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F1E Al
Chapter 1 General Provisions
(B =)
(Purpose)
14 HEBERNLREHEAEIREREESR] (B 2 FEEERIE 1 5, DUF TRERZEHR &u
Do) W2 1 HEHOBEIEES HEENL R (LT T Lv),) ICEMShDEERDE
B WHEE) otRIcBEd 2 FEHIE, o8 (BT DRAL & ),) oD LT AL D,
Article 1 Matters relating to the employment of medical personnel (including interns) employed by the Tokai
National Higher Education and Research System (hereinafter referred to as “THERS”) under the provisions of
Article 2, Paragraph (1) of the Tokai National Higher Education and Research System Employee Work Rules
(THERS Rule No. 1 of 2020; hereinafter referred to as the “Employee Work Rules”) shall be governed by these
Work Rules (hereinafter referred to as the “Rules”).
(E#%
(Definitions)
F2%& ZoOHAIT TER] &I1F, FEERIMEZE T LCEMSUIEHERN T, RPEHBLSOBE
ZW D,
Article 2 (1) As used in these Rules, “Medical Personnel” shall mean employees who are doctors and dentists who
have completed postgraduate clinical training and who are not university faculty members.
2 ZoHAIT NEE WHEER) ] &1F, FREERIHME (kRSB BHERERROHE 7 0 7 F b %
aie, UUTFRLC,) ZET L TWRWER ST FHER (2 A0E 5 R5R 53 B R AT E 5 AR D S48 &
Th o TEFEUIWERERE ORGP R T OE 2 ET,) T, 1EUNOHHEZED TEMTMEZ W
Do
(2) As used in these Rules, “Medical Personnel (Interns)” shall mean employees who are doctors and dentists
(including those who have passed the National Examination for Medical Practitioners or National Examination for
Dentists but have yet to register as physicians or dentists) who have not completed the postgraduate clinical training
(including the Gifu University Hospital Dentist Clinical Training Program; the same shall apply hereinafter), who
are employed for a term not exceeding one year.
(HEFRDZAT)

(Delegation of Authority)
F3% HHRIE, ZORANIED DHERO Mz HE I OBEICRET 5 2 L TE 5.

Article 3 The Chancellor may delegate in part the authority provided for in these Rules to the Trustees or other
employees.
(1E5 & OBfR)

(Relevant Laws and Regulations)



FAk ZOHANIEDDRWFEHIIOWTIE, JrBiEE (2 28EA%4 95, DT ik
Bl L D,) ZOMBURES K OFERBROED D E ZAITL D,
Article 4 Matters not provided for in these Rules shall be governed by the provisions of the Labor Standards Act
(Act No. 49 of 1947; hereinafter referred to as the “Labor Standards Act”) and other relevant laws and regulations
and rules.

(EEST#T)
(Compliance)
FH55 HBITCICEEROER WHEE) 13, ThENOSLETHFEICZ ORI ZET L, £0FET
(CHEORITIER B,
Article 5 THERS, Medical Personnel and Medical Personnel (Interns) must play their respective part to earnestly
comply with these Rules and endeavor to carry them out.
Hom AH
Chapter 2 Personnel

(B
(Hiring)
ek EBKVEER WHEE) OFMIE, #BIZLD,
Article 6 (1) Medical Personnel and Medical Personnel (Interns) shall be hired based on screening.
2 EBRVER @HEE) ORAICKELTIE, SALLS LT3EARVER WHEE) 104 L, &
LU, WOFEHLZFTH LI XELLZMTHH0LT D,
(2) When hiring Medical Personnel or Medical Personnel (Interns), THERS shall provide in advance the Medical
Personnel or Medical Personnel (Interns) to be hired with a document stating the following matters:
— BRI OHFICET 5 FHE UK O ON T1#%IZF1T 5 UHERKIR D oAz &
ir.)
(i) Matters regarding the term of the employment contract (including whether or not such contract may be renewed
at the expiration of the term);
BN IO I 40N == A WAE SN AR
(i1) Matters regarding the place of work and the work to be performed;
= REROWEORRZ, PrEBBRHZ B 5578 OA %, (RERFRNE QNS gt R B9 % H1H
(ii1) Matters regarding starting and finishing times, whether there shall be work in excess of prescribed working
hours, break times, and shift changes;
. ARRIZET 54
(iv) Matters regarding holidays;
T ARIRIZBI 9% 9H
(v) Matters regarding leave;
N OkGICET 5 FHE
(vi) Matters regarding pay; and
£ BRBICBT 9 (EOFHREET,)

(vii) Matters regarding resignation/retirement (including grounds for dismissal).



(Jeé FH 4 FH))
(Term of Employment)
1% EAKRVER WHEE) ORMHIMIZ, —XEFFEOHFANTED L2 D LT L,
Article 7 (1) The term of employment of Medical Personnel and Medical Personnel (Interns) shall not exceed one
fiscal year.
2 EAROEER @HEE) OFMAMMIE, SHEIECTEHNTHIZENTELHDLE L, EHORE
%, ROBZIHHT HMEDOKZITISL, HESHIZEDDL LB LT 5,
(2) The term of employment of Medical Personnel and Medical Personnel (Interns) may be renewed as necessary.
The maximum period of renewal for the employees in the following items shall be as provided for in their
respective items.
— EE SYORERGO R G@E 5 4
(i) Medical Personnel: The period of a total of five years from the commencing date of the original employment.
= ER WHEE) ARERIHEETET
(i1) Medical Personnel (Interns): The period until the completion of postgraduate clinical training.
3 BWEICRWTHIMOED Db DMK Z i L W B bl & EEIER WHEE) &
72 S T2 B AR D ATHOE I O R OIRELITIE, Y% HRK & L Tunied & L oMK%
HAT 2, ZOHBEICENT, BHAMKT LIZH & Z2OROEHADYIA & OMIHREICER Sh T
W (L T22E8i) Luvo,) 286 ARLEH 2561, Migss Ao EARITEA L
[
(3) The maximum period of renewal of a term of employment as set forth in the preceding paragraph for a person
who has signed a fixed-term employment contract with THERS and continues to become Medical Personnel or
Medical Personnel (Interns) after such fixed term shall include the period of employment when such person was
signed as an employee under such fixed-term employment contract. In such cases, when a period of non-
employment by THERS is not less than six months between the last day of the previous employment and the first
day of the next employment (hereinafter referred to as the “Blank Period”), the period of employment before such
Blank Period shall not be included.
4 FPEHOBUEIZ» BT, AW 6 AR T, %2 ASIFEETOREHEFE (ZL ko HBRH
W LH%ET, FIEEAOCAREOREICLY, SiZEHIMAROEMYMICBE S 20 D2
<o) 31 0 HLLFDOHBAEITHWTIE, BIROEAD 22 B FRTOE A B O X326 C iz B o 22 3
WM 2 7= 5 A TR Y, M2z LR O IRNIZE A L 722,
(4) Notwithstanding the provisions of the preceding paragraph, when a Blank Period is less than six months and a
period of employment immediately before such Blank Period (excluding the period of such employment that shall
not be included in the period of the next employment in accordance with the provisions of the preceding paragraph
and this paragraph in the case where two or more periods of employment are involved) is not more than ten months,
the period of employment immediately before such Blank Period shall not be included only when it falls under the
Blank Period shown on the right column of the Appended Table hereof that corresponds to the classification of the

terms of employment before the Blank Period shown on the left column of such table.

5 MERIE, EHRN CUYIORMBGO B LR LT 1LELBA TIRREE L T 2OHEITED b



DIZRY, HOENPCOBFENZTH L2V EIHRIN TV b DOER<, 5 9EH 2HIZBWTH
Co) 2R LW aIiE, Al e bEeE RO T+ 2H03 0 HATX T, TOEZ 4%
EEXITEA WHEE) ([ TE LRThERb20,
(5) Where the Chancellor intends not to renew an employment contract of Medical Personnel or Medical Personnel
(Interns) (limited to employment contracts for employees who have worked continuously for more than one year
from the commencing date of the original employment, and excluding contracts that explicitly state in advance that
such contracts will not be renewed; the same shall apply to Article 9, Paragraph (2) hereof), the Chancellor shall
notify such employee of such an intention in advance not later than thirty days before the expiration date of such
employment.
6 HBLENOATHE TOREITHNDLT, AHERFEEFIHEREEIC SV TEBE T 2EEDREM
BIRNE, BIRZE DR,
(6) Notwithstanding the provisions of Paragraph (1) through the preceding paragraph, the term of employment of
Medical Personnel working at the Nagoya University Hospital shall not be specified.

(EEHIELH I~ DL
(Conversion to Indefinite-Term Contract)
H8 G IGRRFPEFHMBHRITICEWTHE T 2EERVPER WHEE) UITFZORIBNT [E
Bl Lwo,) B, BBICBIT2HMOEDDH MK LT ZoKIZEWT THHIZRK v
Do) A 2[EILLBHERE L, AEEBEK oMM Z@E LIk (OrE3iiE CERk 1 9FIEMER 1 2 8 5)
B18RE2HOBEICIVEALRWHIM 2R, (UUF TAFEABIF &v5,)) NoEZBEL
L8%a1F, BFOEDORWIHERK (LLT TR Lvo,) OfffEORIARZTHZ LICX
v, BUIHERE LT 2 A HIE R OSSR 25 179 % B O A b BHZICEIRRT 5,
Article 8 (1) Where Medical Personnel or Medical Personnel (Interns) working at the Gifu University Hospital
(hereinafter referred to as “Medical Personnel” in this article) have signed a fixed-term employment contract
(hereinafter referred to as the “Fixed-term Contract” in this article) twice or more with THERS and the total of
terms of such two or more Fixed-term Contracts (excluding the period not to be included in accordance with the
provisions of Article 18, Paragraph (2) of the Labor Contract Act (Act No. 128 of 2007) (hereinafter referred to as
the “Total Period of Employment’)) exceeds five years, a then valid and effective Fixed-term Contract shall be
converted to an indefinite-term work contract (hereinafter referred to as the “Indefinite-term Contract”) on the day
immediately following the expiration date of such Fixed-term Contract by requesting to sign such Indefinite-term
Contract.
2 EBMNATEO I OFHHE O HIAZ 21T 9 HA 1%, BUIHR LT\ 2 A IR ORI 255 T3
HH®O3 0 HATETIZ, HNIED DHEMICE D B LIALRITIITAR SR,
(2) When Medical Personnel intend to request signing an Indefinite-term Contract set forth in the preceding
paragraph, he/she shall submit a written request to be prescribed separately no later than thirty days before the
expiration date of a then valid and effective Fixed-term Contract.
3 HIHEOBEIC L2 PIAREZELIGE, UERISHL, CED L EmELZMNTL D LT
Do

(3) When such request made in accordance with the provisions of the preceding paragraph is accepted, a written



notice to be prescribed separately shall be issued to the Medical Personnel concerned.
4 EHIRKN S OBEB O EAIE, BUTRR L WO D AR 0T Ea G 2 BR
<o) LR—&L, HIZROBEZERE, HANIEDD L ZAHIZLD,
(4) Work conditions of Medical Personnel after conversion to an Indefinite-term Contract shall be the same as those
provided for in a then valid and effective Fixed-term Contract (except the term of the contract) and shall be in
accordance with the provisions of these Rules except those of the preceding article.

(J& 1k & DFLH DI 7R)
(Disclosure of Grounds for Termination of Employment)
FOSR HBTRESHOLAIIENT, BERIT, EEAKVER WHEE) DNEMARMZER LN
EETDHMICOWTEEREZFER LI & &L, Bk Zhvas2ftd 5,
Article 9 (1) In the case set forth in Article 7, Paragraph (5) hereof, where Medical Personnel or Medical Personnel
(Interns) request a written certificate stating the grounds for the decision to not renew his/her employment contract,
the Chancellor shall issue such certificate without delay.
2 JEMZRIBEF SN2 -T2 B EBITBWT, BRIE, RN TR SR T2 BENER L2
Do BB OWTREAE 2GR L7 & &%, Bk 2z M7 5,
(2) In the case of the non-renewal of an employment contract, where a person for whom an employment contract
has not been renewed requests a written certificate stating the grounds for non-renewal, the Chancellor shall issue
such certificate without delay.

(R & T R A fim)
(Maximum Employment Age)
F105 EEEKVER WHEE) ORMICY - T, YEEEBKVER WHEE) OFENH6 5
RICE LA ORMOIA 31T HEZBATEM L2V D LT 5,
Article 10 (1) When employing Medical Personnel or Medical Personnel (Interns), THERS shall not employ
him/her after March 31 immediately following the date on which he/she reaches the age of sixty-five.
2 HIEOHEZ PO LT, EMESFHICLE LD, EICRET 2Fmz@Ex TEMT 5
ZENTEDLHDET D,
(2) Notwithstanding the provisions of the preceding paragraph, Medical Personnel or Medical Personnel (Interns)
may be employed beyond the age prescribed in the preceding paragraph, where deemed particularly necessary by
the Chancellor.

(EH#%)
(Resignation)
B11&k EARCEER WHEE) BNROZZSOWVTANIEY LIEEEIE, BRI 2oy s %
K9,
Article 11 (1) When any of the following items applies to Medical Personnel or Medical Personnel (Interns), he or
she shall leave office and lose his or her status as Medical Personnel or Medical Personnel (Interns):
— RN T LeSE B7REHOREDOHM 22 T -EREZR<,)
(i) When the term of employment expires (excluding Medical Personnel to whom the provisions of Article 7,

Paragraph (6) apply);



— HOHEEIC X IEBE RO HS S
(i) When the Medical Personnel or Medical Personnel (Interns) tender his/her resignation for personal reasons;
= %7%%6@®ﬁm® Bz EE, H8ROHEDPEMEZ T EAELTES WHEE) 23

A JE AR IZ I L2 S
(iii) When the Medical Personnel to whom the provisions of Article 7, Paragraph (6) apply, or Medical Personnel or
Medical Personnel (Interns) to whom the provisions of Article 8 apply reach the maximum employment age; or

W T L-%e
(iv) When the Medical Personnel or Medical Personnel (Interns) have died.

2 BEEZBEOWHIZEEAOEER (WHEE) MNEESEHRRIE 4 5 585 1 HA 5OV INIZZESE L,
RS OFHE N THLHEE, BIEE 2 5OREIT»»D LT, LB EZRDORNZ LBd 5,
(2) Notwithstanding the provisions of item (ii) of the preceding paragraph, where the Medical Personnel or Medical
Personnel (Interns) who have tendered his/her resignation fall under any of the items of Article 45, Paragraph (1) of
the Employee Work Rules, and are in the process of disciplinary action, his/her resignation may not be accepted.

(H CH AT K D Bmk T

(Procedures for Resignation for Personal Reasons)

B125% EEKVER WHEE) 1%, BOMAICEVBRLEY 3oL x1L, BBETETLIHOD

14 HAG (FTREZRMRYD 3 0 HAT FTIC, BMERICIBREZIEH L idmn s,

Article 12 (1) When Medical Personnel or Medical Personnel (Interns) intend to leave his or her employment for
personal reasons, the Medical Personnel or Medical Personnel (Interns) must submit a letter of resignation to the

Chancellor at least 14 days before the intended date of resignation (or 30 days in advance whenever possible).

2 EBXAVER WHEE) 1%, BEBEORLEZ S, BT 250 £ TOMIL, EROIGICHERE LT
A ECANCYANAN
(2) After submitting a letter of resignation, the Medical Personnel or Medical Personnel (Interns) must continue to
engage in his or her duties in the same way until the date of resignation.

HI3E ARG
Chapter 3 Pay

(& G- fEf)

(Types of Pay)

F13% EAMRCEER WHEER) Offh1E, AR, WMEFY, FREEFY, BEEEFY, &9
FU, WEFY, OHEERFLUROFEMEHETFT S L35,

Article 13 The pay for Medical Personnel and Medical Personnel (Interns) shall consist of base pay, commuting
allowance, special duties allowance, overtime allowance, night shift allowance, overnight duty allowance, training
incentive allowance, and medical specialist training allowance.

(FASR)

(Base Pay)

H1 4% EAEOAEAREIRHEE L, ER WHEE) OEAKRIE, B 1 RN 7THH4 5500

faed 2,

Article 14 (1) The base pay for Medical Personnel shall be calculated as an hourly wage, and the base pay for



Medical Personnel (Interns) shall be calculated as a daily wage for 7 hours and 45 minutes per day.
2 EEKROER WHEE) OERAROEEHTECOWNTHERFET, BIED D HHEE KRS
RIS, ~— M2 A 2EBERE, ER, EE WHEE) KUSEREREMSOMGICET L8R (F
2EERERIRE 5 85, LT IENIESHGHE] v ),) [2&5D,
(2) Matters necessary for the method of calculation of the base pay of Medical Personnel and Medical Personnel
(Interns) shall be governed by the separately prescribed Tokai National Higher Education and Research System Pay
Rules for Contract Employees, Part-time Employees, Medical Personnel (including Interns) and Part-time
Lecturers, etc. (THERS Rule No. 58 of 2020; hereinafter referred to as the “Contract Employee, etc. Pay Rules”).
(EEFY)
(Commuting Allowance)
HF155% WETFUIL, WITED D RBEN RSB SRR (B 2 FEREHRE S 4 5, U
T EMRSHE] &\Wvo.) B 1 8ROMEICHEL THHET 5,
Article 15 Commuting allowance shall be paid in accordance with the provisions of Article 18 of the separately
prescribed Tokai National Higher Education and Research System Employee Pay Rules (THERS Rule No. 54 of
2020; hereinafter referred to as the “Employee Pay Rules”).
(RR kBB F21)
(Special Duties Allowance)
165 FEEETUIL, MEBGHEE2 0ROBEICHEL TIMT 2,
Article 16 Special duties allowance shall be paid in accordance with the provisions of Article 20 of the Employee
Pay Rules.
(B F 4 K O F24)
(Overtime Allowance and Night Shift Allowance)
178 BEREHBEFYULROEESF YT, BMEGKGHESE 2 3K(M0H 2 5 ROBEICHEL THaT
Do
Article 17 (1) Overtime allowance and night shift allowance shall be paid in accordance with the provisions of
Articles 23 and 25 of the Employee Pay Rules.
2 HIHOBREIC»D LT, ROBFITHIT D56 OBBEE T 4%, BE 1 RN Ok 54
(2, BB TITED D EIG 2 U TRz ka1 5,
(2) Notwithstanding the provisions of the preceding paragraph, the amount to be paid as overtime allowance in the
cases set forth in the following items shall be obtained by multiplying the amount of pay per working hour by the
payment rate specified in the respective items:
— 3 1IFRITHETL2EIRBIZBIT28 10050135
(i) For hours worked on any of the weekly holidays defined in Article 31 hereof: 135%
ORI 2B IHICHET ORBICRBIT 8T ROA I B 2 BBRHOKSIIE T, HiX
A XIE I ZE D S 3HaEIE
(i1) For hours worked on holidays defined in Article 32, Paragraph (1) hereof: the payment rate specified in (a) or
(b) below according to the classification of working hours set forth in the respective items.
A4 1THTHMA455XT1E3 8R4 55UNOEE 100450100 (EE WHEE) 1310



043D 135)
(a) For hours worked up to 7 hours and 45 minutes per day or 38 hours and 45 minutes per week: 100% (135% for
Medical Personnel (Interns)); and
n A z@Z08% 10040135
(b) For hours worked in excess of the hours in (a): 135%.
= F28RITHET DEHIH], A3 - KEERZ R ORI OBHR Y 8 S TW2RWHE (JT2 51
85 HER<S,) ICBIT28E ROA XEIe (BT 2 HBERMOXZITIS T, BF%A I IZED
% A EIE
(iii) For hours worked on a day to which working hours, starting and finishing times and break time are not
assigned as set forth in Article 28 hereof (excluding the days prescribed in the preceding two items): the payment
rate specified in (a) or (b) below according to the classification of working hours set forth in the respective items.
A 1H7K4553E 1113 84 5 3LINOEHE 100550100
(a) For hours worked up to 7 hours and 45 minutes per day or 38 hours and 45 minutes per week: 100%; and
" AZBALE% 100450125
(b) For hours worked in excess of the hours in (a): 125%.

(D5 1 IRF[#1 24 72 0 O BAED R H)
(Calculation of the Amount of Pay per Working Hour)
B 185 WIRICMRDENHE 1 KM 72 0 OFEEHHIT, KICHEIT HE DX SIS U T, YA FITED
LEET D,
Article 18 The amount of pay per working hour in the preceding article shall be as specified in the following items
according to the classification of employees set forth in the respective items.
— ER HHOBMETREGHERE 2 KW 1HE 5 oA I ilED 58 (EMEIMEF YU E S5 ST
WHEIZH T, YETFYOARE 12 0 THRLUTHELEE AR L4
(i) Medical Personnel: the amount specified in Article 2, Paragraph (1), Item (v), (a) or (b) of the Contract
Employee, etc. Pay Rules (for those to whom medical specialist training allowance is paid, the amount obtained by
dividing the monthly amount of the allowance by 120 shall also be added)
— ER WHEE) HRESE GRS 2 &0 1 HE 5 B4 U ZE D DHE E D b AL B
%k (784 557) TERU TR, HERBFLOAZ —OF (1H1THAPL 1203 1H%
TV ,) BT D 1 AEHFE @R Tl L TR M2 65 L4
(i1) Medical Personnel (Interns): the amount obtained by dividing the amount specified in Article 2, Paragraph (1),
Item (v), (a) or (b) of the Contract Employee, etc. Pay Rules by the prescribed working hours (7 hours and 45
minutes), combined with the amount obtained by dividing the monthly amount of training incentive allowance by
monthly average prescribed working hours for one year (refers to the period from January 1 to December 31)

(5 EF4)
(Overnight Duty Allowance)
1 9% EETFUIL, BMERGHESE 2 7ROBEITHEL THHET 5,
Article 19 Overnight duty allowance shall be paid in accordance with the provisions of Article 27 of the Employee
Pay Rules.



(WHELZEE)F=29)

(Training Incentive Allowance)

2 0% WHERBITYSIL, EFEHBHELCREWT, EEE BEf2 SEEHRFE2015) H165%
D 25 1 HLOWREME (2 3EEMRE202%5) H1 65%0 258 1 HOBEIZED < &K
WHEZAT SRR (WHEER) (28 L TR %,
Article 20 (1) Training incentive allowance shall be paid to Medical Personnel (Interns) who take postgraduate
clinical training at a University Hospital in accordance with the provisions of Article 16-2, Paragraph (1) of the
Medical Practitioners’ Act (Act No. 201 of 1948) or Article 16-2, Paragraph (1) of the Dentists Act (Act No. 202 of
1948).

2 WHESHRF U OAREIL, WRIZHEIT DB OXSIZIEE, Y% FITEDLHLET D,

(2) The monthly amount of training incentive allowance shall be as specified in the following items according to
the classification of employees set forth in the respective items.

— EB WHEE) o) bEMTHLE (B3 7B 256%4k<,) 80, 000MH

(i) Medical Personnel (Interns) who are physicians (excluding those who fall under item (iii)): 80,000 yen

= ER WHEE) O blBEMTHLE (B3 FIBT 56 2R<,) 40, 000H

(i1) Medical Personnel (Interns) who are dentists (excluding those who fall under item (iii)): 40,000 yen

= EE WHEE) O 95 bR RPLESSEH RGO HNHE 7 1 77 F 22 X 2 BRVHE 217 5 ERl &
UHFHEMCHDHE 60, 000H

(ii1) Medical Personnel (Interns) who are physicians or dentists on the initial clinical training program at the Gifu
University Hospital: 60,000 yen

3 RIEICHET 2MEN, ADOWIHNLRHETOHMOEREIZO > TEBE Lo hGEe (8
3 3RDOBFEIZ L DRIR (BIEORIRZERS ) IZX VBB L20GEE2R<) 1%, £ HOUHELE)
FHITISHE L7,

(3) Where an employee prescribed in the preceding paragraph does not work on any of the days from the first day
to the last day of the month (excluding where the employee is on leave (excluding unpaid leave) prescribed in
Article 33), the training incentive allowance shall not be paid for the month concerned.

(P ENHEFY)

(Medical Specialist Training Allowance)

F2 1% HMEMHET ML, EMEE 1 658025 1 HOBREITESHIRMMEZE T L, 4 HEKR
R FERMHR RS B W TE® 2 BMENHE 221 HERICK LT T %,

Article 21 (1) Medical specialist training allowance shall be paid to Medical Personnel who have completed the
clinical training in accordance with the provisions of Article 16-2, Paragraph (1) of the Medical Practitioners’ Act
and are on medical specialist training specified by the Nagoya University Hospital.

2 HMEHEFYOAKEE, 120, 000 &T 5,

(2) The monthly amount of medical specialist training allowance shall be 120,000 yen.

3 HISE SHOMEL, FHMENMEFLIZOVWTHENT S,

(3) The provisions of Paragraph (3) of the preceding article shall apply with the necessary changes to medical

specialist training allowance.



($65-D348)
(Methods of Payment)
225 EEAVCER WHEE) O, TORFEZE@ET, EHEIIHLAI bOLTD,
Article 22 (1) The pay for Medical Personnel and Medical Personnel (Interns) shall be made in cash, directly and in
full.
L, ERHEICESEEARVNESR WHEE) OMEGNOHERT RSN HL5E11E, TOER
MOER (WHEE) (2330 5 NSO b X OEHE R L THL ) bD LT 5,
Provided, however, that where there is an amount to be deducted from the pay for Medical Personnel or Medical
Personnel (Interns) in accordance with laws and regulations, the payment shall be made after such amount has been
deducted from the pay for the Medical Personnel or Medical Personnel (Interns).
2 EBRVER WHEE) 2EEORFBEIT—EIZ > X B EOTHG XIIATE~DIRIALZ H L T35
EBIZE, TOHEICELSTHIS Z N TE D,
(2) In cases where Medical Personnel or Medical Personnel (Interns) request payment of some or all of his or her
pay to be made by bank transfer to the checking or savings account of the Medical Personnel/Medical Personnel

(Interns), the payment may be made by bank transfer.

(#85-DZHA)
(Pay Date)

F23% EAELVER WHEE) Ofb1E, A1 7RIIHT %,
Article 23 The pay for Medical Personnel and Medical Personnel (Interns) shall be made on the 17th of the month
following the month to which the pay pertains.
72120, A (ZORICENT, BH17H%Z ISaH] LvWo,) NABHICHZS & X335 H
D2 B2, KRN TRAICYE722 & EIISFa A ORTHIZ, SSRANAREA T, 2 OIKRAIZYE725 &
I A OB HICZAGT D,
Provided, however, that when a payment date (under this article, the 17th of each month shall be referred to as the
"Payment Date") falls on a Sunday, the payment shall be made two days before the Payment Date; when a Payment
Date falls on a Saturday, the payment shall be made one day before the Payment Date; and when a Payment Date
falls on a Monday that is also a holiday, the payment shall be made on the day after the Payment Date.

(& 5D i)
(Pay Period)
B2 4% RBEOFEHMT, SHADOKHAOHHNOREETLET 2,
Article 24 The pay calculation period shall be from the first to the last day of the month preceding the payment
month.

QRI%F4)
(Severance/Resignation/Retirement Allowance)
#5255 BEETFMIE, MM 6 AU LLE 254 EBREESTMBEREICEHE T 2EE (WHE
) 55, B LIZAN 1L 8HULEHL ARG EHVT6 HEZBATWLHEICONTHRT D,
Article 25 (1) Severance/resignation/retirement allowance shall be paid to Medical Personnel (Interns) whose term

of employment at the Nagoya University Hospital is no less than 6 months and who have more than 6 months of



continuous service, during which he/she has worked no less than 18 days for each of the months.
L, BRERLERRAIZE 4 6 2% 1B S sOBEZEM L, e SNBaIliE, BT L3S0 L
TRV
Provided, however, that severance/resignation/retirement allowance shall not be paid to the Medical Personnel
(Interns) where he/she has been dismissed pursuant to the provisions of Article 46, Paragraph (1), item (v) of the
Employee Work Rules.
2 RBEFUOBIT, F1ARBE2HOBEICIVEHINIARBHLAIC0. 3 (BHEUIETIZX
LIRBEOEAICBWTIE, 0. 5) #RUCHLEHET D,
(2) The amount of severance/resignation/retirement allowance shall be obtained by multiplying the amount
equivalent of the base pay calculated in accordance with the provisions of Article 14, Paragraph (2) hereof by 0.3
(where resignation is due to injury, illness or death, 0.5).
3 IBIRTF U OSHLTHOWTIE, R E N RS ORI G R (CEA 1 6 FFEHES 7 0%5) &
MY 2,
(3) The Tokai National Higher Education and Research System Employee Severance/Resignation/Retirement
Allowance Rules (Rule No. 70 of 2004) shall apply with the necessary changes to the payment of
severance/resignation/retirement allowance.
BAE RE
Chapter 4 Code of Conduct

(78775 M O ERFHS)
(Work Obligations and Good Faith Obligations)
265 EEAUCER WHEE) 1%, BERADLEEORTR - mTasT0, g LOoBELZHREL,
ARSI ONIEICI S 2 1T T 5 L & bI, BEORRT OHEFHIE O R T T bawy,
Article 26 Medical Personnel and Medical Personnel (Interns) must strive to observe the instructions and orders of
the Chancellor and other superiors, be aware of their work responsibilities, fulfill their duties faithfully and fairly,
and maintain order at THERS.

(F5 {815 50 BRIMITH])
(Periods of Exemption from Work Obligations)
274 EEEKNER WHEE) X, ROZFFZONTNUNOHIRIZOWTIE, HEEEZGRIN
Do
Article 27 Medical Personnel and Medical Personnel (Interns) shall be exempted from their duty to work during
any of the following periods.
L, WREERH 1VEICHIET S 1 HEEN 20 OEEHFHED 2 0 RFfIARM O EBIZOWTIE, H5 5 0H
FEFEH L,
Provided, however, that the provisions of item (v) below shall not apply to Medical Personnel whose prescribed
weekly working hours set forth in Paragraph (1) of Article 28 are less than 20 hours.
— EEEREINL 7 U m— 3 VTSI E AR ST #
(i) Periods during which participation in recreational activities during working hours is approved;

= EEBERRINICHA I SN 5 2 L KRR S T B



(i) Periods during which participation in union negotiations during working hours is approved;
= JEROREIZRT DB L OWFELREE M OFEBOMREFIZET 51EMH (B4 74ER%E1 13
Fe AT M%) Lvnd,) 1 2860MTEICHEKSE, SBRRINICIRERE UTRFRZ2E 22T 5
T & AR S LT ]
(iii) Periods during which receiving health guidance or a medical examination during working hours is approved
under the provisions of Article 12 of the Act on Securing, etc. of Equal Opportunity and Treatment between Men
and Women in Employment (Act No. 113 of 1972; hereinafter referred to as the “Equal Opportunity Act”);
MW HEEFE 1 3ROBUEICES X, WEREM, RROUIMREIC I VEE Ln 2 & 2&R S 7 I
(iv) Periods during which employee’s absence is approved for the purpose of flexible commuting times, breaks, or
supplementary meals under the provisions of Article 13 of the Equal Opportunity Act;
T RN AR R R A 22T D 2 L 2 KRR S v B
(v) Periods during which receiving a comprehensive medical examination during working hours is approved; and
N ZOMBEERIC XV ERNCENE LR 2 L 28 S Lo B
(vi) Other periods when the Chancellor otherwise approves of an employee’s absence.
HOE  EESEERE, KA, IKIRSE
Chapter 5 Working Hours, Holidays and Leave, etc.

(1= B OB #s IRe ] K ORTREIRE[H])
(Working Hours and Break Time for Medical Personnel)
H2 8% EBOHBERMICOWTEL, BA1BEZERR LT 2 10RO ERFHESIE L, 2
ZHOHRER KO LR O BE L FECLEORE 2%, BOPTEEBREIL 122 24 LT, #3
1ERFEILIN &5,
Article 28 (1) Regarding the working hours for Medical Personnel, a monthly modified working hours system
starting on the first day of each month shall be adopted, which includes a number of days of holidays equal or
greater to the number of Sundays and Saturdays of the month, with prescribed weekly working hours of no more
than 31 hours on average for one month.
2 S HOE - FERZ, KB LRORB L, FTEZ2EE (58 O%NERE I L IICEB IR T
¥, WOBRFHORTA ETIZ, YFBEIC@NT 2,
(2) The starting and finishing times and break time for each workday as well as holidays shall be specified by
means of a work schedule for each applicable employee in the respective departments, and the employee concerned
shall be notified thereof by the day before the starting date of the next term.
72120, EBOEEE DML EZGRWHEFIZLY, ZbEY BT, U TT L2035 5,
Provided, however, that these schedules may be moved up or down due to unavoidable circumstances including
operational requirements.
3 EBKEROMERIE, JFAIE LTINAZEITATS bD LT 2,
(3) As a general rule, a work schedule shall be prepared for each month.

(BB WHEEE) OEESRFRH K OIRTERFH)
(Working Hours and Break Time for Medical Personnel (Interns))
H295% EA WHEE) O@BRMICOVWTE, B 1 A2 EHER &5 10 B0 I BN



flE L, YZHOARER KRR OB S FELL EOIRE 23T, BEOFTESERFFIL 1 20H & 71
LT, 1384 55 LNET %,
Article 29 (1) Regarding the working hours for Medical Personnel (Interns), a monthly modified working hours
system starting on the first day of each month shall be adopted, which includes a number of days of holidays equal
or greater to the number of Sundays and Saturdays of the month, with prescribed weekly working hours of no more
than 38 hours and 45 minutes on average for one month.
2 1 RoprEgBskT, JFRIE LTT7RHE4 55T 5,
(2) As a general rule, the prescribed working hours for a workday shall be 7 hours and 45 minutes.
3 B H DM - KERZ, KRR L QMR BIE, FrEa2ie () O%UE Z L IcEBR R TF
O, WORREHORAETIZ, YkBICEmT 5,
(3) The starting and finishing times and break time for each workday as well as holidays shall be specified by
means of a work schedule for each applicable employee in the respective departments, and the employee concerned
shall be notified thereof by the day before the starting date of the next term.
72120, EBOHEE DML G WHEEICLY, Zbzay B, IR FTFZ 0355,
Provided, however, that these schedules may be moved up or down due to unavoidable circumstances including
operational requirements.
4 BBRMEROESL, FAE LTIAAZ LTI bDET 5,
(4) As a general rule, a work schedule shall be prepared for each month.
(T 55 By [l i) o036 FH O FR )
(Cancellation of Modified Working Hours System)
F3 0% RI2ROBEIC»»DLT, EEXIIER WHERE) 73, ROFSDONTINCHYETDHZ
L Lo TR, HEAFIZED DI OWT, BRFF@RREEZEH L2nb &35,
Article 30 (1) Notwithstanding the provisions of the preceding two articles, where Medical Personnel or Medical
Personnel (Interns) fall under any of the following items, the modified working hours system shall not be adopted
during the period specified in the respective items.
— HEMKEICLVEBICHIRSMZ SN E YEEIEITHIRDINZ b7 ik
(1) Where work restrictions are placed as part of follow-up measures: the duration of the work restrictions
Z BRERDNMELRDIIGE IR DNED 5 Wi
(i) Where the Chancellor deems it necessary: the period specified by the Chancellor
2 HPEOHEIC L0 LR 2 LRWEEXIIER WHEE) ORIES 5 IZE D 5 HiH O
MR - RERFZNE, B OPTEEBRRHICS U TENENFRI8 3 0B % 5 RF 1 55 F TORFH
DFEFAN THRER 23 E D DKL & 35,
(2) The starting and finishing times for the Medical Personnel or Medical Personnel (Interns) to whom the modified
working hours system is not applied pursuant the provisions of the preceding paragraph during the period specified
in the respective items of the preceding paragraph shall be specified by the Chancellor within the period from 08:30
am to 05:15 pm based on the prescribed weekly working hours.
3 BIHEICHET2HBICBI 2EEIER WHEE) OWREER LKA, SZEBEXIIER
WHEE) OEFEONFITIC L TERIBERNED L HD & T 5,



(3) Where the provisions of Paragraph (1) are applied, the break time and holidays for the Medical Personnel or
Medical Personnel (Interns) shall be specified by the Chancellor based on the details of work performed by the
Medical Personnel or Medical Personnel (Interns).

(AR H)
(Weekly Holidays)
B3 1% EBNCER WHEE) OBEKHEIX, BRAXKOLRER LT 5,
Article 31 (1) Weekly holidays for Medical Personnel and Medical Personnel (Interns) shall be Sundays and
Saturdays.
¥, HIEH 3 SRICED HIEERAIL, HREH LT 5,
The legally mandated holidays prescribed in Article 35 of the Labor Standards Act shall be Sundays.
2 HIEOHEC PO LT, AEHEOEE EOFFICL Y FTHOREIC LV BWESELTES (WHE
) OBEKRBIZOWTIE, BNED D,
(2) Notwithstanding of the preceding paragraph, weekly holidays for Medical Personnel and Medical Personnel
(Interns) deemed unapplicable to the provisions of the preceding paragraph due to duties of THERS shall be
prescribed separately.

(R H)
(Holidays)
#H32% EAMCER WHEE) OKRBIE, RIZEITSHET D,
Article 32 Holidays for Medical Personnel and Medical Personnel (Interns) shall be as follows:
— EROAICET e (W2 3FERFE L 7 8%) ITHET HIKA
(i) The holidays prescribed in the Act on National Holidays (Act No. 178 of 1948);
Z OFERFM (12A29R0EFE1H3HETOH, RIEIZZET 2K ZR<,)
(i1) The Year-end and New Year holidays (from December 29 through January 3 the following year; excluding any
holidays provided for under the preceding item); and
= Xoft, EENEET S H
(iii) Any other days specified by THERS.
2 HPEICHET 2 BIE, FICEFemEoncELRs, EHOBBRRICENTOEETLIZLE
LR,
(2) Medical Personnel and Medical Personnel (Interns) shall not be required to work on the days prescribed in the
preceding paragraph, even during regular working hours, with the exception of those who have been specifically
ordered to work on such days.

(PRI DFEAH)
(Types of Leave)
#33% EAMCEER (WHEE) ORIRIL, FRAMRIKER, KoK OERRRE 45,
Article 33 The leave for Medical Personnel and Medical Personnel (Interns) shall consist of annual paid leave,
special leave and unpaid leave.

(BB A2 B9 2 B A HIH)
(Necessary Matters in Relation to Working Hours, etc.)



H345% F28ENDLAIFETILEDDL bODIEN, EEKVEE (WHEE) OENEIEH, KA, K
MRS (2B L B e I, BN AE D 2 AU IE N R AR SR RO B O BB e ], RIS ICBI 2R (7
2 AR BERRIERAREEE 3 275) ROURIBIENL KA I B 92 /3 — N Z A LB B O BB R, IRHR
FCRET oME (N 2 RS 3 3 5) MY 5,
Article 34 In addition to the provisions of Articles 28 through the preceding article, matters relating to the working
hours, holidays and leave, etc. for Medical Personnel and Medical Personnel (Interns) shall be governed by the
separately prescribed Tokai National Higher Education and Research System Contract Employee Working Hours
and Leave Rules (THERS Rule No. 32 0f 2020) and Tokai National Higher Education and Research System Part-
Time Employee Working Hours and Leave Rules (THERS Rule No. 33 of 2020).

(BRI
(Childcare Leave)
¥354% EABKRVEER WHEE) OFRIKEICZOWTIE, BNIED D FEE LR PR o5 Ik
FEICHET O (G2 FEEMRET 3 6%5) 128D,
Article 35 Matters relating to childcare leave for Medical Personnel and Medical Personnel (Interns) shall be
governed by the separately prescribed Tokai National Higher Education and Research System Employee Childcare
Leave Rules (THERS Rule No. 36 of 2020).

(Irik3E)
(Family Care Leave)
#3655 EEKRVER WHEE) OM#EREICOWTIE, BNIE D D B E LR F RS O Nk
IS OMRE (B 2 AEEERERIIRE 3 7)) 12k D,
Article 36 Matters relating to family care leave for Medical Personnel and Medical Personnel (Interns) shall be
governed by the separately prescribed Tokai National Higher Education and Research System Employee Family
Care Leave Rules (THERS Rule No. 37 of 2020).
%65 MR
Chapter 6 Miscellaneous Provisions

(hk Bt BRI D HER])
(Application of Employee Work Rules with Necessary Changes)
H3 TR BESERUNOS D, B2 05 (FE), H2 15 MERIR), H2 2% METE), #
2 3% CBEEOTRS), #5245 CRBGEAFEAXOMERLHGEAE), 2 84 (HEHH), H2 9
& BB OMEL), F3 0%k (NI AA MIETLHIE), %3 2% PTAHE), #H4 3% (bF
&), #4445k (B, $455% (BH), H4 65 (BUEKOME - WE), H£4 7% GIES), H4
84 (HFEMME), B4 9% (BH&EK), £5 0% (Raf/LEH), HB5 15 (ZaWmAEHE), #5
25 (REfAICET M HE), $5 35 (BERZWD, H5 45 (L), $5 5% (Kaf
AT H5HFE), H5 6% (HiR), 85 758 (R#E), #H5 9% CaF LoIGEME), 6 05 (@
g LRE) ROH6 15 (CEMBEICET3EH) ofEid, EEAVDER WHEE) ICHERT S,
Article 37 The following provisions of the Employee Work Rules shall apply with the necessary changes to
Medical Personnel and Medical Personnel (Interns): Article 20 (Dismissal); Article 21 (Restrictions on Dismissal);

Article 22 (Prior Notice of Dismissal); Article 23 (Obligations after Resignation); Article 24 (Certificate of



Resignation/Retirement and Certificate of Grounds for Dismissal); Article 28 (Rules to be Observed); Article 29
(Employee Ethics); Article 30 (Measures against Harassment); Article 32 (Intellectual Property Rights); Article 43
(Training); Article 44 (Commendations); Article 45 (Disciplinary Action); Article 46 (Types and Details of
Disciplinary Action); Article 47 (Admonishment); Article 48 (Compensation for Damages); Article 49 (Duty of
Cooperation); Article 50 (Safety and Health Management); Article 51 (Safety and Health Education); Article 52
(Safety and Health Compliance); Article 53 (Medical Examination); Article 54 (Prohibition of Work); Article 55
(Safety and Health Matters); Article 56 (Business Trip); Article 57 (Travel Allowance); Article 59 (Work-related
Accident Compensation); Article 60 (Commuting Accident); and Article 61 (Accident Compensation Matters).
5l

Supplementary Provisions

1 ZoHANE, S244 0 1 BolifTd 5,

(1) These Rules shall come into effect as of April 1, 2020.

2 HEHEOMNLOBFIUCENIRAFEANKRERFZOERSS L IZER WHEE) Th > TESLRFHEAR
BRZF S — MEREBEEMA] CFERK 1 6 AN 6 4 5) 257 5k0 25 1 5 L < ZENKRFHENIE R
KRB ERLERIR] CPRR 1 6 FFERIAISE 6 375) 7 &0 25 1 HOBUE O M Z 5 7238 UL E
MRFIENLTBRFOER TH L5 2 - T, BNSHBRFEMEZ T SNRWIRY, HEEDR
MOHIZBNT, BEOEEXIIER WHEE) L2225 b0ET 2,

(2) Persons who are Medical Personnel or Medical Personnel (Interns) at the National University Corporation Gifu
University at the time of the establishment of THERS to whom the provisions of Article 7-2, Paragraph (1) of the
National University Corporation Gifu University Part-time Employee Work Rules (Rule No. 64 of 2004) or Article
7-2, Paragraph (1) of the National University Corporation Gifu University Contract Employee Work Rules (Rule
No. 63 of 2004) apply, or who are Medical Personnel at the National University Corporation Nagoya University,
shall become Medical Personnel or Medical Personnel (Interns) of THERS from the day of establishment of
THERS unless given alternative Notice of Employment Conditions.

3 ZOBAIORATANICIWT, BRRZEIA HERZFOREMIE (IHOE D1 S % MBI T,
FHe2 544 1 AL A Z@AMHORE & 32 bDIRS, LT EAROBHHE &
Y.) AT LHEMN, ZORAOEMNEZZT 52 L ERD5E5DH 7 ROBEDOHEATONTIE, e
A D JE R Z 85 S B DR & 272 LT, FMROHEZEMT2bD LT 5,

(3) Where a person employed under a term of employment at Gifu University or Nagoya University before the date
of enforcement of these Rules (limited to fixed terms of employment, the first day of which being April 1, 2013 or a
later date; hereinafter referred to as the “Term of Employment before Integration”) becomes subject to these Rules,
the provisions of Article 7 hereof shall be applied by deeming such Term of Employment before Integration to be a
term of employment at THERS.

4 ZOHBEORATHICREWT, HERORHMHRZ AT 2EIZ O VTR 8 KOMEDWEHIZONT
i3, THERICREIT ) LH501F IKERFROEEICK TS LT 5,

(4) For the application of the provisions of Article 8 hereof to persons employed under a Term of Employment
before Integration before the date of enforcement of these Rules, “with THERS” shall be read as “with Gifu
University or THERS”.



ft Rl (SFf346 H 1 6 AFEHRIE 4 5)
Supplementary Provision (THERS Rule No. 4 of June 16, 2021)
ZOHANT, SM3HE6H 16 ANbHTTT 5,
These Rules shall come into effect as of June 16, 2021.
b R (BA44E1 2 H 2 3 ARG 2 75)
Supplementary Provision (THERS Rule No. 2 of December 23, 2022)
ZORBANE, FMSELA 1 HNLETT 2,
These Rules shall come into effect as of January 1, 2023.
Bt Al (BFn 5453 A 2 3 AR 5 5)
Supplementary Provision (THERS Rule No. 5 of March 23, 2023)
ZOBANE, FM6E4A 1 HNLIETT 2,
These Rules shall come into effect as of April 1, 2024.
HlEE (5 7 555 4 THRALR)
Appended Table (Related to Article 7, Paragraph (4))

72 [ HTH At oD Je FH I
Period of Employment before Blank Period

22 1 31H]

Blank Period

2MHELT

Not more than 2 months

1 AU
Not less than 1 month

2 AB~4AUT

More than 2 months but not more than 4 months

2 A LR

Not less than 2 months

AN~ 6 AT

More than 4 months but not more than 6 months
3MALLE

Not less than 3 months

6 M HE~8 AL

More than 6 months but not more than 8 months

4 ALLE

Not less than 4 months

8/ AE~1 0 ALUT

More than 8§ months but not more than 10 months

57 ALLE

Not less than 5 months



