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Article 1 Matters concerning the pay of employees who work at Nagoya University and to whom

the annual salary system is applied pursuant to the provisions of Article 25 of the Tokai

National Higher Education and Research System Employee Work Rules (THERS Rule No. 1 of

2020; hereinafter referred to as the “Employee Work Rules”) (excluding those who are subject

to the Tokai National Higher Education and Research System Nagoya University Pay Rules for

Faculty Members Covered by the Annual Salary System including Professors, Associate

Professors, Lecturers, Assistant Professors and Research Associates (Rule No. 39 of 2014) and

the Tokai National Higher Education and Research System Nagoya University Pay Rules for

Faculty Members Covered Under the Annual Salary System (Rule No. 131 of 2018); hereinafter

referred to as “Annual Salary Employees™) shall be governed by the provisions of these Rules.
CSE =29

(Employees Covered)

F2k FEREPBEL RGBT 2HET S,

Article 2 Annual Salary Employees shall be the persons listed below:

—  HEE N RS RFHE OEHICET 2 (G 2 EEEMEHEE 4 25) HlF 212

BUE T DR RHEEERER (EHHRHAR) DA

(i) Employees of the JD Program for Legal Practice at the Nagoya University Law School

(practicing faculty members) prescribed in Appended Table 2 of the Tokai National Higher

Education and Research System Rules on Term Limits for University Faculty (THERS Rule No.

42 of 2020);
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(ii) Clinical professors, associate clinical professors, clinical lecturers, assistant clinical
professors, designated professors, designated associate professors, designated lecturers,
designated assistant professors, researchers, G30 designated professors, G30 designated
associate professors, G30 designated lecturers, and G30 designated assistant professors
prescribed in Appended Table 1 of the Detailed Rules on the Handling of the Tokai National
Higher Education and Research System Rules on Employee Personnel Affairs (THERS Detailed
Rule No. 23 of 2020; hereinafter referred to as the “Detailed Rules on the Handling of Personnel
Affairs Rules”);
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(iii) Chief research administrators, supervising research administrators, lead research
administrators, and research administrators prescribed in Appended Table 1 of the Detailed
Rules on the Handling of Personnel Affairs Rules; and
M ANFIZBI 3 2 BAR BGRB8 1 ICHUE 3 2 200 LIS S, 208 EAEE I, SR
P, B S8R L BRI, BRE A SR AR R P M OV T A S8R R P
(iv) Senior academic specialists, lead academic specialists, academic specialists, senior
disability support specialists, lead disability support specialists, and disability support
specialists prescribed in Appended Table 1 of the Detailed Rules on the Handling of Personnel
Affairs Rules.

(5 5-)
(Pay)
3% FEHEABEOREIE, RRSEDDEARER, EFAFELT D,
Article 3 (1) Pay for Annual Salary Employees shall consist of the base annual salary prescribed
in the following article, allowances, etc.
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(2) The allowances in the preceding paragraph shall be performance pay, presidential advisor
etc. allowance, commuting allowance, overtime allowance, holiday pay, night shift allowance,
head instructor allowance, cross-appointment allowance, night medical work allowance, holiday
medical work allowance, childbirth delivery allowance, childbirth standby allowance, caring for
newborn baby allowance, surgery allowance, external funds acquisition allowance, disaster
dispatch allowance and anesthesiologist special work allowance.

3 FEHEARE ORI, EAFEELOEREO 12001 0HET S,
(3) The base pay of Annual Salary Employees shall be an amount equal to one-twelfth of the
base annual salary and performance pay.
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BUTIR D, ) 25 B [E LR B TR B 0 B85 We R, KBRS (S B4 2 AR B Al (5 o 2 4R 2
EREHIAIEE 1 3 5. UUT TEBRFMSEHREREGMA Evwo, ) F16RICHET L2HH 42
LWHIRICHBEAZmE oh, BFSICEFLZLEIE, EROSHBERHANFI VRN LD L
LT, BB LRI LT, B 1R oE, F23RXRFE2HIIHET L 8B 1 HHEZY
DG EARG L L THET D,
(4) Where Annual Salary Employees (limited to G30 designated professors, G30 designated
associate professors, G30 designated lecturers and G30 designated assistant professors) are
ordered to work and have actually worked outside prescribed working hours as provided for in

Article 16 of the Detailed Rules on the Handling of the Tokai National Higher Education and



Research System Employee Working Hours and Leave Rules (THERS Detailed Rule No. 13 of
2020; hereinafter referred to as the “Detailed Rules on the Handling of Working Hours Rules”),
they shall be considered to have been assigned the prescribed working hours and receive as their
base pay the daily payment as prescribed in Article 23, Paragraph (2) per working day for all
such days worked.
(FEAFAE)
(Base Annual Salary)
HASR EAEEOEIT, FEHEHNBEOET 2MREORN, LA OFE, B
JiE, %5, TREZEHRELT, MRFLIEDDIEHRICIVEEL, BERBRET D,
Article 4 (1) The amount of base annual salary shall be decided by the Chancellor after
calculation by the head of the department to which the Annual Salary Employee belongs. The
calculation shall reflect matters including the Employee’s academic record, research record,
achievements, and budgets in accordance with the increments prescribed in Appended Table 1.
2L, HEHNEARE O O HERFESIERE THL2E OAARERET, 1THMYTZY 085
]2 3 8HF[1 4 5 4 CTRL THIEEEZ R L THLMELE T 5,
However, the base annual salaries of Annual Salary Employees who are short-time regular
employees shall be the amount obtained by dividing the working hours per week by 38 hours and
45 minutes and multiplying the base annual salary by the number obtained.
2 HHOBEICH»DLLT, FHOEFENRH L LBOONDLGE OEAFEET, BERN I
WZED D,
(2) Notwithstanding the provisions of the preceding paragraph, the base annual salary shall be
decided separately by the Chancellor where special circumstances are recognized.
3 HBLIEOSHEKORHOEARERT, BEEHELHRERLEAET LI LNTE D,
(3) The increments prescribed in Paragraph (1) and the base annual salary prescribed in the
preceding paragraph may be changed taking into consideration matters including the Employee’s
performance.
4 FEOSEKXROEAREFEOEFRGIL, KU LT4AIT>b0LT 5, 2L, R
FORPINZED DH AT I OMRD T,
(4) The changes in increments and base annual salary as prescribed in the preceding paragraph
shall be made in April in principle, unless otherwise decided by the head of a department, etc.
(k& 5- D3 Hh)
(Payments)
55 AEEHEMIE O T, RIEESL RFEREIEE A G BE (B2 FEEAEBRE S
4%, LIF TREHK SRR Lo, ) B2ROMEITHE L TIRT D,
Article 5 The pay for Annual Salary Employees shall be paid in accordance with the provisions
of Article 2 of the Tokai National Higher Education and Research System Employee Pay Rules
(THERS Rule No. 54 of 2020; hereinafter referred to as the “Employee Pay Rules”™).



(hHoXHaH)
(Pay Dates)
H6 & Afh, ERM RERMEEFLURCEBEHFYEIL, TOHAOAHEOREEREH 1 7TH
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Article 6 (1) The monthly amount of base pay, performance pay, presidential advisor etc.
allowance and commuting allowance for a month shall be paid in full each month, on the 17th of
that month, and the amounts of overtime allowance, holiday pay, night shift allowance, head
instructor allowance, cross-appointment allowance, night medical work allowance, holiday
medical work allowance, childbirth delivery allowance, childbirth standby allowance, caring for
newborn baby allowance, surgery allowance, disaster dispatch allowance and anesthesiologist
special work allowance for a month shall be paid on the 17th of the following month.
22, XfEH (ZOFRICBNT, A1 7HAZ T4 H] WwWo, ) BHBERIZHYED L&
IIXHH ORI BIZ, XHAENTHEBAICYTZD LI HORTRIL, ZHEBNHERT, »
D, IRAICHT7Z2 LT LB HOFRRICTAET D,
However, if the payment date (in this article, the 17th of each month shall be referred to as the
“Payment Date™) falls on a Sunday, the payment shall be made two days before the Payment
Date, if the Payment Date falls on a Saturday, the payment shall be made on the day before the
Payment Date, and if the Payment Date falls on a Monday that is a holiday, the payment shall be
made on the next day of the Payment Date.

2 HHEEEETYIE, 9A 1 7THICKKET S,
(2) External funds acquisition allowance shall be paid on September 17th.
7272L, ZfaH (ZOHEIZBWT, 9A17HZ IR 2o, ) PHREHICY S L
I H ORI BIZ, XEENTEAICYTZD XXM HORTRIS, ZEENAERT, »
O, IKAICYU L LS MADOHERIIKET D,
However, if the payment date (in this paragraph, September 17th shall be referred to as the
“Payment Date™) falls on a Sunday, the payment shall be made two days before the Payment
Date, if the Payment Date falls on a Saturday, the payment shall be made on the day before the
Payment Date, and if the Payment Date falls on a Monday that is a holiday, the payment shall be
made on the next day of the Payment Date.

(FEfE#a)
(Performance Pay)
BT R ERMIT, FEEHEMNREOFET 2MB% T, MBI ERMEZIT O BA IR
TLHLZENRTED,
Article 7 (1) Performance pay may be paid where performance evaluations are conducted

systematically at the department to which an Annual Salary Employee belongs.



2 ERMHOBIX, HR%F TED MR XV FEHE L 72 Al E O FER ALK RIS X,
EARFEHBITHIRSE 2 1TED DM LT aH a2 R CCTREEE T 5,
(2) The amount of performance pay shall be based on the results of performance evaluation for a
previous fiscal year conducted in accordance with the evaluation criteria defined by each
department and calculated by multiplying the base annual salary by the payment rate prescribed
in Appended Table 2 corresponding to the evaluation.
2L, BEENLELROTLGAEE, IICEDLERBMGRRELEN T2 LR TEDD
DEFD,
However, the payment rate of performance pay specified separately may be applied when the
Chancellor deems it necessary.

3 HIHIC 2D 63, PR UIFHME S 25 6 A7z 7256 ORI, 24540 E 25 @ H
T HEMBIBEAOBRGRBBOZGEGZEHHAT DT 5,
(3) Notwithstanding the provisions of the preceding paragraph, for those newly employed or
whose evaluation period is less than six months, the payment rate of performance pay for an
employee with a favorable evaluation shall apply.
FHTRD 2 HIBR
Article 7-2 Deleted

(RS F4)
(Presidential Advisor etc. Allowance)
F8L& MEMESFFYUIL, ANBRFORKBEFICHETIHE (T2 FEA NHESE 2
) B8 RICHET 24 TERETEHE T LREMEKRORIREMIEIZSHRT D,
Article 8 (1) Presidential advisor etc. allowance shall be paid to presidential advisors and
assistant presidential advisors working at Nagoya University as prescribed in Article 8 of the
Nagoya University Rules for Vice Presidents (NU Rule No. 2 of 2020).

2 AIEOFHOABL, ROFFICEDLIEET D,
(2) The monthly amount of the allowance shall be as prescribed in the following items:

WEM 100, 000M
(1) Presidential advisors: 100,000 Yen; and
Al RAMfife 50, 000HM

(ii) Assistant presidential advisors: 50,000 Yen.

3 HI2HEIZBETDLODIED, REMESFFLUOIMICHE LLELRFHT, HICED D,
(3) In addition to the provisions of the preceding two paragraphs, necessary matters regarding
the payment of presidential advisor etc. allowance shall be prescribed separately.

CRE)FH)
(Commuting Allowance)
Ok WE)F YT, WITHET D EESIEMBE ISR T D,
Article 9 (1) Commuting allowance shall be paid to the following Annual Salary Employees:
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(i) An Annual Salary Employee who regularly uses public transportation or a toll road
(hereinafter referred to as “Public Transportation”) for commuting and incurs fares or tolls
(hereinafter referred to as “Fares”) (excluding Annual Salary Employees, other than those for
whom it would be extremely difficult to commute without using Public Transportation, whose
commuting distance would be less than two kilometers one way if they were to commute on foot
without using Public Transportation, and the Annual Salary Employees listed in Item (iii));
Z O BHODEEEZOMOZEBOHETHICED LD (LLF FE@Ji’*J EWo, ) &
RS2 e a®Wple 3 oEEREAKRE (ABEFLEN L 20NTEEHT L LNELL
W T o 5 FEEHEABRE U OFEREHEHBRE Th > THBESEZMEH LTI EY
WETLHHb0L LG OBEEEMNARES2 ¥2 XA — VR TH Db O KRR GITHET 54
P i) i P T B 2 Bk < )
(ii) An Annual Salary Employee who regularly uses an automobile or other separately specified
means of transportation (hereinafter referred to as “Automobile”) for commuting (excluding
Annual Salary Employees, other than those for whom it would be extremely difficult to commute
without using an Automobile, whose commuting distance would be less than two kilometers one
way if they were to commute on foot without using an Automobile, and the Annual Salary
Employees listed in Item (iii)); and
= WO EERFEEZFH L CEoEEFLAHEL, o, E%ﬁ]i%%ﬁﬂﬁ"é & &
O LT EEGEARE (REEEE2MAL, XITEHHEFZMEH L 2TTEET 5 2
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T, o, HEHEEAMHLARAWTHESAICIVEHTH500L LGA O@EEHES FiE2 %
BA—=RMVRETHLHDEERLS, )
(iii) An Annual Salary Employee who regularly uses Public Transportation and incurs Fares and
also uses an Automobile for commuting (excluding Annual Salary Employees, other than those
for whom it would be extremely difficult to commute without using Public Transportation or an
Automobile, whose commuting distance would be less than two kilometers one way if they were
to commute on foot without using Public Transportation or an Automobile).
2 WEFYUOARL, RITHT 2EEREHBREOX IS CT, Y%A FICEDLIHET
%o
(2) The monthly amount of commuting allowance shall be the amount prescribed in each of the

following items in accordance with the Annual Salar Employee categories listed in those items:



— FIEE 1 FICBTA2FEEHEHEE ICH > T, BIICEDDEZAICLIVERLEZDE
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(i) For an Annual Salary Employee prescribed in Item (i) of the preceding paragraph, an amount
equivalent to the amount of Fares required for his/her monthly commute, calculated in
accordance with the provisions specified separately (hereinafter referred to as “Fare
Equivalent™).

727ZL, TOHIE55, 000MEREL T,

However, the amount shall not exceed 55,000 yen;

= RS 2 BB AR EHIETRE RoEROBEHEEMETEREOMCE T 5 XKD
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(i1) For an Annual Salary Employee prescribed in Item (ii) of the preceding paragraph, the
amount prescribed in the Payment Amount column of the following table that corresponds to the

applicable category prescribed in the Commuting Distance by Automobile column of such table;

) =4 (0 ) PR A B3 iy
Commuting Distance by Automobile Payment Amount

3B 5 k m A 2, 000
Less than 5 km one way 2,000 yen
5kmPlE1 0k mAim 4, 200M
Not less than 5 km but less than 10 km 4,200 yen
10 kmllE15 kmAdi 7, TOOH
Not less than 10 km but less than 15 km 7,100 yen
15 kmll k20 k mAdi 10, 000
Not less than 15 km but less than 20 km 10,000 yen
20 kmbhE2 5k mAi 12, 900
Not less than 20 km but less than 25 km 12.900 yen
25 kmph 3 0 k mAii 15, 800M
Not less than 25 km but less than 30 km 15,800 yen
30 kmbPL 35 k mAi 18, 7T00M
Not less than 30 km but less than 35 km 18,700 yen
35 kmbll4 0k mAim 21, 600M
Not less than 35 km but less than 40 km 21,600 yen
40 kmll 4 5 k mAR 24, 400HM
Not less than 40 km but less than 45 km 24,400 yen
45 kmll 5 0 k mAR 26, 200HM
Not less than 45 km but less than 50 km 26,200 yen
50 kmblE5 5 k mAdi 28, 000HM
Not less than 50 km but less than 55 km 28,000 yen
55 kmbl 6 0 kmAii 29, 700M
Not less than 55 km but less than 60 km 29,700 yen
6 0 kmblE 31, 600H
Not less than 60 km 31,600 yen
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(iii) For an Annual Salary Employee prescribed in Item (iii) of the preceding paragraph, the
total of the Fare Equivalent and the amount prescribed in the preceding item (such total amount
shall not exceed 55,000 yen), the amount prescribed in Item (i), or the amount prescribed in
Item (ii), in accordance with the category specified separately.
3 BEEeRICTLIRY (NERMICKL2HmOEEEET, ) XIIEET D BB & o
Bz, e 2k 2 RICT 2EBETICESH T2 L oo LTk, BHDE
BICAEEZET L L Lo FEHENBRETHNICED L2005 L, B 1HE1 5 XILH
3T 2 FEEEIEMBE T, YMEDXNEIBEOEMOLERE (BB SUIBER D A LIE 2R
BT 258100k, FaiEESEr 8OO TRBICETERNECRVE D YFEFER
DIEEZ &L, ) NODOBEOTD, FHpHEEFE ORI SATHIE, mE A B HEZ OMO
BRI (LLT DHsgkiE® ) Lo, ) TZORMAMNBNCED D AEUEICHR S L ClE) S
DYRHBIZHLEREET 26O THLLBEDOONDI DO EFM L, £ OFMITIR D FEHIEE %
(ZORMHICTHRLEEEOEN O EEFMYHOE O L R EEFICHY T 28R LT
HEWS, UTHUC, ) 2AHET L2 La2EA LT 2F0@EF L0 AT, AIEHOHEEID
Wb T, BIZEDDEZACIVENLEZZOED 1 A O@EITET 2 5 EH&% OO
20D VICHET 28 (Z0EMN20, 000MEZEBALLEE, 20, 000M) RUWHIH
DHEIZ L DDA E T D,
(3) Notwithstanding the provisions of the preceding paragraph, the monthly amount of
commuting allowance for a separately specified Annual Salary Employee whose commute has
changed due to a transfer to a different workplace (including cases of temporary transfer due to
personnel exchange) or who has started to work at a workplace in a different region due to the
relocation of the workplace where the Annual Salary Employee works, who falls under
Paragraph (1), Item (i) or (iii), and who regularly uses a limited express train such as
Shinkansen, an expressway, or other Public Transportation (hereinafter referred to as
“Shinkansen, etc.”) that is deemed to considerably improve the Annual Salary Employee’s
commute in light of the criteria specified separately, to commute from the Annual Salary
Employee’s residence immediately before the transfer or office relocation (where the Annual
Salary Employee is to relocate after the day of the transfer or office relocation, this shall
include the residence after such relocation when the route for commuting using Shinkansen, etc.
does not change), and who incurs special tolls, etc. for the use of such Shinkansen, etc.
(meaning the amount obtained by subtracting an amount equivalent to the Fares on which the
calculation of the Fare Equivalent is based from the Fares for that use; the same applies
hereinafter) shall be the total of an amount equivalent to a half of the special tolls, etc. required
for one month of the Annual Salary Employee’s commute, calculated under the provisions
specified separately (or 20,000 yen when such amount exceeds 20,000 yen), and the amount

under the provisions of the preceding paragraph.
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(4) The provisions of the preceding paragraph shall apply with the necessary changes to the

calculation of the monthly amount of commuting allowance for a person who was a national
public officer (including such person in the special service), a person who was a public
prosecutor, a person who was an official subject to the Act on Special Measures Concerning
Remuneration, etc. of Officials who Work for a Corporation Operated by the State, a person who
was an official of an agency engaged in administrative execution prescribed in Article 2,
Paragraph (4) of the Act on General Rules for Incorporated Administrative Agencies (Act No.
103 of 1999), a person who was a local public officer or an official of the “Finance
Corporation” prescribed in Article 1 of the Act on Budget and Account Settlement of the
Okinawa Development Finance Corporation (Act No. 99 of 1951) or any other corporation
whose business closely relates to the administrative affairs or projects of the national
government and that is listed in any of the items of Article 9-2 of the Order for Enforcement of
the Act on National Public Officers’ Retirement Allowance (Cabinet Order No. 215 of 1953)
(hereinafter referred to as “National Agency”) (hereinafter referred to as “National Public
Officers”), who has resigned at the request of a National Agency in order to continue to become
an Annual Salary Employee and who has continued to become an Annual Salary Employee listed
in Paragraph (1), Item (i) or (iii), who regularly uses a Shinkansen, etc. that is deemed to
considerably improve his/her commute in light of the criteria specified separately, to commute
from his/her residence immediately before becoming such Annual Salary Employee (where the
Annual Salary Employee is to relocate after the day of becoming an Annual Salary Employee,

this shall include the residence after such relocation, when the route for commuting using the



Shinkansen, etc. does not change), and who incurs special tolls, etc. for that use (limited to an
Annual Salary Employee specified separately in consideration of his/her employment
conditions) and any other Annual Salary Employee specified separately who is regarded as
necessary to maintain balance with Annual Salary Employees receiving commuting allowance
under the provisions of the preceding paragraph.

5 HIEFE1ISXIHE1IEHFIZITHT 2FBHENRED YL, EEEZHLZLNEFLL
WEETH 2 BFEICHET 2HBET TEHOD, YEBFE~OLZEIH, R Tofmo
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LINOLOREICLDBEORERL T 5,
(5) Notwithstanding the provisions of Paragraphs (1) through (3), the monthly amount of
commuting allowance for an Annual Salary Employee listed in Paragraph (1), Item (i) or (iii)
who, in order to commute to a workplace on an island, etc. where housing is extremely difficult
to obtain, regularly uses a bridge, tunnel, or other infrastructures (hereinafter referred to as
“Bridge, etc.”) for transport to that island, etc. and incurs fares and tolls (hereinafter referred to
as “Special Tolls, etc.”) in addition to the ordinary transport charges for using the Bridge, etc.
(excluding an Annual Salary Employee whose commuting allowance under the provisions of
Paragraph (2) is 55,000 yen or less), shall be the total of an amount equivalent to the Special
Tolls, etc. required for one month of the person’s commute, calculated according to the
provisions specified separately, and the amount under these provisions when the calculated
amount is not incurred.

6 HISHICHETH2HODIE), BEFYOMICEE UL FHIE, I E ST KA
BB F 3R (5 2 F MR 3 5%5) 2R 5,
(6) In addition to the provisions of the preceding paragraphs, the Tokai National Higher
Education and Research System Detailed Rules on Paying Employee Commuting Allowances
(THERS Detailed Rule No. 35 of 2020) shall apply with the necessary changes to matters
necessary for the payment of commuting allowance.

(BRIt B 5 F249)
(Overtime Allowance)
104 HUMEESLREHEAERE O BE R, KIRFICE T 28R (2 4 M SIS 3
0%, AT THREEBRMBIFE] Lo, ) 55 3 5 M OV E 3L K 7R A 4 I [ ) %5 E 1% B o
BB EEE, KRS 28R (a2 FEEEEEESE 3 175, LT TERH BB ERE 855
BFFAREE ) LW o, ) HIRICHETLIEROYHERMZzEBL THBET LI LzmE bRLF
Pl BT, EROBBERM A2 B2 TEE L-aRMiIcx LT, 8% 1Mo X, &



2 3RICHET 28H 12720 O GREICIEHR BB R 2B 2 T LERIZEIT 2850

KOS CTENENRICH T 5 ZGEE (ZOEBENTH 1 ORENLERDFRI5RFE TO

MTHHEEIE, ZOFRNBIC100H50252MALEES) 2R CTHIEELBREYEFY

ELTHHT D,

Article 10 (1) Overtime allowance shall be paid to an Annual Salary Employee who is ordered to

work in excess of regular working hours prescribed in Article 3 of the Tokai National Higher

Education and Research System Employee Working Hours and Leave Rules (THERS Rule No. 30

of 2020; hereinafter referred to as the “Employee Working Hours Rules”) and Article 3 of the

Tokai National Higher Education and Research System Short-time Regular Employee Working

Hours and Leave Rules (THERS Rule No. 31 of 2020; hereinafter referred to as the “Short-time

Regular Employee Working Hours Rules™) for all hours worked in excess of regular working

hours, the amount of which is obtained, for each hour of work performed, by multiplying the

hourly pay rate prescribed in Article 23 by the payment rate listed below that corresponds to the

category of work performed in excess of regular working hours listed below (where the work is

performed between 10 pm and 5 am the next day, the rate after 25% has been added):

— EHOEHBEREMAEVEONZE REOHEICL Y EROSBERMPIZEHE LIZREI

WHEN L SNDZLERD2B%R<, ) KBIT2EH 100450125

(1) Work performed on days on which regular working hours have been assigned (excluding days

for which holiday pay shall be paid to employees who have worked during regular working

hours under the provisions of the following Article): 125%;

T ERFHEE EREEHERMRAREE T RE 2HICHET 2K OEE 100450100
(7T 45022 28BIX1005D125)

(ii) Work performed on a weekly holiday prescribed in Article 7, Paragraph (2) of the Short-

time Regular Employee Working Hours Rules: 100% (125% for work performed in excess of

seven hours and 45 minutes);

= MEEHBERFHAREL 1RFE2HICESESHVIRONTHBERFBANICE T 28510 04

D35

(ii1) Work performed during working hours assigned pursuant to Article 11, Paragraph (2) of the

Employee Working Hours Rules: 35%;

W A3 5| 528BELSOEE 10040135

(iv) Work other than the work listed in the preceding three items: 135%; and

T #ESOHET LT, EHOYHERHEZBA TEHE T LI LemEboh, EHOE)

BRMZEZ THE LM (10050100 DXBEAICE D BREGHERFREEZRL, )

WIMPAICHONTE ORFHZBATHZAEICEIT 26 ORHEZBATLUEOEHE 1004501
50 (MEZFERHARLE 1 1RXRFE2HICESTHVIRONZHFREMNICEIT D Z 050

Biidb->TIE1004D50)



(v) Notwithstanding the provisions of the preceding items, where work in excess of regular
working hours is ordered and the total number of hours worked in excess of regular working
hours (excluding the number of overtime hours under a payment rate of 100%) exceeds 60 hours
in a single month, work performed after exceeding 60 hours: 150% (50% for work under this
item performed during working hours assigned pursuant to Article 11, Paragraph (2) of the
Employee Working Hours Rules).
2 WENREEEEOF RAEFICET 2R (T2 FEMEHERESE3 65, LIT
MEIRRERRE] o, ) Ly FRERBEBEZ L TWORE (LUT 15 VLR )5
Bl v, ) OBB 1IRKEY OBBEEF LT, MEOBHECH»DLT, B2 35K
BET 288 1 B2 720 O SRS IER O BB RH 2 B 2 T LERIZEIT 288 0K 2128
CTxRZhRICET 2BEE (ZOEBERFRL ORNLBEADFAIS HFETOMTHD
LBaid, TOEEIZ1I00502 5 2MELEEE) 2R TREEE T 2,
(2) Notwithstanding the provisions of the preceding paragraph, the hourly overtime allowance
for work performed by an employee working part-time on the childcare track (hereinafter
referred to as “Childcare-track Part-time Employee”) under the Tokai National Higher Education
and Research System Employee Childcare Leave Rules (THERS Rule No. 36 of 2020;
hereinafter referred to as the “Childcare Leave Rules”) shall be the amount obtained by
multiplying the hourly pay rate prescribed in Article 23 by the payment rate listed below that
corresponds to the category of work performed in excess of regular working hours listed below
(where the work is performed between 10 pm and 5 am the next day, the rate after 25% has been
added):
— HIEE 1 FCHET2EHE 10050100 (7THHE450ZB228%IXT100501
25)
(i) Work prescribed in Item (i) of the preceding paragraph: 100% (125% for work performed in
excess of seven hours and 45 minutes);
Z EHOBBREMAFIVIROATWRVWE (BREESHREMBEEE 1 O0RKVHE 1 1 RITHE
THHEKRAZRLS, ) OEHHE 100450100 (7THHEALEZBEBA28H%EIZT1005D1 2
5)
(i1) Work performed on days on which regular working hours have not been assigned (excluding
weekly holidays prescribed in Articles 10 and 11 of the Employee Working Hours Rules): 100%
(125% for work performed in excess of seven hours and 45 minutes);
= WREBHERERES 1 1RB2HICASTH VIRONT-EHRERIANICKIT 285 1 0 0%
D35
(ii1) Work performed during working hours assigned pursuant to Article 11, Paragraph (2) of the
Employee Working Hours Rules: 35%; and
M R3S ICH|T28BEUSOEE 100450135
(iv) Work other than the work listed in the preceding three items: 135%.



3 WEBHERMBREREIFOREIIESIS 7y 7224 AP EHSNLME (LT [7

Ly 7 284 AHERKE] &Wo, ) I[ZiE, B1LHOBEZ LD OT, WRIZHBT 28HO

BRFRICRT LT, B8 1RFMIC S &, B2 3RICHET 28 1 FFH M7 0541, RIZ

BT L2EFEOXFITIECTENENRICHIT 2 XMEIGE2RE THEEBBREEF L L LT

B3 a R

(3) Notwithstanding the provisions of Paragraph (1), an employee covered under the flextime

system prescribed in Article 9 of the Employee Working Hours Rules (hereinafter referred to as

“Flextime Employee”) shall receive, as an overtime allowance, the amount obtained by

multiplying the hourly pay rate prescribed in Article 23 by the payment rate listed below that

corresponds to the category of work performed listed below, for each hour of work performed,

for all hours of work listed below:

—  FHIEHE 3 250 3ITES L FEREITED DEEBIMIC T 28I @R H & 8 2 D 8
(KR OEIFITH/TLEBELR, ) 1005D125

(1) Work performed in excess of the total working hours for the settlement period prescribed in a

labor-management agreement in accordance with Article 32-3 of the Labor Standards Act

(excluding the work listed in the following item and Item (iii)): 125%;

O BESHRMAREE 1 1RFE2HICESETHVIRONZHBERRNICKIT 8B 10 04

D35

(ii) Work performed during the working hours assigned pursuant to Article 11, Paragraph (2) of

the Employee Working Hours Rules: 35%;

= WIRBOEE AiZ0EBEE2R< ) KORFOBREIZLY 7Ly 7 22 4 Ml HTE

ICKRHER I SNDZ LR 2 ADTHMAS B 58K 100450135

(iii) Work performed on a weekly holiday (excluding the work prescribed in the preceding item)

and work in excess of seven hours and 45 minutes on the day for which holiday pay shall be

paid to the Flextime Employee pursuant to the provisions of the following article: 135%; and

M §i3 5 ORECHNDLT, B35 OEH A &G LIZREMA 122712250\ T 6 0K % i

ATHECEB T 56 ORMEBATUBEOEHE 100450150 (FMEEBRHARLE 1 15

F2HIHESEH VRO NTZHHERRNICB T2 Z0508%IcH-TIE1005D50)

(iv) Notwithstanding the provisions of the preceding three items, where the total of the working

hours prescribed in the preceding three items exceeds 60 hours in a single month, work

performed after exceeding 60 hours: 150% (work under this item during the working hours

assigned pursuant to Article 11, Paragraph (2) of the Employee Working Hours Rules: 50%).

4 HISHIZHET 2 bODIEN, BB F U O UL ERHEET, HEE R

HE BB BB E T2, IRAAR R OB F Y Sham i) (D 2 4E SR sE 3 9 5, DL Tl

WENEF Y ESGRMAN Lvwo, ) ZHEMT S,

(4) In addition to the provisions of the preceding three paragraphs, the Tokai National Higher

Education and Research System Detailed Rules on Payment of Employee Overtime Allowance,



Holiday Pay, and Night Work Allowance (THERS Detailed Rule No. 39 of 2020; hereinafter
referred to as the “Detailed Overtime Allowance Payment Rules”) shall apply with the necessary
changes to other necessary matters regarding the payment of overtime allowance.

(IR B A7)
(Holiday Pay)
Bl11%k WEDBRFMBEESE 1 25X0BEICKKE (FBEE 1 3485 1HOBEICKY
RIRBZFRESNT, YEAKRBIZEN VIR SN2 BB O 288 2 BB L7491 wE IR ICH
ST, YFEEKRBITRDLMIRA) IZBWT, EROEBERH (7 Ly 7 224 Lifil#E A kS
> TIXTHRMA5 T2, UFZOHIZBWTRHRL, ) PICEBETL2ZLzmEbni
FERGIEAE Y, EROBBREPICEE LRI LT, B 1R, H2
SERICHET 8B LMLV OREHEIC1 005D 1 35%F L THLEEZKAKLELT
XH#ad Do
Article 11 (1) The amount obtained by multiplying the hourly pay rate prescribed in Article 23
by 135% shall be paid as holiday pay to Annual Salary Employees who have been ordered to
work during regular working hours (seven hours and 45 minutes for Flextime Employees; the
same applies hereinafter in this paragraph) on a holiday under the provisions of Article 12 of the
Employee Working Hours Rules (for Annual Salary Employees for whom a substitute holiday is
specified under the provisions of Article 13, Paragraph (1) of the Employee Working Hours
Rules who have worked all of the working hours assigned on a holiday, on the substitute holiday
for that holiday), for each hour of work performed, for all hours worked during regular working
hours.

2 HIEICHET 2 ODIED, KREHAOIICHE LLERFHIL, B85 F 24 5% 350 M Al
ZHERT 5,
(2) In addition to the provisions of the preceding paragraph, the Detailed Overtime Allowance

«

Payment Rules shall apply with the necessary changes to other necessary matters regarding the
payment of holiday pay.
(HEF24)

(Night Shift Allowance)

B12% EHOBHBERMELTTFHRLIOMNLERNDOTFAISKE TCOMICEBE S22 &4 m
O N AAEEGEDRE L, ToMICHE LcaRmIicd LT, B 1KMHIco>E, $2 3
FICHET28H 1MUY OKE5HEDO 1005025 2KHPFHL LTIET D,
Article 12 (1) Annual Salary Employees ordered to work between 10 pm and 5 am the next day
as their regular working hours shall receive 25% of the hourly pay rate for the work prescribed
in Article 23, for each hour of work performed, for all hours worked during that time, as night

shift allowance.



2 FRIOKNNOEHOFAISKETOMICEHBE LT Ly 7 244 AilEARKEICIE, £
OFNCE S LI 2RI LT, 98 1RFRICOE, 2 3RICHET 295 1 RN O
MEMD1005H5D25 zKEFYL L THMET D,
(2) Flextime Employees who worked between 10 pm and 5 am the next day shall receive 25% of
the hourly pay rate for the work prescribed in Article 23, for each hour of work performed, for
all hours worked during that time, as night shift allowance.
3 HI2HICHETH2bODIEN, KEBTFUOKBICE L LEREHIZ, BB FYE 50
MR 2 HEH S 5,
(3) In addition to the provisions of the preceding two paragraphs, the Detailed Overtime
Allowance Payment Rules shall apply with the necessary changes to other necessary matters
regarding the payment of night shift allowance.

(FEfEEFY)
(Head Instructor Allowance)
H1 3% FEREFYUIE, REESZRAEBA TERZER Y2 77 AICB T 2H#HEB DR
BT 2 W IEH (Pl 2 2FEREEIEFP 75) H2H1ER 1 5O0EDI L, FfEE L THE
AN T 2R (R E A (B4 9FETHENTE285) F12RICHETLH
DEWVY, 1T ADFAEICHLTHEAELTIATITIDDEZ WS, ) YL, HZFPENHE
LOFMERG LSS MT 5,
Article 13 (1) Head instructor allowance shall be paid to Annual Salary Employees prescribed in
Article 2, Paragraph (1), Item (i) of the Tokai National Higher Education and Research System
Guidelines for Handling the Employment of Faculty in Nagoya University International
Programs (Guideline No. 7 of 2010), who are primarily responsible for providing research
instructions to students (meaning the research instructions prescribed in Article 12 of the
Graduate University Establishment Standards (Ministry of Education, Culture, Sports, Science,
and Technology Ordinance No. 28 of 1974), which as a general rule is provided on a one-
instructor-to-one-student basis), where the student has obtained a doctoral degree.

2 FIEOFHFET, 1 AOFAEICHSE, 50, 000 LT 5,
(2) The amount of the allowance prescribed in the preceding paragraph shall be 50,000 yen per
student.

(/A THASA Y PAY FFEY)
(Cross-Appointment Allowance)
H14a4gk /v R - THRA L MAYPFEHE, RBEZRFEME S 0 X - TRA AL Ml
OB 2 R (0 2 FERRIREE 5 2 %) 12RO 7 A - TARA b A Y MIEICE
T OWEIC L FRE S AT RS B ST 5,
Article 14 (1) Cross-appointment allowance shall be paid to the Annual Salary Employees

designated by an agreement on the Cross-Appointment System in accordance with the Tokai



National Higher Education and Research System Rules on the Cross-Appointment System
(THERS Rule No. 52 of 2020).

2 FIEICHET2HDODIEN, 7 A - THRA L PAY FPFEOIMICHE LLERFHIT,
FWFESL K FHBRE 7 02 « THRA LV MAV FPEERRI B A« THRA VR AV MEHIIFY
XAa Al (0 2 FEEMANE 4 75) 2H¥EMNT 5,
(2) In addition to the provisions of the preceding paragraph, Tokai National Higher Education
and Research System Detailed Rules on Payment of Cross-Appointment Allowances and the
Cross-Appointment Diligent Worker Bonus to Employees (THERS Detailed Rule No. 47 of
2020) shall apply with the necessary changes to other necessary matters regarding the payment
of cross-appointment allowance.

(K2R F214)
(Night Medical Work Allowance)
B155% KMZEEBFYUIL, EFHMMEREOEME LT, EROHERMICEET D2
WMEBLXERRIZBNW T EB L L THVIRONWTHEELESS KT 2,
Article 15 (1) Night medical work allowance shall be paid where Annual Salary Employees are
assigned, as physicians in the University Hospital, to perform medical work in which they are
engaged during regular working hours as medical work performed at night, and have been
engaged in that work.

2 HIEOFHEIL, YHEHH 1EICH>E, 20, 000HLET D,
(2) The amount of the allowance prescribed in the preceding paragraph shall be 20,000 yen for
each shift of medical work.

3 AI2BICHET 2 HODIED, HEDBEES THO3GRICHE L LERFHIT, HEETA
AT B R R B T SRR (D 2 AR FEREAAIRIGE 3 7 5. DL THRPEREDES T2 SCRe A
Al &wvwo, ) 2zH¥HT 5,
(3) In addition to the provisions of the preceding two paragraphs, the Tokai National Higher
Education and Research System Detailed Rules on Payment of Special Duties Allowance to
Employees (THERS Detailed Rule No. 37 of 2020; hereinafter referred to as the “Detailed
Special Duties Allowance Payment Rules™) shall apply with the necessary changes to other
necessary matters regarding the payment of night medical work allowance.

(K2 H2HESEF )
(Holiday Medical Work Allowance)
H1 6% KZHBRERESFAL, ERHHEREEOEMSE LT, EHOBBRRICESET D
DREBERZHICBOTUTIEBRE L THVIEOHR TRHRELEGAICKKT S,
Article 16 (1) Holiday medical work allowance shall be paid where Annual Salary Employees
are assigned, as physicians in the University Hospital, to perform medical work in which they
are engaged during regular working hours as medical work on holidays, and have been engaged

in that work.



2 HIEOFLEL, YHEH 1EICS>E, 20, 000HETD,
(2) The amount of the allowance prescribed in the preceding paragraph shall be 20,000 yen for
each shift of medical work.
3 AI2ZHICHET 2 HODIED, K2 ABHEESTFLUOSGICHE LLE R, RSB
F Y32 M 5,
(3) In addition to the provisions of the preceding two paragraphs, the Detailed Special Duties
Allowance Payment Rules shall apply with the necessary changes to other necessary matters
regarding the payment of holiday medical work allowance.

(G ieF4)
(Childbirth Delivery Allowance)
BT MTFEIE, EEIM BRI T D EA R OB RERT Y, MBS ICAEF L
BB KBT D,
Article 17 Childbirth delivery allowance shall be paid to University Hospital doctors and
maternity nurses having assisted childbirth.

2 HIEOFUHEEIL, RIZEDLHLT D,
(2) The amount of the allowance prescribed in the preceding paragraph shall be as listed below:
— EA EFCHEFELZEEIEICSE, 8, 000
(i) Doctors: 8,000 yen per childbirth assistance; and
= BhpERD EBICREFLEZEZKIEICSE, 2, 000H
(ii) Maternity nurses: 2,000 yen per childbirth assistance.

3 HI2HICHETH2HODIED, D FUOKHICE LKL ERFEIL, FREREE T4 kM
Al Z Y4 %,
(3) In addition to the provisions of the preceding two paragraphs, the Detailed Special Duties
Allowance Payment Rules shall apply with the necessary changes to other necessary matters
regarding the payment of childbirth delivery allowance.

(o7 WRAF iR T 5)
(Childbirth Standby Allowance)
HF1 8% MMM TMIE, EFHMBREEICEG T EMD, BAD SN ES XSS
L2720, IRTHARERNIIFTRZEMZEOEN D BEMEEME LN LA KT 5,
Article 18 (1) Childbirth standby allowance shall be paid to University Hospital doctors
provided that the director of the clinical department, central clinical facility, etc. to which the
doctors belong ordered the doctors for a standby at home in order to address urgent childbirth
assistance.

2 HIEOFHHL, RICHT 5RHEHEICBT5HH1IEICSE, 5, 000MET 2,
(2) The amount of the allowance prescribed in the preceding paragraph shall be 5,000 yen per
standby in the periods listed below:
— THRS5K1IEMNOEAFHTI8RE3 07 F T



(i) From 5:15 pm to 8:30 am the next day; and
— FHISHF3 0B #%E 5Kl 54y T (KA XUIMKRRAIZRS, )
(ii) From 8:30 am to 5:15 pm (limited to a weekly holiday or a holiday).
3 AI2ZHICHET 2 HODIED, DRHETEOKICE LLEREEHIT, FHEHEFEX
feAl il 2 M4 5,
(3) In addition to the provisions of the preceding two paragraphs, the Detailed Special Duties
Allowance Payment Rules shall apply with the necessary changes to other necessary matters
regarding the payment of childbirth standby allowance.
(B Y = FY)
(Caring for Newborn Baby Allowance)
H1 9% FHAERBYNEFYL, EFMHMERGICEE T 2EMD, #rAReEPERE
(NI CU) IZBWTHAEREROES (HEE XTI o0 EHREEEEE > B 05T A2 VT ok R o0 4L &
R, ) ICHEFELEGEICIRT 5,
Article 19 (1) Caring for newborn baby allowance shall be paid to University Hospital doctors
having provided treatment (limited to treatment for childbirth or transfer of a newborn baby
from another medical institution, etc.) for a newborn baby at the newborn intensive care unit
(NICU).
2 RIEOFHEE, FERIACH L TRFLEYZESF LEIC>E, 3, 500M&T
5o
(2) The amount of the allowance prescribed in the preceding paragraph shall be 3,500 yen per
treatment of a newborn baby.
3 HI2HICHET 200X 0, HAERBYEFYOGBICHE L LERFEIT, FHREEF
B3 U R Vit b
(3) In addition to the provisions of the preceding two paragraphs, the Detailed Special Duties
Allowance Payment Rules shall apply with the necessary changes to other necessary matters
regarding the payment of caring for newborn baby allowance.
(FAT R F24)
(Surgery Allowance)
F205% FIREBSTFUIL, EFDHMBHREECEET 20ICED L EMAFHRESICHEF L
LAY D,
Article 20 (1) Surgery allowance shall be paid to University Hospital doctors specified
separately and having performed a surgical operation.
2 HIEOFLFEL, EHFRKFELEZALTAICHSE, 30, 000MET 2,
(2) The amount of the allowance prescribed in the preceding paragraph shall be 30,000 yen per
month when an applicable doctor performs operation(s).
3 HI2HEICHET D2 HbODIED, FINESFYUOSEICELLERFHIL, FHARBEFUX
faM Rl 2 ¥EH 95,



(3) In addition to the provisions of the preceding two paragraphs, the Detailed Special Duties
Allowance Payment Rules shall apply with the necessary changes to other necessary matters
regarding the payment of surgery allowance.

(O E8E 1S F24)
(External Fund Acquisition Allowance)
F2 15k AMEEGTYIE, F2RE2FICHBT 2EERHENRED S 6, AMERICEL
DBERBEZES L LICXY, MERIZE WD CTHEBOREICERLZEICRT 5.
Article 21 (1) External fund acquisition allowance shall be paid to of the Annual Salary
Employees listed in Article 2, Item (ii), employees who have contributed to the management of
THERS in a financial aspect by acquiring indirect expenses from external funding.

2 HIEICHET2bODIED, HAMECERSF YO HICE LLERFE L, FIEE K
FEAE T S AN E A5 F 2 SCha Al (D 2 SEERME RS 4 8 ) 2 5,
(2) In addition to the provisions in the preceding paragraph, the Tokai National Higher
Education and Research System Detailed Rules for External Fund Acquisition Allowance
Payment for Employees (THERS Detailed Rule No. 48 of 2020) shall apply with the necessary
changes to other necessary matters regarding the payment of external fund acquisition
allowance.

CRR R 22 5 31 26 35 = 24)
(Anesthesiologist Special Work Allowance)
225 BREPHERIZES F UL, B E P DR ERE SO FATIC BB T 5 B, E
TR BT R SRR R DRI LB LR 5 R R E EB ICIEF LGB IC 3R T 5,
Article 22 (1) Anesthesiologist special work allowance shall be paid to University Hospital
doctors in the Department of Anesthesiology or the Department of Surgical Center that have
engaged in anesthesiologist work found particularly necessary by the Director of University
Hospital or the Dean of the Department of Anesthesiology.

2 HTEOFLEIL, WIS 2 ERD O Gk M O 3% IR E B ICHEF L2 1 B ORI O
KAIZIE L, MORICED D ET D,
(2) The amount of the allowance prescribed in the preceding paragraph shall be the amount
prescribed in the table below, in accordance with the medical qualifications listed below and the

category of daily hours engaged in anesthesiologist work.

Fo %
B & Amount of Allowance
Qualification 4 F A LAY 0D 655 AR Z 2 D ¥
Work for 4 hours or less |Work exceeding 4 hours

NG EREE R 45, 000HM 90, 000H
Anesthesiologist Fellow 45,000 yen 90,000 yen

PR e S} B P = 35, 000H 70, 000M
Board Certified Anesthesiologist 35,000 yen 70,000 yen

ISP 25, 000 50, 000




Other than the above 25,000 yen 50,000 yen

W5 CORICHBT, RRERHREE & ORRRER PR & (X, i (LN B AR REFL
2 (UTF Iz bvwo, ) PRET LREEIL CICFEE MO fibHE A B AR ER
WRRET D HEMEZWV I,

Note: In this table, Anesthesiologist Fellows and Board Certified Anesthesiologists shall
refer to the Fellows of the Japanese Society of Anesthesiologists as certified by the
Japanese Society of Anesthesiologists (hereinafter referred to as “Society”) and the Board
Certified Anesthesiologists certified by the Society and the Japanese Medical Speciality
Board, respectively.

3 HI2HICHET 2 S DODIED, FMEFHERESE F YOI LLERHFIHIT, FrEkE)
BFELmMANEERT 5,
(3) In addition to the provisions of the preceding two paragraphs, the Detailed Special Duties

Allowance Payment Rules shall apply with the necessary changes to other necessary matters
regarding the payment of anesthesiologist special work allowance.

(Eh% 1 RIS 720 ok 5EEOHE M)
(Calculating Hourly Pay Rates, etc.)
H23% H1IOEKNLHE L 2XETITHET 28% 1 MY O GEIT, K, XA
FOREMESFLUOAEOGEEL —0F (11,251 2H31RAETEZV Y, UTFH
Co ) 2B T2 1 AHrErErMEs (FRERMEFEHREICH > TE, —OFEICHEITD1
HAER)p E 5 B B B BB R RS S RBE SHOMTEIZ LV EOONIZZDED 111
14720 OB ZFRSEE 1 HICHET 2 1 EROEBERME TR L TR (LT THE
HER] &WnWo, ) 2R UCTHLE TRLUTELZELE TS,
Article 23 (1) The hourly pay rates prescribed in Articles 10 through 12 shall be the amounts
obtained by dividing the total of the base pay, performance pay, and presidential advisor, etc.
allowance per month by the average monthly number of prescribed working hours for one year
(meaning from January 1 to December 31; the same applies hereinafter) (for Childcare-track
Part-time Employees, by the number obtained by multiplying the average monthly number of
prescribed working hours per year, by the number obtained by dividing the number of weekly
working hours for that person under the provisions of Article 3, Paragraph (3) of the Employee
Working Hours Rules by the number of weekly working hours prescribed in Article 3, Paragraph
(1) of the Employee Working Hours Rules (hereinafter referred to as the “Calculation Rate”)).
2 EEHEABE (G 3 0FHEER, G 3 0RHEMERER, G 3 0FHEMAI LG 3 0 F{L8)
BUCR S, ) DEERESEHBEIRAMAIE 1 6 RICHHET 28B4 L 2 WHIFICEHE 2 a8
b, MBICHF LB EOHHE 1 A2 o 58T, AEICHET 2 9% BE 08 1 5
1720 DA BRI Y ZEE R O EEHRHE LR THELEE T D,
(2) If Annual Salary Employees (limited to those at the position of G30 designated professor,
G30 designated associate professor, G30 designated lecturer, or G30 designated assistant
professor) are ordered to work and have actually worked in a period during which the
Employees are not required to work prescribed in Article 16 of the Detailed Rules on the

Handling of Working Hours Rules, they shall receive the daily payment calculated by



multiplying the hourly pay rate prescribed in the preceding paragraph by the prescribed working
hours for the applicable working day.

(IRI&FE O f55)
(Pay for Employees on Administrative Leave)
H2 4% FEHEMEE N FES EoGR STmE) (7 SCEMERBRE (B2 2 153
FB505) BIRB2HIIHET 288205, UTFRET, ) I2X 262X AR ESRA
HBISRFEIEHFEISXIIHE2F5ICLD, ROUKBLZETLLAICZA L TR L RoT & &
IZiE, FoORBOEIEY, ZickhEOREE R T D,
Article 24 (1) When an Annual Salary Employee falls under cases requiring long-term
recuperation due to a work- or commuting-related injury or illness under the provisions of
Article 15, Paragraph (1), Item (i) or (ii) of the Employee Work Rules (meaning commuting
prescribed in Article 7, Paragraph (2) of the Industrial Accident Compensation Insurance Act
(Act No. 50 of 1947); the same applies hereinafter), and is on administrative leave, the full
amount of pay for the period of administrative leave shall be paid to the Annual Salary
Employee.
2L, FEEKEMERRIEOED D & AT, IR¥E (FE) BT Em (FE) F
ENHHLEEITIE, BHOENLZTOME O EER L REEY BT 5.
However, when leave (compensation) benefits are, or an injury or illness (compensation)
pension is paid as prescribed in the Industrial Accident Compensation Insurance Act, the
remaining balance of the amount of pay shall be paid, after the amount of compensation is
deducted.

2 AEETHEAE DS ATEOEFHRUANOERIC LV MEREHANE 1 55H 1 HE 2 5OREY
WELZETDLEICEZY L TR E oo & EITIE, ZORBIIMDS 148 GEEREICH -
T 2F) ICETDHETIHE, AHED1005D80EXKTLHIENTED,
(2) When an Annual Salary Employee falls under cases requiring long-term recuperation under
Article 15, Paragraph (1), Item (ii) of the Employee Work Rules due to an injury or illness other
than those in the preceding paragraph, and is on administrative leave, 80% of the base pay may
be paid until the period of administrative leave reaches one year (two years in the case of
tuberculosis).

3 R E BB AR 1 555 1 HE 3 51T X DM EFEIFICE LT S VKT
Ei o e B EITIE, TORBBIES, AED100506 OUNEZIRTH I ENTED,
(3) If an Annual Salary Employee is on administrative leave under Article 15, Paragraph (1),
Item (iii) of the Employee Work Rules due to prosecution in a criminal case, up to 60% of the
base pay may be paid during the period of administrative leave.
4 FHEGIEABESBESERAE 1 5RB1IHEES S UIHE 1 0 FICKDIREL o7
BITE, ZORBHMS, AHEDO1000D7 OUNEIMT DI ENTE D,



(4) Where an Annual Salary Employee is on administrative leave under Article 15, Paragraph
(1), Item (v) or (x) of the Employee Work Rules, up to 70% of the base pay may be paid during
the period of administrative leave.
72720, FHEELIOFORFEICHEY L TRIKE 272358 T, YRR 2 AL APE L L
FFEAHORKR THLIKEFIZLDbONER LORETEHICLIKFLRBOOLND & &
X, 10040100 URNZXMTDHILNTE D,
However, where an Annual Salary Employee has fallen under the provisions of Item (x) of the
same paragraph, and is on administrative leave, when the disaster related to the administrative
leave, which has caused the employee’s fate or whereabouts to be unknown, is recognized as a
work-related or commuting-related disaster, up to 100% of the base pay may be paid.

5 EEHEMABENMEMENIE 1 5RXFE 1HE T HFICLDREE 2o HGBI2E, £0
IRIEOHIH T, KAED 10045070534 THILENTED,
(5) Where an Annual Salary Employee is on administrative leave under Article 15, Paragraph
(1), Item (vii) of the Employee Work Rules, 70% of the base pay may be paid during the
dispatch period.
7272 L, IRIEFREB OIREBHROEFICH L T IN DM OBEPMENLERBO BN D & EI1E, 7l
ICEDDEIAICLY, HONPLOEBEOKRZET, KD 10050 70%28X 100
DT 00UNEXMTHIENTED,
However, when the amount of remuneration paid for the work performed by a dispatched
employee at the dispatch destination is found to be low, more than 70% and up to 100% of the
base pay may be paid, in accordance with provisions specified separately, upon the prior
approval of the Chancellor.

6 HB2HPOLAHEE TOREICLDARBICIHARMBOWBA DD & XL, TLLTNDOImE %
METEHEZ b > THEMEG LT 5,
(6) When the amounts of the base pay under the provisions of Paragraphs (2) through (5) include
any fraction of less than one yen, the fraction shall be rounded down.

7 KB E T o TR EIE B, MOBEICHIBDOEDBIRVIRY, RIS HEICED DG
HZ2BRIED, honriRaiah 63k L,
(7) Annual Salary Employees on administrative leave shall not receive any pay other than the
pay prescribed in the previous paragraph, unless otherwise specified separately in other
provisions.

(FIRIKR¥EEFEDRE)
(Childcare Leave Pay)
H25% BRAERBICIYFRAESEZ T 2EERENREOKE OIMITHO VTR, &
WCEDDEBY T 5,
Article 25 (1) The payment of pay to Annual Salary Employees on childcare leave, etc., under
the Childcare Leave Rules shall be as follows:



— BHRAKEZLTWAHBICOWTIE, 5EKHB LRV &,

(i) No pay shall be paid for periods for which an Annual Salary Employee is on childcare leave.

L, BRARERBRE L SFE2HOREBICERSETEHHE LEHEOKEGITONTIE, T08H

T5H1IRMICOE, B2 3FRICHHETL2EE 1 MYV ORBEEHE WK THZENTEDD

DL L, HBEHEG OIS OWTIE, #F LML LTI fbu,

However, an Annual Salary Employee who worked as prescribed in Article 13, Paragraph (2) of

the Childcare Leave Rules may receive the hourly pay rate for work prescribed in Article 23 for

each hour worked, and other than for the payment of that pay, it shall not be treated as a period

of work.

= OBEDNBEREASREOKBEZ T TEHE LRWEAICIE, B2 7 50RECHrNDLT,

ZOEHHE LRV IRFHICOE, H2 3RICHAETL28H 1 FHAT Y OB GHELBBE L TH S5

EXfTHI L,

(ii) Notwithstanding the provisions of Article 27, where an Annual Salary Employee has

received approval for partial childcare leave and does not work, the employee’s pay shall be

paid after the hourly pay rate prescribed in Article 23 is reduced for each hour not worked; and

= BFRERMEEZ LTV L2HMICK T 2AKIE, B3XBIHEOHEIZLVHEL LIS

BHREZRLUBIEEET LI L,

(iii) The base pay for periods during which an Annual Salary Employee performs Childcare-

track Part-time Work shall be the amount obtained by multiplying the amount calculated under

the provisions of Article 3, Paragraph (3) by the Calculation Rate.

2 AEICHET 2 b00IE), FRAREORGICHLLERFHIT, BHIZED D,

(2) In addition to the provisions of the preceding paragraph, other necessary matters regarding

the pay for Annual Salary Employees on childcare leave, etc. shall be specified separately.
(IR EE DG E)

(Pay for Employees on Family Care Leave)

2 6% HMBENRKFEEREOMEREZCHTLIRE (T2 FERBREE3 75)

WX D IEREEL T HFEEHERARBE OB GIZONTIE, REFOBEI» DL LT, Z O HH

DEHE LRV TRHIZOWTE 2 SRICHET 28H 1 KFHLT- Y OMEGHELZBEL THh5 %

XHaT D,

Article 26 (1) Notwithstanding the provisions of the following article, the pay for Annual Salary

Employees on family care leave under the Tokai National Higher Education and Research

System Rules on Employee Family Care Leave (THERS Rule No. 37 of 2020) shall be paid after

the hourly pay rate prescribed in Article 23 is reduced for each hour not worked during the leave

period.

2 HTEICBET 2 b001E0, M#RELOKREGICHELLERFHIL, HICED D,

(2) In addition to the provisions of the preceding paragraph, other necessary matters regarding

the pay for Annual Salary Employees on family care leave shall be specified separately.



(k& 5 D Wl 4H)
(Pay Reductions)
F275% FHEHEABRESEHE L2V E XX, MESHBHMBEESE 1 250 EICKSKA

(REBBRMARE 1 3SXF1HOBREICLIVRIKAZRESNT, HKRAICEH VRO
TG O R EZEHE L EEFEABREICD > T, YEKRB b kR) THDHH
GXIIERBIZ L 55 BT OMZEDEYRBE L RN LICHOERHITEKBER b1 FEERE, H23
RICHET 288 1 RS20 OREHEIZZOEHH LR WKHE AR L TRIEEZBHEL TX
fad D,
Article 27(1) When an Annual Salary Employee does not work, the employee’s pay shall be paid
after the amount obtained by multiplying the hourly pay rate for work prescribed in Article 23
by the number of hours not worked is subtracted, excluding where it was on a holiday under the
provisions of Article 12 of the Employee Working Hours Rules (for Annual Salary Employees
for whom a substitute holiday is specified under the provisions of Article 13, Paragraph (1) of
the Employee Working Hours Rules who have worked all of the working hours assigned on a
holiday, on the substitute holiday for that holiday), due to leave, or where other special approval
has been given for not working.

2 HIHOBEIC LV BEOM SR L 2D RMEL, TomEHMIZR T 2 XREORMELOE
R IREFORFREOEGFE L, £OAFIFREIC 1 RFFEARmM OB AL T & =ik, ¥y
#BTo,
(2) The number of hours subject to the reduction under the provisions of the preceding
paragraph shall be the total number of hours for which the employee was absent from work and
the number of hours on partial childcare leave, etc., during the pay period, and if any fraction of
less than one hour arises in that total number of hours, then it shall be rounded down.

(ARG D380
(Half Pay)
285 HIKOHEIIHND BT, FEVEHIEHBE W GEF o FBp K O ) o B I
FoBEFER<S, ) IR DMELEILOHEE GNIZED L HDIZRD, ) ITXD, HEHEE O
MBOBAMNLRE LTI 0H (MEEEBEICH-TIE, 14) 2B I EmEHBELARNVE X
X, ZOHMRRIEE O YEIEICRD BIZOE, KEOFHEBT 5,
Article 28 (1) Notwithstanding the provisions of the preceding article, the base pay shall be
reduced by half when an Annual Salary Employee does not work due to a measure (limited to
those specified separately) relating to a disease (excluding a work-related or commuting-related
disease) prohibiting work, for more than 90 days (for tuberculosis, one year) continuously,
counted from the day on which the measure commenced.

2 HIHICHET 20D, FHEOHE LW O, A48 0FHEZ OMAKS O 5
(ZB L B2 IR, SR [ SLOR SRR I B ASHE O M-I BE 9 o AR (5 2 A EERE A FI 5
50%5) zH¥EMT 5,



(2) In addition to the provisions of the preceding paragraph, the Tokai National Higher
Education and Research System Detailed Rules on the Reduction of Employees’ Base Pay by
Half (THERS Detailed Rule No. 50 of 2020) shall apply with the necessary changes to other
necessary matters regarding the scope of the period for which work is not performed in the
preceding paragraph, the calculation of the base pay, and other necessary matters regarding the
reduction by half of the base pay.

(R #IF 5D
(Calculation of Daily Amounts)
F29% HICHEEHEABE IR ToH (B2 5558 1HE
AAECZAERERMSERELET, ) [ZE, TOAPLHKEES (
X, BEROKE) Xk T 5,
Article 29 (1) New Annual Salary Employees (including Childcare-track Part-time Employees

S3EOHTEIZL Y RKBICET
FIRERMEBERBEICH > T

whose base pay has been changed under the provisions of Article 25, Paragraph (1), Item (iii))
shall receive their pay (for Childcare-track Part-time Employees, their pay after the change)
from the day on which they became employees.
2 EEHE TR EGRE L, IIMESNTZHEICIE, TORETOREEZIET 5,
(2) Where an Annual Salary Employee resigns or is dismissed, the employee’s pay shall be paid
until that day.
3 FHEFIEHBENECICEVBELEZSGAICIE, TOHETOREZHET 5,
(3) Where an Annual Salary Employee resigns due to death, the employee’s pay shall be paid
until that month.
4 HIHENFHE2HOBRTEICEY, KE5E2XKTL2HETHH-T, TOHDOHANLX T
LEEUSDLE, RIFIEZEDOHORABETHKKT D&MD L i, £oHBEHEIZ, TDN
DB AL OB GRS 1 0RXKOE 1 1 ROBEITESHIKA (F VL ERH 8
B BIZH->Tix, EROEERMAZEVROATWRVWHE) OB EZE LW A8z e
LTHEIVICE - TEHET S,
(4) When pay is to be paid under the provisions of Paragraph (1) or (2), where the pay period
does not begin on the first day or end on the last day of the month, the pay shall be calculated
on a daily basis based on the number of days obtained by subtracting weekly holidays (for
Childcare-track Part-time Employees, the days on which regular working hours have not been
assigned) pursuant to the provisions of Articles 10 and 11 of the Employee Working Hours
Rules from the actual number of days in that month.

5 HIFHEOBEIL, XML OCREMEFFYOIMBICOVWTERT L,
(5) The provisions of each of the preceding paragraphs shall apply with the necessary changes to
the payment of performance pay and presidential advisor etc. allowance.

(i BR 1 50)

(Calculation of Fraction)



F30% H23RTHETLI2EE 1ML OMGOEERTET 2HEICB VT, ZOHM
(25 OERWMDmBAE L &d, ZREUVET, 5 08U LTI HRMOWmBEEAE LKL
TiE, ZNE1MICEY BTS20 LT 5,
Article 30 Where the hourly pay rate is calculated for the work prescribed in Article 23, when
any fraction of less than 0.50 yen arises, the fraction shall be rounded down, and when any
fraction equal to or greater than 0.50 yen and less than one yen arises, the fraction shall be
rounded up to one yen.
(it B o AL B )
(Handling of Fraction)
F31% ZOBRRBICIVIRELEBEOMESHIC I RWOmWBEZ/ECTZEEIX, g
UvETIbDLET D,
Article 31 When any fraction of less than one yen arises in the final amounts for pay calculated
under these Rules, the fraction shall be rounded down.
(HERI)
(Miscellaneous Provisions)
H3 25 ZOBRBRIZEDDLODIEN, FEEHEMBKEORSICHE LLERFRHIT, BEE
DED D,
Article 32 In addition to the provisions of these Rules, other necessary matters regarding pay for
Annual Salary Employees shall be decided by the Chancellor.
(ZOHBIC &V EWIGE OHE)
(Measures for Matters not Covered by these Rules)
B3 3% FHOFEHFIIVZIOBHBIZIDZZENTERVWLEAEIIZORBRICLD 2 L0
LSAEE THD LEERPRBOLIGEIE, MEORPNZT L5 LRTE D,
Article 33 Cases that cannot be governed by these Rules due to special circumstances, or cases
that the Chancellor recognizes the application of these Rules to be highly inappropriate may be
given special treatment.
By A
Supplementary Provisions
1 ZOoOBRIE, FR18H4H 1 BNLHEITT D,
(1) These Rules shall come into effect on April 1, 2006.
72720, Rl 843 H 3 1 HERNIEHHAINZHIZOWTIE, 2BRERTOFIZ LD Z &N T
x5,
However, the provisions then in force may remain applicable to persons employed on or before
March 31, 2006.
2 Al BRAEEE TR E AR GMA] CERC 1 6 AR 4 5 5) 1%, BT 5,
(2) The Nagoya University Detailed Rules on Pay for Employees Covered by the Annual Salary
System (Detailed Rule No. 45 of 2004) shall be repealed.



Bt Rl R 1 8451 0 H 2 3 AHERE 4 05)

Supplementary Provisions (Rule No. 40 of October 23, 2006)

COMBIE, FH18F10H23ANLHATL, Wkl 8F4 A1 HNLEMT S,

These Rules shall come into effect on October 23, 2006 and shall apply from April 1, 2006.

b Al CERi1 94E3 H 2 8 AMREHE 1 0 6 %)

Supplementary Provisions (Rule No. 106 of March 28, 2007)
COMBIE, P11 9F4A 1 BB HETTT %,

These Rules shall come into effect on April 1, 2007.

b Rl CERE2 04E3 A 2 4 MRS 1 0 3 5)

Supplementary Provisions (Rule No. 103 of March 24, 2008)
ZOMBIE, P2 0F4 A1 BB HREITT %,

These Rules shall come into effect on April 1, 2008.

B Rl CERk2 143 H 2 3 AMEE 8 05)

Supplementary Provisions (Rule No. 80 of March 23, 2009)
ZOMBIE, P2 1401 BT %,

These Rules shall come into effect on April 1, 2009.

BRI CERR 2 243 H 2 2 AHRE 8 55)

Supplementary Provisions (Rule No. 85 of March 22, 2010)
ZORBIL, P2 2940 1 B LHEITT S,

These Rules shall come into effect on April 1, 2010.

Bt B CPpi2 343 H 2 7 AHEE S 45)

Supplementary Provisions (Rule No. 54 of March 27, 2011)

1 ZOBRRIE, P2 3F4H1A»LMITT 5,

(1) These Rules shall come into effect on April 1, 2011.

2 WEHDOHE11XO2D05EFAROE 1 150 3OFHARBEEETYOHEIZHONT
X, ZORBOMAITE SELZREE LT, EEHMHIEREEONAZ ORI ZEEL, &
BHRBE MO, LEPNDHDERBOLNLHEIL, TORMRICESH TLELRENHE
Eonsboed 25,

(2) In three years after becoming effective, childbirth delivery allowance prescribed in Article
11-2 and caring for newborn baby allowance prescribed in Article 11-3 of these Rules as revised
are to be reviewed comprehensively in consideration of the University Hospital revenues and
other social circumstances, and where deemed necessary, necessary measures shall be taken as
appropriate based on the results of such review.

B HI CERR2 447 A1 7 AHEE2 2 5)

Supplementary Provisions (Rule No. 22 of July 17, 2012)

1 ZoOBRIE, FR24FETH1L7TALGHITL, FR24F7TA1IHPLEMT 2,

(1) These Rules shall come into effect on July 17, 2012 and shall apply from July 1, 2012.



2 WERDOHE 1 1XOADOFMEFFLOHEICONTIE, ZOBROKEITHE 3 FUNIC
ZOHIZBNTIIESIIZ, EFATHMERGEORAZ MR EZBR L, BENRBRE S
MR B, LEPRDLEROLNLDHEIE, TORRICESHWTHERBEIHE LN HD
&+ 5,

(2) In three years after becoming effective and thereafter regularly, surgery allowance
prescribed in Article 11-4 of these Rules as revised is to be reviewed comprehensively in
consideration of the University Hospital revenues and other social circumstances, and where
deemed necessary, necessary measures shall be taken as appropriate based on the results of such
review.

Bt Rl (ERpk2 5423 4 2 9 Ai@EHIE 3 %)

Supplementary Provisions (General Rule No. 3 of March 29, 2013)
ZomANE, P2 540 1 BENBHEITT S,

These Rules shall come into effect on April 1, 2013.

i Rl (CER2 645 7 2 0 HHFES 6 )

Supplementary Provisions (Rule No. 6 of May 20, 2014)

ZOHRIE, T2 645 H 20 HNLHITT D,

These Rules shall come into effect on May 20, 2014.

Rl CER2 74102 0 B#EFE4 6 5)

Supplementary Provisions (Rule No. 46 of January 20, 2015)
COHRIE, FH2 THEA4A 1 HLOHITT 5,

These Rules shall come into effect on April 1, 2015.

i Rl (CEp2 74302 3 HHEE9 55)

Supplementary Provisions (Rule No. 95 of March 23, 2015)
COHRIE, FH2 THEA4A 1 HLOHITT 5,

These Rules shall come into effect on April 1, 2015.

BRI CFRk 2 843 H 1 AR 1 4 25)

Supplementary Provisions (Rule No. 142 of March 1, 2016)
COBRIE, FK2 841 BNLHAITT S,

These Rules shall come into effect on April 1, 2016.

Bt Rl CER2 84F1 1 A 15 AMRE S5 45)

Supplementary Provisions (Rule No. 54 of November 15, 2016)

CORBIE, FR28412H 1 BMALHAITT S,

These Rules shall come into effect on December 1, 2016.

e R (CERp2 93 A2 9 HHREL 345)

Supplementary Provisions (Rule No. 134 of March 29, 2017)
ZOMBIE, P2 9F4A 1 BEBHEITT S,

These Rules shall come into effect on April 1, 2017.



BRIl CGERE2 944 A 1 8 AHERE 2 5)
Supplementary Provisions (Rule No. 2 of April 18, 2017)
ZORBIE, P2 944 A1 8HNLHITT D,
These Rules shall come into effect on April 18, 2017.
Bt B CPpi2 947 H 1 8 AHMEE 4 65)
Supplementary Provisions (Rule No. 46 of July 18, 2017)
ZOMBIE, K3 0F4 A1 BENLHEITT S,
These Rules shall come into effect on April 1, 2018.
bt Rl CERE3 043 A 2 2 HHREE 1 34 5)
Supplementary Provisions (Rule No. 134 of March 22, 2018)

1 ZoHRIE, FE3 044 A1 BNnbiird 5,
(1) These Rules shall come into effect on April 1, 2018.

2 WEHZDHE1 1HFDO3OFBMHFERFLYOHREICHONTIE, ZOHROKITH 3F L HikL
LT, EFHHMBHREEOIRALTOMASRKIEZBEL, RENRBRENIMA LN, LEINDD
ERBOLNDELEIL, TOMBICESHWTHERFEENFEEOLNDLI DO LT 5,
(2) In three years after becoming effective, childbirth standby allowance prescribed in Article
11-3 of these Rules as revised is to be reviewed comprehensively in consideration of the
University Hospital revenues and other social circumstances, and where deemed necessary,
necessary measures shall be taken as appropriate based on the results of such review.
b Rl CER3 14£3 4 2 8 HHEEH 1 3 4 5)
Supplementary Provisions (Rule No. 134 of March 28, 2019)
ZOMBIE, PR3 1HFE4A 1 BEPLHEITT S,
These Rules shall come into effect on April 1, 2019.
b Rl CER3 14£3 4 2 8 HHEE 1 3 9 5)
Supplementary Provisions (Rule No. 139 of March 28, 2019)

1 ZORRIE, PR3 144H1A»6MITT 5,
(1) These Rules shall come into effect on April 1, 2019.

2 WEHDOHE1L1EXO 7 ORMBBERNEEFLOHEIC O VWTIE, ZORROMITER 3 4
ZHEZE LT, EFHMBRIEONAZOMLSRKREZBEL, RENRBREIINZ B, %
ENRDDHEROONLHENE, TORRBICESHWTHERFENHEE LN D LT D,
(2) In three years after becoming effective, anesthesiologist special work allowance prescribed
in Article 11-7 of these Rules as revised is to be reviewed comprehensively in consideration of
the University Hospital revenues and other social circumstances, and where deemed necessary,
necessary measures shall be taken as appropriate based on the results of such review.
Bt Bl (BF24E4 A 1 AMEHRE L 3 25)
Supplementary Provisions (THERS Rule No. 132 of April 1, 2020)

(AT 35 1)



(Date of Enactment)

1 ZoBRE, SM2FE4A 1 ANLHITT 5.
(1) These Rules shall come into effect on April 1, 2020.

(R ITfE S RE L)
(Reviews in Response to Social Circumstances, etc.)

2 BLTHROSHFY, F18KXOMMAFKTY, B1 IFOHERBYEETFY, H2 0%
DFMEBFLUROKE 2 2 FOMEEFERH S F L1250 TIE, 4l B RZEZEE R
DA Z DR R L, RAENRBENIMA LN, LENDHD LRBOLNLDHEIT,
ZORERICE SN THERIENHEEOND LD LT D,
(2) The childbirth delivery allowance as stipulated in Article 17, childbirth standby allowance
as stipulated in Article 18, caring for newborn baby allowance as stipulated in Article 19,
surgery allowance as stipulated in Article 20, and anesthesiologist special work allowance as
stipulated in Article 22 are to be reviewed comprehensively in consideration of the University
Hospital revenues and other social circumstances, and where deemed necessary, necessary
measures shall be taken as appropriate based on the results of such review.
AERHE 1 (5 4 KRBIFR)
Appended Table 1 (Pertaining to Article 4)
BEAFERER
Base Annual Salary Table

X R
Persons covered
. A R
T Base annual salary (% VH—=F - T FI=A b —=F—={ZONTIL
Increments amounts (yen) BT ED D, )
(*Base annual salary for Research Administrators
shall be prescribed separately)

1 3, 300, 000 B, BhF
1 3,300,000 Assistant Professors, Research Associates
2 3, 360, 000
2 3,360,000
3 3, 420, 000
3 3,420,000
4 3, 480, 000
4 3,480,000
5 3, 540, 000
5 3,540,000
6 3, 600, 000
6 3,600,000
7 3, 660, 000
7 3,660,000
8 3, 720, 000
8 3,720,000




9 3, 780,
9 3,780,000
10 3, 840,
10 3,840,000
11 3, 900,
11 3,900,000
12 3, 960,
12 3,960,000
13 4, 020,
13 4,020,000
14 4, 080,
14 4,080,000
15 4, 140,
15 4,140,000
16 4, 200,
16 4,20.0,000
17 4, 260,
17 4,260,000
18 4, 320,
18 4,320,000
19 4, 380,
19 4,380,000
20 4, 440,
20 4,440,000
21 4, 500,
21 4,500,000
22 4, 560,
22 4,560,000
23 4, 620,
23 4,620,000
24 4, 680,
24 4,680,000
25 4, 740,
25 4,740,000
26 4, 800,
26 4,800,000
27 4, 860,
27 4,860,000
2 8 4, 920,
28 4,920,000
29 4, 980,
29 4,980,000
30 5, 040,
30 5,040,000
31 5, 100,
31 5,100,000




32 5, 160,
32 5,160,000
33 5, 220,
33 5,220,000
34 5, 280,
34 5,280,000
35 5, 340,
35 5,340,000
36 5, 400,
36 5,400,000
37 5, 460,
37 5,460,000
38 5, 520,
38 5,520,000
39 5, 580,
39 5,580,000
40 5, 640,
40 5,640,000
41 5, 700,
41 5,700,000
4 2 5, 760,
42 5,760,000
4 3 5, 820,
43 5,820,000
4 4 5, 880,
44 5,880,000
45 5, 940,
45 5,940,000
46 6, 00O,
46 6,000,000
47 6, 060,
47 6,060,000
4 8 6, 120,
48 6,120,000
49 6, 180,
49 6,180,000
50 6, 240,
50 6,240,000
51 6, 300, AR, BhE, B
51 6,300,000 Lecturers, Assistant Professors, Research
5 9 6. 360, Associates
52 6,360,000
53 6, 420,
53 6,420,000
54 6, 480,
54 6,4820,000




55 6, 540,

55 6,540,000

56 6, 600,

56 6,600,000

57 6, 660,

57 6,660,000

5 8 6, 720,

58 6,700,000

59 6, 780,

59 6,780,000

60 6, 840,

60 6,840,000

61 6, 900, A Bl
61 6,900,000 Lecturers
6 2 6, 960,

62 6,960,000

6 3 7, 020,

63 7,020,000

6 4 7, 080,

64 7,080,000

6 5 7, 140,

65 7,140,000

6 6 7, 200, WEZZ, AN
66 7,200,000 Associate Professors, Lecturers
67 7, 260,

67 7,260,000

6 8 7, 320,

68 7,320,000

69 7, 380,

69 7,380,000

70 7, 440,

70 7,440,000

71 7, 500, %
71 7,500,000 Associate Professors
72 7, 560,

72 7,560,000

73 7, 620,

73 7,620,000

74 7, 680,

74 7,680,000

75 7, 740,

75 7,740,000

76 7, 800,

76 7,800,000

77 7, 860,

77 7,860,000




78 7, 920,
78 7,920,000
79 7, 980,
79 7,980,000
80 8, 040,
80 8,040,000
81 8, 100,
81 8,1040,000
8 2 8, 160,
82 8,160,000
8 3 8, 220,
83 8,220,000
8 4 8, 280,
84 8,280,000
85 8, 340,
85 8,340,000
8 6 8, 400,
86 8,400,000
87 8, 460,
87 8,460,000
8 8 8, 520,
88 8,520,000
89 8, 580,
89 8,580,000
90 8, 640,
90 8,640,000
91 8, 700,
91 8,700,000
92 8, 760,
92 8,760,000
9 3 8, 820,
93 8,820,000
9 4 8, 880,
94 8,880,000
95 8, 940,
95 8,940,000
96 9, 000, Bz, WHIE
96 9,000,000 Professors, Associate Professors
97 9, 060,
97 9,060,000
98 9, 120,
98 9,120,000
99 9, 180,
99 9,180,000
100 9, 240,
100 9,240,000




10 9, 300, O
101 9,300,000

10 9, 360, O
102 9,360,000

10 9, 420, O
103 9,420,000

10 9, 480, O
104 9,480,000

10 9, 540, O
105 9,540,000

10 9, 600, O
106 9,600,000

10 9, 660, O
107 9,660,000

10 9, 720, O
108 9,720,000

10 9, 780, O
109 9,780,000

11 9, 840, O
110 9,840,000

11 9, 900, O
111 9,900,000

11 9, 960, O
112 9,960,000

11 10, 020,
113 10,020,000

11 10, 080,
114 10,080,000

11 10, 140,
115 10,140,000

11 10, 200,
116 10,200,000

11 10, 260,
117 10,260,000

11 10, 320,
118 10,320,000

11 10, 380,
119 10,380,000
12 10, 440,
120 10,440,000
12 10, 500,
121 10,500,000
12 10, 560,
122 10,560,000
12 10, 620,
123 10,620,000

i

Professors




124 10, 680, 000
124 10,680,000

125 10, 740, 000
125 10,740,000

126 10, 800, 000
126 10,800,000

127 10, 860, 000
127 10,860,000

128 10, 920, 000
128 10,920,000

129 10, 980, 000
129 10,980,000

130 11, 040, 000
130 11,040,000

131 11, 100, 000
131 11,100,000

132 11, 160, 000
132 11,160,000

133 11, 220, 000
133 11,220,000

134 11, 280, 000
134 11,280,000

135 11, 340, 000
135 11,340,000

136 11, 400, 000
136 11,400,000

137 11, 460, 000
137 11,460,000

138 11, 520, 000
138 11,520,000

139 11, 580, 000
139 11,580,000

140 11, 640, 000
140 11,640,000

141 11, 700, 000
141 11,700,000

142 11, 760, 000
142 11,760,000

143 11, 820, 000
143 11,820,000

144 11, 880, 000
144 11,880,000

145 11, 940, 000
145 11,940,000

146 12, 000, 000 |#F (EBEXRTLE ®EOMBUIRERENLE L
146 12,000,000 L, WHEEZREE I ERICERET HH)




14
147

12, 060,
12,060,000

14
148

12, 120,
12,120,000

14
149

12, 180,
12,180,000

15
150

12, 240,
12,240,000

15
151

14, 000,
14,000,000

15
152

14, 060,
14,060,000

15
153

14, 120,
14,120,000

15
154

14, 180,
14,180,000

15
155

14, 240,
14,240,000

Professors (persons who are engaged in difficult
instruction or research requiring advanced
knowledge and experience for their duties)

15
156

16, 000,
16,000,000

15
157

16, 060,
16,060,000

15
158

16, 120,
16,120,000

15
159

16, 180,
16,180,000

16
160

16, 240,
16,240,000

16
161

18, 000,
18,000,000

16
162

18, 060,
18,060,000

16
163

18, 120,
18,120,000

16
164

18, 180,
18,180,000

16
165

18, 240,
18,240,000

Hiw EHZIT L, FRICEEOME UL 2 &
T L, FrICWNEERBE XIHRICEFTLH)
Professors (persons who are engaged in
particularly difficult instruction or research
requiring particularly advanced knowledge and
experience for their duties)

16
166

20, 000,
20,000,000

16
167

20, 060,
20,060,000

16
168

20, 120,
20,120,000

16
169

20, 180,
20,180,000

Bz CEBZAT L, WD TEE Ok LR 5B) %
VEE L, FICHERAEF IR HEFT D
)

Professors (persons who are engaged in particularly
difficult instruction or research requiring extremely
advanced knowledge and experience for their duties)




170 20, 240,
170 20,240,000

000

Bl 2 (5 7 ZRBER)

Appended Table 2 (Pertaining to Article 7)

RS A S

Performance Pay Payment Rates

FE i

Evaluation for Employee

WL OELY b —F - TR
I=AMb—F—LlE
Lecturers, Head Research
Administrators and above

B#E KRN —F - 7T K=
A ML — & —

Assistant Professors and
Research Administrators

i &> THEFS 72 % B
Excellent

100455 0. 0LLE
50% or more

100554 5. 0L E
45% or more

Frio B 70 ik B
Very competent

10045 m44. 5
44.5%

10045m40. O
40%

BT 7% B

10045m®39. 5

1004535, 0

Competent 39.5% 35%
EY/ AN = 1004 m32. 5 1004 m30. 0
Favorable 32.5% 30%
BTV E 10052 7. 5 100425, 0
Unfavorable 27.5% 25%

FRIZ BATF TRV E

Extremely unfavorable

10052 2.
22.5% or less

SLUF

10042 0.
20% or less

0LLTF




