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Tokai National Higher Education and Research System Rules on Employee Spouse
Accompaniment Leave

(F24F4H 1 AHEREE405)
(THERS Rule No. 40 of April 1, 2020)

(HH)
(Purpose)
H1A ZOMERRIE, HEE N R B T 0 BB AR D R FATIRE O E 2 3T 5
ZELIZRY, ARARBEOMER LGB LEEL, boTEBOMNBRESICETHZ L4 H
&5,
Article 1 The purpose of these Rules is to establish a system for spouse accompaniment leave
for employees at the Tokai National Higher Education and Research System in order to promote
the continued employment of talented employees and thus contribute to smooth administration
of business operations.
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Article 2 (1) In these Rules, “employee” means an employee who, under the provisions of
Article 2 of the Tokai National Higher Education and Research System Employee Work Rules
(THERS Rule No. 1 of 2020; hereinafter referred to as the “Employee Work Rules”), is subject
to the Employee Work Rules (excluding probationary employees and employees hired for a fixed
term as specified in Article 8 of the Employee Work Rules (excluding employees subject to the
provisions of Article 2, item (i) of the Tokai National Higher Education and Research System
Rules on Employee Term Limits (THERS Rule No. 43 of 2020; hereinafter referred to as the
“Rules on Employee Term Limits”)); hereinafter the same shall apply).
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(2) In these Rules, “spouse” shall include persons who have not registered a marriage but are in
a de facto spousal relationship.
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(3) In these Rules, “spouse accompaniment leave” means leave taken by an employee whose
spouse is staying at a specified address or place of residence abroad due to reasons such as
employment abroad, for the purpose of accompanying that spouse to live together at that address
or place of residence.
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(Spouse Accompaniment Leave)
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Article 3 An employee whose spouse is staying at a specified address or place of residence
abroad due to any of the following reasons (limited to cases expected to last six months or
longer; hereinafter referred to as “spouse’s reason for living abroad”) may receive up to three
years of spouse accompaniment leave with the approval of the Chancellor in order to accompany
that spouse to live together at that address or place of residence:
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(i) employment in a foreign country;
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(ii) business management or other business activities carried out by an individual in a foreign

country;
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(iii) study at a foreign university (including equivalent educational institutions) thatis in a
foreign country and is equivalent to a university under the School Education Act (Act No. 26 of
1947) (excluding cases that fall under either of the preceding two items); or
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(iv) in addition to the reasons prescribed in the preceding three items, other circumstances
separately specified as equivalent reasons.
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(Application for Spouse Accompaniment Leave)
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Article 4 (1) An employee seeking to apply for spouse accompaniment leave must, at least one
month before the leave is scheduled to begin, submit a request to the Chancellor detailing the
start and end dates of the desired spouse accompaniment leave and the spouse’s reason for
living abroad related to the desired leave.
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In this case, the period being sought for spouse accompaniment leave must be a single
continuous period of time.
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(2) The Chancellor may require the employee who summitted a request for leave referred to in
the preceding paragraph to submit documents that are deemed necessary in order to verify
details relating to the request.
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(Approval of Spouse Accompaniment Leave)
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Article 5 Having received the request referred to in Paragraph (1) of the preceding article, the
Chancellor shall consider that employee’s work performance and other circumstances and, if it
is determined that it would not impede business operations, approve that request.
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Article 6 (1) An employee who is on spouse accompaniment leave (hereinafter referred to as
“employee on spouse accompaniment leave”) may submit a request to the Chancellor for an
extension of the period of spouse accompaniment leave, provided that the total period of spouse
accompaniment leave that the employee intends to take, continuously from the start date of the
spouse accompaniment leave, does not exceed the period specified in Article 3.
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(2) Unless there are extraordinary circumstances, spouse accompaniment leave may not be
extended more than once.
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(3) The provisions of the preceding two articles shall apply mutatis mutandis to request
procedures and approval for the extensions of spouse employment leave.
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(Effects of Spouse Accompaniment Leave)
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Article 7 (1) An employee on spouse accompaniment leave shall retain status as an employee,
but will not engage in duties.
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(2) An employee on spouse accompaniment leave shall retain their position or the position they
were transferred to during that period of leave.
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However, this shall not apply to positions held in concurrent posts.
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(3) The provisions set forth in the preceding paragraph do not preclude other employees from
being assigned as substitutes in those positions.
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(4) No salary shall be paid during the period of spouse accompaniment leave.
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(5) In addition to what is provided for in the preceding paragraph, the handling of salary for
employees on spouse accompaniment leave shall be governed by the Tokai National Higher
Education and Research System Employee Pay Rules (THERS Rule No. 54 of 2020), the Tokai
National Higher Education and Research System Gifu University Pay Rules for Employees
Covered Under the Annual Salary System (THERS Rule No. 55 of 2020), the Tokai National
Higher Education and Research System Gifu University Pay Rules for Employees Transferred to
the Annual Salary System (THERS Rule No. 56 of 2020), the Tokai National Higher Education
and Research System Nagoya University Pay Rules for Faculty Members Covered Under the
Annual Salary System Including Professors, Associate Professors, Lecturers, Assistant
Professors and Research Associates (Rule No. 39 of 2014), the Tokai National Higher Education
and Research System Nagoya University Pay Rules for Faculty Members Covered Under the
Annual Salary System (Rule No. 131 of 2018), and the Tokai National Higher Education and
Research System Nagoya University Pay Rules for Employees Covered Under the Annual Salary
System (Rule No. 114 of 2005).
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Article 8 (1) The approval granted for spouse accompaniment leave shall be invalidated if any
of the following cases applies to an employee on spouse accompaniment leave:
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(i) if the employee on spouse accompaniment leave is placed on administrative leave or is
suspended from work; or
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(ii) if the spouse of the employee on spouse accompaniment leave dies or ceases to be that
employee’s spouse.
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(2) The Chancellor shall revoke approval for spouse accompaniment leave if it is determined
that any of the reasons listed in the following items applies to an employee on spouse
accompaniment leave:
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(i) if the employee ceases to live with the spouse;
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(ii) if the spouse ceases to live abroad or if the reason the spouse is living abroad ceases to fall
under the specified spouse’s reasons for living abroad;
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(iii) if the employee takes a leave referred to in Article 25, Paragraph (1), Item (vi) or (vii) of
the Tokai National Higher Education and Research System Employee Working Hours and Leave
Rules (THERS Rule No. 30 of 2020);
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(iv) if the Chancellor grants the employee on spouse accompaniment leave approval to take
childcare leave under the Tokai National Higher Education and Research System Employee
Childcare Leave Rules (THERS Rule No. 36 of 2020); or
T OBHEED, YRR ERITIRERE IO W CREE S R EERE O M #EIRESICET 5
B (B2 FERMEEERE3 75) CESKNERELZAKRT L2 LR L,
(v) if the Chancellor grants the employee on spouse accompaniment leave approval to take
family care leave under the Tokai National Higher Education and Research System Employee
Family Care Leave Rules (THERS Rule No. 37 of 2020).
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Article 9 If the employee on spouse accompaniment leave comes to fall under Paragraph (1),
Item (ii) or Paragraph (2), Item (i), (ii) or (iii) of the preceding article, the employee must
promptly notify the Chancellor of this fact.
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Article 10 (1) When the period of spouse accompaniment leave ends, or when the approval for
spouse accompaniment leave becomes invalid or is revoked, the employee on spouse
accompaniment leave shall return to work.
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However, this does not apply if approval for spouse accompaniment leave becomes invalid
pursuant to Article 8, Paragraph (1), Item (i) or is revoked pursuant to Article 8, Paragraph (2),
Item (iv) or (v).
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(2) The employee on spouse accompaniment leave must take steps to maintain and improve
necessary skills and make every effort to ensure a smooth return to work duties.
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(Substitute Employees for Employees on Spouse Accompaniment Leave)
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Article 11 (1) If it is difficult to handle the work responsibilities of an employee on spouse
accompaniment leave, the Chancellor may hire an employee for a fixed term of employment,
pursuant to the provisions of the Rules on Employee Term Limits.
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(2) If the term of employment of employee hired for a fixed term pursuant to the provisions of
the preceding paragraph is shorter than the leave period of the employee on spouse
accompaniment leave, the Chancellor may renew that employee’s term of employment for a
period of time not exceeding that leave period.
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(Issuance of Notices Related to Spouse Accompaniment Leave)
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Article 12 The Chancellor must issue a written notice to the employee in the following cases:
— B OREERITREZ KR T 256
(1) if approving the employee’s spouse accompaniment leave;
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(ii) if approving the extension of the employee’s term of spouse accompaniment leave;
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(iii) if the employee on spouse accompaniment leave has returned to work duties;
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(iv) if the employee’s spouse accompaniment leave is invalidated; or
T BB ORMERATIREZIRY HTHE
(v) if the employee’s spouse accompaniment leave is revoked.
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(Miscellaneous Provisions)
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Article 13 In addition to what is provided for in these Rules, other necessary matters pertaining
to spouse accompaniment leave shall be determined by the Chancellor.
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Supplementary Provisions
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(1) These Rules shall come into effect from April 1, 2020.
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(2) Any employee on spouse accompaniment leave under the provisions of the Nagoya
University Rules on Employee Spouse Accompaniment Leave (Rule No. 121 of 2016) at the time
these Rules are enacted shall be deemed to be on spouse accompaniment leave under these

Rules.



