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Tokai National Higher Education and Research System Employee Secondment Rules

TR2HE4 01 HEMRAER 45 5)
(THERS Rule No. 45 of April 1, 2020)

(i =)
(Purpose)
F 1%k AMESL KPR E R ESA (2 FERMAESAIE 15, DLT THB ¥R
Al o, ) B12KFE2HOREIZESSHBEOHMIZET 2 FHIZHOWTIE, Z0
HEOED DL EZAITL D,
Article 1 (1) These rules prescribe matters pertaining to the secondment of employees
under Article 12, Paragraph (2) of the Tokai National Higher Education and Research
System Employee Work Rules (THERS Rule No. 1 of 2020; hereinafter referred to as the
“Employee Work Rules”).

(FE#%)
(Definitions)
B2k ZOHRICRWT THm) &3, BEESLRKAEE (LT T Lvo, ) (i
BB E L THEBELLEE, BBREOMT DL ALY, LS OESKRFENE (U
T THm%) &vo, ) ICHEESHE L, YEBEMTICEI 2 LE2 0,
Article 2 (1) The term “secondment” in these Rules refers to the dispatch of an individual

who, while maintaining a position as an employee at Tokai National Higher Education



and Research System (hereinafter referred to as “THERS”), is sent by order of the
Chancellor to work as a resident employee at a National University Corporation or other
institution other than THERS (hereinafter referred to as “Host Institution”) and follow
commands and orders at the Host Institution.

(Him#H ~ DBl RE)
(Consideration for the Seconded Employee)
#34k BMERIE, HrsEicHm T oA (UF THmE] &), ) O5ERMEN T
MK S TARFREERERVWEHSRET DD LT D,
Article 3 (1) The Chancellor must give special consideration to ensure that an employee
who is seconded to a Host Institution (hereinafter referred to as “Seconded Employee”)
does not suffer any disadvantages in working conditions, etc., as a result of the
secondment.

(BB DRE)
(Employee Consent)
FaAk WHENPBBICHMAZmMT 2561E, Mmoo, HAEOE S EE, FE%
B, WIME AR~ L, FAELE L TREBEORELZGEL b DL T 5,
Article 4 (1) When the Chancellor orders the secondment of an employee, the secondment
purpose, work duties at the Host Institution, working conditions, the secondment period,
etc., must be clearly explained, and as a general rule the employee’s consent must be
obtained.

(Hm o.01%)
(Behavior of Seconded Employees)
B54c MmEIEL, MmO BMEERT S0, HALORHEGSIZEY, HntokE
EW L, WEICEHE LRI IR LR,
Article 5 (1) A Seconded Employee must obey the commands and orders of the Host
Institution, cooperate with Host Institution employees, and work in good faith to
accomplish the goals of the secondment.

(Hm& oprE)
(Affiliation of Seconded Employees)
FeL HMAENHmTLMOMEICEIT LB, REBAFEEGRE T 5,
Article 6 (1) During the period of secondment, the Seconded Employee's affiliation at
THERS shall be the Personnel Division of the General Affairs Department.
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(2) If conforming to the provisions of the preceding paragraph is difficult, the affiliation
may be the organization with which the employee was affiliated at the time of
secondment.

(H ) 1 7))
(Secondment Period)
B4R HmoWEIE, FAE LT3EUNET S,
Article 7 (1) As a rule, the period of secondment shall be no more than three years;
provide.
L, ¥ EXNBEREEE, HRAZOTHEG TINEZERT LI ENTE D,
However, that if necessary for business reasons, the secondment may be extended with
the Seconded Employee’s agreement.

(B %5 1 8] o0 BLAR )
(Handling of the Secondment Period)
F8 A& MmLICEE LM, BECEHBELEZbOL LTIV HEHI ZLRTED,
Article 8 (1) The period of time spent working at the Host Institution may be treated as
having been worked at THERS.

(B 5 5:AF)
(Working Conditions)
o4& MmEOHMEIZI T 2 MGHME, BHEH, KA - IRRFEOEHRME (G5 &
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Do
Article 9 (1) A Seconded Employee’s working conditions, such as code of conduct,
working hours, leave and holidays, etc. (excluding salary and allowances), shall as a rule
be governed by the work rules and other rules and regulations of the Host Institution.

(5 5-)
(Pay)
1 0% HmEDOHE RO FHIE, REESZ KRB ER SRR (B2 FEHAE
HIRES 45) ZOEDDLIEZAIZLY, BENHET D,
Article 10 (1) A Seconded Employee's salary and allowances shall be paid by THERS as
prescribed in the Tokai National Higher Educational and Research System Employee Pay
Rules (THERS Rule No. 54 of 2020), etc.

2 AIEOKEROEFLIE, FATE L THRERAET S,
(2) In principle, costs for the salary and allowances referred to in the preceding
paragraph shall be borne by the Host Institution.

(%)

(Travel Expenses)



F11K EME, REAOCHEICETDIREICET 2B WIE, ROLBY T 5,
Article 11 (1) Travel expenses necessary for relocation to and return from the Host
Institution and business travel shall be handled as follows:
— EMET D & E ORREIT, RMEE SRR E SRR (B 2 FEREEE L 6 3 5,
IR THEREREHIAR ] & o, ) ICX MRS L, Mmeradd 22 L,
(i) Travel expenses for relocation to the Host Institution shall be borne by the Host
Institution and paid by THERS as prescribed in the Tokai National Higher Education and
Research System Travel Allowance Rules (THERS Rule No. 63 of 2020; hereinafter
referred to as the “THERS Travel Allowance Rules”).
ZORET S L E OREIT, BERERRICIVEEN SR TAET L L,
(ii) Travel expenses to return from the Host Institution shall by borne and paid by THERS
as prescribed in the THERS Travel Allowance Rules.
= IR O e O KB IR D HEREIL, Hm e ORERTRIC XV R de s S
FOBHT D Z &,
(iii) Travel expenses for business travel related to work done for the Host Institution
while on secondment shall be borne and paid by the Host Institution as prescribed in the
Host Institution’s rules on travel expenses.

(18 J7)
(Return from Secondment)
Fl25% HAEPROEGZONTANIHET H2561E, BEICEFSELIbOLET
Do
Article 12 (1) The Seconded Employee shall return to THERS upon meeting any of the
following conditions:
— HREEAE T LSS
(i) if the secondment period ends;
— HmEE IR 2 %A
(ii) if the employee resigns or retires during the secondment period;
= HmEoBERIIC X 2ME, BRAKRBOFHRICHKE LLE
(iii) if the employee meets conditions for dismissal, disciplinary action, or administrative
leave under the work rules of the Host Institution; or
I ZOMEENFICNE EROIGE
(iv) if THERS otherwise deems it to be particularly necessary.

(HA%E)
(Transfers)
#135% HmEADHEE~OEE LB LHZEAIE, WL OHRE THEo L
ROLZENDH D,



Article 13 (1) If the Seconded Employee requests to be transferred to the Host Institution,
the transfer may be approved after discussion between THERS and the Host Institution.
(22 &M )
(Safety and Health)
1 4% HmEORBE S OM O EFEEOEMIL, Hm St o ERAL DM DK
RBOEDD L ZAICEY, HAETITO bD LT 5,
Article 14 (1) The Seconded Employee’s health management and other safety and health
management affairs shall be conducted at the Host Institution as prescribed by the
working rules and other rules and regulations of the Host Institution.
(e 355 PR B 55 )
(Mutual-Aid Insurance)
H1 5% HmEDOLFRRLOREMRBRIL, #BETOMALRMEL, REEOFREHRA
Haix, Hrkraf+s,
Article 15 (1) The Seconded Employee shall remain enrolled in health insurance and
employment insurance at THERS, and the Host Institution shall bear the costs of their
insurance premiums.
GRTET24)
(Retirement/Resignation/Severance Allowance)
#1645 HmEENSHMMEPICER GECxEt, ) 7254 0BMTY 1L, HiEET
REFFERER BRI F LR CER L 6 EERBRE 7 05) OEDLE ALY, HEN
XkaTorbD LT 5,
Article 16 (1) If the Seconded Employee resigns or retires (including by death) during the
period of secondment, THERS shall pay the retirement/resignation/severance allowance
as prescribed by the Tokai National Higher Education and Research System
Retirement/Resignation/Severance Allowance Rules (Rule No. 70 of 2004).
(Z D)
(Other)
H1 7R HAZORBNICONWT, ZORBICEDDLRVWEENELLES, XiTZo
BBOED L BRRDIWPNZTHLEND L5E1E, BELOCHmETHED L, €D5
LD LT 5,
Article 17 (1) If circumstances not covered by these Rules arise or if circumstances
require different handling from what is prescribed in these Rules, handling of the
Seconded Employee shall be determined after discussion between THERS and the Host
Institution.
b A

Supplementary Provisions



1 ZoHRIE, fM2E40 1 BR6HITT 5,

(1) These Rules shall come into effect from April 1, 2020.

2 ZOHBROMATORE, Z O ORATEIOE S R FIENE BB R (R
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(2) Upon the enactment of these Rules, employees who are on secondment under the Gifu
University Employee Secondment Rules (Rule No. 13 of 2007) or the Nagoya University

Employee Secondment Rules (Rule No. 65 of 2004) prior to the enactment of these Rules

shall be deemed to be employees seconded under these Rules.



