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(BR'5)

(Purpose)
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Article 1 Childcare leave and related matters for the Tokai National Higher Education and Research System
(hereinafter referred to as "THERS") employees shall be governed by the provisions of these Rules, in addition to

the provisions of the Act on Childcare Leave, Caregiver Leave, and Other Measures for the Welfare of Workers



Caring for Children or Other Family Members (Act No. 76 of 1991) and other relevant legislation and rules
(hereinafter referred to as the "Act on Child Care and Family Care Leave, etc.").
(FRIRFEDER
(Definition of Childcare Leave)
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Article 2 In these Rules, definitions of the terms listed in each of the following items are as prescribed in those
items:
— BRIAE BEPZOTZRETLOICTHEREZND,
(1) Childcare Leave means leave taken by employees to raise their child;
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(i1) Childcare Leave at Birth means the leave taken by employees who have not taken leave which fall under Items
(a), (b) or (c) (hereinafter referred to as "Postnatal Maternity Leave") for a fixed period of no more than four weeks
within the period of the day after eight weeks have passed from the date of birth of the child (or within the period
between the date of birth of the child and the day after the day on which eight weeks have passed from the expected
date of birth when the child is born before the expected date of birth, or within the period between the expected
date of birth and the day after the day on which eight weeks have passed from the date of birth when the child is
born after the expected date of birth) (hereinafter referred to as “Childcare Leave at Birth Allowed Period”)
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(a) Article 25, Paragraph (1), Item (vii) of the Tokai National Higher Education and Research System Employee
Working Hours and Leave Rules (THERS Rule No. 30 of 2020; hereinafter referred to as "Employee Working
Hours Rules")
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(b) Article 19, Paragraph (1), Item (x) of the Tokai National Higher Education and Research System Contract
Employee Working Hours and Leave Rules (THERS Rule No. 32 of 2020; hereinafter referred to as "Contract
Employee Working Hours Rules")
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(c) Article 18, Paragraph (1), Item (x) of the Tokai National Higher Education and Research System Part-Time
Employee Working Hours and Leave Rules (THERS Rule No. 33 of 2020; hereinafter referred to as "Part-Time
Working Hours Rules"
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(Persons Not Eligible for Childcare Leave)
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Article 3 Employees who may not take Childcare Leave shall be the persons excluded from eligibility for Childcare
Leave by the agreement entered into between the Chancellor and a labor union when there is a labor union
comprising a majority of THERS employees, or between the Chancellor and a person who represents a majority of
employees when there is no labor union comprising a majority of the employees.
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(Requests for Childcare Leave)
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Article 4 (1) Employees who intend to take Childcare Leave (excluding Childcare Leave at Birth. The same shall
apply to Article 5, Paragraph (1) to Paragraph (3) and Paragraph (5), Article 6 to Article 11, Article 15 and Article
17) must make a request to the Chancellor clearly stating the first day on which they intend to take Childcare Leave
(hereinafter referred to as "Intended Childcare Leave Starting Date") and the last day (hereinafter referred to as
"Intended Childcare Leave Finishing Date") at least one month before the Intended Childcare Leave Starting Date
(for a request made pursuant to Article 5, Paragraphs (3) to (6), two weeks before).
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In this case, for requests listed in each of the following items, the Intended Childcare Leave Starting Date day shall
be as prescribed in those items:
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(i) For requests under Paragraph (3) of the next paragraph, the day after the day on which the child reaches 1 year
of age (hereinafter referred to as "Date of Reaching One Year of Age") (If the spouse of the employee making the
request (including common law marriage; hereinafter the same shall apply) takes Childcare Leave by making a
request pursuant to the provisions of Article 5, Paragraph (3) , days before the day after the Intended Childcare
Leave Finishing Date); and
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(i1) For requests under Paragraph (5) of the next paragraph, the day after the day on which the child reaches 1 year
and 6 months of age (hereinafter referred to as "Date of Reaching One Year and Six Months of Age") (If the spouse



of the employee making the request takes Childcare Leave by making a request pursuant to the provisions of
Article 5, Paragraph (5), days before the day after the Intended Childcare Leave Finishing Date).
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(2) If an employee with a fixed term contract is on Childcare Leave with the Intended Childcare Leave Finishing
Date falling on the last day of the employment contract term (where the Intended Childcare Leave Finishing Date
has been changed under the provisions of Article 10, Paragraph (1) or Article 11, Paragraph (1), the changed
Intended Childcare Leave Finishing Date) and wishes to continue Childcare Leave for the child after renewing their
employment period, the Intended Childcare Leave Starting Date shall be the first day of the employment period
after renewal
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(3) If a person who received an offer of employment as a designated employee is on Childcare Leave with the
Intended Childcare Leave Finishing Date falling on the last day of the employment contract term (where the
Intended Childcare Leave Finishing Date has been changed under the provisions of Article 10, Paragraph (1) or
Article 11, Paragraph (1), the changed Intended Childcare Leave Finishing Date) and wishes to continue Childcare
Leave, the Intended Childcare Leave Starting Date shall be the first day of the employment term as a designated
employee.
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(4) Where the child is not yet born at the time the request under the provisions of Paragraph (1) is made, written
notice must be given within two weeks of the child’s birth.
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(5) Where the Intended Childcare Leave Starting Date in a request under Paragraph (1) falls before the day on
which one month (two weeks in the case of requests pursuant to the provisions of Article 5, Paragraphs (3) to (6))
has passed after the day on which the Childcare Leave request was made (hereinafter referred to as “One Month
Elapsed Date”), the Chancellor may specify any day between the requested Intended Childcare Leave Starting Date
and the One Month Elapsed Date as the Intended Childcare Leave Starting Date.
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However, when the child is born before the expected date, before the day on which the Childcare Leave request
was made, or where similar grounds have arisen, the Intended Childcare Leave Starting Date shall be specified by
the day on which one week has passed from the day after the day on which the Childcare Leave request was made.
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(6) The Chancellor must, where a request under Paragraph (1) has been made, issue a written notice to the
employee who made the Childcare Leave request by the day listed below:
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(i) Where a Childcare Leave request is made at least one month before the Intended Childcare Leave Starting Date:
the day two weeks before the Intended Childcare Leave Starting Date; and
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(i) Where the Intended Childcare Leave Starting Date is specified under the provisions of Paragraph (5): the day
on which three days have passed after the day on which the Childcare Leave request was made (where the day falls
after the Intended Childcare Leave Starting Date of the Childcare Leave request, the Intended Childcare Leave
Starting Date).
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(Childcare Leave Periods and Requirements for Application)
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Article 5 (1) The period during which Childcare Leave may be taken shall be a fixed continuous period from the
day on which the child is born or from the expected date of delivery (for employees who have given birth to a child
relating to the Childcare Leave, the day after the finishing date of the leave (hereinafter referred to as “Postnatal
Maternity Leave™)) to the day on which the child reaches three years of age (one year of age for employees with a
fixed term contract; the same applies in Article 7, Paragraph (1), Items (iv), (v), and (viii) (excluding employees
covered by the Tokai National Higher Education and Research System Work Rules (THERS Rule No. 1 of 2020)
and the Tokai National Higher Education and Research System Work Rules for Rehired Employees (THERS Rule



No. 8 0f2020) (excluding rehired part-time employees); the same applies in Paragraphs (3) to (6), Article 6,
Paragraph (1), Article 8, Paragraph (1), and Article 17-2, Paragraph (1)) (the period from the requested Intended
Childcare Leave Starting Date to the requested Intended Childcare Leave Finishing Date (where the Intended
Childcare Leave Finishing Date has been changed under the provisions of Article 10, Paragraph (1) and Article 11,
Paragraph (1), the changed Intended Childcare Leave Finishing Date)).
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(2) Employees with a fixed term contract (excluding the University faculty members, specialists and research
administrators among the occupations prescribed in Appended Table 1 of the Tokai National Higher Education and
Research System Detailed Rules on the Handling of Employee Personnel Affairs Rules (THERS Detailed Rule No.
23 0f 2020)) may take Childcare Leave, unless the employment contract (where the employment contract is to be
renewed, the renewed contract) is not expected to expire before the day on which the child being raised reaches one
year and six months of age at the time of requesting Childcare Leave.
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(3) Employees with a fixed term contract may, when they fall under all of the following items, take Childcare
Leave for the necessary period from when the child being raised reaches one year of age to when the child reaches
one year and six months of age, by making a request.
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In this case, "one year of age" as applied in Item (i) means "one year and six months of age".
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(i) Where the employee or the employee’s spouse is on Childcare Leave on the Date of Reaching One Year of Age
of the child;
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(i) Where the case falls under separately specified cases where it is regarded as especially necessary, for continued
employment, to take leave for a period after the Date of Reaching One Year of Age of the child; and
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(i) Where the employee has not previously taken Childcare Leave after the Date of Reaching One Year of Age of
the child by making a request pursuant to the provisions of this paragraph (excluding Childcare Leave taken under
the provisions of Article 4, Paragraph (2)).
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(4) Notwithstanding the provisions of the preceding paragraph, when an employee with a fixed term contract is
applicable to the provisions of the Paragraph (3), Item (ii), and has finished Childcare Leave applicable to any of
the following items (hereinafter referred to as "Prenatal Maternity Leave"), Postnatal Maternity Leave, Family Care
Leave prescribed in the Tokai National Higher Education and Research System Employee Family Care Leave
Rules (THERS Rule No. 37 of 2020) (hereinafter referred to as "Family Care Leave") or the Childcare Leave taken
under the provisions of Article 4, Paragraph (1), if special circumstances arise related to the child relating to the
Prenatal Maternity Leave, Postnatal Maternity Leave, or Childcare Leave or the family member relating to the
Family Care Leave, the employee may make a request and take Childcare Leave upon request for the necessary
period by the child reaches one year and six months of age.
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In this case, "one year of age" as applied in Paragraph (1) means "one year and six months of age":
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(i) Article 25, Paragraph (1), Item (vi) of the Employee Working Hours Rules;
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(i) Article 19, Paragraph (1), Item (ix) of the Contract Employee Working Hours Rules; and
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(iii) Article 18, Paragraph (1), Item (ix) of the Part-time Employee Working Hours Rules.
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(5) Employees with a fixed term contract may, where they fall under all of the following items, take Childcare
Leave for the necessary period from when the child being raised reaches one year and six months of age to when
the child reaches two years of age (if the date of expiration of the employment contract is before the child reaches
two years of age, until that day), by making a request.
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In this case, "one year of age" as applied in Item (i) means "two years of age":
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(i) Where the employee or the employee’s spouse is on Childcare Leave on the Date of Reaching One Year and Six
Months of Age of the child;
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(i1)) Where the case falls under separately specified cases where it is regarded as especially necessary, for continued
employment, to take leave for a period after the Date of Reaching One Year and Six Months of Age of the child;
and
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(iii) Where the employee has not previously requested Childcare Leave as prescribed in the provisions of this
paragraph for the period after the Date of Reaching One Year and Six Months of Age of the child (excluding
Childcare Leave taken under the provisions of Article 4, Paragraph (2).)
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(6) Notwithstanding the provisions of the preceding paragraph, if an employee with a fixed term contract is
applicable to the Item (ii) of the preceding paragraph, and has completed the Childcare Leave under Paragraph (3)
or Paragraph (4) as a result of taking Prenatal Maternity Leave, Postnatal Maternity Leave, Family Care Leave or
new Childcare Leave, if special circumstances arise for the child relating to the Prenatal Maternity Leave, Postnatal
Maternity Leave or Childcare Leave or the family member relating to the Family Care Leave, the employee may
take Childcare Leave for the necessary period until the child reaches two years of age (if the date of expiration of
the employment contract is before the child reaches two years of age, until that day).
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In this case, "one year of age" as applied in Paragraph (1) means "two years of age".
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(Special Provisions where Spouse takes Childcare Leave for the Same Child)
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Article 6 (1) Where the spouse of an employee with a fixed term contract is on Childcare Leave for a child the
employee is raising, on any day before the Date of Reaching One Year of Age of the child, Article 4, Article 5, and
Article 6 shall apply as follows: in Article 4, Paragraph (1), Item (i) “Date of Reaching One Year of Age” shall be
read as “Date of Reaching One Year of Age (where the Childcare Leave Finishing Date prescribed in Article 6,
Paragraph (1) (including where applied by replacing terms under the provisions of Article 6, Paragraph (1)) relating
to a request made by the employee with a fixed term contract or the spouse who is raising the child under the
provisions of Article 6, Paragraph (1) applied by replacing terms under the provisions of Article 6, Paragraph (1),
falls after the Date of Reaching One Year of Age for the child, the Intended Childcare Leave Finishing Date (when
the employee’s requested Intended Childcare Leave Finishing Date and the spouse’s requested Intended Childcare
Leave Finishing Date differ, either of those dates))”; in Article 5, Paragraph (1), “one year of age” shall be read as
“one year of age (where Childcare Leave is taken under the provisions of this paragraph applied by replacing terms
under the provisions of Article 5-2, Paragraph (1), one year and two months)”, and “changed Intended Childcare
Leave Finishing Date” shall be read as “changed Intended Childcare Leave Finishing Date (provided that for an
employee with a fixed term contract, when the Intended Childcare Leave Finishing Date falls after the period of
days has passed from the Intended Childcare Leave Starting Date, which is obtained by subtracting the number of
days for Childcare Leave etc. taken (meaning the total number of days of Postnatal Maternity Leave taken by the
employee for the child on and after the date of birth of the child and the days of Childcare Leave taken for the
child) from the number of days for which Childcare Leave, etc. is available (meaning the number of days from the
date of birth of the child relating to the Childcare Leave to the Date of Reaching One Year of Age of the child), the
day on which the period has passed)”; in Article 5, Paragraph (3), Item (i), “or the employee’s spouse is on
Childcare Leave on the Date of Reaching One Year of Age of the child” shall be read as “where the employee is on
Childcare Leave or where the employee’s spouse is on Childcare Leave on the Date of Reaching One Year of Age
of the child (where the employee’s Intended Childcare Leave Finishing Date prescribed in Paragraph (1) (including
where applied by replacing terms under the provisions of Article 5-2, Paragraph (1)), relating to a request made

under the provisions of Paragraph (1) applied by replacing terms under the provisions of Article 5-2, Paragraph (1),



falls after the Date of Reaching One Year of Age of the child, the Intended Childcare Leave Finishing Date) (where
the spouse’s Intended Childcare Leave Finishing Date prescribed in Paragraph (1) (including where applied by
replacing terms under the provisions of Article 5-2, Paragraph (1)), relating to a request made under the provisions
of Paragraph (1) applied by replacing terms under the provisions of Article 5-2, Paragraph (1), falls after the Date
of Reaching One Year of Age of the child, the Intended Childcare Leave Finishing Date)”; and, in Article 6,
Paragraph (1), Item (v), “when Childcare Leave is taken under the provisions of Article 5, Paragraph (3), one year
and six months of age ” shall be read as “one year and two months where Childcare Leave is taken under a request
made under the provisions of Article 5, Paragraph (1), applied by replacing terms under the provisions of Article 5-
2, Paragraph (1), and when Childcare Leave is taken under the provisions of Article 5, Paragraph (3) (including
where applied by replacing terms under the provisions of Article 5-2, Paragraph (1))” shall be read as “one year and
six months of age”.
2 APEOBEE, FHEOBEZEM L25GE ORIERE 1 HOBEIZ X 2 W IR D B RKRERGTE
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(2) The provisions of the preceding paragraph shall not apply where the Intended Childcare Leave Starting Date
relating to a request under the provisions of Article 5, Paragraph (1), in cases where the provisions of the preceding
paragraph have been applied, falls after the day after the Date of Reaching One Year of Age of the child relating to
the Childcare Leave, or where the Intended Childcare Leave Starting Date relating to a request under the provisions
of Article 5, Paragraph (1), in cases under the preceding paragraph, falls before the first day of the Childcare Leave
period relating to the Childcare Leave the employee’s spouse is taking.

(FIRIRZEHIR O T)
(End of Childcare Leave Periods)
BT BRKREEZLTOVDIAEN, ROZZOWNTNANIZYT LI L LRoTHEITE, ZO%H
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Article 7 (1) Where an employee on Childcare Leave falls under any of the following items, the Childcare Leave
shall end on the day (or on the previous day for Items (vi) and (vii)) on which the grounds arise:
— BERREIRDL AT L L &,
(1) When the child relating to the Childcare Leave has died;
= BlCED DFEHICLY, BRIREIRLFPBEREREL L TODIMAEDOF TR -T2 &,
(i) When a family relationship ends between the employee on the Childcare Leave and the child relating the
Childcare Leave due to the grounds specified separately;
= BRAREIZRL FPMMADE Lo L2 DMOFFICLVFRBE LN L ERoTo b &,
(i) When the child relating to the Childcare Leave no longer lives with the employee due to circumstances
including having become an adopted child of a third party;
MU BRESHREEEEAE (B2 4FEEE 2 8 35) FAFIHET 2HKEEETCHLZ LA
LT EFBREICAFHAEEICHIRZZ T DBMESEDRH L ZLICEVALFERTT D I &N
IIRREL e oo b &, UTBERREOH MRS F235KICET L HETOM, A, KRHFICXIV A
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(iv) When it has become difficult for an employee to personally raise their child because the employee is physically
disabled as prescribed in Article 4 of the Act on Welfare of Physically Disabled Persons (Act No. 283 of 1949) or
has a similar level of mental disability that restricts the employee’s daily life, or when it has become difficult for an
employee to raise a child relating to the Childcare Leave before the child reaches three years of age due to the
employee’s injury, illness, or other unavoidable reasons;
H BRWERLIFR 3K (ES5FRFESHOBEICL YV BRAKELZ L TVDILEEICH->TIE, 15%6
MHe B8 HIZBWTHL, BERBSHOBEICL Y HRAEL LTV IHRICH-TE, 20k B
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(v) When the child relating to the Childcare Leave reaches three years of age (When Childcare Leave is taken under
the provisions of Article 5, Paragraph (3), one year and six months of age. The same applies in Item (viii). When
Childcare Leave is taken under the provisions of Article 5, Paragraph (5), two years of age. The same applies in
Item (viii));
NOBERIKREZ L TO DB D ERTRIBSUIPER IR & 72 o 72 & &,
(vi) When an employee on Childcare Leave takes Prenatal Maternity Leave or Postnatal Maternity Leave;
t BIRKREZ L CW OB ICHE RIREUINEIREL Lo L &,
(vii) When an employee on Childcare Leave takes a new Childcare Leave or Family Care Leave; or
N ZOMEBERAREIARD FASRICETHAETOM, ZOTERET DI LN TERVIREL 2o
e & &,
(viii) When a circumstance arises where an employee cannot raise the child relating to the Childcare Leave before
the child reaches three years of age.
2 HIEICERE T 5 2 & &L, Eie <, BRERICETHZRT TR B0,
(2) An employee who falls under the preceding paragraph must notify the Chancellor without delay.
3 BRI, RIEOBHNH>72HEIZE, MEICEMEZ M LR TR 570,
(3) The Chancellor must issue a written notice to the employee who has submitted a notification under the
preceding paragraph.

(BIRIRZED H B
(Number of Childcare Leave Requests)
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Article 8 (1) Childcare Leave may be requested up to three times per child (up to two times for an employee with a
fixed term contract); however, twins or multiples shall be treated as one child.
7272 L, REBBICEANE LizER, BilsED A SN AL LTEHINTWARICLEE
RREORHITIEICEL D LT 5,
When an employee with a fixed term contract who is unofficially decided to be employed as a designated employee
has requested Childcare Leave during the fixed term contract, the request shall be counted as one of the three times.
2 WiTHITHHEAIE, MEOFHEROREEICRL, ARLR2VbD LTS,
(2) The cases indicated below shall not be counted in the acceptable request times prescribed in the preceding

paragraph.
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(i) Where special circumstances arise;
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(i1)) Where a request is made by an employee with a fixed term contract who is on Childcare Leave with the
Intended Childcare Leave Finishing Date falling on the last day of the employment contract term (where the
Intended Childcare Leave Finishing Date is changed under the provisions of Article 10, Paragraph (1) or Article 11,
Paragraph (1), the changed Intended Childcare Leave Finishing Date) and who requests Childcare Leave for the
child by specifying the Intended Childcare Leave Starting Date on the first day of the renewed employment term;
and

= REWBEICEANELZETH- T, EHRNOWIMOKRAZERREKRTPER BE105&H1
HXIFHE 1 1R&F 1HOREIC LY BB RARER T TEANERE INLEICH - T, TOEHEH
DERKRERTTER L SNIH) LTHFRKRELZ LTWDED, HEERIKEIRD FIZONT,
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(ii) Where a request is made by a person who is unofficially decided to be employed as a designated employee and
is on Childcare Leave with the Intended Childcare Leave Finishing Date falling on the last day of the employment
contract term (where the Intended Childcare Leave Finishing Date is changed under the provisions of Article 10,
Paragraph (1) or Article 11, Paragraph (1), the changed Intended Childcare Leave Finishing Date) and who requests
Childcare Leave for the child by specifying the Intended Childcare Leave Starting Date on the first day of the
employment term as a designated employee.

(B RIRFEBR AT E H DA H)

(Changes to Intended Childcare Leave Starting Date)
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Article 9 (1) An employee who has requested Childcare Leave may change the Intended Childcare Leave Starting
Date to a day before the Intended Childcare Leave Starting Date, only once per request, by making a request to the
Chancellor when the child of the employee is born before the expected date of birth or before the Intended
Childcare Leave Starting Date, or similar grounds have arisen.
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(2) Where, in a request for a change under the preceding paragraph, the changed Intended Childcare Leave Starting
Date falls before the day on which one week has passed from the day after the day on which the request for the
change was made, the Chancellor may specify any day between the changed Intended Childcare Leave Starting
Date and the day on which one week has passed (where the day on which one week has passed falls after the
Intended Childcare Leave Starting Date (where the Chancellor specifies the Intended Childcare Leave Starting Date
under Article 4, Paragraph (5), the specified Intended Childcare Leave Starting Date), the Intended Childcare Leave
Starting Date before changed) as the Intended Childcare Leave Starting Date.
3 HERIL, F1HOWHNH-725EI1TE, RICHIT 5 A ETICHRNREL B LN B @ mE
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(3) Where a request under Paragraph (1) has been made, the Chancellor must issue a written notice to the employee
who made the Childcare Leave request by the day listed below:
— BRAEHREEORHAEEROF RKERAETE RO LB LN SN 25E  BRIRED
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(i) Where a request to change the Childcare Leave period is made at least one week before the changed Intended
Childcare Leave Starting Date: the day on which five days have passed from the day after the day on which the
request to change the Childcare Leave period was made;
= OB2HOBREICL YV BRIRERGTER ZIEET 258 BRKREOHIHOH>TZADERNLE
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(i1) Where the Intended Childcare Leave Starting Date is specified under the provisions of Paragraph (2): the day
on which three days have passed from the day after the day on which the Childcare Leave request was made (where
the day falls after the changed Intended Childcare Leave Starting Date, the changed Intended Childcare Leave
Starting Date).

(FURIRFER T PEH DEH)
(Change to Intended Childcare Leave Finishing Date)
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Article 10 (1) An employee who has requested Childcare Leave may change the Intended Childcare Leave
Finishing Date to a day after the Intended Childcare Leave Finishing Date, only once per request, by making a
request to the Chancellor at least one month before the Intended Childcare Leave Finishing Date.
2 HIEEOBEIC»ND LT, BUEE LHEL, XEZOMOBRIKRER T TEH OLEEDHHIFFIZ T
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(2) Notwithstanding the provisions of the preceding paragraph, an additional request may be made in cases where
separation from a spouse or other circumstances that could not be foreseen at the time of the request to change the

Intended Childcare Leave Finishing Date have arisen, and could cause a significant impediment to raising the child



relating to the Childcare Leave unless an additional change is made to the Intended Childcare Leave Finishing Date
for the child.
3 HERIL, F1HOBHE D -THEITE, BEAMOFRKREK T FER O 2 HEFTE TICHAIS
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(3) Where a request under Paragraph (1) has been made, the Chancellor must issue a written notice to the employee
at least two weeks before the Intended Childcare Leave Finishing Date before changed.
(BIRIRZER T TE R OEFITHR D Fefl)
(Special Provisions on Changes to Intended Childcare Leave Finishing Date)
Bl 1% BRAEZHUHBEIR, B1 45858 1 HICHET 2 B IRIREICH O B ER T OM Y%
BIRREOK TIZOWTHENES, 7o, WEREPVLELEOLLGEICRD, MERICHLESZ L
Z&Y, BRAEKRTTERZ 1EORHIZOE 1ENCRY, BRRERKR T TER & SNZH XV AETO
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Article 11 (1) An employee who has requested Childcare Leave may change the Intended Childcare Leave
Finishing Date to a day before the Intended Childcare Leave Finishing Date, only once per request, by making a
request to the Chancellor, limited to where the change has no adverse effects on replacement worker employment
as prescribed in Article 14, Paragraph (1) or other matters relating to such earlier ending of the Childcare Leave,
and when the Chancellor deems it necessary.
ZOHBAEITENT, SR, EEROFRAERTTERO 1 AROAETICLRTIZR G2
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In this case, the request for changing the Intended Childcare Leave Finishing Date shall be made at least one month
before the changed Intended Childcare Leave Finishing Date.
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(2) The Chancellor must issue a written notice to the employee who has submitted a request under the preceding
paragraph at least two weeks before the changed Intended Childcare Leave Finishing Date.
(BWIRFER DL 35%)
(Status during Childcare Leave)
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Article 12 An employee on Childcare Leave will retain the status as an employee (including the job title as of the
Childcare Leave request, provided that where a job title has been changed after such request is made, the changed
job title shall be used).
L, RAE LRI 2 88 L2581, BEROMA L3 5.) 25, BESIiEF L,
However, the employee will not engage in their duties.
(AR OG5
(Pay during Childcare Leave)
#13% BRAKELZLTOHLHIFIZOWTIE, fh 23 L,
Article 13 (1) Employees will not be paid during the periods of Childcare Leave.
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(2) Notwithstanding the provisions of the preceding article and the preceding paragraph, when deemed particularly
necessary by the Chancellor and requested by the President of a university established by THERS, if an employee
on Childcare Leave (excluding Childcare Leave at Birth) works or an employee on Childcare Leave at Birth works
in accordance with the provisions of Article 17-9, the employee shall be paid.
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(3) In addition to the provisions of the preceding two paragraphs, the handling of pay for employees on Childcare
Leave shall be governed by the Tokai National Higher Education and Research System Employee Pay Rules
(THERS Rule No. 54 of 2020; hereinafter referred to as “Employee Pay Rules”), Tokai National Higher Education
and Research System Gifu University Pay Rules for Employees Covered by the Annual Salary System (THERS
Rule No. 55 of 2020; hereinafter referred to as the “Gifu University Pay Rules for Annual Salary Staff Members”),
Tokai National Higher Education and Research System Gifu University Pay Rules for Employees Converted to the
Annual Salary System (THERS Rule No. 56 of 2020; hereinafter referred to as the “Gifu University Pay Rules for
Employees Converted to the Annual Salary System”), the Pay Rules for Faculty Members Covered by the Annual
Salary System including Professors, Associate Professors, Lecturers, Assistant Professors and Research Associates
employed by Tokai National Higher Education and Research System Nagoya University (Rule No. 39 of 2014;
hereinafter referred to as the “Nagoya University Pay Rules for Annual Salary SHOKEI Faculty Members™), the
Tokai National Higher Education and Research System Nagoya University Pay Rules for Faculty Members
Covered by the Annual Salary System (Rule No. 131 of 2018; hereinafter referred to as the “Nagoya University Pay
Rules for Annual Salary Faculty Members”), the Tokai National Higher Education and Research System Nagoya
University Pay Rules for Staff Members Covered under Annual Salary System (Rule No. 114 of 2005; hereinafter
referred to as the “Nagoya University Pay Rules for Annual Salary Staff Members”), or the Tokai National Higher
Education and Research System Pay Rules for Contract Employees, Part-time Employees, Medical Personnel
(including Interns) and Part-time Lecturers, etc. (THERS Rule No. 58 of 2020; hereinafter referred to as the
“Contract Employee, etc. Pay Rules”).



(BIRIRZEIC LS REER)
(Replacement Workers for Employees on Childcare Leave)
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Article 14 (1) Where it is regarded as difficult to handle the work of an employee on Childcare Leave, the
Chancellor may employ an employee for a fixed term under the provisions of the Tokai National Higher Education
and Research System Rules on Employee Term Limits (Rule No. 43 of 2020).
2 ATHEOTRHAFREE IOV T, BBEN KBRS RE (5 2 FERERRE4 15) (I
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(2) The employment procedures under the preceding paragraph shall be governed by the Tokai National Higher
Education and Research System Employee Hiring Rules (Rule No. 41 of 2020).

(B WEAREHIH O 1)
(Expiration of Childcare Leave Periods)
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Article 15 (1) Where an employee’s requested Childcare Leave period expires, the employee must notify the
Chancellor.
2 BERIL, BIHOEEND -7 HE10E, MEICEMEZ M LRTERB2R0,
(2) The Chancellor must issue a written notice to the employee who has submitted a notification under the
preceding paragraph.

(P51 )
(Returning to Work)
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Article 16 Employees shall return to their duties when Childcare Leave has ended due to grounds falling under the
provisions of any of the items of Article 7, Paragraph (1) or when the Childcare Leave has expired.

(B VIRZEH H oo HitED)
(Withdrawal of Childcare Leave Requests)
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Article 17 (1) An employee who has requested Childcare Leave may withdraw the Childcare Leave request by
making a request to the Chancellor by the day before the Intended Childcare Leave Starting Date (where the
Chancellor has specified the Intended Childcare Leave Starting Date under Article 4, Paragraph (5) or Article 9,
Paragraph (2), the specified Intended Childcare Leave Starting Date).
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(2) An employee who has withdrawn the Childcare Leave request under the provisions of the preceding paragraph

may not make an additional request for Childcare Leave for the child relating to the Childcare Leave, excluding

where special circumstances arise.
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In this case, under the provisions of Article 8, Paragraph (1), as to employees entitled to request Childcare Leave up

to three times, such request shall be considered as the third request for the child.
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(3) When the child relating to a Childcare Leave request has died or similar grounds have arisen by the day before

the Intended Childcare Leave Starting Date after the request was made, the request for Childcare Leave shall be

deemed not to have been made.
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(4) An employee who falls under the preceding paragraph must notify the Chancellor without delay.
(AR B JARZE D I HH)

(Requests for Childcare Leave at Birth)
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Article 17-2 (1) An employee who intends to take Childcare Leave at Birth must, clearly specifying the day on

which the employee intends to start the Childcare Leave at Birth (hereinafter referred to as "Intended Childcare

Leave at Birth Starting Date") and the day on which the employee intends to finish the Childcare Leave at Birth

(hereinafter referred to as "Intended Childcare Leave at Birth Finishing Date"), make a request (when dividing the

leave in two, make a request for the second leave at the same time) to the Chancellor at least two weeks before the

Intended Childcare Leave at Birth Starting Date (when dividing the leave into two, the first Intended Childcare

Leave at Birth Starting Date).
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However, employees with a fixed term contract may make a request for the Childcare Leave at Birth, only if it is

not clear at the time of the request their employment contract (renewed employment contract, if it is to be renewed)

is expected to expire before the day on which six months elapse since the end of the Childcare Leave at Birth

Allowed Period.

2 HHEOHEICI DL T, ROZEFEOWTILNITEZ YT 558101, BT OV THAERF IR

EOHRIHZET 2T ERTER,



(2) Notwithstanding the provisions of the previous paragraph, when any of the following items are applicable, the
Childcare Leave at Birth may not be requested for the child:
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(1) When Childcare Leave at Birth was taken for the child during the Childcare Leave at Birth Allowed Period
(excluding the Childcare Leave at Birth under Article 4, Paragraph (2) and Paragraph (3), some of which terms are
replaced and applied mutatis mutandis in the next paragraph); or
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(i) When the number of days of leave (the days from the Intended Childcare Leave at Birth Starting Date to the
Intended Finishing Date of Childcare Leave at Birth) for the Childcare Leave at Birth has reached 28 days on or
after the date of birth of the child (When the child is born after the Expected Birthdate, the Expected Birthdate)

3 BAFRE2HEMNLE6HETORER, HAERTRAEZOWTHERT S,

(3) The provisions of Article 4, Paragraph (2) to Paragraph (6) shall be applied mutatis mutandis to the Childcare
Leave at Birth.
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In this case, the following terms shall read as follows: "Article 10, Paragraph (1) or Article 11, Paragraph (1)" in
Paragraph (2) and Paragraph (3) of the same article shall read as “Article10, Paragraph (1), some of which terms
are replaced and applied mutatis mutandis in Article 17-6 or Article 11, Paragraph (1), some of which terms are
replaced and applied mutatis mutandis in Article 17-7; “At the time of the request under Paragraph (1) in
Paragraph (4) of the same article shall read as “at the time of the request under Article 17-2, Paragraph (1)”; “In the
request under Paragraph (1)” in Paragraph (5) of the same article shall read as “in the request under Article 17-2,
Paragraph (1)”; “The day on which one month elapses (two weeks for the request related to Paragraph (3) to (6) of
the next article) (hereinafter referred to as “One Month Elapsed Date”)” shall read as “the day on which two weeks
elapse (hereinafter referred to as “Two Weeks Elapsed Date”)”; “The One Month Elapsed Date” shall read as “Two
Weeks Elapsed Date”; “If the request under Paragraph (1) is made” in Paragraph (6) of the same article shall read

9, ¢

as “if the request under Article 17-2, Paragraph (1) is made”; “If it is made at least one month before” in Item (i) of



99, &

the same article and paragraph shall read as “if the it is made at least two weeks before”; “The day two weeks
before" shall read as "the day one week before"; and “The preceding paragraph” in Item (ii) of the same article and
paragraph shall read as “the preceding paragraph, some of which terms are replaced and applied mutatis mutandis
in Article 17-2, Paragraph (3).
(AR B FRAARSEBIR D4 1)
(End of Childcare Leave at Birth Periods)
1 7H&RDO3 FBTROBUEE, HAERFRIKECOWTHERT 2,
Article 17-3 The provisions of Article 7 shall be applied mutatis mutandis to the Childcare Leave at Birth.
ZOHBEITBWT, FSH 1HEE 4 5 LORSKRFRES S 23 3ICET 5 HETORM) LHDHDIE
MR RAEFTREMIMORE ETOM &, RSB 1HES 50 T35% (55 &% 3HDOBEIC L
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LR DD ET D,
In this case, the following terms shall read as follows: “Until when the child reaches three years of age” in
Paragraph (1), Item (iv) of the same article and Item (viii) of the same article and paragraph shall read as “until the
last day of the Childcare Leave at Birth Allowed Period”, “Three years of age (“one year and six months of age
when Childcare Leave is taken in accordance with the provisions of Article 5, Paragraph (3); the same shall apply
in Item (viii); two years of age when Childcare Leave is taken in accordance with the provisions of Article 5,
Paragraph (5); the same shall apply in Item (viii).) shall read as “the last day of the Childcare Leave at Birth
Allowed Period”; and “The preceding paragraph” in Paragraph (2) of the same article shall read as “the preceding
paragraph, some of which terms are replaced and applied mutatis mutandis”.
(HHARF B ARZE O HIEE)
(Number of Childcare Leave at Birth Requests)
17504 HESEFOBER, HAERTRKECOWTHERTS,
Article 17-4 The provisions of Article 8 shall be applied mutatis mutandis to Childcare Leave at Birth.
ZOLEAITRNT, FEFH1HEST [3EET WHzEDL TEMSNIBAICH> T, 2EFET))
EHHoF T2EET) &, THHEF3ENCET] £HD01F THHIIFT2ENCET] &, [FZEH 2 HT
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In this case, the following terms shall read as follows: "Up to three times (up to two times for an employee with a
fixed term contract)" shall read as “up to two times”; “The request shall be counted as one of the three times" shall
read as "the request shall be counted as one of the two times"; “The preceding paragraph” in Paragraph (2) of the
same article shall read as “the preceding paragraph, some of which terms are replaced and applied mutatis mutandis

in Article 17-4”; and “Article 10, Paragraph (1) or Article 11, Paragraph (1)” shall read as “Article 10, Paragraph



(1), some of which terms are replaced and applied mutatis mutandis in Article17-6, or Article 11, Paragraph (1),
some of which terms are replaced applied mutatis mutandis in Article17-7";

(AR B RARSEPHAG T2 B DZEH)
(Changes to Intended Childcare Leave at Birth Starting Date)
BLT7H&D5 FHIFROBEL, HAERERKECOWTHERT L,
Article 17-5 The provisions of Article 9 shall be applied mutatis mutandis to Childcare Leave at Birth.
ZOBAEITENT, [FEH 2H T THHOZEOHE ] LH5D1F 1581 7580 5128V THERT Ll
HOEEOHRH &, BARESHCEY ) LH2DIT TH 1 75025 3HTB N THAd 2 T
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In this case, the following terms shall read as follows: “The change request under the preceding paragraph” shall
read as “the change request which is applied mutatis mutandis in Article 17-5”; “Under Article 4, Paragraph (5)”
shall read as “under Article 4, Paragraph (5), some of which terms are replaced and applied mutatis mutandis in
Article 17-2, Paragraph (3)”; “If the request under Paragraph (1) is made” in Paragraph (3) of the same article shall
read as “if the request under Paragraph (1), which is applied mutatis mutandis in Article 17-5”, is made; and
“Under the provisions of Paragraph (2)” in Item (ii) of the same article and paragraph shall read as “under the
provisions of Paragraph (2), some of which terms are replaced and applied mutatis mutandis”.

(AR RIRERR T TER DERE)
(Changes to Intended Childcare Leave at Birth Finishing Date)
B1 75806 H105KOKER, HEREIRIRECOWTHENT 2,
Article 17-6 The provisions of Article 10 shall be applied mutatis mutandis to Childcare Leave at Birth.
ZOBAEITENT, FHEH1ES KTTPEHOLAMOAET] LHHDIT T TERO 2 EME
DHET] &,
In this case, the following terms shall read as follows:
FZH 2 1P TRIEOBEIC»1b LT Eo2D1E 51 750 6128\ CTaisakkx CHERT HiiHE
DHEIZ DL T ) &,
“At least one month before the Intended Finishing Date” shall read as “at least two weeks before the Intended
Finishing Date”;
4B 3P [EE1HEOBH] LHD2DIT 151 7RO 61BN THAKZ THERTLE 1 HORA )
&,
“Notwithstanding the provisions of the preceding paragraph” in the Paragraph (2) of the same article shall read as
“notwithstanding the provisions of the preceding paragraph, some of which terms are replaced and applied mutatis
mutandis in Article 17-67;

2WMATET) EbHoroix NTEMATET) &
“The request under Paragraph (1)” in Paragraph (3) of the same article shall read as “the request under Paragraph
(1), some of which terms are replaced and applied mutatis mutandis™; and

MHPERDBD LT D,



“At least two weeks before” shall read as “at least one week before”.

(AR B JRIRSERE T T2 B DZE IR 5 K1)

(Special Provisions on Changes to Intended Childcare Leave at Birth Finishing Date)
F17HROT7 FB11ROBUER, HAERTRIKECHO N THERNT D,
Article 17-7 The provisions of Article 11 shall be applied mutatis mutandis to Childcare Leave at Birth.
ZOBEITENT, FEH1IHEY HETPERDO1LAMOBET) LdHH0E T TERO 2 A [
DHET) &,
In this case, the following terms shall read as follows:
[FZREH 2 Hp T2 BAATE T L H 501 TTHRFATET) &
“At least one month before the Intended Finishing Date” shall read as “at least two weeks before the Intended
Finishing Date”;
MHPEZDbDET D,
“At least two weeks before” in Paragraph (2) of the same article shall read as “at least one week before”.

(HZE Ry B VEORSE B H i)

(Withdrawal of Childcare Leave at Birth Requests)
F174&08 H17THROBER, HAERERAKECZOWTHERTS,
Article 17-8 The provisions of Article 17 shall be applied mutatis mutandis to Childcare Leave at Birth.
ZOLETENT, KB LED HFARESEIHIFFE2HICLY | LHHDF 1581 7502
B 3IHICBW A A THEMNT 2 ARBEHUIE 1 7RO S5 ITB W Ttk 2 THENT 55 9 4%
B2k &, REH2HD HIHEOREICLY ) LHDOF T 1 75D8ITHBNTHAEZT
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AICBVTHARA THEMTOH8KH 1 HOMEIC LY | &, FKFEF 130 LHH01E 12
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ERAR
In this case, following terms shall read as follows: "Under Article 4, Paragraph (5) and Article 9, Paragraph (2)" in
Paragraph (1) of the same article shall read as "under Article 4, Paragraph (5), some of which terms are replaced
and applied mutatis mutandis in Article 17-2 Paragraph (3), or under Article 9, Paragraph (2), some of which terms
are replaced and applied mutatis mutandis in Article17-5”; “Under the provisions of the preceding paragraph” in
Paragraph (2) of the same article shall read as “under the provisions of the preceding paragraph, some which terms
are replaced and applied mutatis mutandis in Article 17-8”; “Under the provisions of Article 8, Paragraph (1) in
the same article and paragraph shall read as “under the provisions of Article 8, Paragraph (1), some of which terms
are replaced and applied mutatis mutandis in Article 17-4”; “Three times” in the same article and paragraph shall
read as “two times”; and “The preceding paragraph” in Paragraph (4) of the same article shall read as “the
preceding paragraph which is applied mutatis mutandis in Article 17-8”.

(AR A RIARSE P OREE)

(Work During Childcare Leave at Birth)
F1 7509 WAERFRRETICREST 2 2 L2AET WAL, HEHARTRARERIZI W TR
KT LI LN TEDAROCEOMOTGEZM (LIT THEEREHSE] L)) & YikHAERE IR
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Article 17-9 (1) An employee who wishes to work while on Childcare Leave at Birth must make a request to the
Chancellor at least the day before the Intended Childcare Leave at Birth Starting Date for the days on which they
may work during the Childcare Leave at Birth and other working conditions (hereinafter referred to as "Possible
Work Days, etc.").

2 HHOHMZ LBEE, SR IR D HAERE RRERBTER & SN2 AORTH £ T, #
HRICHELHD Z LICXR Y BRI DR FE2 AR L, ILUEHHEMET 52 LR TE
Do

(2) Employees who made a request under the preceding paragraph may, until the day before the Intended Childcare
Leave at Birth Starting Date relating to the request, withdraw the request or change the Possible Work Days, etc. of
the request, by submitting a request to the Chancellor.

3 HERIL, FH1HOBREICEI 20 (FHOREICLLI2EEOHHEET,) BT BEIT,
YZH IR D i3 T RE B FEORPHAN TR ZFF 42 H MO OO TSROV TEREH HA L
TERRBEITHER LR i 7e 5720,

(3) The Chancellor must, when a request under the provisions of Paragraph (1) (including the change request under
the provisions of the preceding paragraph) is made, present the permitted work days within the scope of Possible
Work Days, etc. and other working conditions relating to the request to the employee who submitted the request.

4 HIFEOIER 22T AT, RIS L [FESUIARREDOBEEFIRICOWT, 3B 1 HOHBEIC
£ 2 IR D AR WIRERR MG TEH & S4L72 H ORTH £ CITHERICH LR IT LI 5720,
(4) The employee who has received a presentation under the preceding paragraph must submit to the Chancellor
their expression of agree or disagree to the conditions presented by the day before the Intended Childcare Leave at
Birth Starting Date relating to the request under the provisions of Paragraph (1).

5 HHEOREL LA, BERICH LS Z S22 0 YZEEOSH UL —Ha M+ 25 2 &n
TE %,

(5) Employees who have expressed their agreement under the preceding paragraph may withdraw all or part of their
agreement by submitting a request to the Chancellor.

727120, B 1HOBEIC X 5B IR S HAERFIRIRERGTER & Sic BRI W TIE, Fil7e
N D DHEITIRD,

However, on or after the Intended Childcare Leave at Birth Starting Date relating to the request under Paragraph
(1), they may do so only under special circumstances.

6 FEMRIL, BENFEAHCIVEBEORBEERZ LLAI0iE, SHEEICR D B SE 2t
H(SIHEDHENTXD,

(6) The Chancellor may, if an employee has expressed their agreement under Paragraph (4), have the employee
work on the days agreed.

ZOHBEITBWNT, BRIE, ROK ST 5FMNT, YZMEZHESELI b D LTS,

In this case, the Chancellor shall, to the extent of the provisions listed in each of the following items, have the

employee work:

— BEISELZLELEH QULTIZIORICBWT HER] W) OBOEEHD, HAERE K
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(1) The total number of days on which the employee shall work (hereinafter referred to as "Work Days" in this
article), must be one half or less of the prescribed number of working days during the Childcare Leave at Birth
period.
72770, 1 HREOmBRH D L XL, Tzt Th-akThsrZ &,
However, fractions of less than one day shall be rounded down; and
= OERICRT ot ER M OAES, HAERT RAEHIRIC BT 2TEEB R O&F D 2550 1 2L
TThHHZ L,
(i1) The total number of working hours on Work Days must be one half or less of the total prescribed working hours
during the Childcare Leave at Birth period.
7 HIEIC KD EREICEE ST LG EITE, MERIE, B 1 HOBEIC LD IR D HAERE RIRE
PLGTEH & Siz B ORTH £ TIC SR BI@mE 2 224 L g huide e,
(7) If having an employee work in accordance with the provisions of the preceding paragraph, the Chancellor must
issue a written notice to the employee by at least a day before the Intended Childcare Leave at Birth Starting Date
relating to the request under the provisions of Paragraph (1).

(FREB D IREDES
(Definition of Partial Childcare Leave)
F18% ZOHREIZHEWT MFIRESKNE] &1, BERZOFEEET D OHTE G OIED
FHLLTRDVIZBWT, 1 AZ@EC T2 (RERBOKRIERZ AR S TOSEICSVWTIE, 2
IR 20 & MR BRI 2208 U 72 RefH]) 28 2 2 WHiPHN T, 3 O B T IR EA V9,
Article 18 (1) In these Rules, “Partial Childcare Leave” means leave an employee may take at the beginning or end
of prescribed working hours in units of 30 minutes, up to two hours per day (for employees who can take the
childcare breaks, the period of time obtained by subtracting the childcare breaks from two hours).
2 HIHOBEZ, #2558 1 HICHET 2 FRARMEEZ L TWHIRE (CIT [EIRER R
BE1 &vwo,), RERE (ERH), ~— M A 285RE, BEMBE, EENOIEFERMO 1
H O EEsEE S 6 BERHILA T O BIZOWTIE, A L7,
(2) The provisions of the preceding paragraph shall not apply to the day on which the daily working hours are six
hours or less for employees who are undertaking Childcare-track Part-time Work prescribed in Article 25,
Paragraph (1) (hereinafter referred to as “Childcare-track Part-time Employee”), designated employees (part-time),
part-time employees, rehired employees, medical personnel or part-time lecturer.

(YD)
(Application)
H19% H3K (FRIREOCHEMRINE) OBERE, BRESAEICOWTHERT S,
Article 19 The provisions of Article 3 (Persons Not Eligible For Childcare Leave) shall apply with the necessary
changes to Partial Childcare Leave.

(B IRZED H )
(Requests for Partial Childcare Leave)
FH205% BRESKELZLLS &AL, FRESKRELREGLE S T2 HO 1THEMATETIC
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Article 20 (1) An employee who intends to take Partial Childcare Leave must make a request to the Chancellor at
least one week before the day on which the employee intends to start the leave.
2 ATEHOHHIE, LEARBHRZ TE 5720 alfi L TH LHZRTIEZR B0,
(2) Every effort must be made by the employee, in a request under the preceding paragraph, to request for the
required times at once.

(B WEB IR ZE D BH)
(Cancellation of Partial Childcare Leave)
F2 14 WA, FRESREDORIRIZIBWT, ROBZOWTINOKRERE EH SUIFERT 256
X, BRESUREZRES RTTR5R0,
Article 21 Where an employee requests or submits a notification for a leave that falls under any of the following
items, the employee must cancel the Partial Childcare Leave.
—  TRE BRI BRI BUE T 2 SRR AR IR, 995 SRR SR I IR
(i) Paid annual leave, sick leave or special leave as provided for in the Employee Working Hours Rules
= RO B BB R ICHE T D A IRA IR, R RIS AR ORRE
(i1) Paid annual leave, special leave or unpaid leave as provided for in the Contract Employee Working Hours Rules
= N— MBS R BRI CHUE T D AR RA R IRIR, R IRIER ST RS ORARR
(ii1) Paid annual leave, special leave or unpaid leave as provided for in the Part-time Employee Working Hours
Rules

(B VEER Sy RS
(Partial Childcare Leave Periods)
H225% BRMOHWKRELZTLHZLNTE LML, FRMELEZE (BRESKREHRD F2HEL
TEIBEIZHOWTIE, ERRIROK T HOEH) 22601 0KIZET 2 AUEOKRIND3 A3 1 HETD
VBRI &9 5,
Article 22 The period during which Partial Childcare Leave may be taken shall be a necessary period from the day
on which a child is born (for employees who have given birth to the child relating to the Partial Childcare Leave,
the day after the day on which Postnatal Maternity Leave ends) to the first March 31 after the child reaches ten
years of age.

(B W IR A& T)
(End of Partial Childcare Leave Periods)
H235% BREOKELZLTCODIMED, ROBEONTIANIEYET LI L LRolGaIllE, £
DEHNRELTZH EFE6FROE 7T FITHONTE, ZOHTH) &b o THRMSKREL, &K T7T 2,
Article 23 Where an employee on Partial Childcare Leave falls under any of the following items, the Partial
Childcare Leave shall end on the day (or on the previous day for Items (vi) and (vii)) on which the grounds arise:
— BRBOREARD FREC LI L,
(i) When the child relating to the Partial Childcare Leave has died;
Z NCEDLFERIZLY, BRAEIRD FAFRARELZ L TWLIBEDFTh{holt & &,



(i) When a family relationship ends between the employee on the Childcare Leave and the child relating the

Childcare Leave due to the grounds specified separately;

= BRIBASKRER D FPMANDE T LRoTe 2 L ZOMOBEFICL VAR LN & Lol b

.

(iii) When the child relating to the Partial Childcare Leave no longer lives with the employee due to circumstances

including having become an adopted child of a third party;

M EEENEREEEEAE (FE2 4FERE2 8 35) HARICHET IHREEETHDL L H
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(iv) When it has become difficult for an employee to personally raise their child because the employee is physically

disabled as prescribed in Article 4 of the Act on Welfare of Physically Disabled Persons (Act No. 283 of 1949) or

has a similar level of mental disability that restricts the employee’s daily life, or when it has become difficult for an

employee to take care of a child relating to the Partial Childcare Leave before the first March 31 after the child

reaches ten years of age due to the employee’s injury, illness, or other unavoidable reasons;

T BRESREILED 7230 1 OmITET 2 HUMEORAIDO 3 A 3 1 HITE L & &,

(v) When the first March 31 is reached after the child relating to the Partial Childcare Leave reaches ten years of

age;

NOBEREREL LT DI E D PERTARIBRSUIPERINR & Ie o7 & &,

(vi) When an employee on Partial Childcare Leave takes Prenatal Maternity Leave or Postnatal Maternity Leave;

t BRESKREL L TODBENHTICE RIS, MEREOIFRERMEE L L L &,

(vii) When an employee on Partial Childcare Leave newly takes Childcare Leave, Family Care Leave, or Childcare-

track Part-time Work; and

N ZOMEREIIREISR D F3 1 OKICET D HLEORYID 3 H 3 1 HETOR, TOF%2%#%

BTDI LN TERVIRIEE oo 7o L &,

(viii) When a circumstance arises where an employee cannot raise the child relating to the Partial Childcare Leave

before the first March 31 after the child reaches ten years of age.

2 HIEICEZET 5 2 & &l e BIE, B SEERICETHRT IR B0,

(2) An employee who falls under the preceding paragraph must notify the Chancellor without delay.
(FRERET O E)

(Pay during Partial Childcare Leave)

24k BRESKEEL L TCODLRERICOWTIE, ZO8E L 1 RHICSE, BEKGHR, Ik

BRZPAERHIE MR G HE, BRRPERRIBITIRER SR, 40 ERPEREHE AR S

HRIRR, Al BREEEHE AR G REEE, A BREERGIRER G HRICRE S 285 1 I

A4 72 0 Of GRZ R L, SUITFB B S 5 RRICHRET 2 fa 5 Y EHOBE 2§ 5,

Article 24 (1) The pay during Partial Childcare Leave shall be reduced by the hourly rate of pay prescribed in the

Employee Pay Rules, the Gifu University Pay Rules for Employees Covered by the Annual Salary System, the Gifu

University Pay Rules for Employees Converted to the Annual Salary System, the Nagoya University Pay Rules for



Annual Salary SHOKEI Faculty Members, the Nagoya University Pay Rules for Annual Salary Faculty Members,
or the Nagoya University Pay Rules for Annual Salary Staff Members, or equivalent amount shall be reduced as
prescribed in the Contract Employee, etc. Pay Rules.
2 HHEICHET D2 HDDIED, BRESKREZ L TV LB ORKE ORI OWTIE, BEMHGH
B, I RORSAEER G MR 5 R, BRI ATIR AR 5 8R, 40 b BORSEAE Al M A&k
BERGHIR, 4nBRPEEHETZE M GBI, 40 BRI RGBS G SIS0 B 50
HHRIZE D,
(2) In addition to the provisions of the preceding paragraph, the pay for employees on Partial Childcare Leave shall
be governed by the Employees Pay Rules, the Gifu University Pay Rules for Employees Covered by the Annual
Salary System, the Gifu University Pay Rules for Employees Converted to the Annual Salary System, the Nagoya
University Pay Rules for Annual Salary SHOKEI Faculty Members, the Nagoya University Pay Rules for Annual
Salary Faculty Members, the Nagoya University Pay Rules for Annual Salary Staftf Members and the Contract
Employee, etc.

(5 VLA IRE P 85 D 7 25
(Definition of Childcare-track Part-time Work)
H255% ZOHREICRKWT, IFIRERMEE &1, BENZOFE2EETT D720, HREETRFH
BURESS 1 0 3 BKII B BB e AR 26 8 SRICHUE T 2 IR A LIS O HIZE W T, IROFKFDWTH
POEHEORREICEVEFE T2 Lz,
Article 25 (1) In these Rules, “Childcare-track Part-time Work” means work undertaken by an employee in the
work form in any of the following items on days other than the weekly holidays prescribed in Article 10 of the
Employee Working Hours Rules or Article 8 of the Contract Employee Working Hours Rules in order to raise the
employee’s child:
— 1HIES>E 3RS 5 08B T LI L,
(i) Working for three hours and 55 minutes per day;
1 HICOZ AR S 5T S 2 L,
(i1) Working for four hours and 55 minutes per day;
= 1HIZSE5KHS 5B TH &,
(ii1) Working for five hours and 55 minutes per day;
W ARHEPOEMHETOS HRO>HLO3HZEBEA L L, 1 HICHOE T4 5585+ 5 2
&
(iv) Working for seven hours and 45 minutes per day for three days out of five workdays from Monday through
Friday; and
T ARANOEBEAETOSHHEDO I LOIHEZEHFHALL, TO3IHOEHFBEHD I H, 2 HIZHOW
TIT1RICSE THEH 4 547, 1 HIZOWTIE L HIZHE 3KH S 5 0% 75 Z &,
(v) Working, for three days out of five workdays from Monday through Friday, for seven hours and 45 minutes per
day for two days, and three hours and 55 minutes per day for one day.
2 AIEOBET, HEEFREBERE, REME (GERRE), ~— 21 L2BBRE, EERUIERE)
AEATCOVWTIE, @ L2,



(2) The provisions of the preceding paragraph shall not apply to part-time regular employees, designated employees
(part-time), part-time employees, medical personnel or part-time lecturers.

(=)
(Application with the Necessary Changes)
265 F35 (BRAREOHEARAE), F1 55 (FRAREHMOMT), 1 75 (BIRIKER
HoofgmE) (552 1Az R<,) KUH2 35 (FRESRELNMOKET) ORER, FIRERREHIZS
WCHERT 2,
Article 26 The provisions of Article 3 (Persons Not Eligible For Childcare Leave), Article 15 (Expiration of
Childcare Leave Period), Article 17 (Withdrawal of Childcare Leave Requests) (excluding Paragraph (2)), and
Article 23 (End of Partial Childcare Leave Periods) shall apply with the necessary changes to Childcare-track Part-
time Work.
ZOHEITEWT, B2 3KB1LEE 7 5 THRHMSKE] LHooix THEIRERREE &, TF
VEREHEE) & bD0IT THRESRE] LHAFZDLBDLET D,
Where this applies, “Partial Childcare Leave” and “Childcare-track Part-time Work™ in Article 23, Paragraph (1),
Item (vii) shall be read respectively as “Childcare-track Part-time Work™ and “Partial Childcare Leave”.

(B VEFEIRF[R] )5 O A )
(Requests for Childcare-track Part-time Work)
F2 T4k BFRARMEELZLLDS &ETLOMEE, FRERMSEZHELES & 28HoMA (U
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Article 27 (1) An employee who intends to undertake Childcare-track Part-time Work must make a request to the
Chancellor clearly stating the day on which the employee intends to start Childcare-track Part-time Work
(hereinafter referred to as “Intended Childcare-track Part-time Work Starting Date”) and the last day (hereinafter
referred to as “Intended Childcare-track Part-time Work Finishing Date”) as well as the workdays and hours in the
requested work form, at least one month before the Intended Childcare-track Part-time Work Starting Date.
2 BRI, MIEICKDHHRS o7 & &3, BIRERREIBERGTIER O 2 WRATE TISS%H H
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(2) When a request under the preceding paragraph has been made, the Chancellor must issue a written notice to the
employee at least two weeks before the Intended Childcare-track Part-time Work Starting Date.

(B Ve e R s 1)
(Childcare-track Part-time Work Periods)
#2 8% BWNHENMBEZTLILNTELHHMIL, FoHAELLR (BRERFREB IR 72 M
PELTZRRBICSWTE, PERIRIROMK T HOER) 2Ol 6 millEd 2 HUZRORMO 3 A 3 1 HET
DREIRHM & T 5,
Article 28 (1) The period during which Childcare-track Part-time Work may be undertaken shall be a necessary
period from the day on which a child is born (for employees who have given birth to the child relating to the



Childcare-track Part-time Work, the day after the day on which the Postnatal Maternity Leave ends) to the first
March 31 after the day on which the child reaches six years of age.

2 HIEOHEICEWT, FIRERFEZGHROHRHIE, 1AL TFET oMk L2 &35,
(2) Where the preceding paragraph applies, the request for the Childcare-track Part-time Work Period shall be a
continuous period of at least one month and no more than one year.

(B VEJE IR [R) 5 A H] D A & ST BYES DI RE D ZE B)

(Extension of Childcare-track Part-time Work Periods or Changes to Work Form)

2 9% BRARNSHERE, FRERREGEHHZEE LIS L4558, BRICHHz{To7%
B IR EE T TER OB A O 1 ARTO B £ TITHEERICH LT IR B0,

Article 29 (1) Where a Childcare-track Part-time Employee intends to extend the period of Childcare-track Part-
time Work, the employee must make a request to the Chancellor, at least one month before the day after the
requested Intended Childcare-track Part-time Work Finishing Date.

ZOHEITEWT, BRERMEBEHHOLER ORI, 1AL E1TFET o LR LT 5,
In this case, requests to extend the Childcare-track Part-time Work Period shall be for a continuous period of at
least one month and no more than one year.
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(2) Childcare-track Part-time Employees intending to change the form of their Childcare-track Part-time Work must
withdraw the request for Childcare-track Part-time Work already made, and newly notify the Chancellor of the new
Childcare-track Part-time Work, at least one month before the intended starting date.

3 HITHOBEIC L 2 BB OREOLEIL, FHlRFENH L HEZRE, HOBTIZENTTH 2 &
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(3) A change to the work form under the provisions of the preceding paragraph may not, excluding where special
circumstances arise, be effected in the middle of a month.

(B VR 5 T T2 B DZETITAR D R
(Special Provisions on Changes to Intended Childcare-track Part-time Work Finishing Date)
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Article 30 (1) A Childcare-track Part-time Employee may change the Intended Childcare-track Part-time Work
Finishing Date to a day before the Intended Childcare-track Part-time Work Finishing Date by making a request to
the Chancellor, limited to where the change has no adverse effects on replacement worker employment as
prescribed in Article 32 or other matters relating to such earlier ending of the Childcare-track Part-time Work, and
when the Chancellor deems it necessary.

ZOHEEITRNT, S HIE, EEZOFRERHEEEE T FEAO 1 HFTOH £ TIZ LT iE
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In this case, the request for changing the Intended Childcare-track Part-time Work Finishing Date shall be made at
least one month before the changed Intended Childcare-track Part-time Work Finishing Date.

2 BRI, ATEHOBHHRH-THEEIE, EEROF RERHEIBK 7 FE R O 2 M E T
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(2) Where a request under the preceding paragraph has been made, the Chancellor must issue a written notice to the
Employee at least two weeks before the changed Intended Childcare-track Part-time Work Finishing Date.

(B WA RE ) Eh5 h D fs 5-)

(Pay during Childcare-track Part-time Work)
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Article 31 (1) The pay for a Childcare-track Part-time Employee shall be the amount obtained by multiplying, by
the base pay prescribed in the Employee Pay Rules, the Gifu University Pay Rules for Employees Annual Salary
Employees, the Gifu University Pay Rules for Employees Converted to the Annual Salary System, the Nagoya
University Pay Rules for Annual Salary SHOKEI Faculty Members, the Nagoya University Pay Rules for Annual
Salary Faculty Members, or the Nagoya University Pay Rules for Annual Salary Staff Members, the number
obtained by dividing the number of the Employee’s weekly working hours by 38 hours and 45 minutes, or the pay
during the Childcare-track Part-Time Work which are prescribed in the Contract Employee, etc. Pay Rules.
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(2) In addition to the provisions of the preceding paragraph, the handling of the pay for Childcare-track Part-time
Employees shall be governed by the Employee Pay Rules, the Gifu University Pay Rules for Annual Salary
Employees, the Gifu University Pay Rules for Employees Converted to the Annual Salary System, the Nagoya
University Pay Rules for Annual Salary SHOKEI Faculty Members, the Nagoya University Pay Rules for Annual
Salary Faculty Members, Nagoya University Pay Rules for Annual Salary Staff Members, or the Contract
Employee, etc. Pay Rules.

(B IRER 5 2P S REER)
(Replacement Workers for Employees undertaking Childcare-track Part-time Work)
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Article 32 Where it is regarded as difficult to handle the work of a Childcare-track Part-time Employee, the
Chancellor may employ an employee, limited to within the period relating to the Employee’s request.
CRAZR IR\ N D EEIE)
(Prohibition of Disadvantageous Treatment)
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PNEZ T 7R,
Article 33 No employee shall be dismissed or otherwise treated disadvantageously on the grounds of Childcare
Leave, Partial Childcare Leave, or Childcare-track Part-time Work.

(BIRRESICET 2 SENICER T 5 MEICB T 28 HEH LoRE)
(Employment Management Measures on Problems Caused by Speech or Conduct relating to Childcare Leave, etc.)
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Article 34 The Chancellor must establish measures necessary for giving advice to an employee and appropriately
handling matters associated with Childcare Leave, Partial Childcare Leave, or Childcare-track Part-time Work, and
take any other necessary measures to ensure that the employee does not suffer any disadvantage in the working
conditions resulting from speech or conduct relating to the use of the leave or part-time work.

(HERN)

(Miscellaneous Provisions)
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Article 35 In addition to the provisions of these Rules, other necessary matters regarding employees’ Childcare
Leave, etc. shall be determined by the Chancellor pursuant to the provisions of the Act on Child Care and Family
Care Leave, etc.
b Al
(Supplementary Provisions)
1 ZoOBRRE, S244 0 1 Bty 5,
(1) These Rules shall come into effect on April 1, 2020.
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(2) At the time of implementation of these Rules, Employees who are on Childcare Leave, Childcare-track Part-
time Work or Partial Childcare Leave pursuant to the National University Corporation Gifu University Employee
Childcare and Family Care Leave Rules (Rule No. 16 of 2007) and employees who are on Childcare Leave,
Childcare-track Part-time Work or Partial Childcare Leave pursuant to the Nagoya University Employee Childcare
Leave Rules (Rule No. 57 of 2004) shall be deemed to be the employees who are taking Childcare Leave,
Childcare-track Part-time Work or Partial Childcare Leave in accordance with these Rules.
Bt B (SF44E3 A 2 4 AR 3 15)
Supplementary Provision (THERS Rule No. 31 of March 24, 2022)
ZOBRRIE, FM4AE4AA 1 BABHETT 5,
These Rules shall come into effect on April 1, 2022.
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Supplementary Provision (THERS Rule No. 56 of March 25, 2022)
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These Rules shall come into effect on March 25, 2022, and apply from April 1, 2022.

Bt Al (BF4449H 2 1 AFREHREE 1 75)

Supplementary Provision (THERS Rule No. 17 of September 21, 2022)
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(1) These Rules shall come into effect on October 1, 2022.
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(2) Requests for Childcare Leave made by employees before these Rules come into effect shall be included in the
number of requests in Article 8, Paragraph (1) of the revised Tokai National Higher Education and Research System
Employee Childcare Leave Rules (hereinafter referred to as "New Rules").
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However, the Childcare Leave under Article 8, Paragraph (2), Item (ii) of these Rules before revision that has
finished before the day these Rules come into effect shall not be included in the number of requests in Article 8§,
Paragraph (1) of the New Rules.

3 ZOMREORIAT AANIPHAE LI SOERTO S 8 45 2 I 2 5 OMEIC L 5B IR, BllRF 1
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(3) Childcare Leave under the provisions of pre-revised Article 8, Paragraph (2), Item (ii) that have started before
the day these Rules come into effect shall be deemed the Childcare Leave at Birth under the provisions of Article 2,
Paragraph (2) of the New Rules, which request is made in accordance with the provisions of Article 17-2,
Paragraph (1) of the New Rules.
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(4) In order to take Childcare Leave at Birth under the provisions of Article 2, Paragraph (2) of the New Rules on or
after the day these Rules come into effect, employees who intend to make a request under the provisions of Article
17-2, Paragraph (1) of the New Rules may, even before the enactment of these Rules, make a request according to
the example provided for in the same paragraph.
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In this case, employees who intend to make a request must do so at least a day before the Intended Childcare Leave
at Birth Starting Date.

BRI (BFn543 H 2 3 MR 7 55)

Supplementary Provision (THERS Rule No. 75 of March 23, 2023)
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These rules shall come into effect on April 1, 2023.



