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Tokai National Higher Education and Research System Rehired Employees Work Rules

(B2 4 7 1 ARSI 8 75)
(THERS Rule No. 8 of April 1, 2020)
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(Purpose)
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Article 1 Matters related to the employment of employees rehired by the National University
Corporation Tokai National Higher Education and Research System (hereinafter referred to as
“THERS”) (hereinafter referred to as “Rehired Employees, etc.”) as set out under Article 2,
Paragraph (1) of the Tokai National Higher Education and Research System Employee Work Rules
(THERS Rule No. 1 of 2020; hereinafter referred to as the “Employee Work Rules”) shall be
governed by these Work Rules (hereinafter referred to as the “Rules”).
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Article 2 As used in these Rules, “Rehired Employees, etc.” shall mean rehired employees and
rehired part-time employees employed under the provisions of Article 19, Paragraph (1) of the
Employee Work Rules.
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(Delegation of Authority)
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Article 3 The Chancellor may delegate in part the authority provided for in these Rules to the
Trustees or other employees.

(ER & DRIR)
(Relevant Laws and Regulations)
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Article 4 Any matters not provided for under these Rules shall be governed by the provisions of the
Labor Standards Act (Act No. 49 of 1947; hereinafter referred to as the “Labor Standards Act”), and
other relevant laws and regulations and rules.
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(Compliance)
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Article 5 THERS and Rehired Employees, etc. must play their respective part to earnestly comply
with these Rules and endeavor to carry them out.
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(Hiring)
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Article 6 (1) Rehired Employees, etc. shall be selected for rehiring based upon their record of past
performance at work.
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(2) The term of employment for Rehired Employees, etc. shall not exceed one year.
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(Renewal of term)
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Article 7 (1) The Chancellor may renew the term of a Rehired Employee, etc. hired under the
provisions of Paragraph (1) of the preceding article or of a Rehired Employee, etc. whose term has

already been renewed under the provisions of this article for a period not exceeding one year.
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(2) When renewing a term of employment under the provisions of the preceding paragraph, the
Chancellor must obtain the prior consent of the Rehired Employee, etc.
Cazl ESESTRSE-JORIRY
(Issuance of a Notice of Employment Conditions)
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Article 8 In the case that any of the following items apply, the Chancellor must issue a Notice of
Employment Conditions to the Rehired Employee, etc.:
— HEMZITISE
(i) When rehiring an employee; or
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(i1) When renewing a term of reemployment.
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(Last day of Employment Term)
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Article 9 The last day of term of employment under Article 6, Paragraph (2) and Article 7, Paragraph
(1) shall be the first March 31 after the Rehired Employee, etc. reaches the age of 65, or earlier.
(1EJi)
(Resignation)
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Article 10 In the case that any of the following items apply to a Rehired Employee, etc., the Rehired
Employee, etc. in question shall leave office and lose his or her status as a Rehired Employee, etc.:
— M T LI5S
(i) When the term of employment expires;
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(i1) When a Rehired Employee, etc. tenders his or her resignation for personal reasons; or
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(i) When a Rehired Employee, etc. has died.
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(Procedures for Resignation for Personal Reasons)
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Article 11 (1) When a Rehired Employee, etc. wishes to leave his or her employment for personal
reasons, the Rehired Employee, etc. must submit a letter of resignation to the Chancellor at least 14
days in advance of the intended date of resignation (or 30 days in advance whenever possible).
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(2) After submitting a letter of resignation, the Rehired Employee, etc. must continue to execute his
or her existing duties up until the date of resignation.
(f55)
(Pay)
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Article 12 (1) The pay for Rehired Employees, etc. shall consist of base pay and allowances.
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(2) In addition to the provisions of the preceding paragraph, any matters relating to the pay for
Rehired Employees, etc. shall be governed by the Tokai National Higher Education and Research
System Employee Pay Rules (THERS Rule No. 54 of 2020).
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(Nonpayment of Retirement/Resignation/Severance Allowance)
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Article 13 Retirement/resignation/severance allowances shall not be paid to Rehired Employees, etc.
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(Working Hours)
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Article 14 (1) The working hours for Rehired Employees shall be 38 hours and 45 minutes per week
and 7 hours and 45 minutes per day, excluding break time.
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(2) The working hours for Rehired Part-time Employees shall be determined by the Chancellor, at a
maximum of 31 hours per week.
(A 5 S O SE D)
(Starting and Finishing Times)
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Article 15 (1) The starting and finishing times for Rehired Employees shall be as follows:
—  hZERFR] FRTSEKF3 04
(i) Starting time: 08:30 am
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(i1) Finishing time: 05:15 pm
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(2) The starting and finishing times for Rehired Part-Time Employees shall be determined for each
Rehired Part-Time Employee pursuant to these Rules and notified to them by means of a Notice of
Employment Conditions.
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(Break Time)
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Article 16 Break time for Rehired Employees, etc. shall be from 12:00 pm to 01:00 pm.
G NED
(Weekly Holidays)
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Article 17 Weekly holidays for Rehired Employees, etc. shall be Sundays and Saturdays.
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The legally mandated holidays prescribed in Article 35 of the Labor Standards Act shall be Sundays.
(R H)
(Holidays)
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Article 18 (1) Holidays for Rehired Employees, etc. shall be as follows:
— EHROGAICET DiE/ (2 SHFERF 1 7 8 5) IHET HIKH
(i) The holidays as provided for under the Act on National Holidays (Act No. 178 of 1948); and
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(i1) The Year-end and New Year holidays (from December 29 through January 3 the following year;
excluding any holidays provided for under the preceding item).
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(2) Rehired Employees, etc. shall not be required to work on the days prescribed in the preceding
paragraph, even during regular working hours, with the exception of Rehired Employees, etc. who
have been specifically ordered to work on such days.
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(Rehired Employees, etc. who Work under Special Arrangements)
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Article 19 (1) Notwithstanding the provisions of Articles 14 through to the preceding Article, the
working hours for Rehired Employees, etc. whose workplace is the Nagoya University School of
Education Affiliated Schools (hereinafter referred to as “Rehired Affiliated School Employees, etc.”)
shall adopt the variable working hours system for the one-year period from April 1 of every year
through March 31 of the following year, and the prescribed weekly working hours shall not exceed
38 hours and 45 minutes per week or 31 hours per week on average a year.
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(2) The prescribed working hours, starting and finishing times, and break time for each workday and
holidays for the period subject to the variable working hours system shall be as prescribed in the
labor-management agreement.
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(3) Notwithstanding the provisions of the preceding two paragraphs, when any of the following
items apply to Rehired Affiliated School Employees, etc., the variable working hours system shall
not be applied for the period prescribed in the following respective items.
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(1) When restrictions on work are enforced due to the follow-up measures taken in accordance with
the provisions of Article 4 of the Nagoya University Detailed Rules on Measures after Medical
Examinations, Etc. for Employees (Detailed Rules No. 29 of 2005): the period during which such
restrictions on work are enforced; or
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(i) When deemed necessary by the Chancellor: the period determined by the Chancellor.
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(4) For Rehired Affiliated School Employees, etc. to whom the variable working hours system does
not apply pursuant to the provisions of the preceding paragraph, the starting and finishing times
during the period prescribed in the respective items of the preceding paragraph shall be determined
by the Chancellor within the period from 8:30 a.m. to 5:15 p.m., based on the prescribed weekly

working hours.
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(5) In the case of the preceding paragraph, the break times and holidays for Rehired Affiliated
School Employees, etc. shall be determined by the Chancellor, based on the details of the work
performed by the Rehired Affiliated School Employee, etc. concerned.
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(Necessary Matters in Relation to Working Hours, etc.)
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Article 20 (1) In addition to the provisions of Articles 14 through 19, necessary matters in relation to
the working hours, holidays and leave, etc. for Rehired Employees, etc. shall be governed by the
separately prescribed Tokai National Higher Education and Research System Employee Working
Hours and Leave Rules (THERS Rule No. 30 of 2020), Tokai National Higher Education and
Research System Contract Employee Working Hours and Leave Rules (THERS Rule No. 32 of
2020), and Tokai National Higher Education and Research System Part-Time Employee Working
Hours and Leave Rules (THERS Rule No. 33 of 2020).
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(2) Notwithstanding the provisions of the preceding paragraph, an employee who is rehired after
reaching the mandatory retirement age shall be deemed to have retained his or her existing status and
shall continue to receive the same number of days and hours of annual paid leave he or she
possessed prior to retirement and shall not be granted new annual paid leave.
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(Application of Employee Work Rules with Necessary Changes)
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Article 21 The following provisions of the Employee Work Rules shall apply with the necessary
changes to Rehired Employees, etc.: Article 7 (Notice of Employment Conditions); Article 20
(Dismissal); Article 21 (Restrictions on Dismissal); Article 22 (Prior Notice of Dismissal); Article 23
(Obligations after Resignation); Article 24 (Certificate of Resignation/Retirement and Certificate of
Grounds for Dismissal); Article 26 (Work Obligations and Good Faith Obligations); Article 27
(Periods of Exemption from Work Obligations); Article 28 (Rules to be Observed); Article 29
(Employee Ethics); Article 30 (Measures against Harassment); Article 31 (Restrictions on Additional
Occupations and Positions); Article 32 (Intellectual Property Rights); Article 40 (Childcare Leave);
Article 41 (Family Care Leave); Article 43 (Training); Article 44 (Commendations); Article 45
(Disciplinary Action); Article 46 (Types and Details of Disciplinary Action); Article 47
(Admonishment); Article 48 (Compensation for Damages); Article 49 (Duty of Cooperation); Article
50 (Safety and Health Management); Article 51 (Safety and Health Education); Article 52 (Safety
and Health Compliance); Article 53 (Medical Examinations); Article 54 (Prohibition of Work);
Article 55 (Safety and Health Matters); Article 56 (Business Trip); Article 57 (Travel Allowance);
Article 58 (Housing Use Standards); Article 59 (Work-related Accident Compensation); Article 60
(Commuting Accident); and Article 61 (Accident Compensation Matters).
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Provided, however, that Article 31 (Restrictions on Additional Occupations and Positions) and
Article 58 (Housing Use Standards) shall apply only to Rehired Employees.
B R
Supplementary provisions
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(1) These Rules shall come into force as of April 1, 2020.
2 ZoOHAIOKEATH ORTHIZIHNT, ENLRTFE N BRI E 2SR CERR 1 6 45
BHIE 6 275, LUT THECRHA L ),) 34 R AE B E SRl (k1
6 RN 575, LU TIHAKBAI v o) IS < EMEMBRE UIHEMBE Th
LEINZOWTOEHTHRE 1L HOBEOBEMIZOWTIE, THIERSE 1 HOHE] L HDHDILTIH
Iz RALAES 2 5 ST IH4 KBRS 6 RoBlE] &, TRZOHIE] &HDDIE TENLKY
TE NI BRI B R AU CFRR 1 O FEERIRES 1 4 75) 55 3 U T4 RBIHIEE 7 &0
BREl £7%,
(2) For the application of the provisions of Article 7, Paragraph (1) to individuals who are

Reappointed Employees or Rehired Employees pursuant to the provisions of the National University



Corporation Gifu University Employee Work Rules (Rule No. 62 of 2004; hereinafter referred to as
the “Former Gifu University Rules”) or Nagoya University Work Rules for Rehired Employees
(Rule No. 5 of 2004, hereinafter referred to as the “Former Nagoya University Rules”) on the day
before the date these Rules come into force, “the provisions of Paragraph (1) of the preceding
article” shall be read as “the provisions of Article 25 of the Former Gifu University Rules or Article
6 of the Former Nagoya University Rules”, and “the provisions of this article” shall be read as “the
provisions of Article 3 of the National University Corporation Gifu University Rules on
Reappointment of Employees (Rule No. 14 of 2007) or Article 7 of the Former Nagoya University

Rules”.



