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Article 1 These Rules prescribe matters regarding pay for faculty members who shall com under the annual salary
system among the Professors, Associate Professors, Lecturers, Assistant Professors, and Research Associates
(excluding persons covered by the Tokai National Higher Education and Research System Nagoya University Pay
Rules for Faculty Members Covered Under the Annual Salary System (Rule No. 131 of 2018); hereinafter referred
to as "Annual Salary SHOKEI Faculty Members")) employed at Nagoya University pursuant to the provisions of
Article 25 of the Tokai National Higher Education and Research System Employee Work Rules (THERS Rule No.
1 of 2020; hereinafter referred to as the "Employee Work Rules").
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(Covered Persons)
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Article 2 Annual Salary SHOKEI Faculty Members shall be Professors, Associate Professors, Lecturers, Assistant
Professors, and Research Associates approved by the Chancellor.
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(Pay)
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Article 3 (1) Pay for Annual Salary SHOKEI Faculty Members shall consist of base annual salary, performance-
based pay, and allowances.
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(2) The allowances specified in the previous paragraph shall consist of: dependent allowance; managerial duties
allowance; Presidential Adviser, etc., allowance; housing allowance; commuting allowance; unaccompanied
posting allowance; special duties allowance; overtime allowance; holiday pay; night shift allowance; managerial
personnel special duties allowance; starting pay adjustment allowance; head instructor allowance; thesis review
allowance; entrance examination allowance; teacher license renewal lecture allowance; health and safety service
allowance; cross-appointment allowance; cross-appointment diligence allowance; and external funds acquisition

allowance.
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(3) The base pay for Annual Salary SHOKEI Faculty Members shall be 1/12 of the base annual salary and the
performance-based pay.

(FEAAEER)

(Base Annual Salary)
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Article 4 (1) The base annual salary amount shall be an amount among the base annual salary amounts prescribed
in Appended Table 1 which is closest to and higher than the total of the amounts prescribed in the following items.
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(1) Base pay equivalent: The amount obtained by multiplying by 12 the base monthly pay amount of the grade&
pay increment which would be received if hired or promoted (including grade increases and decreases; the same
shall apply hereinafter) on Educational Personnel Base Pay Scale 1 (hereinafter referred to as "Educational
Personnel Base Pay Scale 1") pursuant to the Tokai National Higher Education and Research System Employee
Pay Rules (THERS Rule No. 54 of 2020; hereinafter referred to as the "Employee Pay Rules")
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(i1) Base pay adjustment equivalent: The amount obtained by multiplying by 12 the total base pay adjustment
(hereinafter referred to as the "base pay adjustment") prescribed in Article 10 of the Employee Pay Rules which
would be received if hired or promoted on Educational Personnel Base Pay Scale 1
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(iii) Regional allowance equivalent: The amount obtained by taking the sum of the base monthly pay and the base
pay adjustment set forth in the preceding two items, multiplying it by the regional allowance payment rate
prescribed in Article 15 of the Employee Pay Rules, and multiplying the result by 12
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(2) Notwithstanding the preceding paragraph, the base annual salary amount in the case of persons to whom these
Rules apply from Educational Personnel Base Pay Scale 1 (excluding cases involving promotion) shall be the
amount among the base annual salary amounts prescribed in Appended Table 1 which is closest to and higher than
the total of the amounts prescribed in the following items.
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(1) Base pay equivalent: The amount obtained by multiplying by 12 the base monthly pay amount of the grade &
pay increment set forth in Educational Personnel Base Pay Scale 1 that the relevant Faculty Member was receiving
before these Rules applied
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(i1) Base pay adjustment equivalent: The amount obtained by multiplying by 12 the total base pay adjustment
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amount that the relevant Faculty Member was receiving before these Rules applied
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(iii) Regional allowance equivalent: The amount obtained by taking the sum of the base monthly pay and the base
pay adjustment set forth in the preceding two items, multiplying it by the regional allowance payment rate
prescribed in Article 15 of the Employee Pay Rules, and multiplying the result by 12
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(3) Base annual salaries shall be revised as follows on July 1 every year on the basis of the results of the previous
fiscal year's performance evaluations (hereinafter referred to as "Performance Evaluation Results") carried out in
accordance with the Nagoya University Guidelines for Conducting Individual Evaluations of University Faculty
Members (approved by the Executive Board, March 3, 2020).
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However, if the performance evaluation period is less than 6 months, or if the performance evaluation period is less
than 1 year and the employee is not subject to evaluation by the department, the base annual salary shall not be
revised.
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(1) Exceptionally Outstanding Faculty Members: Add 2 increments to the base annual salary increment currently
received
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(i1) Particularly Outstanding Faculty Members: Add 2 increments to the base annual salary increment currently
received
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(ii1) Outstanding Faculty Members: Add 1 increment to the base annual salary increment currently received
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(iv) Good Faculty Members: Add 1 increment to the base annual salary increment currently received
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(v) Standard Faculty Members: No revision

NOREFTROWEE SUELZRW,

(vi) Poor Faculty Members: No revision
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(vii) Particularly Poor Faculty Members: No revision

4 AP P LT, TH1HICS 5ma A 2BADEAFERT, FEFMERICESTROLE
DIFETH 1 RICUET D,

(4) Notwithstanding the preceding paragraph, the base annual salary of Faculty Members who are over the age of
55 on July 1 shall be revised every year on July 1 as follows on the basis of the Performance Evaluation Results.
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However, if the performance evaluation period is less than 6 months, or if the performance evaluation period is less
than 1 year and the employee is not subject to evaluation by the department, the base annual salary shall not be
revised.
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(1) Exceptionally Outstanding Faculty Members: Add 1 increment to the base annual salary increment currently
received
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(ii) Particularly Outstanding Faculty Members: Add 1 increment to the base annual salary increment currently
received
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(iii) Outstanding Faculty Members: No revision
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(iv) Good Faculty Members: No revision

T BRYEREE BUE LV,

(v) Standard Faculty Members: No revision
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(vi) Poor Faculty Members: No revision
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(vii) Particularly Poor Faculty Members: No revision
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(5) Notwithstanding the provisions of the preceding two paragraphs, the base annual salary shall not be revised for
Faculty Members who are in their positions on and after the day after the end of the fiscal year they turn the age of
63.
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(6) The limit for base annual salary by job title shall be as follows.
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(i) Professors: Increment 56
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(i1) Associate Professors: Increment 42
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(iii) Lecturers: Increment 37
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(iv) Assistant Professors and Research Associates: Increment 28
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(7) The changes set forth in Paragraph (2) shall come into effect on April 1.
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(8) After a person becomes subject to the application of these Rules, their base annual salary shall not be revised
even if the Employee Pay Rules are revised.
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(Performance-Based Pay)
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Article 5 (1) The amount of performance-based pay shall be determined by the Chancellor on the basis of the
Performance Evaluation Results, in accordance with the amount obtained by multiplying the base annual salary by
the payment rate corresponding to the evaluation prescribed in Appended Table 2.
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(2) Notwithstanding the provisions of the preceding paragraph, the amount of performance-based pay in the case of
persons to whom these Rules apply from Educational Personnel Base Pay Scale 1 shall be determined by the
Chancellor, in accordance with the total of the amount calculated in Item (iii) and the amount (after discarding the
fraction of one yen if such fraction has arisen) obtained by deducting the amount calculated in Item (ii) below from
the amount calculated in Item (i) below and dividing the result by the expected number of years of remaining
employment until the end of the fiscal year they turn 63 in the case of Faculty Members without a term limit
(including, with the same to apply hereinafter, Faculty Members who have a term limit in accordance with the
Tokai National Higher Education and Research System Rules on the Term of Appointment of University Faculty
(THERS Rule No. 42 of 2020) and, among the matters regarding reappointment prescribed in the Appended Table
2 of the same Rules, are Faculty Members who will have no term limit after reappointment (hereinafter referred to
as "Post-reappointment Indefinite-term Faculty")), or, in the case of Faculty Members with a term limit of 10 years
or less (excluding Post-reappointment Indefinite-term Faculty; the same shall apply hereinafter), until the term limit

expiration date. (In cases where reappointment is possible, this shall be the term limit expiration date for which the



term limit is longest, and in cases where the relevant term limit expiration date is after the end of the fiscal year
they turn 63, this shall be the end of the fiscal year they turn 63. The same shall apply hereinafter).
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(i) The retirement allowance calculated on the basis of the Tokai National Higher Education and Research System
Employee Retirement/Resignation/Severance Allowance Rules (Rule No. 70 of 2004; hereinafter referred to as the
"Retirement Allowance Rules"), assuming that the relevant Faculty Member will retire on the end of the fiscal year
they turn 63 in the case of Faculty Members without a term limit, or on the term limit expiration date in the case of
Faculty Members with a term limit of 10 years or less, having received the increment (after discarding the fraction
of one increment if such fraction has arisen) obtained by adding the increment value for the relevant age
classification set forth in Appended Table 3, for each year of the expected number of years of remaining
employment until the end of the fiscal year they turn 63 in the case of Faculty Members without a term limit, or
until the term limit expiration date in the case of Faculty Members with a term limit of ten years or less, using as a
base the grade & pay increment in Educational Personnel Base Pay Scale 1 that the relevant Faculty Member was
receiving before these Rules applied
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(i1) The retirement allowance that would have been calculated on the basis of the Retirement Allowance Rules if
the relevant Faculty Member had taken voluntary retirement on the day before these Rules applied
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(iii) The amount obtained by multiplying the base annual salary amount prescribed in Paragraph (2) of the
preceding Article by the payment rate for a Standard Faculty Member in the column for Faculty employed on and
after the day after the end of the fiscal year they turn 63 for performance-based pay rates in Appended Table 2
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(3) The provisions of the preceding paragraph shall also apply in cases where a Faculty Member comes under these
Rules after being hired by the Tokai National Higher Education and Research System (hereinafter referred to as
"THERS") having come under a pay system equivalent to Educational Personnel Base Pay Scale 1 at a national
university corporation, etc. (hereinafter referred to as "an Institution Where Employed for a Total Number of

Years") the period employed at which can be added to that at THERS in relation to the retirement allowance.
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(4) Notwithstanding the provisions in each of the preceding paragraphs, the performance-based pay in cases where
a Faculty Member who has already come under an annual pay system that is equivalent to these Rules at an
Institution Where Employed for a Total Number of Years is hired by THERS and comes under these Rules shall be
determined by the Chancellor, in accordance with the total of the amount obtained by multiplying the base annual
salary amount at the time they were hired by the THERS by the payment rate for a Standard Faculty Member in the
column for Faculty employed on and after the day after the end of the fiscal year they turn 63 for performance-
based pay rates in Appended Table 2, and the amount (after discarding the fraction of one yen if such fraction has
arisen) obtained by deducting the retirement allowance in Item (ii) below and the retirement allowance equivalent
in Item (iii) below from the retirement allowance in Item (i) below and dividing the result by the expected number
of years of remaining employment until the end of the fiscal year they turn 63 if the relevant Faculty Member is a
Faculty Member without a term limit, or until the term limit expiration date if they are a Faculty Member with a
term limit of 10 years or less.

—  UEEEPEFIRBOUIMEN T 258 OFRMBIZOVT, BEBAGE (—) Sz b
ETHGBIIRT DL ERDMEIAE ML LT, A S TOARWHABIZOWTIL 6 3R
KT 1 OFLNDIEI D STV DB OW TSI T A £ TO T EERES 1 FIcoEjIER
5 3T DY OERX N LD 5 EME AN A THRIZSiad (1 KM OmENECTEEaE, 2z
G0 TR 2% T, BT S TORWEBIZOWTIE 6 3RAAFEARIIL 1 0 FLUN DL
SN TV DEBIZOW TR TH TR 2 b0 LE LT, IBRBTFUHRICESE R Lk
k%0

(i) The retirement allowance calculated on the basis of the Retirement Allowance Rules, assuming that the relevant
Faculty Member will retire on the end of the fiscal year they turn 63 in the case of Faculty Members without a term
limit, or on the term limit expiration date in the case of Faculty Members with a term limit of 10 years or less,
having received the increment (after discarding the fraction of one increment if such fraction has arisen) obtained
by adding the increment value for the relevant age classification set forth in Appended Table 3, for each year of the
expected number of years of remaining employment until the end of the fiscal year they turn 63 in the case of
Faculty Members without a term limit, or until the term limit expiration date in the case of Faculty Members with a
term limit of 10 years or less, using as a base the grade & pay increment that the relevant Faculty Member would
receive if they had been hired on Educational Personnel Base Pay Scale 1 with regard to the base pay in the event

of mandatory retirement or expiration of term limits
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(i1) Any retirement allowance for voluntary retirement when the relevant Faculty Member came under an annual
salary system at an Institution Where Employed for a Total Number of Years
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(iii) Any retirement allowance equivalent the relevant Faculty Member has already been paid at a an Institution
Where Employed for a Total Number of Years
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(5) Notwithstanding the provisions in each of the preceding paragraphs, the performance-based pay in cases where
a person who has come under the provisions of the preceding three paragraphs and is promoted shall be the total of
the amount obtained by multiplying the base annual salary prescribed in Paragraph (1) of the preceding Article in
accordance with the grade & pay increment that would be received if they had been promoted on Educational
Personnel Base Pay Scale 1 by the payment rate corresponding to the evaluation based on the Performance
Evaluation Results received before promotion in the column for Faculty employed on and after the day after the
end of the fiscal year they turn 63 for performance-based pay rates in Appended Table 2, and the amount (after
discarding the fraction of one yen if such fraction has arisen) obtained by deducting the retirement allowance in
Item (ii) below and the retirement allowance equivalent in Item (iii) below from the retirement allowance in Item
(i) below and dividing the result by the expected number of years of remaining employment until the end of the
fiscal year they turn 63 if the relevant Faculty Member is a Faculty Member without a term limit, or until the term
limit expiration date if they are a Faculty Member with a term limit of 10 years or less.
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(1) The retirement allowance calculated on the basis of the Retirement Allowance Rules, assuming that the relevant
Faculty Member will retire on the end of the fiscal year they turn 63 in the case of Faculty Members without a term
limit, or on the term limit expiration date in the case of Faculty Members with a term limit of ten years or less,
having received the increment (after discarding the fraction of one increment if such fraction has arisen) obtained
by adding the increment value for the relevant age classification set forth in Appended Table 3, for each year of the
expected number of years of remaining employment until the end of the fiscal year they turn 63 in the case of

Faculty Members without a term limit, or until the term limit expiration date in the case of Faculty Members with a



term limit of 10 years or less, using as a base the grade & pay increment that the relevant Faculty Member would
receive if they had been promoted on Educational Personnel Base Pay Scale 1 with regard to the base pay in the
event of mandatory retirement or expiration of term limits
T OHREHEN, FEHI OB 22 T 2B o B CEE RO IRTE T2 A
(i1) Any retirement allowance for voluntary retirement when the relevant Faculty Member came under an annual
salary system
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(iii) Any retirement allowance equivalent the relevant Faculty Member has already been paid
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(6) In addition to the cases prescribed in Paragraph (2) through to the preceding paragraph, where any of the
following items applies, the retirement allowance equivalent shall be recalculated.
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(1) When the Retirement Allowance Rules have been revised
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(i1) When a term limit has been assigned, or when the relevant person has become a Faculty Member with an
indefinite term limit, or when the term limit has been changed
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(7) Performance-based pay shall be revised on July 1 every year based on the previous academic year’s
Performance Evaluation Results.
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(8) At the time of hiring, if the evaluation period is less than 6 months, or if the performance evaluation period is
less than 1 year and the employee is not subject to evaluation by the department, the payment rate for a Standard
Faculty Member shall be applied.
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However, at the time of hiring, where the Chancellor finds it necessary, the payment rate for Outstanding Faculty
Members or higher may be applied.

(k3 5- 0D 3CHR)
(Payment of Salaries)
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Article 6 Annual Salary SHOKEI Faculty Members shall be paid as prescribed in Article 2 of the Employee Pay
Rules.

(a5 DA H)
(Payment Date)
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Article 7 The salary payment date for Annual Salary SHOKEI Faculty Members shall be as prescribed in Article 4
of the Employee Pay Rules.

(PREFY)
(Dependent Allowance)
8% FEHIEAAMBE OKREF I, WMEMTHRES 1 1 RITHET 2368, MEHR TR
F1 5 RICHET DHUIRF Y OIREIAIC 1 N2 - Ba2R T, BEMGHRREE 3 4 RICHET 2K
FHDO6H1HKOT 21 1 HOZETLMAEX ) Z L OMBISHREIG O&F 2 1 2 THRLZK (1R
T DRI E CTe ey, ADMERLLTE AN TY Y BIF78) 121 2R 728 AR C TR LE T2,
Article 8 The dependent allowance for Annual Salary SHOKEI Faculty Members shall be the amount obtained by
multiplying the payment amount prescribed in Article 11 of the Employee Pay Rules by the number obtained by
adding 1 to the regional allowance payment rate prescribed in Article 15 of the same Rules, then multiplying the
result by the number obtained by adding 1 to the number (after rounding up at the fourth decimal place if there is a
fractional part) obtained by dividing by 12 the total of the June 1 and December 1 payment rates by term for each
relevant employee classification for the end-of-term allowance prescribed in Article 34 of the same Rules.

(i B 21)
(Managerial Duties Allowance)
9% AFEHIEAAMEE OB HRRTHIE, BEMAGHES 1 2 RIHET 2 A%, BEHKG R
%15 RICHET HHITF Y OSHGEIAIC 1 Z MR 7Bz Rk CTHIEEET D,
Article 9 The managerial duties allowance for Annual Salary SHOKEI Faculty Members shall be the amount
obtained by multiplying the monthly amount prescribed in Article 12 of the Employee Pay Rules by the number
obtained by adding 1 to the regional allowance payment rate prescribed in Article 15 of the same Rules.

(R RATEHEFY)
(Presidential Advisor, etc., Allowance)
105 FBHIEM AR R ORRAIESETF ST, MEMSHRESE 1 3RITHET 2 A%, BERK
HHFEF 1 5 RICHET D2 HIRF Y OSHREIAIZ 1 2N 72k CTRIEBEET D,
Article 10 The Presidential Advisor, etc. allowance for Annual Salary SHOKEI Faculty Members shall be the
amount obtained by multiplying the monthly amount prescribed in Article 13 of the Employee Pay Rules by the
number obtained by adding 1 to the regional allowance payment rate prescribed in Article 15 of the same Rules.

(ZDfDOFHEFY)
(Other Allowances)
F1 1% FI3RITED D FHLSOEF U ORIL, BEMRTREICHETS,
Article 11 (1) The amounts of allowances other than the allowances prescribed in the preceding three Articles shall
be in accordance with the Employee Pay Rules.
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(2) In the cases set forth in the preceding paragraph, with regard to the polar observations allowance stipulated in
Article 13 of the Tokai National Higher Education and Research System Detailed Rules on Payment of Employee
Special Duties Allowances (THERS Detailed Rule No. 37 of 2020; hereinafter referred to as the "Detailed Rules on
Special Duties Allowance"), the wording in the middle column of the following table pertaining to provisions

stated in the left column shall be replaced with the corresponding wording in the right column of the same table.

FrERENES 24 SR AR R RE A 2 B
o BUE DL Z DAL D ) DLIARE R B )
Provisions to be replaced in the DetailedWording to Be Replaced Replacement Wording

Rules on Special Duties Allowance

BEWAMRE (—) 5k
Educational Personnel Base Pay

Scale 1, Grade 5

HAz Ok

role of a Professor

BRARRE (—) 4% N 3 RISy OV T D ik
81 345 2 HOET HEWARRR (—) 4L 3 BRHEHEZ K& O AT O Rk

_ ] Educational Personnel Base Pay role of an Associate Professor or|
In the table in Article 13, Paragraph (2)
Scale 1, Grade 4 and Grade 3 Lecturer
BEWAMRE (—) 2% BhZ K OB F DIk
Educational Personnel Base Pay role of an Assistant Professor or|
Scale 1, Grade 2 Research Associate
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(3) In the case referred to in Paragraph (1), for matters regarding cross-appointment allowances, the term “base pay
and the base pay adjustment, regional allowance corresponding to them” in Article 2, Paragraph (1) of the Tokai
National Higher Education and Research System Detailed Rules on Payment of Employee Cross-Appointment
Allowance and Cross-Appointment Diligence Allowance (THERS Detailed Rule No. 47 of 2020) shall be replaced
by the term “base annual salary.”

(D5 1 IF[H1 24 72 0 Ofs R DR HY)

(Calculation of Hourly Pay Rates)
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Article 12 (1) The hourly pay rate for Annual Salary SHOKEI Faculty Members prescribed in Articles 23 through
25 of the Employee Pay Rules shall be the amount obtained by dividing the monthly amount of the sum of base
pay, performance-based pay, managerial duties allowance, Presidential Adviser, etc., allowance, starting pay
adjustment allowance, health and safety service allowance, and cross-appointment allowance by the average
monthly number of prescribed working hours in one year (meaning from January 1 to December 31; the same shall
apply hereinafter). For Annual Salary SHOKEI Faculty Members who are working shorter hours while caring for
children (hereinafter referred to as “Childcare Part-Time Faculty Members™) as provided for in the Tokai National
Higher Education and Research System Employee Childcare Leave Rules (THERS Rule No. 36 of 2020;
hereinafter referred to as the “Childcare Leave Rules”), that total amount shall be divided by the number obtained
by multiplying the average monthly number of prescribed working hours in one year by the number obtained by
dividing that person's number of working hours for one week as prescribed in Article 3, Paragraph (3) of the Tokai
National Higher Education and Research System Employee Working Hours and Leave Rules (THERS Rule No. 30
of 2020; hereinafter referred to as the “Employee Working Hours Rules”) by the number of working hours for one
week as prescribed in Paragraph (1) of the same Article (hereinafter referred to as the "Calculation Rate").)
2 HHEEOHEIC» DL T, BERGRREE 2 35K UE 2 4 RICHET 295 1 K472V Ofs 5
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(2) Notwithstanding the provisions of the preceding paragraph, where employees are engaged in work for which
they will receive a special duties allowance prescribed in Article 20 of the Employee Pay Rules (excluding night
nursing allowance, night work allowance, night medical work allowance, and holiday medical work allowance), the
hourly pay rates for the work stated in Articles 23 and 24 of the Employee Pay Rules shall be obtained by adding to
the amount set forth in the preceding paragraph the hourly rate of the allowance pertaining to said work (for
allowances paid per day, the amount obtained by dividing the daily amount by 7.75, and for allowances paid per
month, the amount obtained by dividing the monthly amount by the average monthly number of prescribed working
hours in one year).

(IRER# D55
(Pay for Employees on Administrative Leave)
#5135 AEBEHIE AR 2SR oG X TmE) (GrE SEEMIERRE (I 2 2 A5 5
0%5) H{THRE22HEICHEST 2025, BLTRLT, ) ICX2EWIC X VB ERAIE 1 55851
HE 15X 2 5280, REMKREBEZETD5EIT%Y LTIRIRE 2o 7o & X121, £ ORI B4
t, WBE5OEE KT D,
Article 13 (1) Where an Annual Salary SHOKEI Faculty Member requires long-term recuperation due to a work- or

commuting-related (refers to commuting as set forth in Article 7, Paragraph (2) of the Industrial Accident



Compensation Insurance Act (Act No. 50 of 1947); the same shall apply hereinafter) injury or illness under the
provisions of Article 15, Paragraph (1), Item (i) or (ii) of the Employee Work Rules, when the Annual Salary
SHOKEI Faculty Member is on administrative leave, the full amount of pay for the period of leave shall be paid.
7272, HEE KEMERBRIEDOED H L 2 AT, KR ) B3I (HE) Fe013H 5
eIk, fab- 08NS T ORE OB & PER LT iR A 56T 5,

Provided, however, that when leave (compensation) benefits are, or an injury or illness (compensation) pension is,
paid pursuant to the Industrial Accident Compensation Insurance Act, the amount to be paid shall be the remaining
balance after the amount of compensation is deducted.

2 AR KRB B DRI OER LIS ORI & 0 BB EERR R 1 5 455 1 S 2 B ORHIRE
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(2) If an Annual Salary SHOKEI Faculty Member falls under cases requiring long-term recuperation as provided
for in Article 15, Paragraph (1), Item (ii) of the Employee Work Rules for an injury or illness other than an injury
or illness provided for in the preceding paragraph and is on administrative leave, that Annual Salary SHOKEI
Faculty Member may be paid 80% each of base pay, dependent allowance, and housing allowance until that period
of leave reaches one year (two years in the case of tuberculosis).

3 AR AAREZR S E R ZERLRISE 1 5 555 1 THEE 3 52 K D Mg B Ul S FUIRIE & 72
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(3) Where an Annual Salary SHOKEI Faculty Member has been placed on administrative leave pursuant to Article
15, Paragraph (1), Item (iii) of the Employee Work Rules as a result of having been prosecuted in relation to a
criminal case, they may be paid up to 60% each of their base pay, dependent allowance, and housing allowance
during said period of administrative leave.
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(4) If an Annual Salary SHOKEI Faculty Member is placed on administrative leave under Article 15, Paragraph
(1), Item (iv) of the Employee Work Rules (limited to administrative leave as provided for in Article 3, Paragraph
(6) of the Tokai National Higher Education and Research System Rules on the Cross-Appointment System
(THERS Rule No. 52 0of 2020)) or Article 15, Paragraph (1), Item (v) or Item (x) of the Employee Work Rules, that
Annual Salary SHOKEI Faculty Member may be paid up to 70% each of base pay, dependent allowance, and
housing allowance during that period of leave.

72720, RHEEE 1 05 DOREICHEY L TRIRE 2> 72568 T, MZIRERITAR 2 LA L <IZFTEAR
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Provided, however, that if that administrative leave falls under the provisions of Item (x) of the same paragraph and
the disaster pertaining to that administrative leave that caused that person’s fate or whereabouts to be unknown is
recognized as a work- or commuting-related disaster, up to 100% may be paid.

5 AR I ANRER 25 Bt BRI 1 5 4855 1 I 7 SIS K DRIk E R o 1235 8121F, £ OIRiE
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(5) Where an Annual Salary SHOKEI Faculty Member has been placed on administrative leave pursuant to Article
15, Paragraph (1), Item (vii) of the Employee Work Rules, they may be paid 70% each of their base pay, dependent
allowance, and housing allowance (referred to in this paragraph as "Base Pay, Etc.") during the period for which
they are on dispatch.

72720, IREBEEOIREBLEOEZ I LTS SN DM OBEIMRWLBO LD & XX, HNTED D
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Provided, however, when the remuneration for the work performed by a dispatched Faculty Member at the place of
dispatch is found to be insufficient, they may be paid from 70% to 100% of each of their Base Pay, Etc. in
accordance with matters separately prescribed, after obtaining the approval of the Chancellor in advance.

6 H2HENDLATHE TOREIC L HAMIC 1 AR Oz 4 Uiz & &3, mz ) iETEe b
> THEME LT %,

(6) If the base pay referred to in Paragraphs (2) through (5) ends in a fraction of one yen, the amount paid shall be
rounded down to the nearest yen.

7 K & e o T AR ERDE A RREBRICIE, ORRRISHIBEDED R WIRY, AIEHICED Hia 5%
B <1Ey, MOV D653 L,

(7) Provided that it is not otherwise provided for in other Rules, Annual Salary SHOKEI Faculty Members who
have been placed on administrative leave shall not be paid any pay other than the pay prescribed in each of the
preceding paragraphs.

(B RIREE DS

(Pay for Childcare Leave, Etc.)

Bl 4%k FBRARERRIC LY BIRIRES 23 2 SR AR E Ofa 5 ORI oW T, RISE
WHEBY ET D,

Article 14 (1) Annual Salary SHOKEI Faculty Members who are on childcare leave, etc. under the Childcare Leave
Rules shall be paid as follows:

— BEAEZLTOLHRICOWTE, BEER™ LRI &, 2L, BRREHRRE 1 35%2
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(1) There shall be no pay for the period of childcare leave; provided, however, that regarding payment to persons

working under Article 13, Paragraph (2) of the Childcare Leave Rules, for every hour worked, the person may be



paid the hourly pay rate prescribed in Article 12, and it shall not be treated as a working period other than for the
payment of that pay
= EAERNE A AMEE N TR REOEREZ T TEHE L WEEIZIE, B 1 7ROBEICHND
57, ZOEE LRV 1RRIZOE, $1 2KITHET 285 1 R 720 O 5L L Th b %
XkETHZ &,
(i1) Notwithstanding the provisions of Article 17, where an Annual Salary SHOKEI Faculty Member does not work
as a result of having received approval for partial childcare leave, then for each hour not worked, their pay shall be
reduced by the hourly pay rate prescribed in Article 12
= BREFRMEEZ L COLSHIMICE T 2AR4E1E, H4KKVE 5 FOBEICE Y REH LIBICEL
RaeRLTRIZBEET L L,
(iii) The base pay for periods spent working shorter childcare hours shall be the amounts obtained by multiplying
the amounts calculated in accordance with the provisions of Articles 4 and 5 by the Calculation Rate
2 FHEICHET 2 HODIEA, BRIREFORGICE LLERFIHIT, HICED D,
(2) In addition to the provisions of the preceding paragraph, other necessary matters regarding pay for childcare
leave, etc., shall be separately prescribed.

(IrigiREE ofa )
(Pay for Employees on Family Care Leave)
1554 HMBENLRFHEMERRE ONMEREF BT 2R (G 2 FEEERRSE 3 7 5) 2L
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Article 15 (1) Notwithstanding the provisions of Article 17, the pay for an Annual Salary SHOKEI Faculty
Member on family care leave as provided for in the Tokai National Higher Education and Research System
Employee Family Care Leave Rules (THERS Rule No. 37 of 2020) shall be reduced by the hourly pay rate
prescribed in Article 12 for each hour not worked during that period of leave.
2 HIEHICHET Db ODIED, STEKREEOKRGICHE LLELRFHIL, HIZED D,
(2) In addition to the provisions of the preceding paragraph, other necessary matters regarding pay for family care
leave shall be separately prescribed.

(BB RITIRSEE D 5
(Pay for Spouse Accompaniment Leave)
F1 65 HUEENL R ARSI R ORMEE FITIREICEIT 2R (5 2 FEEREE 4 0 5) I2X
DB FITIREZ L T D HIFICOWTE, 52500 L7ew,
Article 16 (1) Persons who are on spouse accompaniment leave under the Tokai National Higher Education and
Research System Employee Spouse Accompaniment Leave Rules (THERS Rule No. 40 of 2020) shall not be paid
for the period of spouse accompaniment leave.
2 HPEICHET 2 b ODIEA, BEEFATRES DR 5IZH LB RIHL, HICED D,
(2) In addition to the provisions of the preceding paragraph, other necessary matters regarding pay for spouse

accompaniment leave shall be separately prescribed.
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(Pay Reductions)
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Article 17 (1) If an Annual Salary SHOKEI Faculty Member does not work, that person's pay shall be paid after
deducting the amount obtained by multiplying the hourly pay rate prescribed in Article 12 by the number of hours
not worked, excluding holidays provided for in Article 12 of the Employee Working Hours Rules (for Annual
Salary SHOKEI Faculty Members for whom a substitute holiday is designated under the provisions of Article 13,
Paragraph (1) of the Employee Working Hours Rules who have worked all of the working hours assigned on that
holiday, the substitute holiday for the that holiday), leave, or if special approval has been given for the time spent
not working.

2 HIHOBEIC LV IBFHOG L 722 HREHEENL, £ OG5 I T D RE)ORFEIER OF WA
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(2) The number of hours subject to the reduction referred to in the preceding paragraph shall be the sum of the
number of hours absent from work and the number of hours on partial childcare leave during that pay period, and if
that total number of hours ends in a fraction of one hour, that number shall be rounded down to the nearest hour.

EN RS9

(Half Pay)
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Article 18 (1) Notwithstanding the provisions of the preceding article, when an Annual Salary SHOKEI Faculty
Member does not work due to a measure (limited to where separately prescribed) prohibiting work, related to a
disease (excluding a work-related or commuting-related disease), for more than 90 days (for tuberculosis, one year)
continuously, counting from the day on which the measure commenced, the base pay shall be reduced by half for
the days subject to that measure after that period has elapsed.
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(2) In addition to the provisions of the preceding paragraph, the Tokai National Higher Education and Research
System Detailed Rules on Reducing Employee Base Pay by Half (THERS Detailed Rule No. 50 of 2020) shall
apply mutatis mutandis to necessary matters regarding the scope of the period not worked referred to in the
preceding paragraph, the calculation of base pay, and other necessary matters pertaining to the reduction of base
pay by half.

(B HIEHR)



(Pro Rata Calculation)
1 9% HCIAEBERIE AR o7 GB1 4RE 1 HE 3 OREIC LY AGICER &4
U B RERFMEBHEE L ST, ) 121X, oA LKEE (FRERMSEBEHRICH-> UL, £HEZO
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Article 19 (1) Persons who have newly become an Annual Salary SHOKEI Faculty Member (including Childcare-
track Part-time Faculty Members for whom an alteration in base pay has arisen in accordance with the provisions of
Article 14, Paragraph (1), Item (iii)) shall be paid their salary (for Childcare-track Part-time Faculty Members, their
salary after alteration) from that day.
2 AEBEHDE AR B VR L, UIRE SN HEI12E, TORETOMESE35RT 5,
(2) If an Annual Salary SHOKEI Faculty Member resigns or is dismissed, that person’s salary shall be paid up to
that day.
3 ETHIE AR E N ETIC LB L2 55120%, ZOA £ ToRE 23T 2,
(3) If an Annual Salary SHOKEI Faculty Member resigns due to death, that person's salary shall be paid up to that
month.
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(4) If a payment is to be made under the provisions of Paragraph (1) or (2) and the payment period does not begin
on the first day of the month or does not end on the last day of the month, that payment shall be calculated pro rata
based on the number of actual days in that month minus the number of weekly holidays prescribed in Articles 10
and 11 of the Employee Working Hours Rules (for Childcare-track Part-time Faculty Members, days on which
regular working hours have not been assigned).
5 HIFHOBEE, FEHTY, REAMESETY, IHERIEF YA OLE2HEEE T YOI
WTHERS %,
(5) The provisions of each of the preceding paragraphs shall be applied mutatis mutandis to the payment of the
managerial duties allowance, Presidential Advisor, etc., allowance, starting pay adjustment allowance, and health
and safety service allowance.

(Ui fh 1)
(Calculation of Fractions)
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Article 20 When calculating the amount of pay for one hour of work pursuant to Article 12, if the amount ends in a
fraction of one yen, that payment amount shall be rounded down to the nearest yen if less than 0.50 yen and
rounded up to the nearest yen if equal to or greater than 0.50 yen.

Gy Uiy
(Handling of Fractions)
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Article 21 If a fixed payment amount calculated pursuant to these Rules contains a fraction of one yen, that amount

shall be rounded down to the nearest yen.

(CER2 9FE7 A 1 A BFM 3 046 A 3 0 HE TORMITIIT 2 3 A EI A 12R 2 Fef)
(Exceptions to Performance-based Pay Rates in the Period from July 1, 2017 to June 30, 2018)
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Article 22 Notwithstanding the provisions of Appended Table 2, performance-based pay rates in the period from
July 1, 2017 to June 30, 2018 shall be as described in the following table.
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(Exceptions to Performance-based Pay Rates in the Period from July 1, 2018 to June 30, 2019)
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Article 24 Notwithstanding the provisions of Appended Table 2, performance-based pay rates in the period from
July 1, 2019 to June 30, 2020 shall be as described in the following table.
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(Miscellaneous Provisions)
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Article 25 Beyond what is provided for in these Rules, other necessary matters regarding pay for Annual Salary
SHOKEI Faculty Member shall be prescribed by the Chancellor.

(Z OBRRIC L0 HE 8 OREE)
(Matters Not Covered by These Rules)
F26% FRIOFEHFILY ZOBRBICIDZZ LN TERVGEEUIZORBRIZE D Z ENE LA
BThDEWBRENRDLGEIEL, HBEOBRWETHZ ENTED,

Article 26 Cases that cannot be governed by these Rules owing to special circumstances, or where the Chancellor

recognizes that the application of these Rules would be highly inappropriate, may be given special treatment.

gl

Supplementary Provisions

(BAT41 H)
(Effective Date)
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ZOBRIE, K2 THE4H 1 B BT D,

Article 1 These Rules shall come into effect from April 1, 2015.
(NHLDBE %)
(Abolishment, etc. of Internal Rules)
25 AEBRPTEN SN DMBOERFEHRIRLBHRNHL (LT TBHEEERBNE ] & v
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Al1H» S ZoHRBEZ2EHATLILDET S,
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Article 2 The Internal Rules on the Handling of the Base Annual Salary of Assistant Professors Employed by
Nagoya University (hereinafter referred to as the "Internal Rules on the Annual Salary of Assistant Professors") are
abolished, and Assistant Professors who already came under the Internal Rules on the Annual Salary of Assistant
Professors before these Rules came into effect shall come under these Rules from April 1, 2015.

R DD DERSN)
(Exclusions from Being a Person Covered by These Rules)
F3%& ZOHBRORMATANC T TITER L TWDBEOKR LT, kEzET 256 %2k, RO
2 R85 1 5 ORUEIZD DD Eﬁ“, RBUERTIO LB LT 5,
Article 3 Notwithstanding the provisions of Article 2, Paragraph (1) of these Rules, pay of Assistant Professors who
were already employed before these Rules came into effect shall be the same as before, except in cases where the
following Article applies.

(TEME OfGIEHT E)
(Transitional Measures for Employees)
HASG HEWAMR (—) O ZOHBOEMN LT 5% L2 5E 0BT 5 EAFEEORHIT, AN
DEFARKE 1T, H2HLOHE 6 HIZ»bD LY, ROFFITED LEOEFEIZ9 0, 00 0 Mz
AT RERNEL LT, BIRE LITED D EAEREO O LEE EALORH (BIRF 1 OIEAFERERD S 6
TREBALEEE, 5658290, 000MIL A LI EAFEREBAEZEN T Z LT

%, ) &5,

Atrticle 4 (1) Notwithstanding the provisions of Article 4, Paragraphs (1), (2), and (6) of these Rules, the base
annual salary in cases where a Faculty Member who was already receiving pay on Educational Personnel Base Pay
Scale 1 before these Rules came into effect comes under these Rules shall be the amount among the base annual
salaries prescribed in Appended Table 1 which is closest to and higher than the amount obtained by adding 90,000
yen to the total of the amounts prescribed in each of the following items. (In cases where increment 56 of the base
annual salary set forth in Appended Table 1 will be exceeded, a base annual salary amount can be applied in which
for each increment exceeding increment 56, 90,000 yen is added to increment 56).
22, ZORBREZEMNT S A6 3WFEEROBALURE L Z22H8EI1E, HE%GFHEIC90, 000H
OMBEIL L7220,
However, for Faculty Members who will come under these Rules on or after the end of the fiscal year they turn 63,
90,000 yen shall not be added to the relevant total.
—  AIHEYEH UEEED, ZOHBREZEMTOANIZT TWEBEEBRAGE (—) Okt oA
HEIZ1 2 23 U TR
(i) Base pay equivalent: The amount obtained by multiplying by 12 the base monthly pay set forth in Educational
Personnel Base Pay Scale 1 that the relevant Faculty Member was receiving before these Rules applied
=R OGO UAED, ZORBEAZEAT DN TWTEARRE O OAFHEIC 1
2%F TSI
(i1) Base pay adjustment equivalent: The amount obtained by multiplying by 12 the total base pay adjustment

amount that the relevant Faculty Member was receiving before these Rules applied



= HURFUARNEE AT 2 5 O A R OAK OB O G FHEICE B GBS 1 4 R/ICHET 5
24 D SHREI G 2 R CTRBIC 1 2 23k U TR
(iii) Regional allowance equivalent: The amount obtained by taking the sum of the base monthly pay and the base
pay adjustment set forth in the preceding two items, multiplying it by the regional allowance payment rate
prescribed in Article 14 of the Employee Pay Rules, and multiplying the result by 12
2 HEWAMGE (—) 2O ZOBBROBEMEXT5E L RLGEICBT 5 EHEMOMIT, ARIDHES
FOBEIZPOOT, WICHITLE 1 5 TRHLZENOE 2 5 TR LZEZB L CTREHE, +
BTSN TOWRWEBICOWTIE 6 3FFLEAR T 1 0 FELNOEHA STV HEBIZ OV T
N T B E COTFEEMFEE TR L TR (1 FRMOmBREZ AL U & S, WmEat BTk
) MOE3HTHRIELEBEOGIHE T2,
(2) Notwithstanding the provisions of Article 5 of these Rules, the amount of performance-based pay in cases
where a Faculty Member who was already receiving pay on Educational Personnel Base Pay Scale 1 before these
Rules came into effect comes under these Rules shall be the total of the amount calculated in Item (iii) and the
amount (after discarding the fraction of one yen if such fraction has arisen) obtained by deducting the amount
calculated in Item (ii) below from the amount calculated in Item (i) below and dividing the result by the expected
number of years of remaining employment until the end of the fiscal year they turn 63 in the case of Faculty
Members without a term limit, or, in the case of Faculty Members with a term limit of ten years or less, until the
term limit expiration date.
— UEHEN ZOBBROBEHT NI T TOWTREERAGR (—) OfSma gL LT, R
fFFERTOARVWHEEBIZOWTIE6 3BAEERUL T OFEUNOTHR T S TV D EEIZ W T T
it 1 A& COTEEBEL 1 IO EHIRE 3 12T 5551 OFERIX I & 5 S5 EEZ A TR 5k
B (1 REOWENECTSE1E, ZhaU0E T 220 T, MRS TWZRnEEIZON
T 6 3R T 1 O FELINOATHINFT STV D EEIZOWTHEW T H TR 2 D &K
LR YRR S S B U7 Bk T 2448
(1) The retirement allowance calculated on the basis of the Retirement Allowance Rules, assuming that the relevant
Faculty Member will retire on the end of the fiscal year they turn 63 in the case of Faculty Members without a term
limit, or on the term limit expiration date in the case of Faculty Members with a term limit of ten years or less,
having received the increment (after discarding the fraction of one increment if such fraction has arisen) obtained
by adding the increment value for the relevant age classification set forth in Appended Table 3, for each year of the
expected number of years of remaining employment until the end of the fiscal year they turn 63 in the case of
Faculty Members without a term limit, or until the term limit expiration date in the case of Faculty Members with a
term limit of ten years or less, using as a base the grade & pay increment in Educational Personnel Base Pay Scale
1 that the relevant Faculty Member was receiving before these Rules applied

YHBED, ZORBREZENT2AORBICACEHARE LI b0 L L ORBEFYHRICESEH
H U 72 IBI T 258
(i1) The retirement allowance that would have been calculated on the basis of the Retirement Allowance Rules if

the relevant Faculty Member had taken voluntary retirement on the day before these Rules applied



= ATEOEAREREFIC, BIRE 2 OFEMGSHREG D 6 3EEROE A LIREICAER 2 BEM D%
W BB O aHIE & TR
(iii)) The amount obtained by multiplying the base annual salary amount indicated in the preceding paragraph by the
performance-based pay rate for Standard Faculty in the column for Faculty employed on or after the end of the
fiscal year they turn 63 in Appended Table 2.

3 RI2HOHEL, ERFELETFHEREIZ ISV THBERARE (—) [THYT 2@ EROE 2%
LHEEDN, AEBRRKFCEHAINIBICZORBEAEHAT 2561280 THuEHT 5,

(3) The provisions of the preceding two paragraphs shall also apply in cases where a Faculty Member comes under
these Rules after being hired by Nagoya University having come under a pay system equivalent to Educational
Personnel Base Pay Scale 1 at an Institution Where Employed for a Total Number of Years.

4 FEREEROYWER VLR (ZOBRZEHT SRS TIC ERZ@E 2 2 EARFEFEBROSG AT, Mk
BEAREHEEE BRET 2, UUTHELC, ) WNIEEROBGEIR, RANCED D LB LT 5,

(4) Revisions to and upper limits for the base annual salary (in the case of a base annual salary amount which is
already above the upper limit when these Rules come into effect, this shall be the upper limit for the relevant basic
annual salary amount, with the same to apply hereinafter) and revisions to performance-based pay shall be
governed by the provisions of these Rules.

5 HEWAME (—) 20 ZOHBOBEM AT 5%E LR 5EICBT DR OEETMIL, FrEDo
MRENED D E ALY, HEOEAFHIZBS 2 EATE# CFpki2 04 2 1 1 9 HEHENIIETH#R
RTHK) OTFICEERICBNTED I HE M IR K0 20 U7 e R 2T L, X3
R EREHZ R L TITO 2 &N TE LD ET 5,

(5) The first performance evaluation when a Faculty Member who was already receiving pay on Educational
Personnel Base Pay Scale 1 before these Rules came into effect comes under these Rules may, as prescribed by the
Dean or Director of the school or department to which they belongs, be conducted using Performance Evaluation
Results obtained from implementing the Guidelines on the Implementation of Faculty Evaluations prescribed in
each school or department under the Basic Policy on Individual Faculty Evaluations (approved by the Education
and Research Council on February 19, 2008), or may be conducted by applying, mutatis mutandis, the Guidelines
on the Implementation of Performance Evaluations.

(TERH D FH5)

(Promotion of Employees)

FH& MIGFROHEZEA LB NFAKT 2HEAICBT 2 EEMIL, A5 2 HOBEIZh b BT,
WIZHGT 2% 1 5 OIREET 195070 5% 2 5 QIR YF KL OV 3 5 OiIRBF Y YA T, Hi%#A
0, AR STV RWHEOLEE1E 6 3WAEERIUT 1T OFLUADEHIF SN TV L HAE DL
MEHE T B £ TOPEERER AR L TEZME (1 HREOmE LT & &1, mletv Tk
) MOHBBAMRE (—) THRLEZLDETIELEITRT 5 I & &R Dt CTRRIG 4 &
55 1 IHISE D D FEAARERIS, BIRF 2 ORI HaEIE 0 6 3 A RO A LIRIS/ERS 2 2 EM D
2 BLFEAKANT 3T T ERTRHmAS RIS < FHfITIS C 7o SR & 23k U TR0 GFHRE T2,
Article 5 (1) Notwithstanding the provisions of Paragraph (2) of the preceding Article, the performance-based pay

in cases where a person who has come under the provisions of the preceding Article is promoted shall be the total



of the amount obtained by multiplying the base annual salary prescribed in Article 4, Paragraph (1) in accordance
with the grade & pay increment that would be received if they had been promoted on Educational Personnel Base
Pay Scale 1 by the payment rate corresponding to the evaluation based on the Performance Evaluation Results
received before promotion in the column for Faculty employed on and after the day after the end of the fiscal year
they turn 63 for performance-based pay rates in Appended Table 2, and the amount (after discarding the fraction of
one yen if such fraction has arisen) obtained by deducting the retirement allowance in Item (ii) below and the
retirement allowance equivalent in Item (iii) below from the retirement allowance in Item (i) below and dividing
the result by the expected number of years of remaining employment until the end of the fiscal year they turn 63 if
the relevant Faculty Member is a Faculty Member without a term limit, or until the term limit expiration date if
they are a Faculty Member with a term limit of ten years or less.
—  UEEEDR, BRSO T 258 OARBIZONT, HEMARE (—) THELZDLO
ETDHBIIRT D LR DM RaE L LT, AT S TOARWERIZOWTIL6 3REHE
KL 1 O LN DTN STV D HEIC DWW TIEM T A £ TOTEMERES 1 FIc o & Bk
%5 31THT D% OFMIX I K 5 B EE A IMA THZ St (1 RMOWBSECTSEIE, Tk
PVETEE) 220 T, BRI TOWRVEBRIZOWTIE6 3AEERXIT 1 0 FELUNOIEHN
SN TV DEBIZHOW TR T H TR 2 0 L E LT, IRBTFUHRICESE R LR
i SRR
(i) The retirement allowance calculated on the basis of the Retirement Allowance Rules, assuming that the relevant
Faculty Member will retire on the end of the fiscal year they turn 63 in the case of Faculty Members without a term
limit, or on the term limit expiration date in the case of Faculty Members with a term limit of ten years or less,
having received the increment (after discarding the fraction of one increment if such fraction has arisen) obtained
by adding the increment value for the relevant age classification set forth in Appended Table 3, for each year of the
expected number of years of remaining employment until the end of the fiscal year they turn 63 in the case of
Faculty Members without a term limit, or until the term limit expiration date in the case of Faculty Members with a
term limit of ten years or less, using as a base the grade & pay increment that the relevant Faculty Member would
receive if they had been promoted on Educational Personnel Base Pay Scale 1 with regard to the base pay in the
event of mandatory retirement or expiration of term limits
UHBED, TR 22T 7B B ARG IRk 0O I8 T 4 4

(i1) Any retirement allowance for voluntary retirement when the relevant Faculty Member came under an annual
salary system
= UEKEEN, ISR T TR T S
(ii1) Any retirement allowance equivalent the relevant Faculty Member has already been paid
2 HAREREOUGE RO LRI N ERGHROSCENE, KANZEDD LB L35,
(2) Revisions to and upper limits for the base annual salary and revisions to performance-based pay shall be
governed by the provisions of these Rules.

RIS B O FFEH)

(Recalculating Retirement Allowances)



FOEK HI2HEROBEICEBNT, ROKBEOWTANILET 2551%, BEBFYHLZEHET LI L
15,
Article 6 The retirement allowance shall be recalculated when either of the following items applies with regards to
the provisions of the two preceding Articles.
— REFPUHBEOLENR D -T2 b X
(1) When the Retirement Allowance Rules have been revised
= I SN L EE LIMEMIOEDDRWHEB Lo To L EHMEMINER I N L =
(i) When a term limit has been assigned, or when the relevant person has become a Faculty Member with an
indefinite term limit, or when the term limit has been changed
(et 5 00T ) <5 )
(Periods for Transitional Measures, Etc.)
BT MRS 4KOBEIL, Fak2 SEEE TORELE L, FISKH 1 EROE 2 HIHRET 2 7ERE
DOEERHNE, 4H1HET D,
Article 7 The provisions of Article 4 of the Supplementary Provisions shall be measures for until FY2016, and the
changes for employees prescribed in Paragraphs (1) and (2) of the same Article shall take effect on April 1.
(FESRBLFITHE D RIE L)
(Reviews Accompanying Social Conditions, Etc.)
B8k ZOMEOMATER, HERIEFELZBRL, FEHEHAMRAR DR GIZONT, RERRE
BNz B, LEPRHDEROOLNLGE, TOMBIZE SO TRERIEENHEELNDLI DD T
Do
Article 8 After these Rules come into effect, the pay of Annual Salary SHOKEI Faculty Members shall be
subjected to further comprehensive examination, taking into consideration the social situation, etc., and where it is
found to be required, necessary measures shall be taken on the basis of the results.
BRI CEpc2 743 3 2 3 HEIREEE8 9 5)
Supplementary Provisions (Rules No. 89 of March 23, 2015)
ZORRRIE, P2 T4 A 1 APLRTT 5.
These Rules shall come into effect from April 1, 2015.
BRI CEp2 8423 A 1 HEREH 1 0 35)
Supplementary Provisions (Rule No. 103 of March 1, 2016)
ZORREIE, PRk 2 844 A 1 AN bMTT 5.
These Rules shall come into effect from April 1, 2016.
2L, SERORBIRE 2 OBEIE, FK2 847 H 1 BT %,
However, the amended provisions given in Appended Table 2 shall come into effect from July 1, 2016.
BRI CERk2 942 A2 1 ABEEEE 1 0 2 5)
Supplementary Provisions (Rule No. 102 of February 21, 2017)
ZOBIRE, VL2 9T A 1 ANLHEITT S,
These Rules shall come into effect from July 1, 2017.
BRI CERk2 943 A 29 ABESE 1 2 55)



Supplementary Provisions (Rule No. 125 of March 29, 2017)

ZORRRIE, PRk2 9F4 A 1 AT 5.

These Rules shall come into effect from April 1, 2017.

BRI CEA3 042 H 2 0 A#IFESE 1 0 4 5)

Supplementary Provisions (Rule No. 104 of February 20, 2018)

1 ZOHRIE, FE3 0FE3H 1 Bbiufrd 2,

(1) These Rules shall come into effect from March 1, 2018.

2 HHEOHEIC D LT, ZOBRROKATHOR AN LE EHE 4 TERRFICEN S o885,
Bz, AL, BB OBFITR L EERIEHBER S RBROEM 221 2BBITRDH 2 1 ROBED
BHIZOWTIE, RBURTOFIC & S,

(2) Notwithstanding the provisions of the preceding paragraph, the provisions of Article 21 then in force shall
remain applicable for faculty members who are continuously covered, from the day before the effective date of
these Rules, by the Nagoya University Pay Rules for Faculty Members Covered by the Annual Salary System
including Professors, Associate Professors, Lecturers, Assistant Professors, and Research Associates.

BRI CER3 142 3 1 9 HEREEE 9 375)

Supplementary Provisions (Rule No. 93 of February 19, 2019)

ZORRERIE, PR3 1 7H 1 AT 5.

These Rules shall come into effect from July 1, 2019.

BRI (CERk3 1423 A 2 8 ABIEEEE 1 3 55)

Supplementary Provisions (Rule No. 135 of March 28, 2019)

ZORREIE, PR3 140 1 ATy %,

These Rules shall come into effect from April 1, 2019.

2L, ZORBORMATHLEICI W TR IEESIE R AREE &3 2F51E, RAIOFE 2 K5 2 512
BT LEICRD D LT D,

However, only persons listed in Article 2, Item (ii) of these Rules can newly become an Annual Salary SHOKEI
Faculty Member after these Rules come into effect.

BERN (BFn24E4 A 1 BEMERIFESE 1 3 05)

Supplementary Provisions (THERS Rule No. 130 of April 1, 2020)

ZOBRRIE, FM2E4A 1 NLHETT 2,

These Rules shall come into effect from April 1, 2020.

BEEN (Fn24E1 2 A 2 3 AFSMEIREEE 1 7 4 5)

Supplementary Provisions (THERS Rule No. 174 of December 23, 2020)

ZOBRRIT, SM2E1 2 H 2 3 BnLHETT b,

These Rules shall come into effect from December 23, 2020.

MIERE 1 (4 5RER)

Appended Table 1 (relating to Article 4)

FAEBR

Base Annual Salary Table



T SAERE (1) PIE Sy
Increment [Base annual salary (yen) Target individuals
1 3, 000, 000 BhF, Bh#
1 3,000,000 Research Associate, Assistant Professor
2 3, 090, 000 B, Bh#
3,090,000 Research Associate, Assistant Professor
3 3, 180, 000 BhF, Bh#
3 3,180,000 Research Associate, Assistant Professor
4 3, 270, 000 B, Bh#
4 3,270,000 Research Associate, Assistant Professor
5 3, 360, 000 B, Bh#
5 3,360,000 Research Associate, Assistant Professor
6 3, 450, 000 hF, Bh#
6 3,450,000 Research Associate, Assistant Professor
7 3, 540, 000 B, B
7 3,540,000 Research Associate, Assistant Professor
8 3, 630, 000 hF, Bh#
8 3,630,000 Research Associate, Assistant Professor
9 3, 720, 000 hF, Bh#
9 3,720,000 Research Associate, Assistant Professor
10 3, 810, 000 BhF, Bh#k, GEA
10 3,810,000 Research Associate, Assistant Professor, Lecturer
11 3, 900, 000 B, BhE, Efl
11 3,900,000 Research Associate, Assistant Professor, Lecturer
12 3, 990, 000 BhF, Bh#k, GEA
12 3,990,000 Research Associate, Assistant Professor, Lecturer
13 4, 080, 000 BhF, Bh#k, GEA
13 4,080,000 Research Associate, Assistant Professor, Lecturer
14 4, 170, 000 B, BhE, Rl
14 4,170,000 Research Associate, Assistant Professor, Lecturer
15 4, 260, 000 BhF, Bk, GEA
15 4,260,000 Research Associate, Assistant Professor, Lecturer
16 4, 350, 000 B, BhE, Rl
16 4,350,000 Research Associate, Assistant Professor, Lecturer
17 4, 440, 000 . , -
7 4,440,000 B, Bh#, GEAT, MEHECR




Research Associate, Assistant Professor, Lecturer, Associate

Professor

BhF, Bh#k, AN, HeEdR

18 4, 530, 000

Research Associate, Assistant Professor, Lecturer, Associate
18 4,530,000

Professor

B, Bh, AN, HEEER
19 4, 620, 000

Research Associate, Assistant Professor, Lecturer, Associate
19 4,620,000

Professor

BhF, Bh#, EAh, e
20 4, 710, 000

Research Associate, Assistant Professor, Lecturer, Associate
20 4,710,000

Professor

B, Bh, AN, HEEER
21 4, 800, 000

Research Associate, Assistant Professor, Lecturer, Associate
21 4,800,000

Professor

B, Bh, AN, HEEER
22 4, 890, 000

Research Associate, Assistant Professor, Lecturer, Associate
22 4,890,000

Professor

BhF, Bh#, EAh, e
23 4, 980, 000

Research Associate, Assistant Professor, Lecturer, Associate
23 4,980,000

Professor

B, Bh, AN, HEEER
24 5, 070, 000

Research Associate, Assistant Professor, Lecturer, Associate
24 5,070,000

Professor

BhF, Bhé, wEAh, WEEEE
25 5, 160, 000

Research Associate, Assistant Professor, Lecturer, Associate
25 5,160,000

Professor

BhF, Bh#, EAh, R
2 6 5, 250, 000

Research Associate, Assistant Professor, Lecturer, Associate
26 5,250,000

Professor

B, Bh, AN, HEEER
27 5, 340, 000

Research Associate, Assistant Professor, Lecturer, Associate
27 5,340,000

Professor

BhF, Bh#, EAh, e
28 5, 430, 000

Research Associate, Assistant Professor, Lecturer, Associate
28 5,430,000

Professor
29 5, 520, 000 aifil, MR
29 5,520,000 Lecturer, Associate Professor




30 5, 610, 000 AT, WEHdR, Hdx

30 5,610,000 Lecturer, Associate Professor
31 5, 700, 000 AT, WEHdR, Hdx

31 5,700,000 Lecturer, Associate Professor
32 5, 790, 000 aihill, MR, B

32 5,790,000 Lecturer, Associate Professor
33 5, 880, 000 AT, MEHdR, Hdx

33 5,880,000 Lecturer, Associate Professor
34 5, 970, 000 aihill, WA, Hx

34 5,970,000 Lecturer, Associate Professor
35 6, 060, 000 aihill, WA, B

35 6,060,000 Lecturer, Associate Professor
36 6, 150, 000 AT, WEHdR, Hdx

36 6,150,000 Lecturer, Associate Professor
37 6, 240, 000 aihill, WA, Hx

37 6,240,000 Lecturer, Associate Professor
38 6, 330, 000 e, #ix

38 6,330,000 Associate Professor, Professor
39 6, 420, 000 e, #ix

39 6,420,000 Associate Professor, Professor
40 6, 510, 000 IR, 2%

40 6,510,000 Associate Professor, Professor
41 6, 600, 000 e, #ix

41 6,600,000 Associate Professor, Professor
4 2 6, 690, 000 WeHTZ, iz

42 6,690,000 Associate Professor, Professor
43 6, 780, 000 Hiz

43 6,780,000 Professor

4 4 6, 870, 000 Hi%

44 6,870,000 Professor

45 6, 960, 000 Bz

45 6,960,000 Professor

46 7, 050, 000 Hi%

46 7,050,000 Professor

47 7, 140, 000 Hi%

47 7,140,000 Professor




48 230, 000 Bz
48 7,230,000 Professor
49 320, 000 Bz
49 7,320,000 Professor
50 410, 000 Hif%
50 7,410,000 Professor
51 500, 000 Bz
51 7,500,000 Professor
52 590, 000 Hif%
52 7,590,000 Professor
53 680, 000 Hif%
53 7,680,000 Professor
54 770, 000 Bz
54 7,770,000 Professor
55 860, 000 Hif%
55 7,860,000 Professor
56 950, 000 Bz
56 7,950,000 Professor

BIFEE 2 (58 5 ZRBIR)
Appended Table 2 (relating to Article 5)
FAAR AR A

Performance-Based Pay Rate

APl

Evaluation

EH 23 ST
#E (6 SHFEERDHE
H LA /e 3 2 28
ZhR<, )

Faculty without term limits
(excluding Faculty who are
employed on and after the

day after the end of the

1 0 LN DAL & £+
SNTWDHHE (6 35k
RO B A LRI IE
g 2B 2R, )

Faculty with a term limit of]
10 years or less (excluding
Faculty who are employed
on and after the day after
the end of the fiscal year

Bh#k
Bh
Assistant
Professors,
Research

Associates

Associate

fiscal year they turn 63
Y Y ) they turn 63)
3 iz 3 iz
iR O | ;Tﬁ R O | %;ﬁ
| X X

PR T fE) | PRI T FE) |

A RN
Deans and Deans and

Professor / Professor /
Directors Directors

Associate

6 3RO H LI ER

THHE

Faculty who are employed on and

after the day after the end of the

fiscal year they turn 63

SRS
(8 PRIk
I F)
Deans and

Directors

Btz
2%
RHEfTT
Professor /

Associate

Bh#
RS
Assistant

Professors,




(Manage-  [Professor/ |(Manage- |Professor/ (Manage- |Professor / |Research

ment ) Lecturer ment I) Lecturer ment I) Lecturer  |Associates
fisO CTHEFH (100D (1004301004 (1004301004 [100%r {1004 |100%>
S e 84. 5LL|75. 9LL|78. 8LL|70. 3LL|®63. |[PT72. |P64. |D5T.
Exceptionally| |- + + k= 9Ll I 6 ULk 0Lk 6 ULk
Outstanding |84.5% and |75.9% and [78.8% and {70.3% and [63.9% and (72.6% and |64.0% and |57.6% and
Faculty over over over over over over over over
FrIZ 18 5 72
#HE 1004D|1004D|10045D10045d1 0041 007410074100 %
Particularly |7 3. 9 65. 5 68. 8 60. 4 |®53.7/®M®61. 9|M53. 5(M46. 8
Outstanding |73.9% 65.5% 68.8% 60.4% 53.7% 61.9% 53.5% 46.8%
Faculty
BEHLRHE (100501004501 00%4D|100%5d1 0041 00741007410 0%
Outstanding |6 4. 9 59. 0 59. 8 53. 9 [m48.0[m52. 9(m47. 0(m41. 1
Faculty 64.9% 59.0% 59.8% 53.9% 48.0% 52.9% 47.0% 41.1%
BiF72#E (100401 004D1 0045?1004 »1 0074100741 007%]|1 0 0%
Satisfactory [5 8. 6 53. 7 53. 5 48. 6 |m46. 7|046. 6|041. 7/039. 8
Faculty 58.6% 53.7% 53.5% 48.6% 46.7% 46.6% 41.7% 39.8%
EHEZRZE |1 00 D[1004D[1 004MD|100%4d[1 00431 0041 00745100745
Standard 57. 9 53. 3 52. 8 48. 2 |®46. 3|045. 9|041. 3|039. 4
Faculty 57.9% 53.3% 52.8% 48.2% 46.3% 45.9% 41.3% 39.4%
B T722wW1 004 D1 0045?1004 d100455»1 00747100741 007%]1 0 0%
#HE 57. 6 52. 3 52. 5 47. 2 |@45.4|045. 6|040. 3[038.5
Poor Faculty |57.6% 52.3% 52.5% 47.2% 45.4% 45.6% 40.3% 38.5%

_ \100%\@ 1000|1005 |1003»D 10047 1004 |100%4 |100%
iji\:;zgf 49. 4L148. 7LL|44. 3LL|43. 6|41, |[®37. [®36. |[P35.
Particularly T T~ T~ T 9LIT  |4UF 7T OLLF
Poor Faculty 49.4% and [48.7% and [44.3% and [43.6% and [41.9% and [37.4% and [36.7% and |35.0% and

under under under under under under under under

#3535 &%)
Appended Table 3 (relating to Article 5)
MBI K D RE A a5 R

Table of Increment Values for Tentative Pay Rises According to Age Classifications

L

would be received if promoted

COBBEEATARNCZ T CWERIIFEHR LD LT 5
AlTZT 5

Grade that was received before coming under these Rules or grade that]

B 1H 1 ABAEOER X X
% 5 HUE
Increment value according to age

classification as of January 1 each year




5 5T 5 5k
55 and under Over 55
#HAEM (—) 5k 4. 4 0. 5
Educational Personnel Base Pay Scale 1, Grade 5 4.4 0.5
HEW (—) 4%k - 3k 4. 6 0. 3
Educational Personnel Base Pay Scale 1, Grades 4 and 3 4.6 0.3
#HE (—) 24k 4. 5 0. 25
Educational Personnel Base Pay Scale 1, Grade 2 4.5 0.25




