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Article 1 These Rules prescribe matters regarding pay for Professors, Associate Professors, Lecturers, Assistant
Professors, and Research Associates employed at Nagoya University who are covered under the annual salary
system as specified in Article 25 of the Tokai National Higher Education and Research System Employee Work



Rules (THERS Rule No. 1 of 2020; hereinafter referred to as “Employee Work Rules”) (excluding persons covered
under the Tokai National Higher Education and Research System Nagoya University Pay Rules for Employees
Covered Under the Annual Salary System (Rule No. 114 of 2005; hereinafter referred to as the “Pay Rules for
Annual Salary Employees”) and the Tokai National Higher Education and Research System Nagoya University Pay
Rules for Faculty Members Covered by the Annual Salary System including Professors, Associate Professors,
Lecturers, Assistant Professors and Research Associates (Rule No. 39 of 2014; hereinafter referred to as the “Pay
Rules for Annual Salary SHOKEI Faculty Members”); hereinafter referred to as “Annual Salary Faculty
Members”).
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(Definitions)
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Article 2 In these Rules, the meanings of the terms set forth in the following items are as prescribed respectively in
those items:
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(1) “Gateway Age™: 35, 41, 47, 53, and 59 years of age.
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(ii) “Revision-Eligible Gateway Age”: of the Gateway Ages listed in the previous item, 41, 47, and 53 years of age
for Professors and 35, 41, and 47 for Associate Professors, Lecturers, Assistant Professors, and Research
Associates.
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(iii) “Comprehensive Evaluation Period”: the period of time between the time a person begins being covered by
these Rules and the end of the academic year during which that person first reaches a Revision-Eligible Gateway
Age (for current employees, the period of time between the April 1 of the academic year following the academic
year during which that person reaches a Revision-Eligible Gateway Age and the end of the academic year during
which that person reaches the next Revision-Eligible Gateway Age).
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(iv) “Assumed Grade & Pay Increment at Time of Decision™: the grade & pay increment a person receives upon
being hired as a faculty member who is covered by Educational Personnel Base Pay Scale 1 under the Tokai
National Higher Education and Research System Employee Pay Rules (THERS Rule No. 54 of 2020; hereinafter
referred to as “Employee Pay Rules”) or promoted (including promotions and demotions; hereinafter the same).
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(v) “Assumed Reached Pay Increment at Time of Decision™: the pay increment value obtained adding the Assumed
Grade & Pay Increment at Time of Decision referred to in the previous item to the amount obtained by multiplying
4 (3 for persons whose job grade is Grade 5) by the number of years from the academic year following the
academic year that includes the day on which a faculty member was hired or promoted until the academic year
during which the faculty member first reaches a Revision-Eligible Gateway Age after the academic year that
includes the day on which that faculty member was hired or promoted (if that number of years is less than 2 years,
and the faculty member is also not subject to Comprehensive Evaluation as prescribed in item (ix), this shall refer
to the number of years until the academic year during which the faculty member reaches the next Revision-Eligible
Gateway Age.
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In this case, if the first reached Revision-Eligible Gateway Age is that job title’s final Revision-Eligible Gateway
Age, this shall refer to the number of years until the academic year during which that faculty member reaches 50
years of age (55 years of age for a Professor).
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(vi) “Assumed Pay Increment™: the pay increment value obtained by adding the appropriate number from among
those listed in the following categories, determined based on the results of the Comprehensive Evaluation during
the Comprehensive Evaluation Period, to the Assumed Reached Pay Increment at Time of Decision (Assumed
Grade & Pay Increment at Time of Decision for those covered under the provisions of Article 11, paragraph (1),
item (v)) referred to in the preceding item that was the basis for the calculation of the actually received base annual
salary or the Assumed Reached Pay Increment referred to in the following item.
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(a) Extremely Excellent / Very Excellent: 8
oOBE 6
(b) Excellent: 6
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(c) Satisfactory: 4 (3, if the faculty member’s job grade is Grade 5)
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(d) Other: 0
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(vii) “Assumed Reached Pay Increment”: the pay increment value obtained by adding the pay increment value of
the Assumed Pay Increment to the pay increment value obtained by multiplying 5 by the corresponding number
from among those listed in categories prescribed in item (vi) (a), (b), and (c), as determined at the time of annual
base salary revisions based on the results of the Comprehensive Evaluation during the Comprehensive Evaluation
Period (for persons covered by the provisions of the Notes to Appended Table 2, the pay increment value obtained
by subtracting the pay increment value reduced during the time covered).
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(viii) “Tenure Track Faculty Member”: Tenure Track Faculty Member as defined in Article 2, item (iii) of the
Tokai National Higher Education and Research System Nagoya University Tenure Track System Rules (Rule No. 4
of 2014; hereinafter referred to as the “Tenure Track Rules”).
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(ix) “Comprehensive Evaluation”: An evaluation undertaken during the comprehensive evaluation period
conducted for Annual Salary Faculty Members who are subject to the periodical assessment (hereinafter, referred to
as “Periodical Assessment”) prescribed in Article 8 of the Nagoya University Guidelines for Conducting Individual
Evaluations of University Faculty Members (Approved by Executive Board, March 3, 2020) before January 1 of
the academic year after the academic year in which the Annual Salary Faculty Member reaches a Revision-Eligible
Gateway Age.
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(Covered Persons)
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Article 3 Annual Salary Faculty Members shall be as follows:
— B#
(1) Assistant Professors;
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(i1) Persons whom the President has approved from among Professors, Associate Professors, Lecturers, and
Research Associates.
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(Payment of Salaries)
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Article 4 Annual Salary Faculty Members shall be paid as prescribed in Article 2 of the Employee Pay Rules.
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(Pay)
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Article 5 (1) Pay for Annual Salary Faculty Members shall consist of base annual salary, performance-based pay,
and allowances.
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(2) The allowances specified in the previous paragraph shall consist of: dependent allowance; managerial duties
allowance; Presidential Adviser, etc., allowance; regional allowance; housing allowance; commuting allowance;
unaccompanied posting allowance; special duties allowance; overtime-work allowance; holiday pay; night shift
allowance; night and day shift allowance; managerial personnel special duties allowance; base pay adjustment;
starting pay adjustment allowance; head instructor allowance; thesis review allowance; entrance examination
allowance; health and safety service allowance; teacher license renewal lecture allowance; cross-appointment
allowance; cross-appointment diligence allowance; and external funding acquisition allowance.
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(3) The base pay for Annual Salary Faculty Members shall be 1/12 of the base annual salary and performance-
based pay.
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(Payment Date)
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Article 6 The salary payment date for Annual Salary Faculty Members shall be as prescribed in Article 4 of the
Employee Pay Rules.
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(Grade-by-Grade Standard Responsibilities)
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Article 7 The standard job descriptions that are to be the standards for the job grade categories provided for in
Appended Table 1 shall be as listed in each of the following items and the qualifications required for deciding job
grades shall be governed by the Tokai National Higher Education and Research System Detailed Rules on
Employee Base Pay (THERS Detailed Rule No. 25 of 2020; hereinafter referred to as “Detailed Rules on Employee
Base Pay”) as applied mutatis mutandis.
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(i) Grade 5: Professor duties
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(i1) Grade 4: Associate Professor duties
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(iii) Grade 3: Lecturer duties
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(iv) Grade 2: Assistant Professor and Research Associate duties
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(Starting Pay)
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Article 8 The starting pay of a new Annual Salary Faculty Member shall be determined based on consideration of
that person’s academic history, licenses and qualifications, professional experience, and balance with other
employees.
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(Promotions)
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Article 9 An Annual Salary Faculty Member who has a satisfactory work record and who, if covered under the
Educational Personnel Base Pay Scale 1 under the Employee Pay Rules, fulfills the criteria for promotion as
prescribed in the Detailed Rules on Employee Base Pay, may be promoted to a higher grade in accordance with that
person’s qualifications.
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(Demotions)
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Article 10 An employee who has been demoted under the provisions of Article 10 of the Employee Work Rules
may be demoted to a lower grade.
(FEALER)
(Base Annual Salary)
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Article 11 (1) The base annual salary for Annual Salary Faculty Members shall be as prescribed in each of the
following items, in accordance with the employee categories listed in those items:
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(1) Persons who are newly subject to these Rules (excluding persons specified in items (ii) through (vi) below): the
amount prescribed in Appended Table 1 that corresponds to the pay increment value obtained by adding the
Assumed Grade & Pay Increment at Time of Decision and the Assumed Reached Pay Increment at Time of
Decision, dividing the resulting amount by 2, and then subtracting 1 from the resulting amount (if that pay
increment value includes a fraction of one increment, the pay increment value shall be rounded up to the next full
increment).
= T=aT7 by HBE L TCIOHBOEMEZTLE (T =27 M7y 7 HIRRE 6 RE 1|2
LEOEM 2T D56 zate, ) WERRERTMRICT =27 b7 v 7 HEB L L TOEHOFK
(ZDFEDEHORE DJET DHEEOELERIZI T D4EH2N 5 OB 558 IH->TE, T==
TRrIvI7HEBE L CZORBOEHEZZTHZ L Lo ADRTLHEENGHS 0RKICET HHE
DFEFERETOFEL) 76 1 2R C7-FS (ZOFEHIC VERMOMBNA U & &1L, Enatlv ik
TTAEE) 124 &3k U TR Sl A TR SHaBIc R ERMUER 58 2 A TR iz 2 T
Br L 72 5fa b 1 2 0 TR 5t (20 5HEIC T R OB L Tz & XX, Thatly ki
To g ka0 IS T, BIRE LICED D5
(i) Persons subject to these Rules as Tenure Track Faculty Members (including if covered by the proviso to Article
6, paragraph (1) of the Tenure Track Rules): the amount prescribed in Appended Table 1 that corresponds to the
pay increment value obtained by adding the Assumed Grade & Pay Increment at Time of Decision to the pay
increment value obtained by multiplying 1 less than the number of years employed as Tenure Track Faculty
Members by 4 (if the person will be 50 years or older at the end of the academic year that includes the final day of
that person’s term of employment, the number of years from the academic year that includes the day the person
becomes subject to these Rules as Tenure Track Faculty Members until the end of the academic year during which
the person turns 50 years of age) (fractions of a year shall be rounded down), then adding the resulting pay
increment value and the Assumed Grade & Pay Increment at Time of Decision, and dividing the resulting pay
increment value by 2, and then subtracting 1 from the resulting amount (if that pay increment value includes a
fraction of one increment, the pay increment value shall be rounded up to the nearest full increment).
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(ii1) Persons who are newly subject to these Rules after the academic year during which they reached the final
Revision-Eligible Gateway Age of that job title (excluding persons specified in the following item and in item (vi)):

HET, WER RIS BIIARE () OmREZY
DL FAMEEIELLEIL, TOHEOERITIGLT, ELofkIC



the amount prescribed in Appended Table 1 that corresponds to the pay increment value obtained by adding the
Assumed Grade & Pay Increment at Time of Decision to the pay increment value obtained by multiplying 4 (3 for
persons whose job grade is Grade 5) by the number of years from the year following the year containing the day
from which that person becomes newly subject to these Rules until the academic year during which that person
reaches 50 years of age (55 years for Professors), then adding the Assumed Grade & Pay Increment at Time of
Decision to the resulting pay increment value, then dividing the resulting pay increment value by 2, and then
subtracting 1 from the resulting pay increment value (if that pay increment value includes a fraction of one
increment, the pay increment value shall be rounded up to the next full increment).
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(iv) Of those persons newly subject to these Rules, Professors who are 55 years of age or older and Associate
Professors, Lecturers, Assistant Professors, and Research Associates (excluding those indicated in item (vi)) who
are 50 years of age or older at the end of the academic year: the amount prescribed in Appended Table 1
corresponding to the Assumed Grade & Pay Increment at Time of Decision.
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(v) Of those newly subject to these Rules, persons newly subject to these Rules during the academic year in which
they reach the Revision-Eligible Gateway Age and also subject to the Periodical Assessment held in the same
academic year (excluding those indicated in item (vi) below): the amount prescribed in Appended Table 1
corresponding to the Assumed Grade & Pay Increment at Time of Decision.
N REASERRRIZE D DI EMARR R OEM 2321 2B L5 S ZORBROEM 22T 5%

(LT HEEBRY OFEREHAHE] Lo, ) ZoOBRBROEMZZT 5E1HICZT TW e Y%t
TEWAFGR DO SHITIE T, BIERSE 10 21TED HH
(vi) Employees who are covered by the Specially Designated Personnel Base Pay Scale indicated in the Employee
Pay Rules and will continue to be covered by these Rules (hereinafter, referred to as “Annual Salary Faculty
Members Equivalent to Specially Designated Personnel”): the amount prescribed in Appended Table 1-2
corresponding to the pay increment of the Specially Designated Personnel Base Pay Scale received the day before
the provisions of these Rules applied.
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(2) If a person is promoted or a person subject to the provisions of item (ii) of the previous paragraph is granted
tenure, the provisions of items (i), (iii), (iv) and (v) of the same paragraph shall apply mutatis mutandis to that
person’s base annual salary.
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(3) The base annual salary may not be decided such that it exceeds the highest pay increment of that person’s job
grade.
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(4) Notwithstanding the provisions of the previous three paragraphs, if it is deemed that adherence to the previous
three paragraphs would result in a marked imbalance with the other employees in the department, that person’s
base annual salary may be decided as prescribed by the Chancellor.
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(Base Annual Salary Revisions)
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Article 12 (1) Base annual salary revisions for Annual Salary Faculty Members shall be done in accordance with
the category determined based on the results of the Comprehensive Evaluation in the Comprehensive Evaluation
Period and shall take place on the January 1 of the academic year following the academic year during which that
person reaches a Revision-Eligible Gateway Age.
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(2) Base annual salary revisions shall be done in accordance with Appended Table 2, based on the Assumed
Reached Pay Increment at Time of Decision (For those who are covered under the provisions of Article 11,
paragraph (1), item (v), Assumed Grade & Pay Increment at Time of Decision) or the Assumed Reached Pay
Increment that was the basis for the actually received pay increment.
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(3) Base annual salary revisions shall not be conducted for persons whose Comprehensive Evaluation result is
“Needs Improvement.”
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However, if, as a result of receiving guidance for improvement from the director of the department, the faculty
member is deemed to have made improvements, the base annual salary shall be revised on January 1 of the
academic year following the academic year that the Comprehensive Evaluation results were received, with the
faculty member being considered as having received satisfactory Comprehensive Evaluation results.
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(4) The base annual salary revision may not be decided such that it exceeds the highest pay increment of that
person’s job grade.
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(5) Notwithstanding the provisions of each of the previous paragraphs, the base annual salary of persons receiving
the highest pay increment in the job grade to which that person belongs, Tenure Track Faculty Members, and
Annual Salary Faculty Members Equivalent to Specially Designated Personnel shall not be revised.
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(6) Separately prescribed rules shall govern base annual salary revisions for persons who undergo fewer than two
performance evaluations during the Comprehensive Evaluation Period and persons who, of those persons who
undergo two or more performance evaluations during the Comprehensive Evaluation Period, have a period of leave
of absence as specified in Article 15 of the Employee Work Rules, childcare leave as specified in Article 40 of the
Employee Work Rules, family care leave as specified in Article 41 of the Employee Work Rules, and spouse
accompaniment leave as specified in Article 42 of the Employee Work Rules that falls in the Comprehensive
Evaluation Period.
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(7) In addition to the provisions of each of the preceding paragraphs, necessary matters regarding base annual
salary revision shall be separately prescribed.
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(Performance-Based Pay)
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Article 13 (1) The amount of performance-based pay for Annual Salary Faculty Members shall be determined by
the Chancellor based on performance evaluation results in each academic year, in accordance with the amount
obtained by multiplying the base annual salary by the payment rate that corresponds to the evaluation as prescribed
in Appended Table 3.
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(2) Performance-based pay shall be revised on January 1 every year based on the previous academic year’s
performance evaluation results.
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(3) At time of hiring, when the performance evaluation period is less than 6 months, or when the performance
evaluation period is less than 1 year and the employee is not subject to evaluation by the department, the payment
rate for a satisfactory faculty member shall be applied.
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(4) The payment rate for those employed as Tenure Track Faculty Members shall be the payment rate for
satisfactory faculty members.
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(5) Notwithstanding the provisions of each of the previous paragraphs, the payment rate for the performance-based
pay of persons who have been granted the title of Distinguished Professor of Research Excellence (Takuetsu
Professor) as outlined in the Tokai National Higher Education Research System Rules for Distinguished Professors
of Research Excellence (Takuetsu Professors) (THERS Rule No. 33 of 2022), and persons who did not work for all
or part of the performance evaluation period may be determined as prescribed by the Chancellor.
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(6) In addition to the provisions of each of the preceding paragraphs, all other matters required for the payment of
performance-based pay shall be separately prescribed.
H145% Hikk
Article 14: Deleted

(PREFY)
(Dependent Allowance)
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Article 15 The monthly amount of dependent allowance for Annual Salary Faculty Members shall be the amount
obtained by multiplying the payment amount prescribed in Article 11 of the Employee Pay Rules by the number
obtained by adding 1 to the regional allowance pay rate prescribed in the following Article, then multiplying the
resulting amount by the number obtained by adding 1 to the number (after rounding up at the fourth decimal place
if there is a fractional part) obtained by dividing by 12 the total of the payment rates by term for each relevant
employee classification for the end-of-term allowance prescribed in Article 34 of the Employee Pay Rules.
712 L, FRETAR Y O BEIZIIS5HE L,
However, this shall not be paid out to Annual Salary Faculty Members Equivalent to Specially Designated
Personnel.

(HiF24)
(Regional Allowance)
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Article 16 The monthly amount of regional allowance for Annual Salary Faculty Members shall be 15% of the
monthly amount of the total sum of: base pay; managerial duties allowance; Presidential Adviser, etc., allowance;
and base pay adjustment.

(Z DO DOFETY)
(Other Allowances)
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Article 17 (1) Beyond what is provided for in the preceding two Articles, the provisions of the Employee Pay Rules
shall apply mutatis mutandis to other necessary matters pertaining to the setting and payment, etc., of other
allowances.
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(2) In the cases set forth in the preceding paragraph, with regard to the polar observations allowance stipulated in
Article 13 of the Tokai National Higher Education and Research System Detailed Rules on Payment of Employee
Special Duties Allowances (THERS Detailed Rule No. 37 of 2020; hereinafter referred to as the “Detailed Rules on
Special Duties Allowance”), the wording in the middle column of the following table pertaining to provisions
stated in the left column shall be replaced with the corresponding wording in the right column of the same table.
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Provisions to be replaced in the Wording to Be Replaced Replacement Wording
Detailed Rules on Special Duties
Allowance
HEWAKRER (—) 5k EEAR I 2B SRR R 5k
Educational Personnel Base Pay Scale 1:Base Annual Salary Scale for Annual
Grade 5 Salary Faculty Members: Grade 5
PRS2 B AR R 4 O
1 3K 2HORS HEWARE (—) 4MBO3HK |34k
In the table in Article 13,Educational Personnel Base Pay Scale 1:Base Annual Salary Scale for Annual
paragraph (2) Grade 4 and Grade 3 Salary Faculty Members: Grade 4 and|
Grade 3
BEBAGE (—) 26k SRR BB AR 2k
Educational Personnel Base Pay Scale 1:Base Annual Salary Scale for Annual
Grade 2 Salary Faculty Members: Grade 2
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(3) Notwithstanding the provisions of paragraph (1), base pay adjustments related to Categories 2 and 3 of the
Applicable Categories Table prescribed in Article 2 of the Tokai National Higher Education and Research System
Detailed Rules on Payment of Employee Base Pay Adjustments (THERS Detailed Rule No. 27 of 2020) shall not
be paid.
ZOHEITBWT, RRICED DFEEARERO [HERAGR (—) | LdH 201 TEEHETZE
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In this case, the term “Educational Personnel Base Pay Scale 1” in the Basic Adjustment Amount Table prescribed
in the same Article shall be replaced by the term “Base Annual Salary Scale for Annual Salary Faculty Members.”
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(4) In the case referred to in paragraph (1), for matters regarding cross-appointment allowances, the term
“Employee Pay Rules” in Article 2, paragraph (1) of the Tokai National Higher Education and Research System
Detailed Rules on Payment of Employee Cross-Appointment Allowance and Cross-Appointment Diligence
Allowance (THERS Detailed Rule No. 47 of 2020) shall be replaced by the term “Tokai National Higher Education
and Research System Nagoya University Pay Rules for Faculty Members Covered Under the Annual Salary System
(Rule No. 131 0f 2019).”
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(5) In the case referred to in paragraph (1), “employees to whom the Specially Designated Personnel Base Pay
Scale is applicable” in the proviso of Employee Works Rule Article 10, paragraph (1), proviso to Article 12,
paragraph (1), proviso to Article 17, paragraph (1), proviso to Article 20, paragraph (1), proviso to Article 23,
paragraph (1), proviso to Article 29, paragraph (1), and proviso to Article 37, paragraph (1), as well as “employees
covered by the Specially Designated Personnel Base Pay Scale” in proviso to Article 28, paragraph (3), item (ii)
and (iv) of the same rules shall be read as “Annual Salary Faculty Members Equivalent to Specially Designated
Personnel.”
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(Calculation of Hourly Pay Rates)
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Article 18 (1) The hourly pay rate for Annual Salary Faculty Members prescribed in Articles 23 through 25 of the
Employee Pay Rules shall be the amount obtained by dividing the monthly amount of the total sum of base pay and
base pay adjustment and the corresponding regional allowance, managerial duties allowance, Presidential Adviser,
etc., allowance, starting pay adjustment allowance, health and safety service allowance, and cross-appointment
allowance by the average monthly number of prescribed working hours in 1 year (meaning from January 1 to
December 31; the same shall apply hereinafter). For Annual Salary Faculty Members who are working shorter
hours while caring for children (hereinafter referred to as “Childcare Part-Time Faculty Members™) as provided for
in the Tokai National Higher Education and Research System Employee Childcare Leave Rules (THERS Rule No.
36 of 2020; hereinafter referred to as “Childcare Leave Rules”), the total monthly amount shall be divided by the
number obtained by multiplying the average monthly number of prescribed working hours in 1 year by the number
obtained by dividing that person’s number of working hours for 1 week as prescribed in Article 3, paragraph (3) of
the Tokai National Higher Education and Research System Employee Working Hours and Leave Rules (THERS
Rule No. 30 of 2020; hereinafter referred to as “Employee Working Hours Rules”) by the number of working hours
for 1 week as prescribed in paragraph (1) of the same Article (hereinafter referred to as the “Calculation Rate”).)

2 HIEHOMEZ D LT, BEGHIESE 2 3 KLU 2 4 KITHIET D2E 1 R 4720 Ofa 5
BUL, MG, MERGHESE 2 ORICHET 2REHREEFY (L72L, KMEEEFETY, K%
BFY, KHZEEGFY, K2 HDREGFUNOTHET Y 2R, ) 2T 285ItHELE
e ik, SiZE IR D BF 1 RIS 72 OFH O (1 FRAL TR IND b DIZH - TIE, £0D
AT, 75 CRRUCBEXIIARM TG EIND bDITH - TUE, ZORE —DOFEITBT 5 1 H 45T
TE T BRERIEL CBR L7280) %, RiEOBUEIC X 2BITNE L728L T 5,

(2) Notwithstanding the provisions of the preceding paragraph, if employees are engaged in work for which they
will receive special duties allowance pursuant to Article 20 of the Employee Pay Rules (excluding night-shift
nursing allowance, night work allowance, night medical work allowance, holiday medical work allowance, and
childbirth delivery waiting allowance), the hourly pay rate for the work stated in Articles 23 and 24 of the
Employee Pay Rules shall be the amount obtained by adding the hourly rate of the allowance pertaining to that
work (for allowances paid per day, the amount obtained by dividing the daily amount by 7.75, and for allowances
paid per month, the amount obtained by dividing the monthly amount by the average monthly number of prescribed
working hours in 1 year) to the amount prescribed in the preceding paragraph.

(K Dfs5-)

(Pay for Employees on Administrative Leave)
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Article 19 (1) If an Annual Salary Faculty Member falls under cases requiring long-term recuperation pursuant to
the provisions of Article 15, paragraph (1), item (i) or (ii) of the Employee Work Rules due to work- or
commuting-related injury or illness (as prescribed in Article 7, paragraph (2) of the Industrial Accident
Compensation Insurance Act (Act No. 50 of 1947); hereinafter the same) and is on administrative leave, that
Annual Salary Faculty Member shall be paid full salary during that period of leave; provided, however, that when
leave (compensation) benefits are, or an injury or illness (compensation) pension is, paid pursuant to the Industrial
Accident Compensation Insurance Act, the amount to be paid shall be the remaining balance after the amount of
compensation is deducted.
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(2) If an Annual Salary Faculty Member falls under cases requiring long-term recuperation as provided for in
Article 15, paragraph (1), item (ii) of the Employee Work Rules for an injury or illness other than an injury or
illness provided for in the preceding paragraph and is on administrative leave, that Annual Salary Faculty Member
may be paid 80% each of base pay, dependent allowance, regional allowance, and housing allowance until that
period of leave reaches 1 year (2 years in the case of tuberculosis).
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(3) If an Annual Salary Faculty Member is placed on administrative leave pursuant to Article 15, paragraph (1),
item (iii) of the Employee Work Rules as a result of having been prosecuted in relation to a criminal case, that
Annual Salary Faculty Member may be paid up to 60% each of base pay, dependent allowance, regional allowance,
and housing allowance during that period of leave.

4 HEBHEHZE DS E R ERAI 1 5 585 1 HE 4 512 X 5K ORIBERLRAHNE 7 o 2 - 7R
A > b A MRFECET D8R (B0 2 SRR 5 2 5) B8 3 45 6 HICE S IKIRICIR ©, )
SATHEE LSRRG 1 5 558 1IHH 5 547 L <358 1 0 SIS K DIKHk & 2R~ 723581213, & DOIRIBIH]
o, ARfG, BREFY, HIEFEYAMEREFYOZNEN1 005D 7 0LINEHET 52 LN TE D,
7720, RHEE 1 05 OBEICHEY L TRIRE 2> 7o 58 T, BiIRIRITHR 2 58RI L < IEFTfER
HOFETH D KEFICL D bOBRER LOKFENTBHCLHRKEFLEBDLNHLEEE, 100501
0 OLINZSHT 52 LR TE %,

(4) If an Annual Salary Faculty Member is placed on administrative leave under Article 15, paragraph (1), item (iv)
of the Employee Work Rules (limited to administrative leave as provided for in Article 3, paragraph (6) of the
Tokai National Higher Education and Research System Rules on the Cross-Appointment System (THERS Rule No.
52 of 2020)) or Article 15, paragraph (1), item (v) or item (x) of the Employee Work Rules, that Annual Salary
Faculty Member may be paid up to 70% each of base pay, dependent allowance, regional allowance, and housing
allowance during that period of leave; provided, however, that if that administrative leave falls under the provisions
of item (x) of the same paragraph and the disaster pertaining to that administrative leave that caused that person’s
fate or whereabout to be unknown is recognized as a work- or commuting-related disaster, up to 100% may be paid.
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(5) If an Annual Salary Faculty Member is placed on administrative leave under Article 15, paragraph (1), item
(vii) of the Employee Work Rules, that person may be paid 70% each of their base pay, dependent allowance,
regional allowance, and housing allowance (referred to in this paragraph as “Base Pay, Etc.”) during that dispatch
period; provided, however, that if the remuneration for the work performed by a dispatched faculty member at the
dispatch destination is deemed insufficient, that person may be paid from 70% to 100% of each of their Base Pay,
Etc. in accordance with matters separately prescribed, after obtaining the approval of the President in advance.
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(6) If the base pay referred to in paragraphs (2) through (5) ends in a fraction of 1 yen, the amount paid shall be
rounded down to the nearest yen.
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(7) Provided that it is not otherwise provided for in other Rules, Annual Salary Faculty Members who have been
placed on administrative leave shall not be paid any pay other than the pay prescribed in each of the preceding
paragraphs.

(BRIRFEF DG

(Pay for Childcare Leave, Etc.)
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Article 20 (1) Annual Salary Faculty Members who are on childcare leave, etc. under the Childcare Leave Rules
shall be paid as follows:
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(i) There shall be no pay for the period of childcare leave; provided, however, that regarding payment to persons
working under Article 13, paragraph (2) of the Childcare Leave Rules, for every hour worked, the person may be
paid the hourly pay rate prescribed in Article 18 (For work that exceeds 7 hours and 45 minutes over the course of
1 day, the hourly rate shall be multiplied by 125%), and it shall not be treated as a working period other than for the
payment of that pay.
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(i1) Regarding the base annual salary of Annual Salary Faculty Members who return to work from childcare leave,
the base annual salary may be adjusted as separately specified within the range regarded as necessary to keep the
balance between employees in the department.
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(iii) Notwithstanding the provisions of Article 23, if an Annual Salary Faculty Member does not work as a result of
having received approval for partial childcare leave, then for each hour not worked, that person’s pay shall be
reduced by the hourly pay rate prescribed in Article 18.
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(iv) The monthly amounts of the below-listed pay for periods during which an Annual Salary Faculty Member
performs childcare part-time work shall be the amounts obtained by multiplying either the amounts respectively
prescribed in these Rules or the amounts calculated pursuant to the provisions of these Rules by the Calculation
Rate.
A Kia
(a) Base pay
B P
(b) Managerial duties allowance
N R T
(c) President’s Adviser, etc. allowance
= KK O
(d) Base pay adjustment
R IHERGIEETY
(e) Starting pay adjustment allowance
~ A ER T
(f) Health and safety service allowance
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(v) The payment amount for regional allowance for periods during which an Annual Salary Faculty Member
performs childcare part-time work shall be the amount calculated using the base pay determined according to the
provisions of the preceding item.
2 FHEICHET 2 HODIED, BRIKEFORGICHE LLERFHIT, HIZED D,
(2) In addition to the provisions of the preceding paragraph, all other matters required for pay for childcare leave,
etc., shall be separately prescribed.

(IriIREE DR 5
(Pay for Employees on Family Care Leave)
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Article 21 (1) Notwithstanding the provisions of Article 23, the pay for an Annual Salary Faculty Member on
family care leave or partial family care leave as provided for in the Tokai National Higher Education and Research
System Rules on Employee Family Care Leave (THERS Rule No. 37 of 2020) shall be reduced by the hourly pay
rate prescribed in Article 18 for each hour not worked during that period of leave.
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(2) In addition to the provisions of the preceding paragraph, all other matters required for pay for family care leave
shall be separately prescribed.

(BB RITIREE Ofa 5
(Pay for Spouse Accompaniment Leave)
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Article 22 (1) Persons who are on spouse accompaniment leave under the Tokai National Higher Education and
Research System Rules on Employee Spouse Accompaniment Leave (THERS Rule No. 40 of 2020) shall not be
paid for the period of spouse accompaniment leave.
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(2) In addition to the provisions of the preceding paragraph, all other matters required for pay for spouse
accompaniment leave shall be separately prescribed.

(}65- D)
(Pay Reductions)
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Article 23 (1) If an Annual Salary Faculty Member does not work, that person’s pay shall be paid after deducting
the amount obtained by multiplying the hourly pay rate prescribed in Article 18 by the number of hours not
worked, excluding holidays provided for in Article 12 of the Employee Working Hours Rules (for Annual Salary
Faculty Members for whom a substitute holiday is designated under the provisions of Article 13, paragraph (1) of
the Employee Working Hours Rules who have worked all of the working hours assigned on that holiday, the
substitute holiday for the that holiday), leave, or if special approval has been given for the time spent not working.
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(2) The number of hours subject to the reduction referred to in the preceding paragraph shall be the sum of the
number of hours absent from work and the number of hours on partial childcare leave during that pay period, and if
that total number of hours ends in a fraction of 1 hour, that number shall be rounded down to the nearest hour.
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(Half Pay)
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Article 24 (1) Notwithstanding the provisions of the preceding Article, if, due to a work prohibition measure
(limited to measures separately prescribed) pertaining to illness (excluding work-related illness and commuting-
related illness), an Annual Salary Faculty Member does not work for a continuous period of more than 90 days (in
the case of tuberculosis, more than 1 year) counting from the start date of that measure, that person’s base pay shall
be reduced by half for the days subject to that measure after that period has elapsed.
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(2) In addition to the provisions of the preceding paragraph, the Tokai National Higher Education and Research
System Detailed Rules on Reducing Employee Base Pay by Half (THERS Detailed Rule No. 50 of 2020) shall
apply mutatis mutandis to necessary matters regarding the scope of the period not worked referred to in the



preceding paragraph, the calculation of base pay, and other necessary matters pertaining to the reduction of base
pay by half.

(A HIFHED)
(Pro Rata Calculation)
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Article 25 (1) A person who newly becomes an Annual Salary Faculty Member shall be paid from that day, and a
person whose base pay has changed due to promotion, etc. (including childcare-track part-time employees whose
base pay has changed under the provisions of Article 20, paragraph (1), item (iv)) shall from that day be paid the
newly prescribed pay.
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(2) If an Annual Salary Faculty Member resigns or is dismissed, that person’s salary shall be paid up to that day.
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(3) If an Annual Salary Faculty Member resigns due to death, that person’s salary be paid up to that month.
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(4) If a payment is to made under the provisions of paragraph (1) or (2) and the payment period does not begin on
the first day of the month or does not end on the last day of the month, that payment shall be calculated pro rata
based on the number of actual days in that month minus the number of weekly holidays prescribed in Articles 10
and 11 of the Employee Working Hours Rules (for Childcare-Track Part-Time Faculty Members, days on which
regular working hours have not been assigned).
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(5) The provisions of each of the preceding paragraphs shall be applied mutatis mutandis to the payment of the
managerial duties allowance, Presidential Adviser, etc., allowance, regional allowance, base pay adjustment,
starting pay adjustment allowance, and health and safety service allowance.
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(Calculation of Fractions)
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Article 26 When calculating the amount of pay for 1 hour of work pursuant to Article 18, if the amount ends in a
fraction of 1 yen, that payment amount shall be rounded down to the nearest yen if less than 0.50 yen and rounded
up to the nearest yen if equal to or greater than 0.50 yen.

(LD ALFR)
(Handling of Fractions)
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Article 27 If a fixed payment amount calculated pursuant to these Rules contains a fraction of 1 yen, that amount
shall be rounded down to the nearest yen.
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(Miscellaneous Provisions)
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Article 28 Beyond what is provided for in these Rules, all other matters required for pay for Annual Salary Faculty
Members shall be prescribed by the Chancellor.

(ZDOHRRIZ LY H 56 DO E)
(Matters Not Covered by These Rules)
H29% FHOFFIZLY ZOHBIZEDZENTERWGEEIZOHRBRIZL D Z ENFE L AHE
UBTHDEEEENRDLILGEIE, RO ETHZENRTED,



Article 29 Cases that cannot be governed by these Rules owing to special circumstances, or where the Chancellor
recognizes that the application of these Rules would be highly inappropriate, may be given special treatment.
B Al
Supplementary Provisions
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(Effective Date)
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Article 1 These Rules shall come into effect from April 1, 2019.
(RH G B DERAN)
(Exclusions from Being a Person Covered by These Rules)
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Article 2 (1) Notwithstanding the provisions of each item in Article 3, the pay for faculty members who were
already employed before these Rules came into effect shall be carried out as before.
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(2) Notwithstanding the provisions of the previous paragraph, of those faculty members who were already
employed before these Rules came into effect, this does not apply to faculty members who were as of the day
before the effective date of these Rules employed as faculty members covered under the Employee Pay Rules or the
Pay Rules for Annual Salary SHOKEI Faculty Members and who become newly subject to these Rules.
(FHAth & SR 15 H)
(Use of Evaluation Results)
B3%& B ZoBBROBEMEZITH L&D HORTBIZIW TR E G 58RI 7 ik
BERGHBROBEAZZ T 2B & UTHERL TV I24% 2 g O EARFEOLEIZ AW 2R AFHIb
il B B OZEREA O UUE I B FERERHAIAE B DWW T, M0 O], AR 208 o ERFHmIZ B3
BIATE (ER2 T2 A 17 AEETRTRR TR O F ISR AE 0 1= il 2 BT
il FEREE LT L 0 FEffn L7 36hiabal (AT MEEHIEHBEERL) &), ) ORRECHBE DM
NFHIEIZBE T 2 BT 8 (CEpk2 04E2 A 1 9 HEB WIS TK) O FICEERAED - ZE A
AP SN SIS &0 S L2l (LU TEEREAGHE] &), ) OFRREENTLZLNTE
LHbDET D,
Article 3 (1) For the time being, the results of performance evaluations carried out in accordance with the
Guidelines on the Implementation of Performance Evaluations for Annual Salary Faculty Members as prescribed
by each department under the Basic Policy on Performance Evaluations for Annual Salary Faculty Members
(approved by the Education and Research Council on February 17, 2015) (hereinafter referred to as “Performance
Evaluations for Annual Salary Faculty Members”) and the results of performance evaluations carried out in
accordance with the Guidelines on the Implementation of Individual Faculty Evaluations as prescribed by each
department under the Basic Policy on Individual Faculty Evaluations (approved by the Education and Research
Council on February 19, 2008) (hereinafter referred to as “Individual Faculty Evaluations™) may be utilized for the
comprehensive evaluation results used for first base annual salary revisions and the performance evaluation results
used for performance-based pay revisions for persons who were employed as faculty members covered under the
Employee Pay Rules or the Pay Rules for Annual Salary SHOKEI Faculty Members as of the day before the date
they became newly subject to these Rules.
2 FICZOHBOEAEZZT 5 2 & &5 BORT B IR T & R RS RS I B 58
CEp 1 7HERRE 1 1 45) OBEMAEZZIT 588 & LTERL TOH ISR L RE iR & O
FERHIAE OB MOV TIE, BNTED 5,
(2) The handling of Comprehensive Evaluation results and performance evaluation results for persons who were
employed as faculty members covered under the Nagoya University Pay Rules for Employees Covered Under the
Annual Salary System (Rule No. 114 of 2005) as of the day before the date they became newly subject to these
Rules shall be separately prescribed.
(FEER UL S B L)
(Reviews Due to Social Conditions, Etc.)
BAak ZOHBROMATER, RRRELZBRL, EEHEABE DK FIZOVT, RAERRBREMN
A6, LEPDHDHERBOONDIGEE, TOMBICESWTRERIEENFEE LN L D LT D,



Article 4 After these Rules come into effect, the pay of Annual Salary Faculty Members shall be subjected to
comprehensive review, taking into consideration the social situation, etc., and if it is deemed necessary, necessary
measures shall be taken on the basis of the results.
bt R (FF24E2 1 8 AFIEHE 8 55)
Supplementary Provisions (Rule No. 85 of February 18, 2020)
(REATH1 A 55)
(Effective Date, Etc.)
Fl1gk ORI, BM242H18ALLIETL, SM24E1HA 1 BNLEAHT 5,
Article 1 These Rules shall come into effect from February 18, 2020, and shall apply from January 1, 2020.
(k& 5- D)
(Partial Payment of Salary)
2% WEROAL G BRAEERENAERGHE CEK3 OFERER 1 3 175, BITFZ0RICE
WT MEBFRIERBERGHE] &Wo, ) 2T 25HAICB8W T, SERTOSEERE AR5
BRBRIZESW TG SN 513, SOER OFEEHBER GHRICE 550N LA L,
24F 3 H D53 BICE D2 Z IR %,
Article 2 When the Nagoya University Pay Rules for Faculty Members Covered by the Annual Salary System
(Rule No. 131 of 2018; hereinafter, referred to as “Annual Salary Faculty Member Pay Rules™) after the revisions
apply, the salary paid based on the Annual Salary Faculty Member Pay Rules before the revisions shall be
considered as partial payment of the salary according to the Annual Salary Faculty Member Pay Rules after the
revisions, and the difference shall be paid on the payday in March 2020.
bRl (244 H 1 ABEMRRESE 1 3 17%)
Supplementary Provisions (THERS Rule No. 131 of April 1, 2020)
ZOBRRIE, FM2E4A 1 ANLETT 2,
These Rules shall come into effect from April 1, 2020.
bRl (BAI24E1 1 H 1 1 ARMERIFEEE 1 6 84)
Supplementary Provisions (THERS Rule No. 168 of November 11, 2020)
ZOBRRIE, FM3ELA 1 HNLHETT 2,
These Rules shall come into effect from January 1, 2021.
Bt A (BF44E 1 H 7 HEEERIRESE 6 6 75)
Supplementary Provisions (THERS Rule No. 66 of January 7, 2022)
1 ZORRERIE, SM4EIA7THNLRITL, SM2F4H 1 ANLEMT D,
(1) These Rules shall come into effect from January 7, 2022, and shall apply from April 1, 2020.
2 ZOBRBROATHANCEWTERL TWDEED S L, ZORBROMITHANCSIEHDH 1 15:%
1THFE S FICHY T DL RO B OREARFHEIZONTE, WEHRDFE 1 1545 1HE 5 5OREIC
WINH B, RBRERTOBIC XD,
(2) The base annual salary for faculty members employed before these Rules come into effect and who fall under
Article 11, paragraph (1), item (v) after revisions before these Rules come into effect, notwithstanding the
provisions of Article 11, paragraph (1), item (v) after revisions, the provisions then in force shall remain applicable.
Bt Al (BF44E9 H 2 1 BERERRRE 2 4 5)
Supplementary Provisions (THERS No. Rule 24 of September 21, 2022)
ZOBRRIE, FM4E10H 1 ANBHETTT D,
These Rules shall come into effect from October 1, 2022.
b Al (BF441 2 H 6 B 3 275)
Supplementary Provisions (THERS Rule No. 32 of December 6, 2022)
ZORRRIT, FMSELA 1 BNLHITT 2,
These Rules shall come into effect from January 1, 2023.
fh Al (BF441 2 7 7 BERERRREE 3 4 5)
Supplementary Provisions (THERS Rule No. 34 of December 7, 2022)
ZOBRE, SMAFEL 2 A7 ANSREITT 5,
These Rules shall come into effect from December 7, 2022.
Bt Al (BFn54E2 A 1 7 BERERRRE 5 15)
Supplementary Provisions (THERS Rule No. 51 of February 17, 2023)
1 ZOBRRIE, SMSE2H17ANPLHITL, FMEELH 1 HNGHEMT 2,
(1) These Rules shall come into effect from February 17, 2023, and shall apply from January 1, 2023.



2 WIERR O RHEE SR ZEMAE A T B R EAERGIE N BEAR SRR (UUT TREEHE 2B /G5 )
Vo, ) OBREZEMT 25HEITIE, SCERTOFEETEH BB GHEROBEICIE ST Sz
fhE, dE#OFEERIENZAEMGHRRICE DB 5ONIE R L, S5 4E3 ADKEIRICE
DA E ST 5.

(2) When the provisions of the Tokai National Higher Education and Research System Nagoya University Pay
Rules For Faculty Members Covered Under the Annual Salary System (hereinafter, referred to as “Annual Salary
Faculty Member Pay Rules”) after the revisions apply, the salary paid based on the Annual Salary Faculty Member
Pay Rules before the revisions shall be considered as partial payment of the salary according to the Annual Salary
Faculty Member Pay Rules after the revisions, and the difference shall be paid on the payment date in March 2023.
Bt Bl (BS54 2 A 2 7 AMEEHRBRE 7 25)

Supplementary Provisions (THERS Rule No. 72 of February 27, 2023)

OB, FMSHE4AA 1 HNLIITT 5,

These Rules shall come into effect from April 1, 2023.

Bt Rl (BFn54:8 H 3 HEMERIERF 1 25)

Supplementary Provisions (THERS Rule No. 12 of August 3, 2023)
OB, BS54 1 0 1 ANSHETT 5,

These Rules shall come into effect from October 1, 2023.



MIERFEL GB1 1RE 1HEFE 150055 5% THR)
Appended Table 1 (Re: Article 11, paragraph (1), items (i) through (v))

FEEHEMNEE (FREB Y OFERIEH AR 2FR<, ) AAERE
Base Annual Salary Scale for Annual Salary Faculty Members (excluding Annual Salary Faculty Members

Equivalent to Specially Designated Personnel)

W85 DR

- éﬁade/ 1% 2 3 % 4% 5 6 ik

Pay Grade 1 Grade 2 Grade 3 Grade 4 Grade 5 Grade 6

Increment

1 2, 134,12, 641,13, 372,13, 931,14, 872,16, 412,
800 200 000 200 000 800

5 2, 160,12, 668,13, 408,(3, 966, (4, 899,16, 448,
000 800 000 000 600 800

3 2, 184,12, 695,13, 441,14, 002,14, 928,16, 486,
000 200 600 000 400 000

4 2, 208,12, 721,13, 475,14, 038,14, 958,16, 523,
000 600 200 000 400 200

5 2, 229,12, 746,13, 506,|4, 076,14, 983,16, 559,
600 800 400 400 600 200

6 2, 258,12, 772,13, 535,14, 105,15, 013,16, 588,
400 000 200 200 600 000

7 2, 287,12, 798,13, 561,|4, 136,|5, 040,16, 618,
200 400 600 400 000 000

3 2, 316,12, 823,13, 589,14, 165,|5, 070,16, 646,
000 600 200 200 000 800

9 2, 347,12, 851,13, 619,14, 197,15, 090,16, 674,
200 200 200 600 400 400

10 2, 377,12, 880,13, 648,14, 230,15, 120,16, 696,
200 000 000 000 400 000

11 2, 409,12, 908,13, 676,14, 262,|5, 148,16, 718,
600 800 800 400 000 800

192 2, 440,12, 937,13, 706,14, 298,1|5, 175,16, 741,
800 600 800 400 600 600

13 2, 468,12, 962,13, 734,14, 332,15, 192,16, 762,
400 800 400 000 400 000

14 2, 491,12, 991,13, 758,14, 354,1|5, 218,16, 778,
200 600 400 800 800 800

15 2, b12,13, 020,13, 782,14, 381,15, 245,16, 794,
800 400 400 200 200 400

16 2, 36,3, 049,13, 802,14, 411,15, 272,16, 808,
800 200 800 200 800 800

17 2, 560,13, 073,13, 829,14, 435,15, 298,16, 824,
800 200 200 200 000 400

18 2, 81,3, 110,13, 850,14, 461,|5, 326,16, 834,
200 400 800 600 800 000

19 2, 602,13, 147,13, 874,14, 486, |5, 354,16, 842,
800 600 800 800 400 400

50 2, 623,13, 184,13, 895,14, 509,15, 383,16, 850,
200 800 200 600 200 800




5 1 2, 646,13, 219,13, 915,14, 531,15, 408, (6, 860,
000 600 600 200 400 400

9 o 2, 668,13, 255,13, 944,14, 552,15, 436,
800 600 400 800 000

93 2, 6 1,13, 290, (3, 970,14, 570, (5, 464,
600 400 800 800 800

5 4 2, 714,13, 325,13, 999,14, 585,15, 49 2,
400 200 600 200 400

o5 2, 736,13, 356,14, 023,14, 602,15, 516,
000 400 600 000 400

56 2, 7 1,13, 387,(4, 047,14, 623, (5, 542,
200 600 600 600 800

o 7 2, 786,13, 417,14, 072,14, 645,15, 5638,
400 600 800 200 000

58 2, 8 1,13, 448,(4, 101,14, 668, (5, 594,
600 800 600 000 400

59 2, 833,13, 480,14, 128,14, 690,15, 619,
200 000 000 800 600

30 2, 859,13, 507,14, 153,14, 711,15, 647,
600 600 200 200 200

31 2, 887,13, 534,14, 176,14, 731,15, 673,
200 000 000 600 600

39 2, 914,13, 5 1,14, 197,14, 752,55, 6938,
800 600 600 000 800

33 2, 9 1,3, 588,14, 220,14, 771,15, 721,
200 000 400 200 600

34 2, 962,13, 614,14, 243,14, 792,15, 746,
800 400 200 800 800

35 2, 983,13, 644,14, 263,14, 810, 1|5, 774,
200 400 600 800 400

36 3, 003,13, 670,(4, 281,14, 832, (5, 800,
600 800 600 400 800

37 3, O 1,13, 700, (4, 300,14, 845, (5, 826,
600 800 800 600 000

38 3, 039,13, 716,[(4, 324,14, 864, (5, 850,
600 400 800 800 000

39 3, 057,13, 736,[4, 350,14, 882, |5, 872,
600 800 000 800 800

40 3, 076,13, 753,14, 372,14, 900, (5, 895,
800 600 800 800 600

41 3, 097,18, 774,14, 395,14, 911, (5, 919,
200 000 600 600 600

49 3, 1 6,13, 780,[4, 418,14, 930, (5, 942,
400 000 400 800 400

43 3, 1 3,3, 786,14, 440,(4, 948,15, 96 2,
200 000 000 800 800

44 3, 1 1,3, 792,14, 461,(4, 968, 1|5, 985,
200 000 600 000 600




45 3, 1 2,13, 8 1,4, 483,14, 983, (6, 0038,
000 600 200 600 400

16 3, 180,13, 813,[4, 504,15, 002, (6, 030,
000 600 800 800 000

47 3, 1 8,13, 823,14, 522,15, 019,16, 0 1,
000 200 800 600 600

48 3, 213,13, 835,(4, 544,|5, 038, (6, 074,
600 200 400 800 400

49 3, 2 1,13, 844,(4, 562,15, 055, (6, 094,
600 800 400 600 800

50 3, 237,13, 855, (4, 5 1,15, O 1,16, 1 5,
600 600 600 200 200

51 3, 244,13, 865,(4, 600,1|5, 086, (6, 1 6,
800 200 800 800 800

59 3, 253,13, 874,14, 6 1,15, 1 2,16, 1 9,
200 800 200 400 600

53 3, 260,13, 888,[4, 634,|5, 110, (6, 178,
400 000 400 800 800

54 3, 267,13, 897,4, 652,15, 1 2,16, 1 8,
600 600 400 800 000

55 3, 273,13, 906, (4, 669, 1|5, 1 3,16, 218,
600 000 200 600 400

56 3, 279,13, 915,14, 688,15, 144,(6, 237,
600 600 400 400 600

5 7 3, 285,13, 9 1,14, 704,15, 1 5,16, 256,
600 600 000 200 800

58 3, 298,13, 930, (4, 720,15, 1 6,16, 272,
800 000 800 000 400

59 3, 309,13, 940, (4, 736, |5, 1 6,6, 288,
600 800 400 800 000

60 3, 3 1,13, 950,14, 754,15, 1 7,16, 302,
600 400 400 600 400

6 1 3, 333,13, 962,14, 770,15, 198,(6, 316,
600 400 000 400 800

62 3, 344,113, 974,14, 786,|5, 209,(6, 328,
400 400 800 200 800

63 3, 354,13, 987,(4, 804,15, 2 1,16, 340,
000 600 800 200 800

6 4 3, 363,14, 000, (4, 822,15, 234,(6, 352,
600 800 800 400 800

65 3, 374,14, 009,14, 834,15, 245,(6, 360,
400 200 800 200 000

66 3, 382,14, 022,14, 848,15, 257,(6, 370,
800 400 000 200 800

6 7 3, 394,14, 030, (4, 860,15, 269, (6, 3 1,
800 800 000 200 600

68 3, 405,14, 044,14, 873,15, 280, (6, 392,
600 000 200 000 400




69 3, 412,14, 051, (4, 885,15, 292,(6, 403,
800 200 200 000 200

70 3, 422,14, 064,14, 896,15, 304,(6, 412,
400 400 000 000 800

71 3, 432,14, 075,14, 905,15, 314, (6, 4 1,
000 200 600 800 200

79 3, 442,14, 088,14, 915,15, 326, (6, 427,
800 400 200 800 200

73 3, 453,14, 092,14, 924,15, 338,(6, 435,
600 000 800 800 600

74 3, 466,14, 104,(4, 935,15, 349, (6, 4 1,
800 000 600 600 600

75 3, 478,14, 1 6,14, 945,(5, 360, |6, 4 1,
800 000 200 400 200

76 3, 492,14, 1 8,14, 954, (5, 372,16, 458,
000 000 800 400 400

77 3, 498,14, 140,(4, 963,15, 382,(6, 464,
000 000 200 000 400

73 3, 510,14, 1 2,14, 969,15, 388, |6, 4 1,
000 000 200 000 600

79 3, 520,14, 1 2,14, 974,15, 396, (6, 478,
800 800 000 400 800

30 3, O 1,(4, 1 3,4, 978,15, 403, (6, 486,
600 600 800 600 000

31 3, 542,14, 1 5,4, 982,15, 413, (6, 493,
400 600 400 200 200

39 3, 553,14, 1 7,4, 987,15, 4 1,
200 600 200 600

33 3, 564,14, 209,(4, 990, 1|5, 425,
000 600 800 200

3 4 3, 573,14, 221,14, 995,15, 432,
600 600 600 400

35 3, 577,14, 228,(4, 999,15, 437,
200 800 200 200

36 3, 586,14, 236, (5, 004, 1|5, 442,
800 000 000 000

g 7 3, 596,114, 243,(5, 008, 1|5, 446,
400 200 800 800

38 3, 607,14, 250, (5, 013,15, 450,
200 400 600 400

39 3, 618,14, 257,55, 017,15, 454,
000 600 200 000

90 3, 625,14, 262,55, 022,15, 457,
200 400 000 600

91 3, 633,114, 267,[5, 026, |5, 46 3,
600 200 800 600

99 3, 640,14, 273,(5, 030,15, 467,
800 200 400 200




93 3, 648,14, 279,(5, 034,15, 470,
000 200 000 800
9 4 3, 656,14, 284, (5, 038,15, 474,
400 000 800 400
95 3, 664,14, 290, (5, 042,15, 478,
800 000 400 000
96 3, 673,14, 296, (5, 046, |5, 4 1,
200 000 000 600
97 3, 675,14, 303, (5, 049,15, 485,
600 200 600 200
98 3, 6 1,14, 309, (5, 054,15, 4 1,
600 200 400 200
99 3, 687,14, 314,(5, 058,15, 494,
600 000 000 800
100 3, 693,14, 320, (5, O 1,15, 498,
600 000 600 400
101 3, 697,14, 324,(5, 065,15, 502,
200 800 200 000
3, 702,14, 330, (5, 070,
102 000 800 000
3, 705,14, 334, (5, 073,
103 600 400 600
3, 712,14, 340, (5, 077,
104 800 400 200
3, 717,14, 346, (5, 080,
105 600 400 800
3, 722,14, 3 1,15, 085,
106 400 200 600
3, 726,14, 357, |5, 089,
107 000 200 200
3, 730,14, 363, (5, 09 2,
108 800 200 800
3, 733,14, 368, (5, 096,
109 200 000 400
110 3, 738,14, 374, (5, 1 0,
000 000 000
111 3, 742,14, 380, (5, 1 3,
800 000 600
112 3, 747,14, 384, (5, 1 7,
600 800 200
3, 751,14, 389, (5, 1 0,
113 200 600 800
3, 756,14, 394,(5, 114,
114 000 400 400
115 3, 759,14, 400, (5, 118,
600 400 000
3, 763,14, 405, (5, 1 1,
116 200 200 600




17 3, 766,(4, 410, (5, 124,
800 000 000
18 leoo lsoo
19 lioo lsoo
20 oo levo
A T T
22 looo lovo
22 looo lovo
24 oo levo
25 lsoo livo
26 |yo0 lioo
27 lsoo lavo
28 looo |poo
29 |y00 looo
0 lsoo lovo
1 leoo lovo
2 lobo looo
22 lioo lovo
4 looo lovo
25 looo  lovo
6 looo lovo
7 looo lovo
% looo lovo
9 lsoo lovo
10 oo oo




41 3, 8 0,14, 54 2,
800 000
T
o [T
T
TR
T
T
T
L el
T
> ol
T
s Lol
57 3, 9 5,

600




MRE1O2 (11551 HE 6 5BR)
Appended Table 1-2 (Re: Article 11, paragraph (1), item (vi)

i TE IR 24 0D AR 6 FH B0 B A AR R R

Base Annual Salary Scale for Annual Salary Faculty Members Equivalent to Specially Designated Personnel
TG BALER

Pay Increment | Base Annual Salary Amounts
1 8, 472, 000

9, 132, 000

9, 816, 000

10, 740, 000
11, 580, 000
12, 420, 000
13, 284, 000
14, 100, 000

0[N0k |W( N




MFE 2 (51 2455 2 HBR)

Appended Table 2 (Re: Article 12, paragraph (2))
SRR 2B AR SUE R
Base Annual Salary Scale for Annual Salary Faculty Members, Revision Table

I
e T | W3 GHICHE | WA 2HCHE | 4 SEICHE | W5 4McHE
RN T DL T DR DI DL
Time of revision/ Academic year Academic year Academic year Academic year
o during which the | during which the | during which the | during which the
Categorization faculty member | faculty member | faculty member | faculty member
based on . reaches 36 years | reaches 42 years | reaches 48 years | reaches 54 years
Comprphenswe of age of age of age of age
Evaluation results
ey 2 THRERLO | 27 B | 155 LA
Eg&jy B i D5 D
Excellent Pay increment of | Pay increment of | Pay increment of
Ve Excelllan t 27 or higher 27 or higher 15 or higher
% OD%L ODE ry =_9A L = IR77AN L [ AN L.
+ B R D » 205 AL | 205H AL | 1 05Hs BAL
N5 B _ DEAG D DEAE
< DA Excellent Pay increment of | Pay increrpent of | Pay increrpent of
Employees 20 or higher 20 or higher 10 or higher
whose job LORMLEN | 105N | 4548 Lo
grade is Rbf _ DB DB s
Grade 5 Satisfactory Pay increment of | Pay increment of | Pay increment of
10 or higher 10 or higher 4 or higher
X
255 ) - gELRV | MELAG | dE LA
Needs No revision No revision No revision
Improvement
ﬁbﬁgﬁ/% 2 THM N | 2 T BRI | 2 75 B
E;;jy D5 D5 D5 N
Pay increment of | Pay increment of | Pay increment of
TOHDJR Excellent, 27 or higher 27 or higher 27 or higher
F AHED Very Excellent
WA R 20 5% | 205K AL | 2 05H BAL
LFTHS PHE D D D _
Wk B Excellent Pay increment of | Pay increment of | Pay increment of
E 1' - 20 or higher 20 or higher 20 or higher
mployees
whose job 135k AL | 1 35fa B | 1354 EAL
grade is B b D5HE D5HE DEHE -
Grade 4 or Satisfactory Pay increment of | Pay increment of | Pay increment of
below 13 or higher 13 or higher 13 or higher
X
=5 7) BELAY | BoELAL | LA -
Needs No revision No revision No revision
Improvement
W5 REHEHEICEOTBREBRIERNE 46 RICHET 2L &2 128 % TRED I
[ZEDDHED ZDRDOEHNCHONTIE, ZORIZED D SN DREDPINED 5 58z W C THTZ
T B o TEDHEDBE TR LT D,

Note: Regarding the application of this Table to persons who have been disciplined under Article 46 of the
Employee Work Rules during the Comprehensive Evaluation Period and who are separately specified by the
President, that person’s revised pay increment shall be set as the pay increment value obtained by subtracting the
increment value separately prescribed by the President from the pay implement value determined according to this

Table.




MFEFE 3 (1 3454%F 1 HBR)
Appended Table 3 (Re: Article 13, paragraph (1))

FAbAR AR A
Performance-Based Pay Rate

Particularly Poor Faculty

37.3% or lower

37.1% or lower

Az
R WA B
A (& B 1 F) ] S
Evaluation Dean/Department Director Professor, Assistant Professor,
(Management I) Associate professor, Research Associate
Lecturer
E%f;f’lﬁﬁﬁﬁﬁ 1005m67. OLLE|[1004m57. 5L |[1005m48. 4Lk
e collon tyFacul iy 67.0% or higher 57.5% or higher 48.4% or higher
RRICBRE R B8 100436 7. 0O 10043MD57. 5 100m48. 4
Very Excellent Faculty 67.0% 57.5% 48.4%
A= 1005MD57. 9 1005M51. 0 10055m42. 8
Excellent Faculty 57.9% 51.0% 42.8%
BIT72#E 10045™m50. 8 100%45m45. 3 100454 1. O
Satisfactory Faculty 50.8% 45.3% 41.0%
BAFCTrW#EEg 10045m48. 2 100%45m43. 2 100453 9. 0
Poor Faculty 48.2% 43.2% 39.0%
BRI BT W B 1004537, 3UT[10045»37. 1LLF|10043D33. 1T

33.1% or lower




