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Article 1 Matters pertaining to the mandatory retirement age for Tokai National Higher
Education and Research System employees shall be governed by the provisions of Article
18 Paragraph (4) of the Tokai National Higher Education and Research System Employee
Work Rules (THERS Rule No. 1 of 2020; hereinafter referred to as “Employee Work
Rules”).
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(Extension of Mandatory Retirement Date)
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Article 2 Where an employee (excluding university faculty and the Principal Research
Administrator) who has reached the mandatory retirement age is due to retire pursuant to
the provisions of Article 18 Paragraph (1) of the Employee Work Rules, when there are
sufficient grounds for recognizing that, in view of the particular characteristics of that
employee's duties or special circumstances pertaining to the performance of those duties,
the retirement of that employee would present a significant detriment to work-related
operations, the Chancellor may extend that employee's mandatory retirement date for a
period not exceeding one year.
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(2) Where a term limit set forth in the preceding paragraph or extended pursuant to the
provisions of this paragraph has been reached, when there is sufficient reasons for
recognizing that the grounds described in the preceding paragraph continue to exist, the
Chancellor may extend that term limit for a period not exceeding one year.
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However, the extended term limit may not exceed three years counted from the day after
that employee’s mandatory retirement date.
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(3) In cases where an employee is due to retire by reaching the mandatory retirement age,
the extension of the mandatory retirement date set forth in the preceding two paragraphs
shall be made if any of the following items apply.
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(i) 1t will not be easy to find a successor, because the work requires a high level of
specialized knowledge, expertise, or abundant experience.
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(i) A serious impediment to the performance of duties will arise from the fact that it will
not be easy to find a successor because there are special characteristics regarding the
conditions pertaining to the work, such as the work environment.
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(iii) Owing to the nature of the duties, replacing a person in charge due to the employee’s
retirement will seriously impede the continued performance of those duties.

F3& BMERIT, EHBEHOER AT O HE UIEFBREH OER O RA TR
LA, O UDBEBOREZGRITNIERE 20N,

Article 3 In cases where a mandatory retirement date is to be extended or where an
extended mandatory retirement date is to be further extended, the Chancellor must obtain
the consent of the employee in advance.
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(2) In cases where the reasons for an extended retirement date have ceased to exist before
the term limit of the extended retirement date has been reached, the Chancellor may bring
forward that extended retirement date with the consent of the employee.
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(3) Where an employee whose period of service has been extended is transferred to
another position, when the date of the transfer is before the date on which they would
have reached mandatory retirement age if they were regarded as occupying the position
they will transfer to, they shall become an employee with no prescribed term limit.
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Supplementary Provisions

1 ZoRRE, sMm2E4 01 806ITT 5,

(1) These Rules shall come into effect on April 1, 2020.
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(2) With regards to the application of Article 2 Paragraph (1) to persons who have retired
in accordance with the “National University Corporation Gifu University Employee Rules
(Rule No. 62 of 2004; hereinafter referred to as “Former Gifu University Rules”) or
Nagoya University Employee Work Rules (Rule No.1 of 2004; hereinafter referred to as

“Former Nagoya University Rules”) before these Rules come into effect, an “employee



who has reached the mandatory retirement age (excluding university faculty and the
Principal Research Administrator)” shall refer to an “employee who has reached the
mandatory retirement age in accordance with the Former Gifu University Rules and
Former Nagoya University Rules (excluding Gifu University faculty (affiliated school
faculty are an exception), Nagoya University faculty and the Principal Research
Administrator of Nagoya University)”, and “Article 18 Paragraph (1) of the Employee
Work Rules” shall refer to “Article 23 Paragraph (2) of the Former Gifu University Rules
or Article 17 Paragraph (1) of the Former Nagoya University Rules”.



