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Detailed Rules on the Handling of the Tokai National Higher Education and Research System Nagoya University
Pay Rules for Faculty Members Covered Under the Annual Salary System
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(Detailed Rule No. 32 of March 28, 2019)
e
Revisions:
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THERS Detailed Rule No. 5 of April 1, 2020
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THERS Detailed Rule No. 63 of September 9, 2020
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Article 1 Beyond what is provided for elsewhere, these Detailed Rules shall prescribe matters regarding the
payment of persons who, under Article 28 of the Tokai National Higher Education and Research System Nagoya
University Pay Rules for Faculty Members Covered Under the Annual Salary System (Rule No. 131 of 2018;
hereinafter referred to as the “Annual Salary Faculty Member Pay Rules”), are subject to the Annual Salary Faculty

Member Pay Rules (hereinafter referred to as “Annual Salary Faculty Members”).
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(Base Annual Salary for Persons Transferring Due to Personnel Exchanges)
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Article 2 (1) If an Annual Salary Faculty Member resigns as a result of a personnel exchange and becomes one of
the following, and after serving in that position once again becomes subject to the Annual Salary Faculty Member
Pay Rules, that person’s base annual salary may be set as either the base annual salary received as starting pay by a
new employee or the base annual salary that employee received immediately prior to that resignation, whichever is
higher:
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(1) an employee of another national university corporation;
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(i1) an employee of an inter-university research institution corporation;
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(ii1) an employee of the National Institute of Technology or other independent administrative agency specified in
the Act on General Rules for Independent Administrative Agencies (Act No. 103 of 1999) under the jurisdiction of
the Ministry of Education, Culture, Sports, Science and Technology;
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(iv) a national public officer;
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(v) a local government official;
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(vi) an employee to whom the Act on Special Measures Concerning Renumeration, etc. of Officials Who Work for
a Corporation Operated by the State Performing National Forestry Projects (Act No. 141 of 1954) applies;
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(vii) an employee of the Japan Post; or
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(viii) an employee of a public finance corporation or public corporation, etc. (meaning a person employed at the
public finance corporation specified in Article 1 of the Act on Budget and Account Settlement of the Okinawa
Development Finance Corporation (Act No. 99 of 1951) or a corporation listed in Article 9-2 of National Public

Servant Retirement Allowance Act Enforcement Orders (Cabinet Ordinance No. 215 of 1953), or a person who,



pursuant to the provisions of special law, is deemed to be an employee of a public finance corporation, etc.
specified in paragraph (1) of Article 7-2 of the Act on National Public Officers’ Retirement Allowance (Act No.
182 of 1953)).
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(2) The provisions of the preceding paragraph shall not apply to faculty members who reach a Revision-Eligible
Gateway Age prescribed in Article 2, item (ii) of the Annual Salary Faculty Member Pay Rules during their time as
an employee specified in the items in the preceding paragraph.
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(Determinations of Base Pay Based on the Acquisition of Higher Qualifications)
H35% FEHEMBENHTITRA Lo b L LIZGAITBUTZ T D IERMBUE R 745 & 0 _EAL
DWRTERHERR 7 2 AR & LTI DS B2 IS L7256 RIEIE LR AR AT B AKS IR

(BN 2 FEERRMEINEE 2 575) 282 2 55 3T TEE 2 5 &5 2 HOBUE DM &% \F 2 56 & bk
<o ) XIFTHNTED DHEINTEEU T D & &L, ZOEDERFEREZ LA O ERUER 5 I EED Wz
BAFBRITRET HZENTED, 2L, BERBEDEDE LIoHa k<,
Article 3 If an Annual Salary Faculty Member is considered a newly-hired employee and acquires a qualification
that conveys eligibility to receive as starting pay a higher Assumed Grade & Pay Increment at Time of Decision
than the actually received Assumed Grade & Pay Increment at Time of Decision (excluding cases to which Article
22, paragraph (3) or Article 25, paragraph (2) of the Tokai National Higher Education and Research System
Detailed Rules on Employee Base Pay (THERS Detailed Rule No. 25 of 2020) applies), or in circumstances
separately prescribed, that person’s base annual salary may be decided based on the higher Assumed Grade & Pay
Increment at Time of Decision; provided, however, that the Chancellor has not prescribed otherwise.
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(Base Annual Salary Adjustment)
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Article 4 (1) No base annual salary revisions shall be conducted for a person who has a period of administrative
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leave as provided for in Article 15 of the Tokai National Higher Education and Research System Employee Work
Rules (THERS Rule No. 1 of 2020), childcare leave as provided for in Article 40 of those Rules, or family care
leave as provided for in Article 41 or spouse accompaniment leave as provided for in Article 42 of those Rules
(hereinafter referred to as a “period of leave”) during a Comprehensive Evaluation Period as defined in Article 2,
item (iii) of the Annual Salary Faculty Member Pay Rules (hereinafter referred to as the “Comprehensive
Evaluation Period”) and has undergone fewer than 2 performance evaluations during the Comprehensive

Evaluation Period.
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(2) In the case of the preceding paragraph. if the period of leave is due to childcare leave or family care leave
(hereinafter referred to as “childcare leave, etc.”) and if at least 2 performance evaluations would have been
performed during the Comprehensive Evaluation Period had that childcare leave, etc. not been taken, when that
person returns to work from that childcare leave, etc., that person may receive a base annual salary adjustment as if
that person had received a Comprehensive Evaluation result of Satisfactory on the day of the first base annual
salary revision to be conducted after the day that person returned to work (if the base salary revision day occurred
during the period of childcare leave, etc., the day that person returned to work), if it is deemed necessary in order to
achieve balance with the other employees of the department.
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(3) Notwithstanding the provisions of the preceding two paragraphs, no base annual salary revisions shall be
performed for an employee whose total number of days of the period of leave during the Comprehensive
Evaluation Period meets or exceeds half the number of days of the Comprehensive Evaluation Period.
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In this case, if an employee placed on administrative leave has been reinstated and has returned to work from
childcare leave, family care leave, or spouse accompaniment leave and if it is deemed necessary in order to achieve
balance with the other employees of the department, if the period of leave is deemed to have been worked for a
period of time calculated in accordance with the conversion ratio provided in the Leave Period Conversion Scale
prescribed in Appended Table 10 of the Tokai National Higher Education and Research System Detailed Rules on
Employee Base Pay (THERS Detailed Rule No. 25 of 2020; hereinafter referred to as “Employee Base Pay
Detailed Rules”), an employee for whom the total number of days of the period of time worked including that
period of time deemed to have been worked meets or exceeds half the number of days of the Comprehensive
Evaluation Period may receive a base annual salary adjustment as if that person had received a Comprehensive

Evaluation result of Satisfactory on the day of the first base annual salary revision to be conducted after the day the



employee is reinstated and returns to work (hereinafter referred to as “Day of Return to Work™) (if the base annual
salary revision day occurred during the period of leave, the Day of Return to Work).
(EARFHROLERXS)
(Base Annual Salary Revision Categories)
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Article 5 (1) The base annual salary revision categories referred to in Article 12 of the Annual Salary Faculty
Member Pay Rules shall be set in accordance with the revision categories prescribed in the following items:
— D THFLORICEE A
(1) Extremely Excellent / Very Excellent: A
— BF B
(i1) Excellent: B
= R#r C
(iii) Satisfactory: C
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(iv) Needs Improvement: E
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(2) The proportions of the categories specified in items (i) and (ii) of the previous paragraph shall be equivalent to
the proportions of the Raise Categories A and B prescribed in the Employee Base Pay Detailed Rules.
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(Application of the Base Annual Salary Scale for Annual Salary Faculty Members Revision Table to Persons
Subject to Disciplinary Action)
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Article 6 (1) The following two paragraphs shall prescribe matters regarding the persons and increments separately
prescribed by the Chancellor as provided for in the Notes to Appended Table 2 of the Annual Salary Faculty
Member Pay Rules (hereinafter referred to within this Article as “Base Annual Salary Revision Table Notes™).
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(2) The following employees (excluding those listed in the items of the following paragraph) shall be deemed
employees subject to the Base Annual Salary Revision Table Notes, and for those employees, the revised pay
increment shall be set as the pay increment obtained by taking the increment value prescribed in that Table and
subtracting from it the increment value that corresponds to that person’s base annual salary revision category as
based on the actually received increment (for persons who have not received a base annual salary revision, the
Satisfactory category applies): increment 6 for persons in the Extremely Excellent or Very Excellent categories,
increment 4 for persons in the Excellent category, and increment 2 for persons in the Satisfactory category (if that
person’s job grade is Grade 5, increment 1) (if the resulting increment value is below 0, 0); provided, however, that
for employees listed in items (i) and (ii), if, after a comprehensive assessment of that person’s work performance,
etc., it is deemed that treating that person as an employee subject to the Base Annual Salary Revision Table Notes
would be highly inappropriate, after discussion in advance with the Chancellor, that person may be treated as an
employee listed in the Satisfactory category :
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(i) employees who received a reduction in pay (limited to reduction in pay whose grounds are facts that are deemed
to have only a minor impact on work performance) or were reprimanded (excluding persons specified in item (i) of
the following paragraph) during the Comprehensive Evaluation Period;
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(i1) employees for whom there are facts that led to them being subject to disciplinary action or other correctional
measures (excluding facts the Chancellor has designated in advance as causing only a minor impact on work
performance) during the Comprehensive Evaluation Period; and
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(iii) employees for whom there are facts clearly showing that their work performance was not satisfactory despite
having received cautions or guidance about their work from a supervisor during the Comprehensive Evaluation
Period, or employees deemed to be equivalent.
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(3) The following employees shall be deemed employees subject to the Base Annual Salary Revision Table Notes,
and for those employees, the revised pay increment shall be set as the pay increment obtained by taking the
increment value prescribed in that Table and subtracting from it the increment value that corresponds to that
person’s base annual salary revision category as based on the actually received increment (for persons who have
not received a base annual salary revision, the Satisfactory category applies): increment 8 for persons in the
Extremely Excellent and Very Excellent categories, increment 6 for persons in the Excellent category, and
increment 4 for persons in the Satisfactory category (if that person’s job grade is Grade 5, increment 3) (if the
resulting increment value is below 0, 0); provided, however, that for employees listed in item (i), if, after a
comprehensive assessment of that person’s work performance, it is deemed that treating that person as an employee
listed in the Base Annual Salary Revision Table Notes would be highly inappropriate, after discussion in advance
with the Chancellor, that person may be treated as an employee listed in the preceding paragraph:
—  METHEHIREIC BN T, HEFIEOASS, Wi OLy (FIEF 1 5ICHET 2 b D02k, ) X
HEOWSy (ZOMGR LR T EEOEFEHAEIC KT THEORENEZE LV ERBDHND DI
5, ) BXUITHE
(i) employees who were suspended from work, received a reduction in pay (excluding persons specified in item (i)
of the preceding paragraph), or were reprimanded (limited to reprimand whose grounds are facts that are deemed to
have a severe impact on work performance) during the Comprehensive Evaluation Period; and
AHEE 3 gl DA TE OB E LV H D

(i1) employees listed in item (iii) of the preceding paragraph whose circumstances are severe.
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(4) An employee specified in paragraph (2), item (i) or paragraph (3), item (i) whose revision category for the base
annual salary revision that was conducted before that Comprehensive Evaluation Period was determined based on
facts that directly led to that person being subject to the discipline listed in those provisions may, if it is deemed
appropriate, be treated as not being covered by those provisions.
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(How Performance Evaluation Results Appear in Performance-Based Payment Rates)
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Article 7 (1) Decisions regarding performance-based payment rates prescribed in Article 13, paragraph (1) of the
Annual Salary Faculty Member Pay Rules shall be made by selecting from among the following persons who have
received those performance evaluation results:
— RS SGREIG RO THFE TH LB A O SEREHIR R R T TH DA
(i) employees whose performance-based payment rate is Extremely Excellent and employees who received a

performance evaluation result of Extremely Excellent the previous academic year;
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(i1) employees whose performance-based payment rate is Very Excellent and employees who received a
performance evaluation result of Very Excellent or better the previous academic year;
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(iii)) employees whose performance-based payment rate is Excellent and employees who received a performance
evaluation result of Excellent or better the previous academic year;
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(iv) employees whose performance-based payment rate is Satisfactory and employees who received a performance
evaluation result of Satisfactory or better the previous academic year;
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(v) employees whose performance-based payment rate is Poor and employees who received a performance
evaluation result of Needs Improvement the previous academic year; and
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(vi) employees whose performance-based payment rate is Very Poor and employees who received a performance
evaluation result of Needs Improvement the previous academic year.
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(2) Notwithstanding the provisions of the preceding paragraph, an employee who was suspended from work,
received a reduction in pay, or was reprimanded (limited to disciplinary action whose grounds are facts that are
deemed to have a severe impact on performance evaluation results) during the Comprehensive Evaluation Period
shall receive a payment rate of a Very Poor faculty member.
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(Selection of Excellent Employees)
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Article 8 (1) Persons whose performance-based payment rate category is Extremely Excellent, Very Excellent or
Excellent (hereinafter referred to as “Excellent employees™) shall be selected by the Chancellor based on
recommendations made by the Dean or Director, etc. of the employee’s department.
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(2) The number of Excellent employee recommendations referred to in the preceding paragraph shall be separately
prescribed.
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(Use of Other Evaluation Results)
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Article 9 For the time being, comprehensive evaluation results used for initial base annual salary revisions and
performance evaluation results used for performance-based pay revisions for persons who were employed as
employees subject to the Tokai National Higher Education and Research System Nagoya University Pay Rules for
Employees Covered Under the Annual Salary System (Rule No. 114 of 2005) as of the day before the day that
person newly became subject to the Annual Salary Faculty Member Pay Rules may be used only to conduct
evaluations similar to performance evaluations carried out in accordance with the Guidelines on the
Implementation of Performance Evaluations for Annual Salary Faculty Members as prescribed by each department
under the Basic Policy on Performance Evaluations for Annual Salary Faculty Members (approved by the
Education and Research Council on February 17, 2015).
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Supplementary Provisions
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These Detailed Rules shall come into effect from April 1, 2019.
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Supplementary Provisions (THERS Detailed Rule No. 5 of April 1, 2020)
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These Detailed Rules shall come into effect from April 1, 2020.
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Supplementary Provisions (THERS Detailed Rule No. 63 of September 9, 2020)
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These Detailed Rules shall come into effect from September 9, 2020.



