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Chapter 1. General Provisions

(BR &)
(Purpose)
15k ZOMANE, ~NTAAMERECZ— LT TBVZ—] L)) KOINT
AR b RERS (LT THIEMRERSR] LWvWo,) MNERT DMK, W@, R
B, BWESHS, BEHSLT, dE, FERHES CUT TROEHES] Lvo,) I2H
ULERFHZED D,
Article 1. These detailed rules shall prescribe necessary matters regarding consultation, notification,
environmental adjustment, emergency response, redress requests, mediation, fact-finding
investigations, etc., (hereinafter referred to as “Redress Measures”) implemented by the Harassment
Consultation Center (hereinafter referred to as “Center””) and the Harassment Prevention Committee
(hereinafter referred to as “Prevention Committee™).

(E#
(Definitions)
F2%k ZOMANZBWT, ROZFITHIT HHEOERIL, HEEFITEDDL L IAIT
X5,
Article 2. In the context of these detailed rules, the meanings of the terms set forth in the following
items shall be as prescribed in the respective items.
— HMRE BE, AlRE, KFOWE, ¥4, EEROSEERT OMATFIZB VT
B, WHE, BB, FEFIEFTLIITOEEZN D,
(1) University Member(s) refers to President, Vice President, employees, university students,
secondary school students, Emeritus Professors, and any other persons engaged in education,
research, administration, or academics within the University.
= BRE RFOFPAITIAEEORESR K OBEREE LV,
(i1) University-Related Person(s) refers to guardians of university students and secondary school

students and personnel of businesses working with the University.

= BT MERKERCRERE UT KRS Lno.) B, BrZ—icHL,



TFAALL, TWRINETRE CAT INF2AL Mg Lnw),) BT 85, hvv
TV T HEERDDITHIHL, B =R IRIIECDZ &2V,
(ii1) Consultation Registration refers to the Center’s response to a request by a University Member or
University-Related Person (hereinafter referred to as “Members, etc.”) to the Center for advice,
counseling, etc. regarding harassment, secondary offending acts, etc. (hereinafter referred to as
“Harassment, etc.”).
@k o 2—oihsEicko5%, BIEREERZERN, NTAA L FNOMKRER
T2 L2 HFH THOMMBFICLEICLVEMT LI L2009,
(iv) Notification refers to notification by the Prevention Committee Chairperson, following advice
from the Center, to Members, etc., that a harassment complaint has been filed against them.
T BREFE PIEXIREZEES~ORFEH L TORRE DRI ND LT, NTARX
FMEICEDHEEzZTETDHAN LIF KA v ),) OREDT, Er¥—RkRD
FIWHC LY, By =0, BHERE, #F - MEREACARBEROBED 2D D%
MR BEFICRDD Z 20,
(v) Environmental Adjustment refers to requests by the Center, at the discretion of the Center
Director and with permission from the principal who has allegedly suffered Harassment, etc.
(hereinafter referred to as “Principal”), for cooperation from Members, etc., in reforming the
Principal’s workplace, education, and research environment and interpersonal relationships, whether
before or after submission of a redress request to the Prevention Committee.
ROBERHE BAIExRZE B S ~ORWE L CTORKE OF K O ORIZICH»D D
T, RANOREDT-OIZHUR RIS N METH 25512, RADRED T, £ 2 —0b)
BRSO, PBIERERERZARN, BRTRE, PRI OFMZFSUTHFIR
FEOWN RO DFEOBRLDTISEITI Z L&D,
(vi) Emergency Response refers to immediate response measures, such as requesting cooperation
from the heads of relevant departments, internal or external experts, specialized institutions, etc.,
conducted by the Prevention Committee Chairperson with permission from the Principal and
following advice from the Center, in the case that such measures are deemed necessary for the
protection of the Principal. Emergency Response measures may be conducted regardless of if or
when the Prevention Committee received a redress request.
(PR AT)

(Consultation Registration)

W& rr—iE, KISBTHMRAS (T THEE) L1095, 2D OMBITIET
S
Article 3. (1) The Center shall accept consultations from the following Members, etc., (hereinafter

referred to as “Clients”):

- ARA



(i) Principals;
= MDOERAT AR NMEEZT TV LDOE R TRRIEKC Iz N D&
(i1) Persons who have seen other persons being subjected to Harassment, etc. and feel uncomfortable
about what they saw;
= MOFENOANATZAAL MEICET IR EZ T LW E
(ii1) Persons who have been consulted by other persons about Harassment, etc.;
W OFENONTARX L MEEZ LTS EOREMEZ T2V O F
(iv) Persons who have been informed that they are committing Harassment, etc.; and
T iR EE T, BIMRE LY, 7EH, EFEXIBERETHIMIINT A AL FEOH
EEZTT- T HH,
(v) Individuals who are former Members, etc., and allegedly suffered from Harassment, etc., by
current University Members while they were employees, students, or University-Related Persons.
272U, WNLT&RATO ZENTE DM, BE, &%, BYEFEICIVHMEBSETRIA
STeBANG, FAE LTIHEUNET D,
In this case, a petition should as a general rule be filed within one (1) year of resignation, graduation,
withdrawal, or other departure from the University, or otherwise ceased to be Members, etc.
2 MR, ROBFITHIT 2 HIALOFIEIZ LD,
(2) Consultation Registration may be done according to the following application methods listed in
the following items:
— HEEh, Y77 vIVU, A=, FXTFRNIC LD HAR
(1) Applications through telephone, fax, email, letter or in person; or
O HRICERE SR MAEOEYE~OR A E U TORIAL
(i1) Applications through a request made to the employees assigned to each department’s reception
desk.

(%)
(Notification)
FAR FEOWMMBFEIZEAT L2 /NT XA FOMHRERFRRHE L <IZ—EHMIcBW
THEE LR 56, THETH-TH, HRENHGEL, 2o, HFEHFOEEWEZ
B LHBIE, B —ohFIcAOE, PilkdRERREZRRIE, ~T A A O
RS T2 2 & 2 MR B B 5 2 LR TE D,
Article 4. (1) If there are multiple harassment consultations regarding a specific Member, etc.,
simultaneously or within a certain period of time, or even if there is only one, if requested by the
Client and a warning to the other party is necessary, the Prevention Committee Chairperson,
following advice from the Center, may notify said Member, etc., that he or she has been the subject

of harassment consultation(s).

2 EHETO GG, FHILELRBOLNLGEITE, M RERERZRERIT, Motk



RESEICH N ERDD LN TE D,
(2) If making a notification, the Prevention Committee Chairperson may request cooperation from
other Members, etc., if deemed particularly necessary.
3 WHEITOMLE, IEdREESZERIT, HRELOURBMEZZTLEDT T4
NU—IZHHBEL, 220, #E, W78, SEATERICE L TRRIEL TR ENE T2
WE D BLUE LA T hE 7 B2,
(3) If making a notification, the Prevention Committee Chairperson must take into special
consideration the privacy of the Client and the subject of the notification, and must make sure that no
disadvantage or damage is caused to their education, research, work, or academics.
4 WHMEAToTEE, VIEMREERZARED, MIEMREERICERBEZIT O,
(4) If a notification is made, the Prevention Committee Chairperson shall make an ex post facto
report to the Prevention Committee.
ZOHGEIZBWT, YElEIL BEAEICE0ITObDET 5,
In this case, the report shall be anonymized.

(BRETFHIE)
(Environmental Adjustment)
Ho5& bry—iE, MREZME, Bk RER S~ ST ORIR E ORFZIZHD
DHT, B —ROHWNIZLY, NELBOLNLILGAEICIE, RANOREDOTFT, KA
DI EREE, 2F - WHERE LK AR 2 SET 5720 D 2l B % 2RO 550
BREREAITO 2L N TE D,
Article 5. (1) After Consultation Registration, if it is deemed necessary, the Center may, at the
discretion of the Center Director and with permission from the Principal, engage in environmental
adjustment, including requesting cooperation from Members, etc., to enact reforms regarding the
Principal’s workplace, education, and research environment and interpersonal relationships. Such
environmental adjustment may be carried out regardless of whether the Prevention Committee has
yet received a redress request.
2 By, BREFEAIToLGAGICE, BIEREZESZERICEEREEZITO &
EBIZ, NTARXAY MHIEREEZERZARICERRHRET 20D LET 5,
(2) If an environmental adjustment is made, the Center, in addition to making an ex post facto report
to the Prevention Committee Chairperson, shall also report without delay to the Harassment
Prevention Steering Committee Chairperson.
ZOLGEIZBWNT, YA, EAEICE0ITo b0 ET 5,
In this case, the report shall be anonymized.

(BRARKTIE)
(Emergency Response)

6k BIEXREERZERIL, ¥ —~OMBEMNE, BilbRER S ~ORKGFH



NETCORIR E DA E T E ORTZ ISP BT, RANOLRHED T2 DI 72 kIS8 BT
HLHEIE, ANDOREEOT, B2 —oBFIcE %, BRMEE, FRXIIFINO
B XIS % O W /1 % R D HFEDREXINEITH) 2 &N TE D,
Article 6. (1) After Consultation Registration at the Center, if it is deemed necessary to provide
immediate response measures for the protection of the Principal, the Prevention Committee
Chairperson may, following advice from the Center and with permission from the Principal, engage
in Emergency Response measures, such as requesting cooperation from the heads of relevant
departments, internal or external experts, specialized institutions, etc. Such measures may be carried
out regardless of if or when the Prevention Committee received a redress request.
2 PibExRERRZARIY, BEIBOEMIZY > TL, LEITIELTNTZAAL b
HAS TR R PR T D Z L TE D,
(2) When implementing an Emergency Response, the Prevention Committee Chairperson may hold a
Harassment Measures Coordination Council as necessary.
3 MibdRZEAERZEERIL, BESHUSEZITo 561003, BIEREERICFHRE %
179,
(3) If an Emergency Response is conducted, the Prevention Committee Chairperson shall make an
ex post facto report to the Prevention Committee.
ZOLGHEIZBWT, YEHEIL, EAEICE0ITo b0 ET 5,
In this case, the report shall be anonymized.

(R HNLC)
(Redress Requests)
BTH& OBIFERNLCE, BiEXBREESICH L TIT I,
Article 7. (1) Redress requests shall be made to the Prevention Committee.
2 BN, BIEREZESNEDDNT AA L PREFHRNE (LT THYZE] &0
7o) WES THIELTETDRITNITR LR,
(2) The petitioner must make their petition by submitting a Petition for Redress of Harassment
(hereinafter referred to as “Petition”) as prescribed by the Prevention Committee.
3 N AL, BOEWNTEITOICHEY, B2 —DHRELHRT DbDET D,
(3) Upon making a redress request, the petitioner shall have an interview with a counselor from the
Center.
ZOHAITBNT, B F =ik, BEFRSLTOZMNEITY, ZhEa T A Ay RhIEXH
EEZAES (UT NEEZRER] &V o,) TRV KR,
In this case, the Center shall process the redress request and convey it to the Harassment Prevention
Steering Committee (hereinafter referred to as “Steering Committee”).
4 BN (FYEADBRENTRWGEE, FXAKROEANEZWS, BUFRELC,) i, Bk
MHREBRDFRORERELZHTD2ETIE, WOTHLRERLTERY FiFs2 LR



TZ %,

(4) The petitioner (and Principal, if different persons; hereinafter the same) may withdraw the
redress request at any time until the Prevention Committee receives the final report of the incident.
272 L, MABRBRICH > T, HHADRIEZLEL T 5,

However, if the investigation has already begun, consent from the respondent shall be required.

5 HIEOHEFTIE, 1 3&K0FHLMKZIT, FAL LT, FHozboTiITbRiTh
EANP AN

(5) If a withdrawal as described in the preceding paragraph is done after the hearing prescribed in
Article 13, in principle, it must be done in writing.

6 HNANFELHOWFT %2 LIEGEE, A—0FERRZBIOEHBEORFEHILTET DD
LIFTEZRN,

(6) If the petitioner conducts the withdrawal as described in Paragraph (4), the petitioner may not
make a repeated redress request regarding the same incident.

22L, BEORFEHNL TCEROLNSHEOHMNH 2 551E, ZTORY TR,
However, this shall not apply if there are extenuating circumstances or other reasons to approve a
repeated redress request.

7T EEZ Lo TERMBORNL TCEIToTCHIY NI, AnFEIINDZ DD,

(7) Persons who submit false petitions in bad faith may be subject to disciplinary action.

EL, $4A5X0OFEREORRE, P CUTHLATIHEENRO NN LHATH
STH, EBIZZDZLE LT, BADHNLTEITo AL, B AR L TR
ROV E LTI R 57220,

However, even if a fact-finding investigation as established in Article 44 does not substantiate the
petition, it shall not be immediately assumed that the petition was false, and the petitioner must not
suffer any penalties as a result of such conclusions.

(B D HSZ AKX OFHFTT)

(Redress Petitioner and Respondent)

F8EK BFOHNANL, RICHTLE LTS,

Article 8. (1) A redress petitioner may be any of the following:

— MWRBEFICENT AR PRIV EE T LT OMRAS

(i) Members, etc., who have allegedly been harmed by Harassment, etc., from other Members, etc.;
Z ARANDORIEDT, KNZRbo THILTEZT HME %

(i) Members, etc., who, with consent from the Principal, make a petition in place of the Principal; or
= JUHERRBSET, ek, (EFSUIBIMRE THhOHMIS, BUEREBNSNT A A L N EOHK
EhEZTETHHE

(ii1) Individuals who are former Members, etc., and were allegedly harmed by Harassment, etc., from

current Members, etc., while they were employees, students, or University-Related Persons.



2 REHSLCOMFLIE, RPOBMEA LT 2,
(2) The respondent for redress requests shall be a current University Member.

C N
(Advisors)
FHOS HINANOMES (LIF YEE] L)) 1F, fEANELTHILRTE
2
Article 9. (1) The petitioner and respondent (hereinafter referred to as “Involved Party/Parties”) may
each put forth an advisor.
2 YEHIL, RELTRVWEZMEANET25A61F, BIEIREZEERIZRE W TR HAL
THZHEINDHENS, PIEXREERZERICIHF 2 LTI 57220,
(2) The Involved Parties, if they choose an advisor who is not a lawyer, must request permission
from the Prevention Committee Chairperson before the redress request is accepted by the Prevention
Committee.
3 BIEXIRZEASRZERIL, WOTHEIHOFF 2RV ETZ LN TE D,
(3) The Prevention Committee Chairperson may cancel the permission granted under the provisions
of the preceding paragraph at any time.
4 PIERREZEERICBOTRIFERV TR INTZRIS, F#ELTRVWEZMENLE T
LA OFRUL, WIEFHREITOLEICH o T, H2 3KFEIH, FEFEITHESE
HRFEFHEATO LGB T, F41RB2HOED L EZAIZL D,
F(4) After the redress request has been accepted by the Prevention Committee, the procedures for
choosing an advisor who is not a lawyer shall be governed by Article 23, Paragraph (3) in the case of
mediation procedures, and Article 41, Paragraph (2) in the case of procedures for redress
recommendation based on fact-finding investigations.
5 H1IHOBAIZBWT, HFEHIL, ALY TREELZ, B —I0BdHsZ&ic
XV, EEZERICEMT D,
(5) If the provisions of Paragraph (1) are applicable, the Involved Parties shall notify the Steering
Committee that they have put forth an advisor by submitting a notification to the Center.

(B ¥ —ORKE)
(The Center as Intermediary)
B1O%k BU¥—iF, BFEPILTEZTMITDICHZY, B AR L, BEFhilco
WTONERIEMREZITO bD LT 5,
Article 10. (1) Upon receiving a redress request, the Center shall provide the petitioner with the
information about redress procedures.
2 BOFWNTEZTMI et 2 =%, WRIZBTL2FHZITO D LT D,
(2) If the Center receives a redress request, it shall conduct the procedures listed in the following

items:



— BOFHRNL TR THALADR D D G O R

(i) Confirmation of the petitioner’s requested response in the redress request procedures;

= FEBROBEERY

(i1) Interviews to ascertain detailed facts;

= BRGSO B DA O R

(iii) Confirmation of whether Emergency Response is required; and

Pa R & ER Y R B D ReE DR

(iv) Creation of records related to the progress of the interviews.

3 BUH—IE, RHEOFHEITIICE ST, HADTTA N —%HEL, HNAD

FRICHBICHZ2MT, TEICFEZM< L2 0NTRITIERE720,

(3) When conducting the procedures in the preceding paragraph, the Center must respect the privacy

of individuals and listen to the petitioner’s claims sincerely and with care.

4 B —E, BEITS U THILANIIR L, Bk AL TRe A LR I EEEA 07 (2 Bl &

ORISR LARTIIER 20,

(4) If necessary, the Center must order the petitioner not to attempt direct contact with the

respondent after the redress request has been received.

5 trZ—iF, PNERCHRN TICHEET D EHAEEZERITRE LT ER 672

VY,

(5) The Center must submit the Petition and any related documents to the Steering Committee.
(B —icBIs vt )

(Counseling by the Center)

B11& oy —iE, BFERLTORKRE LAATLT, FUARKRD 58T, HIZA

KT D) T EORENEIT) ZENTE D,

Article 11. (1) The Center, in parallel with serving as intermediary for the redress request, may offer

the petitioner support, such as counseling, if requested by the petitioner.

2 BUF—IE, REEROLIGEE, WMYACKL, ATV T EEODDZ ENT

D,

(2) If deemed necessary, the Center may recommend counseling to the petitioner.
(EEZERTOERH)

(Hearing at the Steering Committee)

F1 24 EEEAERT, BUX—D0KEFHRILTEIISHKNER, REFRSLTIRLF

RED PR D EAG 2 RS 5

Article 12. (1) After receiving the redress request from the Center, the Steering Committee shall hold

a hearing to decide whether or not to begin procedures related to the redress request.

2 EEZAERT, BEHLTHAHLNIRYREEE, VIR EERZAER L H#O

b, RZHREEITO LB TE D,



(2) If it is apparent that the redress request is unreasonable, the Steering Committee may, after
discussion with the Prevention Committee Chairperson, decide to reject the request.
ZOHBAEICBNWT, BEZERIL, AZHERELZITONS, B2 -l L TEARS T
HTEWTED,
In such cases, before deciding to reject, the Steering Committee may seek an opinion of the Center.
3 AIHEOWREX, EEEZESPHEB AL CEmICLY RV ANTEA LRITIUIR 572
VY,
(3) If a decision is made in accordance with the provisions of the preceding paragraph, the Steering
Committee must notify the petitioner of the decision and the reason for it in writing.
4 EEEERT, PR EES TOREY &M LIchE61E, EANEE L 72 H L
FaBilbREERIRET 5,
(4) If the Steering Committee determines that a hearing by the Prevention Committee is appropriate,
they shall submit an anonymized Petition to the Prevention Committee.

(B xR ZE B 2 TOEE)
(Hearing by the Prevention Committee)
135 BHIEXREESIL, RIRE4HORF R CEZE L%, BEFERLTITRD
AE ST FEEREOBER 2 HFHT D,
Article 13. (1) After receiving a redress request under the provisions of Paragraph (4) of the
preceding Article, the Prevention Committee shall hold a hearing to decide if mediation or a fact-
finding investigation regarding the redress request is required.
ZiZL, BibEREERZARTL, PIbREBROFHA/RETIC, EEEZERITKFH
NLTUITER B s AT EEF A O TG 2@ 2B a1, HEERICHOWVT, Bk
ZERIIHET LD ET D,
However, if the Prevention Committee Chairperson has ordered the Steering Committee to
commence the procedures of mediation or a fact-finding investigation regarding the redress request
without a hearing held by the Prevention Committee, the Prevention Committee Chairperson shall
report the case to the Prevention Committee.
2 BilExREERT, PN AORFE PN CTONERAHB RGBT, B AL
xtL, YO EZED, ¥ —%&il L CRIFERMLTOMEZM LD ENTE D,
(2) If the contents of a redress request by the petitioner are unclear, the Prevention Committee,
through the Center, may order the petitioner to revise the redress request within a specified period of
time.
3 MilbdRZEERRT, UTORSIEIT 5561201%, BRI TORZEZIRE TE
2o
(3) The Prevention Committee may decide to reject the redress request in the cases listed in the

following items.



ZOHAEICBNT, BIEXIREZERIL, AZERELITOENS, o2 —IIx LTEAR
RTDHIENTE D,
In such an event, the Prevention Committee may seek an opinion of the Center before deciding to
reject the request:
— HISLUMEE 7 RE 2 HITED D P EIC L e
(i) If a request is made not by means of the Petition prescribed in Article 7, Paragraph (2);
ZONT AR MEIHT ORFE RN TICELY LW EBH LN TH LI LGS
(i1) If it is apparent that the request does not correspond to a redress request concerning Harassment,
etc.;
= HEIC &V ED ST HIFPIZ AN ADIEIL S Tl Wi a
(ii1) If the petitioner does not revise the request within the time period prescribed in the preceding
paragraph; or
W BIIERERRDPT S TCRESDORIRHLTTH L 5H
(iv) If the request is an appeal of a prior decision made by the Prevention Committee.
4 BHEREREERIE, DT ORSITHEIT 256120%, B AL TSR 2 Jiis U3 F 5=
BEBLRVWEZIRETE D,
(4) The Prevention Committee may decide against mediation or a fact-finding investigation
regarding the redress request in the cases listed in the following items:
— HSEAORD LFHED, #fE T FEFRECE S BFRE Fiie 5 2 & e SRR
IZE VD LH LI SGE
(1) If it is determined that the matters requested by the petitioner can be resolved without procedures
for mediation/redress recommendation based on fact-finding investigations;

FINEADRD 5 FHD, FRE L FFIZRE IS < BF S TR L o THAFRARE
I L7 A
(i1) If it is determined that the matters requested by the petitioner cannot be resolved even through
procedures for mediation/redress recommendation based on fact-finding investigations;
= RFERLTRDFEEOREDOHND 3FELBI TR TR IS, 7220, R
FEHNL TSR D EREORAED ANS SELUNIC SN o - 2 LITHYE OB NS 256
%, ZTORY TR,
(ii1) If the facts specified in the redress request occurred over three (3) years before the request was
filed, unless the Prevention Committee finds that there are reasonable grounds for failure to file the
request within three (3) years of the date on which the facts specified in the redress request occurred;
or
MU Bk AL TR DM FHITHONT, T TIZFEIMIIBN T, o, JiiF T oo FH5n
FREFRE (TR E ~DO R E Z e, UTRIC,) 2MRELTWL5E

(iv) For disputes related to the redress request, if there are already procedures pending outside of the



University, such as trial, mediation or other alternative dispute resolution procedures (including
negotiation requests made to labor unions; hereinafter the same).

5 AI2ZHEOREE, BilkxRERSNHH 2 U TEmIC LY B NZEHT 5,

(5) If a decision is made in accordance with the provisions of the preceding two paragraphs, the
Prevention Committee must notify the petitioner of the decision and the reason for it in writing.

6 BilbxdREARICBT DR P L TR DHFEIL, MBI TR 5 BRE 2 [
AL LT TR T HIE R B au,

(6) The University-Related Persons involved in the redress request must be anonymized for the
redress request hearings conducted by the Prevention Committee.

(TP T R IS LD < RF B S TRt OB tR)

(Initiating Procedures for Mediation/Redress Recommendation based on Fact-Finding
Investigations)

H1 4% FIRE3HEXIE AHIIZY T L6k, BdREZEERIE, BIYADORK
AL TITHE, B SUTF AN B Fhez a7 2.

Article 14. (1) Excluding cases corresponding to Paragraph (3) or Paragraph (4) of the preceding
article, the Prevention Committee shall, following the redress request by the petitioner, begin
procedures for mediation/redress recommendation based on fact-finding investigations.

2 WA, @iE R OFEIERAIIES S EFEV S TR ONTT 2 B LI TRBaE, #iF
AT, PSR THRICEFFZEREITES S BFEIE Fiz1T o,

(2) If the petitioner requests both procedures for mediation/redress recommendation based on fact-
finding investigations, mediation shall be prioritized, and the procedures for redress recommendation
based on fact-finding investigations shall be conducted after the mediation concludes.

ZO%E, NTAF L FHIEEMEREREZERIT, FIEOETICL Y BEFEHLAEGRT D
ZEDRNWEDITHFERIH LEBEEZRT D LT D,

In this case, the Harassment Mediation Special Committee shall encourage the Involved Parties to
preserve any necessary evidence not to be lost due to the prioritization of mediation.

3 FHEFEICESIKFEE TG LICE TH-oTH, BEHIL, PIEdREES
WXL, JHEOHNTET LI ENTE D,

(3) Even after the procedures for redress recommendation based on fact-finding investigations begin,
the Involved Parties may make a request for mediation to the Prevention Committee.
BHEEZOGEICLVIETR LG L2 G61E, FEMEICES SRS Fie, 395
FREDOM T £ THWT 2,

If the Involved Parties agree and mediation procedures begin, the procedures for redress
recommendation based on fact-finding investigations shall be suspended until the mediation

procedures conclude.

4 PR EZESDVELERD L5E1E, BOEHLTOFEII»»D LT, HEEIIK



LT, #EZ@ns LN TE D,
(4) If deemed necessary, the Prevention Committee may recommend mediation to the Involved
Parties, regardless of whether a redress request has been submitted.
5  HNADIIEZZE R0 USRS TRICH L NS FFEREITE S < Bok s+
fea B L7z & =2, Pk RERRE, B0 HFERM AN D < Bk #h & T 2 B
LT U 670,
(5) If the petitioner does not request mediation or asks for procedures for redress recommendation
based on fact-finding investigations after the conclusion of mediation, the Prevention Committee
must promptly begin procedures for redress recommendation based on fact-finding investigations.
272U, WM AXITHFEITPEBAFMEL, ZOFDONTINITIWTHHTEFHin f2)E L T
WHSEEE, JFAIE LT, X TOFRMEFROMK TR, FIHEREIHES < KEFehEFiie
Pltad %,
However, if there are multiple petitioners or respondents and at least one is involved in ongoing
mediation procedures, procedures for redress recommendation based on fact-finding investigations
shall in principle begin after all mediation procedures have concluded.
6 AT SUTFEMAIIS < RF S Fhe OB IS, Ui L TR D4
WT, FEAMTBNT, M, FFEC OMOBHIM P FRE N B SN2 HB X, Th
DOFBIHET T2 ET, FHEIFEEREICE S BFEEFRL BT 5 2 LN TE
2o
(6) If procedures outside of the University, such as trial, mediation or other alternative dispute
resolution procedures, begin while procedures for mediation/redress recommendation based on fact-
finding investigations are ongoing, the procedures for mediation/redress recommendation based on
fact-finding investigations may be suspended until these external procedures conclude.
7 PiRER R, APEO PR AN LSS, diE ST R ISR A RS <K
& Fhia T %,
(7) In the case that the cause for the suspension as described in the preceding paragraph is resolved,
the Prevention Committee shall resume procedures for mediation/redress recommendation based on
fact-finding investigations.
H2E FRIEFRC
Chapter 2. Mediation Procedures

F=RMZR Y 2 OFERR)
(Creating the Mediation Special Committee List)
H15% EEEERIL, WIIREERZELOMOARENSLRDNT A A MiiE
HEMEAGME D A N (LT TEEMERY R F) Lvo) 2EK LT bz
|

Article 15. (1) The Steering Committee must create a Harassment Mediation Special Committee



Candidate List (hereinafter referred to as Mediation Special Committee List) composed of
Prevention Committee members and other experts.
2 HIEOMREEMEZRY A OAEIE, 6 Az FREIDZ LTI,
(2) The number of members in the Mediation Special Committee List in the preceding paragraph
must not be less than six (6).
3 WEHMERY A FOERICY T2 TiE, BLOMMLENELLL 2D LI DR
TR B2,
(3) When creating the Mediation Special Committee List, an effort must be made to keep the male-
female ratio equal.

(FFEDHSNLT)
(Requesting Mediation)
F16% FUFORNITIE, HMFEICLY, BV TOBREROFROBMELZH LT LA
TR B2,
Article 16. (1) Mediation requests must make clear the purpose of the request and summary of the
incident in the Petition.
2 N ANIE, HNTOBRRZ, FEEEXIITREOHFRIHIZZEZ IR Db ODFEAITE L
M TLHZENTE D,
(2) When making a request, the petitioner may submit the originals or copies of documentary
evidence and other exhibits that may be relevant to the mediation hearing.

(B HALT)
(Multiple Requests)
175 TR, RAIE LT, BN AITHFETPNEBAAET 25618, WXL AT
FHZTLIENAT O bD LT 5, 1221, JHEHMEAENEROMBROTZDIZE R OLE
TaET 25 LRBODIGEE, TORY TR,
Article 17. If there are multiple petitioners or respondents, mediation shall in principle be conducted
separately for each petitioner and respondent, unless the Mediation Special Committee deems joint
progression necessary to resolve the incident.

(Ff5 B R OMERR)
(Confirming Intent to Mediate)
#1 8% BEAREZEESVMIEORSLTEAZI L& &1E, BIbdREESEZBRIT,
ZOEELEBRFNT ZAA L ML REE Z SR (CEAk 2 6 FEARIR 2 15)
BIFRITED DIE 7 —T 4 32— F —ITlF L 2T TR B 7220y,
Article 18. (1) When the Prevention Committee receives a request for mediation, the Prevention
Committee Chairperson must notify thereof the mediation coordinator prescribed in Article 9 of the
Nagoya University Detailed Rules of Harassment Prevention Steering Committee (Detailed Rule No.

21 of 2014).



2 FEa—7 4 X ==, BAHEICK VD FHEORN TOEMK AT L X, EiFk<
FHFEFCIHFIIR LD EENH 2008 5 OB EZITORTITR B0,
(2) After receiving a notification of mediation request as prescribed in the preceding paragraph, the
mediation coordinator must, without delay, confirm if the respondent intends to agree to mediation.
3 FHFI—T 4 x—F =%, MHEOFEAHE L THFFIOERK 2 THMHFS &g
PSEALZR N E SUTIEAS DS UL 72 2 2 B LA AR =05 23ISR O A 2 L7 WG 6
%, HFEFITIHEISC2EEN 2NV DL BT Z LN TE D,

(3) If appropriate measures to contact the respondent fail, or if the respondent does not give a
definitive answer consenting to mediation within two (2) weeks of being contacted, the mediation
coordinator may consider the respondent to not have intent to agree to mediation.

4 AP KV MHFIRHEIOST 2 BERR 2V S S GG, iEa—T 01—
2—E, TOEZEZWIANICHEML, FREEKTIHES,

(4) If, in accordance with the provisions of the preceding paragraph, it is determined that the
respondent does not intend to agree to mediation, the mediation coordinator shall notify the
petitioner thereof and terminate the mediation case.

5 FFa—7 4 x—Z—I%, FPEICBWTHFETICIFIONT 2 BE 2T 53R T
ZWRIMEATH AL, FROETHLIT ONSE1E, SEEOBRICERZRLS, HiX
RN FRIBR DT TFREK T SHEDLZENTE D,

(5) If, during the process of confirming the respondent’s intent to agree to mediation as prescribed in
the preceding paragraph, any secondary offending act, etc. occurs and the progression of procedures
is impeded, the mediation coordinator may terminate mediation procedures for the incident in
question, regardless of the wills of the Involved Parties.

ZOBEICEWT, ##FEa—T s 32— —F, BELIZEOEELSEET @M LTI
BN,

In this case, the mediation coordinator must inform the Involved Parties of the termination at once.
6 FEI—T 4 x—F—IF, BI2HICLVIEZK T SEIHEE, TOE IR
ZERICHRE LRI TR 60,

(6) If the mediation coordinator terminates the mediation in accordance with the provisions of the
preceding two paragraphs, they must report as such to the Prevention Committee Chairperson.

(Fif= R Z A ORT)

(Selecting the Mediation Special Committee)

F19% FMEa—T 4 x—F =%, HEADFAESCL2EROS L5E1E, HONIC
NZ Az bEEREMZERES (CUF FEEMEZER] LWvo,) OREOFHiEMGT
2o

Article 19. (1) If the respondent intends to agree to mediation, the mediation coordinator shall

promptly begin procedures to establish a Harassment Mediation Special Committee (hereinafter



referred to as Mediation Special Committee).

2 MEHMEZEERII 24 OEFE THT 5,

(2) The Mediation Special Committee shall be composed of two (2) members.

3 WEa—T o x—F =%, YEHFHONUOEHINTIHTEMERY X MR
L, #H 140OMEHMERZEAT D X O RO IR L2,

(3) The mediation coordinator must present a Mediation Special Committee List, prepared in
advance, to the Involved Parties and request each party to designate a Mediation Special Committee
member.

4 HHEFL, WEHEMEZEEORAICYZY, MFEa—T o x—F—IlEa2RDLH L
MTED,

(4) When designating a Mediation Special Committee member, the Involved Parties may ask the
mediation coordinator for advice.

5 FEHMERIE, WY AXIIMFELTNEEAET 2MEOLREE, AL LT, &#H
IR D IIFEMZER 2 4 1213R— A2 RET 5,

(5) If multiple petitioners or respondents are involved in mediation, in principle, the Mediation
Special Committee shall select the same two (2) members for each mediation.

2L, BEFMHYOFEENH LA, UkiFEEMER L3R oFs % E 2 R
THIENTED,

However, in the case of emergencies and other extenuating circumstances, a different Mediation
Special Committee member may be selected.

6 MHFEHEOHUIRTTH, B 3HEOFHFHMERDIEAIRLEFHE N D> T2HAND
LMY IE 4 2T DR WEE1E, #iiEa—7 4 X —F =B8RV B4 2179,
(6) If one or both of the Involved Parties do not complete the designation within one (1) week of the
day after the request is made to select a Mediation Special Committee member as prescribed in
Paragraph (3), the mediation coordinator shall make the designation in their place.

7T HFEEDNEANERL LIEEAE, T A X = =N 2 NAEEAT D,

(7) If both of the Involved Parties designate the same individual, the mediation coordinator shall
designate the second member.

8 HBLHOGMFEHMERDBMEIZINT, AN AIIHEFSIL, HxIcfifEEMEE %
fBaTHZLnTED,

(8) When designating the Mediation Special Committee members as prescribed in Paragraph (5), the
petitioners and respondents may select a Mediation Special Committee member individually.
ZOBEITBNT, TRENDIEADR, YEEONM TR LARWEGEIE, MiF=—7 4
R—H—=PRA OB L R2WEBO RN AT F T IR > T 1 A OMESEMER 24
4T 5,

If the petitioners or respondents do not agree amongst themselves upon a single member to



designate, the mediation coordinator shall designate a Mediation Special Committee member in their
place.
9 WMIEHMERIL, F—FEONT A MREHFMEERZR L RD I LITTER
[
(9) A Mediation Special Committee member may not become a Harassment Investigation Special
Committee member for the same incident.
(FHF5 DEEHEH)
(Submission of Documents by the Respondent)
205 MFEHIL, HEOISEHEE, SEHLERTOMOFUFORHEICSE LRD OO
AXFIE L efiFHMEERITRET 2 28N TE %,
Article 20. After consenting to mediation, the respondent may submit to the Mediation Special
Committee the originals or copies of documentary evidence and other exhibits that may be relevant
to the hearing.
(CHFEH ~D %)
(Notifying the Involved Parties)
H21% GFa—T4x—2—F, FEEMZEOEAND &, BHRYEEIC
FHFHEMEZ B ORELOHIFHMAZE DR 2EmI L V@M L2 THIERBR0,
Article 21. After Mediation Special Committee members have been designated, the mediation
coordinator must immediately notify the Involved Parties in writing of the establishment of the
Mediation Special Committee and the Mediation Special Committee members’ names.
CHHEHOMEH L)
(Summoning the Involved Parties)
F225% JFMFEEMEESE, HIRZED T, YFEELZFUHIRITNITR S0,
Article 22. (1) The Mediation Special Committee must set a hearing date and summon the Involved
Parties.
2 MR, AEHERY CUF TRE) LWw)H,) Ol TITo, 27E L, #ERMER
2N, KFORE LI T O RNz @ Y] & W U725 a 1T T ORY TRV,
(2) The mediation shall take place at a facility of Nagoya University (hereinafter referred to as “the
University”), unless the Mediation Special Committee deems it appropriate to conduct the mediation
elsewhere.
CHFEE D)
(Attendance of the Involved Parties)
F235% MEHLEZZITZEEEDT BOHKELRTIUIZR SR,
Article 23. (1) The Involved Parties summoned must personally attend the committee.
ZrZL, RUE/RWERND L HAE, AR S, IIMEA L &I
HTEWTED,



However, in the case of unavoidable circumstances, attendance by an advisor or attendance with an
advisor is permitted.
2 HHEEELEOBEICENT, LAY EERL, o2 —0HSHRE 2
JEEEDHZENTE S,
(2) In the cases in the proviso to the preceding paragraph, the Involved Parties summoned may have
the counselor assigned by the Center attend the committee.
3 MHEEE, RELUAOEZE L EHOMEANL TS LT, FERMERESOF &
(VAN DR AN AP AN
(3) If an Involved Party chooses an advisor who is not a lawyer under the provisions of Paragraph
(1), the Involved Party must request permission from the Mediation Special Committee.
4 FEHMEZEERIT, FEOHBIZEWNT, MEADOFTEDFHIEOEIT 2T TV D &H
Wriio& &id, BFaRDDLZENTE D,
(4) The Mediation Special Committee may ask the advisor to leave the mediation site if they
determine that the representative’s or advisor’s behavior is hindering the progress of the mediation.
5 FHFEMZEARIL, WOTHLHEIHDOFFZWMVIHT I LN TE D,
(5) The Mediation Special Committee may at any time revoke permissions granted under the
provisions of Paragraph (3).

(=D IELNB)
(Private Mediation)
F2 4%k FHEIL FERBELET D,
Article 24. Mediation shall not be open to the public.
eEL, MIERMAEERIE, LELEBOLEDOHEREZHF AT LN TE D,
However, the Mediation Special Committee may grant individuals permission to listen to the
mediation as necessary.

(RehE o)
(Authority of Investigation)
F255% FHFEMEESL, WMHET, FEOMELONELRD LFHLFH~ET L2 &
MTED,
Article 25. (1) The Mediation Special Committee may use their authority to conduct fact-finding
investigations and examinations of evidence as necessary.
2L, TOEMICHTZ-TE, YHEEOFEMEEETD L LI, BREOHE, 77
AN —=ZDMD NHELRETHZEORNE D, HEICKHL LR TIUTZR 57220,
However, when conducting such, the wishes of the Involved Parties must be respected, and careful
measures must be taken so as not to violate the reputation, privacy, and other human rights of

University-Related Persons.

2 FEEMEERN, LELBEDZLEE, HMEOHFEZRD, TOEREHERT 5



ZENTED,
(2) If necessary, the Mediation Special Committee may request the attendance of experts to hear
expert opinions.
3 FMFEMZEARIL, A2 HTHELNIAHLE OMOEE 2, FHEMA, Frint oy
RFLISMC BV TSI T 2 2 LiTTE RN,
(3) The Mediation Special Committee may not cite evidence or other materials obtained in
accordance with the provisions of the preceding two paragraphs outside of fact-finding
investigations, lawsuits and the mediation in question.

(F=RMZ A2 O%FH)
(Hearing by the Mediation Special Committee)
F265% FMEEMEARIL, HFELOOFMGEHE, FERFREFICLY FROFIHEEMER
AR LRI, YHEEDORRIC K DERORO IO DREEITOR T ITR B2,
Article 26. (1) After ascertaining the facts of the incident by questioning the Involved Parties,
conducting fact-finding investigations, etc., the Mediation Special Committee must make a proposal
for compromise between the Involved Parties to resolve the incident.
2 JHFHMEZERIL, EOEITICY o> TUE, LR T 5 & & bITAEREH
EATORTNETR S0,
(2) During the mediation, the Mediation Special Committee must maintain neutrality and conduct an
impartial hearing.

(2D EEIE)
(Prohibiting Interaction)
F2 7% PMEHMEERIE, LEIDSUT, HFEE R OGHER ) E W NI ANTR L
T, MHEOHEMER L 2FOEFEEIT) Z LN TE D,
Article 27. If necessary, the Mediation Special Committee may issue requests of the Involved Parties

and persons cooperating with investigation, as well as advisors, such as prohibiting interaction with

each other.
(R 4= 2D
(Mediation Period)
#28% FMFHMEAERIL, MEOEMRNE 1A ZLIZFfFa—7 0 2 —Z —ICHE

L2 niFe 57w,

Article 28. (1) The Mediation Special Committee must report mediation progress to the mediation
coordinator every month.

2 FEEMEERT, BH1EAROFERMER LY 3 HLNICTEEZKTSEL L5580
RITUTIR B,

(2) The Mediation Special Committee must make an effort to conclude the mediation within three

(3) months of the first mediation date.



3 WEHMEZERIT, METOYEEONT NN — B, FEFI X0 AT O
BT 256, MENSAZEZ LI EDRHLNTRSTELAFITBNT, WYHEE
WAL DL L, FAIE LT, 3AOFKMATRHIENHAZER T2 LN TE D,
(3) If an Involved Party leaves the University, graduates, or otherwise ceases to be a University
Member, or if it becomes apparent that mediation will take over three (3) months, and if requested
by both Involved Parties, the Mediation Special Committee may, in principle, extend the mediation
period by up to three (3) months.
FHFICB T 288
(Agreement in Mediation)
H29% FHFICBITLUFEMOBEIL, HHEBERFENT AR MIILEAESF ORA
BRI T RAER SO TRITIIT R B0,
Article 29. The agreement made between the Involved Parties in mediation must be fair and in line
with the basic philosophy of the Nagoya University Harassment Prevention Declaration.
(FREDRRKAL)
(Mediation Settlement)
3 0% FHFICBOWTHFEMICAENHIL LIZEAE, ThaEFmii#isits
Ho T, FUENHNLLIZBD LT D,
Article 30. (1) If the Involved Parties come to an agreement in mediation, the mediation shall be
concluded upon delivery of a written mediation agreement.
2 APHOFMmICIE, MYFENBLIBMELT LI LE2ET D,
(2) The document prescribed in the preceding paragraph must be signed and sealed by both Involved
Parties.
3 H1HEoEHE, RELEORMEE LToOhEAET D,
(3) The document prescribed in Paragraph (1) shall be effective as a settlement under civil law.
4 FERNLOREIE, FEEMEERT, Fa T x—F 2B L TEEZAERI
EHIZZDFEEZRE LTI 620,
(4) If the mediation is settled, the Mediation Special Committee must immediately report as such to
the Steering Committee through the mediation coordinator.
(FitsSE T D)
(Requests in the Mediation Agreement Provisions)
314 MYHEZL, FHEORHTICYEEFMOAENA LRI T D130, BilkxfZE
BRI LT, BOFHE, “INET 2B IERE IR I EICOWT, —H L
YLrrT I ENTE D,
Article 31. (1) In the mediation agreement provisions, both Involved Parties may describe the details
of the agreement provisions between the Involved Parties, as well as indicate to the Prevention

Committee any mutually agreed-upon requests regarding redress measures, secondary offending acts



prevention measures, and recurrence prevention measures.

2 FPHOELT, FEHFMEZESPE—T 3= —Z2E L CEEZERIZEmM L
DR AT AN

(2) The Mediation Special Committee must notify the Steering Committee through the mediation
coordinator of any requests made in accordance with the provisions of the preceding paragraph.

3 EEZARIT, BEISCTHFEELEAMLLE ) AT, BIEREERIZYFEED
BRLPRE R TR LT R DT TR B 720,

(3) The Steering Committee must make a proposal to the Prevention Committee based on the
requests of the Involved Parties, anonymizing the Involved Parties as necessary.

4 BHIEXREZEERI, RIEORREZH 7T RICBITOMEHLTUEL L b O L LTHEH
T2,

(4) The Prevention Committee shall hold a hearing to discuss the proposal made under the
provisions of the preceding paragraph in the same way as the redress request made under the
provisions of Article 7.

5 PilExtREZEERIL, AHHOFHZITOICYY, F1HOBELZEET L LHIEDD
bOLT D,

(5) When conducting hearings in accordance with the provisions of the preceding paragraph, the
Prevention Committee must make an effort to respect the requests made under the provisions of
Paragraph (1).

(FE DANRRAL)

(Failure of Mediation)

#3258 FMFHMEERIL, YFEEMICEEDPNLT D RIABDNR2NEE SUTRRSL LT
BEME TRV ERDDHGEITIE, FHENRILLR2NEDE LT, FREKTIELZ
EMTED,

Article 32. (1) If the Mediation Special Committee determines that there is no chance of an
agreement being reached between the Involved Parties, or that the reached agreement is not
appropriate, the mediation may be terminated without settlement.

2 FHFEMZEZEERIL, WE O AR T X WG U OHETT 2 1510 5 FREN
FAEL LW LS, RERRZLARNEOL LTHERER TIEDLIENTE
2

(2) If the Mediation Special Committee determines that circumstances have arisen that impede the
mediation’s progress or make it impossible to maintain impartiality, the mediation may be
terminated without settlement.

3 HI2HOBAEITIE, FAEHMERRT, BB, #iE2—7T 4 x—F—%2@ L TEE
ZERIZZOEzRET L LB, BEHICLZOEzFRD TEM LR TNITR SR
|



(3) In the cases specified in the provisions of the preceding two paragraphs, the Mediation Special
Committee must immediately report as such to the Steering Committee through the mediation
coordinator, as well as inform the Involved Parties of the termination in writing.

(B xR E R 2~ D)
(Report to the Prevention Committee)
F335% FMEa—T 4 x—F =L HIOFWAHELONIRE SHORELZ T L&
(3, HEEEICRDMEOMR L HEZBRITHRE LT hide b,
Article 33. (1) If the mediation coordinator receives a report in accordance with the provisions of
Article 30, Paragraph (4) or Article 32, Paragraph (3), he or she must report the results of the
mediation in the report to the Steering Committee.
2 EEZAERIT, SEICECTHEOFHFEORM B OWTYHEELEAM L) AT
DIk RE BRI @S LT IR b,
(2) The Steering Committee must report to the Prevention Committee the mediation results specified
in the preceding paragraph, with the Involved Parties anonymized as necessary.
3 FEa—T 4 X —Z =L, REOERIICHOWT, WEHEEEZERICHRE LRI
EANP AN
(3) The mediation coordinator must report the progress of the mediation to the Steering Committee
as appropriate.

CHEEHE SUTAE R 0D D)
(Requests from Involved Parties and Persons Cooperating with Investigation)
F3 4% FMFEEBERT, MEBRBNLK T ETOMICIEWT, YEE L OTHAER 1)
b ZWINEAT AL, FtEOMEITHIC BT DEEFICET 2 BEENH SN HAE, £
MIRZATORIT TR B, 72121, FEHMEZRRIZE WO TR ATEERERIC SN
T, Z2OHEEEZPFE—T 4 X —F —% @ L CEEZES~WE LRITIUIZR 5720,
Article 34. (1) For the entire course of the mediation, the Mediation Special Committee must
respond to requests from Involved Parties or persons cooperating with investigation regarding
secondary offending acts prevention, adjustments during the course of the mediation, etc., with the
proviso that any requests that cannot be met by the Mediation Special Committee must be reported
to the Steering Committee through the mediation coordinator.
2 HEHIT, BELUEREOFERISNIE I RBEBEZOBMDH L561E, HmIZEEF
HARHE L THEEZAERIIRHT 22N TE D,
(2) If the Involved Parties have additional requests other than those specified in the mediation
agreement, they may submit a document detailing the new requests to the Steering Committee.
3 FMFEMZEARL, B1HELLELFBLCIDWMEZToBEIE, TOEZHFEITE
LT UTR 6720,

(3) If the Mediation Special Committee makes a report in accordance with the proviso to Paragraph



(1), they must inform the Involved Parties to that effect.

(FitF DB ENAEDIHELG)
(Non-Disclosure of the Mediation Agreement Provisions)
#5355 AMFOEEANRIL, HERHET D, L, YEEIIEROEENDHLHE
X, TRV TR,
Article 35. The provisions of the mediation agreement are not to be made public unless specifically
agreed upon by the Involved Parties.

(#H)
(Expenses)
F365% F3OKOHEIZLVRENHOLLIEHGAIZBWT, MEOSFKEICEHOAM
AT 2EDZ LWV E 12T, MYFEHRL, ZoXH LB ZEAET I LD L
L, HAESTESLOSE LRSS T 5,
Article 36. (1) If an agreement is reached by mediation in accordance with the provisions of Article
30, both Involved Parties shall cover any expenses incurred by themselves unless specified in the
provisions of the mediation agreement regarding the burden of expenses. The same shall apply even
if the mediation terminates without settlement.
2 FHORME ZIHTEMER L L TBE LA 0BRMNE, KEVNAHT L,
(2) If an expert is chosen outside of the University as a Mediation Special Committee member, the
expenses shall be paid by the University.

({FifF 2 —7 1 K — 2 —DHER)
(Powers of the mediation coordinator)
F3 TR FMEFI—T 4 x—F—1F, WEOED S UTTUERDONFIZONT, LIS
CiFEMEZERICERZR D Z N TE D,
Article 37. The mediation coordinator may express their opinion about the mediation progress or the
mediation plan to the Mediation Special Committee as necessary.
#3E  FEFE TR
Chapter 3. Fact-Finding Investigation Procedures

AAEMEZER2ORE)
(Establishment of an Investigation Special Committee)
#5385 MExIREARL, FEMRMEOLENRH DL ERDOTLAX, ~NTAAL MNi&E
HZES (UT EEMEER] L)) ZRELRTNITR LR,
Article 38. If the Prevention Committee deems a fact-finding investigation to be necessary, they
must establish a Harassment Investigation Special Committee (hereinafter referred to as
“Investigation Special Committee”).

(HEHMZAESZEOREL)

(Selecting Investigation Special Committee Members)



3 9% BIEMREERZARIY, WEHMEZEROZARNMOCZADKME 24 21
B LIESE, PiIERERROKRBER/L LD LT D,
Article 39. (1) If the Prevention Committee Chairperson designates the Investigation Special
Committee Chairperson and the two (2) candidates for its members, they must obtain the approval of
the Prevention Committee.

ZOHBEICBNT, MAEMEZEESZERMUOERIT, BIEXIREERZED I L b
A LRI B 7R,

In this case, the Investigation Special Committee Chairperson and members must be selected from
members of the Prevention Committee.

2 FIEBRBEOHEICH 2O LT, MR EERZERIY, FEMEICLEREN %
w AT HEZ, VIR EZEESZEUANOHEFRMEZERZRBITIEAT LI LN TE
2

(2) Regardless of the provisions of the latter part of the preceding paragraph, the Prevention
Committee Chairperson may designate an individual to the Investigation Special Committee
member, who has specific knowledge required for the fact-finding investigation, from outside of the
Prevention Committee.

DBEITENT, PR EERZERIT, PIdREZEESOARBEL/F/RITNITRE R

|

In this case, the Prevention Committee Chairperson must obtain the approval of the Prevention
Committee.

3 HI2HOKRIL, BRAOHAEIZH-> TE, FHROKRBIZEIVITHIZENTEL LD E
ERAR

(3) In urgent cases, the approval specified in the preceding two paragraphs may be obtained after the
fact.

4 BIHEOBAICEWNT, B —REOCFERICBERT 2HMRICHTET 285 RER
SRBERDPIZTTR B0,

(4) The Center Director and any Prevention Committee members affiliated with any departments
connected to the incident in question must be excluded from the selections made under the
provisions of Paragraph (1).

5 B1HEOELAIZBWT, UEFERLEDOYOHLYIEXRERSZRIL, MHAEGMZE
BRZERKUVOEZERERD Z L ZFHRLRITNITIZR B0,

(5) Prevention Committee members connected to the incident in question must decline if designated
as Investigation Special Committee Chairperson or member in the selections made under the
provisions of Paragraph (1).

6 H1HOEA DR, WAHFMEERLZARNEIZENAUERLOBEDYNHLH 2 L
P LT SE, DR EERZAERIE, BEHICYEZAERXIIZEZZR LT



IRBIR,
(6) If, after the selections made under the provisions of Paragraph (1), it is found that the
Investigation Special Committee Chairperson or member is connected to the incident in question, the
Prevention Committee Chairperson must replace the Chairperson or member in question
immediately.
7 BikxPRZEESZAIL, FAE LT, R 2 S EoFHFoMAEREMEESZE A
Hiad Z LT TER,
(7) In principle, Prevention Committee members may not serve as Investigation Special Committee
members for multiple incidents at the same time.
ZIZL, AWERFENT AA L MIIEMRESSBE (CFR2 O FEHEF 3 375) H3
W 1EE 9 BICHET 2EAIL, ZORD Tidwn,
However, this does not apply to the members prescribed in provisions of Article 3, Paragraph (1),
Item (ix) of the Nagoya University Harassment Prevention Committee Rules (Rule No. 33 of 2008).
8 MilbdREAERZERIE, FIHICLY, FERHEZHYTIEZEOBRME 2SO
WIEEIE, HONICHIIRER R TR ORI T ORI TR b0,
(8) If circumstances prevent the Prevention Committee Chairperson from finding the committee
member candidates to lead the fact-finding investigation, they must promptly recruit further
Prevention Committee members.

(FHERMZRZOMHER)
(Powers of the Investigation Special Committee)
F405% FEFEMEERIT, FERELITOICHULY, ROMRZITHESTLHZLNATE
2o
Article 40. The Investigation Special Committee shall have the following powers, which may be
exercised when conducting the fact-finding investigation:
— YEHICK LT, FERERZITO 2 &,
(i) To question the Involved Parties;
= MREHEUAOE =FIIX LT, FEEIRETTO 2 &,
(i1) To question any third parties other than the Involved Parties;
= HMZREICHTLERERZITY 2 L,
(ii1) To hear expert opinions;
PO Y ROV =F ) 6 BREZ O B LD 21T 5 Z &,
(iv) To collect relevant documents and any other necessary evidence from the Involved Parties or
third parties; and
T FEMEZ M 55 G BRI RICS L TH D ERF 2179 2 L,
(v) To request the cooperation of relevant departments when conducting fact-finding investigations.

(i)



(Advisors)
Fa4 1% FEMEICUAZ - TR, HEELCHERIEZ, MiEAZILEDEDL L
MWTED,
Article 41. (1) Involved Parties and persons cooperating with investigation may be accompanied by
advisors during fact-finding investigations.

DFEIZBNT, fENTIARNCRDD S TR T 2 Z LT TERWY, 2720, &SN
ééééﬁﬁwﬁﬂ%%f Bk 2 Z LA TE D,
In such a case, advisors may not make any statements in the Principal’s place unless they have
obtained permission from the Investigation Special Committee Chairperson.
2 YEHRSUIMAER HEL, FELUANOE ZFIEOMEN LT 5 L Xk, HAERME

BROFFAI 252 ER 5720,
(2) If an Involved Party or a person cooperating with investigation chooses an individual other than a
lawyer as an advisor under the provisions of the preceding paragraph, permission must be obtained
from the Investigation Special Committee.
3 WAHEMEARIL, WOTHRPEADHF A ZWMVET I LN TE S,
(3) The Investigation Special Committee may at any time revoke permission granted under the
provisions of the preceding paragraph.
4 PFEFMEERZBARIT, FHEROBGIZEWT, MEAOSHNEFEHEOETE
HF WD EROEEE, BEEZRODDZENTX S,
(4) The Investigation Special Committee Chairperson may ask advisors to leave the site of
questioning if their behavior is deemed a hindrance to the progress of the fact-finding investigation.
(F S CTHIEDOfER)
(Confirming the Details of the Petition)
Fa425% HEEMEESL, LELREOLIGEIE, FEMBICKLD, BN
T, HNLTNE, HFPEHF~OER, FEFEIZOWTOELRIEAGIMROMREIT) Z L
MTED,
Article 42. (1) If necessary, the Investigation Special Committee may confirm with the petitioner the
details of the petition, requests to the respondent, requests regarding the fact-finding investigation,
etc., in advance of the fact-finding investigation.
2 WEHEMEAERIL, PN LT, FEFEIELHFEMREDOFHICOVTOR
NZITO>bD LT D,
(2) The Investigation Special Committee shall guide the petitioner through the fact-finding
investigation procedure in advance of the fact-finding investigation.
(FEFEOBIAR)

(Initiating the Fact-Finding Investigation)
4 3% WHEHFEMEERIT, FERELZHAGTLIHLAE, TOEZEEZER

4P

Zi L,



BiEX R BB R Z B RICEE LT E7R 6720,
Article 43. (1) When initiating a fact-finding investigation, the Investigation Special Committee
must notify thereof the Prevention Committee Chairperson through the Steering Committee.
2 BIEXIRZFESZERIL, FEPELHB LGS, TOEZHFE L OBERETR
E (BRBEEPEEFEDOGREOLGIE, UXMEOIEREERBIEET 2H &
T2, UFRT,) (ZFEm a4 2,
(2) When the fact-finding investigation begins, the Prevention Committee Chairperson shall notify
thereof in writing the Involved Parties and the heads of relevant departments (if the relevant
department head is subject to the fact-finding investigation, it shall be an individual of the same
department designated by the Prevention Committee; hereinafter the same).
3 EIHICX V@I BARERRIE, MERFICEEL, FEMRE~OB LT
RINFAT 2 DRI 2 AT DT IR B 720,
(3) Any heads of relevant departments who receive a notification under the provisions of the
preceding paragraph must maintain confidentiality, fully cooperate with fact-finding investigations,
and prevent secondary offending acts, etc.

(FEAE DO EHSTE)
(Ways to Conduct Fact-Finding Investigations)
H4 4%k FERFEDL HFEEROWERBAE T L FERE, EmEE, EFEICLD
TR EHEGMEERINSLE L THMEEOHIECLIVITI ZENTE D,
Article 44. (1) Fact-finding investigations may be conducted in any way required by the
Investigation Special Committee, such as questioning of Involved Parties and persons cooperating
with investigation, examination of written testimony and other documents, questioning by telephone,
etc.
2 WEHEMEAERIL, FERAEOFMICEL TE, SFEXROMAERVE LT,
FRAEDOARFEICOWTHT 5 & & I, ERR MO ZRINEIT R ORI OV TH
D% ROIQ T U2 B 7R,
(2) When conducting a fact-finding investigation, the Investigation Special Committee must explain
to the Involved Parties and persons cooperating with investigation the objectives, etc., of the fact-
finding investigation, as well as request their cooperation in maintaining confidentiality and
preventing secondary offending acts, etc..
3 RIEEOWAEREIL, MEANCK L THITORITIER B0,
(3) The cooperation requests described in the preceding paragraph must also be made of advisors.

CYHE UTRA /18 ~ D 25
(Requesting the Attendance of Involved Parties or Persons Cooperating with Investigation)
#5455 FAEFMEERIL, YFEEUTHERHEICHEZKET 2581203F, tod
DEMZ SN BT, HoNCOHMOGET, KM, @& HEE 2R L TRIEL



DR AT AN
Article 45. When requesting the attendance of Involved Parties or persons cooperating with
investigation, the Investigation Special Committee must first ascertain their intentions, then make
requests that explicitly state the time and location of attendance, contact information, etc. in advance.
(5 A 0> F i)
(Conducting the Fact-Finding Investigation)
#4655 FERFEDL WEAEMEERZEROEHEOT, HEFMEESPEETO b
DETD,
Article 46. (1) Fact-finding investigations shall be conducted directly by the Investigation Special
Committee under the supervision of the Investigation Special Committee Chairperson.
2 FHEWMAEIZL FEABRET D,
(2) Fact-finding investigations shall be conducted in private and shall not be open to the public.
3 AW AEZ, WEHMEZAESOFTEST, MRAZREETLZ LR TE D,
(3) Persons cooperating with investigation may be accompanied by an attendant, with permission
from the Investigation Special Committee.
eEL, fHRANE, HEEEZA LR,
However, the attendant shall not have the right to speak.
4 HFEHL, B —OHUHREEZREIEL LN TE D,
(4) The Involved Party may have the counselor assigned by the Center attend the committee.
5 WAEHEMEART, FEREOFMICKEL T, Y%HEFHICHAT IHFMHEICELEL
RODHZENTE D,
(5) In the course of a fact-finding investigation, the Investigation Special Committee may request
opinions of an expert in matters relevant to the investigation.
6 HPHOHBEIZBWT, HEHEMEAERT, UEHMRIIHL, TOERAZRD LAY
@ﬂﬁWTﬁgﬁkﬁ%ﬁh?é:kﬁf%éo
(6) If an expert is consulted in accordance with the provisions of the preceding paragraph, the
Investigation Special Committee may provide the expert with any required information inasmuch as
is necessary to solicit an expert opinion.
(FHHIE O FLdR)
(Recording Questioning)
H4 7% FEFMEERIL, YEESUTHERHE T 2 DBETOFGEEREZIT O %
HITIE, FTREZRIR Y 2 O A EE L2 T iUT e 720,
Article 47. (1) If oral questioning of the Involved Parties or persons cooperating with investigation is
conducted, the Investigation Special Committee must record as much of the process as possible.
2 AIHEOEE X, UFE LRER & ~ORM O DITEB O GFE M % VW TiTh
R B,



(2) Recordings specified in the preceding paragraph must be conducted with multiple recording
devices so they can be furnished to the Involved Parties and persons cooperating with investigation.
3 MHEEUIMEHAEIL, B OOEGIEEU R DT RO 2 RS 5 Z LN T
D,
(3) The Involved Parties and persons cooperating with investigation may request to receive the
recording medium of their own questionings.
CHEEHE SUTMA R )& ~DEGE)
(Requests to the Involved Parties or Persons Cooperating with Investigation)
F4 8% PWAEMEAESDL MEIISUT, YFEELROWMAERIEICH LT, HAOHE
fih 22K C 5FDOEFEITI LN TE D,
Article 48. (1) The Investigation Special Committee may, as necessary, make requests of the
Involved Parties and persons cooperating with investigation, such as prohibiting interaction, etc.
2 APHOZEFEIL, MENIH L THIT) 2ENTE 5,
(2) Requests made under the provisions of the preceding paragraph may also be made of advisors.
CHEEE SUTTA R E0D D)
(Requests from the Involved Parties or Persons Cooperating with Investigation)
F4 9% FEEMEESL, FEMERRBNOKTE TOMIIBNT, HEHEKOHE
B DD “RINEAT AL, FEFETICE T HREFICETIEER D 12 HE|
MISEATORITIUTZR B2, 72720, HERMAEES THISARARERELZIZON T,
ZOELZEEREES~RE LRI B0,
Article 49. (1) Throughout the course of the fact-finding investigation, the Investigation Special
Committee must respond to any requests made by the Involved Parties and persons cooperating with
investigation regarding prevention of secondary offending acts, etc., accommodations during the
fact-finding investigation, etc., with the proviso that any requests that cannot be met by the
Investigation Special Committee must be reported to the Steering Committee.
2 YEHEKOWMAERHEIL, BHELUHEEREOFHLIIMN T2 R EE DB H 5 5
éﬁ,%ﬁﬁ%%%@%ﬁ%bf@%iﬁﬁZ%ﬁTé:kﬂf%@
(2) If the Involved Parties or persons cooperating with investigation have additional requests other
than those specified for the fact-finding investigation, they may submit a document detailing the new
requests to the Steering Committee.
3 MAEHMEZERT, B1HEELFCLLIBRELIToHLEE, TOFZYFELV
AL /18 @A LR T AU B 7R,
(3) If the Investigation Special Committee makes a report in accordance with the proviso in
Paragraph (1), they must inform the Involved Parties and persons cooperating with investigation to
that effect.
(FA D)



(Investigation Time Period)
F505% FAEHEMEERT, FERELZHAMLELGAIT, S%AEICESTLIELED
(2, %1 ERRAEME RS 225 6 A UNICYKRAZHE T2 & 212800 huid
RBIR,
Article 50. (1) If the Investigation Special Committee initiates a fact-finding investigation, they must
dedicate themselves to the task and endeavor to conclude the investigation within six (6) months of
the day the first Investigation Special Committee meeting is held.
2 WAEHEMEERITL, FEREDE 1RFHEFMIEZESMEANL6 2B &N
HOEPZRoTBEE, BEHCHL, TORICHAZM LT, TOFEZHELIMNIE@EM L
DR (U ECANTA AN
(2) If it becomes apparent that the fact-finding investigation will take more than six (6) months from
the day the first Investigation Special Committee meeting is held, the Investigation Special
Committee must immediately notify the Involved Parties of the delay and the reason for it.
3 MAEHMEESE, FEFEOETRIIZONT, YFEENLMEENH-THAIC
(3, HREAEICEZ R S RWEIIN T, I EE LR iEe b,
(3) If the Investigation Special Committee is contacted by the Involved Parties regarding the
progress of the fact-finding investigation, they must immediately respond inasmuch as a response
shall not hinder the investigation.

(FRFEIT & 2 i)
(Suspension due to Mediation)
%55 15 FHEREOWMRE CIMELG LICGAIE, YZFERER PWisbos+
2
Article 51. (1) If a mediation starts during the fact-finding investigation, the investigation shall be
suspended.
2 AEHOWEIE, FHESARNLICK DS T GEIE, FEMREIEL, FZAOREEZE 5T
BETL2bD LT D,
(2) If, after the fact-finding investigation is suspended under the provisions of the preceding
paragraph, the mediation subsequently fails, the fact-finding investigation shall resume upon receipt
of a request from the petitioner.
3 BRENEGLL72HaE, HEEMICIBROGEN D 256 4RE, FEMEIL, KT
ERAR
(3) If a settlement is reached in mediation, unless there is a separate agreement between the Involved
Parties, the fact-finding investigation shall be terminated.

(B xR ZE R 2~ DO W)
(Reporting to the Prevention Committee)

5254 MAFMEAERDL, FERFEZKTLZL ST, SREMRzREE T



[FEEMEBREEF] LV I,) [TELYD, EBEZESITRE LARTHIERE220,
Article 52. (1) When the fact-finding investigation is concluded, the Investigation Special
Committee must summarize the results of the investigation in a report (hereinafter referred to as
“Fact-Finding Investigation Report”) and submit it to the Steering Committee.

2 FHEFHAWE T, RICBITLSFEHZZE L 2TER 5720,
(2) The following matters must be recorded in the Fact-Finding Investigation Report:
—  FHEMEORE
(i) Progression of the fact-finding investigation;
— RESh-EZE
(i1) Findings;
= FIREDOHH
(ii1) Rationale for findings;
WO RS SRS L < EEER (BLF %) L d,) FEE o
(iv) If the findings call for disciplinary action, reprimand, or censure (hereinafter referred to as
Discipline, etc.); and
T A EEFY & T L5 0MEFH
(v) Responsibilities where Discipline, etc., is appropriate.

3 EEZART, RShFEMEREELEAMLEZ LT, BdREERICRT
L2 niFe b7,
(3) The Steering Committee must submit an anonymized version of the submitted Fact-Finding
Investigation Report to the Prevention Committee.
4 BibERZEERIE, HAFMZESOFERENA T4 LHE LIZEA1IE, #HS
NTCEFRARE H 2 YSREFMERER~E LR T I LN TE D,
(4) If the Prevention Committee determines that the fact-finding investigation by the Investigation
Special Committee is insufficient, they may send back the Fact-Finding Investigation Report to the
Investigation Special Committee.

(FFEPEREFEOFR M OCEIENEDRIE)
(Deliberation of the Fact-Finding Investigation Report and Deciding on Recommendations)
#5 3% BIEMREERIL, FEFEREEFEONFICOVTHMEL, FEMEREEHIC
ESWTERIENRZIRET D,
Article 53. The Prevention Committee shall deliberate on the contents of the Fact-Finding
Investigation Report and decide on recommendations based on the Fact-Finding Investigation
Report.
ZOBEITBNT, IR ESSNSBE LB O LT 2RE, UENEOFRICROE
IZHIE S5 Z L3 TE U,

In this case, unless deemed necessary by the Prevention Committee, the following individuals are



not able to participate in the deliberation in question:
YEE OV N K O A

(i) Advisors and attendants of the Involved Parties;
= YEEREOFRTOHMEOR
(i1) The heads of the departments affiliated with the Involved Parties; and
= ZOMMEERICEERESRT O
(ii1) Other individuals directly related to the incident in question.

(FEREOMEFEOENE)
(Recommendations Based on the Results of the fact-finding investigation)
F5 4% PIEMREFAERL, FERAEOMRIZLY, BEWEFOKFHENLETDH
D LW LTS EE, BREROBEBERRICH LZDOFEOBE 21TV, W EOLENR D
D W L72EEIE, MRICELEOEOEIE 21T L L b, BRTRRICHLEDE
DInEET D,
Article 54. (1) If, based on the results of the fact-finding investigation, the Prevention Committee
determines that redress measures such as environmental reform, etc., are required, they shall issue
recommendations to that effect to the President and the heads of relevant departments, and if it is
determined that Discipline, etc., is necessary, they shall issue recommendations to that effect to the
President, and communicate as such to the heads of relevant departments.
2 HIHOEEIX, #HEEH o TV, BHEIILUT, BEREERZBEROOEHIC XK
LA T ZENTE D,
(2) Recommendations issued in accordance with the provisions of the preceding paragraph shall be
done in writing, with verbal explanations by the Prevention Committee Chairperson included as
necessary.
3 HEHE, PR ERRICHL, P RERRZBRMBOIESICET 28
EOGLORHE KLU 5 2 55 3HIZ LV Pk REB S IR SN FRERAREE

(LLF TEA SN EEREREE) L)) OILBIEMREESZBENRD
M ORITEZ RO D Z LN TE %,
(3) The Involved Parties may request the Prevention Committee for copies of sections of the
recommendation document that have been approved by the Prevention Committee Chairperson, and
may also request to view similarly approved sections of the Fact-Finding Investigation Report
submitted to the Prevention Committee in accordance with the provisions of Article 52, Paragraph
(3) (hereinafter referred to as “Anonymized Fact-Finding Investigation Report”).
4 BARERERIE, BiEREERICH L, BEEOE LA UEAL S H AR
FEO O BLYIERREZEERZBRNRBD I OB ZRDH Z LN TE D,
(4) The heads of relevant departments may request to view copies of sections of the recommendation

document and sections of the anonymized Fact-Finding Investigation Report approved by the



Prevention Committee Chairperson.

5 #Eaz I BRERIE, ROEHE ISR D BARRHTE O E I OV TRER IS L
HLRTER S0,

(5) The heads of relevant departments who receive recommendations must report to the President on
the progress of implementation of concrete measures related to redress measures.

6 AL, RBIEICEET 2 BEREROHEFIC OV TR RERRITENT D,

(6) The President shall notify the Prevention Committee of the measures, etc., taken by the relevant
departments prescribed in the preceding paragraph.

7 BIEHOBEHZZ TR IERERERL, HEE~FRFICLVIREZIT I,

(7) Upon receiving the notifications prescribed in the preceding paragraph, the Prevention
Committee shall communicate the same to the Involved Parties in writing.

8 HIHIZBWT, PIEMRERRD, KFHEENLE TRV EHW LG EIE, 4
FHICKHLT, TOEZFERFICL V@S D,

(8) If, in accordance with the provisions of Paragraph (1), the Prevention Committee determines that

Redress Measures are not necessary, they shall inform the Involved Parties to this effect in writing.

(R )

(Progress Report)

#5555 BIIEXMREERIE, RIRE 1 HOEVEIZHD < BRI R OB O EMi% 3 H L
Mz, B Z—Z@l, BN L THEERIRZITY, FROKHERAZMRELRTH
(EAN PN

Article 55. (1) Within three (3) months of the relevant department’s implementation of the measures
recommended in accordance with the provisions of Paragraph (1) of the preceding article, the
Prevention Committee must question the petitioner through the Center and investigate whether or
not the situation has improved.

2 BilbdRZEERT, APEOMRADRR, FROUGENRD bhan &l Ly

13, MELOBEBEHRRICH L, FELEIDE CBFHTEICOWTEIE 21T ),

(2) If the Prevention Committee determines from the result of the investigation prescribed in the
preceding paragraph that the situation has not improved, they shall again issue recommendations of
necessary redress measures to the President and the heads of relevant departments.

3 HIEOHEOEEITE N TIX, RIS 2EHNLH THE TOMREZERT L,

(3) The second set of recommendations issued under the provisions of the preceding paragraph shall
be in accordance with the provisions of Paragraphs (2) through (7) of the preceding article.

(FEREDOKT)

(Concluding the Fact-Finding Investigation)

#5565 FEFEFIL, PIEXIREERDFEMEREEFELZH LR TR TS
2,



Article 56. (1) The fact-finding investigation shall conclude when the Prevention Committee

receives the Fact-Finding Investigation Report.

2 WEHEMEERD, FERMEDOLFMELMER T RV I FEREOEIT 2151

LHFERENIEAE LT ERBOILEIL, fMma S PICHEERELK T T2 LB TE D,

(2) If the Investigation Special Committee determines that circumstances have arisen that impede the

fact-finding investigation’s progress or make it impossible to maintain impartiality, the fact-finding

investigation may be terminated without drawing any conclusions.

3 HIEOEHBEICBWT, HEEMERERZERIE, BHRLM L THERESK T LEE

RIS RERRITHE L, O TREZ/RITNIZRE 220,

(3) In the case specified in the provisions of the preceding paragraph, the Investigation Special

Committee Chairperson must report the termination and its rationale to the Prevention Committee

and obtain their approval for termination.

4 BiERERERERIE, BEO THAZ L72EEE, B A LT, BH AR L THFEH

BN T LI E 2@ LRI IR 570,

(4) If the Prevention Committee has given their approval specified in the preceding paragraph, they

must notify the petitioner the fact and why the fact-finding investigation has been terminated.
GRakDFH)

(Storage of Records)

Fo5 TR HAEEMEAERIL, FEAEKTET, YEHAEIHRLITITOER, &ET

—7, RoEk, REILSE AR ICORE LRI IE R B,

Article 57. (1) The Investigation Special Committee must securely store all documents, tape

recordings, records, evidence, etc., related to the fact-finding investigation until the investigation has

concluded/terminated.

2 HEMEICKITLIEREFEOETIE, JFHIE LTITH2R,

(2) In principle, duplication of documents, etc., during the fact-finding investigation shall not be

done.

2L, HERMEERZERPMLELEOLLEIE, ThEIT) 2ENTE D,

However, if the Investigation Special Committee Chairperson deems it necessary, it may be done.

3 HPHCZLEOFRFEZREIMRLERFOAEL, MEFMNEERZERNIT,

(3) All duplication of documents, etc., related to the fact-finding investigation done in accordance

with the proviso of the preceding paragraph shall be done by the Investigation Special Committee

Chairperson.

4 PEFMEERIT, FEFEK TR, YS%HERLITITOER, &E7—7, i

B, GELEZ B IEXRERRZRE RIS S ES RIT TR B0,

(4) The Investigation Special Committee must hand over all documents, tape recordings, records,

evidence, etc., related to the investigation to the Prevention Committee Chairperson after the fact-



finding investigation has concluded/terminated.
FHAT MR
Chapter 4. Miscellaneous Provisions
(WHE D)
(Training Obligations)
#5585 AT UTFIZMAIILS KFEIE Fhi e KI5 T~ TOEIL, PIEXRE
B #EY) LG HHHE 22 T R T T 5720,
Article 58. All individuals implementing the procedures for mediation/redress recommendation
based on fact-finding investigations must receive training deemed appropriate by the Prevention
Committee.
eEL, WHMELE, WA TIThbS b D& T 5,
This training shall be conducted from a neutral and impartial standpoint.
(CBINEAT 25~ D)

(Response to Secondary Offending Acts, etc.)
5 9% BIIEXIRZERIL, RO TR L TRAIRIZRITHE T 2172 21T
STEHITOWTE, Y TAZZT LB ORI CICHESE, BEINEEZET 5,
Article 59. (1) If, after a consultation or redress request is received, an individual engages in any of
the following actions, the Investigation Special Committee shall conduct an Emergency Response
against the said individual upon request by the subject of the said actions:

MRE, UFEHEROFEFNEOHHE ST 2HIE, BEDOIZODNL, P EE
DATZ
(1) Retaliation, insinuations of retaliation, defamation, etc., against Clients, Involved Parties, or
anyone else cooperating with the fact-finding investigation;
= RABOWAAFICL DB EEROCEEREOHNIEDT T ANV —, LEFEDONHEER
ETDI1TR
(i1) Acts, such as spreading rumors, that harm the reputation, invade the privacy, or otherwise violate
the individual rights of the Involved Parties or individuals cooperating with the fact-finding
investigation; or
= M#RA, BIEdRERSEBFIIHT 200 58178
(ii1) Harassment of counselors or members of the Prevention Committee, etc.
2 HEOATRIAR D FIRAL, PIEREERDE BITWREL1E0, iR EES
W LFRO D E1E, HEFMEERIS, SRFERNELEF TN TE D,
(2) In the event of actions prescribed in the preceding paragraph, the corresponding fact-finding
investigation may be conducted by the Prevention Committee themselves, or, if deemed necessary
by the Prevention Committee, the Investigation Special Committee may be requested to conduct the

investigation.



3 BilbdRZEERT, H 1 HEOITHIC L DHFEORGE SUIFIEM LD 72012, MBI
CT, HFHICHEZBOL Z L TE D,
(3) If necessary, the Prevention Committee may recommend mediation to the Involved Parties to
redress the damage or prevent recurrence of the actions prescribed in Paragraph (1).
4 PiIERREERIT, H2HOFERPEIESE, ZOHEDULSEOFE A BRI L
#BET 2,
(4) The Prevention Committee shall recommend to the President the implementation of Discipline,
etc. for the individual based on the fact-finding investigation prescribed in Paragraph (2).

(A ST F R AN IE S < R @& Fhe O e 2B 1 5 5 JI%)
(Responses During the Procedures for Mediation/Redress Recommendation based on Fact-finding
Investigations)
#6 0% BIIEXSREERIE, H6 RLOHIGZROFHELSMNS, FiiF M OFEMAEICIE S
R s FReOET 2 RHET 5720, XTBFEFENORE SN EBRITE BN D7
O, BERIEER, ¥ —, FRNIEAOEMZUIEMEE O 12K 5 Z LT
D,
Article 60. In addition to the provisions of Article 6 and the preceding article, the Prevention
Committee may request the cooperation of the heads of relevant departments, the Center, internal or
external experts, and specialized institutions to facilitate the progress of the procedures for
mediation/redress recommendation based on fact-finding investigations, or to appropriately respond
to requests submitted by the Involved Parties, etc.

(RLEFEH5)
(Obligation of Consideration)
F6 15 HFHEFECEADLITXTOHEIL, FREETTHICHLY, RICEHIT5HEH
WZOWTHoRREZ LT i 670,
Article 61. All individuals involved in Redress Measures must sufficiently consider the following
matters when carrying out the procedures:
— BREOXE, TIAN—ZDMDNELRET DI ORI HBEITHLT D
Zé&
(1) Act with care so that the reputation, privacy and other human rights of University-Related Persons
are not violated; and
= FROEMBRICIBNTANT A AL MEIZEET L L REHEITDARN L
(i1) Avoid engaging in behavior that falls under the category of Harassment, etc., during the process
of enacting the procedures.

(STRLFEH5)
(Obligation of Conﬁdentiality)
F6 25 HFHEFECEADLTXTOHEL, T R OENN T#RICBWT, Tk L



DIFT-RLE 2 IR D LTI R b 2uy,

Article 62. All individuals involved in Redress Measures must not leak, either during or after their

term of appointment, any confidential information learned in the course of their responsibilities.
(%)

(Administrative Work)

#5635 BOFHSLTORBIE, WEIAST Gkl OCZEHEER A SRR IS BV T

YD,

Article 63. General affairs related to redress requests shall be handled by the General Affairs

Department Personnel Affairs & Labor Division and the Education & International Affairs

Department Student Support Division.

B Al

Supplementary Provisions

ZORMANE, FRk2 THE4H 1 AP LT 5,

These Detailed Rules shall come into effect on April 1, 2015.

MBI CER2 743 H 3 1 ABE1 0 8%)

Supplementary Provisions (Rule No. 108 of March 31, 2015)

ZOMRRIE, WRk2 THE4H 1 APLTT 5,

These Rules shall come into effect on April 1, 2015.

Bt R CEA3 042 A 6 BRI 1 6 5)

Supplementary Provisions (Detailed Rule No. 16 of February 6, 2018)

ZOMIANE, PR3 042 H 6 A LHRITY 5.

These Detailed Rules come into effect on February 6, 2018.

b R (BRI24E4 A 1 HAKHRIZE 6 5)

Supplementary Provisions (NU Detailed Rule No. 6 of April 1, 2020)

ZOMENE, FM2E4H 1 BNBHETT D,

These Detailed Rules come into effect on April 1, 2020.

b R (A3 4E3 H 1 AA KA 1 8 %)

Supplementary Provisions (NU Detailed Rule No. 18 of March 1, 2021)

ZOMANE, FRM3E3H 1 BNGHEITT D,

These Detailed Rules come into effect on March 1, 2021.

Rl (BA443H 31 AAKRKREFRL 2 25)

Supplementary Provisions (NU Rule No. 122 of March 31, 2022)

oML, FM4FE4A4HA 1 ANSRETT 2,

These Rules come into effect on April 1, 2022.



