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Chapter 1 General Provisions

(B &)
(Purpose)
F14 HREENLREAEIR E R AR (5 2 SRR 155, LUT DA ER
Hip &vv9,) 52 5805 1 HOMEIE S FEENZ R (LUT TH) &v o) 1
JERMEND/8— b2 A DEBEE CLF 3= F#gE] Lv),) ot 59E
(3, ZoOREERAl (CUF THAL &Wo,) OEDDEZAICE D,
Article 1 All matters relating to the work of employees working part-time (hereinafter referred to as
“Part-Time Employees”) employed by the Tokai National Higher Education and Research System
(hereinafter referred to as “THERS”) under the provisions of Article 2, Paragraph (1) of the Tokai
National Higher Education and Research System Employee Work Rules (THERS Rule No. 1 of
2020 (hereinafter referred to as the “Employee Work Rules”)) shall be as set forth in these work
rules (hereinafter referred to as “these Rules”).

(E %
(Definition)
F2k ZOHAIT/N— MEE LT, 1EBOEERFF 3 0 Kff 28 2 e W#iIPHN TE
DO, 20, 1 HOEBRHE 7R 4 5 2N TR S DB Z WS, 7272L, &
B, FEEEREN, PRE, EREE, SARCEAIN, B ATRBE AN, BEREE K
OVFHE AR BB I B 2 B < o
Article 2 “Part-Time Employees” herein shall mean employees employed on the basis of the
prescribed working hours not exceeding thirty hours per week and not exceeding seven hours and
forty-five minutes per day, excluding Medical Personnel, Part-Time Lecturers, School Doctors,
School Dentists, School Pharmacists, International Student Preliminary Education Teachers,
Education Coaches and rehired part-time employees.

(HEFRDZAT)
(Delegation of Authority)
35 HHERIEL, ZoOHANCED DHERO—HE2BE IIMOBRBEICTTT 52 &0 T
& D,
Article 3 The Chancellor may delegate part of his/her authority set forth herein to Trustees or other
employees.

(B4 & DRfR)
(Relevant Laws and Regulations)
HAk ZOHANZEDDRWEEIZOWTIE, FEiuEE (B2 24FEEE 4 9 5,
LIF D5k &v9,) ZOMBIRIES R UFERBROED 5 & ZAHI2L %,
Article 4 All matters not provided for herein shall be as set forth in the Labor Standards Act (Act No.
49 of 1947; hereinafter referred to as the “Labor Standards Act”) and other relevant laws and



regulations and rules.
(ESFIZAT)
(Compliance)
F55 BELROVS— KRB, TNZENONETHEICZOBRRIAZETFL, ZDOETIC
BHORTIER B0,
Article 5 THERS and Part-Time Employees must play their respective part to earnestly comply with
these Rules and endeavor to carry them out.
Hom ANF
Chapter 2 Personnel
(B
(Hiring)
F65 N— MNERBORMAIL, ®/BITLD,
Article 6 (1) The hiring of Part-Time Employees shall be based on screening.
2 N PMEEOBEMICELTE, #HLELS LT —MEkBEITHL, Ho0H, &
DOFHEEZFLH L23E CUF @R amE] Lvo,) 22472560835,
(2) When hiring a Part-Time Employee, THERS shall provide in advance the employee to be hired
with a document showing the following matters (hereinafter referred to as the “Notice of
Employment Conditions™):
—  EEOHIMICET 5 FE YR OHIF O T1H2IZHT D HERKITAR 2 B
DR EZETe,)
(i) Matters regarding the term of the employment contract (including whether or not the contract
may be renewed at the expiration of the term);
= BEDEHT M OEE T 5B IS 5 A
(i1) Matters regarding the place of work and the work to be performed,;
= MREROWEORZ], PrEdr @i a8z 2578 o A8, IREREEIE OND R
(2R84 5 HIH
(ii1) Matters regarding starting and finishing times, whether there will be work in excess of
prescribed working hours, break times, and shift changes;
1LY N S Wil P 1
(iv) Matters regarding holidays;
T RIRICB % SR
(v) Matters regarding leave;
NOFRHICBT D HIH
(vi) Matters regarding pay; and
£ GRICEIT o HE (REOFHEET,)

(vii) Matters regarding resignation/retirement (including grounds for dismissal).



(e FH 1R
(Employment Term)
BT N—MEREOREMWMIL, S5HELBARVWLOLET L, L, HAEREL1 4%
F1HIZED 2BIWHDOREL B2 Vb D & T 5,
Article 7 (1) The term of employment of a Part-Time Employee shall not exceed five years;
provided, however, that such term shall not exceed the maximum term of a contract set forth in
Article 14, Paragraph (1) of the Labor Standards Act.
2 A= PMREOEMBIMT, HEOSCTERTLZENTE 200 L L, EHOME
FRICHEITH LB &2,
(2) The term of employment of a Part-Time Employee may be renewed as necessary, and the
maximum renewable term shall be as set forth below:
— HEWET v T FNEFFEOIZDIEMN SN D HBWAREIHY T 53— Mk E
YT n T MENKT T L5 ETOHHE (—EOHEE ME®) [t zlaeo
HTRET D104 WHEOBITOIRDOHZIT O LEIL5HE) 2 ERET LU T vy
=7 FNEPETT5E TOHMEET,)
(i) A Part-Time Employee employed for work for any educational and research project or the like
and falling under the Educational Personnel Base Pay Scale: the period until completion of such
project or the like (including, for projects established using a series of (eternally funded) research
grants in combination, the period until the project is completed, up to a maximum of ten years (or
five years when only assisting performance of a research project));
= Wi UAOBEEN R T v Y = NEBEDTDICEN SN S/ — MER M ey
=7 FMEPKRTTHETOHME, 2720, YHORMBGOHND 54 (ERNLE L
RO LEHEITIEL 0F) ZHAZRVED LT D,
(i1) A Part-Time Employee employed for work for any educational and research project or the like
other than those set forth in the preceding item: the period until completion of such project or the
like; provided, however, that such period shall not exceed five years from the commencing date of
his/her original employment (or ten years therefrom where the Chancellor deems necessary);
= HHEESL RS — b 7 A LB R O IR 2 B EE (24 A 1R
BERRE, LIF 3= MREBA BHREE] &0 ),) MIRICHET S (TEBIFFIEH
BITTER) KO (WFFEREBIOTIER 2 (WELRDLNDLHEIE, 34)
(iii) “Core Research Institution Researchers” and “Research Institution Researchers” defined in the
Appended Table of the Tokai National Higher Education and Research System Guidelines on Part-
Time Employee Job Titles (approved by the Executive Board, April 1, 2020; hereinafter referred to
as the “Part-Time Employee Job Title Guidelines™): the period of two years (or three years where

deemed necessary);
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BHAGD A5, 1 6 5kl L7z H MR ORAID 3 4 3 1 A £ TORH]

(iv) A Part-Time Employee employed in accordance with the provisions of Article 19, Paragraph (1)
of the Employee Work Rules: the period between the commencing date of his/her employment in
accordance with such provisions and March 31 immediately following the date on which he/she
reaches the age of sixty-five years;

RIS SIS B8 NERBE LA D S— NERE SRR FABMEO B D 54

(v) A Part-Time Employee other than those set forth in each of the preceding items: the period of
five years from the commencing date of his/her original employment.

3 HIEF S SOBEC»r DL, — MRERA B EENIFRICHET 2 MBHE R
DO L, HEHERPFHILE LR DEORMYIMIT, BF%ER, B5EME L2 ho L,
LYHIOREMBALEDO A D 54 &3 2 EMBIBOREZBZ TEHTH5Z LN TE D,

(3) Notwithstanding the provisions of Item (v) of the preceding paragraph, where the Chancellor
deems necessary, a term of employment of a Caretaker Assistant defined in the Appended Table of
the Part-Time Employee Job Title Guidelines may be renewed beyond the prescribed maximum
employment term of five years from the commencing date of his/her original employment based on
an evaluation such as of his/her performance at work and work ethic.

4 FH2HE 1 FKROEDS TOREITINDLT, ~— MBS R Z IR I BUE S
DMRT VAZ N, TA—F T« TVAZU N, VP —F « T AF U, AFa—
T e TYRZ N, SNEARFET 2 —F — K OEBRAZRS T 22— % — O A HIH
X, BHOEMBMO ANG 54 LT MR ORE LB TEHT L2 ENTE D,
(4) Notwithstanding the provisions of Paragraph (2), Items (i) and (v) above, terms of employment
of Graduate Research Assistants, Teaching Assistants, Research Assistants, Student Assistants,
International Student Tutors and International House Tutors defined in the Appended Table of the
Part-Time Employee Job Title Guidelines may be renewed beyond the prescribed maximum
employment term of five years from the commencing dates of their original employment.

5 W2HEES5FOMTEICI»LLT, H11LE 2HEFITHET 53— MgkED 9
b, BEEPSFHILE LFRO LE OREMBMIL, SPIORMBMDOH NG 5E LT 5EM
R OREZ B THEHRTLIENTE D,

(5) Notwithstanding the provisions of Paragraph (2), Item (v) above, where the Chancellor deems
particularly necessary, a term of employment of a Part-Time Employee defined in each item of
Article 11, Paragraph (2) hereof may be renewed beyond the prescribed maximum employment term
of five years from the commencing date of his/her original employment.

6 IRV THIROED DH 5 MK Z /iR L T e E PRI &kt & S— MkE &
2o e BIAR D 2 HA DETH E TORMBIM OFH ORI, Ma%HE K & ks L
TWieE & LCoREMMIM (BREdly « 1 2 ~—2 a3 VR OTEMAICE T 28 (AR
2 OFFIEMEE 6 35, LUT TRHRA / NEMARIE] L)) 1 5KD2H1HE 1



RITH 2 FIZf% 8T 55— MR L R o T2 HITHOWTE, BESRE T 2 BN KPR
LTWD IR 2 MBI ZR<,) 2HAT S,

(6) The maximum period of renewal of a term of employment as set forth in Paragraphs (2) to (5)
above for a person who has signed a fixed-term employment contract with THERS and becomes a
Part-Time Employee after such fixed term shall include the period of employment when such person
was signed as an employee under such an employment contract (for a person becoming a Part-Time
Employee falling under Article 15-2, Paragraph (1), Item (i) or (ii) of the Act for the Promotion of
Science, Technology and Innovation (Act No. 63 of 2008; hereinafter referred to as “Science,
Technology and Innovation Promotion Act”), a term of employment during a period enrolled in a
national university established by THERS shall be excluded).

ZOBETENT, BABKT LR L ZOROEROYIHE & ORICHEMICER ST
VI (BT T2EE i) &v o) 236 AR EH 25613, Hi%22 iRt ok A ]
MFEE L2,

In such case, when a period of unemployment by THERS is not less than six months between the
last day of the previous employment and the first day of the next employment (hereinafter referred to
as the “Blank Period”), the period of employment before such Blank Period shall not be included.

7 REEOBEIZ»D G, ZZAMIM 6 A KR T, Uiz a#EEToRAEE (T
L OREAMIENG 286 T, RHELOAREOBEIC LY, Y%k MG 25k oo I
WRINZ2NBDZER,) 731 0 HLUUTFDEEITHSWTIE, BIFROLEMO2E A Hik#T o
JERMBIR D X326 Ul Al 022 A 2 7= 358 1R Y, 43%2E 1 IR A o0 e 1]
TRA L2,

(7) Notwithstanding the provisions of the preceding paragraph, when a Blank Period is less than six
months and a period of employment immediately before such Blank Period (excluding the period of
such employment that shall not be included in the period of the next employment in accordance with
the provisions of the preceding paragraph and this paragraph in the case where two or more periods
of employment are involved) is not more than ten months, the period of employment immediately
before such Blank Period shall not be included only when it falls under the Blank Period shown on
the right column of the Appended Table hereof that corresponds to the classification of the term of
employment before the Blank Period shown on the left column of such table.

8 HEMERIE, REMEK CUYIOREMBIGO ANGEE LT 1 E2E 2 Tk E#E L T
LEIMRDBDITIRY, HONCDYFEIELTHF LRV ERH/ RSN TS HDOEERS,
F1ORE2HIZBWTHL,) ZHH LWL, D &b Y@M o6 1
THHD30HAMETIS, TOELYE A — MERICTE LTI BR0,

(8) Where the Chancellor intends not to renew the employment contract of a Part-Time Employee
(limited to employment contracts for employees who have worked continuously for more than one

year from the commencing date of the original employment, and excluding contracts that explicitly



state in advance that such contracts will not be renewed; the same shall apply to Article 10,
Paragraph (2) hereof), the Chancellor shall notify such employee of such an intention in advance not
later than thirty days before the expiration date of such employment.
(M 224 ~ DR HR)
(Conversion to Indefinite-Term Contract)
F8& IERZFEICEONTEHT L/ 5— MEED, BRI 2HEOEDDH 5 e
K (LLFZoRICBNT TEHEK & o,) Z 2BILLERER L, AHEK 0Lz @
LW (7@ (CFRkl 9FIEREE 1 285) H 1 8KFE 2HOHEIZIVEAN
L2 &2fR< . (UUF DaEFEEMBIE] Lv9.)) 254 (BHkA /7 ~IEMEBIEF 1
SARD2HIHE 1 5 XITH 2 SIS T 21T 1 04 (BENRE T 5 ENRFPIT/ES
LTV HIMIZE T 22K 2 BR<,)) 2R 2561%, BRI OED DRI B
(LU MEHIZK ) LnD,) ORffEDRIARET 5 Z Lick v, BUTHiE L T2 A8

JEF OSSN T35 H OB R )6 BRI 5,
Article 8 (1) Where a Part-Time Employee working at Gifu University has signed a fixed-term
employment contract (hereinafter referred to as the “Fixed-term Contract” in this article) twice or
more with THERS and the total of terms of such two or more Fixed-term Contracts (excluding the
period not to be included in accordance with the provisions of Article 18, Paragraph (2) of the Labor
Contract Act (Act No. 128 of 2007) (hereinafter referred to as the “Total Period of Employment”) )
exceeds five years (or ten years for a person falling under Article 15-2, Paragraph (1), Item (i) or (ii)
of the Science, Technology and Innovation Promotion Act (excluding the term of contract during the
period enrolled in a national university established by THERS)), a then valid and effective Fixed-
term Contract shall be converted to an indefinite-term work contract (hereinafter referred to as the
“Indefinite-term Contract”) on the day immediately following the expiration date of such Fixed-term
Contract by requesting to sign such Indefinite-term Contract.

2 WOKFIBIT 2#IL, Y& FICED 2 WM, RiEO K ORFERS O BHiALR %7
5T ERTER,

(2) A person falling under any of the following items may not request to sign an Indefinite-term
Contract set forth in the preceding paragraph during the period set forth in the respective items:

—  HMEERE A5 A YEN T EE EICET SRR EE CER 2 6 AR 1 3
75, WHllBWT TRHEIE] LW o,) H2REIHEE 1 5N T 58  HMAmH
Fa B T LHEE T CTOMM CUREMIMA 1 0FELBALHLEICH-TE, 10
)

(i) A person falling under Article 2, Paragraph (3), Item (i) of the Act on Special Measures
Concerning Fixed-Term Employees with Expert Knowledge and Skills (Act No. 137 of 2014;
referred to as the “Special Measures Act” in the following item): During the period until the

completion of the work requiring the expert knowledge, etc. (or ten years where such period exceeds



ten years).
TORRHEE 2B 3T 2 ISR T BB 1 1 AGE 1 HITE YD D i E NI 0E
L7ZHEMED 3 H 3 1 BEGI &k TEM S T2 i
(i1) A person falling under Article 2, Paragraph (3), Item (ii) of the Special Measures Act: During the
period of continuous employment after March 31 immediately following the date when he/she
reaches the maximum employment age set forth in Article 11, Paragraph (1) hereof.
3 = MEENH 1 HOBEHEK OFHE O HIAZZAT 5 BE12iE, RIS L T A
WO T2 O 3 0 BRTE TIZ, BNCED S EHEICE Y B LIAE 2R TFE7e
SYANAN
(3) When a Part-Time Employee intends to request signing an Indefinite-term Contract set forth in
Paragraph (1) above, he/she shall submit a written request to be prescribed separately no later than
thirty days before the expiration date of a then valid and effective Fixed-term Contract.
4 FIHEOBEIC LD HIARZZH LI-SE, Y% — MREISH L, BlCED 2 EH &
T 56D ET D,
(4) When such a request made in accordance with the provisions of the preceding paragraph is
accepted, a written notice to be prescribed separately shall be issued to such Part-Time Employee.
5 HEWIEKITHRHEL DN — NRBE OIEISME, BUIHR L TV 2 H IR D Jr @5k
(RFHIE 2 BR<,) ER—& L, AIEOHELZIRE, BANTEDD & ZAIZL D,
(5) Work conditions of a Part-Time Employee after conversion to an Indefinite-term Contract shall
be the same as those provided for in a then valid and effective Fixed-term Contract (except the term
of the contract) and shall be in accordance with the provisions of these Rules except those of the
preceding article.
(P &2
(Reassignment)
FO%k N—MEREIX ¥EBLOMEICIVEEREZGEONDIZ LD D,
Article 9 A Part-Time Employee may be reassigned due to operational requirements.
(J& 1k DFLHR DB 7R)
(Disclosure of Grounds for Termination of Employment)
F10% BITRESHDOLGEIIEWT, MERIE, ~— MERE M Z B8 L
L ETHHBIZOWTREAFLFE R L & &%, B Zha 242,
Article 10 (1) In the case set forth in Article 7, Paragraph (8) hereof, where a Part-Time Employee
requests a written certificate stating the grounds for the decision to not renew his/her employment
contract, the Chancellor shall issue such certificate without delay.
2 EMEKIDPTHINRDSTHGEITBNT, BERIL, EHARKNAER STz
FENEH LR T2BBICOWTIEFEZFER Lz & &1, Bl a4 5,

(2) In the case of the non-renewal of an employment contract, where a person for whom an



employment contract has not been renewed requests a written certificate stating the grounds for non-
renewal, the Chancellor shall issue such certificate without delay.

(BT R i)
(Maximum Employment Age)
11k N—MREOREMICHIZ->TE, Hi% — MEEOFEE 6 5%IZE LA
U#BORAD3A 31 HEZBATEMLZNVED LT D,
Article 11 (1) When employing a Part-Time Employee, THERS shall not employ him/her for a
period after March 31 immediately following the date when he/she reaches the age of sixty-five.
2 AHHOBEIZ»DL LT, WRIZEIT2EX, AHICHET 2Fma B2 TEMT 22
ENRTEDLLDET S,
(2) Notwithstanding the provisions of the preceding paragraph, the persons listed as followed may be
hired after their age exceeds the age provided for in the preceding paragraph:
— YAVAVIENIHETTND LEROOLNLHE, FIH TREINESE L ITEeef
T 5 RO DNDE XITEEFIT DT DIV E @2 4T LTEREEET, 1o, HE
IR CETHT 2EVEREATLEHED O L, WERNUELRBDIH
(i) Persons recognized by the Chancellor to be necessary among those recognized to possess
excellent management capabilities, especially excellent engineers, or those recognized to possess
especially excellent skills or leading researchers, etc. having acquired external funds for several
years as well as possessing significant willingness to devote themselves to education, research and
work;
= ZOMBRER P RICLE LR OIE
(i1) Other persons recognized by the Chancellor to be especially necessary.

(1EJi)
(Resignation)
F125% N—RMERERROBEZOWTINICHEY L2GEITE, B X — NkE
LLTOHEGER,
Article 12 When a Part-Time Employee falls under any of the following items, the Part-Time
Employee shall leave office and lose his or her Part-Time Employee status:
— M T LI5S
(1) When the employment term has expired;
. HE#WEIZ XV EBEAREO TGS
(i) When the employee tenders his or her resignation for personal reasons;
= B8 EOHEDMA LT To 3 — MEE D RAEFRISE LG E
(ii1) When a Part-Time Employee to whom the provisions of Article 8 hereof are applied reaches the

maximum employment age; or

W 3EC Lzt



(iv) When the employee has died.

(A CHAIC L 2R T
(Procedures for Resignation for Personal Reasons)
F13% N—FEAIL BCOWAICEIVIBEL LS &0 L, BlETETDA
D14 HAT (ATRE7efRY 3 0 AN F TIZ, HHERICIRREZ R L2 Tl b,
Article 13 (1) When a Part-Time Employee intends to resign for his/her own personal reason, he/she
shall submit a letter of resignation to the Chancellor not later than fourteen days before the intended
termination date (or thirty days in advance whenever possible).
2 = MEET, BBREORHNEZ S, B2 B TOMIZ, TOROIE IR LT
AN ECAN YA AN
(2) Even after submitting a letter of resignation, Part-Time Employees must continue to engage in
their duties as before until the day of termination of employment.
F3E fah
Chapter 3 Pay

(#6450 FEE)
(Types of Pay)
F14k N—MEREOKEE, AR, @ETY, FEREGTY, BMEEFLE, @
WEHTFY, HETFYNOEEFE LT D,
Article 14 The pay for Part-Time Employees shall consist of base pay, a commuting allowance, a
special duties allowance, a special area work allowance etc., an overtime allowance, a night shift
allowance and an overnight duty allowance.

(FEAHS)
(Base Pay)
H1 5% N— MEREOREARIE, W E T2,
Article 15 (1) The base pay for Part-Time Employees shall be calculated as an hourly wage.
2 = MERBOEARGOREESIETOW TREREEIL, BINIED D R MFE LK 7%
TG, ~— 2 2BBHE, ER, EE WHERE) RUSERERRANSEORK 5
DB (0 2 SE R REER 6 8 5) 12X D,
(2) All matters required for the calculation method of the base pay of Part-Time Employees shall be
governed by the separately prescribed Tokai National Higher Education and Research System Pay
Rules for Contract Employees, Part-Time Employees, Medical Personnel (including Interns) and
Part-Time Lecturers, Etc. (THERS Rule No. 58 of 2020).

(EEHF4)
(Commuting Allowance)
165 BET UL, BNTED D HRENLR TR E G S8R (O 2 R
B5 45, T REMEMR L\ ),) B 1 8ROBEICHEL TIHhT 2,



Article 16 Any commuting allowance shall be paid in accordance with the provisions of Article 18 of
the separately prescribed Tokai National Higher Education and Research System Employee Pay
Rules (THERS Rule No. 54 of 2020; hereinafter referred to as the "Employee Pay Rules").
(FrkEh s F249)
(Special Duties Allowance)
1T REBREETFUIE, BEMAGHRE 2 0 ROBEICHEL T T 5,
Article 17 Any special duties allowance shall be paid in accordance with the provisions of Article 20
of the Employee Pay Rules.
(FrihBh B F 249 %)
(Special Area Work Allowance, etc.)
H1 8% FRHUEIE T UL, WEMGHRER 2 1 ROMEICTHEL THHHT 5,
Article 18 Any special area work allowance, etc. shall be paid in accordance with the provisions of
Article 21 of the Employee Pay Rules.
(EEENH F 24 K O F24)
(Overtime Allowance and Night Shift Allowance)
H1 9% BIBEBETYNOKE T UL, BERGHESE 2 3K-MVE 2 5 XOBEICHE
C T34 %,
Article 19 (1) Any overtime allowance and any night shift allowance shall be paid in accordance
with the provisions of Articles 23 and 25 of the Employee Pay Rules.
2 FIEEOHEC»ID ST, ROZZIT 556 OBBEIE T A3, BE5 1 RH%S -
Y DFGEHI G5ES T I E D D AT &2 e U TR E SR T 5,
(2) Notwithstanding the provisions of the preceding paragraph, any amount to be paid as an overtime
allowance in the case set forth in each of the following items shall be obtained by multiplying the
amount of pay per working hour by a payment rate specified in an applicable item:
— E3ORIHET 2HKE CRIFENZRAHNE S — b7 A LB S 0 B, 1k
IR ZB T 20 (B 2 PSR RIRESE 3 3 5 LAT [3— NEREEBRERIRRE) v
Do) H8EF2HMITESTHHBRFM ARV IR-T-AZETe,) ICBITL2E% 10050
135
(1) Work on any of the weekly holidays defined in Article 30 hereof (including days to which
working hours are assigned in accordance with Article 8, Paragraph (2) of the Tokai National Higher
Education and Research System Part-Time Employee Working Hours and Leave Rules (THERS
Rule No. 33 of 2020; hereinafter referred to as the “Part-Time Employee Working Hours Rules”)):
135%
Z B3 1IERFE1HICHET DIRAICBT 285 kOA UL 81T 5 B O X5y
W, HREA AT ITED 2 G
(i1) Work on holidays defined in Article 31, Paragraph (1) hereof: an applicable payment rate



specified in Sub-Item (a) or (b) below according to the classification of working hours set forth in
such sub-item.
A 1A 7K 4 55533 18 3 8K 4 57 LINOEIE 100430100
(a) Work for no more than seven hours and forty-five minutes per day or thirty-eight hours and forty-
five minutes per week: 100%; and
B Az 0EP 10040135
(b) Work in excess of that in sub-item (a): 135%.
= B2 8RITHBUET DEHIFR], A3 - KIEREZ M ORI OFIHR Y 28 STz
A @2 58T 2 A 2R<) [ZBT28H ROA UL T 2 EEHRFHR O X531
JEC, MEA IR IZED D 3HaEIE
(iii) Work on a day (other than those shown in the preceding two items) to which working hours,
starting time and finishing time of work and break time are not allotted as set forth in Article 28
hereof: an applicable payment rate specified in Sub-Item (a) or (b) below according to the
classification of working hours set forth in such sub-item.
A 1A T4 55T 1383 8K 4 53 LANOEIE 100430100
(a) Work for no more than seven hours and forty-five minutes per day or thirty-eight hours and forty-
five minutes per week: 100%; and
H A8 P 10040125
(b) Work in excess of that in sub-item (a): 125%.

(5 EF4)
(Overnight Duty Allowance)
205 WEHFYUL, MEKGHEE2 7ROBEICHEL TR T 2,
Article 20 Any overnight duty allowance shall be paid in accordance with the provisions of Article
27 of the Employee Pay Rules.

(k55D 3H7)
(Methods of Payment)
F21% N—MREOKEIL, TORMEEZEET, ERISHI bDOLET 5,
Article 21 (1) The pay for Part-Time Employees shall be made in cash, directly and in full.
el L, EREICESE, N— MREOKBENOEERT XESEN B LGEI1TE, £ DN
— MEBEIZH ) RER/GORFENOZORMEPER L TIHLA O b D LT D,
Provided, however, that where there is an amount to be deducted from a Part-Time Employee's pay
pursuant to laws and regulations, the payment shall be made after that amount has been deducted
from the pay for the Part-Time Employee.
2 = MEE G ORI E A ORI T e~ DIRIAL % i L HT-5;
B, TOFEICE>THILH ZENRTE D,
(2) Where a Part-Time Employee has requested payment of some or all of his or her pay to be made



by bank transfer to the Part-Time Employee's checking or savings account, the payment may be

made by bank transfer.

(#a5-DXAEH)
(Pay Date)

B2 2% N RMREOKEE, BA 1T HICKHKET S,
Article 22 The pay for Part-Time Employees shall be made on the 17th of the month following the
month to which the pay pertains.
2L, 3R (ZOHEIZBWT, A1 7HEZ AL EnWo,) PNHEHIZHTZD
EEIAE A DRI BIZ, SRBAEMERAICHEZ5 & XIS R ORI, SH A i
AT, 7D, IRAICYZD & XTI HDOFERIZHET 5,
Provided, however, that when a payment date (in this paragraph, the 17th of each month shall be
referred to as the "Payment Date") falls on a Sunday, the payment shall be made two days before the
Payment Date; when a Payment Date falls on a Saturday, the payment shall be made one day before
the Payment Date; and when a Payment Date falls on a Monday that is also a holiday, the payment
shall be made on the day after the Payment Date.

(ke 5D HIkM)
(Pay Period)
F2 3% tMLoOFENMIL, SHAAORAOYIRNGRAETET D,
Article 23 The pay calculation period shall be from the first to the last day of the month preceding
the payment month.
HaE IR
Chapter 4. Code of Conduct

(57 18675 M O E )
(Work Obligations and Good Faith Obligations)
245k N—PMEEIE, BEEXROLFEORRMEETY, BE LOBREZERL,
EPORIEITE 21T 5 & & bI, OB OHERHIZEZ O R IT TR b,

Article 24 A Part-Time Employee must strive to observe all instructions and orders given by the

%l_\

Chancellor and his/her superiors, be aware of his/her responsibility for work, fulfill his/her duties
sincerely and fairly and maintain order at THERS.

(57 18675 50 BRI
(Periods of Exemption from Work Obligations)
F255% N—HMEEILZ, ROKZEEOWTNANOHBICOWTIE, FHEIHRGEZ RSN
Do 12720, WEITHET D 1HAMM 720 OEFKR-ID 2 0 KRR OEZEIZOWTIE, 5
55 DFEEITEM L7,
Article 25 A Part-Time Employee shall be exempted from his/her duty to work during any of the

following periods; provided that the provisions of Item (v) below shall not be applied to a person



whose prescribed weekly working hours set forth in Article 26 hereof are less than twenty hours.
— EBEEERINL 7 U == 3 UCSINE ARG S T BT
(i) Periods during which participation in recreational activities during working hours is approved,;
= BBRRINICHEA NI ST D 2 L KRR S LT B
(i1) Periods during which participation in union negotiations during working hours is approved;
= EMOREICET D B LD ELREE M OFFBOMREICET 5154 (LIT 1155
Bl L)) 1 2ROBEICESE, EFRFRNICRMERE X IMEREZEE2Z T 5 2
& AR ST I
(iii) Periods during which receiving health guidance or a medical examination during working hours
is approved pursuant to Article 12 of the Act on Securing, etc. of Equal Opportunity and Treatment
between Men and Women in Employment (hereinafter referred to as the "Equal Opportunity Act");
M BEEF 1 3ROHEICIESE, @EREM, RESUIMBICIVEHE LRI L2k
S S AT I
(iv) Periods during which a Part-Time Employee is allowed not to work for the purpose of flexible
commuting times, taking a break or taking a supplementary diet under the provisions of Article 13 of
the Equal Opportunity Act; and
T BRI AR R RS A E 2T D 2 & 2 KRE S U IR
(v) Periods during which a Part-Time Employee is allowed to take a comprehensive medical
examination during his/her working hours.
FoE  EIGIEME, IRE, IRIRSE
Chapter 5 Working Hours, Holidays and Leave

(B E(H])
(Working Hours)
B26% N— MREOEGREIL, 1AM T4 SHUNE L, 1K%Y 3
O W Z B 2 72 WHIPHN TED D b D &5,
Article 26 Working hours for Part-Time Employees shall be prescribed within a scope not exceeding
seven hours and forty-five minutes per day and thirty hours per week.

(PR FHIREAT)
(Break Times)
F2 7% 1 HOEERHD 6 K42 23— MgB ORERIL, EBRH oIz
6 0N ES bDETD, 72720, BEENFHCKNE LB 5 ORERRHIX, 4575&7
%,
Article 27 A Part-Time Employee working more than six hours per day shall be given a sixty-minute
break within that period except for where the Chancellor deems it particularly necessary to give a

forty-five-minute break.
(B DEIR D 55)



(Assignment of Working Hours)
%2 85 N*%%E®%%ﬁ% B2 - FEZERRZ M ORI OB 0 13, Z oFLAN
Hox, N=MREZLITED, FWATFEMEFICLY, IhE@mT 5,

Article 28 (1) The assignment of Working hours, starting and finishing times, and break times for

N

Part-Time Employees shall be prescribed for and notified to each Part-Time Employee by means of a
Notice of Conditions of Employment pursuant to these Rules.
2 HIEOEFIRV L, EHFOW|E LLENRDHD LRBOLHEITE, haeERT 52 R
HD,
(2) The assignment in the preceding paragraph may be changed where regarded as necessary
according to operational requirements.

(FrBll DTZRBIZ X 0 B85+ 2 I B DO BB R D E IR V 55)
(Assignment of Working Hours to Employees who Work under Special Arrangements)
2 9% HMOEE LORFITLY, B3 ROMEIC LY #H - — MRE OB R K
OMRERREfEE, S — MBI MBIRRICE S E, N—MRB ZLIZED, 7St
FIZLD, ZhE@IT 5,
Article 29 The working hours and break time of Part-Time Employees for whom it is difficult to
follow the provisions of the preceding three articles due to operational situations at THERS shall be
prescribed for each employee in accordance with the Part-Time Employee Working Hours Rules and
notified to them with a Notice of Employment Conditions.

G NED
(Weekly Holidays)
F30% N—PMBREOBERBIEZ, BREAROCLER LTS,
Article 30 (1) Weekly holidays for Part-Time Employees shall be Sundays and Saturdays.
7k, FTHIEH 3 BRITEDDIEERAIX, AR LT 5,
The statutory holidays set forth in Article 35 of the Labor Standards Act shall be Sundays.
2 FIEOHEC» D ST, AEMOEE LOFEIC LY FIEOHEC LD o S— T
WEOBIKBEIZOWTIE, JIcED D,
(2) Notwithstanding the provisions of the preceding paragraph, weekly holidays for a Part-Time
Employee for whom it is difficult to follow the provisions of the preceding paragraph due to
operational situations at THERS shall be prescribed separately.

(R H)
(Holidays)
F3 1k A= PMEEOKRAEL, KOLBY ET5,
Article 31 (1) Holidays for Part-Time Employees shall be as follows:
— [EROGAICET DiE/H (HM2 SFERF 1 7 85) ICHET HIKH
(i) The holidays provided for in the Act on National Holidays (Act No. 178 of 1948);



ZOERFM (12H29HGEFETA3HETOH, BIFICiE T 2KA 2R <,)
(i1) The Year-end and New Year holidays (from December 29 through January 3 of the following
year; excluding holidays falling under the preceding item).
2 APRICHET 2RI, FICEBLmEon-BziE, EHOEBERRICEHNTHE
BIoZLaBmELR,
(2) Part-Time Employees are not required to work even during the regular working hours on the days
set forth in the preceding paragraph except those specially ordered to work on such days.

(IR DFEAH)
(Types of Leave)
H3 2% N— MEREOIRIRIE, FERAFENER, Rl AR &K OEERGIRIR &35,
Article 32 Leave for Part-Time Employees shall be annual paid leave, special leave and unpaid
leave.

(B [E) 52 B9 2 W A2 3IH)
(Necessary Matters regarding Working Hours)
F33% FH26XDDLAIKETITEDD bODIEN, 7S— MNEBEO#HBRRE, KB, K
BEEIZOW TR ER R, ~— MRESBRERHRIC L S,
Article 33 In addition to those set forth in Articles 26 to 32 hereof, other matters such as working
hours, holidays and leave required for Part-Time Employees shall be governed by the Part-Time
Employee Working Hours Rules.

A RIRZE)

(Childcare Leave)
H3 4% N MREOBFVUREIZOWTIE, BNIED D HIFESL KRR B O F Rk
FFIZHET oM (R 2 R RRESE 3 6 %) 12X,
Article 34 The childcare leave for Part-Time Employees shall be governed by the separately
prescribed Tokai National Higher Education and Research System Employee Childcare Leave Rules
(THERS Rule No. 36 of 2020).

(IR IRESE)
(Family Care Leave, etc.)
#5355 N— MEREOIEIREIZOWTIE, BNZE D D HIFE LR AR B O3k
FFIZHET MR (BRI 2 RS 3 7)) 12X D,
Article 35 The family care leave for Part-Time Employees shall be governed by the separately
prescribed Tokai National Higher Education and Research System Employee Family Care Leave
Rules (THERS Rule No. 37 of 2020).
%56 % MR
Chapter 6 Miscellaneous Provisions

(i Bt £ B D HET)



(Application of Employee Work Rules with Necessary Changes)
3 6% BEMEHAOS L, H2 0% (&), #2145 WERIR), $£2 2% (R
JETE), %235 GRE%OER), F2 45 CRBGEHEROERBEHE), H2
8% (ETHIH), 295 MEOMH), H305K%k hTAAY MIHETLHFE), H
325 (CHHIITAME), #5435 (WHE), #4445 (R¥), H455 (), 465
(ORI - WA), H4 7% (1), H4 85 (HRFMHHE), 4 9% (Hhh=
), #5 0% (ZeMAEH), W5 1% (ReMEHT), H5 2% (KamEIcHT
LHESFHEIH), H55 35 (BEFEZW), #5545 (¥R, #5545 (ZafAElcilT
HHEIE), H5 6% (HiR), 5 758 (R#E), H5 9% CEF LOKEME), #6 0%
(BER EKE) LHOE6 14 CREMEICET2FEH) OMEL, ~— MERIZHERT
Do
Article 36 The provisions of Article 20 (Dismissal), Article 21 (Restrictions on Dismissal), Article 22
(Prior Notice of Dismissal), Article 23 (Obligations after Resignation), Article 24 (Certificate of
Resignation/Retirement and Certificate of Grounds for Dismissal) , Article 28 (Rules to be
Observed), Article 29 (Employee Ethics), Article 30 (Measures against Harassment), Article 32
(Intellectual Property Rights), Article 43 (Training), Article 44 (Commendations), Article 45
(Disciplinary Action), Article 46 (Types and Details of Disciplinary Action), Article 47
(Admonishment), Article 48 (Compensation for Damages), Article 49 (Duty of Cooperation), Article
50 (Safety and Health Management), Article 51 (Safety and Health Education), Article 52 (Safety
and Health Compliance), Article 53 (Medical Examinations), Article 54 (Prohibition of Work),
Article 55 (Safety and Health Matters), Article 56 (Business Trip), Article 57 (Travel Allowance),
Article 59 (Work-Related Accident Compensation), Article 60 (Commuting Accident), and Article 61
(Accident Compensation Matters) shall apply with the necessary changes to Part-Time Employees.
272U, 5 35 (HEFEZEN OBEDOHEMIL, 1M OFTEEFIFF 3 0 KA D
FrBR<bDLT S,
Provided, however, that the application, with the necessary changes, of the provisions of Article 53
(Medical Examinations) shall exclude persons whose prescribed weekly working hours are less than
thirty hours.
BRI
Supplementary Provisions
1 ZORANE, SM2E4 0 1 BT S,
(1) These Rules shall come into effect as of April 1, 2020.
2 HEEE ORI OBREIZ E N RFENE R RO — M E TdH o TENRFAE N RKR
Fo3— MREEERLERIA CFRR 1 6 RIS 6 4 5) 557 50 255 1 HOBUE O 252
FI2EIZH o T, NSRS E 2 A SRV IRY, BREDRSZO HIZB W T,
o — M MgE LR bD LT 5,



(2) A person who is a Part-Time Employee of National University Corporation Gifu University at the
time of the establishment of THERS to whom the provisions of Article 7-2, Paragraph (1) of the
National University Corporation Gifu University Part-Time Employee Work Rules (Rule No. 64 of
2004) apply shall become a Part-Time Employee of THERS on the day of the establishment thereof
unless given alternative Notice of Employment Conditions.

3 P33 043 H 3 1 AL &HEHERERT = A ZEEBIREBSEMRA (PR
1 6 AERERIANSE 3 75) DMz D hbakin, WbiBhZ, FHEEdR, FHLUEBER, $HE
REEm, FHEBVE, WHER, FNEEAE N OFWIIIEMEAE TH - 12 O EREIRIZ S
W, BT7EREB2HE 1 5OREICH»D LT, RBURTOFIZE D Z LR TE 2,
(3) Terms of employment of persons who have been clinical lecturers and assistant clinical
professors, designated professors, designated associate professors, designated lecturers, designated
assistant professors, researchers, faculty members of endowed courses and faculty members of
endowed research departments subject to the Nagoya University Part-Time Employee Work Rules
(Rule No. 3 of 1, 2004) continuously since March 31, 2018 may continue with their previous
employment conditions despite the provisions of Article 7, Paragraph 2, Item (i) hereof.

4 ZOHRAIORATANIIBWT, BRI ERRFEORMYHE WHOED»H 5
JEMWIMT, Fk2 54E4 1 Ao H 2@ MHMOM A LT 2 bDICRD, LIT T
BRIOEMMME] Lo ,) AT 2FEN, ZOHAOEHEZZTLZ L R D550H
7T ROBUEDEMIZHOWTIL, HAEHTOREMBIE 2B T D HWIE & 272 LT,
ROBELWEHTDHDET D,

(4) Where a person employed under a term of employment at Gifu University or Nagoya University
before the date of enforcement of these Rules (limited to fixed terms of employment, the first day of
which being April 1, 2013 or any later date; hereinafter referred to as the “Term of Employment
before Integration”) becomes subject to these Rules, the provisions of Article 7 hereof shall be
applied by deeming such Term of Employment before Integration to be that at THERS.
ZOHAITRHNT, [FERF 6 H A RET DENL R L H 201, TREKRFY
FAEERT] LHAREADL LD LT D,

In such case, “a national university established by THERS” set forth in Paragraph (6) of the Article
shall be read as “Gifu University or Nagoya University”.

5 ZORBAIOKATHNCIWT, IERRFCE T 2MaaioEMAMMEZ AT 5FICONT
D 8 FKH 1 HOKE DI HOWTIE, FIHET HEEICKIT 5] LHH01E TRRRS
KO 5] L35,

(5) Regarding the application of the provisions of Article 8, Paragraph (1) hereof to a person with a
Term of Employment before Integration at Gifu University before the date of these Rules coming
into force, “with THERS” in such paragraph shall be read as “with Gifu University or THERS”.
BF (6 7 455 7 HEAR)



Appended Table (relating to Article 7, Paragraph (7))

More than 4 months but not more than 6 months

22 [ IR AT oo e I REy=R |

Period of Employment before Blank Period Blank Period

2 HLULE 1722AME

Not more than 2 months Not less than 1 month
2 AB~4 AT 2 HALLE

More than 2 months but not more than 4 months [Not less than 2 months
A AHB~6 HALLT 3IMHLLE

Not less than 3 months

6 NHBE~8 /) HLLT
More than 6 months but not more than 8 months

4 ALk
Not less than 4 months

8 MHBE~10 HLUTF
More than 8 months but not more than 10 months

52 HLE
Not less than 5 months




