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(THERS Rule No. 30 of April 1, 2020)
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(Purpose)
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Article 1 Matters regarding working hours, holidays, and leave for employees of Tokai
National Higher Education and Research System (hereinafter referred to as “Employees”)
pursuant to Article 39 of the Tokai National Higher Education and Research System Employee
Work Rules (THERS Rule No. 1 of 2020; hereinafter referred to as the “Work Rules”) shall be
governed by the provisions of these Rules, in addition to the provisions of the Labor Standards
Act (Act No. 49 of 1947; hereinafter referred to as the “Labor Standards Act”), other relevant
legislation, and the Work Rules.
(HEEOEBS)

(Responsibilities of the Chancellor)
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Article 2 The Chancellor shall administer matters including working hours, holidays, and leave
taking into consideration the smooth operations of Tokai National Higher Education and
Research System (hereinafter referred to as “THERS”), and must strive to secure appropriate
working conditions for Employees by considering Employees’ health and welfare.

(T 7 8 %5 s )
(Prescribed Working Hours)
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Article 3 (1) The working hours for Employees shall be 38 hours and 45 minutes per week,
excluding break times.
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(2) The working hours shall be seven hours and 45 minutes per day.
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(3) Notwithstanding the provisions of the preceding two paragraphs, the weekly and daily
working hours for Employees who have received approval for childcare-track part-time work
(hereinafter referred to as “Childcare-Track Part-Time Employees”) pursuant to the provisions
of Article 27, Paragraph (3) of the Tokai National Higher Education and Research System
Employee Childcare Leave Rules (THERS Rule No. 36 of 2020; hereinafter referred to as the
“Childcare Leave Rules”), shall be determined by the Chancellor pursuant to the details of the
work for which the Employee is approved.

(PR T IREFH])
(Break Times)
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Article 4 (1) The Chancellor must provide a 60-minute break during daily working hours.
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(2) Where it is regarded as necessary due to operational requirements, break times may be
reassigned pursuant to a labor-management agreement.
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(3) Notwithstanding the provisions of Paragraph (1), no break may be given to a Childcare-

Track Part-Time Employee for days where the Employee’s assigned daily working hours are



not more than four hours and 55 minutes, pursuant to the details of the childcare-track part-

time work to be performed.
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(4) Notwithstanding the provisions of Paragraph (1), if deemed particularly necessary by the

Chancellor, break time may be set at 45 minutes for Employees working staggered working

hours as referred to in Paragraph (4), item (ii) of the following Article.
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(5) If an Employee assigned a break time of 45 minutes pursuant to the preceding paragraph is

ordered to work outside prescribed working hours as provided for in Article 15, a break of 15

minutes is to be inserted into the hours worked outside prescribed working hours.
(BB R E OFIIR Y %)

(Assignment of Working Hours)
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Article 5 (1) The working hours, starting and finishing times, and break time for Employees

shall be assigned as follows:

— MRERFZ RIS 3 04y

(i) Starting time: 8:30 am;

TORERZ FRSEFL 50

(ii) Finishing time: 5:15 pm; and

= REEFR PR OB 1

(iii) Break time: 12:00 pm-1:00 pm.
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(2) The assignment of working hours for Employees to whom the provisions of the preceding

paragraph are difficult to apply due to THERS’ operational circumstances shall be specified

separately pursuant to these Rules.
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(3) Notwithstanding the provisions of the preceding two paragraphs, the Chancellor shall
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determine the assignment of working hours for Childcare-Track Part-Time Employees pursuant
to the details of the childcare-track part-time work to be performed.
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(4) Notwithstanding the provisions of Paragraphs (1) and (ii), the Chancellor may, pursuant to
provisions separately prescribed, order Employees who fall under any of the following items to
work staggered working hours (meaning work with allocated working hours for which the
starting and finishing times prescribed in Paragraph (1) are set for a predetermined specific
time; hereinafter the same):
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(i) if there is sufficient reason it is particularly necessary for business operations; or
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(ii) if the Employee applies to work staggered working hours due to any of the following

reasons and it is deemed not to adversely affect normal business operations:
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(a) to provide childcare to a child (meaning a child specified in Article 2 of the Detailed Rules
on the Handling of the Tokai National Higher Education and Research System Employee
Childcare Leave Rules (THERS Detailed Rule No. 18 of 2020); hereinafter the same) who has
not yet begun elementary school (including junior division of compulsory education school and
elementary school division of special needs school; hereinafter the same);
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(b) to go to pick up or drop off a child in elementary school at a facility providing after-school
daycare services as defined in Article 6-2-2, Paragraph (4) of the Child Welfare Act (Act No.
164 of 1947) or providing after-school sound child upbringing services as defined in Article 6-
3, paragraph (2) of that Act, a location providing assistance listed in the items of Paragraph
(14) of that Article in family support center services as defined in that paragraph, a facility
providing support such as temporary daytime supervision as part of community life support
services as defined in Article 77 of the Act on the Comprehensive Support for the Daily and
Social Life of Persons with Disabilities (Act No. 123 of 2005), or a location conducting after-
school learning or other activities implemented as educational support activities through

collaboration between schools, families, and communities subsidized by the Ministry of



Education, Culture, Sports, Science and Technology (limited to children using those services);
or
N B HEREBICD DR FE GRBE N REEEIRE O MR EEICET 1R (Ff 24
ERERERIRE 3 75) B2 RICHET 2 2HML LIChlz v HN#EL LE LT 5 REOHS
xS, UTRLT, ) ON#, HBEEOBERLEDMRY, HREBENNESF— XD
22 2 - OB R T OMRITE DM REEICLER T Z1T O 56
(c) to provide care to a covered family member requiring care (meaning a covered family
member requiring full-time care for a period of two weeks or longer as provided for in Article
2 of the Tokai National Higher Education and Research System Employee Family Care Leave
Rules (THERS Rule No. 37 of 2020); hereinafter the same), accompany a covered family
member to the hospital, etc., carry out necessary procedures to enroll the covered family
member in care services, or provide other necessary care to a covered family member.

(RFHE O &5 mH)
(Discretionary Work System for University Faculty)
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Article 6 Matters including the method of performing duties and the allocation of working
hours for University faculty members who are primarily engaged in research shall be left to the
discretion of the University faculty members, pursuant to a labor-management agreement.
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(Working Hours for Affiliated School Faculty)
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Article 7 Affiliated School faculty members shall work under the one-year irregular work hours
system, from April 1 of each year through March 31 of the following year. The prescribed
working hours, starting and finishing times and break time for each workday and holidays
during that period shall be prescribed in a labor-management agreement.
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(Working Hours for University Faculty not covered by the Discretionary Work System,
Employees Specified by the Director of the Gifu University Hospital, Employees Specified by
the Director of the Nagoya University Hospital, and Employees Specified by the Director of the
Nagoya University Synchrotron Radiation Research Center)
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Article 8 (1) The four-week irregular work hours system shall be adopted starting from March

21, 2004 for employees falling under any of the following items. Eight weekly holidays shall

be provided every four weeks, and the prescribed working hours shall be, on average, not more

than 38 hours and 45 minutes per week.
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(i) University faculty members to whom the discretionary work system does not apply;
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(ii) Employees who work for the Division of Clinical Laboratory, the Division of Transfusion

Medicine and Cell Therapy, Radiology Services, the Medical Instrument Center, the Division

of Pharmacy, the Division of Nursing, the Advanced Critical Care Center, and the Clinical

Department in the Gifu University Hospital and have been specified by the Director of the Gifu

University Hospital;
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(iii) Employees who work for the Department of Hospital Pharmacy, the Department of

Nursing, and the Department of Medical Technique in the Nagoya University Hospital and have

been specified by the Director of the Nagoya University Hospital; and
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(iv) Employees who work for the Nagoya University Synchrotron Radiation Research Center

and have been specified by the Director of the Nagoya University Synchrotron Radiation

Research Center.
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(2) The starting time, finishing time, and break time for each day shall be as prescribed in the

work schedule for Employees listed in Item (i) of the preceding paragraph and according to

Appended Table 1 for Employees listed in Items (ii) to (iv) of the preceding paragraph.
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(3) The work schedule shall be prepared once every four weeks in principle.
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However, the preparation of a work schedule may be moved up or delayed due to operational

requirements and other unavoidable circumstances.
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(4) The starting times, finishing times, break time, and weekly holidays for each day for each
Employee shall be notified to the Employee by the day before the first day of the following
irregular work hours period, through work schedules.

(7 Vw7 AHA L)
(Flextime System)
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Article 9 (1) For Employees who are separately specified by the Chancellor (excluding those to
whom the provisions of the preceding three articles apply), a labor-management agreement may
be concluded pursuant to Article 32-3 of the Labor Standards Act to apply a flextime system.
2 TVLy AL LHICETLEERMOEEMNMIL, BH 1A~ KRAETOI AMET
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(2) The settlement period for working hours under the flextime system shall be a full month,
from the first day through the last day of each month.
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(3) The starting and finishing times for Employees to whom the provisions of Paragraph (1)
apply shall be as decided by the Employees themselves, within the range prescribed in the
following items:
—  MRERZ FRITEENSFRTL O E T
(i) Starting time: between 7 am and 10 am; and
TORREEREA SR 3IENLFE 1 OFET
(ii) Finishing time: between 3 pm and 10 pm.
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(4) Holidays and weekly holidays for Employees to whom the provisions of Paragraph (1)
apply shall be as prescribed in the following article or Article 12; other necessary matters shall
be governed by the labor-management agreement prescribed in Paragraph (1).

5 H1IHOHBUENEM SN LHE ORI BFFMEOEHICOVWTIE, ZORRBICESEHICE
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(5) Management of the total working hours, etc. for Employees to whom the provisions of
Paragraph (1) apply shall be specified separately pursuant to these Rules.
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(Weekly Holidays)
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Article 10 (1) The weekly holidays (meaning the days on which no working hours will be
assigned; the same applies hereinafter) for Employees shall be Saturdays and Sundays.
mk, FEEFEISRICEDDHIEERAIL, AERLT D,
Statutory holidays prescribed in Article 35 the Labor Standards Act shall be Sundays.
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(2) Notwithstanding the provisions of the preceding paragraph, the weekly holidays for
Employees to whom the provisions of the preceding paragraph are difficult to apply due to the
THERS’ operational circumstances shall be specified separately.

(kR B D)
(Substitution of Weekly Holidays)
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Article 11 (1) Where it is necessary to order an Employee to work on a day that is a weekly
holiday under the provisions of the preceding article, the Chancellor may substitute a day with
assigned working hours (hereinafter referred to as a “Workday”) within the same week as the
day on which the Employee is ordered to work (hereinafter referred to as an “Ordered
Workday”) for a weekly holiday and assign the working hours on that Workday to the Ordered
Workday.
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(2) When the provisions of the previous paragraph are difficult to apply due to unavoidable
circumstances, the Chancellor may substitute, within the number of workdays on holidays
permitted under the labor-management agreement regarding overtime work and work on
holidays, a Workday within a period of two weeks prior to and four weeks after the Ordered
Workday for a weekly holiday and reassign the work hours to the Ordered Workday.

(R H)
(Holidays)
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Article 12 Employees shall not be required to work even during regular working hours,
excluding those who are specifically ordered to work, on the days listed below:
— EROWHICET kA (FEfm2 3FEREE 17 8%5) ITHET LKA



(i) The national holidays prescribed in the Act on National Holidays (Act No. 178 of 1948);
and
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(ii) Year-end and New Year holidays (December 29 through January 3 of the following year,
excluding holidays falling under the preceding item).
(KA DORAIRH)
(Substitute Holidays)
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Article 13 (1) Where it is necessary to order an Employee to work on a holiday prescribed in
the preceding article due to operational requirements, the Chancellor may designate, prior to
the holiday, as a substitute day for the holiday (hereinafter referred to as a “Substitute
Holiday”), a Workday with the same working hours assigned as the holiday on which the work
is ordered (excluding holidays) within eight weeks after the holiday.
2 MBI, #BBzaEONLKREOREERMEZEE LLEI2E, RIKRRELTHEESN
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(2) Where an Employee has worked all of the working hours on a holiday on which work was
ordered, the Employee shall not be required to work on the day designated as a Substitute
Holiday.
(%555 Bt LS D 885 )
(Work Outside the Workplace)
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Article 14 (1) Employees may be ordered to work away from their usual workplace where it is
regarded as necessary due to operational requirements.
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(2) Where Employees are ordered to work as prescribed in the preceding paragraph, the
Employees shall be deemed to have worked the assigned working hours when it is difficult to
calculate the Employees’ actual working hours.
2L, BFRNMEBEATHETI6ERHLIHEITIE, YREBORITICHELEL IND
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However, where Employees are required to work in excess of the regular working hours, the
Employees shall be deemed to have worked the hours ordinarily required to perform the work.
(Pt 2 8455 165 [ LAS O 855 )
(Work Outside Prescribed Working Hours)
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Article 15 (1) Employees may be ordered to work overtime, on a weekly holiday, or on a
holiday, where it is regarded as necessary due to operational requirements.
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(2) Where Employees who are raising a child under elementary school age or caring for a
family member request a reduction of overtime, the Chancellor must ensure that their overtime
shall not exceed 24 hours in one month, and 150 hours in one year.
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(3) Where requested by Employees who are pregnant or within one year of their childbirth, the
Chancellor shall not order the Employees to work overtime, on a weekly holiday, or on a
holiday as prescribed in Paragraph (1).
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(4) Where requested by Employees who are raising a child under three years of age or caring
for a family member, the Chancellor shall not order the Employees to work overtime, on a
weekly holiday, or on a holiday as prescribed in Paragraph (1).
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(5) Where temporarily or urgently necessary, the Chancellor may order Childcare-Track Part-
Time Employees to work overtime, on a weekly holiday, or on a holiday, limited to when it is
regarded that not to order the work would cause a significant impediment to business
operations.

(R )
(Late-Night Work)
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Article 16 (1) Employees may be ordered to work late-night hours (between 10 pm and 5 am),
where it is regarded as necessary due to operational requirements.
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(2) Where requested by Employees who are raising a child under elementary school age or

caring for a family member, or who are pregnant or within one year of their childbirth, the



Chancellor shall not require the Employees to work during the hours prescribed in the
preceding paragraph.

(S FE R D E)F)
(Work during Disasters, etc.)
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Article 17 Where temporarily necessary for Employees to work due to a disaster or other
unavoidable reasons, Employees may be ordered to work overtime, on a weekly holiday, or on
a holiday, to the necessary extent.

(1 15)
(Overnight Duty)
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Article 18 (1) The Chancellor may order Employees to work overnight after they are
completely released from the constraints of their regular working hours.
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(2) The Chancellor may order Childcare-Track Part-Time Employees to work overnight as
prescribed in the preceding paragraph, limited to where it is not possible to order Employees
other than Childcare-Track Part-Time Employees to work overnight.

(H &)
(Attendance Record)
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Article 19 Employees shall arrive at work by the starting time and immediately affix their seals
to the attendance record.
L, RUE/BRVWEFOL LA, BAIRADZENTE D,
However, where there are unavoidable circumstances, Employees may sign instead.

(PR AR D FE %)
(Types of Leave)
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Article 20 Paid leave for Employees shall comprise annual paid leave, sick leave, and special
leave.

(A FaIRIR)
(Annual Paid Leave)
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Article 21 Annual paid leave shall be leave for a year (January 1 through December 31; the
same applies hereinafter), and the number of days listed in each of the following items
according to the categories of the Employees listed in each of those items shall be granted:

— Wi, B35, HA4S5KVES SICHITLIBMELUSNDOKE 2 0H

(i) Employees other than those listed in Items (ii), (iii), (iv), and (v): 20 days;
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(if) Employees newly employed in the middle of the year: the number of days listed in
Appended Table 2 according to the Employee’s length of employment in the year (hereinafter
in this article, referred to as the “Basic Number of Days”);

= UEFCBWT, BRABEREEFELRTZET, jlEiEBALRoTcb D EHELABESE
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(iii) Persons who became national public officers, etc. during the year and then became
Employees: the number of days obtained by deducting the number of days of leave equivalent
to the annual paid leave and the number of days of annual paid leave used by that person until
the day before the day on which the person became an Employee (when including less than one
day, the number of days shall be rounded up; the same applies to the following item) from the
Basic Number of Days corresponding to that person’s length of employment where the person
is deemed to have newly employed on the day on which the person became a national public
officer, etc. (or the Basic Number of Days when the number of days obtained is less than the
Basic Number of Days);

W HEEOHHFIZENT, ERABEE CHoTLE TH EHEYFEFITHITBME L o T
HOXITHHZFEORFICEB VW TME Th o7 B CTHIEMESUHREICEHZABEE L) 20K
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(iv) Persons who were national public officers, etc., during the preceding year and then newly
became Employees during the year, or persons who were Employees during the preceding year
and became national public officers, etc. during the year, and then became Employees again: in
consideration of the person’s length of employment as a national public officers, etc. and the
remaining number of days of leave equivalent to the annual paid leave from that period of

employment, the number of days obtained (or the Basic Number of Days when the number of



days obtained is less than the Basic Number of Days) by deducting the number of days of leave
equivalent to the annual paid leave and the number of days of annual paid leave used by that
person until the day before the day on which the person became an Employee, from the number
of days obtained by adding, to 20 days, the remaining number of days of leave equivalent to the
annual paid leave and the remaining number of days of annual paid leave for the preceding
year (when including less than one day, the number of days shall be rounded down, or 20 days
when the number of days exceeds 20 days); and
L BRERMEERE KOADOANAETICHITIBEOXZIZISEL, ThEhA Db NE
TIZED D HE
(v) Childcare-Track Part-Time Employees: the number of days prescribed in Items (a) to (c),
according to the categories of the Employees listed in each of Items (a) to (c)
A4 ZOEOHREFEOLIALIAICEITS 1AMOYHEHENLS HOME 20H
(a) Employees with 5 Workdays per week as of January 1 in that year: 20 days

B O ZOFEOHEFEOIALIRICEITS 1 HAMOHE AN 3 AOKE 1 2H
(b) Employees with 3 Workdays per week as of January 1 in that year: 12 days
N BEEOTRICEBWT, Bl SNTEBE Zo&EOYUBEICH T D EMIFE L0
ﬁ%ﬂﬁﬁﬁﬁﬁmu,%%%Sz%ﬁéﬁﬁ
(c) Employees newly employed in the middle of the year: the number of days listed in
Appended Table 3 according to the person’s length of employment and the number of
Workdays per week in that year.

(IR AT Fa VKRR 0 Bk L)
(Carryover of Annual Paid Leave)
F225% FRAMBRE (ZOFOBEICLIVBEVBEINTZEOIEFR, ) X, 20 HERE
LT, BEICHRIBETZENTE D,
Article 22 Annual paid leave (excluding days carried over under the provisions of this article)
may be carried over to the following year, up to a maximum of 20 days.

(FE A Fa VR O J )
(Notification of Annual Paid Leave)
#23% FRAMKERIL BEOEITHEZBRCRGESELI DO LT D,
Article 23 (1) Annual paid leave shall be granted at the time requested by Employees.
=72 L, %%Eﬁ%é®@ﬁmk%% IRIRZBUAR S D 2 LB O IR @ E IS EBE
THERDELAITIE, MOKRFICREIELZ R H D,
However, where it is regarded that the timing of leave requested by an Employee interferes
with normal business operations, the Chancellor may grant leave at another time.

2 HIEOBREC»NDOLT, FTREEFRI IRBHICASIHHEHBEICLY, FMEOAT
DERAMRKBEE DSBS HEBILAEHTICONVWTIE, Do UOREEZEEL CTHGIE
HZENDD,



(2) Notwithstanding the provisions of the preceding paragraph, the portion of each Employee’s
annual paid leave exceeding 5 days may, pursuant to a labor-management agreement as referred
to in Article 39, Paragraph (6) of the Labor Standards Act, be granted for a time specified in
advance.

3 BLIHOBEIC»DLLT, BRI, $2 1RX0OBEICLD EZXLILIEFRA FEIKRIR
10HLEDBEIH LT, (M5ERNDL 1ITHELUNIC, UEBEOAF T 2FERA KA D S
H5HIZONWT, MERDZBEOERZIERL, TOEAZEHELZ LT, 60U ORKEL
fREL TGS E S,
(3) Notwithstanding the provisions of Paragraph (1), for Employees who are granted at least 10
days of annual paid leave under Article 21, the Chancellor shall, after hearing the opinions of
the Employee and in consideration of those opinions, specify a time in advance to have the
Employee take five days of the total annual paid leave possessed by that Employee within one
year of the date that leave is granted.
22 L, BAENE 1 HEIIHE 2 HOREIZ X D2FRAKIKRZ G L2HEIlBWTiE, Hi%
MG LB EZ S BB ERT LD LT 2,
However, if the Employee has taken annual paid leave under Paragraph (1) or Paragraph (2),
the number of days of that leave taken shall be deducted from those five days.

(3 AR HER)
(Sick Leave)
F245% WEDN, AGNEIRERFOLOFRETLILERLY, TOHELRNWI LR %15
BRWERD LN HEE, LER/NREOBIH Z R RIKIR &5,
Article 24 (1) Where it is regarded as necessary for an Employee to recuperate from injury or
illness and the Employee not working is unavoidable, the minimum time required shall be
given as sick leave.
722 L, #iET D ARRIERIE, HIRE R OYRH 250 T HETRIHA 90 H (EZMERE
WZHoTIE, 1) 282252 ERTERN,
However, continuous sick leave shall be calculated on the basis of calendar days, including
weekly holidays and holidays, and shall not exceed 90 days (for persons suffering from
tuberculous disease, one year).

2 HIEHOBREIC»»DLT, BERESAIT 8 &H 1 HIZHET 2N WMt DIk B 28 %5
LFOFEHITERT 2 A6 THEFIC L KRR Z IS 2561008, S%A BRI TIZRY
90HZHMA D L EITIE, YZMMH, WIKRBRZIREGETEL6DET 5,
(2) Notwithstanding the provisions of the preceding paragraph, where an Employee on the
probation prescribed in Article 8, Paragraph (1) of the Employee Work Rules takes sick leave
due to an injury or illness from a work-related cause, the Employee may take sick leave for the

period exceeding 90 days, limited to during the probationary period.
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(3) Where an Employee who has taken sick leave returns to work and takes sick leave again
due to the same injury or illness without working more than 30 days, calculated on the basis of
calendar days including weekly holidays and holidays, the sick leave after returning to work,
excluding the period worked, shall be deemed as a continuation of the sick leave taken before
returning to work.

4 AHAICBTOIEENELLINETHD & LTELEBREPOHRP B> TLEITE, X
Wiz 5E2256D LT 5,
(4) Where requested by a female Employee who has extreme difficulties in working on a
menstrual day, sick leave shall be granted.

(s AR
(Special Leave)
F255% WMEDN, ROZEFICBITL2HFHICIVEFE LW ENHEYTHL LRDDHGEIC
X, YA ST S HIM A FrRIRIR & T 5,
Article 25 Where it is regarded as reasonable for an Employee not to work for reasons listed in
any of the following items, special leave shall be given for the periods listed in each of those
items:
— FRENARGEREEE (B2 5EEEFE1005) [CHETHIREEDIZ), km#EHFTO
FHE O E R A M OV @ 5 A IR O S O B TR Ok o B BRI 2 MR % 24718
TAHLET, BE LN R0z GRnWElBobnd et MELED LD HIM
(i) When an Employee exercises rights including the voting rights prescribed in the Public
Offices Election Act (Act N0.100 of 1950), and rights related to popular reviews of the
appointment of Supreme Court judges, or voting to dismiss a member or the chairperson of an
ordinary local government assembly, and it is found to be unavoidable for the Employee not to
work: the period regarded as necessary;
=B EHE, GEA, BEN, ZFEANELE L CEHS, &P, HEALMEOESZE OM
BAB~NHHTLALGAT, ZOEBELRNI ERR0EHERVWERDLNDL EE MLELRD
o5 R
(ii) When an Employee appears in a capacity including a lay judge, witness, expert witness, or
unsworn witness in the Diet, a court, a local public government assembly, or any other
government or public office, and it is found to be unavoidable for the Employee not to work:
the period regarded as necessary;
= WRENERERBALDO 72D O fiaE L < VRN il fd #4800 72 6D o KA i e fiE o f2 A 2
FLLTEOREEERT HHICK L THREOR P ZITV, IIRME, &, RO
BRUSN DT, BB O 72 O BT L < V3R ML e M R A D 72 30 KA i sl el 2 32 9 %
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(iii) When an Employee applies to register as a donor for bone marrow or peripheral blood stem
cell transplant with an entity that carries out such registrations, or provides bone marrow or
peripheral blood stem cells to a person other than a spouse, parent, child, or sibling, who is to
have such transplant, and it is found to be unavoidable for the Employee not to work due to
examinations or hospitalization required for the application or provision: the period regarded
as necessary;

b B2 BRI, o, MMEZERVWTRIZE T H2HESICEBRT 2768 (56 BRI
LHXBERDIEEZRLS, ) ZITOHAT, ZOEHELRWI ENHYTHLI LR DOND &
X —OFIZE VTS5 HOFFHN O

(iv) When an Employee carries out one of the activities listed below that contribute to society
(excluding activities intended exclusively to support a family member or a relative),
voluntarily and without remuneration, and it is found to be reasonable for the Employee not to
work: up to five days per year:

A MR, BEW, MAFICIY KERE (B2 2FEEE 1 18 %5) X2 T
NOREORBEOKENKAE LT (FHXEZET, ) XTZOBT HEMEMEE L IX
TR T S EE RICR T 2 AETE R E Y E OlLA, BEORE, KiE, BER, T AOMEE
FBIZLVABAEEZELOICKERAE LT TWDEICH LTIT ORI L, BESFT CoEE, 2
NE DMETOMMEREERES O KE 2 B D158

(a) Activities to support disaster victims in a municipality (including special wards), in the
prefecture including the municipality or in a prefecture adjacent to the municipality where a
disaster due to an earthquake, a rainstorm, or a volcanic eruption, etc. has occurred on a scale
requiring rescue activities under the Disaster Relief Act (Act No. 118 of 1947), including the
distribution of daily necessities and cooked food for persons with difficulties in leading daily
life due to destruction of homes, interruption of water, electricity, and gas services, or other
reasons, caregiving at evacuation sites, removing debris, and other necessary support work;

2 HREEEEEE, FIEEEAR—LAZTOMESL L THE LA L TR EoRER
HOEXTAGL, HLIATERBIIP Do THICH L THEREELZHR T LI 2HENET 5
MR AZ 31T DG E) TR 558 0 D s (2 3B 1T 5 1E E)

(b) Activities at a nursing facility for the physically disabled, an intensive care home for the
elderly, or other facilities intended for providing necessary measures for persons with physical
or mental disabilities, injury, or illness, provided that the facility shall be approved by the
Chancellor;

N A RO HIEBOE, FEEE L IR EoEE, A% ITREF[IC LV IRE L
LCH®EAEELZELOICKENH HHFITH L TT O, KEOWREROHE, REZofME
R e BB 24T 9 158



(c) In addition to the activities listed in Items (a) and (b), activities including cooking,
washing and mending clothes, visiting, and directly supporting persons who have difficulties in
leading daily life due to physical or mental disabilities, injury, or illness;
T BENRIEOH OS5 BEi» b Y%A IEO A% 3 A 24 5 % TIZ, MK, RITZof
I VWME L RBOONDITHREDTEDIZEE LW ENHETHLI LR DLND & &
W5 5 H O PN o # [
(v) When it is regarded as reasonable for an Employee not to work for reasons including a
wedding ceremony, a travel, or other events regarded as necessary in connection with marriage,
within five days before the day of the marriage and three months after the marriage: a period
up to five consecutive days;
NPT EANGERLTSEE (ZRIEEREOEEICH > TIE, 1 48E) UNICHET S
TETHDLMERENH LSS HPEDO R £ TOH L7 HIH
(vi) Where requested by an expectant female Employee due to giving birth within eight weeks
(or 14 weeks in the case of a multiple pregnancy) from her expected date of delivery: the
period requested up to the day of childbirth;
£t MERE S HE RN 1 2EUEOSRE VS, LWTREE, ) LesEe HEORDORE
Ao 8 MM ARET 5 FE TOMM (FE% 6 WM A2 RE Lkﬁﬁ%ﬁﬁ%%%$bmt%ém
BWTERMMNKEN 2 W EROZER IR M AR, )
(vii) Where a female Employee has given birth (meaning a delivery 12 weeks or more after
conception; the same applies hereinafter): the period within eight weeks after the day following
the day of childbirth (excluding periods of work approved by a physician as having no adverse
effect on a female Employee for whom six weeks have passed after giving birth, where the
female Employee has requested to start work);
N ABRIFIZELRVFEECORED, TOTOREDTDICKLELRBD LNLEHA, §t
WBHT~OXAEZITH>HE 1 H2EZREN3 0 LINOM (BHEKREICH > TiE, £0D
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5B R ZFER LA, 1R 2EZNZ3 04505 Y AR ITFHERICHRLEZ L0
WMz 75 Lol iz B 208 2 722 W)
(viii) Where an Employee raising a child under one year of age performs tasks regarded as
necessary to raise the child, including breastfeeding and taking the child to and from daycare:
periods up to 30 minutes respectively, twice per day (for a male Employee, where the child’s
parent other than the Employee has had leave under this item (including leave equivalent to
leave under this item) approved for a day on which the Employee is attempting to use leave
under this item, or has requested time for childcare on the same day under the provisions of
Article 67 of the Labor Standards Act: a period not exceeding the period after the period
approved or requested on each occasion is deducted from the periods of 30 minutes

respectively, twice per day);
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(ix) When it is regarded as reasonable for an Employee not to work due to the Employee’s wife
(including those who have not registered their marriage but are in a de facto marital
relationship; the same applies in the next item) giving birth: a period up to two days;

T WMEOENHETLIHETH-T, TORBETERD 8HME (ZHREEOLEITH > T
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(x) When it is regarded as reasonable, where an Employee’s wife gives birth, for the Employee
who is raising that newborn child or a child who has not reached elementary school age
(including the wife’s child), not to work during the period from eight weeks before her
expected date of delivery (or 14 weeks in the case of a multiple pregnancy) to the day on which
eight weeks have passed after the day of childbirth, in order to raise the child: a period up to
five days within that period,;

+— NFEBMFOMMIICET L ETOF (RBEOFE2ET, ) 2BFT2WAN, TOF
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(xi) Where it is regarded as reasonable for an Employee raising a child who has not reached
elementary school age (including a child of the Employee’s spouse) not to work to care for the
child (meaning taking care of an injured or ill child, or having a child inoculated or undergo a
physical examination in an effort to prevent an illness): a period up to five days per year
(where an Employee is raising two or more children who have not reached elementary school
age, a period up to 10 days);

= BB OBE BIERE 4 OBIRMICHET 28EICRS, ) BETLEZLE T, BEZE
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(xii) Where it is regarded as reasonable for an Employee not to work due to a funeral service,
mourning, or another ceremony that is regarded as necessary when the Employee’s relative
(limited to relatives listed in the Relatives column of Appended Table 4) has died: a period up
to the number of consecutive days listed in the Number of days column of that Table according
to the relative (where the funeral service is at a distant location, the number of days required

for a round-trip shall be added);



+= BN E:, BEE L OTOBMOTZO ORI 2iTHE (KE, BEFLPTORTHE 1
SELNDEDIZRD, ) OEDEHE LRV ENHEYTHLEROLNGEAE 1 AOHM
N o> ] ]

(xiii) Where it is regarded as reasonable for an Employee not to work due to a special
ceremony for mourning the death of the Employee’s parent, spouse, or child (limited to
ceremonies within 15 years of the death of the parent, spouse, or child): a period up to one day;
+U BEEDNEFICBT 2 REOHITE, LI ORFEOMER K O E XX EEEDO TR FED T
ODEBE LRV ERHETHL LRBOONLHE —DEDEHNbH10HETOHM (kR
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(xiv) Where it is regarded as reasonable for an Employee not to work due to events including
Obon in summer, maintaining or enhancing mental and physical health, or for the fulfillment of
family life: a period up to six consecutive days, in principle, excluding weekly holidays,
holidays, and substitute holidays, between June and October in a single year (for Employees
who work at the Gifu University Hospital or the Nagoya University Hospital (hereinafter in
this article, referred to as “Hospital Employees™) who are listed in the Employee categories
column of Appended Table 5, the corresponding period listed in the Period column of the
Table);

A MR, KE, KEKZOMOKFICIDVDRONTANCHLET 2H5ELOMINGICHET
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(xv) Where due to an earthquake, flood, fire, or other disaster, any of the following items or an
equivalent applies, and it is regarded as reasonable for the Employee not to work: a period up
to seven days

A WMEOBEREREELL, XIFHELLZLAE T, SZBENZOEREEFELZITV, XiT—
RFAOICHERE L T D & &,

(a) When an Employee’s current residence is lost or destroyed and the Employee is restoring,
etc., the residence or temporarily evacuating.

2 BEEROCYEBE LFE —OMFICET 2EOAEEICLERK, BEEREFELIAZLTY
D36 T, BEBREUMIIZEND DHREZITH) 2N TERNE X,

(b) If there is a severe shortage of water, food, or other goods required for daily life of the
Employee or for persons sharing the same household as the Employee, and the Employee is the
only one that can secure such goods.

TN HUE, KE, KKZOMOKEIZ@EREOFHEICIDHE TS Z L8 %FH L IR
ThdrLBOONLGE KLELED LN DWW



(xvi) Where commuting is regarded as being extremely difficult due to an earthquake, flood,
fire, or other disasters, or disruption of a public transportation: the period regarded as
necessary;

+& HE, KE, KKZOMOKERICEWNT, BENBRE® EICBIT D H KOG R % B
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(xvii) Where it is regarded as unavoidable for an Employee not to work in order to avoid
physical risks when leaving work after an earthquake, flood, fire, or other disasters: the period
regarded as necessary; and

N BB, ENEREICH DAREEONHE, IREHEOEHFEFEDIRY, MIREEBIT
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(xviii) Where it is regarded as reasonable for an Employee not to work, to care for a covered
family member requiring care, to accompany a covered family member to a hospital, or to carry
out the necessary procedures on behalf of a covered family member in order for the covered
family member to receive care services, and other necessary assistance for the covered family
member: a period up to five days per year (where an Employee has two or more covered family
members requiring care, a period up to 10 days).

2 HHERT, WA (MEREBEZR<, REZBWTHEL, ) ©®9 582 1 HKOBEICEL
DHZONTFEREHRKRBN L O ARBOEICKHL, —OFEDO8H13ANLLRAA1I6HET
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THRBA E LT, FAIE LTHEESILIL, 2o, —FICEBEEZRDLZLENTE D,
(2) The Chancellor may request Employees (excluding Hospital Employees; the same applies in
the following paragraph) who have less than ten days of annual paid leave granted under the
provisions of Article 21 to take the two days specified by THERS between August 13 and 16 in
a single year (hereinafter referred to as “THERS Specified Days”), simultaneously in principle
for each workplace, as the special leave prescribed in Item (xiv) of the preceding paragraph.

3 RHMHEICEY, BEAEDLHICEWTH 1HE 1 4 5ICHET 2 RHIKRAZ TG 518
D—DFIZB T 5 FEEFOFRHRIRICOWVWTIE, FE5H T6H] LHHD1X T4R)] LHAKZ
HHDLT 5,

(3) The term “six days” in Paragraph (1), [tem (xiv) shall be read as “four days” for special
leave per one-year period prescribed in the same paragraph, for Employees taking special leave
on THERS Specified Days prescribed in the preceding paragraph.

4 BEMEDED D H M OFBIRIR DO BAFIZ DWW T, BERNINICED D,

(4) The THERS Specified Days and the taking of the special leave shall be separately

determined by the Chancellor.
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(5) Notwithstanding the provisions of Paragraph (1), the term “8 weeks (14 weeks in the case
of a multiple pregnancy)” in Paragraph (1), I[tems (vi) and (x) shall be read as “6 weeks (14
weeks in the case of a multiple pregnancy)” for Employees working at Gifu University.

(HEAI)
(Miscellaneous Provisions)
F265% ZOBRBRICEDDLODIE)N, BMEOEBREE, (RIS ICH LB HIE L, ik
ENED 5,
Article 26 In addition to the provisions prescribed in these Rules, other necessary matters,
including those regarding working hours and leave for Employees shall be determined by the
Chancellor.
b A
Supplementary Provisions

1 ZORRIE, FM2E40 180T 5,
(1) These Rules shall come into effect on April 1, 2020.

2 ZOHBRORATHNC, ENMRFEANERRFEBMEOFTR - M#AEFICHAT IR (CFk
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(2) Staggered working hours requested under the National University Corporation Gifu
University Employee Childcare and Family Care Leave Rules (Rule No. 16 of 2007) or
staggered working hours permitted or requested under the Nagoya University Employee
Working Hours and Leave Rules (Rule No. 50 of 2004; hereinafter referred to as “Nagoya
University Employee Working Hours Rules”) prior to the enactment of these Rules shall be
deemed to be staggered working hours permitted or requested under these Rules.

3 T OHREORAT RO E LR TE N R SR ES A Rk 1 6 EEHAIZE 6 2 5, DL
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(3) Annual paid leave or any remaining days of annual paid leave held under the National
University Corporation Gifu University Employee Work Rules (Rule No. 62 of 2004;
hereinafter referred to as “Gifu University Employee Work Rules”), or annual paid leave or any
remaining days of annual paid leave held under the Nagoya University Employee Working
Hours Rule prior to the enactment of these Rules shall be retained as annual paid leave under

these Rules as of the day these Rules come into effect.
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(4) Annual paid leave for which notification was given under, or sick leave or special leave
approved under, the Gifu University Employee Work Rules or annual paid leave for which
notification was given under, or sick leave or special leave approved under, the Nagoya
University Employee Working Hours Rules or prior to the enactment of these Rules shall be
deemed to be annual paid leave for which notification was given under, or sick leave or special

leave approved under, these Rules.

Al 1 (5% 8 5% 2 THEALR)

Appended Table 1 (related to Article 8, Paragraph (2))
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Employee categories Working hours Break time
I B R ELEERGERE  |FAi8 : 00~F1%4:45 |FAill:30
w, W K ONE R SRR v~ [8:00 am - 4:45 pm ~FH%0 : 30
—ICHB T HME THEEE R 11:30 am - 0:30
ETDHH pm
Employees who work for the TS5 : 00~FHFETLO0 @ |[F29 : 00~
Division of Clinical 30 %10 :00
Laboratory, the Division of 5:00 pm - 10:30 am of the 9:00 pm - 10:00
Transfusion Medlcme_and Cell following day pm
Therapy, and the I\/_Iedmal _ EHI5 - 00~
Instrument Center in the Gifu o
University Hospital and have Tiii6 : 00
been specified by the Director 5:00 am - 6:00
of the Gifu University Hospital am
7 B R 2 [ S S B IR IR BE O R | PR 7 © 00O ~4F%3 : 45 |FEil1:00
BB T D E CHBER A48 7:00 am - 3:45 pm ~F#%0 : 00
ETDHHE 11:00 am - 0:00
Employees who work for pm
Radiology Services in the Gifu |4gf7 : 30~4%4 : 15 FET11 : 30
University Hospital and have  |7:30 am - 4:15 pm ~F%0 30
been spe_cmed_by th_e Dlrect_or 11:30 am - 0:30
of the Gifu University Hospital om
FHI8 : 00 ~F%4 :45 |Fail11:30
8:00 am - 4:45 pm ~F#%0 : 30
11:30 am - 0:30
pm
FRHITO : O0~%%#6 : 45 |4F%1:30~
10:00 am - 6:45 pm F%2 30
1:30 pm - 2:30
pm
FHILL : 00~F#%7 : 45 |F#%2: 30~
11:00 am - 7:45 pm F1% 3 : 30
2:30 pm - 3:30
pm
FHO:00~F%8 :45 |3 :30~
0:00 pm - 8:45 pm Ft% 4 0 30




3:30 pm - 4:30
pm

THS5 : 00~FHFA1O0 : [FH#%9: 00~
30 T 10 :00
5:00 pm - 10:30 am of the 9:00 pm - 10:00
following day pm
FHI6 : 00~
FHI7 : 00
6:00 am - 7:00
am
g B R S R B B R S e SR A [P0 : 0 O~ 8 : 45 |4 : 15~
ZEE T DIk B CTRIBE R ANHEE [0:00 pm - 8:45 pm T#5:15
TLHH 4:15 pm - 5:15
Employees who work for the pm
Division of Pharmacy in the %5 0 1 5~BHFREIS : 3|4%9: 00~
Gifu University Hospital and 0 £ 10 : 30
hqve been specifi_ed by t.he . 5:15 pm - 8:30 am of the 9:00 pm - 10:30
a:)rse;ittc;rl of the Gifu University following day om
FHIL : 30~
FRI7 : 30
1:30 am - 7:30
am
FHT8 : 30~FHFAI8 : 3|F%0: 00~
0 1 :00
8:30 am - 8:30 am of the 0:00 pm - 1:00
following day pm
5 : 15~
%5 : 30
5:15 pm - 5:30
pm
F%9 15~
%10 :30

9:15 pm - 10:30

pm
FRIT @ 30~

FRI7 : 30
1:30 am - 7:30
am
F1%5 : 00~FHHAFAI1LO : %9 : 00~
30 F#%10:00
5:00 pm - 10:30 am of the 9:00 pm - 10:00
following day pm
FHI6 0 00~
FRIE7 0 00
6:00 am - 7:00
am
Rz B3 K [ A R b B i B B S (PRI 7 : 00 ~%F#%3 : 45 |FAi11:00

BB DM THRBTR 2N EE

T5HK

Employees who work for the
Division of Nursing in the Gifu
University Hospital and have

7:00 am - 3:45 pm

~&%0:00
11:00 am - 0:00

pm
FRI7T : 30~F%4: 15 |ZFEi11:00
7:30 am - 4:15 pm ~F%0 : 00




been specified by the Director
of the Gifu University Hospital

11:00 am - 0:00
pm

TFHI8 : 0 0~F14 : 4
8:00 am - 4:45 pm

5

FREi11:00
~F#%0 :00
11:00 am - 0:00

pm

FRIO : OO0 ~%F#%5:45 |[F#%1:00~

9:00 am - 5:45 pm F% 2 : 00
1:00 pm - 2:00
pm

FRT9 : 30~%%6 : 15 |[H%1:00~

9:30 am - 6:15 pm F1%2: 00
1:00 pm - 2:00
pm

FRT1O0 : 00 ~FH6 : 45 |Fk1: 00~

10:00 am - 6:45 pm F1% 2 : 00
1:00 pm - 2:00
pm

FRHI1TO0 : SO~F%7 1 F%4: 00~

10:30 am - 7:15 pm F#%5:00
4:00 pm - 5:00
pm

FRIT 1 : OO0~ 7 : 45 |F%4 : 00~

11:00 am - 7:45 pm F#%5:00
4:00 pm - 5:00
pm

FHEI1T L : 30O~F#%8 : 15 |F#%4: 00~

11:30 am - 8:15 pm F1%5 : 00
4:00 pm - 5:00
pm

F#0: 30~F%9: 15 |F#%5:00~

0:30 pm - 9:15 pm F#%6 : 00
5:00 pm - 6:00
pm

1 15~F#%10:00|4%5:00~

1:15 pm - 10:00 pm F1% 6 : 00
5:00 pm - 6:00
pm

Fih4 1 5~BHFRTL

0
4:15 pm - 1:00 am of the
following day

Ft%9 : 00~
%10 :00
9:00 pm - 10:00
pm

FRIO : 30~%Hi9 : 1
0:30 am - 9:15 am

FHiI5 : 00~

FHiI6 1 00
5:00 am - 6:00
am

T4 3O~FH AT :

0
4:30 pm - 9:30 am of the
following day

Ft%9 : 30~
%10 :00
9:30 pm - 10:00
pm

FRHIS : 00~
FRI6 : 00




5:00 am - 6:00
am

FHI8 : 30~%4%9:00 |40 :30~

8:30 am - 9:00 pm F1%1: 15
0:30 pm - 1:15
pm
7T 30~
Fi%7 45
7:30 pm - 7:45
pm

F%8 : BO~FHAFHIO - 1 |/FH%9 : 00~

5 149 : 15

8:30 pm - 9:15 am of the 9:00 pm - 9:15

following day pm
FHIS5 1 00~
FRIS @ 45
5:00 am - 5:45
am

FHIS : 30~F1%7:30 |FH1:00~

8:30 am - 7:30 pm F1%2 : 00
1:00 pm - 2:00
pm

FRI8 : 30~%F%6 : 15 |H#%1:00~

8:30 am - 6:15 pm F#%2:00
1:00 pm - 2:00
pm

FRI9O : 00~%F%8 : 00 |##%1:00~

9:00 am - 8:00 pm F1% 2 : 00
1:00 pm - 2:00
pm

FRHT9 : 00~F%6 : 45 |F#%1:00~

9:00 am - 6:45 pm F#H2:00
1:00 pm - 2:00
pm

FRI9 : 30~%F%8 :30 |H#%1:00~

9:30 am - 8:30 pm F#H2:00
1:00 pm - 2:00
pm

FRT9 : BO~FH7 : 15 |F#%1:00~

9:30 am - 7:15 pm F1% 2 : 00
1:00 pm - 2:00
pm

FHI8 : 30~%F1%O0:30

8:30 am - 0:30 pm

IRz B K 2 R R b IR i e s R | AFRT6 : O O~ 2 : 45 |49 : 45~
fmipEt 7 — BT H0E (6:00 am - 2:45 pm FR10 @ 45

TR BIEEET 2
Employees who work for the
Advanced Critical Care Center
in the Gifu University Hospital
and have been specified by the

9:45 am - 10:45
am

F1%0: 15~F%9 :00
0:15 pm - 9:00 pm

T4 00~
F1%5 : 00
4:00 pm - 5:00

pm




Director of the Gifu University [Z% 1 : 1 5~41% 10 : 00 |5#% 5 : 0 0~
Hospital 1:15 pm - 10:00 pm F%6 : 00
5:00 pm - 6:00
pm
Ft%5: 1 5~%Ri8:30 |F%8:00~
5:15 pm - 8:30 am F1% 9 : 30
8:00 pm - 9:30
pm
FRTL 0 00~
FRIE7 0 00
1:00 am - 7:00
am
IRz B R = S R B B W e 2 i EE |FRTS ¢ 3 0~ 0 : 30
BT DB TP R 2N R E [8:30 am - 0:30 pm
THHE RIS 1 30~4%0:30 |FAi11:30
Employees who work for the 8:30 am - 0:30 pm ~FREi11:45

Clinical Department in the
Gifu University Hospital and
have been specified by the
Director of the Gifu University
Hospital

11:30 am - 11:45
am

RIS 1 30~F#%9 : 45 |F#%O0:00~

8:30 am - 9:45 pm F%1 : 00
0:00 pm - 1:00
pm
5 : 15~
‘Fi%5 : 4 5
5:15 pm - 5:45
pm

FRIS 1 30~%1%9 :45 |H%0:00~

8:30 am - 9:45 pm F%1 : 00
0:00 pm - 1:00
pm
F%5: 15~
Fi%6 : 00
5:15 pm - 6:00
pm

Fh1 : 00~%1%9 : 45 |[F#%5:00~

1:00 pm - 9:45 pm F#%6 200
5:00 pm - 6:00
pm

F#%6 : 00~F%10:00

6:00 pm - 10:00 pm

F#%6 : 00~F#10:00|F%7:00~

6:00 pm - 10:00 pm FHT7T 15
7:00 pm - 7:15
pm

FHI8 : 30~FHFHIS : 3 |/FH%0 : 00~

0 Tth1:00

8:30 am - 8:30 am of the 0:00 pm - 1:00

following day pm
%5 15~
F#5: 30
5:15 pm - 5:30

pm




F1%9 15~
F1% 10 : 30
9:15 pm - 10:30
pm
FHI1 : 30~
FRI7 : 30
1:30 am - 7:30
am
15 1 5~FH/FAIS : 3|F#%9 : 00~
0 F% 10 : 30
5:15 pm - 8:30 am of the 9:00 pm - 10:30
following day pm
FRIT : 30~
FRI7 : 30
1:30 am - 7:30
am
&l RRFPELEHIBIREORE |[F/8 : 00~F%4 :45 |F#%0:00~
HIEICEBE T 2E D 95> B4 [8:00 am - 4:45 pm F#%1:00
J& K = S b IR R B R 03 FE E 0:00 pm - 1:00
TOME pm
Employees who work for the T3 : 00 ~FHFHI8 : 3 |F1%6 : 30~
Department of Hospital 0 F1% 7 2 30
Pharmacy in the Nagoya 3:00 pm - 8:30 am of the 6:30 pm - 7:30
Unlversm_/ I_—|osp|tal and_have following day pm
been specified by_the I?lrector RO 30~
of the Nagoya University S
Hospital il 00
0:30 am - 1:00
am
FHIG6 15~
FRI6 ;45
6:15 am - 6:45
am
FRITO : 00~%1%6 : 45 |4%2: 00~
10:00 am - 6:45 pm F#%3:00
2:00 am - 3:00
am
& R KPE L EREOF [FR1S : 00 ~4F%4 : 45 |0 : 00~
HEEICE BT A F#AIED 5D (8:00 am - 4:45 pm F#%1:00
4l B ORI S I R B & 8 0:00 pm - 1:00
fRET LA pm
Head Nurses who work for the |4% 3 : 3 0~%ai9 : 00 |[F% 7 : 30~
Department of Nursing in the 3:30 pm - 9:00 am %8 : 15
Nagoya University Hospital 7:30 pm - 8:15
and have been specified by the pm
Director of the Nagoya EVP
University Hospitagl ’ ﬁFi” 0:00~
FRIO @ 30
0:00 am - 0:30
am
FHI4 : 30~
FRIS : 15
4:30 am - 5:15

am




4l B ORI SR IR i B O F
BT DA D > bAl
B R ST A I g i B & 2N FR E
THOME (R4 T 25 %
Br<. )

Employees who work for the
Department of Hospital
Pharmacy in the Nagoya
University Hospital and have
been specified by the Director
of the Nagoya University
Hospital (excluding those who
fall under the above)

RO : O0O~%FFi8 : 45 R4 : 30~

0:00 am - 8:45 am FAi5 @ 30
4:30 am - 5:30
am

RIS : 00~%%4 : 45 |F#%0:00~

8:00 am - 4:45 pm F% 1 :00
0:00 pm - 1:00
pm

FRI8 : 3O0O~F%5:15 |F%0: 30~

8:30 am - 5:15 pm F%1 : 30
0:30 pm - 1:30
pm

FRI8 : 00~%F%6 : 00 |F%0: 00~

8:00 am - 6:00 pm F1%1:00
0:00 pm - 1:00
pm
P4 . 45~
F%5 : 00
4:45 pm - 5:00
pm

F1%3 : 45 ~FHFHO : 3|F%7: 45~

0 F1%8 : 45

3:45 pm - 0:30 am of the 7:45 pm - 8:45

following day pm

F%3 0 15~%FF0: 00 |HF#%7:15~

3:15 pm - 0:00 am F1% 8 : 15
7:15 pm - 8:15
pm

T4 15~FHFHEIL : O |F%%28 : 1 5~

0 F%9 1 15

4:15 pm - 1:00 am of the 8:15 pm - 9:15

following day pm

Fie4 : 30~FHFAIO - 1 |/F%8: 30~

5 F#% 9 : 30

4:30 pm - 0:15 am of the 8:30 pm - 9:30

following day pm

FRT1 0 : 0 0~%F1%6 : 45 |F#%2: 00~

10:00 am - 6:45 pm F1% 3 : 00
2:00 pm - 3:00
pm

Fh0 : 00~F#%8 :45 |4#%4:00~

0:00 pm - 8:45 pm F#%5:00
4:00 pm - 5:00
pm

T3 BO~BHFAI9 : O |FHT : 30~

0 F%8 115

3:30 pm - 9:00 am of the 7:30 pm - 8:15

following day pm
RO 0 00~
FRIO @ 30
0:00 am - 0:30

am




FRT4 : 30~

FRIS5 : 15
4:30 am - 5:15
am
T4 15~FHFEI9 : 4 |F%8: 15~
5 F#%9:00
4:15 pm - 9:45 am of the 8:15 pm - 9:00
following day pm
FRTO : 4 5~
FRTL - 15
0:45 am - 1:15
am
FRTS ¢ 15~
FRI6 : 00
5:15 am - 6:00
am
RIS : 00~%F1%9 : 00 |[F#%0: 00~
8:00 am - 9:00 pm F1%1 : 00
0:00 pm - 1:00
pm
T4 45~
F#%5 : 00
4:45 pm - 5:00
pm
F%8 : O0~FHFRAI9 : O [FATO : 00~
0 FRTO : 30
8:00 pm - 9:00 am of the 0:00 am - 0:30
following day am
FRf4 : 30~
FHIS : 30
4:30 am - 5:30
am
FHIS : 30~EHFHT9 : 3 |/FATO : 30~
0 FRTL : 00
8:30 am - 9:30 am of the 0:30 am - 1:00
following day am
FRTS 0 00~
FRTS - 45
5:00 am - 5:45
am
FRTT7T c 30~F%4 :15 |FEiT11:30
7:30 am - 4:15 pm ~F#%0 : 30
11:30 am - 0:30
pm
FRIS : 00 ~%#%6 : 30 |F1%0: 00~
8:00 am - 6:30 pm F#%1:00
0:00 pm - 1:00
pm
FRE10 : 00~F%8 : 30 |F%2:00~
10:00 am - 8:30 pm F1% 3 : 00
2:00 pm - 3:00

pm




FHIS : O0~F#%9 : 00 |ZF#%0: 00~

8:00 am - 9:00 pm F1%1:00
0:00 pm - 1:00
pm
Fthd 0 30~
F#5:15
4:30 pm - 5:15
pm

F#%8 : 0O 0~FHFHT9 : O |/FATO : 0 0~

0 FRTO @ 30

8:00 pm - 9:00 am of the 0:00 am - 0:30

following day am
FRI4 0 30~
FHIS : 00
4:30 am - 5:00
am

&l R RFPEZLEHIBREOE |[F/i8 : 30~F%5: 15 |[F#%0: 30~

RN 8%+ 2B 5 5 |8:30 am - 5:15 pm P10 30

4l B R IR S B R i B & 8 0:30 pm - 1:30

fRET2H pm

Employees who work for the FHIS : 3O~FHFHIS : 3|FH%0 : 30~

Department of Medical 0 Fi%1 15

Technique in the Nagoya 8:30 am - 8:30 am of the 0:30 pm - 1:15

Unlversm_/ I_—|osp|tal and_have following day pm

been specified by_the I?lrector T 2 00~

of the Nagoya University .

Hospital 730
7:00 pm - 7:30
pm
FHIS5 : 00~
FRIS : 15
5:00 am - 5:15
am

FHIS 0 30~FHFHIS : 3|0 30~
0 Fth1 15
8:30 am - 8:30 am of the 0:30 pm - 1:15
following day pm
Ptk 7 00~
T 7 0 30
7:00 pm - 7:30
pm
FHi6 : 00~
FRI6 1 15
6:00 am - 6:15
am
%5 00~FHFRLO : |[F%9 : 00~
30 T%9 1 45
5:00 pm - 10:30 am of the 9:00 pm - 9:45
following day pm
FHI1 : 30~
FRTZ2 : 00
1:30 am - 2:00

am




FHI6 : 00~
FHI6 : 45
6:00 am - 6:45
am
T3 30~FHFH9 : O |[F&7 : 30~
0 T8 : 15
3:30 pm - 9:00 am of the 7:30 pm - 8:15
following day pm
FHIO : 00~
FHIO @ 30
0:00 am - 0:30
am
FHi4 @ 30~
FHIS : 15
4:30 am - 5:15
am
FHI8 1 30~%%5:15 |40 : 15~
8:30 am - 5:15 pm F1%1 : 15
0:15 pm - 1:15
pm
FHI8 : 30~F%#%9 :30 |F%0: 15~
8:30 am - 9:30 pm F%1 : 15
0:15 pm - 1:15
pm
5 : 15~
‘Fi%5 : 4 5
5:15 pm - 5:45
pm
FHI8 : 30~F1%0 : 30
8:30 am - 0:30 pm
1 :15~F%5:15
1:15 pm - 5:15 pm
RIS : 00~%t%4 :45 |H%0:00~
8:00 am - 4:45 pm F#%1:00
0:00 pm - 1:00
pm
F#1: 00~%1%9 : 45 |F#%5:00~
1:00 pm - 9:45 pm F1% 6 : 00
5:00 pm.- 6:00
pm
FARTTO0 : 30~F%7 : 15 |F#%0: 30~
10:30 am - 7:15 pm F#%1 230
0:30 pm - 1:30
pm
Ll RFE 7 a ha Uk FRTI8 00 ~F4 45 |0 00~
2 —IZEET LB O S |8:00 am - 4:45 pm F%1:00
baERREY 7w be 0:00 pm - 1:00
et 2 —RNRET DA pm
Employees who work for the FRI10 : 45~4%7 : 30 |4%2:00~
Nagoya University Synchrotron {10:45 am - 7:30 pm F1%3 00
Radiation Research Center and 2:00 pm - 3:00

have been specified by the

pm




Director of the Nagoya %2 15~F%11:00|4F%6:15~
University Synchrotron 2:15 pm - 11:00 pm FhT7T 15
Radiation Research Center 6:15 pm - 7:15
pm
M2 (B2 154%E 2 2%
Appended Table 2 (related to Article 21, Item (ii))
T T 391 ] H %

Length of employment

Number of days

1 HIZET 5 £ ToHIHE

2H

Period up to one month 2 days
1HZ#Bx 2 AlIcET 2 oM 3 H
Period more than one month, but less than or equal to two months 3 days
2HEZBA3HICET L ETOHM 5H
Period more than two months, but less than or equal to three months 5 days
3Hz@EA 4 HIZET D ETOHM 7H
Period more than three months, but less than or equal to four months 7days
A %5 AIZET D E TOHIH 8 H
Period more than four months, but less than or equal to five months 8 days
SHZ@EA 6 HIZETDHETOHM 10H
Period more than five months, but less than or equal to six months 10 days
6 Hz@x 7 HIZET D ETOHMH 12H
Period more than six months, but less than or equal to seven months 12 days
THZBA8HIZETLETOHM 13H
Period more than seven months, but less than or equal to eight months |13 days
SHZBA 9 HIZETDHETOHM 15H
Period more than eight months, but less than or equal to nine months 15 days
I9HZHAx 1 0HIZET D FE TOHIM 17H
Period more than nine months, but less than or equal to ten months 17 days
10HZ#Ax11HICETDE TOHIM 18H
Period more than ten months, but less than or equal to eleven months |18 days
11 A%Bx 14RO HH 20H
Period more than eleven months, but less than one year 20 days
WFRE S (B2 15455 21%)
Appended Table 3 (related to Article 21, Item (v))
- s ¥ A% .
(ERLI A LAMOBELR
Number of Workdays
Length of employment Number of days
per week
5H 2 H
1HIZETS2ETOHM 5 days 2 days
Period up to one month 3 H 1H
3 days 1 day
N . 5 H 3 H
1A% %2 AICET 5 E TOHM 5 days 3 days
Period more than one month, but less than or
equal to two months S H 2 H
3 days 2 days
s . 5 H 5 H
2HZBA 3 HIZET D E TOHIM
! 5 days 5 days
Period more than two months, but less than
or equal to three months 3 H 3 H
3 days 3 days




. . 5H 7 H
3H%%Z4Hl:%?5if@%ﬁﬁﬁ 5days 7days
Period more than three months, but less than
or equal to four months S H 4 A

3 days 4 days

N . 5H 8 H
4 A %A@EZ_ESHGCJ%?%)&T@%@FHEJ 5days 8days
Period more than four months, but less than
or equal to five months S H 5 H

3 days 5 days

N . 5H 10H
Sﬂ%k@&/{6ﬂﬁcéﬁ‘éif®%|ﬂﬁﬁ 5days 10 days
Period more than five months, but less than
or equal to six months S H 6 H

3 days 6 days

. . 5H 12H
6)%75_’%%_7)%@:3%#5&'(@%@%‘1 5days 12 days
Period more than six months, but less than or
equal to seven months S H 7 H

3 days 7 days

N . 5H 13H
7 H %%KSH@\:’%?%&T@%@FQ 5days 13 days
Period more than seven months, but less than
or equal to eight months 3 H 8 H

3 days 8 days

N . 5H 15H
SH%%KSQEL:J%#%)iT@/ﬂﬁFEﬁ 5days 15 days
Period more than eight month, but less than
or equal to nine months 3 H 9 H

3 days 9 days

N . 5H 17H
9AZBx10AICETSETOHM 5 days 17 days
Period more than nine months, but less than
or equal to ten months S H 1 0H

3 days 10 days
N . 5H 18H
108z 11 AIcZETHETOHM 5 days 18 days
Period more than ten months, but less than or
equal to eleven months 3 H L1H
3 days 11 days
. . 5H 2 0H
11 A %8 1 FAK5H 0 W 5 days 20 days
Period more than eleven months, but less
than one year 3 H L 2H
3 days 12 days

M4 (25 4K&%1HKE1 2 5HR)
Appended Table 4 (related to Article 25, Paragraph (1), Item (xii))

B A

Relatives Number of days

P 7H

Spouse 7 days

Rk

Parent

%

Child

H A R 3R (BENREMEL, 7o, BEEOKEKE
Grandparent TG EICH-oTIXTH)




3 days (seven days if an Employee is receiving a
per stirpes inheritance, receiving ceremonial
decorations, etc.)

Aunt or uncle

# 3 H
Grandchild 3 days
523, i ok 3 H
Sibling 3 days
1H (BENREMREL, o, BEZDOKkKE
BLXizEiR TG EICH - TITTH)

1 day (7 days if an Employee is receiving a per
stirpes inheritance and is receiving ceremonial
decorations, etc.)

RO BLARFE XX EARFE O R
Spouse of parent or parent of spouse

3H B LAHEZ—IZLTWERAICH-> T
7H)

3 days (7 days if the person was sharing the same
livelihood as the Employee)

T OEABRF XITBARE O+
Spouse of child or child of spouse

3H MBLAHEZ—ICLTWESEAICH-> TiT
7H)

3 days (7 days if the person was sharing the same
livelihood as the Employee)

FH AR D B AR SRR DA AR
Spouse of grandparent or grandparent of
spouse

1H (BEEAZFEZ—ICLTWEREAICH-> T
5H)

1 day (5 days if the person was sharing the same
livelihood as the Employee)

5, 6 i ek 0D B AR A ST BEAR B 0D L BB il ik
Spouse of sibling or sibling of spouse

1H BELAHZ—ICLTWESAICH - TiT
3 H)

1 day (3 days if the person was sharing the same
livelihood as the Employee)

BLXITBIXO/RE
Spouse of aunt or uncle

1A
1 day

BIEFES (F255%%F 1HFE 1 4 5%)

Appended Table 5 (related to Article 25 Paragraph (1) Item (xiv))

Ik 5 D X 53 %
Employee categories

11 ]

Period

iz B R R SRR B R R B R 03 R E S D A

—DEDS AN 1 2HET

Persons who are specified by the Director of the Gifu
University Hospital

2R K R M B R B O A E BT 5 F
Persons who work at the Department of Hospital
Pharmacy in the Nagoya University Hospital

R K FE B EOF EICEE T 5 E
Persons who work at the Department of Nursing in the
Nagoya University Hospital

At BB O IR A R R IR R e D R R B AN R IS B o
Persons who work at the Department of Medical
Technique in the Nagoya University Hospital

A BRFPEZHWMIEREE DR ET S
Persons who are specified by the Director of the
Nagoya University Hospital

From May until December in
a single year




