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Tokai National Higher Education and Research System Rules on Restrictions on Late-night Work by
Employees Carrying out Childcare or Family Care
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(THERS Rule No. 38 of April 1, 2020)
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(Purpose)
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Article 1 Matters related to restrictions on late-night work by employees of the Tokai National
Higher Education and Research System carrying out childcare or family care shall be governed by
these Rules in addition to the provisions of the Act on Welfare of Workers who take Childcare,
Family Care, and Other Leave to Care for Children or Family Members (Act No. 76 of 1991), and
other relevant legislation and rules.
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(Restrictions on late-night work by employees who carry out childcare)
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Article 2 When any employee who is raising a child (meaning “child” as provided for under Article
2 of the Tokai National Higher Education and Research System Detailed Rules on the Handling of
the Employee Childcare Leave Rules, etc. (THERS Detailed Rule No. 18 of 2020); hereinafter the
same shall apply) younger than elementary school starting age (until the first March 31 after the
child’s sixth birthday) (excluding cases when an employee’s spouse (including common law spouse;
hereinafter the same shall apply) is able to care for the child in question under normal circumstances)
request for restrictions on late-night work for the purposes of raising the child in question, the
Chancellor must not have them work (hereinafter referred to as “Late-night Work™) during late-night
hours (from 10 p.m. until 5 a.m. the following morning; hereinafter the same shall apply), except in
cases where the employee’s duties would be seriously hindered by restricting such Late-night Work.
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(Requests for restrictions on Late-night Work by employees who carry out childcare)
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Article 3 (1) Any employee who wishes to request for restrictions on Late-night Work must submit a
request to the Chancellor by at least one month before the planned starting date for restrictions,
stating clearly the starting date (hereinafter referred to as the “Planned Starting Date for
Restrictions™) and the end date (hereinafter referred to as the “Planned End Date for Restrictions™) of
a single unit period during which they will request for restrictions on Late-night Work (such period
must be no longer than six months in duration; hereinafter referred to as the “Restriction Period”).
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(2) In the case that a request is made under the provisions of the preceding paragraph, the Chancellor
must issue a written notice regarding the handling of the request to the employee who requested for
the restrictions on Late-night Work by at least the day before the Planned Starting Date for

Restrictions.
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(3) After a request was made under the provisions of Paragraph (1), if the child related to the request
dies or any circumstances equivalent to such arise by the day before the Planned Starting Date for
Restrictions, the request in question shall be deemed null and void.

4 FIEICZUT D Z L o EE, B, FEABMR ST HRT TR S
720N,

(4) Any employee who applies to the preceding paragraph must inform the Chancellor of such
circumstance without delay.
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(End of restrictions on Late-night Work by employees who carry out childcare)
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Article 4 (1) After the date on which Late-night Work started, if any of the following circumstances
arises prior to the day before the Planned End Date for Restrictions, the Restriction Period shall end
as of the day on which such circumstance arises (in the case circumstances described under Item (iii)
arise, this shall be the day before).
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(1) If the child related to the request dies, or circumstances equivalent to such arise;
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(i1) If the child related to the request reaches elementary school starting age by the day before the
Planned End Date for Restrictions;
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(iii) If the employee took maternity leave, childcare leave or family care leave prior to the Planned
End Date for Restrictions.
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(2) Any employee who applies to Item (i) of the preceding paragraph must inform the Chancellor of
such circumstance without delay.
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(Restrictions on Late-night Work by employees who carry out family care)
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Article 5 When any employee who is carrying out family care for a family member in need of care
(refers to a situation whereby constant care is required for two weeks or more under Article 2 of the
Tokai National Higher Education and Research System Rules on Employee Family Care Leave
(Rule No. 37 of 2020)) (refers to a “covered family member” as provided for under the
aforementioned article; hereinafter the same shall apply) requests for restrictions on Late-night Work
for the purposes of caring for the covered family member in question, the Chancellor must not have
them carry out Late-night Work except in cases where the employee’s duties would be seriously
hindered by doing so.
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(Requests, etc. for restrictions on Late-night Work by employees who carry out family care)
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Article 6 (1) Any employee who wishes to request for restrictions on Late-night Work must submit a
request to the Chancellor by at least one month before the Planned Starting Date for Restrictions,
stating clearly the Planned Starting Date for Restrictions and the Planned End Date for Restrictions
of the Restriction Period.
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(2) In the case that a request was made under the provisions of the preceding paragraph, the
Chancellor must issue a written notice regarding the handling of the request to the employee who
requested for restriction on Late-night Work by at least one month before the Planned Starting Date
for Restrictions.
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(3) After the request was made, if a covered family member related to the request dies or other
circumstances equivalent to such arise by the day before the Planned Starting Date for Restrictions,
the request in question shall be deemed null and void.
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(4) Any employee who applies to the preceding paragraph must inform the Chancellor of such

circumstance without delay.
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(End of restrictions on Late-night Work by employees who carry out family care)
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Article 7 (1) After the date on which Late-night Work started, if any of the following circumstances
arises prior to the starting date for restrictions on Late-night Work and the Planned End Date for
Restrictions, the Restriction Period shall end as of the day such circumstance arises (in the case that
any circumstance described under Item (ii) arises, this shall be the day before).
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(i) If the covered family member related to the request dies, or circumstances equivalent to such
arise;
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(i1) If the employee took maternity leave, childcare leave or family care leave prior to the Planned
End Date for Restrictions.
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(2) Any employee who applies to Item (i) of the preceding paragraph must inform the Chancellor of
such circumstance without delay.
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(Miscellaneous provisions)
F8E& ZOHRITEDD bODIEN, BRXIIINHEEAT O BB O EH OHIRIZE L
VLRI, MR DNED D,
Article 8 In addition to what is prescribed in these Rules, matters necessary for restrictions on Late-
night Work by employees carrying out childcare or family care shall be decided by the Chancellor.
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Supplementary provisions
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1. These Rules shall come into effect from April 1, 2020.
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2. Upon the enforcement of these Rules, any employee who has been granted restrictions on Late-
night Work under the National University Corporation Gifu University Rules on Childcare and
Family Care Leave, etc. (Rule No. 16 of 2007) or Nagoya University Rules on Restrictions on Late-



night Work by Employees Carrying Out Childcare and Family Care (Rule No. 59 of 2004) shall be
deemed to have been granted restrictions on Late-night Work under these THERS Rules.



