
o _seq ]
302,900
303,200
303,500
3wy ]
303,900
304,200
304,500
304,700

— ey e —" =" =" a—

304,900

e 25000
350,800
351,600
352,400
o 25300
353,800
354,500
355,200
o 355900
356,500
357,000
357,500

358,000

e " — —

re 09 299 99 F9

ey 209 9 99 FJ

rey 209 9 99 FP

rey 209 9 FJ FJ

e — a— 4

a4

re 09 299 99 F9

rey 209 299 99 FJ




saafojdw3

pallyay

122 305,200

123 305,500

124 s I
125 305,900

126 306,200

127 306,500

128 e ]
129 306,900

130 307,200

131 307,500

132 SN 1"; NS ]
133 307,900

134

135

we ) omo _  } ] L
137

193,600 204,700 223,2008 244,000 274,700




BIFR 3 (BS54 205 35 BEfR)
ﬁj&ﬂﬁkz&/ a3 (— )
=
Ef %
o gﬁ 14 24 34 44 54 61
x |
VAN )
kS
= = = = = =
B 1 173,500 216,400 277,100 324,300 406,000 534,400
B 2 175,600 218,700 280,100 327,200 408,300 537,400
)z=] 3 177,600 220,900 282,900 330,300 410,700 540,500
m | of___179600 22300l 285700 _3sssoof __a13p00 543600
8 5 181,500 225, 200 288,500 336,500 415,300 546,600
[ 6 184,000 227,300 291,000 339,100 417,800 549,000
A 7 186,500 229,500 293,200 341,700 420,000 551,500
o | o __1so000| __osieool __29s00]  _sasavol __432500] 553900
Bk 9 191,600 233,900 298,200 347,400 424,200 556,200
= 10 194,400 236,300 300,700 350,300 426,700 558,000
11 197,100 238,700 303,100 353,400 429,000 559,900
12| 109800l __2atioof 305700l 356700 _asi300] 561800
13 202,300 243, 200 308,000 359,500 432,700 563,500
14 204,200 245,600 310,000 361,400 434,900 564,900
15 206,000 248,000 312,100 363,600 437,100 566,200
6] _._2080000 __2s0400] 31300l __se6y00] _ _asoa00] 567400
17 210,000 252,400 316,000 368, 300 441,500 568,700
18 211,700 255,500 318,100 370,500 443,900 569,500
19 213,500 258,600 320,100 372,600 446,200 570,200
2of ___215000] 261700 322100 ___37asoo| _asseool 570900
21 217,100 264,600 324, 100| 376,500 450,700 571,700
22 219,000 267,600 326,500 378,400 453,000
23 220,900 270,500 329,100 380,400 455,400
2f 222800 __273400] __sstsool __ssajoo| _as7zool _
25 224,600 276,200 333,900 383,500 459,700
26 226,700 278,800 335,900 385,300 461,900
27 228,800 281,300 338,000 387,100 464,000
28] 230900 ___2s4000] 340400 __3s0000] __aesz00l _
29 232,700 286,800 342,800 390,900 468,300
30 234,900 289,200 344,900 392,600 470,600
31 237,200 291,400 346,800 394,300 472,800
32 230500l 203s00] _sassool _soeooo] _ _azasool _
33 241,700 296,000 350,600 397,600 476,800
34 243,500 298,200 352,700 399,400 478,900
35 245,200 300,700 354,800 400,900 481,200
36| ___246900 ___302000] __gses00 __a02700| __sssacol _
37 248,600 305,400 358,400 403,800 485,500
38 250,200 307,000 360,400 405,400 487,500
39 251,700 308,700 362,500 406,900 489,400
sof ___25300] __s10400] __sesacol  _aosacol _asizool _
41 255,200 312,300 366,300 409,300 493,300
42 256,900 312,800 368,200 410,900 495,200
43 258,300 313,700 370,000 412,400 496,900
4| 250000 ___3iaso0l 371800 _aiagoo| __aosgool _
45 260,800 315,500 373,600 415,300 500,700
46 262,300 316,500 375,400 416,900 502,500
47 263,900 317,300 376,900 418,300 504,300
sof __ze5000l __sies0o] 378700 _a1o900]  _soezo0l _
49 266,700 319,200 380,200 421,300 507,900
50 267,400 320,100 381,800 422,600 509,600

il

HE



51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
71
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109

268,100
269,000
269,800
270,500
271,300
_._212]00
272,700
273,800
274,700
_._2I5]%0
276,800
277,700
278,500
. 219300
280,300
281,000
282,000
. 282900
283,700
284,800
285,800
_._286900
287,800
288,900
289,900
291,000
291,500
292,500
293,400
294300
295,200
296,100
297,000
297800
298,100
298,900
299,700
300800
301,500
302,100
302,800
303400
304,000
304,700
305,400
306100
306,300
306,800
307,300
. 307800
308,100
308,500
308,800
309400
309,800
310,200
310,500
310,900

— o — o—a a—

311,100

320,900
321700
322,900
323,700
324,500
325300
326,000
327,100
328,200
329200
330,200
331,200
332,300
333400
334,100
335,200
335,900
337000
337,600
338,700
339,600
340700
341,000
342,000
343,000
344000
345,000
346,000
346,900
347800
348,800
349,800
350,800
351800
352,400
353,000
353,600
354200
354,800
355,200
355,600
35600
356,600
357,000
357,500
358000
358,600
359,100
359,500
360000
360,400
360,900
361,200
361700
362,200
362,600
363,100
363,600

| e o e o ' —

364,000

383,400
38500
386,200
387,700
389,100
___390700
392,000
393,400
394,700
_ 396200
397,500
398,900
400,400
__ 401,900
402,900
404,000
405,000
406,100
407,100
408,000
408,800
_ 409,600
410,400
411,300
412,100
___412900
413,600
414,100
414,500
| ___414900
415,200
415,600
415,900
___416300
416,600
417,000
417,400
___417800
418,100
418,500
418,900
| __ 419,200
419,500
419,900
420,200
| ___420500
420,800
421,200
421,500
__ 421800
422,100
422,500
422,800
___423100
423400
423,800
424,100
424,400

Y e v v — a—

424,700

423,900
| __ 425200
425,900
426,900
427,800
428700
429,600
430,500
431,400
432300
433,200
434,100
435,100
436200
437,100
438,100
439,100
| __ 440000
441,000
442,000
442,900
443900
444,900
445,800
446,700
447700
448,500
449,000
449,700
| __ 450300
451,100
451,800
452,100
452700
453,100
453,500
453,900
454200
454,500
454,800
455,300
455500
455,900
456,200
456,500
| __ 456800
457,100
457,600
457,900

458,200

t o o o o ' a—

o o oy F¥ 3

511,400
513300
514,900
516,500
518,200
| __ 519800
521,400
522,700
524,000
525200
526,400
527,400
528,400
529400
530,000
530,900
531,800
532700
533,600
534,400
535,100
5355600
536,300
536,800
537,600
538200
538,700
539,300
539,900

540,500

e o e




‘o ¢ T8 Al 38

110 311,500 364,500 425,000
111 311,900 365,000 425,300
12| ___312300] _365400] 425600l o ) _
113 312,600 365,800 425,900
114 313,000 366,200 426,200
115 313,300 366,700 426,500
16| ___313600l 367300 4600l | I S _
117 313,900 367,500 427,000
118 314,300 367,900
119 314,700 368,400
120 ___315100 __gesgool o o ) _
121 315,300 369,100
122 315,500 369,500
123 315,800 370,000
124 ___3tetool __370300] I D P I S _
125 316,400 370,700
126 316,600 371,200
127 316,900 371,700
128 317300l __372300] I S I S N S _
129 317,600 372,500
130 317,900 373,000
131 318,300 373,500
132 ___aissool _g7agool | ) I S _
133 318,700 374,500
134 319,000 375,000
135 319,300 375,500
136 ___319500| __376000] I D N S _
137 319,800 376,500
138 320,000 377,000
139 320,300 377,500
140| ___320600| __378000] o o ) D _
141 320,900 378,500
142 321,300
143 321,700
144 ___sg2100 o I D N S _
145 322,300
146 322,700
147 323,000
48] ___sg3400l . o I ) D _
149 323,600
150 324,000
151 324,300
152 _ 324700 o I D N S _
153 324,900
154 325,300
155 325,700
156] ___3z6q00 . o I ) D _
157 326,300
235,600 282,800 293,800 315,700 399,700 534,100




Appended Table 3 (Pertaining to Article 5, Paragraph (2), Item (iii))

Educational Personnel Base Pay Scale 1

Attachment

3
=R PO
s |58
@ q @ Grade 1 Grade 2 Grade 3 Grade 4 Grade 5 Grade 6
o |58
S E
g 2
<
yen yen yen
1 173,500 216,400 277,100 324,300 406,000 534,400
2 175,600 218,700 280,100 327,200 408,300 537,400
3 177,600 220,900 282,900 330,300 410,700 540,500
D ioco0) 223100 ceszof asszoof  asoolf 543,600
5 181,500 225,200 288,500 336,500 415,300 546,600
6| 184,000 227,300 291,000 339,100 417,800 549,000
7 186,500 229,500 293,200 341,700 420,000 551,500
; B 1o00) _ _asueool  coseof ssasoof  azsof 553,900
9 191,600 233,900 298,200 347,400 424,200 556,200
10 194,400 236,300 300,700 350,300 426,700 558,000
11 197,100 238,700 303,100 353,400 429,000 559,900
¥ I 199800f _ 2aviof  sos7oof  sseroof  4stsoof 561,800
i I 200300 _aaspoof —"sospoof | asosoof - asziodf 563,500
14 204,200 245,600 310,000 361,400 434,900 564,900
15 206,000 248,000 312,100 363,600 437,100 566,200
.. 20s000] _ osoaof _ s13s00f  seetof  43oa00f 567,400
17 210,000 252,400 316,000 368,300 441,500 568,700
18 211,700 255,500 318,100 370,500 443,900 569,500
"3” 19 213,500 258,600 320,100 372,600 446,200 570,200
sl 9.-.-: zs2o _ seuroo)  s2pn0f  s7asoo)  aseodd 570,900
fcg 21 217,100 264,600 324,100 376,500 450,700 571,700
a 22 219,000 267,600 326,500 378,400 453,000
=3 23] 220,900 270,500 329,100 380,400 455,400
= | .. 220800 orsaoo)  ssioodf  ssatof  asrioof )
5 25 224,600 276,200 333,900 383,500 459,700
§ 26| 226,700 278,800 335,900 385,300 461,900
=1 27 228,800 281,300 338,000 387,100 464,000
o R 20000 asacood  saosof  ssoooof  asea0f |
3 29 232,700 286,800 342,800 390,900 468,300
S 30 234,900 289,200 344,900 392,600 470,600
@ 31 237,200 291,400 346,800 394,300 472,800
sz I 239500 co3soo)  saseod]  soeooof  aracod) |
33] 241,700 296,000 350,600 397,600 476,800
34 243,500 298,200 352,700 399,400 478,900
35 245,200 300,700 354,800 400,900 481,200
o . _._: 246000 _ sop000)  ssesof aoa7oof  as3acd) |
37 248,600 305,400 358,400 403,800 485,500
38 250,200 307,000 360,400 405,400 487,500
39 251,700 308,700 362,500 406,900 489,400
o . 253400l sio40f  seazoof  acsdof  sonzoof
41 255,200 312,300 366,300 409,300 493,300
42 256,900 312,800 368,200 410,900 495,200
431 258,300 313,700 370,000 412,400 496,900
“ 2so0of _ siacool  svisodf  atacof oo )
45 260,800 315,500 373,600 415,300 500,700
46I 262,300 316,500 375,400 416,900 502,500
47 263,900 317,300 376,900 418,300 504,300
o 5o _ s1s3oo)  sverof  atogoof  sos200f )
49 266,700 319,200 380,200 421,300 507,900
50 267,400 320,100 381,800 422,600 509,600
51 268,100 320,900 383,400 423,900 511,400
Z I o000 spuvool  sesiolf  dosoof  s1ss0)f )
53 269,800 322,900 386,200 425,900 514,900
54 270,500 323,700 387,700 426,900 516,500
55 271,300 324,500 389,100 427,800 518,200




...... arot00] 253
272,700
273,800
274,700
...... 7500|320
276,800
277,700
278,500
...... arog00) a3
280,300
281,000
282,000
...... 2e2000) 3870
283,700
284,800
285,800
...... so000)) ___sd0
287,800
288,900
289,900
...... gor000 __s4aox
291,500
292,500
293,400
...... 204300 47
295,200
296,100
297,000
...... gorg00) 3oL
298,100
298,900
299,700
...... sogo) ____ssa
301,500
302,100
302,800
...... sd00 g6l
304,000
304,700
305,400
...... so100 3580
306,300
306,800
307,300
...... sorgol 360,
308,100
308,500
308,800
...... s0400_____seLe
309,800
310,200
310,500
...... sw0900 636
311,100
311,500
311,900
2o sesa
312,600
313,000
313,300
...... swseo)) __serc
313,900
314,300
314,700
315,100

e o o § e "y ——a—

315,300

o350 700
392,000
393,400
394,700
e 356200
397,500
398,900
400,400
o doL000
402,900
404,000
405,000
408100
407,100
408,000
408,800
o 409600
410,400
411,300
412,100
o 412900
413,600
414,100
414,500
o A14900
415,200
415,600
415,900
o 418300
416,600
417,000
417,400
417800
418,100
418,500
418,900
419200
419,500
419,900
420,200
o 420500
420,800
421,200
421,500
o A2800
422,100
422,500
422,800
o 423100
423,400
423,800
424,100
o 420,00
424,700
425,000
425,300
o 425500
425,900
426,200
426,500

426,800

> — e v a— a—

> — e a— a—

g 9 ¥ I JFF

gy ¥ FF FF

g oy ¥ FF JFF

o e - o

o e - -

ol ot ol et el

el ol et ol ekl el

el ol ot ol ekl ndl

b v v - —4

b v v - —4




saako|dw3

pallysy

122 315,500

123 315,800

124 s600] 57030

125 316,400

126 316,600

127 316,900

s si7300) 87240

129 317,600

130 317,900

131 318,300

139 sigs0| 57400

133} 318,700

134 319,000

135 319,300

g 319,500) 376,00

137, 319,800

138 320,000

139 320,300

v s20600] 37800

141 320,900

142 321,300

143} 321,700

i s22208 . N I
145 322,300

146| 322,700

147, 323,000

4y s23400} - N I
149 323,600

150 324,000

151 324,300

Y 22N R S R I R
153} 324,900

154 325,300

155 325,700

> s¢20 1 I
157, 326,300

235,600 282,800 293,800 315,7008

399,700|

534,100|




BIFRFEA (FESAHE2IEF A7 BMR)
%@Zﬁkﬂﬁﬁﬁf hae ()
=
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o gﬁ 1% 24 34 44,
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= = = =
B 1 160,000 204,000 331,200 416,600
B 2 161,500 205,700 333,400 418,600
J==! 3 163,000 207,300 335,500 420,600
B o _._ teas00 200000 ______s31so0l 422400
8 5 166,100 210,800 339,700 423,900
[ 6 168,000 212,500 341,600 425,600
A 7 169,800 214,300 343,800 427,500
0| 8|_._._ el gisoool ___sasoool 429400
Bk 9 173, 300 217,600 347, 600 430,900
= 10 175,400 219,500 349,700 432,800
11 177,400 221,400 351,800 434,700
o troaool 223300 ____ _ss3o00 436500
13 181,300 224,800 355,900 438,200
14 183,600 226,800 358,000 440,000
15 185,900 228,800 360,100 441,700
o _._.__1ss200f 2000 _sepo00 443500
17 190, 200 232,500 363,800 445,300
18 192,800 235,300 365,700 447,200
19 195,300 238,100 367,500 449,100
2of . _ 197800 20900 _____ seosool 451000
21 200,200 243,300 370,800 452,600
22 201,900 246,100 372,700 454,300
23 203,600 248,700 374,500 456,200
2f ____ 205300l psta00l 376400 457900
25 206,800 253,900 377,800 459,600
26 208,300 256,300 379,600 461,200
27 210,000 258,800 381,400 462,800
28| ____ otieool g6ri00] ____aszsoo| 464300
29 213,200 263,600 385,100 465,700
30 214,900 266,000 387,000 467,000
31 216,600 268,200 388,900 468,300
3| . _ 28300 20400 ______so0o00 469600
33 219, 700 272,400 392, 800 470,700
34 221,500 274,700 394,400 471,400
35 223,300 277,000 395,900 472,100
s6|_____.225000 210000 ______aezeoo _____ 472800
37 226,600 281,200 399,000 473,400
38 228,400 283,100 400,500
39 230,200 285,000 401,900
sol ___ 232000 _ 2870000 403200
41 233,600 288,800 404,600
42 235,300 291,100 406,000
43 236,900 293,400 407,400
s ____ 2msool po5000] ___ aosooo| |
45 239,900 297,900 410,300
46 241,200 300,300 411,800
47 242,500 302,500 413,300
a8 oazjo0l s051000  _ a1a900]
49 245, 200 307,500 416, 400
50 246,700 309,900 418,100



51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
71
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109

312,200
,,,,,,, 314,400
316,500
318,500
320,500
....... 322,500
324,300
326,400
328,500
,,,,,,, 330,500
332,500
334,600
336,800
....... 339,000
340,700
342,900
344,900
,,,,,,, 347,100
348,900
350,800
352,800
....... 354,800
356,500
358,400
360,200
....... 362,100
363,900
365,600
367,300
....... 368,900
370,300
371,900
373,500
....... 375,000
376,100
377,500
378,900
,,,,,,, 380,200
381,400
382,700
383,900
....... 385,200
386,200
387,500
388,900
,,,,,,, 390,200
391,500
392,500
393,600
....... 394,600
395,300
396,300
397,400
,,,,,,, 398,500
399,500
400,300
401,100

401,900

=" — — a—

419,800
. _._421400
422,800
424,400
426,000
421600
429,200
430,700
431,900
. _._433100
434,200
435,600
437,100
. _._438400
439,400
440,700
441,900
. _._443100
444100
445,300
446,500
441700
448,900
449,400
449,800

450,200

o & - v " —

oy & - v o - —

o & - - o —

oy & o e

o & - - o —

oy & o e

o & - - o —

oy & o e

o & - - o —

402,700

Ve o9 99 99 9 FP

VY g o9 JF o 9P

Ve o9 99 99 9 FP

VY g o9 JF o 9P

Ve o9 99 99 9 FP

VY g o9 JF o 9P

> o - v o o

VY g o9 JF o 9P

> o - v o o

ey o9 99 FFy oy Fy

> o - v o o

ey o9 99 FFy oy Fy

> o - v o o

ey o9 99 FFy oy Fy

> o - v o o




110 313,700 403,600
111 314,200 404,400
2 ___.314800 _ __ __ - 42000 o
113 315,400 406,100
114 315,900 406,800
115 316,500 407,500
ey _______ 317100} __ __ - 4082008 | __
117 317,500 408,600
118 318,000 409,200
119 318,400 409,700
1200 ____318900) _ _ __ - 4102008 o\
121 319,200 410,500
122 319,800 410,800
123 320,400 411,100
124y ____321000 _ _ __ avigsoo ]
125 321,400 411,500
126 321,700 411,800
127 322,000 412,100
128 _ 322200 _ __ __ : a12300f
129 322,400 412,500
130 322,700 412,800
131 323,000 413,100
182 323300 _ _ __ : a18300f
133 323,500 413,500
134 323,700 413,800
135 323,900 414,100
136) ______ 324300 _ _ __ : a4300
137 324,500 414,500
138 324,700 414,800
139 325,000 415,100
140 _ ____ 325300 _ _ __ ai300f ..
141 325,500 415,500
142 325,700 415,800
143 326,000 416,100
144 326200 _ _ __ : a16300f _ __ __
145 326,500 416,500
146 326,700
147 326,900
148 . s21100f ]
149 327,500
150 327,700
151 327,900
w2y . 982820 _ _ __ ____\ ___ _ ]
153 328,500
B
E
H 234,000 274,300 331,100 415,200
B
g
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Appended Table 4 (Pertaining to Article 5, Paragraph (2), Item (iv))

Educational Personnel Base Pay Scale 2

Attachment

=)
=R PO
N
® q @ Grade 1 Grade 2 Grade 3 Grade 4
138
g 18%
g |z
<
yen yen
1 160,000 204,000
2 161,500 205,700
3| 163,000 207,300
A . aeasol ___ coo000f  sstsool 422,
5 166,100 210,800
6| 168,000 212,500
7 169,800 214,300
of ... ieod ___ 216000)  sasoodf 429,40
9 173,300 217,600
10 175,400 219,500
11 177,400 221,400
. uosl  2a3so  sssoof 436,50
13§ 181,300 224,800
14 183,600 226,800
15 185,900 228,800
o .. iss2ol ___ 2c0sof _ seazodf 443,
17 190,200 232,500
18 192,800 235,300
0 19 195,300 238,100
g of .. sors 200000 seosod 451
3 21 200,200 243,300
o 22 201,900 246,100
= 23] 203,600 248,700
= s IO ,-}0lY S <) . IS -14:15.%) R, =151
5 25 206,800 253,900
& 26| 208,300 256,300
= 27 210,000 258,800
m o . _._.zaeo ___ cetiodd  ss3sold | 46430
3 29 213,200 263,600
] 30 214,900 266,000
3 31 216,600 268,200
o . _._._.as3  orosool  sooo] 469,
33] 219,700 272,400
34 221,500 274,700
35 223,300 277,000
o . _._._.2zsa00 ___ zroooof  soreod] 472,80
37 226,600 281,200
38 228,400 283,100
39 230,200 285,000
of . _._.232000 _ osroood  dos0f
41 233,600 288,800
42 235,300 291,100
43] 236,900 293,400
.. oasesol  cosoof  dosood) |
45 239,900 297,900
46I 241,200 300,300
47 242,500 302,500
o ..ol sosiof gl |
49 245,200 307,500
50 246,700 309,900
51 247,900 312,200
s ..oz suasool  aotaod
53 250,500 316,500
54 251,700 318,500
55 253,100 320,500




254200
255,300
256,300
257,400
. 258500
260,000
261,000
262,400
263500
264,800
266,200
267,600
269200
270,600
271,800
273,000
274200
275,500
276,700
278,000
e 279000
280,200
281,500
282,800
284100
285,000
286,300
287,600
.. 288500
289,600
290,800
291,800
293000
294,000
295,100
296,300
207500
298,100
299,000
300,000
o 300100
302,300
303,400
304,400
o 305500
306,400
307,500
308,600
o 309600
310,200
311,000
311,800
312500
313,500
313,700
314,200
. 314500
315,400
315,900
316,500
317100
317,500
318,000
318,400
318,900

o o oy -

319,200

322500
324,300
326,400
328,500
e 330500
332,500
334,600
336,800
333000
340,700
342,900
344,900
347100
348,900
350,800
352,800
o 35800
356,500
358,400
360,200
352,00
363,900
365,600
367,300
e 25800
370,300
371,900
373,500
e 275000
376,100
377,500
378,900
330200
381,400
382,700
383,900
385200
386,200
387,500
388,900
e 350200
391,500
392,500
393,600
290500
395,300
396,300
397,400
358500
399,500
400,300
401,100
40100
402,700
403,600
404,400
405200
406,100
406,800
407,500
488200
408,600
409,200
409,700
410,200

" — " — —

410,500

rey 9 99 9 FI P

rey 9 99 F9 FF P

" — )

" — " )

rey 9 99 F9 FI  F

rey 9 99 9 F¥  F

rey 9 99 9 FI P

rey 9 99 F9 F¥ P

rey 9 99 F9 F¥ P

" — " )

" — " — — )




122 319,800 410,800
123 320,400 411,100
leq  __ _ . z2o4 . Aarse ]
125 321,400 411,500
126 321,700 411,800
127 322,000 412,100
gy . ..32z200 . 423 ] ]
129 322,400 412,500
130 322,700 412,800
131 323,000 413,100
sy . _.323304 .. 483 ]
133 323,500 413,500
134 323,700 413,800
135 323,900 414,100
136'-,-,-,-,2%"&09 e A1A300 ] e
137 324,500 414,500
138 324,700 414,800
139 325,000 415,100
6 . _.3»30 _ ___4ass ] ]
141 325,500 415,500
142 325,700 415,800
143} 326,000 416,100
laqg . _ 3200 4630y . ]
145 326,500 416,500
6] 326,700
147 326,900
4y __ .2l ] ]
149 327,500
150 327,700
151 327,900
L .3’ . ] ]
153] 328,500
N
:% = 234,000 274,300 331,100} 415,200
® o
(2]

Notes: In the case of employees in respect to whom this table is applicable and whose job grade is Grade 3, base pay
shall be the amounts listed under this table, with 7,700 yen added in each case.



BIFRES (FEOEHE2IHF 57 M%)
%@Zﬁkﬂﬁﬁﬁf e =)
=
Ef %
o gﬁ 1% 24 34 44,
x |
VAN )
kS
= = = =
B 1 160,000 175,800 293,000 406,700
B 2 161,500 177,900 295,600 408,200
J==! 3 163,000 180,000 298,500 409,700
m | oo ___._ teasoo iep200f 30000 411200
8 5 166,100 184,200 303,400 412,600
[ 6 168,000 186,400 305,700 414,000
A 7 169,800 188,600 308,000 415,500
0| 8|_._._ el 1o0800 310400 417100
Bk 9 173, 300 193,000 312,800 418,500
= 10 175,400 195,800 315,200 419,900
11 177,400 198,500 317,900 421,300
o troaool 201200 320800 422600
13 181,300 204,000 323,200 423,900
14 183,500 205,700 325,100 425,300
15 185,700 207,300 327,000 426,700
o _._._.1szo00f so0000l _____sponool 28100
17 190, 100 210,800 331,100 429,300
18 192,700 212,400 333,300 430,600
19 195,200 214,100 335,400 431,800
2of . _ 197700 a15.700 . 37400 433100
21 200,200 217,500 339,600 434,200
22 201,900 219,400 341,500 435,400
23 203,600 221,300 343,700 436,700
2f ____ 205300l 223000 s4ssool 438000
25 206,800 224,700 347,500 439,300
26 208,200 226,700 349,300 440,500
27 209,800 228,700 351,200 441,500
28| ____o2tiaool 230700 ______ssaioo| 442600
29 213,000 232,500 354,900 443,800
30 214,700 235,200 356,700 444 600
31 216,400 237,900 358,400 445,400
| _____ 28300 ga0600 e300 446300
33 219, 400 243,200 361 600 447,200
34 221,100 246,000 363,300 447,700
35 222,800 248,600 364,800 448,200
s6|___._.22a500 psts00] ____aseeoo| 448700
37 225,900 253,800 368,500 449,200
38 227,600 256,200 370,000
39 229,300 258,700 371,300
sol __ 231000 _ 61000l 372000
41 232,600 263,600 374,000
42 234,300 266,000 375,400
43 235,900 268,200 376,800
s ______o2ysool 270400) ____ azssoof |
45 239,200 272,500 379,700
46 240,700 274,700 381,300
47 242,000 276,900 382,900
a8 oazao0] 78800l _ 3gaa00]
49 244, 600 281,100 385, 800
50 246,000 283,000 387,300



51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
71
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109

284,900
,,,,,,, 286,900
288,600
290,900
293,200
....... 295,700
297,700
300,100
302,300
,,,,,,, 304,900
307,200
309,600
311,900
....... 314,100
316,300
318,300
320,300
,,,,,,, 322,300
324,200
326,300
328,400
....... 330,400
332,500
334,600
336,800
....... 339,000
340,700
342,600
344,300
....... 346,100
347,900
349,700
351,100
....... 352,900
354,100
355,700
357,200
,,,,,,, 358,700
360,000
361,300
362,700
....... 364,100
365,600
366,900
368,200
,,,,,,, 369,400
370,400
371,400
372,400
....... 373,400
374,300
375,300
376,300
,,,,,,, 377,300
378,100
379,000
379,900

380,900

=" — — a—

388,800
. _._390200
391,400
392,700
393,800
.. 394900
396,300
397,500
398,700
. _._400000
401,200
402,200
403,600
.. 404900
406,100
407,200
408,400
. _._409.500
410,500
411,700
412,900
.. 414100
414,700
415,500
416,200
.. 418700
417,000
417,400
417,800
.. 418200
418,500
418,900
419,300
.. 419600
419,900
420,300
420,700
.. 421000
421,300
421,600
421,900

422,100

o & - v " - —

oy & o e

o & - - o —

oy & o e

o & - - o —

381,700

Ve o9 99 99 9 FP

VY g o9 JF o 9P

Ve o9 99 99 9 FP

VY g o9 JF o 9P

Ve o9 99 99 9 FP

VY g o9 JF o 9P

> o - v o o

VY g o9 JF o 9P

> o - v o o

ey o9 99 FFy oy Fy

> o - v o o

ey o9 99 FFy oy Fy

> o - v o o

ey o9 99 FFy oy Fy

> o - v o o




‘o ¢ T8 Al 38

110 302,900 382,700
111 303,200 383,700
2| ______ 303500l ssqro0l ]
113 303,700 385,300
114 303,900 386,200
115 304,100 387,100
16| ______ 304400 sssoool | _ ]
117 304,700 388,800
118 305,000 389,500
119 305,300 390,300
120 ______ 305600l sotgool ]
121 305,800 391,700
122 306,000 392,500
123 306,200 393,200
124 ______ 306500 sogeoof | _ ]
125 306,800 394,500
126 395,200
127 395,700
o8l _ seegool | _ ]
129 397,000
130 397,600
131 398,100
el _ soseool | _ ]
133 398,900
134 399,200
135 399,500
el _._ sogeool | _ ]
137 400,100
138 400,400
139 400,700
wol___ w100 ]
141 401,300
142 401,600
143 401,900
wl_ ao2200 | _ ]
145 402,400
146 402,700
147 403,000
wel_ so300f ]
149 403,400
150 403,700
151 404,000
wol_ sot20f ]
153 404,400
154 404,700
155 405,000
el ___ sos00f N _ ]
157 405,400
225,200 271,100 324,400 405,200




Attachment
Appended Table 5 (Pertaining to Article 5, Paragraph (2), Item (v))
Educational Personnel Base Pay Scale 3

=)
=R PO
N
® q @ Grade 1 Grade 2 Grade 3 Grade 4
138
g 18%
g |z
<
yen yen
1 160,000 175,800
2 161,500 177,900
3| 163,000 180,000
A . aeasol __ isppoof  __ scocodf | 41120
5 166,100 184,200
6| 168,000 186,400
7 169,800 188,600
of ... ieod ___ 1cosoof _ siododf 41710
9 173,300 193,000
10 175,400 195,800
11 177,400 198,500
. uosl  coizod  sp080)f 422,60
13§ 181,300 204,000
14 183,500 205,700
15 185,700 207,300
o ... ierooof __ 2o000f _ __ saotof | 428101
17 190,100 210,800
18 192,700 212,400
0 19 195,200 214,100
S| Mmoozl 2sTod | sstdod | 43310
3 21 200,200 217,500
o 22 201,900 219,400
= 23] 203,600 221,300
= A _._.ozssoo 2ol sassodf 438,001
5 25 206,800 224,700
& 26| 208,200 226,700
= 27 209,800 228,700
m of  _._._.2uso _ so7of __ sssiodf 44260
3 29 213,000 232,500
] 30 214,700 235,200
3 31 216,400 237,900
o . _._._.2sioo 2400000 seosodf 446,30
33] 219,400 243,200
34 221,100 246,000
35 222,800 248,600
o . _._._.2za500 __ esisoof  seeeod] 44870
37 225,900 253,800
38 227,600 256,200
39 229,300 258,700
of .20l oetood S0
41 232,600 263,600
42 234,300 266,000
43] 235,900 268,200
. oasrs  roso  sesodl )
45 239,200 272,500
46I 240,700 274,700
47 242,000 276,900
L5, I X1y IS 1.5\ I Y.\, R
49 244,600 281,100
50 246,000 283,000
51 247,400 284,900
s . _._._.2se ___ zeecoof  sozodd |
53 249,700 288,600
54 251,100 290,900
55 252,300 293,200




. 253300
254,500
255,700
256,800
. 258000
259,400
260,200
261,400
262300
263,300
264,700
265,800
267100
268,700
270,200
271,500
272900
273,900
274,900
276,100
277200
278,300
279,400
280,600
o 281500
283,000
283,900
285,100
.. 280300
287,200
288,100
288,800
289800
290,800
291,700
292,600
203400
293,700
294,400
295,100
o 295500
296,700
297,500
298,300
. 209000
299,900
300,400
300,900
o 300,800
301,600
302,000
302,300
. 302500
302,700
302,900
303,200
o 303500
303,700
303,900
304,100
304800
304,700
305,000
305,300
305,600

o o oy o

305,800

e 285100
297,700
300,100
302,300
204,00
307,200
309,600
311,900
314100
316,300
318,300
320,300
322300
324,200
326,300
328,400
330400
332,500
334,600
336,800
330,000
340,700
342,600
344,300
388,100
347,900
349,700
351,100
352,00
354,100
355,700
357,200
35100
360,000
361,300
362,700
364,00
365,600
366,900
368,200
. 350,00
370,400
371,400
372,400
o 373400
374,300
375,300
376,300
e 277300
378,100
379,000
379,900
33000
381,700
382,700
383,700
334700
385,300
386,200
387,100
338000
388,800
389,500
390,300
391,100

" —" — —

391,700

rey 9 99 F9 FI  F

rey 9 99 9 F¥  F

rey 9 99 9 FI P

rey 9 99 F9 F¥ P

rey 9 99 F9 F¥ P

" — " )

" — " — — )




saako|dw3

pallysy

122 306,000 392,500
123 306,200 393,200
o soesool __ sesool | I
125 306,800 394,500
126 395,200
127 395,700
o . ez .
129 397,000
130 397,600
131 398,100
s I | _sseod .
133} 398,900
134 399,200
135 399,500
T e .
137 400,100
138 400,400
139 400,700
wl . sl o
141 401,300
142 401,600
143} 401,900
wl . | _seaod ] o
145 402,400
146| 402,700
147 403,000
e . | _smaod o
149 403,400
150 403,700
15]] 404,000
L I | _sosool I
153} 404,400
154 404,700
155 405,000
T sl I
157 405,400
225,200} 271,100 324,400 405,200




BIFR 6 (BS54 20565 BEfR)
e (—)
| =
B %5
) gﬁ 14 24, 34 4R 54 61, 4 81,
x |
VAN )
kS
= = = = = = = =
=2 1 151,000 188,400 223,600 249,600 281,000 327,000 371,100 437,200
E 2 152,400 190,000 225,200 250,800 282,900 329,000 373,800 439,800
Jz| 3 153,800 191,600 226,800 252,000 285,000 331,200 376,400 442,300
B | o _ 155200 103000] 228400 253400) 2870000 333400 379,100 _ 44900
8 5 156,400 194,700 229,800 254,600 289,100 335,200 381,500 447,300
2L 6 158,200 196,200 231,400 255,800 291,200 337,400 384,200 449,800
A 7 159,900 197,800 232,900 257,000 293,100 339,400 386,800 452,300
o | 8| __ters00l 199300 234500l 000l _295100] _ 3are00] 3s9500] 454800
57 9 163,100 200,900 235,600 259,300 297, 100| 343,400 391,600 457,200
= 10 164,800 202,600 237,100 260,100 299,100 345,500 393,900 459,600
11 166,400 204,200 238,500 261,100 301,100 347,600 396,100 462,200
12| __ 168200 205900 239700 262.100| _ 303100 _ 349,700] _398300] 464500
13 169,700 207,300 241,300 263,400 305, 100 351,200 400,400 467,100
14 171,600 208,900 242,700 264,600 307,000 353,200 402,400 468,600
15 173,600 210,500 243,900 266,200 309,100 355,100 404,400 469,900
16| 175500 212,100 245300 267600 _311.100f  357.100f _a0500] . 471200
17 177,400 213,500 246,100 269,100 313, 100| 358,900 408,300 472,400
18 179,200 215,100 247,300 270,800 315,100 360,900 410,300 473,700
19 181,000 216,800 248,500 272,500 317,200 362,900 412,200 475,000
20| _ 182900 _218500] 249600 274200) _319:300] 364900 araz00] _ 476300
21 184,700 219,800 251,000 276,000 321,100 366,700 416,100 477,500
22 186,200 221,300 251,900 277,700 323,100 368,700 417,700 478,900
23 187,700 222,700 252,900 279,400 324,900 370,800 419,300 480,300
2af 189200 204200 254000 281000] _326900] _ 372900] _a20800] _as1so0
25 190,800 225,600 255,200 282,800 328,600 374,300 422,300 482,900
26 192,100 227,000 256,400 284,500 330,500 376,100 423,600 484,200
27 193,600 228,300 257,800 286,300 332,500 377,900 424900 485,600
26| _ 105000 _209600] 250300 287.900) _3s4500] 379600 _426200] _ 487000
29 196,500 230,900 260,700 289,600 335,800 381,400 427,500 488,400
30 197,700 232,300 262,300 291,400 337,600 382,900 428,700 489,500
31 199,000 233,800 263,900 293,200 339,300 384,500 429,900 490,600
32f _ 200300 235000  265400] 295100 _341700] _ 386900] _as1000] _ 491700
33 201,700 236,200 266,800 296,800 342, 800 387,500 432,200 492,800
34 203,100 237,500 268,500 298,500 344,600 388,800 433,400 493,700
35 204,400 238,500 270,100 300,300 346,500 390,100 434,600 494,600
36| _ 205800 _239.700] _ 271700 _302.100) 348300 301,300 _43s5.800] _ 495500
37 206,900 241,000 273,200 303,400 350,100 392,400 437,100 496,500
38 208,200 242,300 274,700 305,100 351,800 393,600 437,900
39 209,500 243,400 276,300 306,600 353,400 394,700 438,300
sof _ 210800 _24a700] 277700 30800 _355,100] _ s05800] asoooo] |
41 211,900 246,000 279,200 309,900 356, 300 396,600 439,500
42 213,100 247,000 280,800 311,600 357,400 397,400 439,900
43 214,300 248,200 282,500 313,200 358,600 398,200 440,300
aaf _ 215500 249300] 284200 sias00) _350800] 309000 asozo0] |
45 216,700 250,400 285,700 315,800 361,000 399,400 441,100
46 217,800 251,700 287,400 317,200 361,800 400,000 441,500
47 218,800 253,000 289,100 318,700 363,000 400,500 441,900
aof _ 2100000 254200 200700l 320300 _s64100] _ a00900] aszz00 |
49 220,900 255,800 291,900 321,700 365, 100| 401,300 442 500
50 221,900 257,200 293,500 323,000 366,100 401,600 442900



51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66
67
68
69
70
71
72
73
74
75
76
71
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97
98
99
100
101
102
103
104
105
106
107
108
109

222,800
_ 223,800
224,100
224,900
225,600
_ 226400
227,100
228,000
228,700
_ 229400
230,300
231,000
231,900
_ 232,900
233,500
234,200
234,900
_ 235600
236,300
236,900
237,500
_ 238,000
238,700
239,400
240,100
_ 240,600
241,000
241,600
242,200
_ 242,800
243,100
243,500
243,900

244,200

— - — —]

258,400
| 259,600
260,700
262,000
263,300
| 264,400
265,200
266,500
267,800
269,100
270,000
271,200
272,500
273800
274,600
275,700
276,600
277700
278,700
279,700
280,800
| 281,900
282,500
283,200
283,700
| _ 284500
285,300
285,900
286,500
287,100
287,800
288,300
288,700
| 289,100
289,300
289,500
289,700
| 289900
290,300
290,500
290,700
| _ 299,900
291,300
291,500
291,700
292,000
292,400
292,700
292,900
| 293200
293,500
293,700
293,900
294,200

o > - ——

294,500

294,800
| 296400
297,700
299,200
300,600
| 302100
303,100
304,300
305,500
| 306900
308,200
309,400
310,700
| 311900
313,300
314,100
314,900
| 315700
316,300
317,000
317,700
| 318300
319,000
319,200
319,800
| . 320400
321,000
321,500
322,000
| 322500
323,100
323,600
324,000
| 324500
325,000
325,400
325,600
| 326000
326,400
326,800
327,200
| . 327600
327,900
328,100
328,500
| 3285800
329,000
329,300
329,600
| . 329900
330,100
330,400
330,800
. 331,000
331,200
331,400
331,800

332,000

b - e - > -

324,200
| 325500
326,600
327,600
328,700
329700
330,200
331,100
331,900
332500
333,600
333,900
334,500
. 335200
335,800
336,500
337,200
337,900
338,600
339,100
339,700
| 340300
340,600
341,200
341,700
. 342300
342,800
343,300
343,800
| 344200
344,500
344,800
345,200
. 345500
346,000
346,300
346,600
| 346900
347,300
347,600
348,000
. 348300
348,700
349,000
349,300
| 349,600
349,900
350,300
350,700
. 351,100
351,600
352,000
352,400

352,800

b - e - il

332,200

367,100
368,100
368,900
369,700
370,600
371500
372,000
372,800
373,600
374400
374,800
375,500
376,200
376900
377,300
377,900
378,600
319200
379,600
380,100
380,600
381,100
381,700
382,200
382,800
383400
383,900
384,400
384,900
| _ 385,400
385,700
386,200
386,600

387,000

| e - ' a—

| e - > a—

| e - > a—

| e - > a—

401,900
| _ 402,200
402,500
402,800
403,100
|_ 403,400
403,700
404,000
404,300
|_ 404,700
404,900
405,200
405,500

405,800

f e - e - a— o

ot ot

f e o - —

f e o o - —

t e - o - —

f e o o - —

s ¥ V¥ FF F

f e o o - —

t e & o & —

f e o o - —

s ¥ ¥ FF F

f e o o - —

443,200
443,500

| & o - — 4

o - - —— -

o - - — -

o - - —— -

o - - —— -

o - - a— -

o - - —— -

o - - —— -

o - - — -

o - - —— -

o > - — -

o - - —— -

o > - — -

o - - —— -

o > - — -
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0 2E 38wl 8
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110 332,600
11 333,000
"y 43333000 J I P D ISR ESSERRE.
113 333,600
188,700] 215300 243500 256,900 282,100 322,800| 365,000




Appended Table 6 (Pertaining to Article 5, Paragraph (2), Item (vi))
Medical Personnel Base Pay Scale 1

Attachment

oL oI F AV FF FP P

m
3 0
=3 D o
ol
® a © Grade 1 Grade 2 Grade 3 Grade 4 Grade 5 Grade 6 Grade 7 Grade 8
2 |55
D D <
< E
<
yen yen yen
1 151,000 371,100 437,200
2 152,400 373,800 439,800
3 153,800 376,400 442,300
A _1s5200] 1932 3791000 | 444,900
5 156,400 381,500 447,300
6 158,200 384,200 449,800
7 159,900 386,800 452,300
8] _1s1500] 1993 .—.3895000 454,800
9I 163,100 391,600 457,200
10 164,800 393,900 459,600
11 166,400 396,100 462,200
12 1682000 2059 ..398300) 464,600
13 169,700 400,400 467,100
14 171,600 402,400 468,600
15 173,600 404,400 469,900
16 _ 1755008 2121 .—.206,5000 471,200
17 177,400 408,300 472,400
18 179,200 410,300 473,700
T 19| 181,000 412,200 475,000
S| o._is2s09 | 2185 14300 476,300
3 21 184,700 416,100 477,500
s 22 186,200 417,700 478,900
% 23 187,700 419,300 480,300
= | 24189200 2242 .. 2208000 _ 481500
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Appended Table 7 (Pertaining to Article 5, Paragraph (2), Item (vii))
Medical Personnel Base Pay Scale 2
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1, 175, 000

Appended Table 8 (Pertaining to Article 5, Paragraph (2), Item (viii))
Specially Designated Personnel Base Pay Scale

Pay Increment Base Pay
1 706, 000
2 761, 000
3 818, 000
4 895, 000
5 965, 000
6 1, 035, 000
7 1,107, 000
8 1, 175, 000
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