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Revision
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THERS Rule No. 197 of March 31, 2021
(BR'5)
(Purpose)
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Article 1 Matters related to the maintenance of ethics and the ethical principles to be observed in the execution of
duties by officers (excluding part-time officers), as provided for under Article 4, Paragraph (1) of the National
University Corporation Tokai National Higher Education and Research System General Rules for Organizational
Operation (THERS General Rule No. 1 of Academic Year 2020), and employees, as provided for under Article 29,
Paragraph (2) of the Tokai National Higher Education and Research System Employee Work Rules (THERS Rules
No. 1 of Academic Year 2020) (hereinafter referred to as the “Employee Work Rules™) shall be governed by these
Rules.
(fi BEEATE AL YE)
(Ethical code of conduct)
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OITHSFNEHEEL LT, ATE LT ER 6720,
Article 2 Officers and employees (hereinafter referred to as “Officers and Employees”) must take pride in being
Officers and Employees of the Tokai National Higher Education and Research System (hereinafter referred to as
“THERS”), recognize their mission, and act in accordance with the standards set out below in order to uphold ethics
in the execution of their duties:
— HEEIE, B LA EBRICOW T EOE T L TOBRARI 2B 23 % H AR 4 22 225/
B2 LT3 o8, WICAERBEOPITICH S R2TNER bR L,
(i) Officers and Employees must not handle information learned in the execution of their duties in an unfair or
discriminatory manner for the benefit of only a limited number of persons, and must always execute their
responsibilities fairly;
ZOEBER, BICAROMERLNIL, WRLL B EOBBEHA A H D XITHE b OET kO
72D DFIFRE D T2 DIZHN TR B RN Z Ly
(i1) Officers and Employees must always clearly distinguish work matters and personal matters, and must not utilize
their responsibilities or position for the personal benefit of themselves or any organizations to which they are affiliated
in the slightest way;
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(i) When executing the authority granted under the law or any of the rules of THERS, Officers and Employees must
never receive gifts, etc., from persons who are subject to the execution of said authority;
M FEREE, B ORITICY T2 - T, AROFRSOHEEL HE L, 2% 200 TIICIRY M E 2R
X7 BNz &y
(iv) When executing their responsibilities, Officers and Employees must make every possible effort to promote the
public interest;
T KEREIL, BRSNSV TS, HOOTEINEEOREINE L 525 2 L 2 WIS L TT
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(v) Even outside their working hours, Officers and Employees must remain aware of the fact that their behavior
affects the reputation of THERS and act accordingly.

(FEHE)
(Business, etc.)
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Article 3 (1) Under these Rules, “Business, etc.”” shall mean any corporation (including associations and foundations
that are not corporations that have nominated a representative or manager), or any other group or individual involved
in business (limited to individuals when acting for the benefit of the business in question).
2 ZOHRBROBEAIZOWTIL, FEEFORIE L RD1T/H%ITOHEICBIT KA, KR, REAZ
DOENL, RIEOFEEE & BT,
(2) When applying these Rules, any officer, employee, proxy or other party shall be deemed to be the Business, etc.



of the preceding paragraph when acting for the benefit of the business in question.

(FIERAMR#)
(Interested party)
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Article 4 (1) Under these Rules, an “Interested Party” shall mean any person or party from the work categories listed
in the following items with an involvement in the work of Officers and Employees:
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(1) Work related to contracts for the procurement of goods, etc. - Business, etc. that have concluded such a contract,
requested the conclusion of such a contract, or are clearly seeking to conclude such a contract;
= R O FETEOEANAR D FE AL ORKERER L, ITHIALEZ L, AL <IEHRA
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(i1) Work related to contracts for joint research or commissioned research - Business, etc. that have concluded such a
contract, requested the conclusion of such a contract, or are clearly seeking to conclude such a contract;
= AFHBRICBT 2 8B OWREIRLHFE BENRET DENRT CIT TRFE] Lvo,) ~0
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(ii) Work related to decisions on who has passed university entrance examinations - Persons who wish to enter
national universities established by THERS (hereinafter referred to as the “Universities”) or related persons;
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(iv) Work related to the status of students, etc., such as the granting of credits and conferring of degrees - Students
etc. (students of the Universities, and persons applying for doctoral degrees based on a thesis related to the graduate
schools of the Universities; hereinafter the same shall apply under this item) who have acquired credits or degrees,
have applied to acquire credits or degrees, or are clearly seeking to acquire credits or degrees, and related parties
(relatives of the Students, etc., and the Officers and Employees of companies etc. to which the Student etc. who is
applying to receive credits or degrees is affiliated);
T ST R ORIy DVENAR D FH UREETHAL Sy OxI 5 L 72 D AR AT A
(v) Work related to decisions on disciplinary procedures for students, Officers and Employees - The students, Officers
and Employees who are the subject of such disciplinary procedures;
N OBEL L TRAT2EZOREIHRLFEE WA L L TRAZMET 528 KO OERE
(vi) Work related to decisions on the hiring of staff - Persons seeking to be hired by THERS and related parties.
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boH LRI,
(2) When Officers and Employees receive a job transfer, if a party that was an Interested Party for the Officers and
Employees in question in his or her role prior to the job transfer continues to be an Interested Party for the Officers
and Employees with whom the transferred Officers and Employees had a relationship prior to the job transfer, the
Interested Party in question shall be considered an Interested Party of the transferred Officers and Employees for a
period of three years from the date of such job transfer (or until such time as the Interested Party in question is no
longer an Interested Party for the Officer and Employees with whom the transferred Officer and Employees have a
relationship, should this happen within the three-year period).
3 MOBRBEOHFREMRE D, BKAEZ L TEORMEIZIES BN 2 U OBRBE TS E S
LKV ACOMRERD D, TORME L#EML THD Z ERHLNREAICEV T, Hikih
DEFEE OMERIRA 1L, TORBEOHIERERE THL LD LHLT,
(3) In cases when it is clear that the Interested Party of another Officers and Employees have developed a relationship
with the Officers and Employees for the purposes of encouraging, for their own benefit, the Officers and Employees
in question to utilize the influence of his or her position over Officers and Employees in the workplace in question,
the Interested Parties of Officers and Employees in the workplace in question shall be deemed to be an Interested
Party of the Officers and Employees whom such Interested Party is seeking to influence.
(BE1EAT %)

(Prohibited behavior)
F5 4 BMREE, WRICHEIT 5178217 T bilauy,
Article 5 (1) The following behavior is prohibited for Officers and Employees:
—  FIEBMRENOEE, WA SUIREEORE (TR, U, FHUIMEZOMINSITEHT LSS
DaEELe,) B TDHI &,
(i) Receiving gifts of cash, goods or real estate from an Interested Party (including parting gifts, congratulatory money,
condolatory money or flowers);

FIFRBBRE NS GEORMNT CGEL LTITTON L &EORMNITICH > T, BT b O F
DFRPZELENSDIZIRD,) #%T5Z &,
(i1) Receiving loans of cash from an Interested Party (in respect to cash loans extended for work purposes, this shall
be limited to interest-free loans or loans with extremely low rates of interest);
= FIFRERE L IFFEREOAHICL Y, BETHL UIARBEOEMN T 22T L,
(iii) Receiving free loans of goods or real estate directly from an Interested Party or paid for by an Interested Party;
M0 FIFERERE 2O SUIMERERE ORBICL Y, BETREORREZZITD Z L,
(iv) Receiving services directly from an Interested Party or paid for by an Interested Party;
T FIFBIERE D G ARABIMK (SpsHaL G 1iE (B2 SHEREHE 2 55) H28H 1 6 HICHET D
B IGIATIC EEEN TR LT, o, FIEF6 7580 1 155 1 HOJEIHE R A Ak 6 kR
BERS I TWRWERREZ WD ,) 22T 5 2L,
(v) Receiving from an Interested Party a transfer of private equity (shares that have not been listed on a financial
instruments exchange as set out under Article 2, Paragraph (16) of the Financial Instruments and Exchange Act (Act

No. 25 of 1948), or shares which have not been registered as an "Over-the-Counter Securities Market" under Article



67-11, Paragraph (1) of the same law);

N OHIEFEBERENOCMHISERF 22T 5 2 L,

(vi) Receiving entertainment from an Interested Party;

t FIERGRE L CERITIN T ETH L,

(vii) Playing games or golf with an Interested Party;

I\ FIEBIRE & ThTT (B & L TOITAIR<,) 2352 L,

(viii) Going on trips with an Interested Party (excluding work-related trips);

L FIERREZ LT, EFICx LTS FIC8 21782 sS85 2 &,

(ix) Having a third party carry out any of the behavior described under the preceding items in respect to an Interested
Party.

2 AEHOHEIC» DL, FEIL, WIZEIT21T8%21T5 2L TE 5,

(2) Irrespective of the provisions of the preceding paragraph, Officers and Employees shall be permitted to carry out
the following:

— FIFERBRRE OB XITFLEM ThH o TR —KICEAT 570D b DO E 25215 2 &,
(i) Receiving promotional items or gifts from an Interested Party that have been prepared for the purposes of widely
distributing to the general public;

= ZROEFEVPHNT ONREN—T 4 — (BN REINDIBETH> TURBATITOND b D%
Wo, BIFRILT,) ([2B8WT, FIFBRENSREMOEEZ2IT5 L,

(i1) Receiving gifts from an Interested Party at buffet-style parties (gatherings at which food and drink is provided
and which are carried out in a “standing style”; hereinafter the same shall apply) attended by large numbers of guests;
= WEs & U CRIFBIRE 230 LB, URAIERRE LRSI MmEENT 52 L,

(ii1) Using goods supplied by an Interested Party when visiting the Interested Party in question for work purposes;
M0 R & L CRIERMRE A6 LB, MR HFRRE ORI SN D BEIE CYRERNERIRE 2
ZOXEBHECBOTHEIIZAH L TS bDIZRD,) Z2FM+ 252 L CHENERRE OFEITHE
JAPH O ZZ @G Z OMOFEN S LB EOFH Y LD LN DHEITRD, ),

(iv) Using a motor vehicle (limited to vehicles that the Interested Party makes daily use of in his or her work) supplied
by an Interested Party when visiting the Interested Party in question for work purposes (limited to cases when it is
reasonable to use such motor vehicle for reasons such as poor public transport conditions in the vicinity of the
Interested Party’s offices);

OB E L TR LI22E OMoOSEICBWNT, FIEBRENOEREORMLEEZITLZ &,

(v) Receiving tea and/or refreshments from an Interested Party at meetings or other gatherings attended for work
purposes;

N ZEOEVPHET DLBN—T 4 —IZBWT, FERRENOCRKEYORMEELZIT 5 Z L,

(vi) Receiving food and drink from an Interested Party at buffet-style parties attended by large numbers of guests;
£ MWL L THIE LRIk T, MEBRENOMELRUEMORMEZIT D Z &,

(vii) Receiving simple food and drink from an Interested Party at meetings attended for work purposes.

3 B 1IHOBEDOEHIZSWTIE, &S (FHEE 9 S8 2178 125> TS, FwOH =34, LT
ZOHIZBWTIE C,) 285, FIFREGENS, Wit L IAEELZ A L7256, it L <IEAERE
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(3) When applying the provisions of Paragraph (1), if Officers and Employees (or third party in the case of the
behavior described under Paragraph (1), Item (ix); hereinafter the same shall apply) purchase goods or real estate
from an Interested Party, receives a loan of goods or real estate from an Interested Party, or receives services from an
Interested Party, if the remuneration paid for such items is significantly below the market price of such item at that
time, the Officers and Employees in question shall be deemed to have received a cash gift from the Interested Party
of the equivalent of the difference between the remuneration paid and the market price.

(BEILAT 2 D FISL)

(Exceptions to prohibited behavior)
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Article 6 (1) In cases when Officers and Employees have a personal relationship (a relationship that is not rooted in
their position as an Officers and Employees; hereinafter the same shall apply) with a person who also qualifies as an
Interested Party, and only when it is deemed in consideration of work-related interests, the history and current status
of the personal relationship, the nature of the behavior that the Officers and Employees are attempting to carry out
would have no risk of attracting suspicion or distrust from the general public in respect to the fair execution of duties,
the Officers and Employees in question may carry out the behavior described under the items listed under Article 5,
Paragraph (1) (excluding Item (ix)), irrespective of the provisions of Article 5, Paragraph (1).

2 BWEL, ATEORIERBA OBPITICN T 2 EROEERSLAE L BLNRRNINE 9 7% ]l
THIENTERONGRICEVT, WEEFHEE (H2 ORCEDLMEEHEAZ VD, LLTRL,) I
R L, ZTOHERIIEI bD LT D,

(2) When it is not possible for Officers and Employees to judge whether or not there is a risk of attracting suspicion
or distrust from the general public in respect to the fair execution of duties as described in the preceding paragraph,
they shall consult the Ethics Manager (as stipulated under Article 20; hereinafter the same shall apply) and follow
the instructions given by the Ethics Manager.

3 WAL, FIFREGRE L RLAAELIITT D, T 7 IHRIT (B L L TOMITER<,) 12
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HCOBEMZAHE LTSN 5 L EITRY, FiSE 1HFE 7 5 XIE 8 FDHEICH 16T, Zhvx
THZENTED,

(3) In respect to games, golf or trips (excluding trips carried out for work-related purposes) carried out with a student
who is also an Interested Party, when there is deemed to be no risk of attracting suspicion or distrust from the general
public in respect to the fair execution of duties and the costs for carrying out such activities are paid for by the Officers

and Employees in question, the Officers and Employees may carry out such activities irrespective of the provisions



of Article 5, Paragraph (1), Items (vii) and (viii).

(FIERRE LS OFE & ORI T HEEI1T4)
(Prohibited behavior with parties other than an Interested Party)
WK EBEE, FFEBREICGKALAVEEEETH-oTH, TOHENGMISHER 2 IR L2
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Article 7 (1) Officers and Employees must not receive entertainment or property benefits beyond generally accepted
degree of socialization, including the repeated acceptance of entertainment, from any Business, etc., even if such
Business, etc. does not qualify as an Interested Party.
2 BB, BOMTo Wit I AREEOREAL L IHMEZT, UIEBOZE O Z, £ DFH MR
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DEDOHMAE LTSHADETIT R 620,
(2) Officers and Employees must not allow a Business, etc. to pay for the procurement or loan of goods or real estate
carried out by the Officers and Employees or to pay for the receipt of services, if the Business, etc. was not present
at the time, irrespective of whether or not the Business, etc. qualifies as an Interested Party.

TEREEI S & DBz >WTOHER)
(Application to contact made with government organizations etc.)
F 8%k HMENEOITEHER, M AILHAFORME & #EMT 558150\ TE, EROEKOANE
B L RITAOIEEZEARE LT, & EOVERICEE LSO, Ai3&OHEEZHERT 5,
Article 8 The provisions of the preceding three articles shall apply to contact between Officers and Employees and
the employees of central government organizations and local government bodies in consideration of the need for
work purposes, in accordance with the basic principle of preventing any behavior that would attract the suspicion or
distrust of the general public.

(Pl B DN |2 4R D AR B O IR 2 PHE T 217 2% D%EIL)
(Prohibition of behavior that damages the work ethics of Officers and Employees)
FOR WHEIL, MMOKBEDH 55, B 7R UTMKOHEIER T DIT812 L - TYUREM OB
B GESRBE 1HE I T OREITEK T 21T/ H > T, [FAZOH =) MMFME LOFIETH L Z
EERFN RN D, HEAEOSHE L ey, IEZ L TTUIR LR,
Article 9 (1) Officers and Employees must not receive or enjoy, either in full or part, property benefits that arise from
the behavior of any other Officers and Employees as prohibited by the provisions of Articles 5, 7 and 8, in the
knowledge that the other Officers and Employees (or third party in the case of behavior that violate the provisions of
Article 5, Paragraph (1), Item (ix)) obtained such benefit as a result of the behavior in question.
2 KWREIL, IRV TRIEE ORGICR L MEORFHCEB AT 2H I LFEICKH LT, BE
Fi LI OBRFERE DS Z OBRRIER T 21T/ 2T 1B W1 D5 LT IR Y 2FEITONT,
EAADORRZITY, ML ZNERSN LTI B 2R,
(2) Officers and Employees must not make false statements or conceal from Officers and Employees with
responsibility for upholding ethnics at THERS or from his or her superiors any facts based on which it would be
reasonable to suspect that there have been violations of these Rules, either by the Officers and Employees themselves

or by any other Officers and Employees.
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(3) Officers and Employees in managerial positions (defined as employees to whom the “Specially Designated

Personnel Base Pay Scale” under Article 5, Paragraph (2), Item (viii) of the Tokai National Higher Education and

Research System Employee Pay Rules (THERS Rules No. 54 of Academic Year 2020); the “Employee Pay Rules”

under this paragraph) is applied, and employees to whom the Managerial Duties Allowance provided for under any

of the following rules is paid; hereinafter the same shall apply) and employees defined by the Ethics Manager as

having an equivalent position or work responsibilities must not tolerate any behavior by the employees under their

management or supervision that they have reasonable grounds to suspect constitutes a violation of these Rules.

— WBEMRSHER1 25

(i) Article 12 of the Employee Pay Rules

T U E SRR I BOREAE R RE R B AR SR (B 2 AR EERRREIIR S 5 5 5) 3 AW 1A

(i1) Article 3, Paragraph (1) of the Tokai National Higher Education and Research System Gifu University Pay Rules

for Employees Covered by the Annual Salary System (THERS Rule No. 55 of Academic Year 2020)

= REENL R I BRI TR EAG SR (B 2 AR 5 6 %) 3 RE 1A

(iii) Article 3, Paragraph (1) of the Tokai National Higher Education and Research System Gifu University Pay Rules

for Employees Newly Covered by the Annual Salary System (THERS Rules No. 56 of Academic Year 2020)

M0 B E SRR A T B ITE M S o Bk, WEEdR, FEAD, B OB FI2ER 2 AR GE A

fa R CPA2 6 FERERIRN 3 95) H 95k

(iv) Article 9 of the Tokai National Higher Education and Research System Nagoya University Pay Rules for

Professors, Associate Professors, Lecturers, Assistant Lectures and Research Associates Covered by the Annual

Salary System (Rule No. 39 of Academic Year 2014)

T REE SRR A S R REAERERIE N B AR SRR (PR3 OFEREH 131 5) 5%

(v) Article 5 of the Tokai National Higher Education and Research System Pay Rules for Faculty Members Covered

by the Annual Salary System (Rules No. 131 of Academic Year 2018)
(FIFHBIFRE LB Z T 2580 mH)

(Notification when eating or drinking with an Interested Party)

F105% HMEX BACOMBICETLZEMIOWTHIERGE OAMIZ L S 7220 CHIERGE & 3

ICHEEZTH5EICBNT, HCOMEBICET 28 1 THEABZ S L X3, RICBIT 556 2R,

HOMNTD, fMELEBLE D E D 5 FIH 2 i BUAE BLE (a1 R U7 5720,

Article 10 In the case that the cost of food or drink consumed by Officers and Employees in the company of an

Interested Party is not paid for by the Interested Party in question but exceeds 10,000 yen in value, advance

notification must be given to the Ethics Manager in respect to any matters set out in advance by the Ethics Manager,

with the following exceptions.
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(CEBEFEEHZ BT R TR bR,
However, when it is not possible to submit notification in advance for unavoidable reasons, the matters in question
must be notified promptly after the event.
— ZROENPHF T DB —T 4 —ICBWT, FIFRGRE LLICHELT 5 L&,
(1) When food or drink is consumed in the company of an Interested Party at a buffet-style party attended by a large
number of people;
= RZRBARRS B DR ERRE L IR AT O HETH- T, HEOMBIZET HHMITOWVWTH
CXTHC EHRBRDOH 58 Th > THEBMRE ITHKY LWL OR/HT D L&,
(i1) When food or drink is consumed in the company of an Interested Party with whom Officers and Employees have
a personal relationship and the food or drink of the Officers and Employees is to be paid for by the Officers and
Employees themselves or by a person with whom they have a personal relationship but who is not an Interested Party.
(A (2 B89 2 M)
(Rules on lectures, etc.)
Bl 15 AL, FIEBMRE DD OIS U Tl 2320 C, i, 5, i3 AIHEIZRIT 5
FREE L TR, Fid, BEEE LB/ AXITT DA HEE LT L EY a U BuRO ik
FMHA~OHE CREFZETT b0z, T HEEHE) L)) 2LE0 L0581, oo
2 U fi B B OKGR 2 572 T T e B 70,
Article 11 (1) Officers and Employees must obtain the advance approval of the Ethics Manager in the case that he or
she plans to receive remuneration for giving a lecture, participating in a public debate, teaching or offering knowledge
in a lesson or training, writing, editing or compiling, or appearing on a radio or television broadcast (hereinafter
referred to as “Lectures, etc.”; excludes cases when permission for part-time work has already been given) in response
to the request of an Interested Party.
2 B EEL, FIFRGRE ST 2 RIEOBMIZE L, &IE OB OB SUINFITE T, 4
AL DFADN N IE QI OBATIC N T 2 ER OB BN H D LW LI25Ea1E, 2k
EHELAKR LN BD LT D,
(2) The Ethics Manager shall not give approval for the Lectures, etc. when the receipt of remuneration from an
Interested Party as described under the preceding paragraph may attract a risk of suspicion or distrust from the general
public in respect to the fair execution of duties, in accordance with the nature and details of the work of Officers and
Employees in question.
(BB 2> b O Ja HE UL HFEE DR H)
(Submission of notifications and applications from Officers and Employees)
F1 2% BB, H10ROBEICLDEHEIMEOREICLDKROFFHFZLLI LD L&
1, EREIUIRERRNR 1510 & 28R | HE SO IRIREAREES 2 512 K DS AR RasE 2R L,
B EBHE IR T2 b0 LT 5,
Article 12 When Officers and Employees intend to make a notification under the provisions of Article 10 or to apply
for approval under the provisions of Article 11, they shall fill in a Food or Drink Notification in accordance with

Appended Form No. 1 or an Application for Approval of Lectures, etc. in accordance with Appended Form No. 2,



and submit this to the Ethics Manager.

(8 5% DOHE)
(Reporting of gifts, etc.)
H1 3% WAEKROEHIROMNILICH DAL, FEEFND, &, WinZt OMOME EOFIZE DS
L <R ERE (LT TG LW o,) 2307z & & JUTFHEEE LRI E ORE & O RRIZHES
WCHRHES 2 ARSI T 28I & L TIRRICED 2D th 22 T - & & (M55 251072
& EUTHERMOSHL 2 Z T T2 & SITB W TRAREEBROMALICH DB TH 72 HAICIRY,
230, MG K0 20T T RIS ST RE A & 2T T I OB s —RIc > & 5 THZBR 256
WZRRS,) 1%, 1ANB3HET, 4406 HAFET, THNPLIHETKRTIOANG1 2AETOX
PANCE 28I (LT THEH) &vo,) Z&iT, HIRERES 3 S K oG EmEEZ, Lkl
DOBFMEHOMHE NS 1 4 BLUWIZ, WEEEE (B1 6 RIEDLMHEEEEZ VS, LLTFHEL,) IZ
fEH L2 i 670,
Article 13 When an officer or an employee in a managerial position has received cash, goods or any other property
benefits or entertainment from a Business, etc. (hereinafter referred to as “Gifts, etc.), or received payment as
remuneration specified under the following article for any of the personal services in the course of the work
relationship between the Business, etc. and the Officers and Employees in question (limited to cases when the
recipient is an officer or an employee in a managerial position at the time of receipt of the Gifts, etc. or remuneration,
and the amount received through the Gifts, etc. or remuneration for the service provided is greater than 5,000 yen per
item), they must submit a Gift Report in accordance with Appended Form No. 3 for each period from January to
March, April to June, July to September, and October to December (hereinafter referred to as “quarter”) within 14
days of the first day of the following quarter to the Ethics Supervisor (“Ethics Supervisor” as defined under Article
16; hereinafter the same shall apply).

()
(Remuneration)
1A% FIZRICWV D HINE, ROKSOWTINIEESE T LW E 35,
Article 14 (1) Remuneration as set out under Article 13 shall refer to any of the following items:
—  FIERAGRHE SRS T D HEH B b L & 52T T2 3RS O
(i) Remuneration received for Lectures, etc. from a Business, etc. that qualifies as an Interested Party;
T FIEBMRE IS L WEREEED DA Z T LEHFOWMM O 5 b, KA OIUET@EED
TS | PR3 2 FHHICBT 238 Ch > TEIBEEMTI bOTHL Z L EZH LN L TIT Y DD
[
(i) Among the remuneration received for Lectures, etc. from a Business, etc. that does not qualify as an Interested
Party, the remuneration received for Lectures, etc. given by the Officers and Employees in question after making it
clear that they are to be given by the Officers and Employees, in relation to a matter that is or was related to the work
of the Officers and Employees in question.
2 HIES S OWBNE, KRFEHED A COZEIERRICEDS W TIT O ISR D W 2 B <,
(2) Regarding the remuneration under the items of the preceding paragraph, remuneration related to Lectures, etc.

carried out by the University faculty based on their education or research results shall be excluded.



(S FHORAF K ORIFD)
(Storage and viewing of reports)
FHLS5%K H13IKROHEICLVRBSNIZHGEREEFL, ez LcmEEEEIcBNT, 2
O ERMT RSB OKRAOFANGEE L TEFELFEMT 5 H E TRELRITIUT R B 220,
Article 15 (1) Gifts, etc. reports submitted under the provisions of Article 13 must be kept by the Ethics Supervisor
who received them until a full five years has passed after the final date of the submission period.
2 AL, MEIEEA IS L, AIEOBEIC LV RFSN TV L EE5EREE (BW5HI2L 0 2T 72
T8 UL SHL 2 32 T To M DA RS — 12> & 2 TR ZB A 58I R D,) ORIEEZFHFRTLZENTE
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(2) Anyone can request to view Gift, etc. reports that are being stored under the provisions of the preceding paragraph
(limited to reports for which the amount of the benefit received through Gifts, etc. or payment of remuneration
exceeds 20,000 yen per item).
3 AIEICHET D2HEEREEOME (LT HEEHEREEORT Lvo,) 1F, HSEEGHEREE
OFHWIROBHANGEFE L T OHEZRBLIEHDOBHUZL INET DI ENTE D,
(3) Viewing of Gifts, etc. reports under the provisions of the preceding paragraph (hereinafter referred to as “Gift
Report Viewing”) can be carried out only from the day after a full sixty days has passed since the last day of the
submission period pertaining to the Gifts, etc. report in question.
4 MEEREEORTT, WHEEEZ/ECT 25 TIng LT blu,
(4) A Gift Report Viewing must be carried out in a location designated by the Ethics Supervisor.

(fi BREGEF A K UM B B
(Ethics Supervisor and Ethics Manager)
1 6% KRB OB IR LMEORFLXN D720, BEICHIEEESE K OGS 2 E <,
Article 16 (1) THERS shall appoint an Ethics Supervisor and Ethics Manager in order to uphold ethics in relation to
the work of Officers and Employees.
2 fEEEET, R E L, MEEEEL, REUIRFEORAED > RN G4 T5E5 L2 - T
FTD,
(2) The Ethics Supervisor shall be the Chancellor, and the Ethics Manager shall be appointed by the Chancellor from
among Officers and Employees.

(ff B B ~ D FH)
(Consulting the Ethics Manager)
H17HR BBEIE BOMTOTAOHFELTPAERREISZYTONE I N5 LA TE
IRV E UIRIERIRE & ORI TIT 21T 82 5 K5 1 HA 52T DT RIS T 2008 O el
T ENTERWEEIE, MEEHE ITHRT 2D LT 5,
Article 17 When Officers and Employees are unable to make a judgment on their own about whether or not a related
party qualifies as an Interested Party, or a judgement about whether or not the activities conducted with an Interested
Party is applicable under the behavior described under the items of Article 5, Paragraph (1), they shall consult the
Ethics Manager.

(i BB O )



(Responsibilities of the Ethics Supervisor)
1 8% MEEEHIT, ZOBRIEDLIFHOEMIEAL, RIBTFTLHEEEZHT D,
Article 18 The Ethics Supervisor shall have the following responsibilities in respect to the matters set out under these
Rules:
— MG EEEE OB ORI QN I G- B & O B BL O 72 9 ORI O 5 i 2 D L DO el 5 DI
(AR D AREROARFE D T2 D DIRFIOFE 24T 5 Z &
(1) Receiving and storing Gifts, etc. reports, developing systems for the purposes of Gift Report Viewing, and
developing other systems for the purposes of upholding ethics in relation to the responsibilities of Officers and
Employees;
T BRI Z OMBRIOER T DT EAT o TLEEITIE, BIEICHLT S Z &,
(ii) Strictly dealing with any violations of these Rules by Officers and Employees;
= KA Z ORRRIENKT 21T /IO W TRBEVE EE £ O owE Y eI @mm L7 2 & 2Bl &
LT, Y@z LIEBE N AR R B W22 2K O RET 2 2 &,
(iii) Sufficient consideration shall be given to ensure that Officers and Employees do not suffer unfavorable treatment
as a result of a notification to the Ethics Manager or other appropriate organizations about a violation of these Rules
committed by Officers and Employees;
W HHEZ OMORRIZE Y, BEEOMBBONABREORFFICE DD Z L.
(iv) Making efforts to renew and uphold a sense of ethics among the Officers and Employees through training and
other policies.

(R BRE P DEH)
(Responsibilities of the Ethics Manager)
B19% MEEHEIL ZORBRIIEDLIFHOEMICEL, RIBITLEBEZHT 2.
Article 19 The Ethics Manager shall have the following responsibilities in respect to the matters set out under these
Rules:
— WBENOOFE6LE 2HUIE 1 7THROMRITIS LT, LERBEROYSEEITI 2 L,
(i) Responding to consultations by Officers and Employees made under the provisions of Article 6, Paragraph (2) or
Article 17, and providing the necessary guidance and advice;
Z O BENSDOE 1 2KOHEI L DHEHFOARBFE 2 Y ERBOTGEIT, IhaKRT Ll L,
(i1) Giving approval for applications for Lectures, etc. made by Officers and Employees under the provisions of
Article 12, when such application is deemed to be appropriate;
= HWENREDOHE LEROEBOCAMELZH KO RBERERSZ ENR0MNE D PO O,
ZORERIZESE, HMEB OB IR DMBEORFHCEL, NERBEKOMEEZIT 2 &,
(ii1) Making efforts to confirm whether or not Officers and Employees have relationships with specific parties that
risk attracting suspicion or distrust from the general public, and using this as the basis for giving guidance and advice
on upholding ethics in relation to the responsibilities of Officers and Employees.

(fiy B2 BLAR B A ~ D ZAT)
(Entrusting responsibilities to an Assistant Ethics Manager)

2 0% MBEEHADT, mBEEHMBEIC, ZORRBICEDLZDOMEDO et LN TE
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Article 20 (1) The Ethics Manager may entrust some of their responsibilities under these Rules to an Assistant Ethics
Manager.
2 fmEERHMBE L, HWROELT D,
(2) The Assistant Ethics Manager shall be served by the dean or director of each school, graduate school, etc.

(i BEAE BEAH Bh # D )
(Responsibilities of the Assistant Ethics Manager)
F2 154 MmEEHMBIEIL, ZOHRBICEDDZFHOEMICEAL, RICHITLEHEEHT 2,
Article 21 The Assistant Ethics Manager shall have the following responsibilities in respect to the matters set out
under these Rules:
— YEPTEBENOHE 1 9ROMBEHEOES (FH1 9IKE 2 52k, ITHBITH5FHIIOVT,
PR AT, ROBREICK L TRERIFEEROE 21T 2 &,
(i) Responding to consultations from employees at his or her own organization in respect to the responsibilities of the
Ethics Manager as described under Article 19 (excluding Article 19, Paragraph (2)), and providing the necessary
guidance and advice to employees;
Z TBRMEICZORRBIOENT 51T D5 LR L L&, eI mMEERE ICRE TS L,
(i1) Promptly reporting to the Ethics Manager when he or she suspects a violation of these Rules by an employee of
his or her own organization;
= ZOHBROMIRFEICEENE CIZGEIE, MEEEEIHRT D 2 L,
(ii1) Consulting the Ethics Manager when he or she is uncertain about the interpretation of these Rules.

(IR 23 Z OBIRITIE LT 56 D RHALE)
(Handling of violations of these Rules by Officers and Employees)
F2 25 ®MEBIZ, ZOBRBRICERTIITAEZIT o TBENRHLLROONDL & E1X, mMEEES
%, EHICHEZRMG L, HEORRE, UREBED ZOBBIGER T 217400012 LBO LA
ICRWTIE, LELRBEZIEICT) b LT 5,
Article 22 When there is deemed to be a risk that these Rules have been violated by Officers and Employees, the
Ethics Supervisor shall immediately launch an investigation and in the case that the Officers and Employees in
question are deemed to have committed a violation of these Rules the strictest measures shall be implemented as
necessary.

(HER)
(Miscellaneous provisions)
H23% ZORRBISEDDbODIE), KEEOMELUIE L LELRFIHIL, BERNED D,
Article 23 Any matters not provided for under these Rules in respect to the ethics of Officers and Employees shall be
decided upon by the Chancellor as necessary.
b Al
Supplementary provision
ZOBRRIE, FM2E4A 1 BABHETT 5,
These Rules shall come into effect as of April 1, 2020.



Bt R (BF34:3 A3 1 ISR 1 9 7 5)
Supplementary provision (THERS Rule No. 197 of March 31, 2021)
ZOBRRIT, SM3E3 A3 1 ANBHITT S,

These Rules shall come into effect as of March 31, 2021.
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Appended Form 1 (related to Article 12)

Date:
Eating and Drinking Notification
To: Ethics Manager

Affiliation:

Title:

Name:
I hereby submit the following notification of my plans to eat and drink with an Interested Party, under
the provisions of Article 10 of the Tokai National Higher Education and Research System Officer and

Employee Ethics Rules.

1. Aims and reasons for eating and drinking

2. Parties with whom I plan to eat and drink

3. Details of eating and drinking (including the estimated value for eating and drinking)

4. Time and date of eating and drinking

Date: Start time: End time:

5. Place of eating and drinking
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Appended Form 2 (related to Article 12)

Date:
Application for Approval of Lectures, etc.
To: Ethics Manager
Affiliation:
Title:
Name:

I hereby apply as follows to give a lecture or writing based on a request from an Interested Party as set

out under the provisions of Article 11, Paragraph (1) of the Tokai National Higher Education and

Research System Officer and Employee Ethics Rules.

1. Party requesting a lecture, writing, etc.

2. Details of the lecture, writing, etc. (including who the lecture, etc. is to be given to)

3. Time, date and place of the lecture, writing, etc.

4. Amount of remuneration for the lecture, writing, etc.

I hereby approve the above application.

Date:

Ethics Manager
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Appended Form 3 (related to Article 13)

Date of submission:

Gifts, etc. Report

To: Ethics Supervisor
Affiliation:
Title:
Name:
I hereby report as follows of a Gifts, etc. from a Business, etc. as set out under the provisions of Article 13 of the

Tokai National Higher Education and Research System Officer and Employee Ethics Rules.

Date on which benefit from the Gifts, etc. or

payment of remuneration was received:

Grounds for receiving a Gifts, etc. or

remuneration:

Details of the Gifts, etc. or remuneration:

Value of the benefit from the Gifts, etc. or

remuneration:

Grounds for estimation when the value of the
benefit from a Gifts, etc. or remuneration is

estimated:

In cases when entertainment was received, state
the name and address of the place and the
number and occupation of people who were
present at the entertainment venue (in the case of
entertainment received at a buffet-style party,

etc. attended by a large number of people, state
the approximate number of people who were

present at the entertainment venue):

Name and address of the Business, etc. who

provided a Gifts, etc. or remuneration:

When any officer, etc. to whom the provisions of
Article 3, Paragraph (2) of the Tokai National
Higher Education and Research System Officer
and Employee Ethics Rules apply provided a
Gifts, etc., state the name of the officer, etc. in
question and their title/position (when there are

multiple officers, etc., state the name and

title/position of a representative officer, etc.):




The relationship between the Business, etc. who
provided a Gifts, etc. or remuneration, duties of

the employee and THERS:
(Notes)

1. For the “Grounds for receiving a Gifts, etc. or remuneration” section, in the case that an employee has received a

benefit from a Gifts, etc., state the facts about the gift, entertainment, etc. In the case that an employee received
remuneration, state the details such as date and place of the personal service that the employee provided and other
information relating to the grounds for receiving remuneration.

2. For the “Details of the Gifts, etc. or remuneration” section, state the type and category of the Gifts, etc., such as
cash, securities, goods other than securities, real estate, provision of services or entertainment.

3. For the “Grounds for estimation when the value of the benefit from a Gifts, etc. or remuneration is estimated”
section, state the basis for the estimation of the value, such as an estimate based on responses from a seller to an
inquiry about the retail price, or an estimate based on prices listed in a catalog.

4. Fill out a separate form for each Gifts, etc. or remuneration.



